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At B-Schools, 20-Lakh Packages
are More Common Than You Think
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Mushrooms as packing

material? They are at it

If this trio has their way, we could be Iookmg at a biodegradable alternative to thermocol

| Deepthi.Sanjiv
Stimesgroup.com

TWEETS @deepthisMIRROR

f thermocol has a purpose, it is
to make classroom models for
school science exhibitions. But
other than that, when used as
packing matesial with TVs, crock.

ery and fragile objects, it ends up

adding to your trash

But f this inventor trio has
their way, we could s00n be ook
ing at a biodegradable alternative

0 thermocol
Jinit Dharia, Mit Parekh nd

Yash Parckh, who are chartered

accountants by profession are also

first-year MBA students at 1IM

Bangalore. They are also winners

of the The Ultimate pitch 4.0’

Limited, and their idea for biode
gradable protective packaging
n won them a cash prize of
Rs 4.5 lakh

Interestingly, this ides
cropped up when Mit and Yash

decided to grow mushrooms for [TTY ]

own consumption in May
last year. The trio soon realised that
mushrooms have other benefits
and the ‘ghuing’ characteristic of
mushrooms (Rungs) needs to be
explored. In the West, a lot of
research in this direction is
already underway. The trio
researched online, spoke to scientists

Thermocol highly harmful
. - 2 ) Thermocol contains an important thermo-
ke Bl Jinit Dharia  (iastic compound, called polystyrena, which
Is obtained by the polymerisation of styrene
- phenylethene. The chemical properties of
nylethene are identical to polyethene. It
responds slowly to bacterial decomposition
In the soll, thus making the sollinfertie. It also
us gases on burning, whic
can cause respiratory problems, or even death,

releases poisonor

when inhaled.

100 years to decompose

According to reports, thermocol can take hun-

drerds of years to mwlvimr creasing the
- d

Irea

pared to thermocol, which takes

and then the idea
of creating biodegradable packaging
material,
Speaking to Bangalore Mirror, Jinit
Dharia said, “We have proposed the
use of mushrooms and agricultural
waste such as husk and straw as core
raw materials. Mycelium - a vegeta-
tive part of a mushroom, consisting
of a mass of branching, thread-like
hyphae, will act as the glue and bind
the substrate together forming a solid
composite structure. Our final prod.
uct is fully bio-degradable as com

years

Dharia said that the product s still
in the concept stage and they have
reached out (o various scientists from

create a minimum viable product
Interestingly, two national incuba-
tion centres have extended their sup-
port and will be helping the team to
source the raw materials and the
equipment required to create the
product. “As per the initial estimate
other three

we would requi
months to develop a product proto-

chemicals.

In the West

s more than 90 different hazardo

What the trio is planning
Taking note of the harmful effects of thermo-
col, Jinit, Mit and Yash researc

rohed extensively

ternative. Then they spoke to several scientists

and started working on the idea of

creating blodegradable packaging material.

Hﬂw does it work

.u asa glu

dfills. When burned,

type with is commercially viable,"
said Dharia. The Rs 4.5 lakh cash
reward includes Rs 50,000 for win-
ning the campus round, mentorship
under the Reliance Jio GenNext Hub,
interaction with the Chairman’s
office, pre-placement interview and a
private jet trip to Jamnagar refinery.
The fourth edition of the event saw
t with 2,239 teams comprising
6,117 students. The primary judging
criteria were viability, feasibility and
and sustainability. The team has also
secured second position in B Starters

a National Business Plan competi

m, a vegetative

part of mushroom, will
se. It will bind the substrate together,

forming a solid compositestructure. The prod-
uct made of mushroom will be biodegradable

tion organized by a student club of
1M Bangalore in cooperation with
NSRCEL, IIM Bangalore. They won Rs
11akh and an opportunity for incuba-
tion at NSRCEL, IIM Bangalore
*B-Starters” is a premier B-Plan com-
petition for aspiring entrepreneurs
and start-ups from the top business
schools of the country. Participation
is open to all students and alumni
from IIM Ahmedabad, IIM Bangalore,
1IM Calcutta, IIM Lucknow, FMS and
XLRl. The competiion requirespar
5 t0 present their innovative
1cks with a viable business plan.




PUBLICATION: Business Standard,Hindi
DATE: 18 February 2019

EDITION: Mumbai

PAGE 1,12

- B I e

x 4 —
HATEBR' T sitepiial bl 98’
Jetiat ik HEifTee! FRITGH # olicpRal ot HLepe] diol i HelledhR hufore ool 31
FiTeT 6 i | UeieR < Grefral sittioft of #t &5t drer # <t st @t e

mmmmmwmx ﬂhmﬁqfsgﬁ @ et fafse
it md) it sl anfn 6t S e iR A 5fE 3 T A WA
g S i e ife dea

md«msm%wﬁﬁr tad a‘lr#wiw

www%mimwwkﬁw

& formt FEEFR A miwmmwwaﬁm TegiE 7 TR ARl
ﬂmmmsmemﬂm il T A SSR 69 v wﬁﬂmlévm*mimmtm
o T

# am

mmm hzﬁlmﬂ ﬂm:ﬂhs 20 vl v el 1 ane e W st e e
it 3 fore e ] w1 e it % w7 fe B 9@ 5 S e 4
FTE 1 ¥, TG HellEeBn | firve % ik w v e v it A B T S W R
‘T AR TR Ul an T TR F AT T AL Wi
T ¥ femdl 39 AT o R T AR AR T e e TN el w5
<1 o1 i T v 1 (SOTON FRE T oy %) o MO WS RS ) T A TN 2 ¢ g A
“Mﬂm%ﬁmﬁﬂ!ﬁ 10 1 SR IR 7 YRed = e A & e w1 i e
¥ oipfeia  wam wemwn 5 ¥ e S v & e < ot A1
\iﬁsﬁmé%%mwﬁﬁa o o w3 wfe A At et et 3 A A O A o e T
pﬁf o e AT A A TR | i & e @ Ao 2 fe & i
Mlmﬂﬁmﬂ’?ﬂi TR A T T a wl W Al Ay B wwa e
+ e W gl e Al et awken # dfie m\t@:# svléswrﬁ'z:;v\:t ::v:-;'ﬁnq:mmmmm
S T g !
iR ST | SR e ?m‘! w{ 32 ¥ied), 30 Wi, 25 Frewt w21 33 70 Frirerent wiw 139 Wi 32019 5
wwammaaamm At w0 iz g A 194 P e % fe
HATHR T, ST T e fiE form i S o A vy A =
mmm«mmwm B 2l Gz I 1 kil el 3
& T atve-mn B of 30 ¥ | wereeR A, e §-at I (TS 577 e < | el
Al ¥ g afer S wE B Ay S i A A e 2|76 e v w el 3 Had v @ o P
[ TR A P A e werite % g Gk Sifi it 3 anfist 24 Srww
fawm g s F e g H W sred) el e & e st i - SR ST AT w20
B i 75 W Fa AR AT TGS 2 20.6 T T Slsuct!
o R, v % 'eI T & H S S A 16 W B T =t A i v = e v
iﬂé sz st aweddm 39 o 9 8 TR 1 1119 et 3 e e < o o e & il

frw afft gtk o 3 it 3 @ Sew o

PUBLICATION: Business Standard,Hindi
DATE: 16 February 2019

EDITION: Mumbai
PAGE: 6

= \ :

red swat . i Il # e @t Rafa
ST eldH U qa  agad %

T A WER B afig gow 69 380  450.7

Fro P 91 S 6 380 4507

= Aol g g 3o 100 41_4_" 314.0

FER IR AT FIIFE e 185 447 1416

mlzmmnﬁm I erng 180 414 1300

.ﬁmﬁwm ITTHS 200 380  90.0
e 3T qEw T e 181 342 89.0
TRAS, SRV oY, B rereener 207 380 83.6
S e § 9 2 ¥ S T 380
e B

ST 2 2 :

i wﬁ;m % T:g I TeT 228 342 50.0
TR FHAGA TR s 230 & :
TS| SRR AT TR = 377 :; 2;
T NS P S i ’

W AR Je § v A 327 447 36.7
wmlﬁmﬂa:@uﬁlﬁaqﬁg HE YSIT 284 342 @ 204

a1 1,794 1 o
W?ﬂ%‘lﬁﬁgﬂﬁﬂﬁ ;szm;azw 32]':’::2 2. 12
W 380 1.11.201
W9,8§0m9ﬁﬂﬂﬁﬁ ﬂwgmmﬁw 12018 7 | S115S DG
T mammﬂumnﬂgmmgaahmm
g i Fﬁﬁmﬁw Eﬂmﬂg) mmmmgmﬂmmaMiwaﬁ
% Thell ST eIt & g
TR | e O fadve @ €1 9 fafes &1’:1‘!'% %, S yEfad WK 447 T4
wfafa e i o | affa w0 SR R wEE Rt % gt e w5 gam s
HH AL AqH Foig 0 Halfas Aegd 8,892 TA H  WiAfa gR1 wEafaw weied,
T (AR T FE 11,622 TA AT A (3427 TH § 99 F1 T FAaH
o, ot RO FHaR - 447 T4 TSN T 1 S 20 F 450 i @
kit T TR T ATl ¥ 1A w9 H g8 S 20

wfafc = gema fear e fF ol S aeigl e sy giaud S fafene 3 29
TG &R R HR & fog, o o off sfafRea 3 = wfow &1 weaifaa
i oGl 9,750 T Wi T s T ¥ TS o H A T el &
e (375 ¥ wiafeq) @ Wi o fod e §  foR ol § e S
=feg, it 7 faft g freren =gaqe weigd 538 TR & fohu 5TH i Sew 1

¥, ‘7 S9a arfufiEm
1948 % deq dHIH ©9

%ﬁm?w\ﬁmzmm
| 9% H 5B e
STTRI H =T S H gl
%.ﬂéiz‘izﬁaikaaﬁﬁf
W1 27 e fof e, St e
= S o (o ST ST
& ol 4t i i Fmfor &5
% 2018-13 & SR HEREE
[ = a1 T, S S
g9 HSA < a9t i 2018
B I g |
THTEARSAE & A
T gAY H GTHE SR

I el
TS S A, FRT A1 e
Mmﬁ\&m%l




PUBLICATION: Business Standard
DATE: 9 February 2019

EDITION: Kolkata

PAGE: 16

Recruiters at XLRI Jamshedpur offer 11.1% hike

AVISHEK RAKSHIT
Kolkata, 8 February

The average salary for 358 students at
the XLRI - Xavier School of
Management, during this year’s final
placement, rose 11.19 per cent to touch
¥22.35 lakh per annum. More than 100
recruiters,  including = Boston
Consulting Group, Microsoft, Amazon,

P&G, Aditya Birla Group, ITC, Avendus
Capital, Hindustan Unilever, and sev-
eral others, made job offers to the can-
didates. : ;
The recruitment process saw 362
domestic and international offers
being made to the candidates com-
pleting the two-year long postgradu-
ate diploma in management — HRM
and BM.

PUBLICATION: Business Standard
DATE: 9 February 2019

EDITION: Mumbai
PAGE: 24

Recruiters at XLRI Jamshedpur offer 11% hike

AVISHEK RAKSHIT
Kolkata, 8 February

The average salary for 358 stu-
dents at the XLRI - Xavier
School of Management, during
thisyear’s final placement, rose
11.19 per cent to touch ¥22.35
lakh perannum. More than 100
recruiters, including Boston
Consulting Group, Microsoft,
Amazon, P&G, Aditya Birla
Group, ITC, Avendus Capital,
Hindustan Unilever, and sever-
alothers, made job offers to the
candidates.

The recruitment process saw
362domestic and international
offers being made to the candi-
dates completing the two-year
long postgraduate diploma in
management — HRM and BM.

“Interest in XLRI's students

has been tremendous, with top
companies recruiting. Weattrib-
ute the excellent placements
this year as an affirmation by
the industry of the high-stan-
dard of management-centric
education we strive to deliver”,
E Abraham, director, XLRI —
Xavier School of Management,

said.

While the median salary
offered to the batch stood at¥21
lakh per annum, the highest
offer, made by acompany from
the BFSI sector, stood at 350
lakh per annum.

The top segments based on
roles offered were consulting,

sales & marketing and BFSI.
Consulting firms extended
offers to 21 per cent of the can-
didates. Sales & marketing and
BFSI constituted 27 per cent and
22 per centof the roles offered to
business managementstudents
respectively.

Other roles included niche
functions in analytics, product
management, business devel-
opment, brand management
and finance.

A total of 19 first-time
recruiters appeared in the
process, which included com-
panies such as Allianz Global
Investors, Bain, Adani Group,
Jubilant Foodworks, Rivigo,
Experion, Belden, Xiaomi,
Google, Udaan, among others.

Moreon business-standard.com
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Accenture, BCG top
campus placements
at business schools

Recruitment experts, consulting companies attribute the
trend to the shifting dynamics of the Indian industry

1 TOP RECRUITERS
: (ampus Recruiter |No. of Offers

VINAY UMARI
Ahmedabad, 17February.

Accenture and The Boston

Consulting Group (BCG), con- =

sulting firms, are the top
recruiters at prominent busi-
ness schools such as (ndian
Institute of Ma
‘Ahmedabad (11M-A), Bangalore
(IM-BB),  Caleutta  (IIM-C),

Lucknow (IIM-L), Kozhikode

(IM-K)and XLRL
‘These firms have stepped up
hiring,
Alum.mmwmmnmss ch
as Bain & Co, McKins
and Deloitte, these firms.
the changing dynamics of
‘white-collarjob market.
Accenture has cmerged as
the top recruiter in IIM-A with
24 offers, IIM-Bangalore (31),
and [IM-Caleutta (24). On the
other hand, BCG was the top
recruiter at XLRI and, along
with Accenture and Deloiite,
the biggest at [IM-Lucknow. In
IIM-Kozhikode too, it was the
one of Lhe biggest, along with
McKinsey and Bain.
Recruitment experts and
consulting firms attribure this
year's trends to the shifting
dynamics of [ndian industry,
forcing companies across sec-
tors to hire consulting firms to
helpchalkout future plans and
lead niew proj
“All industries are going

agement- ©

|
| lIMBangalore  |Accenture | 31 [l

rture | 24 W

lIMCalcutta Accerture | 24 Wl

XRI

BG NA

IIMARmedabad | Consuli
lIMBangalore | (onsulting

Top recruiting sectors

Yoof total

(nnmhmg
(Consulting
IIMKozhikode | Gonsulting
XAI SlesB
| Marketing | 27 W
Rise in annual average salary
(in¥ lakhs)
Campus Salary2019 | Salary2018 | % Change
IMAhmedabad | NA IR
IMGlatia | 2536 (262 47 W
IMKohode | 206|185 16 .
XRI 2235 20.1 1119 N

“We have been growing in
double digits. In the past few
years, most of our practices
have grown al breakneck
speed. However, some are

througk ition, which has
provided a greal i

growing moresuch asin digital

engineering contribute to 80
per centof their hiring.

“Fior the remaning 15-20 per
cent we keep evalualing cam-
puses. For instance, we tried
XI.RIa few back and now

for consulting firms. 1t also

uecreation,” saysSumit Gupla,

il is a regular destinalion forus.
“Ihere isan infernal committee

i
2
high-quality jobs are being cre-
ated and they need talent pro-
vided by these B-schools.
Campus  hirings may not
immediately bring rerurns on
investments but recruiters
know in future they can turn
fruitful,” says Rituparna
Chakraborty, executive vice
president al  Teamlease
Services.

Mostly picked up at entry
le\el the job offers extended

fener, recruiting
chafral BOG ndia, which hires
75 per cent of its talent from
campuses.

According tothe dataof the
Associated  Chambers  of
Commerce and Industry
(ASSOCHAM), the Indian con-
sulting industry’s revenue is
27000 crore by 2020. 1t i
‘maled hat 500-600 high-value
consulting contracts worth
roughly $250 million are
awarded every year by Indian
them

majors carry
hem packages with challeng-
ing profiles in areas |

project management, among
others.
ccording o

being as high as $2 million
each.

As for the job offers made
in double digits, especially at
(op B-schools, including IIMs,
firms like BCG

firms, hirings are on acoount of
in number.

, it is because top cam-
and

thatsur we
would like 10 g010." Gupla said.
Sector-wise 100, consulling
has topped the offer charts at
B-school. Consulting firms
have clocke: ), 29,and 21
per cent of offers at IIM-
Lucknow, IIM-Kozhikede ,
TIM-Calcutta and XLRI-Xavier
School of Management,
clively. Al IIM-Bangalore
ar, consulting firms, led
Accenture, have made 161
he other tap sectors
are finance, I', FMCG and E-
commerce, among others, in

Meanwhile, compensation
packages oo have scen a
decent rise during final place-
ments at top B-schools this
yeat.
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SOMESH JHA
New Delhi, thmﬂy

he biggest benefit from a hike in
I the minimum wage, as proposed

by agovernment-appointed expert
panel recently, would go to workers in at

vms!nthemngofm-zsopueummdlf-

Madhya Pradesh (20

for minimum wage. The report was made

on sumedt’nemﬂoml—levd
mlnimum wage in the country should be
9,750 amonth X375/ day). Alternatively, it
proposed a national minimum wage at var-
ious regional levels, depending upon local
conditions, in the range of ¥8,892 to

%11,622/month (or ¥342-447/day), and sug-
rent allowance

gested an additional house
for urban workers.

Only Delhi had a higher minimum wage
(¥538/day) than the proposed level (of
¥447/day). The difference in the minimum
wage set in all states and the proposed one

It found i R
minimum wages in states, and said that

thing upon i
institutional capacity or the minimum

with
* and those with the highest
oldslsat!lu%spmmw
wymismmphne,ﬂlkdlmmwmm

shémdbeenhuaﬂooroumedlmmlnl-
mum wage. It

three years,” mldKRShynm&nm pr<>
fessor of human

Xavier School of Management.

m
Mmyﬂwmmmmm .
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XLRI to start a new campus in
Amravati, Andhra Pradesh

Xavier School of Management, better known as

‘Manyin Indiawork over 48 hrs/week, among highest in the world: NSSO.

'Ihhe fiEOﬂ_ShO‘{VS!"dlaﬂS}'\'Ofkfafmefe |= HIGH WORK STRESS xSt XLRI Jamshedpur, is all set to bring forth its new
an the time limit prescribed by ILO | Share of workers employed for  The imbalance | resourcemanagementat XLRL ~ » Andhra Pradesh. The new i
iOEath A 1B Hoirs e Week (%) i e ek campus in Andhra Pradesh. The new campus will
Sin e dotormawenk “higierinthe JikSep Oct-Dec. Jan-Har Aprin & Mmmmmmhm tze constructed at Inavolu village in Thullur Mandal,
R R ULO') prescribed ime-limit, Rningy — Ebi WS SO0 E083 ws M3 T2 Sy e Guntur. The total area of the campus would be 50
,,,,,,, o oredine Rugwoner 354 01 206 75 Moo Mo Mz Mo m:a‘g:mwmcgégﬁmﬂgm acres and promises to accommodate nearly 5000
Asiain were! s & wasin of
Fobelpsstn heNationsy Sample | world's highest 46 a4 ahours Utannen 761 741 138 138 Theshareofunderemployéa students for PG and UG programmes in manage-
mﬂu’s (NSSO's)first periodic perweek, respectively, accordingto the Urban women 479 456 4h1 456 populationstood inthe range of3.1-9 . Y v o
survey (PLFS) 1L0's sia-Pacifc Exaployment and percentinurbanareas, Thehighest ment education. The dignitaries who attended
hasfound. Social Outlook 2018 report. For - Ubanpeople 705 69.0 67.9 684 Jul-Sep  Od-Dec  Jan-Mar  Apr-Jun | shareofunderemployed wereduring *

Onanaverage, workersincities | instance inNepal, theaverage weekly . July-Septemberperiodandthelowest * the foundation stone laying ceremony were Chan-
helie sy kot g anythi T B “‘;ﬁ“,’,.{,‘:‘;;u“];e““."w"mm drababu Naidu, Chief Minister of Anc hru Pradesh:
T it | b e debes T | o o Pt U e el e W Fr. E. Abraham, Director, XLRI Jamshedpur; Dr.

= el i reann gaatwon Blous | Jor i Ch kst L Ashis K Pani, Dean- Academics, XLRI Jamshedpur,
h _ lower P the i Owon i | The puvey sped tureanlac o o e S ey i) among others. Naidu said, “XLRI Jamshedpur has
often 1 lower | wages. y s | longerauran i = thoughtfully designed world-class infrastructure
i o i S ey workers (43-48 hours). workinghoursishugeinAsia, with % facilities and has become one of the most reputed
Sesdcon) ruise i " TheNsSOsurvey : ples inthe | lowerworkerpar especiallythelow-paidworkers, - national B-schools in India. XLRI practices what it
"m“ ’Th arai atvork ““';u’[ ur. | ped sis. Womenh: couldb ands | hoursper preaches and observes value orientation in every
A ' ||'even  have (74D women i ghighiftis | and excesst sphere of life."
(46 per 48 contracts. forfewer 2 »thelL

~e
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XLRI sees 100% hire at avg. salary of 322.35L

RITWIK MUKHERJEE
KOLKATA, FEB. 22

Consulting and BFSI
seem the flavour of the
season when it comes to
the final placement at
XLRI-Xavier School of
Management, a premier
B-school.

The Jamshedpur-based
institute has achieved 100
per cent placement for the
outgoing batch of 2017-19
in its flagship programme
~Two-year Postgraduate
Diploma in Manage-
ment-HRM and BM, with
all 358 candidates secur-
ing offers through the
final recruitment process
in two days. The average
salary saw an increase to

BUDHA CHANDRA

Rs 22.35 lakh a year, from
Rs 20.1 lakh last year. The
highest offer stood at Rs
50 lakh a year from the
banking, financial servic-
es and insurance (BFSI)
sector.

“The top segments based
on roles offered were con-

>

IRl

———————

*

sulting, sales & marketing
and BFSI. Consulting
firms extended offers to 21
per cent of the candidates.
Sales & marketing and
BFSI constituted 27 per
cent and 22 per cent of the
roles offered to Business
Management students,

respectively. Other roles
included niche functions
in analytics, product man-
agement, business devel-
opment, brand manage-
ment and finance,” top
officials at XLRI said.
Interestingly, Boston
Consulting Group made
the highest number of
offers amongst other reg-
ular recruiters like
Microsoft, Amazon, P&G,
Aditya Birla Group, ITC,
Avendus Capital and
Hindustan Unilever.
“This has been a good
year for both of summer
as well as final recruit-
ments,” said Prof. Uday
Damodaran, Chairperson,
Placements (Two-years
PGDM Programs), XLRI-

Xavier School of
Management.There were
as many as 19 first-time
recruiters, which includ-
ed companies such as
Allianz Global Investors,
Bain & Co., Adani Group,
Jubilant Foodworks,
Rivigo, Experion, Belden,
Xiaomi, Google, Udaan
amongst others. PSUs that
participated in the final
placement included
ONGC, GAIL and RECL.
Finance did exceedingly
well this year, aided by the

participation of firms
such as Allianz Global
Investors, Citibank,

HSBC, J.P Morgan Chase,
Avendus Capital, DBS,
IDFC First Bank, ICICI
and others.
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XLRI achieves 100% placement.
highest package of 50 lakh/yr

Debastish Sarkar

R

attribute the excellent plac
L 5 thils year as an affire
thon by the industry of the high,
standard of management-cen
tric education that we stri'
deli
Atiraham, director, XL Xav
ler School of Management.

Jamshedpur: XLR}

stoche
This year aleo saw healthy par-
ticipation from PSUs like
e gesalary thisyear  ONGC, GAIL an L

1n human resource manage  saw anincreaseof Rezz A5 lakh  ~This s biwen a good year for
an ot 2.1lakhper  both summer as well as final
agement (BM). The highest  ansumin2ie Thehighest offer — recruttments. This year's per-
sl packageofiiredwasthat  stood at Rs 50 lakh per annum  formance at the Anal recrult-
from the BFSI sector, while The rocess reaffirms XLitT's
Boston Consulting Groupmade  positlon as a preferred desting
the highest pumber of offers  ton for recrulters (r\lllw
ng the regular receuiters.  Jeadiag B-schooks in the
Thotopsegments basedonroles  try,” sald Prof, Uday ‘Damo.
offered wereconsulting daran, chairperson of place

ket and banking, finan. meats (two-year PGDM Pro-
Iul clal services and lnsurance
(BFSD)

THE TWO-DAY FINAL
RECRUITMENT PROCESS

z

outgolng batch
was that of Re 21 lakh per
anj

two-day final mnm
it process saw all 32

i

...mm.;«-n-nn o
recrufters, including 19 first
time recrulters. The partic ipes
Ing companbes marde 3

ol dters o

nuwwmn.m..—;.- thvety
Other roles inchuded rikche faric
tions in analytics, prodwcs man
spement, business develop-
ment, brand managensent and
finance

Py
that this year’s pb
s0n has once again witnessed
mackable sucoest. Top con
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Placement season: Who'
and at what salaries at B-

Prashant K Nanda

« prashant pStehwe o

Theplacement seasoninleading

Indian B-schools is getting a

robustresponse from consulting
ns

TopB-schools, including Xavier's
Labour Research Institute
(XLRD), S.P.Jain Institute of Man-
agement and Research, Great
Lakes, and Indian Institute of
Foreign Trade, have finished

and financial fi placements with firms making
ers, Ve attractive offers.
arycrossing?20lakh. Thoughthe  Birlalnstirureof Management

geoverthe  andT gy (BIMTECH)and
next few weeks, here are the h

underlyingrends.

How are the IMs performing?
Ofthe20Indian Institutes of Man-
agement(IIMs). afew, including
IIM-Calcutta, IIM-] Lucknov\ and
M- the

sumer durable companies hired
the bulkofthe management arad-
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Pension scheme trial today

uates, Keting ZaHm
roleswereatopdraw.
Though the final numbersare P e e

vet to come in, some institutes
said e-commerce firms have
shown renewed interest this
year.
AtlIM-Calcutta,

majority ()ﬁhrh \Hl(l#lll\lm\ e

placement process within three

TIM-Calcutta saw 123 firms
offering 501 jobs to 441 final
semester studen

AUIM- Ahmedabad, the irst

dents accepted
while 21% chose financi
A

been places theaverage sal- und 32% of TM-Lucknow stu-
ary rising 16% compared tolast  dents took up consulting roles,
vear. 16% chose sales and marketing

“The bigger message the jobs, while 15% will join the
industry is giving Is that if your  e-commerce workforce,

X yto
hire. W
are \\’ﬂlmg 1o hire more this  B-schools sayabout the job mar-
e d KK. Krishnan, pro-  ket?
Wi

fessor nnd head of
°H.

BIMTEC

cluster:
with top consulting firms dml

global banks making attractive
offers. IIM-L
Kozhikode have placed 460 and
400studer pectively, while
IIM-Bangalore has reported good
numbers.
ThenewIIMs, t00, are report-

porting
good hiring, hundreds of
B-schoolsfrom smaller cltiesare
facing a tough time in placing
theirstudents.

_ According todata f

1516,

What'sth y
year?
T ge
ucknow and IIM- aup
5-16% from Vhileaver-

akh.

theprocess lsstill on.

rom?
Cunsulﬂng financials, Informa-

2 joined non-
IIMB-schools, butonly99,000had
secured jobs through campus
placements inthelrfinal year.

“Students from smaller cities
andtownsare withouradequate
Jobs,” sald T. Muralidharan,
chair

I
endra Modi will likely launch
the government’s new pension

THE ATAL PENSION YOJANA, LAUNCHED IN JUNE

2015, HAD ATARGET OF 20
THE END OF 2015, BY MD-2
CORDINGTOOFFICIAL DATA

SUESCRIBERS A

MILLION SUBSCRIBERS BY

8, ITHAD 11MILLION

ingsomething for sure. Tamnot
criticising the government on
that countatall. Butwhatis the
interest rate being offered? Will
it be an incentive enough?”
asked Kundu, who has devised
m

workers on Febru 15
andatrial run of the software of
the new scheme is slated for
Monday, a topgovernment offi-
cial said on condition of ano-
nymity

Thescheme will be adminis-
tered by the Life Insurance
Corporation of India, the official
said, adding that he and
other officials are awaiting a
confirmation of the launch date
from the Prime Minister's
Office.

The new scheme promises
marginally higher bene xl
compared to its pred
the Atal Pension Yojana, I’vu(
that may not result in
the informal sector workers
makingadash for it in substan-
tially higher numbers, analysts

say.

The Atal Pension Yojana,
launched in June 2015, had a tar-
get of 20 million subscribers by
the end of 2015. By mid-2018, it
had 11 million subscribers,

(CMD) at TMI (_vmllp ahuman

B-schools?
P ?

{IT), and con-

India’s so-called informal

sector employs about 420 mil
lion people,according to Census
2011, and accounts for halfof the
country'sgross domestic prod
uct (GDP).

Unorganised sector jobs don't
come with any form of social
security, such as retirement
benefits. The much smaller foy
mal economy employs only
million

The Pradhan Mantri Shr
Yogi ndhan (PMSY]
announced in the interim
budget promises unorganised
sector workers earning
upto15,000amonthamonthly
pension of 3,000 after
attain the age of 60.
ersbetween theagesof 18
and 40 years qualify for the
scheme.

Inh

peech, finance minis-

ter Piyush Goyal said the
scheme will cater to100million
people.

Ontheface, this works outto
beabetter deal compared tothe
older scheme because aworker

will now have to shell out less
for exactly similar payouts, or
benefits
A worker whojoins the new
schemeat theageof 18will have
tocontribute35amonthanda
matching amount will be con
tributed by the government
Those above 20 years will have
tocontribute t100every month
(tomakeupforlateentry, which
reduces thetotallifetime contri
bution).
A

Kundu
has been a mr-mhu of the
National Statistical Commis.
sion, evaluated minority wel
fare policies, headeda panel on
affordable housing, and was
mostrecently tasked with eval
uating Swachh Bharat Abhi
yaan (rural), the cleanliness-
cum-sanitation programme
launched by Modi in 2014,

In the earlier scheme, the
interestrate—orrateof return
— was about 7.5%. In the new
scheme, the rate of return will

. ecano-
mist Amitabh Kundu says that
carlierfora21,000monthly pen.
sion, a worker entering the
scheme at the age of 18 had to
contribute ¥42everymonth

So, for a 33,000 pension a
month (which is what the new
scheme offers), aworkerwould
have had to deposit 2126 @424
month multiplied by 3).

But analysts say some of the
“disincentives” for poor work
intheerstwhile schemestill
show upin the new scheme.

“Yes, the government is giv

w the Insura
Regulatory  Development
Authority, the official cited in
thefirst instance said.

So, the crux is that for the

formalsector, if theinterest rate
on provident fund is about
855%, atleast give that muchin
thecaseof informal workers too
tomake theschemeattractive,
Kundusaid

Feb 15 launch likely

shedpur.

Those earning 15,000 fall in
the lower middle-class. But
those earning much less, say
3000 a month, will not be keen
on parting with anything from
their meagre incomes. Their
shareof contribution should be
waived offtoexpand enrolment,
Sundar said.

il
anyone older (l B
ble for the ni

shareof theworl klulu‘.\lxm*-l“
sisover 30% as per the 2011

yeal
Census. Extrapolating this,

30% of 4
workforcecomes to 126 million
people.

Asecond government official
said that when seen in conjunc-
tion with other welfare pro-
grammers, the National Demo
cratic Alliance (NDA) govern
ment has come up with a
comprehensive safety net for
the poor.

He explained that the poor
couldalsocount on the Ayush
man Bharat for health protec.
tion, PM Jeevan Jyothi Bima
Yojana, a completely free life

qualify for the naw schamielis
problematic to me,” said KR
Shyam Sundar of XLRI, Jam-

Suraksha Yojanaforaccidental
doath, “So, this is complote
package of social security for
the poor.
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NDA faces a tough jobs
question ahead of polls

NSSO data shows joblessness spiking to a 45-year high at 6.1% in 2017-18

(10 ) MINT G
A DIFFICULT JOB AT HAND
Yearonveatio®s

o
While the GDP back
he Narendra Modi & i’ 76
government _on  NoveTber S yes 67 67
Thursdaystruggled  gvermment hag seen
toexplainreportsol  bigher average GOP g5 o3
oblesnesspiking  growth ate than he

previous one, the high UPAT  UPA2*

unemployment rate in (2005-09) (2009-34)

201718 may take SOME oA UPAZ™  NDA™™ Survey year 200510, *201142 #0718

of that sheen away. (2005-09) (2009-14) (201419). ‘Scurce NSSO, Busness Standard.
o J " % . %
owibdeis e Quality of jobs is a problem. (But) Modi) promised us 2 crore jobsa

year. Five years later, hisleaked job %
creation report card reveals a

National Disaster’

RAHUL

# youcannot be growingat 7.2% and

United Proy Alli:
United Progressive Allince 52 Saying that thereare no jobs being
- ted

8
NITI Aayog sought to play
down thereport, publishedin
the Business Standard on 0
Thursday, claiming it wasnot | right thing todo,” he said. the urban sector, estimatesof | tivesonjobs.“Oneis, thereisa
final and could not be com- | However, asked who else | thechangesinkeylabourforce | totally jobless growth in the
paredith surveysofthepre- | necds p approve the report | parameters,” the i
vious rounds. Kumar said he was | NSSO website.

‘Tywo non-official members
of the

foot >Page 22
PARKS JAINMINT

is saying that there is a suffi-

. “Maybe the cabinet,” KR.Shy fabou
headded. economist and professor at | ated;and thethird parrativeis
Kumar said NSSO would | XLRI, Jamshedpur, said | we are creating jobs but not
the acting chairman of the | release ~PLFS authorities were | creating adequaie number of
apex statistical body P.C. | reportsby March mixing up quar- | good jobs. Quality of jobsisa
Mohanan, resigned on Tues- | after processing terly data with | problem. Youcannotbegrow-
day, citing, as one of the rea- | the July-Septem annual data | ing at 7.2% and saying that
sons, the government'sfailure | berand October- “This is politi- | therearenojobsbeingcreated
torelease theannual Periodic | December quar cizationofthesta- | inthe economy,” he said.
Labour Force Survey (PLFS) | terly PLFS sur NITI Aayog tistical system to | Congress president Rahul
report that they had vetted in. | vey soughttoplay  gain political | Gandhi,seekingtoscore polit-
December, NSSO, which is However, the  downtheNSSO  credibility and | ical pointsahead of the general
b ntroduced land report, claimingit earn al | electionsduebyMay, tweeted,
tobridge | terlyreportstun  wasnotfinal  benefits.Tamcer- | *(Modi has) promised us 2 Cr
separately and — tain, jobless | (crore)jobsayear 5yearslater,
NITI Aayog vice-chairman | have  different growthiswhatwe | hisleaked job creation report
Rajiv Kumar said the report | samples. “The results of the | arewitnessingnow. Wesaw(it) | card reveals a National Disas-
that wascitedwasnot thefinal | PLFSwill bebroughtoutinthe | during the UPA regime and | ter.” However, the ruling BIP
version. It'sadraftreport,and | formofan Annual KeyReport, | nowthisNSSOdatashowsthe | countered, also on Twitter:
the data that s being citedis | whichwould containdeailed | same for the current govern- | “EPFO'srealdatashowssharp
not yet finalized or approved | tablesforbothruralandurban | ment” said ShyamSundar. | increase injobs, createdinjust
by the government. So using | sectors, and quarterly bulle- \a\ugC}() Amitabh ‘ mrlaql,mnmm
this data, therefore, Isnot the | tins,whichwould contain, for i

PLFS in Ap
theemployment data gap.
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LR wraps up final placements with Rs 22.35 lakh average salary

LRI- Xavier School of Management has completed final placements for the 2017-19 batch

of its flagship two-year postgraduate diploma in management — HRM and BM with all 358

andidates getting offers. The median salary offered to the batch is Rs 21 lakh per annum,

while the average salary has gone up to Rs 22.35 lakh from last year’s Rs 20.1 lakh. The highest

offer was Rs 50 lakh per annum from the BFSI sector.The final recruitment process saw partici-

pation from 104 recruiters with 362 domestic and international offers, mclusnve of 19 first-time
recruiters. Students bagged about 122 pre- placement offers. :
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XLRI's 2017-19 batch secures 100% placement

PNS W JAMSHEDPUR

avier  School  of

Management (XLRI) has
successfully achieved 100%
lacements for the outgoing
vatch of 2017-19 in its flagship
programme
Postgraduate Diploma in
Management - HRM and BM,
with all 358 candidates secur
ing offers through the final
recruitment process n two

Tw

The final recruitment
peocess saw participation from
04 recruiters with 362 domes.
tic and international offers,
inclusive of 19 first time
recruiters.

Fr. E Abraham, Director,
XLRI - Xavier School

Management commented, "W

once again witnessed remark
able success. Interest in XLRI'
| students has been tremendous

with lop companies recruiting

We attribute the excellent
placements this year as an
affirmation by the industry of
the high-standard of manage
ment-centeic education 1
we strive to deliver to our stu
dents”

The median salary offered
to the batch is INR 21 fakhs per
annum. The average salary
saw an increase to INR 22.35
lakh per annum from
20,1 lakhs per annam in 2018,
The highest offer stood at INR
50 lakhs per annum from the
BFST sect
Total Number of PPOs
accepted: 122. The top seg
ments based on roles offered

Marketing and BFSI
Boston Consulting Group
made the highest pumber of
offers among the regular
recruiters.

First-time  recruiters
included companies such as

amangst othe
Prof. l\h\ Damodaran,
Chalrperson, Placements
yrs. PGDM Proy

the Final Recruitment process
reaffiems XLRI's position as a
preferred destination for
recruiters and one of the lead
ing b-schools in the country.
We are extremely grateful to all
the recruiters for showing b
in the XLRI nd and our sty
dents.
We are hoping that our
relationship with the recruiters
will go from strength to
strength and would be fruitful
for all”

The top segments based on

ed w

Sales & Marketin g and BFSI
asulting f
flers t0 21%

BFSI constituts

of the roles offered to Huum-“
Management  students
respectively. Other roles includ
«od niche functions in Analytics,
Product Management. Business
Development, Brand

Management and Finance
The Boston Consulting
Group made the highest num:
ber of offers amongst other reg;
ular recruiters such as
Microsoft, Amazon, P&G,
Aditya Birla Group, ITC,
Avendus Capital. Hindustan
Unilever and others. First-time
ers included companies

such as Allianz Glob
lovestors, Bain & Ci ol
oup, Jubilant Foodworks,
Rivigo, Experion. Belden.
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National SC-ST Hub State Conclave today

ISABELLA GURUNG

GANGTOK, February 25:
National SC/ST Hub (NSSH),
an initiative of the Ministry
of Micro, Small and Medium
Enterprises (MSME)., has
been launched in Sikkim to
provide professional support
to SC-ST entrepreneurs to
fulfil the objective of 4%
procurement from CPSEs as
per the mandate of the Public
Procurement Policy.

The hub is providing
handholding supportto SC-ST
MSEs through finance
facilitation, e-tendering
support, CPSE connect,
market linkages and
development of new
entrepreneurs to participate in
procurement process.

Regarding the same, the
National SC-ST Hub State
Conclave is being organised at
Chintan Bhawan. Gangtok on
Tuesday with an aim to bring
together CPSEs, industry
associations and the State
government on a common
platform and deliberate upon
steps to be taken to fulfil
Public Procurement Policy
mandate for SC-ST
entrepreneurs.

The programme will be
attended by Governor Ganga
Prasad as the chief guest, along
with Health minister A.K.
Ghatani, Commerce &

Industries principal secretary
Dr. Thomas Chandy. National
Small Industries Corporation
Ltd. (NSIC), New Delhi
director P.U. Kumar, Dr.
Rakesh Sarwal from Ministry
of Food Processing and Forum
of SC & ST Legislators
Parliamentarians working
president Inder Igbal Singh
Atwal.

Speaking at a press meet
here, Chandy informed that
the conclave, to be held in
Sikkim, aims to sensitize the
potential and existing
entrepreneurs on the various
schemes of the government.

Atwal briefed on the other

objectives of the conclave.

“The conclave aims to
understand how NSSH can
collaborate with State
government and work together
at the ground level to augment
the capabilities of existing SC/
ST entrepreneurs. The
programme also aims to hold
interaction with industry
associations and incubators to
understand their expectations
about NSSH programmes
while also on boarding them
to play a larger role. The
organisers have invited
resource persons from various
sectors and also successful
entrepreneurs to share their
stories and motivate the young
entrepreneurs,” he said.

NSIC branch manager

Peter Thawngneihchina
informed that after two
months, the organisers will
also organise State, district and
divisional level programmes.

In addition, the NSSH has
collaborated with autonomous
institutions IIMs, RSETIs,
XLRI, etc. to provide fully
sponsored industry and
business trainings to SC/ST
entrepreneurs under the
policy.

The conclave will have
participation of entrepreneurs
from Sikkim and other States,
Ministry officials, banks, and
senior students of colleges and
universities.
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XLRI sees 100% hire at avg. salary of 322.35L

RITWIK MUKHERJEE
KOLKATA, FEB. 22

Consulting and BFSI seem
the flavour of the season
when it comes to the final
placement at XLRI-Xavier
School of Management, a
premier B-school.

The Jamshedpur-based
institute has achieved 100
per cent placement for the
outgoing batch of 2017-19
in its flagship programme
-Two-year Postgraduate
Diploma in Manage-
ment-HRM and BM, with
all 358 candidates securing
offers through the final
recruitment process in
two days. The average
salary saw an increase to
Rs 22.35 lakh a year, from
Rs 20.1 lakh last year. The

BUDHA CHANDRA

highest offer stood at Rs 50
lakh a year from the bank-
ing, financial services and
insurance (BFSI) sector.
“The top segments based
on roles offered were con-
sulting, sales & marketing

BFSI.
firms extended offers to 21
per cent of the candidates.
Sales & marketing and
BFSI constituted 27 per
cent and 22 per cent of the
roles offered to Business

and Consulting

Management students,
respectively. Other roles
included niche functions
in analytics, product man-
agement, business devel-
opment, brand manage-
ment and finance,” top
officials at XLRI said.
Interestingly, Boston
Consulting Group made
the highest number of
offers amongst other regu-
lar recruiters like
Microsoft, Amazon, P&G,
Aditya Birla Group, ITC,
Avendus Capital and
Hindustan Unilever.
“This has been a good
year for both of summer
as well as final recruit-
ments,” said Prof. Uday
Damodaran, Chairperson,
Placements (Two-years
PGDM Programs), XLRI-

Xavier School of
Management.

There were as many as
19 first-time recruiters,
which included companies
such as Allianz Global
Investors, Bain & Co.,
Adani Group, Jubilant
Foodworks, Rivigo,
Experion, Belden, Xiaomi,
Google, Udaan amongst
others, PSUs that partici-
pated in the final place-
ment included ONGC,
GAIL and RECL,

Finance did exceedingly
well this year, aided by the
participation of firms
such as Allianz Global
Investors, Citibank,
HSBC, J.P Morgan Chase,
Avendus Capital, DBS,
IDFC First Bank, ICICI
and others.
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Motilal Nehru Public School felicitates star performers |
Mail News Service e J - and Nora
: - W Sammad of |
Jamshedpur, Feb. 8: People For |
Motilal Nehru Public School Change.
organised Star awards to Topics

addressed were
careers in allied
services, defence,
sustainability

felicitate star performers.
Students Shaily Jain and
Shivam Jha bagged
scholarships of Rs 7000 each.

A career guidance . I management,
programme  was  also . . . offbeat careers in
organised on the occasion where Speakers included Vinay Singh  (he science stream, development

the following speakers addressed  ©f i IAS  Academy, Shonali gector | and media. Parents and
the students of class X & XI on Goswami of Lufthansa Travels —gtydents appreciated the
various career options. and Rentals, [N Mohan of XLRI | programme.
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LRI achieves 100%

Mail News Service

nshedpur, Feb, 9: Xavier
i School of Management ( XLRI)
i has successfully achieved 100%
i placements for the outgoing batch
of 2017-19 of its flagship pro-
i gramme Two-year Postgraduate
Diploma in Management - HRM
+and BM with all 3
ng offers through the final
i recruitment process in two days.
The final recruitment process
i saw participation from 104
recruiters with 362 domestic and
international offers, inclusive of
19 first time recruiters.
Fr. E Abraham, Director, XLRI
i = Xavier School of M: ement
| commented, "We are happy to
{ announce that this year's plac

Average salary offered Rs 22.35 lakh per annum

ment season has once again wit-
nessed remarkable  success.
Interest in XLRI's students has
been tremendous with top compa-
nies recruiting. We attribute the
excellent placements this year as
an affirmation by the industry of
the high-standard of manage-
ment-centric education that we
strive to deliver to our students.”

The median salary offered to
the batch is INR 21 lakhs per
annum. The average salary saw an
increase to INR 22.35 lakh per
annum from INR 20.]1 lakhs per
annum in 2018. The highest offer
stood at INR 50 lakhs per annum
from the BFSI sector. Total

Number of PPOs accepted: 122
The top segments based on roles
offered were Consulting, Sales &
Marketing and BFSI. The Boston
Consulting Group made the high-
est number of offers among the
regular recruiters.

First-time recruiters included
companies such as Allianz Global

Investors, Bain & Co., Adani
Group, Jubilant Foodworks,
Rivigo, Experion,  Belden,

Xiaomi, Google, Udaan amongst
others. Prof, UdayDamodaran,
Chairperson, Placements (2 yrs.
PGDM Programs), XLRI- Xavier
School of Management said, "This
has been a good year for both of

summer as well final recruit-
ments, This year's performance at
the Final Recruitment process reaf-
firms XLRI's position as a pre-
ferred destination for recruiters an
one of the leading b-schools in the
country. We are extremely grateful
to all the recruiters for showing
belief in the XLRI brand and our
students. We are hoping that our
relationship with the recruiters will
go from strength to strength and
would be fruitful for all.”

The top segments based on roles
offered were Consulting, Sales &
Marketing and BFSL Consulting
firms extended offers to 21% of the
candidates, Sales & Marketing and

placement within two days

BFSI constituted 27% and 22% of
the roles offered to Business
Management students respectively
Other roles included niche func-
tions in  Analytics, Product
Management, Busi:
Development, Brand Mana
and Finance

The Boston Consulting Group
made the highest number of offers
amongst other regular recruiters
such as Microsoft, Amazon, P&
Aditya Birla Group, ITC, Avendus
Capital, Hindustan Unilever and
others.

First-time recruiters included
companies such as Allianz Global
Investors, 1 & Co.,, Adani
Group, Jubilant  Foodworks,
Rivigo, Experion, Belden, Xiaomi,
Google, Udaan amongst ot




PUBLICATION: The Avenue Mail
DATE: 10 February 2019
EDITION: Jamshedpur

PAGE: 8

2nd Social Entrepreneurship Conclave begins on high note

Malil News Service

Jamshedpur, Feb 9:
SIGMA, the social initia-
tive arm of XLRI, kicked
off the two-day Social
Entreprencurship Conclave
today with Dr. Jagan Shah,
Director, National Institute
of Urban Affairs inaugurat-
ing the event and delivering
a key-note address. The
two-day event scheduled to

happen on 9th and 10th of

February 2019at XLRI has
been planned under the
aegis of Prof. Madhukar
Shukla, Chairperson, Fr
Arrupe Centre for Ecology
and Sustainability (FACES)
in association with Tata
Steel.

In line with this year's
theme- 'Entreprencurship
for Urban Sustainability’,

the first day’s sessions were

on urban governance,
access 1o basic social serv-
ices, and protecting the core
environment,

Additionally, the keynote
address by Dr. Jagan Shah
covered the broad aspects
of urban sustainability. The
first topic on urban gover-
nance saw discourses by
Dr. Poomima Dore, Head,
Data Govemance, Tata

Trusts; Sourav Roy, Chiel
of CSR, Tata Steel; and

Sophie  Charrios, Vice
President, Oikos
International

The panelists  spoke

about the issue in an Indian
context, the emergence of
data and technology, and
the need for a visionary
leadership in urban gover-
nance. The second topic for
the day was on access to

basic social services where
the panel of speakers con-
sisted of Thomas
Pullenkav, Technical Lead,
SELCO Foundation;
Pratima Joshi, Co-Founder
and ED, Shelter Associates;
and Saransh  Vaswani,
Founder and Director,
Saajha. Here, the speakers
focused on solar energy
solutions, sanitation solu-
tions and the services at

government schools. The
third topic was on protect-
ing the core environment
whose speakers were -

Shubhendu Sharma,
Founder & Director,
Aflorestt; Shubha

Ramachandran, Founding
Member, Biome Solutions;
and Arun Krishnamurthy,
Founder, Environmentalists
India. The first day saw
full-house  participation
from social entreprencurs,
corporates, budding social
entrepreneurs, under gradu-
ate and post graduate stu-

dents. The second day of

the conclave will begin at
9.00 am tomorrow and the
topics for tomorrow are:
"Strengthening the informal
workforce” and "Waste and
pollution management”.
XLRI hopes to provide

the ideal platform for the :
exchange of ideas, prob- :
lems and their solutions, :
among the speakers and the :
attendants by means of var- :
ious interactive sessions in
the conclave.  SIGMA
(Social Initiative Group for

Managenial Assistance) is :
student run social collabo- !
rative group at XLRI which :
run under the able guidance :
of Professor Madhukar ;
Shukla. SIGMA focuses on
transformation and change !
in the social sector by con- !
tributing to the community

and impoverished sections

of the society. This is done !
through a number of events :
across the year which are ;
executed by a 10-member :
team dedicated to making :
positive contributions to the
community. :
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2nd Social Entrepreneurship Gonclave ends on a promising note

Mail News Service

Jamshedpur, Feb 10:
SIGMA, the social initia-
tive arm of XLRI, success-
fully completed the two-
day Social
Entrepreneurship Conclave
today with a total of 16
speakers addressing the
panel on the overall theme
of 'Entrepreneurship for
Urban Sustainability' over a
span of two days ie. 9th
and 10thFebruray. The
event held at XLRI was
planned under the aegis of
Prof. Madhukar Shukla,
Chairperson, Fr Arrupe
Centre for Ecology and
Sustainability (FACES) in
association with Tata Steel.

There were 3 sessions
held on the first day, cover-
ing the sub-themes of urban
governance, access to basic
social services, and protect-
ing the core environment.
Two more sessions were

held on the second day of
the conclave, with sub-
themes of strengthening the
informal workforce and
waste and pollution man-
agement. Additionally, the
keynote address by Dr.
Jagan Shah covered the
broad aspects of urban sus-
tainability. The first topic
on urban governance saw
discourses by Dr. Poornima
Dore, Head, Data
Governance, Tata Trusts;

Sourav Roy, Chief of CSR,
Tata Steel; and Sophie
Charrios, Vice President,
Oikos International.

The panelists spoke
about the issue in an Indian
context, the emergence of
data and technology, and
the need for a visionary
leadership in urban gover-
nance. The second topic for
the day was on access to
basic social services where
the panel of speakers con-

sisted of

Thomas
Pullenkav, Technical Lead,
SELCO Foundation;

Pratima Joshi, Co-Founder
and ED, Shelter Associates;
and Saransh Vaswani,

Founder and Director,
Saajha.
Here, the speakers

focused on solar energy
solutions, sanitation solu-
tions and the services at
government schools. The
third topic was on protect-

ing the core environment
whose speakers were -

Shubhendu Sharma,
Founder &  Director,
Afforestt; Shubha

Ramachandran, Founding
Member, Biome Solutions;
and Arun Krishnamurthy,
Founder, Environmentalists
India. The fourth topic on
strengthening the informal
workforce saw sessions by
Krishnavtar Sharma, Co-
founder and ED, Aajeevika
Bureau;  Pritha  Dutt,
Director, Empower Pragati;
and Barsha  Poricha,
Director, CURE. The ses-
sion focused on improving
livelihoods for vulnerable
local communities. The last
panel on waste and pollu-
tion management saw
speeches by Sourav Roy,
Chief of Sustainability,
JUSCO; Nalini Shekhar,
Co-founder, Hasirudala;
and Odette Katrak, Co-
Founder, Beautiful

Bengaluru. The session |
came with learnings around |
how each individual can !
contribute towards reduc- !
ing waste and pollution. i

Both days saw a full- |
house participation from |
social entrepreneurs, corpo- |
rates, budding social entre- !
preneurs, under graduate !
and post graduate students. !
It was a great learning ;
experience as per the feed- |
back from the participants. |
XLRI provided the ideal ;
platform for the exchange |
of ideas, problems and their |
solutions, among the speak- !
ers and the attendants by :
means of various interac- |
tive sessions in the con- !
clave. SIGMA (Social !
Initiative ~ Group  for |
Managerial Assistance) is |
student run social collabo- !
rative group at XLRI which !
run under the able guidance !
of Professor Madhukar |
Shukla. !
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Rotary Jamshedpur pays
andlellght tnbute to martyrs

Mail News Service

Jamshedpur, Feb. 19: Rotary Clubs of Jamshedpur
organized an event on Monday to show solidarity towards
the CRPF personnel killed in terrorist attack in Pulwama
last week.

All the local Rotary Clubs of Jamshedpur, Lion's Club of

Jamshedpur, Lion's Club of Jamshedpur Steel City, Lion's
Club of Adityapur, Lion’s Club of Jamshedpur Femina,
Lion's Club Centinary, Lion's Club of Kalimati, Inner
heel Clubs of Jamshedpur, teachers from Kerala Public
Schools, DBM \1 : , Students of Co
Operative College, ai joined the peaceful and silent
\hruh holding IIL,!"L(] ndles from Beldih Club to Army
Camp.
rmy Head Colonel RK Chouhan and other officers
reccived them and the procession settled into a small
gathering in which a framed message of "Shraddhanjali"
was read out and presented to Colonel Chouhan. President
of Rotary Club Kety Bhathena expressed her gratitude
towards all who joined hands and thanked olhu murums

A procession of 400 pwplu ruprugnnm_ various
organizations including D/ Public School, Bistupur,
andal, Vice Chancellor,

achers and students of Arka Jain University marked the

event. Sharat Chandran read out the message of
Shraddhanjali which brought tears to the eyes of all. The
burning candles were planted on the platform to keep alive
the memory of departed souls. The observance of 2
minutes silence with tearful eyes concluded the program.

i conducted mainly u
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XLRI announces admissions for management
programme for working executives

: Mail News Service

Jamshedpur, Feb. 27: XLRI -
Xavier School of Management
annoul admission to the Three-Year
Part-Time Weekend Program -
P juate Diploma in Mana
(PGDM) for Working Executives &
Business Owners for the batch 2019 to
2022.

The AICTE approved Three-year
Weckend Post-graduate Diploma
program offered by XLRI is uniquely
designed with the objective to impart
high-quality of management education

i and provide a general management

perspective to the participants. The
programme Structure comprises "Hll“l'\
weekend classes to maintain balance

between their work, personal life and
i learning rigor to the best extent
¢ feasible. The program comprises of 900
hours of coursework interaction, spread
over three years to accommodate the

ions are
ng physical
classroom during the weekends at
XLRI Jamshedpur campus with special
virtual classroom based sessions with
the aim to provide opportunities for

interaction with renowned faculty,
peers, and industry experts. The virtual
classroom sessions are to be held on a
few select weekends, which will not
exceed 25% of the sessions. The
students are provided multiple
opportunities to share their
work/marketplace experiences thereby
enriching classroom learning and
fostering meaningful, value-added
discussions amongst peers.

The program allows students with
opportunities to apply the conceptual
insights gained in the oom to their
respective workplace on a day-to-day
basis. In addition to the application
opportunities provided in individual
courses, the programme also include
two field work based projects that
provide ample scope to apply the
knowledge gained during the program
to real-life business settings and
decisions. Students are also given
multiple opportun: to understand
the real-life applications and relevance
of the knowledge gained in different
courses through in-built evaluation
mechanisms such as projects,
case study hl\&d
ntations, etc.
ned its highly

as
"XLR[ has redesi

sful and acclaimed Evening

st-graduate Diploma Program as a
Weekend program from 2017 onwards.
The programme has been uniquely
designed to enable working executives
and business owners to develop the
requisite managerial and busi skills
and competence for a
managerial/ownership role. The
structure of weekend classes allow
students to distribute learning load,
reduce disruption of work and facilitate
learning with emphasis on peer
learning mode," said Fr. E Abraham
S.J., Director of XLRI

The Last date of receipt of
application with payments is 31st
March, 2019. Candidates are to be
selected through a written aptitude test
on April 7, 2019. The test will
comprise of sections on quantitative
ability, logical reasoning, and English
language skills. Candidates who have
written any of the well i
management entrance exa
(e.g., XAT, GMAT, CAT, etc.),
last two years are encouraged to send
the copy of the scores along with the
application. Personal interviews are to
be held from April 7 to 17 at XLRI
campus.
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~ XLRI to host '2nd Social
_Entrepreneurship Conclave'

| Mail News Service

Jamshedpur, Feb. 5 : XLRI- Xavier
chool of Management is all set to host
2nd Social Entrepreneurship Conclave' on
9th - 10th February, 2019 at XLRI Campus,
i Jamshedpur. The conference is anchored by
: the Social Initiative Group for Managerial
i Assistance (SIGMA), XLRI in association
with Tata Steel.

The theme of this year's c(mcld\,c is -
'E hip for Urban inability'.
Thc two -day Conclave aims to bring
together industry stalwarts, practitioners
and academicians hosting insightful discus-
sions on the topic. The conference is to be
participated by fifteen renowned practicing
: social entreprencurs in fields of energy,
i education, agriculture, and market-linkages
! to share their views and ideas on themes
such as urban governance, initiatives for
i livelihood assistance, how to enable educa-
i tion and health for all, waste and pollution
: management, and protecting the core envi-
i+ ronment,
i Among the noted speakers at the confer-
i ence are- Dr. Jagan Shah, Director,
¢ National Institute of Urban Affairs, Sourav
: Roy (Chief, CSR, Tata Steel), Arun
i Krishnamurthy (Founder, Environmentalist
i Foundation of India), Barsha Poricha
i (Deputy Team Lead, Centre for Urban &
i Regional Excellence),

Krishnavatar Sharma (Co-founder &
Programme Director, Aajeevika Bureau),
Poornima Dore (Head- Data Driven
Governance, TATA Trusts), Pratima Joshi
(Executive Director, Shelter Associates),
Pritha Dutt (Director and Co-Founder,
Empower Pragati), Saransh Vaswani
(Director, Saajha), Sophie Charrois (Vice !
President, Oikos International) and others.

Talking about the conference, Prof.
Madhukar Shukla, Chairperson, Fr Arrupe
Center for Ecology & Sustainability
(FACES), XLRI and the coordinator for the
conference said, "Social entrepreneurship,
which aims at development and implemen-
tation of innovative ideas in order to
improve the social, cultural or environmen-
tal landscape, is the need of the hour. It is
all about recognizing the social problems
and achieving a social change by employ-
ing entrepreneurial principles, processes
and operations. The two-fold aim of sus-
tainability and societal impact can be
achieved through synergistic execution, for
which open communication and sharing of
ideas is critical. This year's conclave would
be attended by budding social entrepre-
neurs and students. XLRI hopes to provide
the ideal platform for the exchange of
ideas, problems and their solutions, among
the speakers and the attendants by means of
various interactive sessions in the con-
clave."
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At B-Schools, R20-L Packages More Common Now

MDI GURGAON, IIFT Delhi, [IM Kozhikode and TISS Mumbai cross 220-lakh average mark for the first time

Sreeradha.Basu
@timesgroup.com

Kolkata: An average annual
packageof 220lakh straight off
the campus has become the
new normal for the graduating
class of 2019 at many leading B-
schools, rather than just the
top handful.

This placement season, at le-
ast four business schools —
Management Development In-
stitute (MDI), Gurgaon; Indian
Institute of Management
(IIM), Kozhikode; Indian Insti-
tute of Foreign Trade (IIFT),
Delhi and Tata Institute of So-
cial Sciences (TISS) Mumbai
— have crossed the 220-lakh av-
erage salary mark for the first
time, in an indication that
companies are willing to write
big cheques for top talent even

inalacklustre market.

This compares with an avera-
ge annual salary of 9.3 lakh
that management grads get in
India, accordingto the Campus
Salary Hiring and Employ-
ment 2018 report by online as-
sessment platform Mettl.

Itisbased ondatafrom31tier-I
and 49 tier-IT business schools,
where the average salary at ti-
er-Icollegeswas¥15.38lakhand
at tier-11,%5.34 lakh.

“If you're good, everybody is
chasing you, right from a star-
tup totop consultsand multina-
tionals,” said Ketan Kapoor,
chief executive, Mettl. “Every
company wants the sametalent
and because they want to make
sure that talent is of a certain
calibre, the pedigree of the in-
stitute matters. That's why gra-
duates from leading institutes
command a premium.”

Biz Whiz
220 lakh-plus
packages...

Seen at more
business

schools

Offered by

more recruiters
More in number

as well

Management

grads get an
average annual
salary of

79.3 lakh in India,
as per Mettl Campus
Salary Hiring and
Employment 2018
survey across 80
tier I-1l B-schools

Average salaries were 22.7-
24 4lakhatthetop three IIMs—
Ahmedabad, Bangalore and
Calcutta—in 2018.

Among non-IIMs, SP Jain Insti-
tute of Management (SPJIMR)
and Xavier School of Manage-
ment (XLRI) have average salari-
esof abovez20lakh.

“Graduates from the top busi-
nessschools tend to remain insu-
lated, or much less affected, even
when the overall job market isn't
doing great,” Kapoor said.

At institutes that breached the
?20-lakh average salary mark
this year, there has been an incre-
ase of 20-25% in the number of
companies paying such packa-
ges. At MDI Gurgaon, this year,
55 companies paid salaries of 220
lakh or above, compared with 46
last year. At TISS Mumbai, the-
re’s been a 25% increase in such
companies over last year.

At IIFT Delhi, there’s been a
near 78% increase in the num-
ber of companies paying over
220 lakh, from 27 last year to 48
this time. The number of of-
fers in this bracket has also
jumped 54% from 87 in the
2016-18 batch to 134 this year,
said Harkirat Singh, corpora-
teand placementadviser, ITFT.
Average overall compensa-
tion hit the ¥20.07-lakh mark
attheinstitute this year.

Campus placement sources say
Airtel, Amazon, Asian Paints,
Avendus, Bajaj Auto, Citibank,
Colgate Palmolive, Dell EMC, De-
loitte India, Flipkart, ITC, Lodha
Group, L'Oréal, Mahindra & Ma-
hindra, Marico, Nestlé, Reckitt
Benckiser, Reliance Industries,
Samsung R&D, Oyo Rooms, Rivi-
go, Swiggy, TAS and Uber are
among those paying salaries in
excess of 220 lakh.
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Corporates Batting Twenty-20 on More B-school Campuses This Yr

Average pay packages crossz20-lakh mark at more business schools indicating that cos willing to wrlte big cheques for top talent in a weak market

tier-IL, 5.84 1akh. “If you' everybo- Group, L/Oréal, Mahindra & Mahindra,
Sreeradha.Basu dyischasmgyuu,rightﬂ'omasmmtpmmp At!ll"l‘Delhi.theresbeenamar'm% Marico, Nesﬂé.Reckltthckiser Reliance
. @timesgroup.com consultsand multinationals,” said
Kapoor, chief executive, Mettl. 'Every wmowrksmlnkh,m)mz’llastyenrm Rivigo, Swiggg'l‘ASandUbermamong
pany those paying salaries in excess of Rs 20
lakh h want I talentis lakh.
of ib: f “Ce BFSIL financial
dmofmatmomorlndlasleadmg 3 tters. That’s why servi d
from premi- § . inthis year
’nxlsphoememseason. atleastfour : um.”’ S Consultingand BFSI (banking,fi- proeessi;:[s;laigmwall(m :{hean of place-
o Develop- 7-24.4 at! i i il = ments, urgaon, wi e average
_ mentInstitute (MDI), Gurgaon; Indian P nanaal SEIVICES and |nsurancg) SEC salary for the 345-strong batch of 2017-19
Instituteof ment andC: 2018, mMs,sp  torswerethetoppaymastersinthis  wasRs20.131akh.
Indian Institute of Foreign Trade (IIF'T), Jain Institute of Management and Rese- year's placement process Shovan Chowdhury, placements chairper-
Delhiand Tata Institute of Social Sciences arch(SPJIMR)and Xavier School of Mana- son, IIM Kozhikode, agrees. “Historically,
(TISS) Mumbai —have crossed thez20- gement (XLRI) have average salaries of KANWAL KAPIL thebest
'| \kh -ymark for th thetop ;s his year, b 4
inan w busi D £ h
towr: P evenina ormwhlessaﬂecwd,evmwhentheovemll es,” hesaid. The mean salary for the 2017-19
lacklustremarket. Jjobmarket isn't doinggreat,” Kapoor said. alsojumpedﬂ% n'omB’linthezols-lB bahch batchat the institute rose nearly 16% toRs
Th vith At lakh 20. year'sRs17.81lakh.
salary of 29.31: Yy this. LET. A vmge anear20%
get inIndia, according to the Campus beenan increase of 20-25% i 1l 07-Jakh of
SalaryHiringand A'Mnl markauhelnsﬂmteth!syea: of Rs 201akh, there’s been a bigjump in the
yon 1 Itis  Gurgaon,thisyear, numberof such offersas well, said Chowd-
based on data from 31 tier-land 49 tier-IT ; above, Amazon, Asian Paints, Avendus, Bajaj hury. Companies offering above Rs 30 lakh
b hool: with46last year. ‘Auto, Citibank, Colgate Palmolive, Dell atIIMK include McKinsey, Bain,
attier-I colleges was?15.38lakhand at AtTISS EMC, ia, Flipkart,ITC,Lodha  Microsoftand Colgate Palmolive.
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Stay relevant or
perish: AICTE
chief to B-schools

OUR BUREAU

Bengaluruy, January 31

Business schools that do not
remain relevant face the nsk
of extinction, said
Sahasrabudhe,  Chairman,
AICTE.

Addressing a national con-
ference on Indian manage-
ment education at the Xavier
Institute of Management
and Entrepreneurship
(XIME) here, Sahasrabudhe
said, “Not maintaining qual-
ity led to the closure of sev-
eral institutions and only
the ones like XIRI and XIME
still have 100 per cent
admissions.”

He explained how institu-
tions that qualify as tier-] in
AICTE are given the freedom
to decide on new pro-
grammes, fees, incubation,
foreign faculty, curriculum
and teaching pattern.

“While some institutions
desire autonomy, a lot of
other colleges avoid it due to
reasons such as increase in
workload, non-cooperation
by the university and the
fear of job losses,” Sahasr-
abudhe said.
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The rhetoric and reali

ty on welfare schemes

The Budget’s allocations for pensions for unorganised sector workers and MGNREGA should be backed by commitment

KR.SHYAM SUNDAR

he socalled interim

Budget presented today

in Parliament transcen-

ded the terse limits of be-
ing a technical vote-on-account
budget and spelt out big ticket in-
centives and sops to various target
groups such as the farmers, work-
ers in both the organised and the
unorganised sector, the middle
class and the aspirational business
class.

The government has used the
Budget to remind the working class
of the good work it has done, even
though some measures like the ex-
tended maternity benefit (from 12
to 26 weeks) and the 10 per cent re-
servation for economically back-
ward general category people are
facing implementation issues.

Interim Finance Minister Piyush
Goyal has allocated 60,000
croreto MGNREGS, which seems
huge. However, the NREGA
Sangharsh Morcha has shown that
allocation for MGNREGS as a per-
centage of national income de-
creased from 0.33 per cent in 2011-12

to 0.26 per cent in 2017-18, and it is
not unusual to experience a short-
fall in the funds by the third quarter
of the fiscal. MGNREGA moderated
rural distress to a great extent des-

- pite its shortcomings.

Recent press reports on the job
front provide a grim picture. Ac-
cording to the leaked data of NSSO
for 201718 unemployment peaked
to 6.1 per cent, labour force particip-
ation declined (from 39.5 per cent
in 201112 to 36.9 per cent in 2017-18)
and youth unemployment rate has
climbed steeply (18 per cent for
urban male and 27 per cent for
urban female). The CMIE data has
shown a loss of 11 million yohs dur-
ing2018.

But the government is unmoved
by these and Goyal Mas stuck to
EPFO data to argue that registra-
tions under the EPF scheme have
grown by nearly 2 crore in the last
two years, showing both formalisa-
tion and job creations.

But much of these huge addi-
tions could be due to increasing
formalisation and not reflective of
jobs creation. At the same time the
widely contested revised GDP

Poll bugle Piyush Goyal ap

growth rates project a rather rosy
picture of the post-demonetisation
years of 2017-18.

What is worrying is that neither
the government nor the NITI Ayaog
have devised even a reformed stat-
istical system on the labour market.
But the most striking aspect of the
new narrative on jobs is the radical
shift in emphasis from wage em-
ployment to selfemployment. In
this sense job multiplier is claimed

to be higher. This narrative is baff-
ling as it does not consider the job
mortality rates amongst this cat-
egory; many rendered unemployed
end up in the unorganised jobs like
Ola[Uber drivers. Hence job count
may be duplicating or not reflective
of realities.

The government has come up
with a contributory pension
scheme with matching contribu-
tion by the government for the 42
crore workers in the unorganised
sector earning less than 15,000
per month. This figure is much
higher and even double than the
minimum wage in many States and
raises questions again on defining
poor and the vulnerable (as in the
case of eligibility criteria for 10 per
cent reservation). Though the
premium is pegged at progress-
ively lower amounts as the age of
workers is lower, the assured pen-
sion 0f 33,000 per month for work-
ers in say 2052 (when the workers
reach 60 years) will be a pittance.

This could have been a minimum
pensjon and not a maximum given
the different inflationary contexts.
Further, the real challenge is ad-

ministering the scheme. The devil
may be in the detail, such as the
minimum period for which contri-
bution will have to be made, man-
ner of registration and the contrib-
utory premium for older workers,
among other aspects.

The second detail is surely on the
delivery front as reflected by the
failure of existing pension schemes
— highlighted by a recent protest of
unorganised sector workers in
Delhi.

A section of the salaried class is
surely set to rejoice over the spate of
sops provided on personal income
tax and the ruling dispensation has
bet heavily on them for returning
10 power.

The other sections of the salaried
class need to wait for a full-fledged
Budget. Concerns over the design of
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Pre—placement offers quite
arage in business schools

W kod PPOs stood at less than ‘witnessed a33 per centrise in
" M KOZ"Il €, mamund two years ago. the number of candidates
XLRI have seen “There isa clear shift towards ~bagging PPOs thisyear.
a30%rlseln PPOs. More and more com-  As many as 120 out of the
. are now coming forth  total batch size of 366 stu-
PPOs this year for summer placements and  dents received PPOs this year
itis havinga dominoeffect. It  compared to 90-95 last year,
SHOBHAROY ease Shovan Ch y, Chair-
Kolkata, February 11 pressure among candidates- person-Placements, said.
Pre-placement offers (PPOs)  and keeps them far more fo-  IMI,New Delhi, sawa25per
seem to be the flavour of the ~ cussed,” Uday Damodaran, cent jump with nearly 50
season across Bschools.  Chairperson,  Placements PPOs being offered to the
Some of the top Bschools,in-  (twoyear ~ PGDM  pro- 201719 batch comprising 303
cluding 1IM-Kozhikode and students.
XLRI, have d a 2030

per cent surge in PPOs this

year.
PPOs are usually given
based on the candidate's per-

in the 201719

grand schemes such as Ayush
Bharat or the poor implementation
of MGNREGA can take the sheen off
these grand schemes.

Hence the political returns may
not be as high as envisaged by the
government.

Professor, XLRI, Jamshedpur

batch of its flagship pro-
— the

gramme two-year
Postgraduate Diploma in
Management - HRM and
BM.Of this,a total of 122 can-
didates received PPOs this
year, nearly 34 per cent of
the total batch size. The
number of candidates get-

Hedgingstrategy

Unlike earlier,an increasinga
number of start-ups are
flocking to B-schoolswitha
good pay package. Hence,

some companies treat

of Business, said.
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ONLINE/OFFLINE
Focussing on the 3 Ps:
Purpose, Passion and People

Auard g hotagrephes rveler gende
equalty campaigner Rajesh Ramaka

Managing Directorpertetivan el ndis fsa
leader with diverse interests. n the work sphere
too,this engineer from BITS ilani, who i his
mstersfon{ L ashedaur; s chl

diverse expenence across categories ke
Personor Care Household Care Foods & Boveages,
Conjectionery and Media,His ke on:

The most
disruptive
challenges that

Sl FMCG cos face.

Today, consumers are
muchmore
discening—vee
needtodelver
products,services

andcommunication
ontherte
Pertett],
e anin-depthinsight
g M into the consumey,
wefeshkamakishaan o e

Boundaries between
consumers have many morec day. We try

and provide them wich relevant cholces. One of the.
things thatwe are drivingls o encourage consumer.
centicthinking where we are ableto a
congumerneeds and deliver against ¢

Akey management mantra he practises

like tofocus on the 3PS —Purpose. Passion. People.
Havinga purpose at workand In e helps in

channeilsing my energees. | have written my Personal

sheping the business roadmap.

Having 2 Passion broadens
helps me recharge. Photography. Iravel ardFicess
aresome of my passions. They help rozden my
perspective, gain new experiences, e-enargise and
rejuvenate myselfon an

Investing in People helps me lear and srow, and
develop talent Irequlary connectwith collesgues
ona one-on-one basis to understand them better
and see what things we can do to make the
organisation agreat place to work | have asa been
mentor forthelastfour years—whie 1 dothis o help
the mencees, ithas also enabled me to leam and
oW as apersan,

Aninspiring book that he vould recommend
One ofthe good bools that have read is eaderstip
ontheline by Ronald A Heifetz and Marty insky: One.
interesting concept rom the bookis the abilty ofa
leader to effectively togge between the balconyand
the dance floor—to be able to ook tthe big picture:
and alsobe able to ensure operational excellence.

A unique workplace nitiative at Perfetti that
setsitapart

Aspartof our larger Business Transformation agenca,
we identifid key behaviours that we would like
emplayees todemonstrate. we then setup an online
RAR (rewvards and recogition) patiorm which could
be used byemployees o appreciate and applaud
those behaviours being demonstrated by felow
colleagues This created ¢ lot of positive momentum
rganisation for the change egenda, and also
nicouraged collaboration and risk-zaking.

A personal favourite from the perfetti portfolio
Vike allcur products | had 1o pick 0%, twould be
the Alpenliebe Caramel candy It hasa rich,indulgent
caramel taste and makes foe 3 great “smal trear”
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On a mission to transform

" K.GIRIJA
“While industry has moved to Industry 4.0, Management

Education needs to catch up as Education 4.0, said Dr.
Anil Sahasrabudhe, Chairman AICTE at a conference on IME
held to discuss transformation in Management Education at
XIME in Bangalore.

It was the 10th anniversary of formation of Association of
BRICS Business Schools initiated by Prof. J. Philip, Chairman,
Xavier Institute of Management and Entrepreneurship
(XIME). Directors and Deans of top B-Schools in the country
together with industry leaders assembled at the coveted
two-day conference on “Indian Management Education
:Time to Transform” hosted by XIME, Bangalore.

Autonomy for Excellence

“Change is permanent and this holds good in education
too,” said Dr. Anil Sahasrabudhe while speaking at the Semi-
nar for Change organized by XIME in the city. On the policy
of graded autonomy, he stated that the institutions that qual-
ify as Tier [ in AICTE, will have an edge over others during
decision making in matters of new programmes, fees, incu-
bation, foreign faculty, curriculum and teaching pattern
comparable only to IIMs. However, not all institutions desire
autonomy for fear of increase in work load, non-compliance
by affiliating university or fear of job loss, he opined. There
are two ways to address this, first is to thrust autonomy after
two cycles of accreditation and the second is mentorship
programs, added the Chairman.

The Indian Management education scenario is hlghly seg
mented. On one hand there are the IIMs and the i

such as XLRI 411(1 XIME that have 100 per cent admissions on
account of their excellence, while on the other hand many
institutions find it difficult to fill their quota of seats. Empha-

sising on improving the quality of education in Management
Institutes, he alerted on the consequence of extinction if not
adhered to the improved curriculum made current by AICTE
to be adopted by Management institutes.

Expressing concern over the depleting quality of techni-
cal education in the nation, including engineering and phar-
macy colleges, Dr. Sahahsrabudhe stated that the responsi-
bility of reviewing the standard of technical education
periodically will soon be delegated to a permanent commit-
tee who will give AICTE a report at regular intervals allowing
them to make necessary improvements.

‘Swayam’, an online educational platform by the AICTE
which has more than 1800 courses is one such move by
AICTE in the right direction. Dr. Sahasrabudhe welcomed in-
dustry activism in bringing management education up to
date with Industry requirements.

Disruption is the way forward

Inaugurating the conference, Chairman IIM, Bangalore
and Founder of Narayana Hrudayalaya, Dr. Devi Prasad Shet-
ty highlighted the need for disruptive planning and its wide
implications on Management as a profession.

The theme of imminent disruption continued in the key-
note address by Prof. John Camillus as he, drawing from hi
latest book, Wicked Strategies, outlined the increasing pre
lence of complex problems whem corporates have no prece-
dence. Ci needs to take note of these is-

sues. and prepare its students to handle uncertainty. Ability
to envision transformational situations and act ably in multi-
ple scenarios will be an important skill set in years to come.

Prof. J. Philip, Chairman of XIME and the conference co-
chair aimed to look at a “comprehensive review of manage-
ment education in the country”. As he welcomed the au-
dience amidst a loud applause, he spoke of how the Indian
MBA, typified by the IIMs, embodies the good and bad fea-
tures of Indian learning - high in merit, conceptual skills, re-
tentive knowledge, but still lagging in innovation and perfor-
mance.

‘While Mr. Muthuraman, former Vice Chairman, Tata Steel
Ltd. and the conference co-chair attributed the gap that ex-
ists between industry requirements and the present MBA
curriculum majorly to lack of contemporary knowledge,
skills that cannot be taught, lack of disruptive changes and to
misplaced admiration and imitation of the unmitigated cap-
italistic model of the USA which is solely profit-oriented and
ignores the social and inclusive aspect.

Scientific Temperament is the Need of the Hour

“Inculcate a scientific temperament and tread into the un-
known to master entrepreneurship which is the bedrock of a
knowledge economy,” stated Arun Kumar, CEO and Chair-
man, KPMG India while speaking at the valedictory convene
of the event. Stressing on the constant learner’s concept and
creativity over conformity in the grading system, he said that
management education needs to teach students the ability
to work and lead people, as emotional intelligence super-
sedes intellect. He spoke about pervasiveness of technology
and the need of management education to integrate it into
the curriculum. Underlining the significance of “ethics-fi
culture”, he urged institutions to remain cognizant of socie-
tal and global trends.
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Jamshedpur
students
inliT
summit

OURSPECIAL
COR PONDENT

Jamshedpur: Aound 00t
dents from NIT
Jamshedpur it
institutions from across
thesteel city will take partina
Global  Ei i

IIT-Kharagpur from February
1to3.
‘The summit is one of [IT-

Kharagpur’s flagship events

yould invite
students from Netaji Subhas
Institute of Business Manage.
ment (NSIBM), RVS Lnllm,t' of
Engineering Uni
versity and Xavier Institute
al Education (XITE).

“Theevent serves asa plat
form for discussion of new op-
portunities and programmes
steered towards popularising
entrepreneurship from across
the world,”

event will
hat will help
Fartips ok nieruabipand
job opportunities to those at
tending the summit. “This will
further motivate students to
take part in the summit,”
added Raj.

‘Those interested in taking
part can register themselves
online at https://ecell-
iitkgp.org.

The previous editions of

the s
stalwart:

Sundar Pichal, India TV CEQ
Rajat Sharma and country
head of Connectivity of Google
India Gulzar Azad
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XLRI scores full marks in placement

ver. First time rec rs
ALl

OURSPECIAL
CORRESPONDENT

Jamshe

XLRI students b

Group, ITC and Hindustan
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GOOD
MORNING

EVENTS

| Social Entrepreneurship
Conclave on XLRI campus
in Jamshedpur, 9%am.
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XLRI conclave

M JAMSHEDPUR: The two-
day Social Entrepreneur-
ship Conclave at XLRI
started on Saturday on
the B-school campus. Dir-
ector of National Institute
of Urban Affairs, New
Delhi, Jagan Shah laun-
ched the event with focus
on the theme, entrepre-
neurship for urban sus-
tainability.
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XLRI focus on
social causes

OUR CORRESPONDENT

Jamshedpur: It was a busy
weekend for XLRI students.

While the two-day social
entrepreneurship conclave or-
ganised by SIGMA concluded
on Sunday, Samarthya, a stu-
dent wing of XLRI, made Eng-
lish a little more fun for stu-
dents of a school in Seraikela.

The conclave with the
theme “Entrepreneurship for
Urban Sustainability” wit-
nessed the participation of so-
cial entrepreneurs, corporate
houses and students.

Director of National Insti-
tute of Urban Affairs Jagan
Shah inaugurated the event on
Saturday. Poornima Dore,
head of data governance at
Tata Trusts and Sourav Roy,
chief of CSR at Tata Steel spoke
on urban governance and the
need for visionary leadership.

Thomas Pullenkav, techni-
cal lead of SELCO Foundation;
Pratima Joshi and co-founder
and executive director of Shel-
ter Associates were among the
speakers who focused on solar
energy solutions, sanitation so-

lutions and facilities at govern-
ment schools. Shubhendu
Sharma, founder & director of
Afforestt; Shubha Ramachan-
dran, founding member of
Biome Solutions shared how
they created a positive impact
on the environment.
Onthesecondday, speakers
such as Krishnavt: harma,
co-founder of Aajeevika Bu-
reau and Pritha Dutt, director
of Empower Pragati, shared
ideas on improving livelihoods
for vulnerable local communi-
ties. NaliniShekhar, co-founder
of Hasirudala and Odette Ka-
trak, co-founder of Beautiful
Bengaluru spoke on how indi-
viduals can contribute towards
reducing waste and pollution.
Meanwhile, Samarthya or-
ganised an English fair at St
Thomas School in Kumharea,
About 200 students of Class
III to X were divided into
groups and given a set of let-
ters to make words and sen-
ching basic gram-
mar and singing English songs
were also part of the event
aimed at ending the fear asso-
ciated with the language.
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XLRI course

M JAMSHEDPUR: XLRI on
Wednesday announced
admissions to its post-
graduate diploma in man-
agement (PGDM), a
three-year part-time
weekend programme for
working executives and
business owners, for 2019-
22. The last date to apply
is March 31. Candidates
will be shortlisted
through an aptitude test
on April 7 followed by
personal interviews till
April 17 on campus.
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XLRI conclave

M JAMSHEDPUR: XLRI will
host the second Social
Entrepreneurship Con-
clave on February 9 and
10 on its campus in Cir-
cuit House Area. This
vear the theme of the
conclave is Entrepre-
neurship for Urban Sus-
tainability.
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XLRI achieves 100% placement

The XLRI-Xavier School of Management, Jamshedpur, has
achieved 100 % placement for the batch of 2017-19 of its flagship
Postg Diploma in A HRM and BM with all 358
candidates securing offers through the final recruitment process
in two days. The process saw participation of 104 recruiters with
362 domestic and intemational offers. The median salary offered
to the batch is Rs 21 lakh per annum whereas the average salary
is Rs 22.35 lakh per annum. The average salary has gone up this
time from Rs 20.1 lakh per annum of 2018. The highest offer stood
at Rs 50 lakh per annum from the banking, financial services and
insurance (BFSI) sector. The Boston Consulting Group made the
highest number of offers among the regular recruiters.
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XLRI to confer peace medal on
billionaire businesswoman Anu Aga

Jamshedpur: The Xavier-XLRI School of Management will confer the pre-
stigious ‘Sir Jehangir Ghandy Medal for Industrial and Social Peace’ on bil-
lionaire businesswoman and social worker Anu Aga, at its 63rd annual con-
vocation scheduled on March 23. Confirming the visitof Aga, the former he-
adof Thermax Ltd, toreceive the honour, XLRI spokesperson Suml Vergese
said she would be the chief ker at the & ion of XLRIL
Vergese said, “Anu Aga will also deliver the convocation address to our gra-
duating students.” She will be one of the few distinguished personalities
witha business background to be conferred the peace medal, headded. mw
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" XLRi-Xavier School of Ma-
placements:

nageme_nt
XLRI-Xavier School of Manage-
ment has achieved 100% place-

ments for the outgoing batch of .

2017-19 of its flagship pro-
gramme two-year postgraduate
diploma in management — HRM
and BM — with all 358 candida-
tes securing offers through the
final recruitment process in two
days. The final recruitment
process saw participation from
104 recruiters with 362 domestic
and international offers, in-
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STUDY IN INDIA

Tama25-year-old software

engineer working on Ul de-
velopment, L am re working
onmy interests for the past
one year. Iam passionat
about Math and quickin

Ali Khwaja
Focus on your passuon

Twas n college, I too}
sobjectsfike S cnagand
Digital Electronics, When
itcomes to my job, Ionly
get excited ifgetto code
something new by finding
some partern and solvinga
problem. Could you please
suggest on carcers that [
could ook nto.

Vs

DearVs,
Yousreoneofthemany
br whxyﬂungpeuuk- o

most
Popiarooes being market
ing, finance. syssems and Hi
However, itisaot

necessary
| fora personsecking higher

walicuioninmansge:
mentto study BBA. as
10p B-schools have mme.q
intake from engineeringan
other I courses.
Hence, be mayalso explore
theoptionaftaking upa
professionsl degree course i
afield where he has apritude
andinterest,and then aim
for management studiesto
eventually go higher up the

g fadd

Lam currently pursuing
Arch course and have

4 Startod yintcrnship

| which isthe 5thand final

year of the course. Other

" thanthe

courses available for us,

conventional course, how
willithelp in our career?
TejasR

DearTeas, *
Ifyon arcan adyenturous
personwhowishestogo
eyond the routine vork anc
are genuinely interesited in
ecology, environmentand

sustainable developmen,

courseinanyol hese e

youdecide eventually, Your  ieal industry, keep meeting.
deci

al, initial openings, salary
bu

Dear Sir,
1

ot

. y study your ion 3 00ds, ¥ 1
third-year Forsome ceason,ifyoudo  ing,and eventually, you il
ing. Thad taken up Robotics  Dear Sir, ‘graduati

semester and

I Azim Premji Uni

versity, Nalanda University,

Syst P i
fifth semester am nter- 1o scope for Chemical engi-  more.
both the ficlds. neering. Tsit true?
Deeksha

drson is studying in Class
DesrDeckshi, 11 (PCMB). He fikes a career
in What

Tiute] =
my, The Bhoom College.

organisationsall aver the
country, Though employ-

after Class 122 Which are

sgoodundergraduate man-  Acade

and chalrman of Banjara
my, Bengalury.

be i
certainlyavailabletothose  Roshini

wiening ourchtes il you tunities,asifyou Education, Deccan Herald
find he right something, whoaregoodinthe 75, M
C: Dear Roshini, 560001 or e-mail s at
somethi pa  Sinceyou havetime 1 T
fasei - complece sour degr tie y cain with Sty inndia
i s, online: Bachelor of Busine: inthe subjectine.
ally & courses, i s, do 2
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Conclave

XLRI-Xavier School of Man-
agementis all set to host 2nd
Social Entrepreneurship
Conclave on February 9- 10,
2019 at XLRI Campus, Jam-
shedpur. The conference is
anchored by the Social Initi-
ative Group for Managerial
Assistance, XLRI in associa-
tion with Tata Steel. Details
about the conference can be
found at: www.sigmaxlri.
com.




