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[ndia needs positive environment
for whistleblowers: Experts

ndia needs to create a positive environment where whistle blowers are considered an es-
for whistleblowers, industry experts said on sential asp

ect of corporate governance, Tata
: Friday at the Second Business Ethics Confer- Sons Group Executive Council, Chief Ethics
als a comprehensive under- | _ ence organised by Xavier's School of Man- Officer, Mukund Rajan said.
<tanding of Human Resource e agement (XLRI) in collaboration with XLRI
Management and Drepare

| JRD Tata Chair Professor of Business Ethics
umni (Mumbai Chapter). at XLRI Fr Oswald Mascarenhas said, "Ethics
"India needs to create a positive envir

on- deals with human behaviour and is currently
ment for whistleblowers since anonymity is a reckoned as a responsible action programme

them for HR leadership roles
in the global environment
The programme Wil also

cmlllcern_.f‘ﬂi’le. wu(i.l'xld l:la'.re to aé:lup‘; similar for theﬂbettem{ltent of 'm.c:liiuit'lua]s:El gtli?upsﬁno‘r-
help th cipants in their . . policies followed in develope ‘economies ganisations and societies ', He said that ethics
%&m for the global Cloud @mpﬁﬁiﬁx : ' " become relevant wherever people interact and
SHRM certification exams - tools like _gt Nigent analyt: function together. Hence, every field of busi-
SHRM-CP and SHRM- SCP %&ﬁg}:&:amgm iosie ness ﬁsur:h as planning and strategy, account-
This is a S-month pro- ST : : - - - ing, finance, human resources management,
g;an:newhichwm‘?‘?deh}h tw;éfﬁsg u?hc:?umcfelgsﬁﬂ PIJBLICATION The Fl]lﬂIlClﬂl Chr onicle businesg law, marketing, tmsine,s;r resetia;-:{::gi
ered through interactive Vi~ - s T B e . and production management involves e i
fual classroom sessions tycleas B ‘qieinhiigmt DATE 29 Apr ll 201 5 issues and challenges, he told PTL
ents, built 1n 7 i 2
(three hours a week) allow- 1:; 5 oramm, along with the ; Most corporate failures today reflect low
ing active interactions EEEM B Since will be EDITION: Delhi levels of wisdom, low level of ethical maturity
d req
petween fellow students an ded a Certificate from and often, a badly trained conscience. In the
fam:lt}{.e m;s};}‘u:nﬂgﬁ g&é{ Pursuant t6 complet- P AGE - 10 past two decades, fl'?lldlll&{lilt curt;lmr?;e I:autt‘.i{-1
social e s 4 students i - ness practices precipitated cash crises an
B : ﬂ'!:E prﬁgl-’am’ . " =
be provided access to course ing o register and '\ subsequent bankruptcies,” he said.
presentations, projects,case A EEL T propriate He cited examples like Enron, WorldCom,
studies, assignments E;I:I‘- ;% wﬁﬁ@ﬁm Eaniit XLR} laﬂn Ches HR pi‘{}grammﬁ Global Crossing, Communications,
other Mﬁ;ﬁ mﬁi‘:e theiw  mations to am the SHRM Tycco}, Satyam, 2G, iﬁi c(IiWG and tl'?fhalaga'all
“gan it : = 3 g : . " . H : . s
estions and doubts either mtgmﬁgﬁe XLRI along with SHRM, has launched an integrated b sl i e
e o oft dmu?tgr:\?;h]’tl‘:; open for the current batch HR Executive certificate progranimme that will provide Gy artga; mslgitﬁ;o igherrevenies
. ; o X : ability, and market capi-
professionals a comprehensive understanding of HR talisation," he said.

management and prep them for HR jobs. S
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Ethics a1 ity | j
IcS --necessuy In business
: e e :
thics a much feltneed by Corpo- 10 -~ similar policies followed in devel-
te India and the country ot FE8 mmmmlm where whistle
large, which explores how toreplace 77 P Y1 _ are considered an essential
1he existing ways of dofng business g™ ; ,  aspect of corporate governance.
and adopt sustuined ethical w 5 | * Fr. Ozzie Mascarenhas, 5. JRD
with the aim to discuss some of the Tats Chair Professor of Business
ost periinent questions related to _Ethics at XLRI and founder of XLRI
Bﬂﬂumﬁhmlﬂmmlnmdm Ethics Research Center (XLERC)
business scenario, XLRI - Xavier and the host of the event said,
School of Management, in collabo- “Bthics deals with human behavior
ation with XLRL Alumni [Mumbai “and is currently reckoned 05 & ne-
Chapter) recently organized the spansible action program for the
!znaammmmhmmnmm in betterment of individuals, grOups,
Mumbai, n;gm:;‘mtluns-and gocieties, Ethics
'ﬁmmtwanhmugmdhﬂ-':. :mwwhnhmtudlhmnm
E Abraham, 5. I, (Directar of XLRL), Spokesperson - Group Executive valun«lnﬂ_endlruﬂnnhﬂh.-ﬂmm.
Fr. Qzzle Mascarenhas, S.J. (JRD Council, Chief Ethics Officer, Tata mﬁﬂmuﬁbmmum—
Tata Chair Professor of Business Sons) in presence of other digni- ning and strategy, accounting, fi-
Ethics at X ‘and founder of XLRI taries. ' nance, human  resources
The key note address was defivered {0 create a positive environment lng.hus!nmudemh.-_ d produc-

whistle blawers since anonymity is Hon management invoives ethical
a concern. We would have to adopt issues and challenges.”
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Blazing a trail in had washing

KOLKATA: XLEI-Xavier Sehool of
Managemant, ong of Indin's pre-
ey Bschools, has credted o world
record in hand washing. Gulnness
World Record has afficially accepted
this feat.

There wore %91 participants at a
hand-washing ety recently, inelud-
ing membars of XLH as well as resi:
dents of Jamshadpur

The initiative, ‘Banegs Swachh
India’ campaign was taken up by
ihe Marketing Assoclation of XLR1
(MAXD) with support from {eading
hygiene product brand Drettal at the
35tk MAX] Fair held at XLRI Campus
in Jamshedpur pecently

This initiative was undertaken o
spread the message of “Clean India’
by carrying forwnrd Prime Minister
Narendra Modi's ‘Swachh Bharal
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EDITION: New Delli
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{he oldeat and nuost veversd market-
ng sesoclations of Indiz. It organ-
s the annual MAXI Fair, oneof the
oldest and most respected Events in
Jumshedpur, which witnessed a foot
Tl of over 7,000 people this yeac

Fr. B Abraham, divector, LRI sald,
W congratolate owr Team MAR for
croating this record. This was anovel
initintive entirely conceprunlised by
o studisrits i spreod awareness for
aclean India movement.”
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Wooing Investors, Revamp
a Dilemma for Railways

sal ta
resopree An important shep b
wrd [t has been the intrsdaction of 100
Wmhﬂnﬂmmn\mmlﬁml
{ry rul infrastrogture, The Bibek Detroy
commmilies gt IT iy Segitomber last has
coime out with Its preommendaiions,
sy af which seem to be o syne with
the purpose for which it wai frrmed:
eabllisstion of resources for majos

g
The only problem

Edmm;;ﬂ:em:-i As sugg::sted

shifting of the regulatory au
govt to a separate regulatory anthority may not
be feasible for an organisation like the railways

tions seem aulfa-
groualy idealistic on

e reslied Any

curparate restruc-

s i
o Tepe

sicons s Toern w v ot talkdng of sny
ather arganisation bt s giant nt
1hat may take down girerments with
it it happens to fall. The sesamption
{hiat the private sector will valy coma in
if there is faly andl open secess to infra-

g nt heast For s fong as | cun foresse.

1 we stody Ao ministry of railways'
secioral guidebines for domestic foreign
direct Investazent. it clenrly lists 17 Key
areasthat il opers up for investment b
Mhm;ﬁﬂuplqmur@mlh
thmﬂmmﬂfdﬂlr.mnydm 1 seeth
1o be bnwiting participation af o bot of
damestle thue o wither the shoet
magnanimity of the projects af doe 1

ot inmsodern rail

| GDURAY VALLABH

The
. senled the deal for 4 jolot execution
the: af the Delh

al emergy sources ape concerned, Be-

fomen 1994 and 2014, its share in India

were just 145 per cent of the lkal FD

imiflows. Illﬂmryh-l:mh{nirt:ﬁ

st the data is parinting onky
direction.

PM's Franee visil has st least

technology partnerships, juit ke the
ape with Frasice, When the M pitches
Make in India to German iavestons
& mational movement, nflaying, fears of
"d“ﬁ'ﬁ lex tie structires, ha
i 10t be barking up the wroag bree.
Apart-from the “sophisticated” areas.
there are very {ew avenies for amall

a3 entrepreneurs as well The minist has

fraen countries ke Japs, France, Riis-
sia, Canaly mod the 178 that hive the
Yreat mil metworks peeds to flow in in

st of thie sectors st 3 we book ot
ﬂuw:kmuhﬂu FO In-
s apmior2iid, the numbers

lrln‘tm-munduutnnhmb tht

mwmmmwuinud
Vi 20ita) indlaies im the period, 35 pes

. cent bas come from

with Jupan aceounting for just 7 pev
ceit, the LS 6 per cont with Russia reg-
istering s paltry 040 per cent and Can-
acli apother meagne 0.2 per oent, What
these numbers suggest is that these
haven't really been very altractive In-
vestment areas for foreign investor.
Wor have the countries with experiiss
potvorks bheen the prims
in Inin, vl b Bl
T vee bk Y FT Giggerta of o enim-
try like Rusgsia, the stark difference lies
in thie aress W sttructed FD inflows.
M vgaca towe 404
per cent of #
cregted around 98 per cent of the total
Fin jobs. Indian FDI figures are domi-
aated by tho services sector that »e-
coants for sround 1747 per cent aof the
ml.ulluﬂ:w!.}.lﬁltunm-mhmﬂm

by the Debroy committee, complete
thority from the

maset
Arpas unedry and bio-
tedlets have the potentinl to aftmect do-
mestic investmensd from privade pleyen.
Tt haw mch (mterest lave the players
gharem after the new boms were
anmamanped o how interest can
propossls draw is n separate matier,
Viery few private players have shown
inteTest Inihﬂputmdl.nhu‘umhrm
1y prove (o be a fatal assimption. As
puggested by the
Bibek Debroy com-
mittes, complete
shifting of the rego-
jatory autharity
fram the govern-
ment to @ separale

regulatory anthority
any not be feasibbe
for an organisation
suich as the Indian Raliways. Insteaid of
selting bofies, it ean follow
a muhlﬁvmwl structure with each
sme acting as u division and as a sepa-
:lh.rmﬂl ormtre. Uliimale decision-
ng powers sod palley making
shaeli be centralised with the corpoeate
allier, e, the milway board.
The rakways might well let go of the
#oR-Corn detivites us
st i phases. Wheen (he private sector
hasm't been too keen to jump in, thete
i rvo guaTantos of the same hagpen
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SHRM Indiapartnerswith XLRI

MUMBA
ks Witl{g]i&lﬁi%@&, APRIL 25 /--/ XLRI, Jamshedpur
ok cerﬂﬁcat' riday launched an integrated HR Ex,
pmfessiaﬂals e programme that will provide workin ,
s Mana comprehensive understanding of Hum 5
prship roles in 3%9& ;iﬁ’gggv\;%lﬁep?rg e fﬂrammHH LE:L;I_
= gl ! ent. The pro i
halng%e}l{;ﬁlégr;%{‘nm_pams in their pr eparaptiﬂﬁrfnr thz Wlﬂ1
Pateeiion) ication exams— SHRM-CP and SHRM- SEC%
P Pgr ﬂted to gartner with XLRItolaunch this uni l
e ituve Fralj;l in Human Resource Management %‘tﬁe
o S gnifies an evolution in the HR certific -t' :
- gaid Achal Khanna, CEO, SHRM India (ESIEJ)H
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Biz school creates world record

LRI-XwiHSehmluf
Management, has
created & waorld
record for the largest hand

washing relay. Guinness
World Records has offi-

clally confirmed the T

rd.

The initiative, Bantga
gwachh India’ campaign
was conducted by the mar-
Jeting assoclation of

(MAXD) at the 36th MAXI {

Fair held at XLRI Campus

11 MEDIA COVERAGE

i Jamshedpur in Jan
nary. It
0 was a part of MAXI's aware-
Y ness drive to spread the mes-
sage of ‘Clean ndia’, carcying
3 rlg:::n?ra !';{lurze Minister

is '

Bharat Abhiyan’ Rurme
e The relay 50w 2 participa-
' on of over 491 participanis
including members of XLRI

Jamshedpur ¥LR1 has
'gir!irmmrdinrmm uﬁ%ﬁ‘;‘l:
Latika by 650 participants.

a5 well as residents  of
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LRI - Kavier gehool of Fr, Ozzie Mascarenhas.
Jrny Tata Chair Profes

Management. o of India’s .
sremier B schools, ince or of pusiness Eihics 8t 1. ipirester of KLRINFE “Given
1pboration wit Wit and founder of KLEL Ozzie Masear has, Sk backgrow nd as an insilt !‘_ﬂ_umm
Alpmnil Mumhah{:h:\pmr} Ethics pesearch Center {JRD Tatd Chalr pProfessor ion with grounding i H_;;_;__—H%“L stutants gere4.8
{5 all set wnrsanhwmc {XLERC) and the host af the of Business Fihics at Al 1 clal justice, wee Trawe AW et e e e B Eakh eachin s first inger
Business E‘.lhlcscnnt‘ere event aaya."\_-‘.th\cﬁ deals and founder RKLR1Ethics siressed upon the imf :-mlw:-r B Mt diaie Sty L rship,
pehavier and is Research Center “RLERC), tance of pursuing aneth --":_"‘"_:“-."u'.',,,__,'::;'.‘.'".' wid o o e et s WE o i
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at ITC Grand with human
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workplace and inthet
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Dollars to Interns

on April 17
central, Mum i currently reckoned a8 are
The them# of the con- fqmnsime action program Ethics Officer, Tata Group S R
ference 1s Leveraglnsl‘:m- for the petterment of indi- and Member Group Exec pess world. e e
{es for B srainable COTP widuals, Eroups prganiza Council of TR gong) and We beligve that ne 1': - --:_*""'“ bk o
rate Advantage”. Lions and societics. Einics MENS pajan (Groug Chief  apenent pducation W T s s el e et [ o
Coneeptualiz andor- €W cps ug Lo chart an aman Resourees Officer  Jum i really complet e R e e o e - -_-:-:‘,-:1,:3, i
pized By {he LRI EICS {ve a new value \aden di-  and Member Group Exec essand until the st i L T ol e, el
Rcﬂartn(:cmcr{ LER rection in tife. 1t peeomes Council of Tatd BonsHin instiled witha sst | B T o e e & o
the one-0a¥ at would yelevan herever people W paence of ¥ r. Ramkumar dur ng val 5 - ihal are i "‘-**-:-._.,_-_---I&‘-:'_, C i
pring pogether ¥ in interac nd function i Director 1C1C1 Bank), q sabie ipgredients o
acade jrjans and irudust e Hence, EVery fied Al Mitind Sarwate m 1y aspiring pusine:
{eaders 1o discuss some i hus\nesssuch a5 planning r - SLratesy and f  leader in inday s world, 1t
osi periin nd st .amunﬂng.n- Wadhawan Group) ML for this reason AL { ot
inns related to Eihicsand e, human pasources grinivas pead  HE cou e ot ~panagerial Etl
i1s significa pee in today agement pusiness 1aw. wadhawan P . jes” 08 cmnpulﬁnrny offerd
{ndusiry ena nd & marketing business faumen hakraboriy o alh our ciudents b XL
g% Koy is like ‘Fail- 3¢ cch, and productio {Pre'smemamlcm ofDRL),  sinee parly pineties,” ©
ares ofeth jes in prpaniza- management involves pthi- M panavear ginla(Manag mar .| Abraham.
| igsues ing Directo? of TataH'u:\ch\. pirector of KLEL

tiong’.
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Indian B-schools Flunking
the Theory of Business

vathat time of the yvear when (s
beal starts getting to everyomne of
us, and implicitly to seme. The
season of admissions is back sgain
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‘Whistleblowers
' Suppord’

pPU BL]CAT[ON: The Economic Times

DATE: 25 April, 20.15
EDITION: Mumbat
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dationoffers
LENT Gates Foun Ll
:ﬂﬂé‘;\‘?tr:ge-‘r-\?s making them highest paid su

i Dirt
al Interns Hit Pay
]\;gfh Stint at Gates NGO

two
#4 8lakheadh to )
mmer interns n India

L ]
145 Inkh in 2001-12. The average pay

- .
packages offered also show o similar
Mumbal: In

story with the fignre being 15.2 lakh in

T e e s 2004 and incrensing to 16,8 lakh in dla needs tn :reate a
rvice with lakhs of aspirants looking to se- Thewriter s 3013, The fee has increosed by more
There's Money in Social 5e! cure ong amongst the most covetsd ' prafessoraf - than 6o per cent but the average pay p"ns ivﬁ E"Virn n m E nt fn.r
Sraaradha 825y, I—m ] spote. The picture surrounding the B- fimance, XLRE,  wnchapme sheme oitly a 200 per cent in- sl :
GTmesa e G wm rrachout 10 g&mp:mi - schunl admissions has started clearing ;:::Tm.:rpn.:: crease. Well, these numbers are just Wh'st'Elewers ]n
Arohais The “7"3‘\#(‘.:1'?:31]1\:@ rs‘:fnsmt;-r.me'ﬂmf"‘ m?f 33k tor a out with a I'-"w premier institutes al- “rﬂrr:hl'bst .;'rﬂ'rﬂil'r.lm; Indicative of the fact that if the best B- -y us r}' Ex‘pe
ot gor‘i:::i:ga : ‘fknwﬁbm“{ MD"“@?ﬂﬁTﬁ einy .,mm:t: ready declaring the fireal lists of seleet- iz schools may have seen such increases, o - »
B enrofor s (-yesk T T g.;;t_ S ierns | nextyess i e ed stndents and, within the et few what about the rest. Whar about an in- sa ﬂn Friday at thE. EE d
51\iﬁmlhmf':j§='r2'ﬁay Ty chasen e m@mm days, the rost should follow sait; Al- Feports suggest that only 10 percentof  stitute loeatad in-a remote cormor of can
.r;:mcmaﬁr;‘rné[g“\gn fropyGue e aih for 10week sti. e mzumn;“?““ though a lot doesn't change as far s the the 3 lakh studenis graduating every  Tamil Nadu or Maharashtra® What
'gg;;ingtanaigg\ﬁ@!&'g‘ﬁfﬁ,‘ﬁ lo- mengheR IO per manth to admission season is eoncerned, as far yeur are emplovable, niche do they have to offer?
Ittt B T Eﬁmﬁnmnsh‘:ﬂ( as Bi-echoals are concerned, theirwnrld | Every arganisation, whother a buesi~
Dl st AEESBE o
s o

has undergone & fill swing. ness ot not, has o theory of husiness ot

With the number of B-sclools in Tn- the time of its inception and which myest
din altwost doubling b the last decsde, | be dynamic, 45 pointed out by Peter
from around 1332 in 2005-06 1o arowmd Drucker, one of the most celebrnted
2467 in- 2013, one wonld imagine an Foniemparary managemont thinkers,
equal sorge In the Interest shown by

o 3 il
yirn T the e, s DEReT affers

mioship programm s s
s
i

5, [t parTrers
- pefice, Lnthe LIS, [ RAITEs
mﬂl"\bmﬁ univerEities m\.lu;i‘.m;
L‘,::Lz Fuauua, ward sod Bt
lrjm‘hm'rcmit'm\m-\m iokiat
"‘T'n diahias 3 groal oy a‘ e
‘1ll\ﬂ\l:f'\k'€1|11d.'l'ﬁkr‘.l!{>[! Ay 4

A resource can be of competitive ad-
vantage flt is valuable, rare, inimituhle
and non-substitutable, but the ransge-
ment education of today seems 1o e
providing none to the aation or to the
industries. The theory of business, if 1

Business Ethics Conference
Organised by Xavier's School of
*Management (XLRI)

thistabentfoe

in collabo-
The cause of failure of most organisi- conld use the word business, has to

bath e asplrants and cofporate hous-  Hons fies in their failure to idintify tht  change and change big tme. A few .

nd e wad e : es towants the management education Ui theary af business no longer works. — schoals do offer Stoeams such as energy s

}‘t\;tlgguuﬁmmd Tif“"_’*.’j’:ﬁéﬁ‘fr sywtem. AS far as absolie numbers are

or” Girinilse BRslCb i

The theory of business af Beschools
e wiis to aitract students through
propasals of n number of Tucrative uof-

cosncerned, Divlin in prised to bocome
an education hab, if it hasn't hecatse
one already, With more than 3 lakh  feringswith strong mfrastructure, good
management students praduating every Ppay packages and peer learning being a
year, B-schools seem to be churning oat — few of Usean. B-sehogls over the years

enough resources to cater well to'the  have been catering to the needs of sor-
needs of eorpostic bowses and the na

ol W 4
quest for ot inn has fornsnd o  chairpersun  arentou
el st cH (Nationsl Uabltal ryonp plavements RIS S0

C el flpst wesin bl I vl ik
Rezwnlﬂfgfe}u;&e bsiness  KanwalEans,
plags T &

nt, forest manngement, hos-
L\ut\'fmm\\‘urkingimhe
0L el
D i e
1 king with the ic
“Pelhi, ’m-\ﬂ'r e hatch  denis ke a%z i e T-_(ﬂc.\r:l}w_»
drmiz  T0nre Thyzn halfl e L PR Toe
i B amis : e e
:Pa’i‘:;llrll‘ﬁ\:lb ! ﬁl‘,‘-}’;{fomm. inimr.m'pnmleand 1235 ﬂ.‘t‘l)@“:& J_p|. : _mmd_]::;.::‘ll‘\‘i-‘ls
oy pracess,  Samay VENTRRAL, ™ o i 0, P
T ul':*.\?-‘?f(”";e\mu Siogh uf MDLGUC s Ty
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the surface of It oll, Different Agencies
adopt different erituris to evaluste the
yuality of B-sclioods in [ndis. One thing
which evervone familiar with the rank-
iags would admit s that there has bard-
Iy heen ony new entrant in the top, 20
tist in the last 10 vears. 1we ®o bevond
ihe top 20, we might encounter names
which would require significant afforts
from aur end to temember. Unlike the
engineering mnklngs where the number
af decent-to-g wolf colleges is muany, the

quality af B-schonls dips significantly

anee we crost the top 20 st No wonder

longer being « vaduable nnd » rare re-
source. This my not have affected the
top-notch B-schools ke the 1IMs or
KR buat has it the schools which furm
the bottom of the prramid hnrd. Pay
packnges have gooe down considerally
or have not risen af the Bame rates as
the fee, This has led 1o & number of
schools dealing witha large number of
vacant scats leading to their closure
over the vears. Thase SUrVIving are
strugaling to carve out 2 living,
The fee of IM-Ahmedabad in 2004
was around T2 lakh which went on to

to take up such sireams as the linhility
of loans of hoge amounts sometime

stops students and parents from

for affbeat courses, Courses inculeating
innovetion anc entreprensurial spiry
nnd in synewith government bakbtiatives
may help all the stakeholders. Singe
munagement ediscation s s multi-chan-
nel system, with all channels being
stikeholders, all volces must be heard
and adhered to. Creating value for the
customess shouldn't fust be o rhetare
in the classmooms but must be implied
upin in producing resources for the
corparntes,

-nance,” Tata Sons Group

fExecutiue Council, Chief Ethics

Officer, Mukund Rajan said,
sizPTl
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industry scenwio and addnisss hiy SSUES
ke failures of ethics in organisations. The
wvent will include panel gessions on tOpics
such as relevance of business ethics,
fallure of ethics in organisations, and
remediation points from policy,
organisation and betuvioural angles,
gthics as a sustainabbe competitive
advantage, operationalising sthics In
business madels, future of corporate
pthics, ete. Fr0zzie Mposcarenhas 51, JRD
Tata Chalr professor of business gthics ot
¥1LR1 and foundar of XL Rl Fthics Research
Center (KLERC) says, “Ethics deals with
nurnan Behaviour and i currently
rechoned &5 4 respansible action
programme for the betterment of
individuals, groups, organisations and
sociaties. It becomes relevant wheTever
people interact and function together.
Hetice, every field of busingss such as
planning and strategy. accounting, finance,
human resources management, business
\aw, marketing, business resaarch, and

mnnaacmcnt irvobves ethical
issnes and challenges.”
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