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Dear Readers, 

It is a pleasure to share the May issue of Magis  — a tri-annual newsmagazine of XLRI.  
The first quarter marks that time of the year when the graduating class embarks upon 
their next phase of work-life journey. This year we celebrated our 60th Convocation — a 
landmark event for us. On this significant occasion, 587 students received their graduat-
ing certificates and medals. Over the years we have emphasised the fact that classroom 
learning and real-life education must go hand-in-hand and students must appreciate the 
importance of fulfilling varied responsibilities viz., a dutiful son or daughter, a responsible 
citizen, a diligent employee or employer, etc. Moreover, undertaking varied responsibili-
ties enriches and expands our different life-roles in more ways than one.

Encouraging Whole-Person Growth
At XLRI we strive towards integral formation whereby students are encouraged to nur-
ture their intellectual, emotional, spiritual and social persona to evolve as well-rounded hu-
man beings furthering greater common good. Student societies are set up to foster whole- 
person growth. MAXI Fair, Ensemble, XL-IIMC Meet, XLerate and other events are the  
outcome of stupendous efforts put in by students beyond their curriculum framework.

Sensitising Social Conscience
Students are encouraged to develop empathy and understanding for the underserved and 
the marginalised sections to evolve as business leaders who appreciate the importance of 
inclusive and sustainable growth. Initiatives like Joy of Giving Week (renamed as Daan 
Utsav) and Kshitij exhibit students efforts to meet the unmet needs of the society at large.  

Fostering Thought Leadership

XLRI hosts numerous conferences, seminars and orations on a regular basis to foster 
thought leadership among internal and external stakeholders. The JRD Tata Ethics Ora-
tion, NCSE Conference, IR Conference and seminars like Disha/ IdeaKon, Synergy /
Reflections’16 featured in this issue are annual events that advance thought leadership.

Shaping Responsible Leaders

We hope that the articles covered in this issue give you a glimpse of our modest yet  
consistent efforts to help shape responsible business leaders of tomorrow.  

Living the Magis

Fr E Abraham, SJ
Director
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[pronounced "màh-gis"]
magis is a Latin term for more that was adopted by St Ignatius of Loyola 
(founder of the Society of jesus—jesuits) and suggests the spirit of  
generous excellence to encompass one’s chosen vocation. Living the magis 
calls us to examine how our choices affect others and guides us to make 
decisions that benefit the greater good. At XLRI, Magis is at the core of 
everything we do for the last 65 years since inception and the spirit of magis 
continually inspires us to search for ways to create a better world for all.

magis

mailto:magis@xlri.ac.in
mailto:magis@xlri.ac.in
http://www.xlri.ac.in/
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| cover story |Spotlight

Sir Jehangir 
Ghandy Medal

In continuation of 47 years tradition, XLRI 
conferred the prestigious Sir Jehangir Ghandy 
Medal for Social and Industrial Peace on Dr. 
Sunil Kant Munjal, Jt. Managing Director of 

Hero MotoCorp & Chairman, Hero Corporate Ser-
vices Pvt. Ltd. 
The medal for outstanding contribution to industrial 
peace is named in the honour of late Sir Jehangir 
Ghandy, Kt., CIE, the first chairman, board of gov-
ernors of XLRI and director, Tata Iron and Steel Co. 
Ltd. The medal is presented annually by XLRI and 
was instituted in 1965.

60 annual convocation
th

XLRI raised notes of celebration on its 60th Annual 
Convocation. The management cradle commemorated 
over six decades of dedicated service of its staff, 
faculty, administration and other stakeholders with the 

release of coffee table book, Celebrating Excellence.  
On this significant day, 587 students donned their graduation hats 
and gowns to receive their certificates and take oath of practising 
responsible leadership. 

Quote” Unquote
“I encourage you to develop a 
habit of lifelong learning so that 
you continue to be an asset to 
your organisation and the soci-
ety at large. Always remember 
to serve the society around you 
with compassion, honesty and 
integrity.”
tV NareNdraN
Chairman, Board of Governors at XLRI “As you move on to the next 

phase of your work-life journey, 
strive to live the kind of life that 
XLRI envisions us to live – to 
be leaders who contribute their 
mite to their respective organ-
isations and also have a sensi-
tive social conscience.”
Fr e abraham, SJ
Director of XLRI

“It is important 
to recognise for 
all responsible 
managers, leaders and 
entrepreneurs of the 
industry the importance 
of doing good.”
dr. SuNil KaNt muNJal
Jt. MD of Hero MotoCorp &  
Chairman, Hero Corporate  
Services Pvt. Ltd

Convocation 
Speaker
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| cover story || spotlight |

60 annual convocation
th

The Graduation

587 Graduates
361 119 

17 70 
20

students of Bm and 
Hrm; 2014-16 batch

students of PGDm (General 
management); 2015 batch

students of Global mBa  
Programme; 2014-16 batch

students of PGDm-Bm Programme 
(Part-Time); 2013–16 batch

students of Fellow Program 
in management (FPm)

Long Service Medal

Enthusiastic crowd of graduating students, composed set of faculty members 
and a dedicated gathering of staff and other XLRI stakeholders —
Here’s how the 60th Convocation was played out on 2 April, 2016

25 years of dedicated service
Andrew Fernandes
Lazerus Athaide
Dilip Kumar Deshmukh
Gracy Sebastine
Subal Gope
Benjamin Tigga

15 years of dedicated service
Santosh Andrews

Behind the stage

Board members and 
other dignitaries of 
XLrI share a light 
moment behind  
the stage 
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| cover story || spotlight |

New Learning Center 

CyruS miStry  
iNaugurateS 
the New Xlri  
CampuS

The new adjoining campus of XLRI 
in Jamshedpur was inaugurated by 
Cyrus Mistry, Chairman, Tata Sons, 
on 17 November, 2015. 

The new XLRI campus, which is a 
contiguous extension of the existing 
Jamshedpur campus, is spread over 
an area of 7 acres. The carefully 
thought-out architecture houses a 
new learning centre, an international 
center for Global MBA programme 
and hostel facilities for boys and girls.

26 ClaSSroomS 
with a seating capacity for over 
2000 students, is meticulously 
designed to create spaces that 
support innovation and encourage 
lively discussions 

6 SyNdiCate roomS  
50-60 seaters each

2 large ClaSSroomS 
125-seater each

2 Small ClaSSroomS 
60 seater each

75-seater computer lab 
is fitted with latest servers and 
workstations to facilitate the learning 
process

Fr McGrath Residence 
384 single-room accommodation 
for first year students 

International Centre
The towering, six-floor International Centre includes four offices, 65-seater 
classrooms, 96 rooms with attached washrooms and eight suites. Comfort-
able dining facility, relaxing lounges and upfront reception desk are few of the 
noticeable amenities at the International Centre.
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recruited from the consumer durables 
sector here at XLRI. 

Future Group, Lodha Group recruited 
students from the HR function.

Ola Cabs, Uber, Tata Steel, Reliance 
Industries and Zensar offered operations 
related roles including supply chain and 
procurement.

general management

General Management once again was 
one of the preferred sectors on campus 
with major industry players like Aditya 
Birla Group, Mahindra & Mahindra, 
Reliance Industries, RPG and TAS 
offering a large number of roles in this 
area. 

Consulting

The consulting domain saw the active 
participation of industry majors such as 
Accenture Strategy, Capgemini Consult-
ing, Cognizant Business Consulting, 
Deloitte, EY, Everest Group, Gallup, 
KPMG, McKinsey and Company, 
Peoples Business Group, Price Water-
house Coopers, The Boston Consult-
ing Group, and Vector Consulting and 
Zensar. International roles were also 
offered to students.

teChnology

Key recruiters from technology and 
e-commerce sector comprised Call 
Health, Flipkart, Microsoft, Ola Cabs, 
Paytm, Samsung, Tech Mahindra and 
Wipro that offered roles in programme 
management, sales and marketing, HR 
and operations.

 Please write to us at  
 magis@xlri.ac.in
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| Call of Corporates |XL: touchpoint

largest 
batch OF  
xlri gets 
placed

| 10 magis | May 2016

seCtor performanCe

 plaCement  
report: in a  
nutshell
reCruiters: 132 
First-time recruiters: 36 
offers: 386 
BatCh strength: 361

Pre-Placement OFFers 
ppos: 102 
offers aCCepted: 84 

Big guns 
 iCiCi Bank: largest recruiter with 
21 offers
 star tV: second highest number 
of offers at 12
 itC: largest recruiter in the FMCG 
space

XLRI successfuLLy 
placed its largest ever batch 
of Business Management 
and Human Resource 

Management programmes in its final 
placement process. The final recruit-
ment process saw participation from 
132 recruiters, inclusive of 36 first time 
recruiters, and 386 offers made to a 
batch of 361 students.

Prof. Rajiv Misra, Chairperson, 
Placement Office, commented, “XLRI 
has completed yet another success-
ful placement session for its students. 
This year’s placement season wit-
nessed a remarkable increase in both 

the number of offers and recruiters 
coupled with participation of quite a 
few new recruiters.  We are happy to 
announce that there has been an across 
the board increase in the salary pack-
age as well. We attribute the excellent 
placements this year as an affirmation 
by the industry of the high-standard of 
management-centric education that we 
strive to deliver to our students.”

finanCe

The CRP was marked by a good pres-
ence of recruiters from the financial 
sector. Recruiters from the BFSI space 
included Citibank, Development Bank 
of Singapore, Goldman Sachs, ICICI 
Bank, Standard Chartered and Yes 
Bank. ICICI Bank was the largest re-
cruiter with 21 offers. Kotak Mahindra 
and Karvy visited for the first time and 
offered wealth management roles. 

marketing /operations and 
human resourCes

The FMCG placements have been the 
forte of XLRI over the years. This year 
was no different and XLRI has again 
re-established its strength as an FMCG 
destination. Asian Paints, Colgate, Pal-
molive, GSK, CH, Heinz, HCCB, ITC, 
Kellogg’s, Mondelez, Nestle, PepsiCo, 
Reckitt Benckiser, Unilever among 
others offered roles in sales, marketing 
and HR functions. ITC was the largest 
recruiter in the FMCG space.

The media sector too made its pres-
ence felt with Star TV rolling out the 
second highest number of offers at 12, 
and opening up sports marketing role. 
Airtel, Ericsson, Vodafone and Telenor 
represented the communications and 
the networking space while Samsung 

“We attribute the excellent 
placements this year as an 
affirmation by the indus-
try of the high-standard 
of management-centric 
education that we strive to 
deliver to our students.”

rajiV misra
Chairperson, Placement Office

mailto:magis@xlri.ac.in
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| Pre-Placement || Xl:touChpoint |

| 12 magis |  May 2016

seCtor    
BFSI

Companies   

citibank (9 internship offers)
Multinational banks
JP Morgan Chase 
HSBC 
Standard Chartered 
BNP Paribas
DBS
indian banks & Firms 
Axis Bank
ICICI Bank 
Yes Bank
credit rating agency
CRISIL
private equity Firm 
Angel Fund
Others
Avendus Capital 
Carlyle 
European Hedge Fund

offer   
Global markets roles
PE syndication 
M&A advisory roles
Markets
Corporate Banking 
Retail 
HR 

seCtor    
FMCG

Companies   

hUl (11 internship offers)
Mondelez (8 internship offers) 
GSK CH (7 internship offers)
ITC (6 internship offers) 
Kellogg’s (6 internship offers)
Akzonobel, Asian Paints, 
Britannia, 
Castrol, Coca-Cola, Colgate 
Palmolive
Hindustan Coca Cola Bever-
ages
Johnson & Johnson Consumer
L’Oréal, Marico, Mars, Nestlé 
Pepsi, Reckitt Benckiser

offer   
Sales 
Marketing
Supply chain roles

seCtor    
ConSultInG

Companies   

accenture strategy   
(13 internship offers)
Boston Consulting Group  
(7 internship offers) 
KPMG (7 internship offers) 
Accenture Strategy, Aon 
Hewitt, BCG, Cognizant, Ever-
est Everest Group, EY, Hay 
Group, KPMG, PwC

seCtor    
MedIa

Companies   

Media  (7 internship offers)
Sony Entertainment, 
Bennett & Coleman and HT 
Media

seCtor    
ConGloMerate

Companies   

abg (9 internship offers)
GE, Godrej, Mahindra, 
Reliance, RPG, TAS

seCtor    
E-COmmErCE

Companies   
Flipkart, Snapdeal, Quikr and 
Ola Cabs

seCtor    
ManuFaCturInG 

Companies   
Tata Steel, Hero Moto Corp

seCtor    
oIl & GaS SeCtor

Companies   
Shell India, Castrol India

seCtor    
Start-UPS

Companies   
PharmEasy and Zo Rooms

seCtor    
teleCoM

Companies   

Vodafone  (9 internship offers)
Airtel (8 internship offers)

seCtor    
teChnoloGy

Companies   
Microsoft, Samsung R&D 
Institute (SRI), Wipro, Philips, 
Whirlpool, IBM, HCL, Sie-
mens, CISCO

offer   
IDC 
Sales & Marketing 

seCtor    
healthCare

Companies   
Dr. Reddy’s Laboratories 
GSK Pharma 
Roche
 
offer   
Sales & marketing 
Operations 
HR 

seCtor report

internship highlights 
The Summer Internship Placement process for the 2015-17 batch of 360 students was completed in two and a half 

days. Around 95 recruiters participated in the process, of which 92 made job offers. This year saw a steep rise in the 
stipends being offered across all sectors in summer internships.

top recruiters

accenture Strategy ------13 
Microsoft -----------------12 

hul ------------------------11 
Flipkart --------------------10
aBG --------------------------9
Citibank ---------------------9
Snapdeal --------------------9
Vodafone --------------------9

performanCe Chart
FMCG ------------------21%
BFSI --------------------14%
Consulting ------------13% 
Conglomerate-------- 12% 
 e-commerce &  
 start-ups ---------------8% 

technology, Media, 
telecom, Pharmaceuticals, 
 oil & Gas, Power, retail,  
automotive ----------- 32% 

pariVartan
XLRI successfully continued 
its parallel placement process - 
Parivartan, for students willing to 
work with social sector organ-
isations. There were multiple 
organisations to participate in 
the Parivartan process. Notable 
amongst them included Bill & 
Melinda Gates Foundation, Tata 
Trust, E-Vidyaloka, to name a 
few. The process was held and 
completed before the summer 
placement week. 

sip figures

2.5 
dayS

95
 participating 
companies

360
students placed
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Xlri ranking
2015

Business india-2016
Overall No.2

outlook-2015
No.1 Private B-School
No.1 –– Infrastructure  
Overall No.3

fr mc grath residence

prof. n mukherjee Building

the week – 2015
No.1 Private B-School 
Overall No.3

Business 
today - 2015
Overall No. 3

india 
today - 2015
Overall No. 3 director, XlrI,  Fr e 

abraham Sj,  
inaugurates the Prof. n 
Mukhejee building and 
the new coffee lounge. 

Prof. Mukherjee was the 
first registrar of XLrI 

during  1957-1991

Fr eh McGrath, Sj, (in wheel chair) inaugurates the new 
students residence, named after him. Fr McGrath was 

director of XlrI from  1959-62 and 1981-82 
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| upComing & ongoing |

staff Update

| 16 magis | May 2016

outgoing
We thank all our former employees, who have 
helped XLRI evolve as a centre of excellence 
in ways big or small, with much visibility or 
without, from silent corners or from frisky 
front desk. With a warm heart we bid farewell 
to our staff that have left for new shores. We 
wish them luck for their future endeavours.
 

AbIRA MItRA was with 
XLRI for two years as an 
Academic Associate in the VIL 
Office 

NIdhI RAo was with XLRI 
for two years as Research  
Associate 

NIdhI MAtheW was  
with XLRI for two years as  a 
non- teaching staff 

JANAk bAhAduR thApA 
was with XLRI for eight years as 
a security guard

Prasanta Biswas 
joined XLRI as 
Project Officer, 
AACSB, in 
December.

Saranjeet Kaur joined 
XLRI as an Academic 
Associate in the 
Information Systems 
Area in November

Abhilasha Singh joined 
XLRI as an Academic 
Associate in the Strategic 
Management Area in 
October.

inComing
As some of our employees leave for new shores, the new 
ones bring vibrancy and energy to the institute. XLRI bears a 
longstanding tradition of incorporating fresh perspectives and 
conquering the entrants with love. We extend a hearty welcome 
to the fresh faces and the carriers of refreshing ideas

| Xl: touChpoint |

50 years of priesthood

st francis Xavier’s feast

Fr. oswald Mascarenhas, 
Sj, celebrates 50 years 

of jesuit Priesthood.  
Fr Mascarenhas teaches 

Business ethics at 
XlrI and is also the 

Chairperson of   
jrd tata -XlrI ethics 

research Centre Faculty and staff of XLrI gather to celebrate  
St Francis Xavier Feast on 3 december, 2015

XLRi
The Committee Against Sexual Ha-
rassment (CASH) of women at XLRI 
organised the Women’s Day celebra-
tion for female staff and faculty of the 
institute. The event was co-ordinated by 
CASH Chairperson, Dr. S Malhotra.

SEEDS
Women’s Day was celebrated for the 
18th consecutive year by NGO SEEDS 
and the Women’s Empowerment Forum 
at the Sidhu Kanhu Maidan in Musaba-
ni Block. Over 1000 rural women from 
four Blocks viz. Musabani, Dumaria, 
Ghatsila and Potka participated. 

SEEDS, an NGO supported by XLRI, 
works in the neighbouring rural areas of 
Jamshedpur. It helps give opportunities 
to villagers to shape their own educa-
tion, development and thereby their life. 
A booklet on the achievements of 
the Women’s Forum Mahila Sashakti 
Manch – Badhte Kadam was released 
by Chief Guest Vishal David Xalxo, 
Circle Officer of Musabani Block.  In 
his address he lauded the initiatives of 
rural women in enabling the poor fami-
lies to access government entitlements. 

The chief functionary of SEEDS Dr. 
Shubhra Dwivedy congratulated the 
3,000-member Women’s Forum for 
bringing about a transformation in 
themselves, their families and the 
society by spreading awareness about 
the rights of women, raising their voice 
against injustice and corruption. She 
informed that 500 poor illiterate women 
were studying in 14 learning centres in 
addition to remedial classes which were 
being conducted for girls studying in 
government high schools. 

xlri and seeds 
celebrate Women’s day

Women’s day at XlrI

Village event by SeedS
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| lesson on ethics |knowledge works

the orator 

Shekhar Gupta, Chairman & Founding 
Editor of Mediascape Group

TopiC: Changing Role of Media in 
Today’s India
Mr. Gupta shared his experiences from his 
almost 40-year-long career as a journalist 
and talked about the evolution of media 
and its role through the years. He ob-
served, “Truth never hurts anybody, but 
where there is nobody to tell the truth, 
rumours become the truth.”  Discussing 
about both the positive and negative sides 
of media and news reporting system in 
India today, he said that ‘a painful and 
noisy media is anytime better than a bunch 
of lies’. Any normal citizen with a smart-
phone can have access to media, thus 
becoming a part of the media. However, 
he also expressed concern over media 
houses being run by people with money 
and power for vested interests. 

dignitaries at the event

The session was attended by TV Nar-
endran, Chairman, Board of Governors, 
XLRI and MD, Tata Steel India and South 
East Asia, Fr E Abraham, SJ, Director of 
XLRI, Dr. Pranabesh Ray, Dean [Academ-
ics] at XLRI and Fr Oswald Mascarenhas, 
SJ, JRD Tata Ethics Chair, Professor of 
Business Ethics at XLRI.

views on ethics

Fr. E AbrAhAM, SJ, said, “While Eth-
ics is a set of principles of right conduct 
or a system of moral principles, business 
ethics in particular can be regarded as the 
study of business situations, activities, and 
decisions where issues of right and wrong 
are addressed.”

TV NArENdrAN, observed, “Ethics 
encompasses the entire spectrum of human 
conduct. However, today, ethical deficit 
and lack of integrity in public affairs has 
become such a major issue that public 
confidence and trust in public officials and 
private organizations have taken a severe 
beating in our nation.

the oration

Ethics being an integral part of XLRI’s cur-
riculum is inculcated in the students through 
conferences and seminars. The JRD Tata 
Ethics Oration on Business Ethics is organ-
ised every year to encourage ethical code of 
conduct among students, the business leaders 
of tomorrow. Many eminent personalities 
have used the platform to voice corporate 
concerns and share their experience of facing 
ethical challenges in their respective field. 
This year, the 24th JRD Tata Oration, was 
delivered by well-known journalist Shekhar 
Gupta, Chairman and Founding Editor of 
Mediascape Group at the Tata Auditorium on 
24 November, 2015. 

24th Jrd 
Tata Ethics 
oration 

TeTe-a-TeTe wiTh  
shekhar gupta 
Shekhar Gupta shares his views 
about media and the onset of new 
media journalism with members of 
student society ExLink

how was your experience at 
Xlri? did you enjoy the oration?

I enjoyed myself! There is nothing 
a speaker likes more than a full hall. 
I was happy that most of you stayed 
on for the Q&A. They were quite 
receptive. In fact, now you should 
ask how the audience liked it!

does corporate ownership of 
media houses in any way affect 
your editorial privilege?

To be honest, it can. In some cas-
es, it has – very few cases. But where 
it has, journalists have made it evi-
dent that it has. So I think corporates 
have also now realised that even if 
you put money in a media organisa-
tion, they can’t use it, because the 
dice is stacked against them. There 
is always somebody else. Now what 
is the power of an owner? The main 
power of an owner is the platform. 
But now platforms have become 
social media as well – platforms are 
free. So there has been a great em-
powerment of the journalist.

since a lot of advertising has 
shifted online, how has this af-
fected the bottom line of media 
houses?

Everybody has to have an online 
policy, and everybody has to have a 
social media strategy. I think right 
now in India newspapers are  
surviving, but I think the next gen-
eration will not read newspapers. 
Particularly in English – Hindi  
might take another 15-20 years – but 
really, everybody is shifting  
online.

what about the trend of news 
becoming shorter and shorter, 
with applications like twitter 
and news inshorts?

News Inshorts only gives you a 
summary. But then if you’re inter-
ested, then you have to go back to 
the story – it gives you a link, right? 
Twitter is different, you can just go 
and make your point on it. The im-
portant thing about Twitter is it helps 
you intervene in a debate instantly. 
But I would say a combination of all 
these is very empowering.

how did the idea of mediascape 
come about, considering you 
were engaged with big media 
houses in the past?

I think, one, I got tired of doing 
whatever I was doing – bored, more 
than tired. Second, everybody wants 
to build an institution in their life, 
so we thought instead of rebuilding 
institutions for others, we’ll build 
something of our own. Also there 
are some ideas of how certain things 
can be done differently – at lower 
cost and with better quality. So it’s a 
fantasy, let us see. I just have a few 
people working with me, and we’re 
right now in the planning stage. So 
with every week something new is 
happening.

any suggestions or advice you’d 
like to give us, sir?
I think the most important thing is to 
stay curious. Don’t take everything 
like, ‘ye bhi chalta hai’. Stay curi-
ous, and stay interested.

Shekhar Gupta lights the inaugural lamp as (Second from left ) TV narendran, Dr. Pranabesh ray, Fr E abraham, Sj, and Fr Oswald mascarenhas, Sj, look on
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Dr. madhukar Shukla,  
Co-ordinator, FaCES, 
adresses the gathering

Director, XLrI,  Fr E abraham Sj, (Second from left)  and Prof. anil Gupta, Founder, Honey Bee network (Third from left) with SIGma members at the nCSE conference
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THE EIGHTH edition of Na-
tional Conference on Social 
Entrepreneurship invited social 
entrepreneurs, development 

sector professionals, academicians and 
students to share their experiences, issues 
and challenges on building social entre-
preneurship ecosystem. The conference, 
organised annually, is a platform for show-
casing, knowledge sharing and building a 
social perspective. 

tion & Founder, Honey Bee Network and 
Professor in the Centre of Management in 
Agriculture, IIM-A. 

Delivering the keynote address, Prof. 
Gupta stressed on the need for grassroots 
level innovators, the need to empower 
them, recognise social entrepreneurs 
and reward them by safeguarding their 
interests. He talked about his idea on 
social entrepreneurship and the qualities 
of an ideal social entrepreneur — daring, 
innovative and focusing on the grassroots 
level. He pointed out that every prob-
lem had a solution and his belief that the 
ability to find a way out of tight spots is 
something an entrepreneur should possess. 
In his address, Prof. Gupta also dwelt on 
the embedded mindset and challenges that 
a social entrepreneur would face and how 
to tackle it.

other speakers

Other speakers and panelists at the event 
include: 

            MV Ashok 
Chief General manager, naBarD
 Ajith Basu 

Chief Program Executive, agastya 
International Foundation
 Biplab Ketan Paul 

Director, naireeta Services
 Dhruv Lakra 

Founder & CEO, mirakle Couriers 
 Franz Gastler 

Founder & ED, Yuwa India
 Nalini Shekar 

Co-Founder, Hasiru Dala 
Wastepickers’ Collective
 Nitin Agrawal 

COO & CFO, Intellegrow
 Dr. Pradip Sarmah

Founder, rickshaw Bank & ED, 
Center for rural Development
 PR Ganapathy

President, Villgro Innovation Foundation
 Dr. Rangan Varadan 

Founder, micrograam
   Umadevi Swaminathan 
managing Director, ruDI multi 
Trading Company Ltd

sessions

Eight different panels deliberated upon 

theme & design

The essence of social entrepreneurship is 
to identify gaps in the provision of social 
goods and services, and to design inno-
vative and replicable solutions to bridge 
those gaps. The conference addresses the 
issues which are relevant to the society.

 Correspondingly, this year, the confer-
ence theme – Social Innovations: Chang-
ing Lives and Society — aims to celebrate, 

ways of educating and empowering rural 
India and advocated dialogue on social 
development. The topics discussed during 
the conference were:

  inaugural panel: Support Ecosystem 
for Social Innovations
 ICT for People and Development
 Innovations in Education Delivery
 Interventions for Youth Transformation
 Innovations in Farm Support
 Collectives as Entrepreneurs
 Livelihoods on the Fringe of Society
 Investing in Development

organisers

The conference was organised by Fr Ar-
rupe Centre for Ecology and Sustainability 

showcase and learn from initiatives of in-
novative ventures, and to create a platform 
for knowledge-sharing and partnerships.

keynote speaker

Padma Shri Prof. Anil Gupta

The inaugural session was graced by Pad-
ma Shri Prof. Anil Gupta, Executive Vice-
Chairman, National Innovation Founda-

(FACES) and SIGMA, XLRI’s students’ 
committee for social initiatives. 

Faces

FACES was inaugurated in 2012 at XLRI 
Jamshedpur campus. 
Fr Arrupe Centre for Ecology and Sus-
tainability is a multi-disciplinary centre, 
which aims to provide thought leadership 
to promote policies, practices and dialogue 
for a holistic and sustainable development 
of society and enterprises. 

sigma 

SIGMA, which came into existence in 
2002, is a society of a group of budding 
future corporate managers, who consider 
it their duty to work for the community. 
They provide solutions to certain prob-
lems or suggest appropriate ideas to issues 
concerning community development. The 
main aim of the group is to help social 
institutions like NGOs formulate effective 
fund-raising strategies, develop new pro-
grams, curtail expenses and perform better. 

 Please write to us at magis@xlri.ac.in

social entrepreneurs 
meet for 8th ncse

By numBers

days: 3 days
sessions: 8

speakers: 28
participants: 

150-170

mailto:magis@xlri.ac.in
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XLRI ORGANISED the 7th 
National Industrial Relations 
Conference in collaboration with 

International Industrial Relations As-
sociation (IIRA) and the Friedrich Ebert 
Stiftung.  The two-day conference kicked 
off on 9 January, 2016, at XLRI Campus. 
The theme of the conference was Chang-
ing IR, Changing times: Make in India and 
Ensuing Labour Reforms.

The conference was inaugurated by 
PP Mitra, Principal Labour and Employ-
ment Advisor, Ministry of Labour and 
Employment, Government of India and 
Prof. Kuriakose Mamkootam, Director and 
Professor, School of Business, Ambedkar 
University, Delhi, in the presence of TV 
Narendran, Chairman, Board of Governors 
at XLRI and MD - Tata Steel India and 
South East Asia and Fr E Abraham, SJ, 
Director, XLRI. The conference saw par-
ticipation from a varied group, trade union 
leaders, industry stalwarts, academia from 
all parts of the country and students from 
premier B-Schools.

concerns raised: 
In his inaugural address, PP Mitra, the 
Guest of Honour, said that the main focus 
of the ministry is labour reforms and 
to see that all rights of the labour must 
be respected. He further said the Union 
government plans to issue an Unorganised 
Workers Identification Number (UWIN) 
for unorganised workers to ensure them 
best benefits of government welfare and 
industrial policies and this will be a land-
mark for implementation of government 
policies for unorganised workers.  

Narendran emphasised on the increas-
ing need for collaboration between the 
management and the union and said, “It is 
fundamental as to how the management 
and the union can learn from each other 

and work together which would help to 
cope up with challenges.” 

Prof. KR Shyam Sundar, XLRI, said 
“The key messages that arose out of the 
deliberations are, viz. the need to have 
policies to address the rising inequities 
in the labour market, to continue the 
restructuring of the perspectives by the 
stakeholders, to create a more inclusive 
labour movement, to realise the impor-
tance of workers in the rural areas and 
in the informal economy. To ensure that 
Make in India campaign is a success social 
dialogue is necessary to create a just and 
efficient industrial relations system and the 
need to understand the complex dynam-
ics of labour market in order to design 
policies relating to skill development and 
employment generation.” 

paper presentations on:
  Make in India - Indian Labour Re-
forms and Perspectives from Global 
Best Practices
  Industrial Relations in the Unorga-
nized Sector 
  Emerging Issues in Industrial and 
Employment Relations in India 
 Please write to us at magis@xlri.ac.in

views  
discussed  
during  
the meet: 
make in india: indian laBour 
reForms and perspective From 
gloBal Best practices 
Chaired by Prof. ravi Srivastava, Profes-
sor, Centre for the study of regional 
Development, School of Social Sciences, 
jnu, Delhi 

industrial relations in the 
unorganized sector
Chaired by Virjesh upadhyay, all India 
General Secretary Bharatiya mazdoor 
Sangh

make in india — indian laBour 
reForms and perspectives 
From gloBal Best practices 

Chaired by Prof. Santanu Sarkar, XLrI 

emerging issues in industrial 
and employment relations in 
india 

Chaired by Dr. SK Sasikumar, Senior Fel-
low, VV Giri national Labour Institute

7th National 
industrial  
relations 
Conference

PP mitra lights the inaugural lamp as  
(From left) Prof. K mamkootam, TV narendran and  
Fr E abraham, Sj, look on

A SPECIAL Training Programme 
for select officials of the govern-
ment of Jharkhand was held in 

XLRI.  The Urban Department and the 
Housing Department of the Government 
of Jharkhand had entered into a knowledge 
partnership with XLRI and Tata Steel as a 
part of its ambitious plan of improving the 
infrastructure in major cities of the state.

programme: 
Government had selected 85 city officers 
who would be implementing the projects. 
These city officers went through a rigorous 
three-week training programme at XLRI 
from 19 November to 9 December, 2015. 
The training programme was jointly de-
veloped by XLRI, Tata Steel and the State 
Government of Jharkhand. The training 
also included site visits to Jamshedpur 
facilities of Tata Steel for demonstration of 
good practices.

sessions:
As part of the programme, XLRI faculty 
imparted training on various functional 
aspects of management ranging from 
communication, project management, 
teamwork and evaluation of public 
projects. Professionals from JUSCO took 
sessions on water supply and sewerage, 
public health and sanitation, solid waste 
management and city master plan, while 
senior bureaucrats from the government 
gave training on central and state govern-
ment rules, budgeting, centrally sponsored 
schemes and issues relating to working in 
the public sector. 

completion certiFicate:
The completion certificates for the training 
programme were given to the city officers 
who had participated in it in the pres-
ence of AK Singh, Principal Secretary, 
Urban Development Department, Govt. 
of Jharkhand, Fr. E Abraham, SJ, Direc-

tor of XLRI, Sunil Bhaskaran, VPCS, 
Tata Steel, Dr Amitabh Kaushal, Deputy 
Commissioner, East Singhbhum and other 
dignitaries. 

Xlri director
Fr. E Abraham, SJ, applauding the 
initiative said, “XLRI strives at being a 
management school with a passion for 

academic excellence and professional 
integrity. The mission of the institute seeks 
to encourage entrepreneurship and social 
consciousness. XLRI attaches high impor-
tance to state development. We, at XLRI 
have an unflinching commitment towards 
the growth and development of the society. 
We are happy to have partnered the Urban 
and the Housing Department of the Gov-
ernment of Jharkhand in its ambitious plan 
of building infrastructure.” 
 He also added, “In the past, we have 
worked on various consultancy projects 
for the government of Jharkhand. Also, 
XITE, our sister concern is completely 
devoted in grooming tribal students and 
others to be professional leaders. Going 
forward, we would be happy to partner 
with the Government of Jharkhand in 
many such endeavours in the interest of 
state development.  

Please write to us at magis@xlri.ac.in

training programme 
for Government  Officials

Director, XLrI,  Fr E abraham, 
Sj, addresses the government 
officials during the training 
programme

mailto:magis@xlri.ac.in
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37th maXi 
fair goes 
Digital

The 37th MAXI Fair, the 
annual disguised market 
and consumer behaviour 
research fair, was hosted 

by the Marketing Association at 
XLRI on 16 and 17 January, 2016 
at XLRI. 

 

THEME
DigiTal inDia 
Keeping in sync with the theme 
of the event, for the first time the 
fair ground at XLRI campus was 
enabled with free WiFi.

FOOTFall 
10,000 visitors

MaRKETing RESEaRCH 
Known for its innovation and 
legacy, MAXI Fair 2016 conduct-
ed marketing research for some of 
the top FMCG companies like:
V HUl 
V Mondelez 
V Marico & PepsiCo ltd 

Research for business to busi-
ness category: was conducted by 
the MAXI team for the first time 
in association with The Tinplate 
Company of India (TCIL). 

RESEaRCH aDviSOR
This was the first time market 
research giant Nielsen partnered 
with MAXI Fair as the official 
market research advisor and con-
ducted a workshop on campus for 
the participating research teams.

MaXi MiSSiOn
MAXI aims to hold high its drive 
for innovation, for marketing and 
for territories unexplored. As the 
torch bearers of tradition, MAXI 
would like to keep the marketing 
flag flying high at XLRI - through 
experiences and engagement, 
through conferences and competi-
tions and through persistence and 
passion. 

abOUT MaXi 
The Marketing Association at 
XLRI was established in 1971 
under the Societies Act of India 
and is one of the oldest student 
committees in India. It is a student 
committee that annually organises 
an annual digital marketing event, 
a number of marketing talks, in-
teractive sessions and MAXI Fair. 
It also holds a place in the Limca 
Book of Records for its outstand-
ing online presence. 

Campus Capers

raCe traCk: maXI Fair 2016 partnered 
with Ola Cabs for a remote controlled race 
Track that was designed by maXI members. 

Cleanathon: Cleanathon was hosted as 
part of the Banega Swachh India campaign 
in association with the leading hygiene 
product brand Dettol to carry forward 
responsibility towards a cleaner India.

key attraCtions
laser tag  

unmanned aerial vehicle (Drone) show 

Babban khan, India's famous street 
magician, performed at maXI

miss Jamshedpur — a talent hunt 
competition

Cooking Without fire — a cooking contest 

Court marshall, play by DraCuLa members

raju srivastava, stand-up comedian,  
performed on the last day of the fair

Comedian raju Srivastava 
(In the circular inset) per-
forms live during the fair 
along side other events 
during maXI

highlights 
of the event

| marketing fair  |

maXI Fair ground swarming 
with an enthusiastic set  
of  audience 



         

ensemBle 2015
| management summit|

The most awaited annual man-
agement summit of XLRI, En-
semble 2015, was inaugurated 
by chief guest Shyaam Subra-

manian, Senior City Director at Teach for 
India, in the presence of Fr E Abraham, 
SJ, Director of XLRI, Fr S George, SJ, 
Dean – Administration, XLRI and Fr 
James Santhanam, SJ. 

In his speech, Subramanian recounted 
his personal experiences of working for 
Teach for India and the new progressive 
leadership required to propel our nation to 
greater heights by ushering in the winds 
of change. He emphasised on the impor-
tance of having conviction in our vision, 
inspiring leadership skill and a need for 
collective dialogue.

THEMEPROgRESSivE inDia: WinDS OF CHangE

DayS
3-day event 

EvEnTS 
over 40 events 

bUSinESS DOMainS The events covered business domains ranging 
from:
Finance 
Marketing 
Operations 
Industrial Relations HR 

COvETED  PRizE MOnEyrs. 15 lakh 

PaRTiCiPaTiOnover 3,000 teamsFrom top B-schools including IIM-A, IIM-B, 
IIM-L, FMS, IIM-S, NMIMS, MDI

PROMinEnT CORPORaTESThe event was partnered by prominent  corporate names like: TAS, SBI, HPCL, Turtle, London Bridge, SCNext, Juran Academy, Safexpress, Campus 
Diaries, Tata Nano 25Under25, OML Media, 
Camlin Tora, Indigo Airlines, Idea, Prozene, 
Eminence, Lakme, Truly Madly, Classmate, 
IDBI, eBay, Kingfisher, JUSCO, Tata AIG, 
Coca Cola and Teach for India among others.

ManagEMEnT EvEnTS 

V strategikon (the flagship Consulting 

event) 
V prometheus (the flagship event in  

Finance)

V helios (the flagship Operations event)

V strike or yield (the flagship event in IR) 

V genesis (the flagship entrepreneurship 

event) 
V poseidon and apollo (domain events of 

BM and HR) 

V next gen leader, Circus maximus, 

V War of Wits & mock united nations 

inFORMal EvEnTS

V masterChef 

V advocatus Diaboli & Cash  

Debate 

V face painting 

V acoustic Jam Session

V paintball 

V karaoke 

V nBa Jam — a touring college basketball 

and youth festival which had enthusiastic 

participation from school students across 

Jamshedpur as well as management students 

CUlTURal PROgRaMMES 

V solaris 

V spell Bee 

V 20 Questions 

V taj mahal ka tender — a satirical play

V UnSingle Tour with Abish Mathew and 

Kaneez Surka — the stand-up comedians 

MUSiCal EvEningS 

V Indian Ocean

V Bodhi Tree 

V Nucleya featuring Sickflip 

| Campus Capers |

Chief guest Shyaam Subramanian lights the inaugural lamp as (Third from left) Fr S 
George, Sj, Fr E abraham, Sj and Fr james Santhanam, Sj, alongwith student mem-
bers of the organising team look on
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Daan utsav 

| aCt of giving |

The seventh edition of Daan Utsav (formerly 
known as The Joy of Giving Week) was 
celebrated in Jamshedpur by XLRI students 
for a week starting from 2 October, 2015.  

This year the event was organised on a much larger 
scale with 10 social organisations and 30 schools join-
ing hands for the noble cause. 

The week-long event commenced with loads of 
activities like collection of clothes and mosquito nets, 
distribution of foodgrains and medicines among the 
poor besides making garbage bags with newspapers.
“We are looking forward to expand the reach of the 
festival. So far, the philanthropic activity was concen-

trated in certain pockets of the city. This year, we are 
trying to involve more people and continue with the 
social activities and donations throughout the year," 
said Dr. Madhukar Shukla, faculty member of XLRI 
who spearheads the activity in Jamshedpur.

the utsav
Daan Utsav is a public festival of philanthropy, which 
was launched across India in 2009, to celebrate and 
promote various acts of giving – like giving money, 
time, resources and skills. It is celebrated every year 
starting from Gandhi Jayanti, 2 October. The ideology 
that drives the event is to donate for dignity.

Donate for Dignity:  
One of the major city-wide initiatives is to 
donate for material resources, and distrib-
uting them to the under-served and needy 
segments of the society through NGOs and 
civil society organisations. Some spe-
cific collection and distribution initiatives 
planned with the help of local schools, in-
dustries, Rotary Club, community organisa-
tions, NGOs and general public include:

Vastra-samman:  A donation drive 
to collect wearable (clean and complete) 
clothes, blankets, shawls etc., which will 
be distributed to the less-privileged through 
partner NGOs

ann-Daan: A donation and distribution 
drive of dry ration through local NGOs to 
ensure that they reach needy beneficiaries

DOnaTE a TOy, DOnaTE a SMilE: 
Along with the other donation drives which 
are already part of the fest, a specific drive 
was launched to collect toys for children in 
orphanages.

Grameen-suViDha -- Help Making Vil-
lages Resource-Rich: A donation and distri-
bution drive to provide simple utility items 
to remote villages around Jamshedpur.

visit to nirmal hruDaya:  Around 10 
XLRI students visited Nirmal Hrudaya, a 
home for elderly and left behind, to spend 
time with them. They also distributed sweets 
and other goodies among the inmates. 

the Day of the girl ChilD: Students 
organised a fun-day for girl children in an 
orphanage in the city.

Xl laBour Day: The XLRI students 
felicitated the maintenance staff by celebrat-
ing XL Labour Day and serving them lunch. 

Keh-Kaha: Keh-keha is a much awaited 
event for nearby school students. About 50 
children from Agrico and Bhalubasa cent-
ers of DLM were invited to the campus. A 
workshop on learning critical lessons of life 
along with painting competition and team 
building activities was organised for them. 

Please write to us at magis@xlri.ac.in
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XLrI students participate in the ac-
tivities organised during the week-long 
Daan utsav
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Kshitij 2015 
| Cii initiatives |

The flagship event of CII Yi, 
Kshitij, is an annual cultural 
event hosted at XLRI. It pro-
vides a unique platform for 

the students of tier II and III schools to 
showcase their talent and be recognised 
for it. 
The event was conducted at XLRI cam-
pus on 27 September, 2015. Over 700 
students from 19 schools, from around 
Jamshedpur, participated in the event. 
The activities hosted by the student 
members of CII Yi included: dance 
competition, stage play, quiz, painting 
competition, story telling and talent 

show. The judges and the audience were 
delighted to see the talented perfor-
mance of the students. 
The Young Achiever Scholarship that 
was initiated in 2014, was awarded to 
deserving candidates this year as well. 
The scholarship covers the tuition 
fees of the awardee for an entire year. 
Through this, CII Yi XLRI aims to 
support students from financially weak 
background to fulfil their dreams and 
scale greater heights. The scholarship 
was presented during Kshitij.  

 Please write to us  
 at magis@xlri.ac.in
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Participants of Kshitij release balloons 
outside the Tata auditorium; school children 
hold on to their paintings 
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TEDxXlRi was hosted for the third 
consecutive year on the theme 
Soaring High: Ideas Scaling New 

Heights. 
The speakers for this year included Anand 
Pillai, Managing Director of Leadership 
Matters Inc. and Ex-Sr. Executive Vice 
President and Chief Learning Officer at Re-
liance Industries Ltd, Harish Iyer, a social 
rights activist, Archana Sardana, India’s 
first woman civilian BASE jumper and 
Rajiv Jayaraman, Founder-CEO of Knols-
cape, Kunal Rao, a stand-up comedian, 
Meghna Pant, a journalist, Mani Vajipeya-

jula, founder-CEO of Banyan Nation, and 
Rasika Shekar, trained vocalist and flautist 
both in Carnatic and Hindustani classical 
music. These eight speakers from differ-
ent walks of life shared their stories about 
career, life and a positive outlook. 

teDx 
TEDx is a self-organised event that brings 
people together to share a TED-like experi-
ence. At a TEDx event, the participating 
speakers try to spark discussions within a 
small group by sharing their life experienc-
es. These local, self-organised events are 

branded TEDx, where x stands for indepen-
dently organised TED event. 

about teD 
TED is a non-profit organisation devoted to 
ideas worth spreading. Started as a four-day 
conference in California almost 30 years 
ago, TED has grown to support its mis-
sion with multiple initiatives. Bill Gates, 
Sir Richard Branson, Nandan Nilekani and 
former UK Prime Minister Gordon Brown 
are some of the names to appear in the list 
of TED speakers.

TEDx XLRI

SilEnT  
aUCTiOn

Silent auction, an an-
nual charity drive was 
conducted in XLRI 
campus in November as 

part of the Diwali celebrations. 
Silent Auction is an initiative by 
CII-Yi. Memorabilia and souve-
nirs collected from students and 
faculty of XLRI are auctioned 
and the proceeds were donated 

for the treatment of lung cancer 
patients in Tata Memorial 
Hospital. 

In keeping with last year’s 
tradition, innovative services 
were also auctioned. Profes-
sors offered to take a session on 
yoga and editing and proofread-
ing. 

The XLRI fraternity showed 
an overwhelming response and 
made the event a truly enjoy-
able one, all in the spirit of 
Greater Good.

TEDx speakers

mailto:magis@xlri.ac.in
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ideaKon  
by e-Cell

| holistiC development|

Entrepreneurship Cell of XLrI organised 
Ideakon’15, a talk series cum network-

ing event in november, with the aim of 
bringing the real life stories of entre-
preneurs to the campus. The primary 
purpose was to encourage students to  
take up entrepreneurship as a career 
path. 

The speakers comprised a panel of 
successful start-up entrepreneurs who 
have already made an impact in the field 
of e-commerce, agriculture and pharma-
cy, to name a few. Speaker panel included 
ayaan Chawla, Founder & CEO - asian 
Fox Developments, ravi Shankar mishra, 
Co-Founder & CEO, Medinfi Healthcare, 
Sharad Kumar, Co-Founder & Director at 
Fashionove.com, Dr. Dhaval Shah, Found-
er – PharmEasy and jaspreet Singh Saluja, 
Founding member of housing.com. 

Prof. Prabal Sen, XLrI, and mentor 
of E-Cell, welcomed the speakers and 
triggered an insightful talk series on 
entrepreneurship. The session covered 
a broad spectrum of topics and a variety 
of subjects, aimed at enlightening the 
audience about the exciting journey 
of a an entrepreneur — starting from 
the initial ideation stage to growth and 
the challenges faced on the course of 
establishing the start-up. The speakers 
represented diversified backgrounds  
like e-commerce, agriculture, pharmacy 
etc. 

With many management institutes 
successfully operating their E-Cell and 
creating positive impact on the society, 
E-Cell of XLrI also wants to contribute to 
the society by means of supporting  
entrepreneurship activities that can 
provide long-term solutions to many 
problems. 

 EntrEprEnEurship-CEll 
The Entrepreneurship Cell is a student-
run body formed with a view to promote 
entrepreneurship among students. an ef-
fort to foster and improve entrepreneur-
ship and related activities, the E- Cell at 
XLrI, conducts several events, workshops 
and summits throughout the year.

StudentS of XLRI under the 
banner of Samarthya, a student 
body dedicated to the holistic 

development of schoolchildren of 
Jamshedpur, organised Disha’15 to 
provide career guidance to students. 

Disha, a career counselling work-
shop, saw participation of around 
300 students of both Class X and 
XII along with their parents. Stu-
dents from Loyola School, Motilal 
Nehru Public School, DBMS, ADLS 
Sunshine, Kerala Samajam Model 
School, Rajendra Vidyalaya, Beldih 
Church School, DAV, Narbheram 
Hansraj English School, JH Tarapore, 
Little Flower, KPS Burma Mines, 
Carmel Junior College and St. Mary’s 
English High School participated in 
the event. 

The key speakers at the workshop 
were Fr. Sebastian Puthenpura, Prin-
cipal, Loyola School, Indrani Singh, 
Principal, ADLS Sunshine School, 
Ronald D’Costa, hotelier and XLRI 
alumnus, Sr. Doris D’Souza, AC, 
Professor of Ethics and Sustainabil-
ity, XLRI, and Prof. ISF Irudayaraj, 
XLRI, Co-ordinator, CEMLR and 
Chief Advisor, Samarthya. 

The event commenced with the 
lighting of the inaugural lamp and a 
welcome address by Prof. Irudayaraj. 
This was followed by several keynote 
speeches by the speakers. Fr. Sebas-
tian spoke of dissonance caused by 
wrong career choices and encouraged 

students to live by the dictum of ‘stay 
hungry, stay foolish’. Another speaker 
Indrani Singh stressed on teachers be-
ing guides, mentors as well as friends 
to their pupils and inspired students to 
break stereotypes. Sr. Doris empha-
sised on the three pillars of life — 
nature, nurture and teacher. Ronald 
D’Costa talked of entrepreneurship 
and taking the road less travelled. 

The counselling session started 
with a discussion by experts on the 
process of selecting a career. The 
discussion was followed by students 
of XLRI, from diverse backgrounds, 
sharing their experience of choosing a 
career path. 

There were kiosks for various 
career options like law, sociology, 
commerce, arts, medicine, biotech-
nology, engineering, mass media, 
hotel management and armed forces 
where XLRI students of the relevant 
background addressed individual 
questions and doubts. 

Encouraging the student’s ini-
tiative, Prof. Irudayaraj said, “It is 
indeed a great initiative on the part of 
XLRI students to reach out to school 
youth to help them understand the 
purpose and meaningfulness of a 
happy life. It is a commendable activ-
ity which our students have undertak-
en as a part of Centre for Education, 
Research and Leadership of XLRI.” 

 Please write to us  
 at magis@xlri.ac.in

disha 2015

XL-IIMC 
Annual 
Sports Meet

the much anticipated XL-IIMC sports meet, 
2016 was held at XLRI, Jamshedpur. 

The first day of the annual sports meet saw the 
two teams battle each other in matches of cricket, vol-
leyball, throwball, badminton and carom. While IIM-C 
got the winning score in cricket and carom, XLRI teams 
displayed outstanding performance in women's volley-
ball, women's throwball, table tennis-men's singles and 
doubles and badminton men and women and doubles. 

 

XLerate 
2016
aCaDEmIC, CuLTuraL  
anD SPOrTS FESTIvaL  
EXCLuSIvELy FOr OnE  
yEar mBa STuDEnTS

the third Edition of 
XLerate, XLRI’s flag-
ship national-level sports, 

leadership and cultural festival, was 
organised by GMP students from 12 
to 14 February, 2016, at Jamshed-
pur campus.

The three-day meet witnessed 
one-year MBA students from 
premier management institutes 
across India, such as IIM- Cal-
cutta, Lucknow, Shillong, MDI- 
Gurgaon, SP Jain- Mumbai, 

XIM-Bhubaneshwar, Great Lakes- Chennai 
competing with each other in various sport-
ing, leadership, and cultural events.

 This year XLerate kick-started its 
events with the launch of XL Aasha, a 
unique sporting event for underprivileged 
students. 

The competition witnessed all the 
participating institutes put up a great show. 
While Great Lakes Institute of Manage-
ment emerged winner in football, lawn 
tennis, volleyball, table tennis and badmin-
ton; XLRI claimed the winner’s medal in 

cricket, chess and carom. XIMB did 
justice to their rich sporting heritage by 
taking the top spot in athletics. SP Jain- 
Mumbai won the case study competi-
tion.

Several cultural events were also 
organised during the fest, starting 
off with Melodia – single and duet 
song performances by the participat-

ing students. This was followed by 
Danzare, a dance competi-
tion. XLRI bagged several 
medals in the fashion show 
by displaying some glamorous 
moves and styles. 

XLRI was declared the  
overall winner of XLerate 2016. 

Please write to us  
 at magis@xlri.ac.in

 Disha'15 session in progress

mailto:magis@xlri.ac.in
mailto:magis@xlri.ac.in
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Reflections’16, a confer-
ence focused on bridg-
ing the gap between 

parents and children as well as 
teachers and their pupils was 
hosted by Samarthya in Janu-
ary. Samarthya, the youth wing 
of CEMLR, is an initiative 
taken by the students of XLRI 
to help school students realise 
their full potential by focusing 
on social and emotional  
learning. 

The conference revolved 
around the theme of Let’s Talk 
and deliberated on sub-themes 
like relationships and cyber 
safety. 

The speakers invited for the 
conference included Ratna Sin-
ha, Chief HRM, Tata Metaliks 
Ltd, Dr. Sanjay Agarwal, Head 
of Psychiatry Department, 
TMH, Rajani Shekhar, Prin-
cipal, DBMS English School, 

Chandan Jha, IPS and Prof. ISF 
Irudayaraj, XLRI. 

The speakers emphasised on 
trust, reasonable expectations, 
mutual respect, praise, inculcat-
ing accountability and commu-
nication as the foundation of a 
strong parent-child relationship. 
Parents must strike a balance 

between over protectiveness 
and lack of visible care or 
concern. Teachers can also play 
the role of emotional care giver 
when parents falter. 

Focused group discussion, 
team building activities and a 
cyber-security simulation game 

were also organised during the 
conference. The cyber security 
simulation game was an inter-
active, online game to educate 
students and their parents about 
creating online safeguards 
through taking informed deci-
sions. 

about samarthya: 
Samarthya, The Human Poten-
tial Centre, is an initiative taken 
by the students of XLRI to help 
school students realise their full 
potential by focusing on their 
social and emotional develop-
ment. It is the youth wing of 
Centre for Education Manage-
ment, Leadership and Research 
(CEMLR) at XLRI. 

SYNERGY 
SUMMIT 2015
XLRI hosted the second edition of its 
national annual conclave, Synergy 2015, 
in Mumbai. The theme for this year's event 
was Recipe for Sustainable Profitable 
Growth in India.

 The conference was organised by three 
students committee of XLRI — Consult-
ing and Research Undertaking @ XLRI 
(CRUX), Finance Association at XLRI 
(FINAX) and Association at XLRI for 
Industrial and Operations Management 
(AXIOM). Industry stalwarts and academia 
came together to spark an enriching discus-
sion on current challenges and future out-
look for Indian economies and businesses. 

In his keynote address Ajay Srinivasan, 
Chief Executive, Aditya Birla Financial 
Services, emphasised on improving basic 
physical infrastructure, reforming land and 

labour law, improving banking system, 
making necessary investment on human 
capital and making it easy to do business 
in India and also strengthening the basic 
institutions like the judiciary system. 

The second day of the conference was 
inaugurated by Ashok Venkataramani, CEO 
ABP News. He addressed the audience on 
the topic Seven Healthy habits of Profitable 
Companies. He discussed his mantra for 
profitable companies like creative aber-

ration, impacts of sustainability on profit, 
decisive actions and managing people. 

Dr. Gourav Vallabh, Professor of Fi-
nance, XLRI, commenting on the mar-
ket scenario said, “Amongst the fastest 
growing emerging markets, and with a 
reform-oriented government combined with 
a renewed and focused industry, India is 
set to become an economic behemoth. The 
global economic and business environment 
is rapidly changing and it has become more 
than essential to have a sound strategy in 
place, to sustain and succeed in this fast-
changing and uncertain domain.” 
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 The speakers at the 
Synergy Summit

XL Utsav
The Academic Committee of students 

organised XL Utsav, a sports and cultural 
event, for faculty, staff and students of XLRI. 

Cricket, football and badminton matches 
among other sports were played between 

faculty and students. In the evening cultural 
programmes (in pictures), including song, 

dance and performance by XLRI band, 
Bodhi Tree, were staged for the audience. 

 The organising 
team of Samarthya
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unified sports event
SIGMA-oikos in association with Jeevika, 
hosted a Unified Sports Event in Novem-
ber. Jeevika is a local NGO that runs a 
training centre for children with special 
needs. It uses sports as a means to instill 
self confidence in the kids and improve 
their overall well-being. Students of XLRI 
volunteered to play with the children and 
encourage them in their efforts. 

blood donation camp
A blood donation camp was organised in 
association with HDFC Bank. These camps 
are organised annually at XLRI, and blood 
donated by the students at these camps goes 
to cancer hospital or government hospitals 
where people of extremely modest means 
from nearby villages come for treatment.

mentor mentee: counselling  
session for students

SIGMA-oikos in collaboration with Ka-
sidih High School and Kerala Samajam 
Model School launched the Mentor-Mentee 
Counselling Initiative. In this initiative, 
XLRI students mentor school children 
belonging to financially weak background. 
Mentor-Mentee programme is not restricted 
to only career counselling but includes 
all aspects of counseling that a child may 
require e.g. moral, parental issues etc.
To ensure continuity in the mentor-mentee 

relationship, at the beginning of each aca-
demic year, a new member will be taken in 
each team from the incoming junior batch 
to replace the senior mentor.  

MAnthAn- the CASe 
study competition
SIGMA in association with team Ensemble 
organised Manthan, a case study com-
petition as part of Ensemble 2015. The 
competition allowed 
participants to work on 
a real-time problem re-
lated to the operations of 
Okhai, a CSR initiative 
of Tata Chemicals Ltd. 
Their recently opened 
Jamshedpur store, called 
Okhai-Karigar, was 
not making sales to its 
potential, and this was 
floated as a live case 
study. Six shortlisted 
teams came down to 
XLRI campus for the 
final round, where they 
were given 20 hours to 
come up with innovative 
and cost-effective solutions. The presenta-
tions encompassed an analysis of the cur-
rent scenario, understanding the operations 
of the store, providing a strategic business 
plan and finally, implementation of the 
plan. 

sigmatoons
SIGMAtoons aspires to influence students 
of XLRI about day to day activities with 
socially relevant messages. It includes 
cartoon strips with small but impactful 
messages like saving electricity, food and 
water. SIGMAtoons is published on the  
Facebook page of SIGMA-oikos once 
every two weeks. It is one of the important 
initiatives of SIGMA to influence sustain-

able living in the campus.
Apart from these there are many activi-

ties which are conducted on perpetual basis 
like Basic Computer Literacy Program 
(BCLP),  collection of unused paper for 
recycling etc.

SIGMA-oikos (Social Initiative 
Group for Managerial Assistance) 
is a committee at XLRI that under-
takes socially relevant projects on a 
regular basis. Most of these projects 
are handed down to the subsequent 
batches, and thus, become part of 
students’ activities. 

SIGMA tied up with international 

agency oikos, Switzerland in 2012. 
This association gives SIGMA a 
network of like-minded students and 
practitioners across the world to share 
ideas and work together.  

Following are SIGMA activities 
undertaken for a better future for  
all and for those who need it the 
most:

proud to ride 
SIGMA-oikos in association 
with SAC (Student Affair 
Council) launched a Campus 
Cycle Project, with a pilot 
run of 36 cycles to commute 
between the old and the new 
campus. The initiative is a 
small step towards a greener 
future. SIGMA hopes to take 
this initiative forward and add 
more cycles in phases. [In pic-
ture: Fr S George (Left) and 
Dr. Madhukar Shukla ride the 
bicycle to launch the project; 
SIGMA team members during 
the launch]

spot cleaning
SIGMA-oikos started the Spot Cleaning initiative 
at Khalsa School in Golmuri, Jamshedpur. Around 
20 XLRI students volunteered for this project and 
helped the SIGMA members in the cleaning drive. 
The drive involved cleaning and beautifying a cho-
sen spot. Through this, SIGMA hopes to extend the 
Swacch Bharat Abhiyan into reality as well as make 
an impact in keeping the area clean.  

The second Spot Cleaning Drive was conducted 
as a sanitation awareness drive, part of Hand Wash 
Behaviour Change Program. Around 30 volunteers 
from XLRI participated in the drive in Beldih Basti, 
Jamshedpur. (In picture: SIGMA members during 
the Spot Cleaning drive)

menTor menTee

manThan

unified SporTS evenT
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ALUMNI HOMECOMING 
2015

GAME CHANGErs

XLRI Felicitates Eminent Alumni with 
Distinguished Alumnus Awards

The Alumni Homecoming 2015 felicitated nine prominent alumni of the institute 
with the Distinguished Alumnus Award in six categories. The two-day long 
celebration that commenced on 7 November comprised alumni interaction with 
staff and faculty and presentation by students.

Around 250 XL alumni participated in the homecoming. The homecoming that was 
first organised in 2004 has now evolved into an annual event where over 200 alumni get 
together every year to reconnect with friends and the institute. Homecoming gives alumni 
not only a chance to connect and visit old haunts, but also gives them an opportunity to see 
and appreciate XLRI’s growth. 

awarD 
winners

Lifetime achievement award 

Dr. AqUIL BUsrAI,   
CEO, aquil Busrai Consulting 

(PmIr ’72)

Distinguished alumnus 
 award — Practicing manager

AMAr BABU, 
COO, Lenovo Asia Pacific and Chairman  

Lenovo India (Bm ’89)

CHANDrAMOULI VENkAtEsAN, 
mD, mondelez India Foods Limited (Bm ’91)

Ps JAyAkUMAr
CEO, mD and Director of Bank of  

Baroda (Bm ’86)

Distinguished alumnus 
 award — academician

Dr. sArOsH kUrUVILLA, 
Professor of Comparative Industrial rela-

tions, Asian Studies and Public Affairs, Cornell 
university, Ithaca, ny (PmIr ’81)

Dr. rAGHU GArUD, 
alvin H. Clemens Professor of management & 
Organization; research Director of the Farrell 

Center for Corporate Innovation and Entre-
preneurship, Pennsylvania State university 

(Bm ’80)

Distinguished alumnus  
award — young achiever

DNV kUMArA GUrU, 
Director, External relations and  

Human resources, Indian School of Business  
(GmP-2005)

Distinguished alumnus  
award — Entrepreneur 

MAHEsH yAGNArAMAN, 
Co-Founder & mD, First  
Energy Pvt. Ltd (Bm ’88)

Distinguished alumnus  
award – allied Fields 

ANUrAG BEHAr, 
CEO, azim Premji Foundation (Bm ’92)

Welcoming the alumni tv narendran, 
Chairman- Board of Governors, XLRI said, 
“Very few management schools in India 
have the DNA that XLRI possesses given  
its Jesuit management background and the 
emphasis the institute lays on ethical and 
responsible conduct by its alumni. I once 

again wish all XL alumni a hearty welcome to Homecoming 
2015.”

fr e abraham, SJ, Director, XLRI said  
on the occasion, “I want to express our  
earnest pride when we read about the 
achievements of Xlers across academia, 
industry and services both nationally and 
abroad. They are the torch-bearers of the 
XL-Culture and have taken the vision and 

mission of XLRI to the world.” 

rana sinha, Former Managing Director, 
Tata Hitachi Construction Machinery Co. 
Ltd & National President, XLRI Alumni 
Association said, “I am privileged to 
welcome the alumni across all batches 
back to our beloved institute. Apart from 
the quality education, infrastructure, 

affiliation with industry, etc. brand XLRI has also been greatly 
strengthened by the number of alumni holding key positions 
across the globe in academia and industry and the power that 
they wield.”
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ALUMNI UPDAtEs
Passion for excellence is an attribute that comes naturally to all our 
alumni. Their uncompromising efforts to achieve the best in every 
sector and every field they enter makes them a winner of every situa-
tion. XLRI takes great pride in the achievements of its alumni and their 
abiding commitment to improve the quality of life in organisations and 
society. Here are some of the names that have made it big in the past 
few months.

Kronos Incorporated appoints 
rajiv burman (Xl’89) as Head 
of HR for Asia Pacific. Burman 
has more than 25 years of HR 
experience in various MNCs like 
Accenture, American Express, 
and Microsoft in regions such as 
Canada, India, and the US.

ashraf Patel (Xl’90), 
co-founder of Pravah, is 
among the four finalists of 
Social Entrepreneur of the 
Year- India 2015 Award. 
Pravah is a well-established 
adolescent and youth 
leadership development 
organisation. 

Founder-entrepreneur, PraDeeP 
narayanan (Xl’82) received 
three CII Innovations Awards.  
Narayanan’s career counselling and 
college admission assistance provider 
centre, Admizzionz Campuz, won the 
Confederation of Indian Industry’s 
(CII) Grand Award — Most Innovative 
Start-up at the CII Innovation and 
Entrepreneurship Summit 2015. It also 
received awards for the Best Service 
Start-up and the Top 10 Promising 
Start-ups at the summit.

nirmala menon (Xl’84) 
named among the top 50 
diversity professionals in the 
industry. The Global Diver-
sity List, supported by The 
Economist, recognises the 
achievements of individuals 
who have made the practice 
of diversity and inclusion 
their career and who currently 
work as a professional in the 
field of diversity.  

leena nair (Xl’92) 
took over as the Chief 
HR Officer of consumer 
goods giant Unilever. 

India's leading e-commerce fashion 
player Myntra has appointed 
gunjan soni (Xl’2003) as 
Chief Marketing Officer and Head-
International brands business.

DiPtakirti 
chauDhuri's (Xl’99)  
book Written by Salim-
Javed: The Story of 
Hindi Cinema's Greatest 
Screenwriters tells the 
story of Salim-Javed’s 
dynamic partnership.

All the World is a Stage — 
Drama and its Evidence 
in the Corporate World 
by tt srinath (Xl’78) 
gives an insight into the 
corporate world drama. 

irwin ananD 
(Xl’2005) took over as 
India Chief Operating 
Officer of OLX.

Omni App, co-founded by 
jackson fernanDez 
(Xl’2007), is a proximity-
based communication platform 
that lets users discover and 
interact with entities like public 
agencies and businesses in their 
vicinity. Omni received the Best 
Innovation Award at the Global 
Mobile Internet conference.

satinDra sen’s 
(Xl’91) Calling India 
gives an insight into 
India’s BPO boom and 
the job opportunities 
it has created for the 
young english educated 
Indian.

Xlers on writing sPree
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| in retrospect |Glimpse from past

turning pages  

of time

 

G Ducrey, former ambassador of Switzerland,  inaugurates Centre for Small Enterprises on 16 april, 1998

Babulal marrandi (Centre) , former chief minister of 

jharkhand at the inauguration of the Golden jubillee 

Block on 21 September, 2001

PP Sharma, IaS (former chief secretary, Government of jharkhand) 

inaugurates the SC Sarkar Gymnasium on 28 august, 2005

Kandeh yumkela, Director General (unIDO) Vienna, austria, at the foundation stone laying ceremony of the Entrepreneurship  Development Centre at XLrI on 14 Februray, 2006

Fr rW norman, Sj, at the groundbreaking ceremony   

of neelima acharji Hostel

t here is something about the 

old pages and worn out, sepia-

tainted pictures that go beyond 

mere nostalgia. It is the realisation of an 

ongoing journey that they bring along 

with them. It whispers the unfolding 

of a story that began with some people 

and added many more to its chapters. 

Turning the pages of time we bring to 

you footprints of those who have sown 

the seeds of XLence and carved the 

path that we now tread. This section 

goes out to the journey and to the peo-

ple who have embarked on it and will 

continue to do so.magis@xlri.ac.in.  

jrD Tata lights the lamp at the inauguration of  Business Ethics Foundation in 1991

mailto:magis@xlri.ac.in
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e-formats. All these show that youngsters 
are fast embracing the digital version 
across options.

Digital advertising is growing fast and 
India is likely to lead the pack. Digital 
media includes the likes of Facebook, 
Twitter, WhatsApp, LinkedIn and 
Google, among others. Advertising on 
these platforms may take several formats 
and they can be crawlers, banners, blurbs 
or informercials. Each format requires a 
different form of creativity and marketers 
will need to decide the media expendi-
ture.

The first question would be the amount 
of money spent on digital advertising ver-
sus the amount spent on traditional forms 
of advertising. While benchmarks are not 
available, there has to be a substantial 

increase towards digital advertising. Sec-
ond, the digital advertisements have to 
get more creative. The target demograph-
ic, which is the youth, tends to get bored 
easily and digital advertisements need to 
address this. Third, and final, would be 
being comfortable with the uncertainty in 
the measurement of the digital advertise-
ment’s effectiveness. One must remember 
that since the digital platforms may not 
have prior norms, it is tough to arrive at 
metrics for evaluation and companies 
need to be okay with this.

All in all, digital advertising is a new 
but fast growing space in media today. 
Not only does it require a different skill-
set, but also a different mindset to be able 
to be successful in this.

 Please write to us at magis@xlri.ac.in

Consider this: India has 
the largest youth population 
(age 10-24 years) in the world 
(UN Report, 2014). In 2020, 

the average age of the Indian population 
will be 29 years, as compared to 39 in 
China and 47 in Japan. Furthermore, 41 
per cent of the country’s population is 
below the age of 20.

Why are these statistics important? 
Because they all point to one important 
truth as far as media trends are con-
cerned.

The youth in India are fast-growing 
media consumers. Not only do corporates 
target them, but a lot of products that the 
entertainment and sports industry sell are 
also targeted at this demographic. Given 
this, most of the advertising in India 

needs to take place in a way that appeals 
to this part of the population.

television is dead
There are many traditional forms of ad-
vertising, such as television, print, radio, 
outdoor (billboards), etc., and there are 
several advantages of using these — it is 
easier to measure their effectiveness and 
is also easier to find agencies that have 
long experience in dealing with this kind 
of advertising, etc. But despite these rea-
sons, traditional forms of advertising are 
rapidly losing sheen among youth.

The youth spend more time on the 
internet today, than watching television or 
listening to the radio and thus, the cred-
ibility of television as a medium to sell 
products is taking a beating. These days, 

consumers are more wary to buy things 
that are being promoted through such 
mass media. Additionally, with the advent 
of smartphones and mobile applications 
becoming a part of our daily lives, most of 
the entertainment that was earlier available 
through traditional media is now being 
streamed through these handheld devices.

new media
When was the last time you read the 
paperback edition of a non-fiction book? 
I recently bought the Kindle version of a 
management book because it was cheaper 
than the paperback. Many B-Schools have 
also started using iPads as a part of their 
curriculum. Even at the primary and sec-
ondary school levels, subject outlines and 
syllabuses are provided in downloadable 

india vs the 
world

size of the market  
in 2013

India --- uS$22.9bn
World ---- uS$1.8 tr

growth of the market 
from 2013-18

India --- 11.6% CaGr
World --- 5% CaGr

top 3 fastest growing 
segments

india                                                 
Internet advertising -- 20.4%

Video games --  16.7%
Internet access -- 15.0%

World
Internet advertising -- 10.7%

Internet access -- 9%
Video games --  6.2%

Source: PwC, Global entertainment and 

media outlook 2014-2018, www.pwc.

com/outlook

 
entertainment 

and media 
marketWill india  

take to digital 
advertising?
not only doeS It requIre a  
new skill-set, this type of  
adVertISInG alSo needS a  
different mindset, discusses  
AssociAte prof. k rAjeshwAri

mailto:magis@xlri.ac.in
http://www.pwc/


Dr. arunDhati sarkar  presented a paper 
on Economics Crises and India – Eu Trade: 
a Sectoral analysis at the Finance and 
Economics Conference 2015 at Frankfurt am 
Main, Germany, organized by Lupcon Centre 
for Business research in august, 2015.

Dr. Pitabas mohanty presented a paper 
on How MnCs Exploit the Minority Share-
holders in India at the 10th annual London 
Business research Conference at Imperial 
College, London, uK in august, 2015.

Dr. arPita srivastava presented a paper 
on Validating the Materialism Scale on In-
dian adolescents at the american Marketing 
association Summer Educator’s Conference 
at Chicago, uSa, in august, 2015.

Dr. trishit banDyoPaDhyay presented a 
paper on DEa based MPI analysis of Electric-
ity distribution cooperatives in the Philip-
pines at the conference organised by the 
Institute of Management Control and Busi-
ness accounting at the Technical university 
of Braunschweig in august, 2015.

Dr. rahul ChanDra sheel presented three  
papers on [1] Corporate Social responsibil-
ity activities: a Critical Look at the 18th 
Irish academy of Management Conference 
at Galway, Ireland, in September, 2015.   [2] 
a Decision framework to distinguish CSr 
activities from Business activities and [2] 
Decision Making among academicians in 
Selecting an academic conference to attend 
at the 2015 annual meeting of the Decision 
Sciences Institutes, Seattle, uSa in novem-
ber, 2015.

Dr. saroj k Pani presented two papers on 
[1]  all Firms do not Gain from Corporate 
Social actions: Why do Some Firms Do? at 
the international conference on Business, 
Economics, Social Science and Humanities 
2015 held at Bali, Indonesia, in September, 
2015.   [2]  CSr Internalization and Competi-

tive advantage of Firm at the International 
Conference on Global Studies in Colombo, 
Sri Lanka in november, 2015.

Dr. amitava mukherjee presented a paper 
on Design and application of Phase-II joint 
Monitoring of Location and Scale Based 
on Percentile Modified Rank Scores at the 
12th applied Statistics – an International 
Conference held in ribno [Bled], Slovenia, in 
September, 2015.

Dr. rakesh Pati presented a paper on ante-
cedent and Consequence of Business Model 
Innovation: Evidence from Indian SMEs at 
the 13th Globelics International Conference 
in Havana, Cuba, in September, 2015.

Dr. ak Pani & Dr. m srimannarayana 
presented a paper on E-Learning: Challenges 
and Solutions – a Case Study at the 7th 
International Conference on Teaching, Edu-
cation and Learning [ICTEL] at La Meridien 
resort, Mauritius in October, 2015.

Dr. kr shyam sunDar was invited as 
panelist at the 57th annual Conference of 
the Indian Society of Labour Economics and 
made a presentation on Manufacturing Sec-
tor Growth and Labour reforms in India held 
in Srinagar in October, 2015.

Prof. rajiv misra presented a paper on 
Optimal Portfolio of Supply Chain risk Man-
agement at the 2015 InFOrMS annual Meet-
ing held at Philadelphia, uSa, in november, 
2015.

Dr. tata raghu ram presented a paper on 
Dynamics of Small Scale Coal Supply Chains 
in jharkhand India: an analysis from Public 
Policy and Corporate Social responsibility 
Perspectives at the international conference 
Between the Plough and the Pick: Informal 
Mining in the Contemporary World at the 
australian national university, Canberra, 
australia, in november, 2015.

Dr. vishwa ballabh presented a paper on 
Socio-economic Transformation of the Trib-
als in Central India: Lessons and  Experiences 
at the 75th annual Conference of the Society 
held at the Punjab agricultural university, 
Ludhiana, in november, 2015.

Dr. tas vijayaraghavan presented a 
paper on Towards a Method for Calculating 
Detectability Score for a Supply Chain risk: a 
Fuzzy TOPSIS and Fuzzy aHP approach at the 
Decision Sciences Institute [DSI] in Seattle, 
uSa, in november, 2015.

Prof. Prabal sen presented a paper on 
Credit Planning as a rural Finance Initiative 
in India at the 4th national rural Manage-
ment Symposium held under the auspices of 
Govind Ballabh Pant Social Science Institute 
(GBPSSI), allahabad, in november, 2015.

Dr. P venugoPal  presented a paper on an 
Exploratory Study to Evaluate the Impact of 
Social Marketing Campaigns in India at the 
anZMaC 2015 Conference at australia in 
november, 2015.

Dr. a kanagaraj  presented a paper on 
Earnings Management a Technique to re-
duce Cost of Capital? – Exploratory Study on 
Indian Companies at the 15th International 
Business & Economy Conference [IBEC] at 
nurtingen – Geislingen university, Germany, 
in january, 2016.

Dr. rakesh Pati & Dr. niharika garuD  
presented three papers on [1] roles of 
Innovative Behavior and Bricolage in new 
Product Development Process within Hi-Tech 
Firms: Evidence from India  and antecedents 
to Business Model Innovation: An Effectual 
Perspective;  [2] Challenges in Scaling-up: 
a Study of Social Enterprises in Developing 
and Developed Economies at the australian 
and new Zealand academy of Management 
[anZaM] Conference held in Queenstown, 
new Zealand, in December, 2015; and [3] 
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New Faculty 

PAPER PRESENTATIONS

BOOKS PuBlISHeD

OutgOINg
Faculty  

Dr. saurabh k PanDya  joined 
XlRI as assistant Professor in the 
Strategic Management area in  
October, 2015. 

CreDentials:  
FPM from IIM- Bangalore and MBa 
from Narsee Monjee [NMIMS], 

Mumbai. He has worked in senior managerial positions in go 
airlines, tata Motors and unisource worldwide. Prior to joining 
XlRI he taught Strategic Management in IIM Raipur. His re-
search areas are leadership development, rapid growth organisa-
tions and organisational learning.    

Dr. sumit sarkar authored 
Out-Think – How to use Game 
Theory to Outsmart your Com-
petition  published by Sage 
Publications, new Delhi.

Dr. kr shyam sunDar  au-
thored aspects and Dynamics 
of Collective Bargaining and 
Social Dialogue in the Post-
reform Period in India pub-
lished by Synergy Books India, 
new Delhi. He also published 
a chapter on Employment re-
lations in India in International 
and Comparative Employment 
relations

Dr.triloChan triPathy   
joined XlRI as associate 
Professor in the Finance area  
in February, 2016.

CreDentials:  
PhD. from utkal university, 
Bhubaneswar.  
He has over 18 years  

of strong research consultation and management 
training experience under grants, contracts and fee for 
service basis with industry, independent agencies and 
organisations.

Dr. anurath venkatraman 
was with XlRI for three years as 
an assistant Professor in the Indus-
trial Relations, HRM area. 

Prof. Prabal sen wrote a  
chapter on Impact of Technology 
on Society: Issues and Challenges   
in the book Society and Technolo-
gy: Impact, Issues and Challenges 
published by janaki Prakashan, 
Patna.

Dr. sharaD sarin’s  book 
Strategic Brand Management 
for B2B Markets: a road Map for 
Organizational Transformation 
(second edition) was published 
by Sage. He also published a 
chapter on Higher Education in 
India at Crossroads: The Impera-
tive for Transcending Stagnation 
and Embracing Innovation in  
the book re-Discovering  

university autonomy.

 Dr. ak Pani published two book 
chapters on [1] Tackling Fraud – 
Collaborative Model for Insurance 
Companies and [2] Technology 
acceptance of E-Services in India: 
a Perceived risk Perspective in 
the Latest Trends of E-Systems: 
Concepts, Development and ap-
plication, 2016. 

 Dr. j ajith kumar published a 
book chapter on Challenges to 
E-Governance Projects in Public 
Healthcare in India in Public 
Health in India: Technology, Gov-
ernance and Service Delivery.
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Dr. m srimannarayana published three articles 
[1] Competencies and roles of Training and De-
velopment Professionals, in International journal 
of research in Economics and Social Sciences, 
2015.  [2] Executives’ Perceptions of HR Effective-
ness in Dubai Organizations, in International 
journal of Management and Social Development, 
2015.  [3] Perceived HrM System Strength: an 
Empirical Study, in International journal of re-
search in Management and Social Science, 2015.

Prof. sunil k sarangi published an article on 
Lincoln’s Contributions to International Law, in 
abraham Lincoln abroad, an International Lincoln 
association Publication, 2015.

Dr. amitava mukherjee published two articles 
on [1] Comparisons of Shewhart-type rank 
Based Control Charts for Monitoring Location 
Parameters of univariate Processes, in Interna-
tional journal of Production research, 2015; [2]  
robust algorithms for Economic Designing of a 
non-parametric Control Chart for abrupt Shift in 
Location in the  journal of Statistical Computation 
and Simulation.   

Dr. sanjay Patro published an article on 
Country-of-Origin Effect and Consumer Decision-
making in Management and Labour Studies. 

Dr. P venugoPal & Dr. sanjeev varshney 
published an article on Social Media WOM: Defini-
tion, Consequences and Inter-relationships in 
Management and Labour Studies. 

Dr. sanjeev varshney published an article on 
Demographic Profile of the Internet-using Popula-
tion of India in Management and Labour Studies.  

Dr. atul Pathak published three articles on [1] 
Unbundling Services: The Route to Profitability 
for airlines in India;   [2] Survival Lessons from a 
Dying Kingfisher: What not to do in the Airlines 
Industry in India in Strategic Direction; [3]  Zen 
room Enhances the Workplace for noble Tek’s 
Women Employees and Helps the Company to 
retain Valuable Female Talent in Human resource 
Management International Digest.

Dr. anita sarkar published two articles on [1] 
How to Build an Inclusive Workplace:  Successful 
Diversity Management goes Beyond Complying 
with the Letter of the Law in the Human resource 
Management International Digest; [2]  Step-by-
Step to Stopping the Cyber-bully:  How Organiza-
tions can Help to Tackle the Menace  in Human 

resource Management International Digest.

Dr. tas vijayaraghavan published an article 
on Coping Strategies for Overcoming Constrained 
Supply Chain Technology: an Exploratory Study in 
the Transportation journal

Dr. basant Purohit published two cases on [1] 
Bondage: Sins of Strained Sinews.  XLrI101522, 
2015.  [2] Saligram: Modernizing Store Layout 
of a Traditional Grocery Store in XLrI Case Study 
Development Centre.

Dr. P venugoPal published a case on Program 
Learning Goal in the book Envisioning the Future 
of Indian Management Education by McGraw Hill 
Education [India]; published an article on re-
sponsible Leadership: Learning from Indian Case 
Studies in the asian journal of Business Ethics

Dr. ashis k Pani, Dr. m srimannarayana & 
Dr. rk Premarajan co-published a case on 
E-Learning: Challenges and Solutions – a Case 
Study in the International journal of Learning, 
Teaching and Educational research.

Dr. atul Pathak & Dr. sanjeev varshney 
published a case on Treks `n rapids: adventure 
Sports Tourism in India, by IVEy publishing 

Dr. ashis k Pani & Dr. suma DamoDaran 
published an article on Cloud-based Management 
and Control System for Smart Communities: a 
Practical Case Study in Computers in Industry

Dr. manoj thomas published an article on role 
of Strategy in Value Capture from Foresight Exer-
cises: Firms` responsiveness to Long-term Trends 
in the Passenger Car Industry in The Foresight

Dr. santanu sarkar published articles on [1]
Functional Barriers to Workers' Co-operatives in 
Getting off the Ground: Synthesis of a Failed Case 
in India in the journal of Co-operative Studies; 
[2] union revitalization: a review and a research 
agenda in the Employment relations record. 

Dr. arPita srivastava published an article 
on Consumer Decision-Making Styles of Indian 
adolescents in the Contemporary Management 
research 

Dr. ashis k Pani published an article on adop-
tion of Cloud-Based Internet of Things in India: a 
Multiple Theory Perspective in the International 
journal of Information Management

Dr. rajeev sharma & Dr. ashis k. Pani 
published an article on Cloud Computing and IT 

Infrastructure Outsourcing: a Comparative Study 
in the  International journal of Organizational and 
Collective Intelligence

Dr. hk PraDhan  published an article on Compe-
tition, Multiple Borrowing and Over-indebtedness 
in Microfinance: An Empirical Investigation in The 
MicroFinance review.   

Dr. rahul sheel published an article on rela-
tionship Between Perceptions of Corporate Social 
responsibility and Organization Cynicism: The 
role of Employee Volunteering in the Internation-
al journal of Human resource Management

Dr. vishwa ballabh published an article on 
Socio-Economic Transformation of the Tribals 
in Central India: Lessons and Experiences in the 
Indian journal of agricultural Economics

Dr. n rajkumar & Dr. smitu malhotra pub-
lished a case study on E. Schrodinger and the First 
Store in India, XLrI Case Development Centre, 
2016.

Prof. Prabal sen published an article on 
Women Empowerment and Entrepreneurship: 
Some Issues in the SMS journal of Entrepreneur-
ship and Innovation. 

Dr. DiPankar bose published an article on 
Towards Dominant Flexibility Configurations 
in Strategic Capacity Planning under Demand 
uncertainty in the Opsearch journal

 Dr. aPalak khatua published an article on 
Infrastructure Development and FDI Inflow to 
Developing Economies: Evidence from India in 
the Thunderbird International Business review 

Dr. Prantik ray published two articles on [1] 
Weather Derivatives – a need for Indian Farmers? 
in the International journal of Banking, risk and 
Insurance [2] Equity Linked notes in India – a 
Primer in the Global journal for research analysis

Dr. l gurunathan published an article on Do 
Commitment-based Human resource Practices 
Influence Job Embeddedness and Intention to 
Quit? in the IIMB Management review

Dr. abhishek Chakraborty published an 
article on a Surcharge Pricing Scheme for Supply 
Chain Coordination under jIT Environment in the 
European journal of Operational research.

Dr. triloChan triPathy published two articles 
on [1] Time-varying Momentum return in Indian 
Stock Market in the International journal of  Be-
havioral accounting and Finance [2]  Long range 
Dependence in the Indian Stock Market: Evidence 
of Fractional Integration, non-Linearities and 
Breaks in the  journal of  Quantitative Economics

Dr. bino jose published an article on Contribu-
tions of Patrick r Penland in Shaping the Contours 
of Information and Communication Science in the 
Informatics Studies — an International Scholarly 
journal.

fr e abraham, sj, PhD was awarded the 
Sharda – Top rankers Excellence award as 
Institutional Builder on the occasion of 17th 
national Management Summit on Global 
Corporate Battle: raising the Performance 
Bar in january, 2016 at Delhi.  He was also 
appointed member of the Senate, nIT, jam-
shedpur. He was invited to be a member of 
the jharkhand Investment Promotion Board.   
He has also been nominated as a member of 
the Civic amenities & Infrastructure of the 
Citizen’s advisory Council, jamshedpur.   He 
attended the board meeting of St Vincent’s 
Pallotti College, nagpur, in august, 2015. He 
inaugurated the third batch of GMBa students 
at Tongji university, China, in September, 
2015.  Fr abraham also attended the  19th 
nHrDn Conference on architecting the next 
Curve: Inspire, Innovate, Impact at Delhi in 
november, 2015.

Dr. santanu sarkar was invited to be on 
the Panel Discussion on the World Suicide 
Prevention Day by the Department of Psychi-
atry, TMH, jamshedpur in September, 2015. 
He has been appointed as adviser to the CHT 
Taiwan Southern Business Group Worker’s 
Union with effect from 1 January, 2016 

Dr. gourav vallabh was invited by the 
President of India in his capacity as the Visi-
tor of Banaras Hindu university to serve on 
the Selection Committee for recruitment of 
Banaras Hindu university faculty for a period 
of three years. He has been appointed as [1] 
Expert Member of the Committee on Infra-
structure for the Ministry of Environment, For-
est and Climate Change, Government of India;   
[2] Member of Expert appraisal Committee 
for Infrastructure, Building/Construction and 
Industrial Estates and other Miscellaneous 
Projects; [3] Member of the Editorial Board 
of Productivity journal; [4] Independent 
Director on the Board of PnB Housing Finance 
Limited; and [5] Member of Editorial advisory 
Board of the journal The Chartered Secretary. 

Dr. hk PraDhan  was invited to undertake 
an assignment from the Commonwealth 
Secretariat, London, uK to write an e-learning 
course on Domestic Debt Management to be 
used for education purposes.  He has been 
appointed as an Independent Director of the 

SBI-DFHI, a group company of the State Bank 
of India, dealing with fixed income securities.

Dr. arPita srivastava was awarded the 
2015 Paul r Lawrence Fellowship and pre-
sented her case study on amadubi: a rural 
Destination Promotion Challenge at the north 
american Case research association [naCra] 
in Orlando, uSa, in October, 2015.  She was 
among the 10 awardees selected for this 
scholarship across the globe.

Dr. manoj thomas has been appointed as 
Independent Director on the Board of Tata 
Steel Special Economic Zone Ltd (TSSEZL)

Dr. P venugoPal has been appointed as 
member of the Board of Directors of Tata 
Metaliks DI Pipes Ltd.

 Dr. mg jomon has been nominated as mem-
ber on the advisory Board of Global jesuit 
Case Studies. 

Dr. bino jose has been elected as a Council 
Member in the Indian Library association 
[Open Category].

Dr. smitu malhotra has been nominated 
as member of the Internal Complaints Com-
mittee of nIT, jamshedpur.

Dr. amitava mukherjee was appointed 
as research Fellow at the City university of 
Hong Kong.  He was working on a research 
project, Parametric and non-parametric Pro-
cedures for Multiple Process Characteristics, 
from january to February, 2016. 

Prof. Prabal sen has been appointed as [1] 
Independent Director of Divus E-Commerce  
Ltd — a start-up with a unique model of 
both online and offline transactions across 
the globe, headquartered in new Delhi; [2] 
External Expert on the Board of Studies for 
the Department of Management Studies 
of the Maulana azad national Institute of 
Technology [ManIT], Bhopal;  [3]  Member of 
the Board of Courses & Studies (BOCS) for the 
Department of Management Studies of the 
Indian School of Mines (ISM), Dhanbad; and 
[4]  Member of the advisory Board of urrOS 
Education — a start-up in education space 
headquartered in Bengaluru.

Faculty actIVItIeS  
Business Models and Firm Perfor-
mance: Moderating Effect of Firm 
age at the European Group of 
Organization Studies – Asia Pacific 
researchers in Organization Stud-
ies Conference – 2015 in Sydney, 
australia, in December, 2015.

Dr.  j ajith kumar co-authored 
two  papers [1] Measurement 
Scales for Technology Generated 
Customer Contact and [2] a review 
of Customer Contact in Service Op-
erations Management at the 19th 
annual Conference of the Society 
for Operations Management at IIM, 
Calcutta, in December, 2015.

Dr. abhishek Chakraborty 
presented a paper on Competition 
under Power Structure in a Two-
Echelon Supply Chain at the XIX 
annual Conference of the Society 
of Operations Management held at 
IIM, Calcutta, in December, 2015.

Dr. uDay DamoDaran & Dr. 
suma DamoDaran co-authored  a 
paper accepted for presentation on 
Industry Structure, Entry, Exist and 
Survival analysis using Excess Val-
ue: Demonstration for Two Indian 
Industries, 2000-2014 at the World 
Finance and Banking Symposium, 
Hanoi, Vietnam in December, 2015.

Dr. hk PraDhan presented two 
papers on [1] Microfinance Models 
of access to Finances: a Compara-
tive analysis of the Impact of SBLP 
and MBLP in Deoghar at the India 
Finance Conference 2015 held at 
IIM, Calcutta, in December, 2015; 
and  [2] Indian Bond Markets at the  
52nd annual Conference of The 
Indian Econometric Society held at 
IIM, Kozhikode, Kerela, in january, 
2016.

Dr. sanjay Patro presented a pa-
per on Innovation and new Product 
Management at the 4th aIM-aMa 
Sheth Foundation Doctoral Con-
sortium held at IMT, Ghaziabad, in 
january, 2016.

Dr. m srimannarayana presented 
a paper on Training and Develop-
ment: Issues and Challenges in 
Corporate Organizations at the 14th 
International Conference on Hu-
manities and Social Sciences held 
at Dubai in February, 2016.

ARTICLES/CASES   
PUBLISHED
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Trophy 
Show, 
Plays Over

XLRI bagged 54 prizes and the 

Overall Champion Trophy in the 27th 

Annual Flower Show Jamshedpur 

held in December, 2015. 
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