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Standard

XLRI expands footprint, to open
NCR campus fromnextyear

my in the world in the near
will be able to get admission to  future, there is a concomitant were inducted by 86 participat-
XLRI's Delhi-NCR campus. The  need for more business leaders.  ing average
choice will have to be made XLRI took a strategic decision stipend for the summer intern-
while applying for XAT-2020 to expand its footprint across ship increased by 12.15 per cent
Entrance Test. the country and set up new this year to touch 1.2 lakh per

P Christie, director at XLRI- campuses in the north, west, month, from ¥1.07 lakh per
Xavier School of Management, and southern partsofIndia”  monthin2018.
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Business management
programme

Xavier School of Management announces
Business Management programme at its
Delhi-NCR Campus. The last date to apply
for the test is December 10. For more
details, log on to www.xlIri.ac.in.
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XLRI campus to come up near Delhi
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By Smitha Verma

The oldest business school in the
couniry is going to have a campus
in Delhi-NCR. In an interview Fr. P.
Christie S.J., Director, XLRI-Xavier
School of Management, talks about
his vision for the new campus

H Why did you decide
to start a campus in
Delhi-NCR?

Being the oldest business
school (XLRI, Jamshedpur was
India's first business school,
founded in 1949.) we were very
keen to branch out for a long
time now. Since 2012, we have
been working towards getting
a campus near the Capital and
now finally the sessions will
start from the next year. Also,
Delhi is the nerve-centre for

many businesses. XLRI's
Delhi-NCR campus is located
in Jhajjar, around 25 kms from
Gurugram. The AICTE
approval for the new campus
is awaited in 2020.

B What will be the
admission procedure
for this new campus?

The admission process will
remain the same as XLRI,
Jamshedpur. Students willhave
to appear for XAT 2020. In the
first phase, two sections of 60
students each for the Business
Management programme
(2020-22 batch) will be granted
admission. Senior faculty from
the Jamshedpur campus will be
conducting classes in the new
campus. There will also be
short-term management
programmes in this campus.

B Will there be any
collaboration with
other institutions?

‘We are collaborating for some

national-level programmes.
The talks are on but till the

time a MoU is signed, we can’t
divulge details.

B Do we need more
management
institutions

Fr. P. Christie, Director

considering so many
business schools shut
shop in the last few
years?

Unfortunately the last

decade saw the exponential :

growth of B-schools due to the
commercialisation of educa-

tion. Unless we constantly
update our curriculum to meet
the current needs of the indus-
try, management programmes
will become obsolete. Many a
times, bureaucracy comes in
the way of curriculum. This
leads to a scenario where we
aren’t producing people with
competency. So we need insti-
tutions of repute to bring out
industry-relevant curriculum.

B How do you bridge
the industry-academia
gap at XLRI?

With the economic develop-
ment, we need business lead-
ers. We are working on restrict-
ing our curriculum to meet the
current demands of the indus-
try. Unless we re-skill our-
selves, we won’'t succeed.
There is a need for learning to
learn. If you continue to learn
you will succeed.
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= XLRI HOLDS THIRD NATIONAL SUMMIT

FORUM for Industrial
Relations at the XLRI-
Xavier School of Man-
agement Jamshedpur

recently hosted the
National IR Summit. Wh-
en XLRI was founded in

1949, one of the objec-
twes was to shape an
institute that ap-
proached labour issues

with sensitivity and with
a wholesome view across

R R

Muspwonngnssissons

3 December 2019
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the negotiation table
that many corporate
managers distinctively

lacked. The National IR

Summit was an exien-
sion of that same vision,
with this year’s theme -
“Changing Landscape of
Labour Workforce” hav-
ing placed special
emphasis on gig workers,
independent contractors
and contract workers.
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XLRI to start its Delhi-NCR campus from June 2020

PNS ® JAMSHEDPUR

XIMRI - Xavier School of
anagement has decided
to start the Delhi-NCR Campus
for the academic Session 2020-
2022. In the first phase, two sec-
tions of 60 students each for the
Business Management pro-
gramme(2020-22 batch) will
be granted addmission. XLRI
will be shortly applying for
AICTE approval.

The registration for Xavier
Admission Test (XAT-2020)
has been extended till 10
December and as a special ges-
ture late registration fees have
been waived off this year.

The new state-of-the-art
campus spread over an area of
36.34 acres is getting ready
with infrastructure required
for 240 students in the first
phase. The new campus has
earned a Gold-level Green
Building Certification.

XLRI’s new campus in New
Delhi will have the same ped-
agogy and curriculum as XLRI
- Xavier School of
Management, Jamshedpur and
the faculty from the main cam-
pus will also be taking classes

at the new campus. Students
who get through XAT will be
able to get the admission to
XLRI’s Delhi-NCR campus.
The choice will have to be
made while applying for XAT-
2020 Entrance Test.

The foundation stone for
the Jhajjar campus in Delhi-
NCR was laid on 16 January
2017. Om Prakash Dhankar,
cabinet minister, Government
of Haryana unveiled the plaque

of the foundation and Rev.
Anil Couto, Archbishop of
Delhi, blessed the foundation
stone.

XLRT’s Delhi-NCR cam-
pus is located in Jhajjar District,
at Naurangpur which is 25
kms. from Gurugram and is
centrally connected to the main
districts like Delhi, Gurgaon
and Rewari.

While announcing the
admission for the first batch of

Delhi-NCR campus Fr. P.

Christie S.J., Director, XLRI-
Xavier School of Management
said “ XLRI is India’s First B-
School and for seventy years we
had just one campus at
Jamshedpur. With India slated
to become the fifth-largest
economy in the world in the
near future, there is a con-
comitant need for more busi-
ness leaders. XLRI took a
strategic decision to expand its

footprint across the country
and set up new campuses in the
North, West and Southern
parts of India. We are glad to
announce that XLRI’s Delhi-
NCR campus is all set to start
with 120 students for Business
Management programme from
2020 academic session after the
AICTE approval process is
completed.”
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XLRI to host Homecoming from Dec 14

PNS m JAMSHEDPUR

XLRI— Xavier School of
Management is all set to
host  ‘Annual  Alumni
Homecoming 2019’ on 14 and
15 December. Over 250 college
alumni are expected to partic-
ipate in this year’s Homecoming,

This year, the batches of
1979 and 1969 will join for their
40th and 50th Homecoming
year celebrations respectively.
Many alumni of Batch of 1971
will also be coming for
Homecoming year celebrations
this year.

Fr. P. Christie SJ, Director,
XLRI - Xavier School of
Management commented, “The
Annual Homecoming is one of
the most prestigious and impor-
tant events for XLRI. Our alum-
ni are the torch-bearers of the
XL-Culture and have taken the
vision and mission of XLRI to
the world. They are the true role
models for our present and
future students and are the
ones who truly inspire them to

carry forward their legacy. It is
a proud moment for us to wel-
come them back to the campus
and felicitate them for their
achievements”

On the occasion, XLRI
would hold the ‘Distinguished
Alumnus Awards Ceremony.
This year, 10 sele guished
alumni of the institution would
be felicitated in 6 categories. The
event is to be held on the
evening of 14th December, 2019.

Dr. Pranabesh Ray,
Chairperson - Alumni, XLRI -
Xavier School of Management
said, “Homecoming is the annu-

al XL family get-together that
strengthens our XL bond and
fosters camaraderie amongst
us. It revives the family spirit.
Our alumni meet their old
acquaintances, classmates and
teachers and reminisces mem-
orable experiences they have
had at XLRI”

Rana Sinha, President-
XLRI Alumni Association com-
mented, “XLRI can claim to
have the most active network-
ing of Alumni amongst Indian
Business Schoc
alumni chapters h
togethers in cities across India

and abroad. This year, we cele-
brated Alumni Summer Meets
in different cities like Chennai,
Kolkata, Hyderabad, Delhi,
Mumbai, Pune, Bengaluru and
also in Dubai and Singapore. In
lumni meets were
various cities in
USA, Dubai and Toronto. In
2008 we had created the XLRI
Endowment Fund (XEF) and
today XEF USA is a registered
non-profit association”.

XLRI Alumni Association
has Alumni Chapters both in
India and abroad. In India, the
XLRI Alumni Chapters are in
Bangalore, Delhi, Chennai,
Hyderabad, Kolkata, Mumbai,
and Pune. XLRI also has
Alumni Chapters in Singapore
and Dubai. In US.A. it has
chapters in San Jose (covering
Bay Area), Dallas (covering the
State of Texas), Washington
DC, New Jersey, New York,
Boston (covering New
England), Chicago (covering
mid-west region), as well as in
Toronto (Canada).
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PNS ® JAMSHEDPUR

LRI- Xavier School of
fanagement  hosted
‘Distinguished Alumni Awards
Ceremony’ to felicitate its illus-
trious alumni on the occasion of
‘Annual Alumni Homecoming
2019’ This year nine disti
guished alumni of the
institute  received  the
Distinguished Alumnus Awards
in five categories.

The two-day long celebra-
tion of XLRI's ‘Annual Alumni
Homecoming 2019' was held on
14th - 15th December. This year,
XLRI celebrated the Annual
Homecoming for the 17th year.
Over 250 XL Alumni partici-
pated in this year'’s Homecoming

i - i
, M. Rana Sinha, President of the

XLRI Alumni Association and

The highlight of XLRI a
Annual Alumni Homecoming, ~Chairperson, Alumni, XLRI
‘Distingui were also present on the occa-
Awards Ceremony’ was hosted  sion. The Winners in different
4 itori categories of ‘Distinguished

Ly
P. Christie S.J., Director, XLRI;

Distinguished Alumnus
Award - (Lifetime Achievement)
Jitendra Singh, Professor
Emeritus, XLRI, Jamshedpur,
(PMIR- ]9/())

Dist ished Alumnus

Award Entrepreneur, Dhaval
Shah, Founder, Pharm Easy.
(HRM- 2014), I)i‘tinguished
Alumnus Award -
(Academlcmn) Dr. Anand

Award (Pmcnang Manager) Mr.
Krish Shankar, Group Head -
HRD Infosys, Pratik Kumar,
Member of Senior Leadership
Team, Wipro (PMIR- 1988),
Judhajit Das, Chief Human
Resources, IC Prudential
(PMIR- 1995), Ramakrishnan
Ramamurthy, Chief Executive,
Polycab India Ltd (BM- 1982)

Distinguished Alumnus
Award  (Allied Fields, Arijit
Biswas, Script Writer (PMIR -
1991)

Distinguished Alumnus

han, Dean (Faculty &
Reiearch), IMD (PMIR-1991),
Dr. Madan Pillutla, Faculty,
London Business School,
(PMIR-1991)
This year’s Homecoming

saw reunion of the batches of

1979 and 1969 celebrate their
40th and 50th homecoming
year respectively. Many alumni
of Batch of 1971 also participat-
ed in this celebrations.
Commenting on the Annual
Alumni Homecoming, Fr. P.
Christie S.J., Director, XLRI said,
“The Annual Homecoming is

one of the most prestigious and
important events for XLRI. Our
alumni are the torch-bearers of
the XL-Culture and have taken
the vision and mission of XLRI
to the world. They are the true
role models for our present and
future students and are the ones
who truly inspire them to carry
forward their legacy. It is a
proud moment for us to wel-
come them back to the campus
and felicitate them for their
achievements.”

Rana Sinha, President, XLRI
Alumni Association said, “XLRI
can claim to have the most
active networking of Alumni
amongst Indian Business
Schools. Every year the alumni
chapters have their get-togethers

in cities across India and abroad.

Our alumm meet their old
cl. and

This year, we celebrated Alumni
Summer Meets in different cities
like Chennai, Kolkata,
Hyderabad, Delhi, Mumbai,
Pune, Bengaluru and also in
Dubai and Singapore. In earlier
years, alumni meets were also
held in various cities in USA,
Dubai and Toronto. In 2008 we
had created the XLRI
Endowment Fund (XEF) and
today XEF USA is a registered
non-profit association”.

Prof. Pranabesh Ray,
Chairperson - Alumni, XI
commented, “Homecoming is
the annual XL family get-togeth-
er that strengthens our XL bond
and fosters camaraderie amongst
us. It revives the family spirit.

teacheﬁ and reminisces memo-
rable experiences they have had
at XLRI"

XLRI Alumni Association
has Alumni Chapters both in
India and abroad. In India, the
XLRI Alumni Chapters are in
Bangalore, Delhi, Chennai,
Hyderabad, Kolkata, Mumbai,
and Pune. XLRI also has Alumni
Chapters in Singapore and
Dubai. In US.A. it has chapters
in San Jose (coverin; Bmv Area),
Dallas (covering the e State of
Texas), W ngton DC, New
Jersey, New York, Boston (cov-
ering New England), Chicago
(covering mid-west region), as
well as in Toronto (Canada).
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ALl to start its Delhi-NCR campus from June 2020

Mail News Service

Jamshedpur, Dec. 3 :
XLRI - Xavier School of
Management has decided
to start the Delhi-NCR
Campus for the academic
Session 2020-2022. In the
first phase, two sections of
60 students each for the
Business Management
programme(2020-22
batch) will be granted
addmission. XLRI will be
shortly applying for AICTE
approval.

The registration for
Xavier Admission Test
(XAT-2020) has been
extended till 10 December
and as a special gesture late
registration fees have been
waived off this year.

The new state-of-the-art

campus spread over an area
of 36.34 acres is getting
ready with infrastructure
required for 240 students in
the first phase. The new
campus has earned a Gold-
level Green Building
Certification.

XLRI's new campus in
New Delhi will have the

same pedagogy and
curriculum as XLRI -
Xavier School of

Management, Jamshedpur
and the faculty from the
main campus will also be
taking classes at the new
campus. Students who get
through XAT will be able
to get the admission to

XLRI's Delhi-NCR
campus. The choice will
have to be made while
applying for XAT-2020
Entrance Test.

The foundation stone for

the Jhajjar campus in
Delhi-NCR was laid on 16
January 2017. Om Prakash
Dhankar, cabinet minister,
Government of Haryana
unveiled the plaque of the
foundation and Rev. Anil
Couto, Archbishop of
Delhi, blessed the
foundation stone.

XLRI's  Delhi-NCR
campus is located in Jhajjar
District, at Naurangpur
which is 25 kms.
fromGurugram and is
centrally connected to the
main districts like Delhi,
Gurgaon and Rewari. While
announcing the admission
for the first batch of Delhi-
NCR campus Fr. P. Christie
S.J., Director, XLRI-
Xavier School of
Management said " XLRI

is India's First B- School;
and for seventy years we |
had just one campus at !
Jamshedpur. With India !
slated to become the fifth- :
largest economy in the !
world in the near future, !
there is a concomitant need !
for more business leaders. !
XLRI took a strategic !
decision to expand its
footprint across the country !
and set up new campuses in |
the North, West and:
Southern parts of India. ,

We are glad to announce !
that XLRI's Delhi-NCR |
campus is all set to start |
with 120 students for !
Business Management |
programme from 2020 !
academic session after the !
AICTE approval process is !
completed." :
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XLRI to host Homecoming from Dec 14I

To Felicitate Eminent Alumni at 'Distinguished Alumnus Awards Ceremony'

i Mail News Service

: ' Jamshedpur, Dec. 8 :
i XLRI- Xavier School of
i Management is all set to

! host

'Annual  Alumni

i Homecoming 2019' on 14th
i and 15th December. Over

250 XL Alumni are
expected to participate in

i this year's Homecoming.

This year, the batches of

! 1979 and 1969 will join for

i their
i Homecoming

40th and 50th

year

i celebrations respectively.
! Many alumni of Batch of
1 1971 will also be coming
i for Homecoming year
i celebrations this year.

Fr. P. Christie S.J.,

i Director, XLRI - Xavier
i School of Management
i commented, "The Annual
i Homecoming is one of the

! most

prestigious and

i important events for XLRI.

i Our alumni are the torch-

bearers of the XL-Culture
and have taken the vision
and mission of XLRI to the
world. They are the true
role models for our present
and future students and are
the ones who truly inspire
them to carry forward their
legacy. It is a proud
moment for us to welcome
them back to the campus
and felicitate them for their
achievements."

On the occasion, XLRI
would hold the
'Distinguished Alumnus
Awards Ceremony'. This
year, 10 select
distinguished alumni of the
institution would be
felicitated in 6 categories.
The event is to be held on
the evening of 14th
December, 2019.

Dr. Pranabesh Ray,
Chairperson - Alumni,
XLRI - Xavier School of

Management said,

"Homecoming is the annual
XL family get-together that
strengthens our XL bond
and fosters camaraderie
amongst us. It revives the
family spirit. Our alumni
meet their old
acquaintances, classmates
and teachers and reminisces
memorable experiences
they have had at XLRL."
Mr. Rana Sinha,
President- XLRI Alumni
Association commented,
"XLRI can claim to have

the most active networking
of Alumni amongst Indian
Business Schools. Every
year the alumni chapters
have their get-togethers in
cities across India and
abroad. This year, we
celebrated Alumni Summer
Meets in different cities like
Chennai, Kolkata,
Hyderabad, Delhi,
Mumbai, Pune, Bengaluru
and also in Dubai and
Singapore. In earlier years,
alumni meets were also

held in various cities in
USA, Dubai and Toronto.
In 2008 we had created the
XLRI Endowment Fund
(XEF) and today XEF USA
is a registered non-profit
association".

XLRI Alumni
Association has Alumni
Chapters both in India and
abroad. In India, the XLRI
Alumni Chapters are in
Bangalore, Delhi, Chennai,
Hyderabad, Kolkata,
Mumbeai, and Pune.

XLRI also has Alumni
Chapters in Singapore and
Dubai. In U.S.A. it has
chapters in San Jose
(covering Bay Area), Dallas
(covering the State of
Texas), Washington DC,
New Jersey, New York,
Boston (covering New
England), Chicago
(covering mid-west region),
as well as in Toronto
(Canada).
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KLRI felicitates nine distinguished alumnus

\ "TAnnual Alumni Homecoming 2019"° ‘

Mail News Service

Jamshedpur, Dec. 15 :
XLRI- Xavier School of
Management hosted
‘Distinguished Alumni
Awards Ceremony' to
felicitate its illustrious
alumni on the occasion of
'Annual Alumni
Homecoming 2019'". This
year 9 distinguished alumni
of the institute received the
Distinguished Alumnus
Awards in five categories.

The two-day long
celebration of XLRI's
'Annual Alumni

Homecoming 2019' was
held on 14th - 15th
December. This year, XLRI
celebrated the Annual

Homecoming for the 17th
year. Over 250 XL Alumni
participated in this year's
Homecoming held at XLRI
Campus, Jamshedpur.

The highlight of XLRI
Annual Alumni
Homecoming, the
'Distinguished Alumnus
Awards Ceremony' was
hosted today at the Tata
Auditorium. Fr. P. Christie
S.J., Director, XLRI; Mr.
Rana Sinha, President of

the XLRI Alumni
Association and Prof.
Pranabesh Ray,
Chairperson,  Alumni,

XLRI were also present on
the occasion.

The Winners in different
categories of

'Distinguished Alumnus
72019:

ed Alumnus
- (Lifetime
Achievement) Jitendra
Singh, Professor Emeritus,
XLRI, Jamshedpur,
(PMIR-1970)

Distinguished Alumnus
Award (Practicing
Manager) Mr. Krish
Shankar, Group Head -
HRD Infosys, Pratik
Kumar, Member of Senior
Leadership Team, Wipro
(PMIR- 1988), Judhajit

Das, Chief Human
Resources, ICICT
Prudential (PMIR- 1995),

Ramakrishnan
Ramamurthy, Chief
Executive, Polycab India

Ld (BM- 1982)
Distinguished Alumnus

Award (Allied Fields,
Arijit Biswas, Script Writer
(PMIR - 1991)
Distinguished Alumnus
Award Entrepreneur,
Dhaval Shah, Founder,
Pharm Easy. (HRM- 2014),
Distinguished Alumnus
Award - (Academician)
Dr. Anand Narasimhan,
Dean (Faculty &
Research), IMD (PMIR-
1991), Dr. Madan Pillutla,
Faculty, London Business
School, (PMIR-1991)
This year's
Homecoming saw reunion
of the batches of 1979 and
1969 celebrate their 40th
and 50th homecoming year

res?ectively. f\?lany alum?i

of Batch of 1971
participated  in
celebrations.
Commenting on the
Annual Alumni
Homecoming, Fr. P.
Christie S.J., Director,
XLRI said, "The Annual
Homecoming is one of the
most prestigious and
important events for XLRI.
Our alumni are the torch-
bearers of the XL-Culture
and have taken the vision
and mission of XLRI to the
world. They are the true
role models for our present
and future students and are
the ones who truly inspire
them to carry forward their
legacy. It is a proud

also
this

moment for us to welcome
them back to the campus
and felicitate them for their
achievements."

Rana Sinha, President,
XLRI Alumni Association
said, "XLRI can claim to
have the most active
networking of Alumni
amongst Indian Business
Schools. Every year the
alumni chapters have their
get-togethers in cities
across India and abroad.
This year, we celebrated
Alumni Summer Meets in

different cities like
Chennai, Kolkata,
Hyderabad, Delhi,

Mumbai, Pune, Bengaluru
and also in Dubai and
Singapore. In earlier years,

alumni meets were also
held in various cities in
USA, Dubai and Toronto.
In 2008 we had created the
XLRI Endowment Fund
(XEF) and today XEF USA
is a registered non-profit
association".

Prof. Pranabesh Ray,
Chairperson - Alumni,
XLRI commented,
"Homecoming is the
annual XL family get-
together that strengthens
our XL bond and fosters
camaraderie amongst us. It
revives the family spirit.
Our alumni meet their old
acquaintances, classmates
and teachers and
reminisces memorable
experiences they have had

at XLRL"
XLRI

Alumni
Association has Alumni
Chapters both in India and
abroad. In India, the XLRI
Alumni Chapters are in

Bangalore, Delhi,
Chennai, Hyderabad,
Kolkata, Mumbai, and
Pune. XLRI also has
Alumni  Chapters in
Singapore and Dubai. In
U.S.A. it has chapters in
San Jose (covering Bay
Area), Dallas (covering
the State of Texas),
Washington DC, New
Jersey, New York, Boston
(covering New England),
Chicago (covering mid-
west region), as well as in
Toronto (Canada).
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Ecomm Cos, Startups Step up Campus Hiring

Cos seeking freshers who are qwck to Iearn new age tech skills and adapt to fast-paced business environments

Toppr, Testbook and NoBroker are
SreeradhaD Basu i a among those hiringaggressively from
&Prachi VermaDadhwal \‘_heywk ickto oss mult
learn new-agetech skillssuch as Big including operations, human resour-
Data and Internet of Things andadapt ces, finance, business development,
tofast-paced product marketing,

Kolkata | New Delhi: Ecommerce

up hiring by 50-100% from India’s Udaan, Droom, Flipkart, Amazon, sales, data science, software develop-
‘l 50-100% increaseinampus  Hine _‘ﬁ! 7]

hirings by ecomm firms/startups il

TOP RECRUITERS

—

mentand transformation.

Formany of these companies, the
campus intake from the Class of 2020
will be the highest ever. Online lear-
ning firm Toppr, for instance, is hi-
ringmore than 100, double thatof last
year. “Not only isentry-level talent
bursting with energy to perform well,
italsohas an impressivelearning
curve,” said CEO Zishaan Hayath.

Udaan, an ecommerce platform for
businesses that raised $585million
from investorsafewmonthsago, is
ing to hire more than 50 from the

Udaan For many of

Droom these firms, this | institutes and B-schools, .

:smemm ﬁmsmmmsamsum‘
Toppr amus from design schools
\ Freshers preferred for their ability
S Nosroker to learn and adapt quickly

lllustration: ANIRBAN BORA

Higher Salaries on Offer
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The unicorn visited more than
30campuses thisyearand hasin-
creased hiring by 50%, the most
tilldate. “Our investment strate-
gy is to invest in new talent so
that they can build solutions for
the company and contribute to
business growth,” said cofoun-
der Sujeet Kumar.

Edtech startup Testbook has in-
creased hiring threefold from
campuses this year to 36 from four
IITs compared with 12 from three
last year. Salaries have gone up by
20%. “The business is expanding
and hiring numbers have gone up
inline with that,” said CEO Ashu-
tosh Kumar.

At the IITs, which have comple-
ted the first phase of final place-
ments, ce

of Teck
aswell.

“Traditionally, we have been hi-
ring freshers from campus and
people who joined us four-five ye-
ars back have already taken lea-
dership roles. We are looking to

and Science (BITS)

INTERNATIONAL HIRING
Amomobile marketp]ace and auto
ser
up campus hiring by nearly 70%. 1t
will be recruiting from leading In-
dian B-schools and engineering in-
stitutes, as well as international
ding the Wharton

expand further,” said

Akhil Gupta.

Data science consulting firm
Indus Insights has

' ‘ picked up 26 stu-
dents from the IITs
in Kanpur, Delhi,
Chennai and Roor-
kee, with hiring at
BITS-Pilani sche-

m duled in January.

Attotalof 50 offers
offersto will be made to
about22%of newgraduatesthis
the batch year, said CEO

cos made

and startupshave recruited inlar-
ge numbers. Bengaluru-based re-
al estate portal NoBroker, which
raised $50 million in a Series D fi-
nancing round in October, has gi-
ven offers to 20 students from the
IITs at Guwahati, Kanpur, Mum-
bai, Delhi and Chennai as part of
campus and PPO (preplacement
offer) hiring compared with just
three-fourlast year.

They will be visiting the Indian
Institutesof Information Techno-
logy (I1ITs) and the Birla Institute

Saurabh Sharma.
While top Indian
Institutes of Ma-
nagement (IIMs)
will begin final placements only
in the new year, at other leading
business schools such as
SPJIMR that are done with their
ce/star-
tupfirmsrecruited moreaggres-
sively than last year. At SPJIMR,
for instance, ecommerce compa-
nies made offers to about 22% of
the batch compared with 17%
lastyear.

with17%
last year

School, Lonrlon Business School
and C

expands operations overseas, sald
CEO Sandeep Aggarwal.

At Flipkart, campus recruit-
ments are similar to last year but
the hiringof internshasdoubled.
The National Institutes of Tech-
nology (NITs) at Bhopal and Jai-
pur were among the schools the
company visited for the first time
this year. Udaan also began visi-
ting new IITs and ITMs that were
recently launched in tier-I cities.

At Myntra Jabong, campus re-
cruitments will constitute 20-25%
of overall hires, said senior vice
president Abhishek Sen.

Besides the top IIMs, the Indian
School of Business (ISB) and
XLRI-Xavier School of Manage-
ment, it recruits from ITs, NITs,
the Indian Institute of Science
(1ISc) and the IIITs. The National
Institute of Fashion Technology
(NIFT) is being tapped for design
roles and the Institute of Charte-
red Accountants of India (ICAD
for those in finance.

Indian Institutes of Technology and
other engineering colleges, more than
100 from B-schools and other campu-
ses, and more than 20 for specialised

roles
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XLRl is India's first B-school, and for 70 years we had just
one campus, in Jamshedpur. With India slated to become
fifth-largest economy, there is a need for more business
leaders. XLRI took a strategic decision to expand its
footprint, and the XLRI Delhi-NCR campus is all set to
start with 120 students from 2020 academic session.

—Fr. P Christie SJ, XLRI-Xavier School of Management
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HE INDUSTRIAL RELATIONS

Code has sought to combine

threelaws,viz.the Trade Unions

Act, 1926, the Industrial Dis-

putesAct, 1947 (IDAct)and the
Tndustrial  Employment  (Standing
Orders) Act 1946 (Standing Orders Act).
Tawmakers are justifying the Code on
two major grounds, protection of work-
ers’ interests and promotion of ease of
doingbusiness.

Workers’ Benefils

Itiswell-known that the average size of
the factory in the organised sector has
declined due to technological factors
and organisational strategies (supply
chain)—according to the Annual Survey
of Faclories data, the workers per fac

torydeclined from 59.71 during 1981~
85 Lo 47.65 during 2013 16. The
decline al the aggregale level is a sig

nificant indicator of the kind of frag-
mentation happening at the disaggre

gate levels. Unlike other Codes, which
sought to widen the coverage of work-
ersand establishments, thisone largely
retains the thresholds,

Tor example, the Standing Orders
Act required the employers fo frame
‘standing orders’ to eliminate discrim-
ination in the conditions of cmploy-
ment and that Act was applied under-
standably to establishments employing
100 or more workers; this was the cas(‘
at the initial stages of industrialisation
in the late 1940s. Similarly, in the ID
Act the applicability of the bi-partite
forum, ‘works committee’ was pegged
at 100 in 1947, These benign provi-
sions should be made applicable Lo
establishments employing at least 50,
ifnol 20,altermore than seven decades
of initial law making. In facl, more
workers' protective provisions are
needed in the smalland medium estab
lishments as Lhere is enough research
evidenceto show that the probability of
presence of workers’ voice rises/falls
with the size of establishments.

The Code provides for recognition of
trade union(s) for collective bargaining
purposes. This reform has been pend-
ing for more than seven decades. But
the good work is undone by unrealistic
and unimaginative legislating. In the
case of multiple unions,a union having
75% membershipwill be designated as
the sole bargaining agent, failing which
a negotiating council will be formed
with constituent unions having atleast
10% membership in the bargaining
unit. By setting a stiff threshold of 75%
membership for sole bargaining agent
status, lhe law defeats ils very objective
of providing for iL; either the lawmak

9

The Code is confused, badly drafted, unimaginative, unrealistic, empirically ungrounded and most woefully lacks a
perspective. It is a cut-copy-paste with minor and often mindless tinkering

@ INDUSTRIAL RELATIONS CODE

A poor balancing act

KR SHYAM
SUNDAR

Professor, XLRI,
Mariagement s

ers have no grip on the empirical reali-
ties or they are insincere about their
noble purposes. Then, the law in fact
enables multi-unionand crowded (the-
oretically 10 unions in any firm) nego-
tiating council. It fails to recognise the
pmhabxhty of i larger union say with
say 33-4 ‘being

would ultimately lead to inefficient
bargaining.

The Code wrongly claims that it has
removed several adjudicaling bodies
like the Court of lnqnuy,su.ml of Con
ciliation and Labour Courts, and pro
vides for a single body, the Industrial
Tribunal.First,the Court of Inquiryand
the Conciliation Boards do not have
amumcaiow powers in the ID Act. Sec-
ond, providing for onc forum, the Tri
bunal is not the solution that will
address the concerns of the workers or
theemployers. Currently,theadjudica-
tion process suffers from two serious
shortcomings, viz.absence of quickand
efficient system of industrial justice
delivery! (\v hich means time-based dis-
pute resolution processes) and inade-
quate number of adjudicatory tribunals
andofficials proportionateto thework-
torce Maybe it is time to revive the

o par With that having 10%
membership. These will make union
seclorin a firm a battle ground, which

Tribunalas the higher
cuur[:. the High Courts and the
Supreme Court occupied with all sorls
of litigations have unmanageable

workload. Judicial reform in the wide
senseis the remedyand not just mean-
ingless changes in nomenclaturer.

LUSTAATIONS: ROHNIT THOTE

In the absence of
laws, tougher

Aparl from the
nesses, the tougher conditions for] lugdl
strikes (which include accidental mass
casual leave), the lower status for col
lectively bargaining agreement as
opposed to conciliated settlements and
judicial awards in terms of their differ-
cntial coverage weaken bi-partism.

Ease of Doing Business

employers could slug it out
wearing out contesting militant
trade unions. Now they must
contend with a crowd of trade
unions lest they will be hauled
up under the Code

Flectroniccompliance, where necessary,
has been provided. But major concerns
of the employers have not been
addressed adequately. Despite the fact
that none of the State governments
notified the fixed term employment
(FIE) reform carried outin March 2018
Dy the Central government, the Code
has included it. The irony is that FTE
benefits neitherworkers noremployers.
Workers do not benefit because of
ahsence ofregulationson the conlracts”
Lenure and the number of renewals.

Workers fear that they will be perma-
nentlytemporaryand liveon the mercy
of the employers as they cannot
unionise for fear of losing renewal
prospects. For the employers, FIE is far
costlier than contract labour in many
ways. For example, they apart from
higher monetary costs, increase the
transaction costs of cycles of renewals
and Lhe moniloring and disciplinary
costs (being their direct employer). Fur

ther, when more flexible and casier
options are available, the principle
employer is least incentivised to use
FTE. Finally,who is going to supply skill-
ready FTES to the employer?

The threshold with respect to
retrenchment of workers and closure of
cstablishments  has  been  left
untouched in the Code despite loud
demands from the employers for relax-
ing them or even doing away with
them. Though the Code has a provision
to have it changed through executive
orderby the appropriate governments.
This will not inspire the confidence of
the foreign investors. Assuming that
regional governments relax the thresh-
olds, flight of capital will have o take
place and they have tremendous costs
(land, labour, legal, tax, etc.). What is the
guarantee that Lhe stale which relaxes
exil threshold scores high on other
aspects of case of tlmng business.
Assam and Jharkhand should be secur
ing higher foreign direct investment,
but do they? Further lobbying costs for
employerswill increaseas thelobbying
centres are equal to the number of
regions and not just the central gov-
ernment, To the forcign investors, the
legal map of Indian sub-continent will
be frightfully crowded and confused.
Reform at the tederal level will create a
level playing field and remove uncer-
tainty on this front, Adding to their
unease,apart from tackling separation
costs, they have to cough up money to
the reskilling fund. So the state has
cleverly shifted three primary costs on
to the employer,viz. the skilling, unem-
ployment allowanceand social security
(gratuity cost to contract labour is
threatening them!)

Finally, everyone knows that most
strikes in India are indeed illegal, and
no punitive action can be taken by the
governmenl for fearofbacklash unless
judiciary flays the erring partics. They
hoped for clarity, on the recognition
front, so that efficient collective bar-
gaining could be conducted. Now, the
poorly drafted reforms concerning
recognition have dashed their hopes.In
the absence of recognition laws,
tougher employers could slug it out
wearing out contesting militant trade
unions. Now they must contend with a
crowd of trade unions lest they will be
hauled up under the Codel

‘I'he Code s confused, badly drafted,
unimaginative, unrealistic, empirically
ungrounded and most woefully lacks a
perspective. It is a cut-copy-paste with
minor and often mindless tinkering. So
il pleases neither the Labour nor Lhe
Capilal!
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® NEW XLRI CAMPUS

XLRI expands
after 70 years

XLRI Delhi NCR campus will
admit 120 students for
business management

VIKRAM CHAUDHARY

XLRI-XAVIER SCHOOL of Management
has announced itwill start its Delhi NCR
@mpus foracademicsession 2020-22.1n
the first phase, twobatches of 60 students
cach for the business management pro-
grammevillbe granted admission.

Fr P Chiristie ], director, XLRI-Xavier
Schoolof Management, said that the new
campus, localed in Jhajjar in Haryana, Lo
thewestof Delhi, is spread overan areaof
36.34 acres, and is getting ready with
infrastructure required for 240 students
in the first phase. “The campus building
has already earned a gold-level green
building certification,"he noted.

Tt’s the first time in 70 years that XLRI
is expanding to another city in India; it
was setup in 1949 by Fr Quinn Enright,
SJ,inthe steel city’ of Jamshedpur.

“lhe  new =
Students will need

campus  will
have the same  to clear XAT, XLRI's

ogy and  admission test, for
curriculimasin  admission.
Jamshedpur, i
campus choice will
andacultyfrom  “PRIRES S OE2 I
the main cam i 2
swill also be  While applying for
taking classesat XAT
the new cam m—

pus. Sludenls

who get through XAT, XLRI's admission
test, will be able to get admission to the
new campus. The choice, however, will
have to be made while applying for XAT
IrChristie said

He asserted it’s not merely a satellite
campus.“It’s a full fledged campus; it's a
branchof XLRLIUs notlike different L1Ms.
While there will be faculty-sharing, we
will have the required facultyin the Delhi
NCR campus, especially in new areas like
digital marketing, IoT, fintech, business
analyticsand soon. Faculty from both the
branches will complement each other.
Tssentially, we will not compromise on
the quality of faculty or the quality of
teaching”he added.

On the need for a new campus, Fr
Christie said: “With India slaled Lo
become the fifth-largest economy in the
world, there is a concomitant need for
more business leaders, We are laking a
strategicdecisiontoexpand our footprint.
across the country.”

As far as placements and salaries are
concerned, Fr Christie believes that Delhi
NCR campus students might just enjoy
locational advantage. “Students at the
new campus will be at a better location
compared to [amshedpur as far as corpo
rales approaching the campus for place-
ments is concerned. Gurgaon and Noida
are corporate hubs, sostudents might just
have moreadvantage. Delhiisbeltercon-
nected internationally too,” he said.

In addition, XLRI will start its corpo
rate programme at the Delhi NCR campus
March 2020, similar to what it holds in
Jamshedpur.
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XLRI plans international collaborations

for courses in Delhi-NCR campus

SHOBHA ROY
Kolkata, December 4

XLRI (Xavier School of Man-
agement) is looking for inter-
national collaborations for
the corporate and executive
programmes it plans to roll
out at the new campus at

-:Delhi-NCR, starting early next
|cyear.

The campus in Jhajjar dis-
strict, at Naurangpur approx-

«imately 25 km from Guru-

gram, is spread over 36.34
acres and has the infrastruc-
ture required for 240 stu-
dents in the first phase. The
foundation stone for the cam-

(pus was laid in 2017.

According to FrP Christie SJ,

Director, XLRI, the corporate

and executive management
education programmes
would be rolled out from Feb-

sruary or March 2020. Plans

Aare also afoot to set up one or
two more campuses in the
western and southern parts of
the country moving forward.

Fr P Christie SJ, Director, XLRI

“We are looking at some in-
ternational collaboration for
executive and corporate pro-

_grammes, we have not final-

ised yet but talks are on. We
will start with the executive
programmes from February/
March nextyear,” Christie told
BusinessLine.

As far as the flagship two-
year management  pro-
gramme is concerned, two
sections of 60 students each
in Business Management will
be admitted in the first batch

(2020-22). The focus would be
on new and emerging areas
such as business analytics,
fintech, technology integ-
rated supply chain manage-
ment and digital marketing.

“These are important and
emerging areas and we will
focus on that, otherwise we
will be obsolete,” he said.

Curriculum design, faculty
XLRI will be shortly applying
for AICTE approval for the new
campus. Once the Jhajjar cam-
pus is fully established, the in-
stitute may explore other
markets and Mumbai could
be an option, he said.

The institute’s Jamshedpur
campus currently takes
around 360 students — 180
each for Business Manage-
ment and Human Resources
programme.

XLRI's new campus will
have the same pedagogy and
curriculum as XLRI, Jamshed-
pur and the faculty from the

; N
We will start with the
executive programmes
from February/March
next year and we are
looking for international
_partners

main campus will also take
classes at the new campus.
Students who get through
XAT will be able to get admis-
sion to the Jhajjar campus.
The choice will have to be
made while applying for
XAT-2020 entrance test.

“Though it is (Jhajjar) a
campus, it is like our branch.
So some faculty members will
go from here. We will also take
some new faculty mainly for
emerging areas. So the cam-
puses will complement each
other. We do not want to dif-
ferentiate between these two
campuses in terms of admis-
sion or faculty or cur-
riculum,” he said.
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How to ensure effective labour flexibility

Reforms that address both employer and union concerns are needed. The Industrial Relations Code fails in this regard

KR SHYAM SUNDAR

he Industrial Relations

Code (IRC) was intro-

duced in Parliament dur-

ing November, and the
trade unions have protested
against it as expected. Employers
are not going to be happy either,
for the IRC does not meet all their
demands, especially with the chan-
ging of thresholds for firing em-
ployees and closure of firms at the
national level.

The IRC has messed up the
clauses relating to recognition, dis-
pute resolution and labour flexibil-
ity

It is not a good strategy for the
Central government to leave the is-
sue of labour flexibility to the State
governments for three reasons:
States may take time to formulate
reforms, and the eventual reforms
may lead to differential labour
standards for various reasons; po-
tential foreign investors will be left
utterly confused with differential
labour standards, while national
reforms will send concrete and
clear signals to them; for trade uni-
ons, difference in unions’ strength
and an absence of social dialogue
at the State levels will weaken their
cause of labour protection. Hence,
itis better to determine the labour
standards at the national level.

While it is true that employers
do require some amount of labour
flexibility to respond to the some-
what volatile market forces, em-
ployment security and social pro-
tection cannot be altogether
sacrificed at thealtar of the market.

Aggressive and widespread flex-
ibility is myopic. In the medium
and long run this will eventually af-
fect human capital formation due
to underemployment and unem-
ployment (at least in the short
run); lead to lower labour-force
participation due to negative per-

ceptions; and result in lower skill
formation at the firm level (due to
poor investment in training, as em-
ployer tenures will be shorter and
the issue of shifting skilling costs
on to the temping agencies/con-
tractors and the workers). The eco-
nomy will suffer due to poor in-
come levels, and as families will be
constrained in investing in educa-
tion. Labour flexibility will cause
weakening of aggregate demand
which will deepen the slowdown.

Instead of going down this path,
here is an alternative that keeps in
mind the interests of all
stakeholders.

Employment flexibility
Fixed-term  employment  (FTE)
should exist to afford flexibility to
employers, and even on the supply
side to the employees (for this
reason, parttime employment
should be legally regulated). There
should be appropriate regulations
concerning tenure (minimum and
maximum), ceiling on the cumu-
lative duration, the number of per-
missible renewals, and the object-
ive reasons for which FIEs is
needed.

The objective of FTE is to provide
temporary flexibility, hence it can-
not be abused by using it for ‘core’
and ‘perennial’ services.

Hence, either FTE should be pro-
hibited for these kind of services;
or, as in China, after two renewals,
it should be converted into open-
ended contracts.

Retrenchment of workers
Chapter X of the IRC refers to the
closure of establishments and re-
trenchment/lay-off of workers.
The government can afford to
tinker with Chapter X at any level,
subject to five non-negotiable con-
ditions: a credible and universal
unemployment allowancelinsur-
ance system is in place (and the ex-
isting inadequate scheme under
the ESI Act is done away with); em-
ployers and government shoulder
the responsibility to create suitable
skills and re-skill workers (with act-
ive labour market policies and re-
forms in skills developmentand re-

#

= e I ——
Uniform standard The issue of labour flexibility should be taken up by the Centre, not the States sicomszse

training systems); a dynamic
employment information system
(EMS) is created; a robust system of
recognition of trade unions and
severe and quick resolutions of
complaints of unfair labour prac-
tices (provided in the IRC) is
provided; and trade unions are in-
volved in the implementation of
the unemployment allowancefin-
surance system and the EMS.

The provision that empowers
the appropriate government to
change the threshold for Chapter X
through the notification route
must go, as it is against the tenets
of lawmaking in a democratic soci-
ety.

Reforms must be based on effect-
ive and meaningful social dialogue
at all levels. Till then, Chapter X
should be left unamended.

Contractlabour

The government must hold social
dialogue to prescribe the ceilings
on the contract labour and FTEs in
an establishment, and strengthen
the regulatory aspects of the con-
tract labour system.

The IRC should recognise only
financially strong contractors, re-
place employment threshold with
financial capital threshold (as in
China) and ban petty and fly-by-
night operators, who cause utter

damage to both firms and
employees.

Granting of licences and renew-
als should be done subject to satis-
factory compliance record. A trans-
parent system of compliance
records of principal employers and
contractors should be maintained,
with an embargo of at least three
years if found non-compliant at
least twice on major variables — a
credit-rating system similar to the
financial sector should be de-
veloped for this.

Principal employers cannot
wash their hands of responsibi
as they are the eventual beneficiar-
ies and will be held fully liable for
any kind of violations of the con-
tract labour regulations.

There must be a provision for a
tripartite (principal employer, con-
tractors and the contract workers'
or a general union) collective bar-
gaining agreement, which will
take care of the terms and condi-
tions of employment.

Minimum wages for the contract
workers should be separately fixed
on a higher footing, if they are
denied the collective bargaining
rights by the employers.

The principal employers will be
responsible for multiple labour
rights, including occupational
safety.

Contract workers working in the
same firm, even under different
contractors, for a negotiated
period should be deemed to be em-
ployees of the principal employer
for the latter has benefited for long.

Contract labourers should not
depend on the fellow regular work-
ers to raise an industrial dispute as
we are recognising the principal
employer as the relevant agency in
the system.

The point here is that if employ-
ers want a contract labour system,
then they must accept it with com-
plete regulations. Since they in-
volve three parties, all three should
be involved in the entire process of
regulation. Then, the ‘prohibition’
clause in the Contract Labour Act
can go.

Employers should realise that
flexibility comes at a cost (actually,
asabenefittoo, as the wages return
to the firms as revenue) and trade
unions should understand that
employers genuinely need flexibil-
ity.

Competitive efficiency is as im-
portant as full and good quality
employment, after which both the
society and the economy can move
forward.

The writer is Professor, XLRI, Xavier
School of Management, jJamshedpur
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Railways weighed down by pension burden

Successive Pay Commissions have given rise to this situation, raising the operating ratio of the Railways

TS RAMAKRISHNAN

he report submitted by
the Comptroller and
Auditor General of India
(CAG) in December 2019

underscored that the operating
ratio (ratio of operating expenses
to operating revenue) of Indian
Railways (IR) has been continu-
ously increasing.

After scrutinising the financial
parameters of IR in FY 201718, the
CAG report mentioned that the
operating ratio of 98.44 per cent
would have increased to 102.66
per cent had IR not received ad-
vance receipts from NTPC and IR-
CON to the tune of ¥7,342 crore. It
also highlighted that IR decreased
the allocation of Depreciation Re-
serve Fund by 68 per cent, which
would result in piling up of
“throw forward” of works to the
tune of about X1 lakh crore.

There are ially two com-

in the salary of private sector em-
ployees in the first decade of 21st
century till the global economic
slowdown in 2008 followed by
moderate Indian growth story.

Ignoring the findings of the
XLRI committee, and to offset the
disparity between government
and private sector salaries, the
Sixth Pay Commission revised the
scales with the huge hike. As a res-
ult, when the Commission's re-
commendations were fully imple-
mented, the share of salary and
pension in the total operating ex-
penses shot up to about 57 per
cent in 201011 and further to 62
percent in 2015-16.

Relentless hike

After sensing the global slow-

down in 2008 and thereafter and

reduced economic growth of In-

dia during UPA2 tenure, the

private sector scaled down the re-
of their !

ponents that contribute signific-
antly to the operating expenses.
The first one is salary and other al-
lowances, including bonus given
to the employees on the roll. The
second one is the pension and
family pension paid to the pen-
sioners and their spouses respect-
ively till they live, which includes
i after

However, when the Seventh Pay

Commission introduced revised

payscales for Central government
without consideri

Al

Too taxing Rising employee costs are

-

tirees. On average, an employee
gets the benefits of pay hike by
three Pay Commissions during
his

the scaling down of the remuner-
ation by the private sector — that
was the last straw that broke the
Railways’ back.

In FY 201718, the salary and pen-
sion ¢ increased to 41

and those who opted for volun-
tary retirement. Even in the 1950s,
the share of salary and pension
was about 53 per cent of the total
operating expenses and it re-
mained about the same level with
smaller variations till the imple-
mentation of the Sixth Pay Com-
mission in August 2008.

per cent and 26 per cent of the
total operating expenses of IR. In
other words, for every ticket pur-
chased for 21,000 in FY 201748,
%410 went for the salary of IR em-
ployees and X260 went for the
pension of retirees. This is despite
the moderate increase in Dear-
ness Allowance (DA) as Modi-1.0

The ¢ of

from Xavier Labour Relations In-
stitute (XLRI) Jamshedpur helped
the Sixth Pay Commission to ar-
rive at the true remuneration of
government employees consider-
ing all the benefits they get dur-
ing service and during their re-
tirement in comparison to the
gross salary they get every month,
and estimated that the true salary
is 2.25 times of that gross salary.
However, India witnessed a surge

regime the yearly in-
flation at about 4 per cent during
its tenure.

Even in FY 2008-09, the share of
pension in the total operating ex-
penses was 14 per cent. Then the
moot question is how the share of
pension almost doubled within a
decade. There are two reasons for
this. The first one is that each Pay
Commission not only increases
the salary of employees but also
the pension/family pension of re-

As the life span has been in-
creasing with better medical facil-
ities, a retiree or hisfher spouse
may get the benefit of about three
Pay Commissions. In 2016, the
statistics showed that among the
total pensioners of 13.75 lakh, 2.86
lakh were of 80 years of age or
more. The Railway Ministry then
carried out an exercise to check
whether there was any fraud in
the number of pensioners above
80 years and it was found that
there was no fraud and all of them
were hale and healthy.

The above analysis shows that
although the operating ratio in-
variably exceeded 90 per cent
since 1980, the lopsided increase
in salary and pension has been
the reason for the increased oper-
ating ratio since the implementa-
tion of Sixth Pay Commission, un-
like the previous times. Since the
Sixth Pay Commission, the share
of salary of working employees
and pension of retirees in the
total operating expenses have

R
derailing Railways' finances c mooktiy

started to increase exponentially
and there is no valid reason to be-
lieve that this trend would stop.
Given this, the share of pension
alone in the total operating ex-
penses of IR may reach 40 per cent
or even higher between 2030 and
2050.

No inclination to learn

Despite being paid more during
their employment and retire-
ment, the inclination and initiat-
ive to learn the latest technolo-
gical and service-orientation
developments to take IR to the
next level even incrementally, is
conspicuously absent, both
among employees and officers.
The share of electric locomotives
was about 35 per cent in 2000-01
and in 201718, it increased to
about 50 per cent.

With IR planning to electrify all
its routes in a time-bound man-
ner, electric locomotives for haul-
ing will become a norm. However,
it has been reported that the staff
allocated for maintaining diesel
locomotives have not been shift-
ing towards maintaining electric

electric locomotives have been de-
ployed in IR,

As the technology and service-
orientation have been changing
every few years and to learn and
practice the changes fast, the
private sector has been keen that
average age of its employees is be-
low30, whereas the average age of
IR employee is about 45. Unless
there is a mindset to learn and
practice new things fast, the train-
ing programmes conducted for
weeks and months for employees
and officers will be of no avail for
IR

Even if IR deploys the latest
technological advancements for
operation and maintenance on a
large scale, which has already
been happening in dribs and
drabs, the share of salaryand pen-
sion expenses in the total operat-
ing expenses may not decrease. In-
stead of learning and adapting to
newer technologies and business
practices, a section of IR employ-
ees, who worked with old techno-
logy and callous service-orienta-
tion, may prefer voluntary
retirement as the pension
amount is substantial. Even if a
few lakh employees decided to
opt for voluntary retirement, IR
may end up spending a little less
on salary and substantially more
on pension, thereby the share of
salary and pension in the total op-
erating expenses may not go
down.

The New Pension Scheme,
which reduces the burden for gov-
ernments, is applicable only for
the employees who joined the ser-
vices from January 1, 2004. Those
who have joined IR in 2004 and
thereafter will retire only by
about 2040. The financial burden
on pension would start reducing
after 2040 and IR would be freed
from pension burden completely
by 2080. IR would require at least
30 more years to start offloading
its pension burden imposed by
the Sixth and Seventh Pay
Commissions.

locomotives at the rate at which

The writer is Member, Pursuitex LLP
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National summit

&l

Lhmwit

FIRE@X— Forum for Industrial Rela-
tions at XLRI- Xavier School of Manage-
ment organised Third National IR Sum-
mit recently. When XLRI was founded in
1949, one of the objectives was to shape
an institute that would approach labour
issues with sensitivity and with a whole-
some view across the negotiation table
that many corporate managers distinc-
tively lacked. The summit was an exten-
sion of that same vision, with this year's
theme—Changing Landscape of Labour
Workforce— having placed special
emphasis on gig workers, independent
contractors and contract workers.

To cast light on how industrial rela-
tions is evolving as a field and generate
greater sensitivity among participants
towards labour issues, the summit fea-
tured competitions like Legal Eagle, Trial
By Fire, Bury The Hatchet, etc.
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XAT deadline

M JAMSHEDPUR: Registra-
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tion for Xavier Admis-
sion Test (XAT-2020)
conducted by XLRI has
been extended till
December 10 from the
earlier deadline of No-
vember 30. Late registra-
tion fees have also been
waived off this year. The
business school will start
its Jhajjar campus in
Haryana from 2020 with
two sections of business
management. Faculty
members from the main
campus in Jamshedpur
will also be taking
classes at the new cam-
pus.
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XLRI event

®JAMSHEDPUR: XLRI will
host the annual Alumni
Homecoming 2019 on De-
cember 14 and 15. This
year, the batches of 1979
and 1969 will join for their
40th and 50th homecom-
ing year celebrations re-
spectively. Many alumni
of the 1971 batch will also
be coming. Ten distin-
guished alumni will be fe-
licitated in six categories.
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OUR CORRESPONDENT

Jamshedpur: XLRI is all set
to host its yearly alumni meet,
Annual Homecoming 2019, on
December 14 and 15 on the
campus.

Over 250 alumni members
of XLRI are expected to partic-
ipate in this.

This year, the batches of
1979 and 1969 will join for their
ruby (40th) and golden (50th)
jubilee homecoming year cele-
brations respectively.

Alumni members of the
1971 batch will also be joining
for the celebrations, among
alumni members.

Father P. Christie, director
of XLRI, said: “The Annual
Homecoming is one of the
most prestigious and impor-
tant events for XLRI. Our
alumni are the torch-bearers
of the XL-culture and have
taken the vision and mission
of XLRI to the world.

“They are the true role

Return of
the homies
of XLRI

models for our present and fu-
ture students. They are the
ones who truly inspire the jun-
iors to carry forward their
legacy,” said Christie.

He said: “It is a proud mo-
ment for us to welcome them
back to the campus and felici-
tate them for their achieve-
ments.”

On the occasion of annual
homecoming, XLRI would
hold the distinguished alum-
nus awards ceremony.

This year, 10 selected dis-
tinguished alumni of the insti-
tution would be felicitated in
the following six categories—
lifetime achievements, prac-
ticing manager, academician,

young achiever, entrepreneur
and allied fields. The awards
will be handed over on the
evening of the first day of the
event.

Pranabesh Ray, chairper-
son, alumni, XLRI, said:
"Homecoming is the annual
XL family get-together that
strengthens our bond and fos-
ters camaraderie amongst us.
Our alumni meet their old ac-
quaintances, classmates and
teachers and reminisce memo-
rable experiences they have
had at XLRI.”

XLRI alumni association
has chapters both in India and
abroad. In India, the XLRI
alumni chapters are in Banga-
lore, Delhi, Chennai, Hyder-
abad, Kolkata, Mumbai, and
Pune. XLRI has alumni chap-
ters in Singapore and Dubai.
In USA, it has chapters in San
Jose, Dallas, Washington DC,
New Jersey, New York,
Boston, Chicago, as well as in
Toronto in Canada.
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@ XLRI FETES NINE ILLUSTRIOUS EX-

i

STUDENTS P9

9 stars at XLRI alumni meet

OURSPECIAL
CORRESPONDENT

Jamshedpur: XLRI on Satur-
day hosted its much-awaited
distinguished alumni awards
ceremony to pat nine illustri-
ous alumni on their backs.

On XLRI's annual alumni
meet, Homecoming 2019, nine
alumni received the honour in
five categories.

The lifetime achievement
award went to professor emer-
itus XLRI Jitendra Singh of the
1970 batch. The distinguished
alumnus award (practising
manager) went to four persons

Krish Shankar, group head-
HRD Infosys, class of 1984;
Pratik Kumar, member of sen-
ior leadership team Wipro,
class of 1988; Judhajit Das,
chief human resources, ICICI
Prudential, class of 1995; and
Ramakrishnan Ramamurthy,
chief executive officer of Poly-
cab India, class of 1982.

Diversity ruled as Bolly-
wood scriptwriter Arijit Bis-
was (Andhadhun) of the 1991
batch won the distinguished

Anand Narasimhan, dean faculty and research at IMD,
Lausanne, Switzerland, receives distinguished alumnus
award (academician) from XLRI director Father P Christie
in Jamshedpur on Saturday. Picture by Bhola Prasad

alumnus award in the allied
fields category and Dhaval
Shah, founder of PharmEasy,
of the 2014 batch, won it in the
entrepreneur category.
Anand Narasimhan, dean
faculty and research at IMD,
Lausanne, Switzerland, from
the class of 1991; Madan Pilut-
la, faculty member of London
School of Business, received

the distinguished alumnus
award (academician).

This year's Homecoming
saw the reunion of the batches
0f 1979 and 1969 celebrate their
40th and 50th year respective-
ly. Many alumni of the batch
of 1971 also participated in the
celebrations.

Inall, over 250 XLRI alumni
took part in this year’s Home-

coming on XLRI campus.

XLRI director Father P.
Christie said the annual Home-
coming was one of the most
prestigious and important ev-
ents in the XLRI calendar.
“Our alumni are the torch-
bearers of the ‘XL culture and
have taken the vision and mis-
sion of XLRI to the world. They
are the true role models for our
present and future students
and are the ones who inspire
themy. It is a proud moment
for us to welcome them back
on campus and felicitate them
for their achievements.”

XLRI Alumni Association-
president Rana Sinha said XLRI
could claim to have the “most
active networking of alumni
among Indian B-schools”. “This
year, we celebrated alumni
summer meets in Chennai, Cal-
cutta, Hyderabad, Delhi, Mum-
bai, Pune, Bangalore, Dubai
and Singapore.”

“Homecoming is our annu-
al XL family get-together that
strengthens ties,” Pranabesh
Ray, chairperson of the XLRI's
alumni association, said.
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Start with self-belief for a start-up: expert

OUR CORRESPONDENT

Jamshedpur: Self-belief and
what it means to you could de-
cide how far you go and what
you accomplish, specially in
matters of entrepreneurship,
believes motivational speaker
Kanishk Saraogi.

The entrepreneurship cell
of Motilal Nehru Public Sch-
ool (MNPS) organised a ses-
sion for students interested in
private enterprise. The school
has formed a club and has con-
ducted a couple of sessions and
competitions in collaboration
with XLRI students and Lea-
rning While Travelling, a Cal-
cutta-based start-up.

On Monday, the school or-
ganised another motivational
session by Saraogi, a Calcutta-
based graduate from St Xavi-
er’s College, who is also the fou-
nder of an organisation called
We are One. Saraogi, 21, condu-
cted a session on the law of at-
traction for students of MNPS.

According tohim, law of at-
traction is important to hold
the thought of business in the
subconscious mind, as young
students develop faith by
using the law.

“The session was on how to
use positive thinking to attract
what we want in our lives. I
taught students various steps
to manifest asking what we re-

=

ally want, believing it with full
faith and acting accordingly. I
also taught visualisation and

Kanishk Saraogi addresses students of MNPS in Jamshedpur on Monday. Picture by Bhola Prasad

how to go deep into that visual-
isation,” said Saraogi, who’s
pursuing his masters in social

enterprise from University of
Stirling, Scotland. He also
works as a motivational spe-

aker and a meditation teacher
as “it calms a person down and
helps him focus better”.

“I have trained over 1,700
people in this technique and it
works,” said Saraogi.

Apart from Saraogi, Vishal
Kumar, the founder of Learn-
ing While Travelling, also con-
ducted a session on entrepre-
neurship. “We have planned
the club activities in a way
that there is an activity on the
16th of every month. The ses-
sion on Monday helped stu-
dents go beyond the confine-
ment of classroom teaching
exposing them to ways of im-
proving themselves,” said
MNPS principal Ashu Tiwary.
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30-YEAR-OLD STEEL CITY RESIDENT SETS UP ORGANIC FARM

Techie quits job to become farmer

Rakesh Mahanty at his farm in Patamda near Jamshedpur.
Ielegraph pic

ANTARA BOSE

Jamshedpur: When Rakesh
Mahanty, 30, joined Tata
Consultancy Services in
Calcutta after completing
his Btech in mechanical en-
gineering from Bangalore
Institute of Technology in
2012, he didn’t think he
would end up becoming a
full-time farmer five years
later.

The resident of Jamshed-
pur is now the founder of so-
cial enterprise Brook N
Bees that not only helps
local farmers produce or-
ganic vegetables, but also
educates urban communi-
ties on sustainable farming
practices under the Farm
Pathshala project.

An alumnus of Kerala
Samajam Model School,
Mahanty founded Brook N
Bees — which he describes
as an enterprise that blends
the social fabric of the
farmer tribe with modern
agricultural technology —
after completing a six-
month certificate course in

entrepreneurship develop-
ment at XLRI in 2017.

He grows traditional as
well as exotic vegetables in
his 40-acre farm in Patam-
da that employs around 40
farmers across three in-
digenous groups — Munda,
Santhal and Sabar.

His farm has adopted
techniques such as drip ir-
rigation, protected cultiva-
tion and vermicomposting.

Mahanty has successful-
ly grown red rice, black
rice and vegetables such as
lettuce and tomatoes.

Brook N Bees is certified
by the United States of De-
partment of Agriculture-
National Organic Program
(USDA-NOP) and National
Programme for Organic
Production (NPOP), Gov-
ernment of India. In 2018-
19, Brook N Bees earned a
revenue of Rs 8 lakh.

“I was always interested
in rural development. After
completing four years in
TCS, I thought to come
back and do something in
that direction,” said Ma-

hanty, who aims to connect
farmers to the retail mar-
ket without the involve-
ment of middlemen.

Mahanty said though or-
ganic produce cost around
1.5 times higher than nor-
mal vegetables, they were
beneficial for health.

The 30-year-old also con-
ducts sessions with young
people interested in agri-
culture.

The Farm Pathshala
programme is designed to
introduce sustainable
farming practices to school
students, corporate em-
ployees and urban dwelling
communities.

Around two months ago,
a group of 15 XLRI stu-
dents underwent a session
on agro-ecology and its ele-
ments, traditional and mod-
ern farming and farm ac-
tivities at under the project.

“I feel people need to
know where their food
comes from and what
labour goes into getting
that food onto the platter,”
Mahanty said.
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GOOD
MORNING

EVENTS

M Distinguished alumnus
awards ceremony at XLRI
in Jamshedpur, 5.45pm.
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