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New labour code will scrap
wage board for journalists

Working hours same , notice period for retrenchmentyet to be decided

INDIVIAL DHASMANA
New Delhi, 11 August

a thing of the past with the

Parliament passing the Code on
Wages Bill, 2019. However, mugh of the
other apprehensions expressed in certain
quarters, such as longer working hours and
shorter notice period for firing journalists
is not well founded as of now.

The Code on Minimum Wages passed
by Parliament provides only for floors on
wages to be set by the Centre, said K R
Shyam Sundar, professor, XLRI, Xavier
School of Management, Jamshedpur. It
does not provide for wage boards. The
states will then fix their own minimum
wages, at least at the level set by the Centre.

“Idon’t see the possibility of constitut-

T he wage board forjournalists will be

ing wage boards. That mechanism will be -

closed. However, that would be done after
passage of the code on occupational safe-
ty, health and working conditions,” he said.

He said the wage board system was
there in some industries, such as textiles
and cotton, but were dismantled in the
1970s. So far, six wage boards were consti-
tuted for working journalists, the latest
being under the chairmanship of Justice

IN A NUTSHELL

m Modi government had.proposed four
labour codes by merging 44 existing
pieces of legislation

m These are on wages, social security,
occupational safety, health and
working conditions, and industrial
relations

m Ofthese, Parliament cleared Code on -

Minimum Wages Bill

m Occupational safety code pendingin
the Rajya Sabha

m Once occupational safety code
enacted, existing pieces of legislation
for working journalists will no longer
exist

m Code on Minimum Wages Bill to scrap
mechanism of setting up of wage
board

m This could only be done once
occupational safety and welfare code is
enacted

= Working hours for journalists remain
same as in the existing legislation

m Journalists included in the definition
of workers

Gurbax Rai Majithia. There were fears that
these Codes would increase the working
hours for journalists.

However, the fears are misplaced as of
now. While OSHWC said the government
will fix working hours in other industries,

it has specific details on journalists. It said
journalists will work for a maximum of 144
hours during any period of four consecu-
tive weeks and must be provided with a
rest of 24 hours in a week, explained Atual
Gupta, partner at Trilegal.
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» With its massive majority In Lok
Sabhaand ability to get its way
inthe Rajya Sabha, the Narendra
Modi government has moved to
fulfilalong-standing demand of
Indialnc - Iabour law reforms.
The government proposes to
amalgamate some 44 different
laws into four Codes, of which
the Wages Code, 2019, has been
passed by Parllamentand one on
occupational healthy and safety
has been ntroduced. Trade Unions
andlabour reforms experts say

‘THECODE ONWAGES, 2019

= Pariiament passad iton Aug 2

w Regulates wage and bonus
payments n allemployment where
any industry, rade business, or
manufacture s arried cut
 Replaces Paymentof Wages

At me Mnimum Wages Ac

nus Act,
1965 < Eoua RemuneratonAc,

- me | emoloyees. Centre will
decide on matters of employees in
ey, s, of s, among

thatitis already evident that others. states will
India's workers are the losersin emplayees in other ‘A'WS
the process, with even existing m Wages include salary, allowance,
protections and provisions being ‘or any other component expressed
weakened, inmonetaryterms.
= Does notinclude bonus payable:
t empioyees or any ravel
allowance, amongothers.
= Fixes Tloor wage fordifferent
HEALTH. 2019
THEOCCUPATIONAL SAFETY, P )
= Introduced in Lok Sabha on Juy 23, WORKING TIME Fromisinlly drbelln]
. ntalfeatures of 13 = Workhours for different casses of
ueulis, Past7pm,Before 6am &
ince the workers, n with thelr
momnﬂ mackel  yerice rin  Consent,may work past7pm - Centre/states. ITVRICHTANGES. -
sodlorsignrade, ter-state migrant vorkren, e kng Journat ifapproved | g 0 er must -
istsandcther newspaper employees, molor by Centre/tats. o inwages.
transport vorkers. saes promation empioy: n Centre, sates can fix number of
the gorernment sector, cmplayers hase 3
L g e WORK hours that constitutea normal
heinsp X 6day ¥5Lakh workingday.
i - v Aviolation that .
employers, worke B least10 N i of nenloyee ounshtie vih ‘wage,which must be atheast twice
ploper -
rcanplex numeraus archacandhence ; 20days o afine p 5 R 5 ko both
o . WAGE DUE FINE
. Workers must recolve palc 50%fine 5
tovolatfle marke forces. The isbour in- mines, that A
daysof theperiod spenton dury. | SOurts ect that atleast Fine to an employer who pays an
thanks o the multiple inspection sists, = Employeris requi et s helrs emoloyee fess than whal's due 1o
ginspectors. st s i > himher
~ forable T2 t0 3 Lakh up toRs 50K,
the employers'arguments od reform o suff :
2, in fact e univer- Jent space, cilied, employer ¥1,00,000
R it and toilets, s iable for Rs 2.3 lakh in penalty 2d suchoffence within five yrs
of the 1t instance would result
2 Modl gncrment has | ights nd e of erplovees aking care m 000 fine afall b f s o 3 wionths o
wino four Codes - Wages (W i lecttoa R ineogholls
IRelarions IRC). Socal Security(SSC),  unsafe stuations o the nspector e of oot 1000, SOURCE: RS LEGSLATVE RESEARGH
ingConditions (OSHWC). InOctober 2017,
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The top five HR trends that start-ups can’t afford to ignore

URGENCY Unless Indian organizations re-imagine their work
structures to incorporate more flexibility, they might end up losing
world-class Indian talent to global companies

Nikunj Verma
< o

st couple of years have
interesting things
happening in the HR industry

On the one hand, cutting-edge
technologles have found their
way into HR software, and the
post. netecon

workforce aged 18-34 did free
lance work in 2018. While the
numbers may not be as high in
India, the trend towards freelan.
cing is growing to be a strong
one. In this technology-centric,
post-globalization era, skills
occupy a place of supreme
importance — whether it is in

project manage
ment, content marketing, data

omy continues to changework-
force patter Atthe
sametime

niesarestrug.

Hiring remote wor and

work environment that makes
employees feel nurtured, pro-
ductive,and creative.

upaglobal tal
ent pool for companies that are

report that the firm captured a
new mark

And an EY study says that
companies that are in the top
quartile for racial and ethnic
diversityare35% more likely to
have m-u- average financial
retu d those in the top
qua T e vareyiie
15% morelikely. Thesetrendsgo
bothways;accordingtoaGlass
door survey, 67% of candidates
preferredtojoinadiverse team.

The Indian corporate struc
tureisalsotryingtomakeroom

gfors
alimited time.

Inth rton
Global Human Capital Trends, a
whopping 84% of the respon-
dentscomprised mostly of CX
said that they need to reimagine
their workforce experience if
they have toimprove productiv
ity

Given that such an over

the
flexibility and autonomy they
need, companies get access to
some of the most expert minds
outthere, without thecomplica.
tions of hiring them on the pay

Unfortunately, developed
economiesseem farahead when

fexecutives
feel that the work peri

ence is broken, there’s a lot of
thinking that needs to go into
des nmmmln\mumnnurlm

sion crite
dive

This also seems to be reflect:
ing on the hiring decisions.
Accordingtoa reportby HRTech
startup CutShort, women havea
(how much higher?) higher
shortlisting ratio on their plat
form than men, But there isstill

100% remotely

Indian startupstohow maturity

practices. Tt
for young, high- umuh compa.
nies where employee passion

dri l\vruf\m‘ﬂ\‘
will bring with it some
major shiftsin HR that have the

of the biggest trends in HR next
yearand how companies can get
ready for them andstay ahead of
the

THE GIG ECONOMY CAN
MAKE OR BREAK THINGS
In the United States, 42% of the

WHEN ITCOMES TO THE

MLJ( E, GEN-Z

workforce planning,
athing, mentoring,and
ship.

 Alallows companies

Finall
to delve into the root cause of

around and how

FLEMT

turealong witha high potential

the
now time for Generation Z to
entertheworkforee. GenZ com
prises people who were born
after 1997,

T

for career growth.
ation enters the workforce for
the first time, It's important for
companies to keep their unigue
outlook in mind and tailor

Worklife balance and well
ness is a big part of employee
engagement. In fact, 87% of
employeesexpect theiremploy
erstosupport them inmaintain
ingawork-life balance.

Another critic; L of
employee engagement
ly when it comes tost -mm
and other high-growth compa
nies, is alignment «mm vision

doeea 900d jol o atiowing
employees the*big picture’and
how theirwork impactsthisbig

picture, employees tend to take
much more ownership of their
work.

Infact, employee engagement
now starts even before the
employee jolns the comp
fact, 1t begins at the interview
stageltself. A CutShort surveyof
over1400+ modernprofessionals

professionalism inan interview
pro

his includes things like
transparency, timely communi-
cation, and re tful conduct.
Infact, this playsa major rolein
candidates deciding whether
they will join a company in the
first place.

At the end of the day, most
companies are struggling with
buildinga workplace that people
truly love being at. These HR
trends reveal key insights into
building an employee-first
approachanddesigningawork-
place that really works for its
employees.

These trendsunderline major
shifts in the entire HR function
and it will be interesting to see

Unless Indian or prep afast-changing employee and employee eng: accord
structures kplace fa D mobile pionee nZisa ingly
taincon porate more flexibilty, for employee engagement. mobile-nativegeneration. They
CUTTING time but also increase success Al I ave ung levels of EMPLOYEEENGAGE-
AI.I\~Indmnmlnm1:)g1uh.|lmn| NoLﬂNEG\V‘ILLBEmME percentage by 300% by letting ~ surveys, real. kplat-  ease with mobile devices tothe  MENTWILLNEEDTOBE
pani ENTIALTOMANAGE  recruiters focus on the right  forms, personalizedrewardsand  extentthat80%of themactuaily IMPROVED OR COMPA-
INCREASINGLY COM- things at the right time. Apart  recognition programs, etc g Ivel(lxlm,\-ed\\‘mn keptaway NIES WILLSEE
AMOREDIVERSE AND PLEX HR OPERATIONS i fency,  longwa m s.Unlike INCREASED ATTRITION
INCLUSIVE WORKPLACE. has  Alis ping and! millennials, whoaremoreieal. In the last decade, employee
WON'T BE DESIRABLE Ipartsof  overcome human-bias in deci istic and focussed on experien s
BUTMANDATORY theHRfunction. Forstarters, Al sionmaking. GENZISENTERINGTHE ces,GenZtendstobepragmatic  ingly butit'sonlynow thatcom
The numbers speak loud and  has transformed the recruit-  Alisalsotransforming HCM ~ WORKFORCEFOR THE and et

clear: diverse workplaces are
simply better for business
According to a Harvard Busi
ness Review study, diverse com:
panies are 70% more likely to

whether tha

ment process s
creening,

candidate sourcing, s
lead nur i

(Human Capital Management)
s reimagine

ing,or
matchin
Alisnotonlyabletosave75%

employee experience. Al
impacts a number of areas

FIRST TIME AND WILL
HAVE VERY DIFFERENT
EXPECTATIONS
Whilemuchof thediscussionin
the last decade has centred

s to the work:
to work with

When it co
place, they pr

how 7 respond and
adapt to them. Those that adopt
a flexible and proactive

HR ¥
mumuom hnmum engage

Simi-
lar to millennials, they really
valueanempoweringwork cul

n can Iw»h:ml mmmmnmnnml

approache ajor gain:
in productivity in the coming

ears.
The author ts CEO of CutShort, an Al
based recruitment startup
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Book on labo

|NT Bureau |
Chennai, Aug 29;

Eminent labour economist and

professor, K R Shyam Sundar has

come up with a book Labour Laws
and Governance Reforms in the
Post-Reform Period in India: Miss-
ing the Middle Ground?.

The book was released by Tamil- ‘

nadu National Law University
Vice-Chancellor Kamala Sankaran
here'Wednesday.

. According to a press release;
Shyam Sundar has dedjcated
the book to his mentor Prof K
P Chellaswamy, retired profes-
sor, Post-Graduate Department

ur laws released

Tamilnadu National Law University Vice-Chancellor Kamala
Sankaran releasing the book in the presence of eminent labour
economist and professor, K R Shyam Sundar and others in
Chennai, \ 'ednesday.

of Economics, Guru
Nanak College, Madras
University.

The book comprises es-
says providing critical

.analyses on the develop-

ments relating to labour
market reforms, annual

Union Budgets, labour
statistics, etc. during the
post-reform period; it
also includes a. special
analytical chapter on
the recently published
Periodic Labour Force
Survey, 2017-18.
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XLRI goes hi-tech, books to be issued 24/7

PNS ® JAMSHEDPUR

avier School of
lanagement (XLRI) as

part of ‘National Librarians’
Day’ celebration introduced
new features at its library—Sir
Jehangir Ghandy Library.

The B-school has launched
XLRI Alumni Publications
Display, Liberty (Library
Management  System)—
Softlink Asia, Bibliotheca
Hybrid (RFID & EM) Self
Check System-EduTech, XLRI
IRINS-Faculty  Profile-
Inflibnet and I Love My
Librarian Award.

‘Bibliotheca Self Check’
enables the library users to get the
books issued 24/7. ‘Liberty
~Library Management System’ is
a very advanced browser-based

software and its ‘Online
Catalogue’ helps one to search &
locate the books, know his/her
account details and hold/ reserve
the books. IRINS is a web-based
Research Information
Management (RIM) in collabo-
ration with Inflibnet. This pro-
vides the overall picture of the
publications and research output
of the faculty members/institu-
tion and takes the academic &
research community to the
respective works”

The chief guest, Francis Peter
S. J. chairperson, CeRTEL -
Centre for Research and Training
in Education Leadership, XLRI in
his address, suggested everyone,
“Not to read good books and to
read best books” He also stressed
that knowledge is the currency of
the future. He inaugurated the

Alumni Publications Display
and IRINS -Faculty Profile.
Rev Fr Jerome Cutinha S. J.,
dean-Administration & Finance,
XLRI inaugurated the Liberty
(Library Management System)
and Bibliotheca Hybrid (RFID &
EM) Self Check System. He
felicitated all the guest librarians
and the library staff members
with gifts. He also gave the “I
Love My Librarian Award” to
Madhavi Nair, Junior Librarian
at XLRI who is selected based on
her services and popularity
among the XL community.
Anjana Dharmani, Fellow
Student spoke about the conge-
nial facilities and environment
provided in the library which
enhances the serious readings.
Madhavi Nair delivered the
vote of thanks to the audience

and to those who supported to
make this celebration a great
success. The formal celebration
ended with the National
Anthem.

All the library staff members
with Mr. D T Edwin,
Head-Library cut the birthday
cake in honour of the birth
anniversary of Dr S R
Ranganathan and gave sweets to
all the faculties, staff and stu-
dents. The teaching, learning
and research community of the
institute wished all the library
staff.

Explaining the launches of
the occasion, D. T. Edwin,
Head-Library, XLRI said, “XLRI
Alumni continues their learning
and research in various fields. It
is very important to recognise
their work.
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KIRI goes hi-tech, books to be issued 21/7

Mail News Service

Jamshedpur, August 13 : Xavier
School of Management ( XLRI) as
part of 'National Librarians' Day' cele-
bration introduced new features at its
library Sir JehangirGhandy Library.

The B-school has launched XLRI
Alumni Publications Display, Liberty
(Library Management System) -
Softlink Asia, Bibliotheca Hybrid
(RFID & EM) Self Check System -
EduTech, XLRI IRINS - Faculty
Profile - Inflibnet and I Love My
Librarian Award.

'Bibliotheca Self Check' enables the
library users to get the books issued
24/7. 'Liberty - Library Management
System' is a very advanced browser-
based software and its 'Online
Catalogue' helps one to search &
locate the books, know his/her
account details and hold/ reserve the
books. IRINS is a web-based
Research Information Management
(RIM) in collaboration with Inflibnet.
This provides the overall picture of
the publications and research output
of the faculty members/institution and
takes the academic & research com-
munity to the respective works."

The chief guest, Francis Peter S. J.
chairperson, CeRTEL - Centre for
Research and Training in Education
Leadership, XLRI in his address, sug-
gested everyone, "Not to read good
books and to read best books". He also
stressed that knowledge is the curren-
cy of the future. He inaugurated the
Alumni Publications Display and
IRINS - Faculty Profile.

Rev Fr Jerome Cutinha S. J., dean -
Administration & Finance, XLRI
inaugurated the Liberty (Library
Management System) and Bibliotheca
Hybrid (RFID & EM) Self Check
System. He felicitated all the guest
librarians and the library staff mem-
bers with gifts. He also gave the "I

Love My Librarian Award" to
Madhavi Nair, Junior Librarian at
XLRI who is selected based on her
services and popularity among the XL
community.

AnjanaDharmani, Fellow Student
spoke about the congenial facilities
and environment provided in the
library which enhances the serious
readings.

Madhavi Nair delivered the vote of
thanks to the audience and to those
who supported to make this celebra-
tion a great success. The formal cele-
bration ended with the National
Anthem.

All the library staff members with
Mr. D T Edwin, Head - Library cut the
birthday cake in honour of the birth
anniversary of Dr S R Ranganathan
and gave sweets to all the faculties,
staff and students. The teaching,
learning and research community of
the institute wished all the library
staff.

Explaining the launches of the
occasion, D. T. Edwin, Head-Library,
XLRI said, "XLRI Alumni continues
their learning and research in various
fields. It is very important to recognise
their work.
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BJP president hands Rs 1 Iakh cheque to student

Jamshedpur, Aug 18: Jamshedpur

i Mahanagar BJP president Dinesh
! Kumar handed a cheque of Rs 1 lakh
3 to Abhinav
i Prashant Kumar, a resident of Zone

! Number 1B, Birsanagar, on Sunday,
: to pursue higher education. He said
i the state government was sensitive to

E the various basic needs of the people

Chakravarty, son of

|
t
\
| N

[ e 5

-

ﬁ‘

of Jharkhand. The financial help was !
given from the discretionary fund of |
Chief Minister Raghubar Das. !

Abhinav is a chemical engineer and !
he is currently pursuing MBA course ;
from XLRI Jamshedpur. :

Others present on the occasion !
included Satyaprakash Singh, Deepak !
Parikh and Sriram Prasad. i
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MR professor releases book on labour laws in India.

! Mail News Service

Jamshedpur, August 26
¢ : Dr. K.R. ShyamSundar,
i eminent labour economist
& professor, Human
i Resources Management
i Area at XLRI - Xavier
i School of Management
i released the book - 'Labour
: Laws and Governance
i Reforms in the Post-Reform
i Period in India: Missing the
i Middle Ground?'. He dedi-
i cated the book to his mentor
i Prof. K.P. Chellaswamy,
. Retired Professor, Post-
i Graduate Department of
i Economics, Guru Nanak
i College, Madras University.
i The book co-authored by
i Dr. K.R. ShyamSundar,
! XLRI and Dr. Rahul Sakpal,
! Maharashtra National Law
i University comprises essays
! providing critical analyses
i on the developments relat-

i ing to labour market
i reforms, annual Union
i Budgets, labour statistics,

i etc. during the post-reform
. period; it also includes a
. special analytical chapter on
i the recently published
i Periodic Labour Force

Survey, 2017-18. It is pub-
lished by a well-known
publisher, Synergy Books,
India.

Talking about the book

released, Dr. K. R.
ShyamSundar said, "Ever

since the introduction of

economic reforms in 1991
in India, employers and crit-
ics of labour regulation
have argued for the intro-
duction of reforms of the
labour laws and the inspec-
tion system.

They demand codifica-
tion of labour laws and
introduction of employer-
friendly reforms in the
process. The Central gov-
ernment irrespective of the
parties in power is commit-
ted to labour laws reforms,
more so the NDA govern-

ment. On the other hand,
the trade unions have stri-
dently argued that in the era
of globalization job losses
have become rampant, the
quality of jobs has deterio-
rated considerably and
hence demand that labour
laws need to be universal-
ized and be effectively
implemented.

The NDA government
has enacted recently the
Wage Code 2019 and three
remaining Codes will be
taken up for enactment in
the forthcoming
Parliamentary  sessions.
There are considerable ten-
sions in the labour market."

"Our book argues for the
need of a strong and sustain-
able institutional framework
at all levels in the industrial

relations system, that is |
built on five core institu- |
tional principles, viz. sus- |
tained and effective social |
dialogue, balance between |
firm's competitiveness and |
labour rights, an abiding !
respect for labour institu- |

tions,

decent work and |

employment, and a compre- |
hensive and universal social |

protection for workers.

This, the authors believe, !
will lead the stakeholders to |
adopt the currently missing !
'middle ground' in their |
reform efforts. In a sense, |
our book is a celebration |
and reiteration of the princi- |
ples and perspectives inher- |

ent in ILO's

Conventions |

and Recommendations and i

its 'decent work' paradigm",
he said.
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ENTRY-LEVEL TALENT HUNT

Campus Hiring
Bucks Trend
inJob Ma_rket :

Premier engg and
mgmt colleges see
strong demand for
fresh grads, post-grads

Prachi Verma Dadhwal
- BRicaBhattacharyya

New Delhi | Mumbai: The job
market may be facing a slowdown,
but it's the other way round on the
campuses of premier engineering
and colleges that are
at various stages of the place-
mentsseason. s

Engineering colleges like Indian
]n::ﬂt\nasof Technology and Na-
pes r o

of Technology,
management institutes such
as Indian of Manage-
ment, Indian School of Business transformation » Y 5
andXLRIare witnessingstrongde- companies
mand for fresh graduates and post- ‘:. gyt
tes in the current place- * Ny
mentseason, and the trend is likely
to continue in the upcoming sea-
sonaswell.
Demand for entry-level talent re-
mains mostly unaffected even tho-
ugh lateral hiring remains muted, b
HRexecutives said. Most new re-
cruitswill be trainedand deployed cruiters tell us that they are loo-
in the tech and transforma- king at continuing or increasing
tion initiatives of companies whe- the number of hires from campus.
retheyammcinganlancrunch. Many of our recruiters are revam-
Citigroup, Tata Steel, Vedanta, pingtheir talent pooland transfor-
Dabur, Consultancy Ser their business models for
Schneider Electric, Philips and whichtheyneedbestmhm."Amk
V ) p Karna. the head of plaeomems at
hiringoratleastkeepthenumbers 1IM-Ahmedabad, told
‘this year, their executives Uber, lepkan.HSBC Oyol-lowls
said. A host of new recruitersare & Homes, Godrej and Honeywell
also visiting the campuses. The were among the new recruiters at

IIM-A's one-year business pro-

gramme.
Citibank is aiming to hire about
415 people from top campuses this
year, said Shweta Mehrotra, the
chief HR officer at Citi South Asia.
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“Don’t Want to Thrust Wage Rates on Any State”

As Parliament passes the Code on Wages Bill, 2019, Union Labour Minister Santosh

tells

Prerna Katiyar what the law means for workers, and assures the minimum rate will not be very low

the new Ifgivenin Cod vialation
What does the Code on Wages, wage code? Wedonot
passed by Parliament, mean for the il A iyt any state.
‘basis mmendat a visory
50 crore workers it aims to benefit , y
will the
il ‘This is a wrong notion. The floor rate will not
e given in Rules (of the Wage Code). ber
basicneeds. First,
about this.
Itisfor the
‘The Code, in no way, ance. h been
= Prerna Katiyar ‘The number of minimurm wage rates would ‘wages. Remu- i
o S L ol ey AL S come down as the states may now deter- neration Act ensures equality in wages  line. Currently, there are 2,500 wage rates across different
fifths of its population, or 50 crore workers, mineitonthebasis of only two criteria: formenand women. In fact, going one 40% i
acooning t0 Labouz Minlstar Santosh Gang. skill and/ or geographical area. If step forward, we have included a  solved. Now, litigation
‘war, ensuring them both a minimum wage stateswant, they can consider mp} d
and timely payment of it. With the Rajya Sab. onefactor out of the two. Iwould
ha passing the Code on Wages Bill, 2019, on like to clarify that a formula is { women and
Friday, the Narendra Modi government Is provided in as transgenders. Section 3 also talks
pushing ahead with a series of labour reforms. the details of this would be . about the protection available to  compliance.
Who will this new legislation benefit — and
how? How will the minimum wage be com- =
puted - and will that be sufficient? While the
new law seeks to end a complicated wage sys- — : . v
B 2 H00 e D i Brief History of the Code Bill country like India where the majority of The Code also replaces “inspector” with
‘wage rates will the country still end up with? ‘workforce is in the informal sector,” says  “facilitator-cum-inspector”, who may give
‘The Code on Wages replaces four laws - the num Virjesh Upadhyay, general secretary, BMS.  “advicetoemployersand workers relating to
Paymentof Wages Act, 1936; the Minimum Wag: ‘The CPM-backed Centre o indian Trade Un-  compliance with the provisions of this
es Act, 1948; the Payment of Bonus Act, 1965; aoﬁ fons (CITU) instthe Code.  Code”, This that it will
and the Equal Remuneration Act, 1976. “The dilute the ism and
“Now60% of workers are not covered under ulously removed and diluted could end up becoming more ac-
the Minimum Wages Act. The new law will give Draft of Labour Draft Labour Code rights for protecting workers,” commodative of the issues raised
the right to minimum wages to the entire 50 Codediscussedin placed in the public n'IDamle S e says national secretary bytheemployer than theemploy-
crore workforce, " Labour Secretary Heeralal the fist tripartite - domain for 30 days Meefing.  °, Introduced jn Swadesh Devroye. While he ee. This was one of the:

. Samariya told ET Magazine. Also, while the India phy can be plains, hlly stal, perts. il meeting Lok Sabha e o mmy il iaient m 5 hh:""*"lf
Payment of Wages Actensures timely payment Needsa urbanand rural, amongothers. “The occupation  dure would be given in Rules (of the Wage ﬁ;'f" B raised in abha as wel
of wages, itapplies only to people earning less s category is done away with. The states havean  Code).” (See interview, “Don't Want to Thrust ey - (lerences; The try, however, says that
than €24,000 a month in scheduled employ- Wage Code ‘andjor i ") CPM says the Code “opens the assigning “inspector-cum-facili-
‘ments, leaving out a large number of workers. il Astate There what the i door to longer working hours tators” outside their jurisdiction
Scheduled employments, for which the Centre i i and dilutes the inspection and arandom computerised
fixes minimum wages, are 45, including agri- % one geographical parameter, for e.g. rural,” the ~ Code. An expert committee constituted by the penalty system”. 4 system s aimed at delinking in-
culture and mining, while there are 1,709 of the s official adds. Ministry of Labour and Employment had pro- «\ spectors from dedicated geo-
scheduled employments in the states. Lo Mldbim ' ‘While the number of minimum wage rateswill  posed 375 a day or 29,750 per monthas a single v Mind the Gap graphical regions. “This will

‘The Code will bring under its ambit even do- nade up of casual come down under the Code, there national minimum wage at an al Bllipassedby A new bill named r is i “Th lead to transparency, ac-
‘mesticworkers. Only MNREGA workers will ot workers who need M,whmmmm Inthe Code, wagels  India level. It The Code on nedltsrepm bill  parliamentary —mnd hhmem the eafore
come under it says a Labour Ministry offical | 21Eht :a minimum e b+ . ternativas: &' céiige of nfiimin eges Bl 2015, bvse WHENC Sanging S Bkdres A et S Iabi
who did not want to be identified, "MNREGA ge 'me current mdnn:d minimum ‘wages ~ from 8,802 to ¢10,036 Lok Sabha Lok Sabha el mrdw; to data from the that covers only “ter utilisation of available
payoutis not exactly a wage. It isa programme, wage, which is ng for Labour Ministry, of all the scheduled kforce,” he
ascheme, Pr s T176 a day. Uner i Gole o allowance,Hany  “The fearis that the floor wage 3 workforce,” says the minis-

Is - § Wages, rages in th might be worse than the market worker groups, the aver-  employments. Tosay  uyofficial.
be fixed bythe Rural Development Ministry.” | complex with states 1wk i i ‘floor wage’ andreplace _ The Federation of Indian Chambers of  age dally wage of casual wage
ode, mint- g minimum wages and improving standard of it with ‘National Minimum Wage'. A clear isthe  wyill be keptliowisnot  leaptowardsensuring wages
1 2o o L S Maguzin, Labotr collapses,” says KR Shyam Sundar of XLRI definition on how to calculate wage s also  concerns. It says the Code shouldapplyonly  lowest at 7104 Sundar correct. Anexpert o all, does the government
in occupation, skl evel and mﬁplucal employments,and | - Minister Gangar s s, “The floor wage willbe * Xavier School of Management, Jamshedpur. ‘missing,” he adds. to blu asalary ceiling. is “The have th ithal to en-
Code, the minim Centre for 45 fixedbythe i ‘The Labour Ministry, which is callingthe ~ “Alot i Equal it. forceit?
benmhrywmnrymm e Code nothing short of historic, says the floor  come under piece rate system (wages are 1976, prohibits gender will " “Astatutory process s in
and/or geography. It drops “type of employ- bc mpu«nu-d by members of trade unions, age i eachunitof  based in e NOW,” says Gangwar.
ment” as one o{m':k:ril::ﬂz. Under | (Lhe(’odc.a 33% employers’ association, of a person. “It is a wrong notion that the  output) where the financial viabilityisvery  terms of wages, recruit- il s et e S “Itis for.
‘government may takeintoaccount the arduous- floor wage will be too low. The floor rate wil . Enforcing wages a i secretary, Ministry of Labour ava
ness or hazardousness of a particular occupa- | of wage workers Sorbeach et Ak bt ! ﬁl:’%?;‘c’ﬁﬁi“&'w and Employment le.:lsﬁ:r‘: ”ZZ,’SPT;'..'ZET.'E,T
m‘;‘m ““;;F m:x senior "m;?’ a‘:"e "r:"jl "‘"’::::I’&“N':"' Minimum Wages in States Wit bt ) one’s basic needs. An expert ficult,” says Rohit Relan, presi- er, hasomitted thelast two diction-free inspection will

the number of wage rates from '2.000-p|us w0
around300.”

‘There are four skill levels — unskilled, semi-
skilled, skilled and highly skilled - while geogra-

mmdeanmnmmmm

ge
2009-10, according
to Labour Ministry

Dt Libour Mirisry

Equal

The
Remuneration

Act, 1976

committee will decide the
floor wage. Al stakeholders
will have a say in setting the
wage rates in states,” says
Gangwar. “The minimum

Soure Labour Minsry

Code Trouble

Aformula to calculate
minimum wage is
missing in the Code

dent, All India Organisation of
Employers, and member, na-
tional executive committee,
Fl

Trade unions are a divided
The

even though the standing committee had

help improve compliance and lead to effec-
tive utilisati rk

The government, however, feels the Code

‘workforce.
up vacancies in chieflabour commissioner
offices.

any
discrimination. Says Gangwar: “The Equal

better compliance.”

ry data, 33% of
wagawmmmmknﬂunmwm

1 minimum wage in 2009-10. It

toen-
sure implementation and redress even if
there is a 10% lapse in compliance — or 5

wage is actually a living wage ot, but not
justrotikapda-  Withfloor wage level o oc e BiuratiyaMazdoor _ for men and women. Going one step Ior
makaan,” saysaLabour Minis-  jow & ward, we have in
tryofficial notbeaspromised  _toric legislation. “The ks on  oftheC
The floor wage will be re- Wages is worker-friendly. For  ination in wage rates among men, women
vised every five years. Howey- m:e’fv;"m: the firs time since Independ-  and transgenders.Section 3 also talks about
expects 10% lapses for ence we have a legislation that
mum wage must be revised 0o e\ ok cr  universalises the right o mini-

oncein three years’

the Code aims to cover

mum wages. It is erucal for a

employment and service. Any olaton
be punishable.”

the law aims to cover. @
premaatiyarg@timesgroup.com
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Wage Code Bill - Amissed
opportunity?

he Wage Code Bill has been passed by both Houses
of the Parliament despite some protests and hence
become a law. While the Code has some positive meas-
ures like minimum wages, timely payment of wages for
all workers even employeesbydismantling therestricted
applications of the same in the earlier applicable laws, it
suffers fromseveral infirmities and inadequacies. While
universalising minimum wages, the Code has stipulated
afloor-level minimum wages at both national and zonal
levels which will depress the wage rate.
Contrary to the claims of the government the Code

B £ LETTERS

has diluted the provisions concerning gender-justice by
removing some important provisions relating to post-
recruitment rights of women employees. It lacks social
vision as it is deficient on gender-based equity and it did
not include other forms of discrimination such as dis-
crimination based on social origin (caste). It has ignored
or failed to fully implement the important recommen-
dations of the Parliamentary Standing Committee like
on strengthening penalties, defining concretely the hours

ofwork, expending gender-equity rights, etc, By leaving
the criteria for determination of wages, hours of work,
etc. the Code has given wide scope for possibilities of
differential wage and hours of work and overtime stan-
dards and even may trigger a race to the bottom of labour
standards given the intense competition for capital by
the states. The government has paid little attention in
achieving what it has promised and the promises are
welcome though and gives rights by the right hand and
weakens them by the left hand. The Code is a missed
opportunity as it could have widened the horizons of
labourrights and if only had reckoned with the empirical
realities in the labour market.
Prof. K.R. Shyam Sundar,
Jamshedpur
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Career connect

Samarthya, XLRI recently organised a
Career Counselling Fair for school students
in Jamshedpur. Steered by Mr Ronald |
D’Costa, afoundingmember of Samarthya
and alumni of XLRI and chief mentor Fr
Francis Peter, SJ, XLRI, the event wit-
nessed participation by many profes-
sionals and counsellors. Around 500 stu-
dents and 50 parents oflocal schools took
part in the fair.

The programme aimed at providing guid- £+ R
ance to school students and their parents about various career options available to
them from professionals having first-hand information of the field. The event was designed
so as to help students make an informed decision about their career choice by col-
lecting information about different fields of their interest at a single venue.

The event commenced with an address by Mr D’Costa who explained how impor-
tant it is today to manage uncertainty as conditions. For Career Counselling, along
with XLRI students, many professionals graced the event for the benefit of students
and went on to share their experiences and passion that made them choose their respec-
tive careers. The event also offered information about wide gamut of off-beat options
like farming, sports, photography, and forestry to standardised options like engineering,
doctors and Indian defence.

The students and parents also had one-on-one interaction with the counsellors of
their field of interest to get their doubts and concerns cleared from them. The event
also included a psychometric test for the school students that was conducted a day
before the event. The test was conducted to help gauge the interests of the students.
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Laudable
celebration

Xavier School 6f Management (XLRI)
observed the National Librarians’ Day
recently at Sir Jehangir Ghandy Library -
XLRI. In the welcome address, DT
Edwin, head - library, XLRI explained
that this day is celebrated in India to
mark the birth anniversary of S R Ran-
ganathan, who is considered the father
of library science. On this occasion, he
introduced all thie new launches of the
day viz, XLRI Alumni Publications Dis-
play, Liberty (Library Management Sys-
tem, Bibliotheca Hybrid (RFID & EM)
Self Check System - EduTech, I Love My
Librarian Award and others. At the
event, the lamp was lighted by various:
librarians of Jamshedpur and the dele-
gates. ' )

- All the library staff members along
with Edwin cut the birthday cake'in—
honour of the birth anniversary of Ran+
ganathan and distributed sweets among
faculty, staff and students. The celebra-
tion ended with the national anthem.
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Informative
book

KR Shyam Sundar, eminent labour
economist and professor, Xavier School
of Management (XLRI) released the
book — Labour Laws and Governance
Reforms in the Post-Reform Period in
India: Missing the Middle Ground? at a
formal function in Chennai recently. He
dedicated the book to his mentor KP
Chellaswamy, retired professor, PG
Department of Economics, Guru Nanak
College.

The book was launched by Kamala
Sankaran, vice chancellor, Tamil Nadu
National Law University in the presence
of Chellaswamy, K Jothi Sivagnanam,
professor and head, Department of Eco-
nomics, Madras University, eminent
trade union leaders, academics, et al.
Co-authored by KR Shyam Sundar, XLRI
and Rahul Sakpal, Maharashtra National
Law University, the book comprises of
essays providing critical analyses on the
developments relating to labour market
reforms, annual union budgets, labour
statistics, etc during the post-reform
period. At the event Chellaswamy was
felicitated by his ex-colleagues and stu-
dents.
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TECH UPGRADES INTRODUCED, TIMING EXTENDED F

SCHOOL NIGHT OWL

XLRI marks library day with alumni authors

OUR CORRESPONDENT

Jamshedpur: How about
stepping inside your college li-
brary and finding a whole
wall of shelves stacked with
books written by alumni? In-
spiring, isn’t it?

On National Librarian’s
Day, Monday, the Jehangir
Ghandy Library in XLRI gifted
students a corner of books wr-
itten by students and faculty.

Father Francis Peter,
chairperson of the Centre for
Research and Training in Ed-
ucation Leadership in XLRI,
inaugurated the upgraded
services along with Pran-
abesh Ray, who chairs XLRI
Alumni Relations, and D.T.
Edwin, library head.

This apart, the library got
more new features designed to
help the busy management

students.

‘ather Jerome Cutinha,
dean, administration and fi-
nance, XLRI inaugurated the
high-tech Liberty and Bilio-
theca aids for the library.

Bibliotheca, a self-check
software with a smartscreen,
will enable students to check
their records —books they
have taken, issue and return
dates, and fines if any. Liber-
ty, a hi-tech library manage-
ment system for students, will
help them log in with a pass-
word to check the bool
rently available in their libra-
ry, on which row and which
shelf. Through Liberty, stu-
dents can also pre-book texts.

From now on, the XLRI li-
brary will be open for 22
hours, from 8am to 6am (the
next day), as alot of students
are night owls. So far, the tim-

Father Jerome C\mnha dean (adnnmstrmon & finance) of

r Ghandy Library on

XLRIL, i
the B-School campus in Jdmshedpuj on Monday. (Bhola Prasad)

ings were 8am to 10pm.
This apart, ‘I Love my Li-

brarian award’ was constitut-

ed for the first time to moti-

vate librarians on campus.
The occasion also wit-

nessed the launch of XLRI

IRINS (Indian Research Infor-
mation Network System), a
dedicated portal of books, jour-
nals and papers publis
XLRI faculty members.
system is linked to the Inflib-
| net (Information Library Net-

work) of the HRD ministry.
Speaking on the books writ-
ten by XLRI alumni, Ray point-
ed out the diversity of subjects
—marketing and finance,
tion, Indian cinema - and said
more books would be added to
the shelfin times to come.
Father Fran
“Somebody once said don’t
read good books, life is too
short, soread the best. Reading
has made me whatTam. “The

1

Edwin, on the other hand,
spoke of the history of Nation-

al Librarian’s D
ber mathematician and librar-
ian S.R. Ranganathan (1892-
1972) who spearheaded the de-
velopment of libraries in
India. His birth date is known

as August 12, 1892, but he hi
self wrote his birth date
August 1892” in his book, The
Five Laws of Library Science.
“One of the five laws of li-
brary science by Ranganath-
an is saving the reader’s time.
Most of our initiatives are
based around it,” said Edwin.

Entrepreneurship

XLRI also held a news meet on
Monday on National Entre-
preneurship Awards institut-
ed by the ministry of skill de-
velopment and entrepreneur-
ship. XLRTis one of the 12
partners for the awards in
Bihar, Jharkhand and An-
daman and Nicobar Islands.
Entrepreneurs in various cat-
egories up to 40 years of age
can apply to www.neas.gov.in.
This year there are 45 award
categories.
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TELLS STUDEN

Next class in school, how to be entrepreneurs

OUR CORRESPONDENT

Jamshedpur: Six-figure
salaries during a campus
placement maynot be the ulti-
mate dream for many. How
about becoming the next
Ritesh Agarwal, OYO founder
and multi-millionaire at 25?
step with the times, the
CI filiated Motilal
Nehru Public School in Sa-
kchi has launched its first en-
trepreneurship cell (or E-cell)
jointly with Calcutta-based
startup Learning While Trav-
elling and the XLRI E-Cell.

On why the school started
this ini ve, principal Ashu
Tiwary said these were highly
competitive times and teens
needed to understand the

scope of entrepreneurship if
the traditional job market
proved disappointing.

“With industry prospects
not looking so bright, we will
have to train students in being
job givers, ifneed be. Thisisa
way to sow the entrepreneur-
ial seed early in life. Also, the
E-Cell will make them under-
stand the importance of digni-
ty of labour,” said Tiwary.

At the E-Cell launch on Sat-
urday, XLRI's students held an
entrepreneurs’ quiz that
taught students to identify
basic problems while running
abusiness and how thinking
on one’s feet was vital. Win-
ners bagged an exposure trip
to IIT-Kharagpur arranged by
Learning While Travelling.

Motilal Nehru Public School principal Ashu Tiwary and

Learning While Travelling founder
left ) at the launch of the E-cell on Friday. Teleg

Saturday’s launch was
more of an orientation to give
students an idea about the
whole project. Gradually,
XLRIE-Cell will shortlist stu-

al Kumar (third from
ph pic

dents who are genuinely in-
clined towards setting up
their ventures. In all, 40 stu-
dents with a knack for busi-
ness will be inducted to the E-

Cell. B-school students associ-
ated with XLRI's E-Cell will
as mentors to Motilal

a

Nehru Public School students.

Learning While Travelling,
which has Jaunched E-Cells in
colleges across the country,

will offer students campus vis-

its for more exposure.

XLRI E-Cell member Ab-
hishek Soni said it was re-
freshing to interact with
bright students. “We will host
activities to develop an entre-
preneurial mindset in them.
Yesterday’s (Saturday’s) in-
teraction was promising.”

Vishal Kumar, founder of
Learning While Travelling,
said he was an alumnus of
Motilal Nehru Public School.

“So obviously, getting as-

sociated with my alma mater
is amatter of joy and pride.
Also, we at Learning While
Travelling are now planning
pand the E-Cell col
across schools. The company
offers campus tours for school
students as we believe learn-
ing can't be restricted to class
rooms. We have exciting
things lined up,” he said.
Asked to elaborate, he said:
“Learning While Travelling
will host quizzes in the school
at various levels. Winners of
the grand finale will receive a
partial scholarship to visit Sin-
gapore and understand their
business culture. At lower lev-
els, we will take students on
exposure v to college
puses within the countr
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Streetlights go kaput,
Marine Drive turns risky

ANIMESH BISOEE

Jamshedpur: Over a kilome-
tre-long stretch of the city’s
landmark Marine Drive
plunges into darkness after
dusk following technical snags
in the double armed LED
streetlights lining the road.

None of the LEDs on the
stretch between XLRI interna-
tional campus in Sonari and
River Pump House in Sakchi is
glowing for the last four days,
putting the lives of bikers and
motorists at risk.

The Marine Driveis among
the 19 black spots, or mishap-
prone zones, identified by the
district administration.

“It has become extremely
risky to drive on this stretch
after dusk. Taking the advan-
tage of the wide road, most cars,
SUVs and long distance buses
drive at a breakneck speed and
endangering the lives of two-
wheeler riders. For the last two
days, I have been taking a de-
tour through Straight Mile
Road to Sonari even though it
requires me to travel an addi-
tional 3km,” said Rajesh Roy, a
software professional and a res-
ident of Adarshnagar Seventh

/(T'

The dark stretch of Marine Drive near XLRI international

A0

campus in Jamshedpur on Friday night. (Bhola Prasad)

Phase in Sonari, who rides a
bike to work.

Most long distance buses
running between Ranchi and
Jamshedpur opt for Marine
Drive to reach NH-33 near
Chandil.

Bikers and car drivers also
run the risk of being blinded
by the high beam headlights
used by SUVs and heavy vehi-
cles.

“When the LED lights were
functioning properly, the
SUVs and heavy vehicles used

low beam lights while crossing
the Marine Drive. The high
beam headlights make it very
difficult for drivers coming
from the opposite direction to
see the road,” said Dinaband-
hu Mahto, a resident of Baug-
E-Basti in Sonari.
East Singhbhum district
transport officer Dinesh Ran-
jan expressed concern.
“Marine Drive is one of the
19 mishap-prone black spots
and witnesses a large number
of heavy vehicles and cars. |

will write to the Jusco authori-
ties to repair the streetlights at
the earliest,” Dinesh Ranjan,
whois alsoa member of district
road safety committee, said.

Jusco admitted of the prob-
lem but passed the blame on
GAIL (India) Ltd.

“We are aware of the prob-
lem and have already started
repairing the lights. The un-
derground cables of the street
lights were damaged by GAIL
while laying pipes for its piped
natural gas (PNG) distribution
network in Sonari. The repair
work will be completed in a
few days,” Jusco spokesper-
son Sukanya Das said.

Significantly, the 11-km,
four-lane road built at a cost of
Rs 120-crore and inaugurated
in 2015 is named Marine Drive
as it runs along Subernarekha
River and Kharkai River.

The road, which was con-
structed with an objecti
ease the load of heavy
on the city roads, is main-
tained by Jusco.

Over 2,000 heavy vehicles
carrying goods to industrial
units in Adityapur and
Gamharia and 50long distance
buses use this stretch daily.
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10Questions

XLRI PLANS

XLRI’'s new director Father P. Christie
on future plans of the premier B-school

uTT: When are classes at
XLRI's Mumbai and
Delhi-NCR campuses ex-
pected to start?

PC: Sometime in June
2020 at Delhi-NCR, subject
to AICTE approval

B Any new courses com-
ing up on the Jamshedpur
campus?

‘We proposed to replicate
the current flagship PGDBM
(post graduate diploma in
business management) pro-
gramme onnew campuses

® Any new international
collaborations in the
pipeline?

XLRI evaluates its inter-
national tie-ups continuous-
1y with a view to further
partnerships

m Does XLRI partner
Jharkhand government
in welfare projects?

XLRI has adopted two vil-
lages in Jharkhand to devel-
op them as model villages.
We are partnering SEEDs,
an NGO based on campus

mHow is XLRI promoting
entrepreneurship, now
that there’s an incubator?
XCEED (XLRI Centre for
Entrepreneurship Excel-
lence and Development) will
act as facilitator for entre-
preneurial ambitions of stu-
dents and alumni, and local
aspirants. It will provide co-
working space, mentorship;
hold workshops and help
connect students with busi-
ness service providers, fund-
ing and marketing agencies

®m What kind of infra-
structure will XCEED
have?

‘We have identified a 6000
sq ft facility on campus.
La we will expand the
initiative to upcoming cam-
puses in Delhi-NCR, Mum-

bai. We will also look at op-
tions to support incubation
in Bangalore and other cities

® Are there any special
programmes on business
ethics?

XLRIis perhaps the only
B-school of India that runs a
sponsored chair on Business
Ethics. JRD Tata Chair of
Business Ethics has com-
pleted five years, while Tata
XLRI Ethics Research Cen-
tre has logged four and a half
years. Father Oswald Mas-
carenhas is the chair profes-
sor. We conduct JRD Tata
Oration on Business Ethics
every November

mHow do you feed XLRI's
endowment fund?

XLRI has strong bonds
withits alumni who have al-
ways been generous about
contributing to the fund

m How does XLRI connect
students to grassroots-
level problems?

We have student
committees (SIGMA,
Samarthya, CiYii) that con-
duct activities that spur ties
with underprivileged sec-
tions of society

® What are your future
plans?

Besides having a pres-
ence in all four zones of the
country in the next five yea-
rs, XLRI will continue to help
nurture business leaders.

ASTOLD TO
ANTARA BOSE
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ShyamSundar’s book on
labour regulatlon released

Chennai, Aug 28:
Dr. K.R. ShyamSundar,
Eminent Labour Econo-
mist & Professor, Human
Resources Management
_Area at XLRI - Xavier
School of Management
released thebook - ‘La-
bour Laws and Gover-
nance Reforms in -the
Post-Reform Period in
India: Missing the Middle
Ground?’.He has dedicat-
ed the book to his mentor
Prof. K.P. Chellaswamy,
Retired Professor, Post-
Graduate Department of
Economics, Guru Nanak
College,
versity.
The bookcomprises es-
says providing critical
analysis onthe develop-
ments relating to labour
market reforms, annual
Union Budgets, labour
statistics, etc. during the
post-reform period; it
also includes a special

Madras Uni- .

analytical chapter on the
recently published Peri-
odic Labour Force Survey,
2017-18.1t is published by

a_well-known publisher,

Synergy Books, India.
At a formal function
held in Chennai, the book
was released by Prof.
Kamala Sankaran(Vice-
Chancellor, Tamil Nadu
National Law Univer-

sity, Tiruchirappalli) in
the presence of. ProfK.
JothiSivagnanam(Professor
and Head, Department
of Economics, Madras
Unijversity),Prof. K.P.
Chellaswamy(Retired Pro-
fessor, PG Department of
Economics, Guru - Nanak
College, Madras Uni-
versity), Ms.  Ramapriya
Gopalakrishnan(Eminent

Labour Lawyer and
an ILO Consultant,
Chennai),Dr. Thomas
Franco(International Steer-
ing. Committee Member,
Global Labour Univer-
sity), eminent trade union
leaders and the  authors.
Prof. K.P. Chellaswamy
was felicitated by his ex-
colleagues and students
on the occasion.







