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WN BLUES

Lack of big-bang reforms leaves
corporate India asking for more

Industry leaders say lack of bold measures in the Budget will prolong consumption slowdown

he Union Budget, tabled on Saturday
by Finance Minister Nirmala
Sitharaman, has evoked sharp reac-
tions from the corporate sector.

Veterans, such as Godrej Group chairman
Adi Godrej, are disappointed with the lack of
big-bang announcements, saying .

*There is nothing much in the Budget,”
Godrej said unequivocally when contacted for
his views on Saturday. “The finance minister
has made small, incremental changes. That’s
it. The attitude has been to give from one hand
and take from the other. What good does that
serve? The economy is in a bad shape. We need
bold measures, which have not happened at
all,” he added.

Market researcher Nielsen had said last
week that the fast moving
goods (FMCG) market had hit its lowest level
in six quarters during the October-December
2019 period. It added that it saw a turnaround
in January-March 2020. But some corporate
executives think otherwise.

The head of a top FMCX based in
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Mumbai said the Budget was in many respects
the “last resort” to revive the economy.
“Look what the International Monetary
Fund (IMF) said a few weeks ago. That the
Indian economy had slowed to under § per
cent, and it was contributing to the global
slowdown in the current fiscal. In my view,
there was an urgent need to annaunce some
key measures to get consumers back into the

“It remains to be seen which of these levers,

rural,
ship and financial sectors, will fire and to what
extent after the government’s attempt to acti-
vate them in the Budget,” he said.

Apart from reiterating that the government
was committed to doubling farm income in

market. It is i tolift i during
these tough times,” he said.

The big expectation going into the Budget
was that income tax rates would be tweaked

v to Kick
Instead, the finance minister has reduced tax
rates for earnings up to 15 lakh only, while no
tax will be applied on income up to 5 lakh.
Above all, there is a rider attached to this: No
exemptions will be allowed if the taxpayer
opts for the new rates.

RC Bhargava, chairman, Maruti Suzuki,
admits that no income tax cuts for those earn-
ing more than 215 lakh is a dampener, adding
at Jeast those in the bottom-of-the-pyramid
will have greater room to spend.

Whether this translates into actual con-
sumption or not is a question mark, some-
thing that Varun Berry, managing director,
Britannia Industries alludes to,

two years, also .83 tril-
lion for agriculture and allied activities.

They include irrigation, rural development
and Pachayati Raj for FY21.

The finance minister also presented a
16-point plan to revive the farm sector,
including encouraging states to take up
model laws and
comprehensive measures for 100 water-
stressed districts.

“There is a lot more focus on where the
money will be spent in the agricultural sector.
This Budget is not about hand-outs, but struc-
tural change in the agri sector, which, in turn,
will have a long-lasting impact. The flip side is
that you will not see anything tomorrow. The
Budget may not change anything in immedi-
ate term, but addresses long-term structural
issues,” said Pawan Goenka, direc-

vth -mm(%)

Goenka expects demand for tractors to be
strong in the coming months due to a good
rabi crop. ¥

Telcos may
have to pay
halfof AGR
duesinFY21

SURAJEET DAS GUPTA

The government's plan to double its
revenues from “other communication
services” has raised apprehensions among
tel

y may have to pay
asubstantial portion of the AGR dues — over
50 per cent of ¥1.44 trillion — next fiscal year.

The other communication services
indude payment of licence fee, spectrum
user charges (SUQ) and payment for

spectrum.

The government has budgeted that
“other communications services" revenues
will go up from ¥58,989.64 crore in the
Revised Estimates for2019-20 to ¥1.33 trillion
forfiscal 2020-21 (FY21).

Also, the proceeds from the rabi crop will According to Cellular Operators
help kharif sowing, he said. Assodiation of India (COAI) estimates, telcos

HK Pradhan, professor of ﬂnance and eco- pay around ¥16,000 to 17, 000 crore as
nomics, Xavier and SUC. ). Even
(XIM), said that the govemmem has pushed
“hard choices” on the middle class. In what Inaease intariffs andledéﬂnmonof
way the removal of dividend mx (AGR), meysay It
(DDT) will help the tax burden of c@nnotb
to be seen, as they might pay up morebywny Butwmammndumofmayeavson
of income tax,” he said. payment of deferred spectrum for FY21,

Pradhan, who is also Chair of the ,000 crore, y
Market Centre at XIM, said the Budget has not will not be available.

the demand Iso with 56, COAl

ately or measures to revive rural toget ¥25,000 crore
tion, which has been in driving upfront for
the overall consumption slowdown. Telcos and non~telcos (which have

“The finance minister contested AGR)
growth revival to the market. What would together have to fork out around ¥3.64
hinder growth would be higher interest rates, trillion as AGR dues. So, if the target hasto be

unclear infra financing and lack of specific
measures to enhance credit flows from banks,”
he added.

met, telcos and non~-telcos will have to pay
over 21 per cent of their total AGR dues next
year. Ifitis onlytelcos, it means they'll have

tor, Mahindra and Mahindra.

pay half of
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Why markets
fell, recorded
sharpest
Budget-day
dip in 11 years

SANDEEP SINGH
&GEORGE MATHEW
NEW DELHI, MUMBAI,
FEBRUARY1

=
AS UNION Finance Minister
Nirmala Sitharaman unveiled
Part B of her Budget speech
where she announced the new

als, and no relief on long-term
capital gains tax on equity invest-
ments, the benchmark Sensex at
the BSE fell sharply by 2.4 per
cent —the biggest Budget day fall

The benchmark Sensex fell
1092 pointsintra-day and closed
988 points down at 39,735.53.
The broader Nifty at the National
Stock Exchange fell 25 per cent
to close at
11,661

Atatime
when the

Markets fall

While tax outgo on dividend till
now was 10 per cent. it will now
shoot to around 43 per cent and
this will lead to a scenario where
‘companies will not announce div-
idends," said George.

ptwnded they do not claim ex-
tions, did not

the dividend culture of many

. is

facing a ma-

o jor  slow-
down and

EXPLAINED

sh@hbnklnﬁwm
There are others who alsofeel
that dividend di ey

the GDF thesec-
ond quarter FY20 plunged to45
per cent, stock market partici-
pants stood disappointed as
many feel that

on pmvndm; avnsnhle roadmap

the hands of individuals is a big

do not seem to be comfortable
‘with.

Maﬂctsmmm
on in the Long Term

negative. Nirmal Jain, Founder &
dummnoflll’sad \'DD’I'has

Capnal Gains Tax (LTCG) which
the FM silently ignored, LTCG on

illben-

treated

efitbut thenit

"Sunthcbudgtwasbeuu
presented at a time when theré
was general

&hmﬂ!hmdsdstu?holdﬂs
which is not the right way of do-
mntbealseshamhnldmm

overRs 1 lakh in a financial year,
Mutual funds were lobbying for

which was i

'was ex-

I—-‘ the

mmpawﬂrypaymonwﬁls

_out with strong steps to Tevive
However,

and hence the market has re-

Geojit
Hefurﬂu:rsaldﬂunhean—

Another factor

- market sentiment is the govern-

ment’s move to offer a new tax

the removal of LTCG on eq'ully
by Arus
Jaitleyin2016.
Thehikein it insurance
cover also led to selling in bank
stocks. “Most:

mﬂ!h\kN{ﬁydmmthudm-

system where
der Section 80C has been with-
drawn. “Investors invest intax sav-

also

torduetofivetimes hikeinthe de-
posithmnmnpmkss

bution tax will lead to an overall
reduction in dividend an-
nouncement by companies.

lakh per There are no

clear policy

“Private sector i m
India are run by

tions and exemptions will go, it

nmofthemgndwukndmm
fall in the highest tax bracket.

wnllﬁndnmughmpoolmvest
and this could

kﬂforxidlmdmplﬁhwm v

2

dent inflow into the stock mar-




PUBLICATION: The Pioneer
DATE: 2 February 2020
EDITION: Jamshedpur
PAGE: 4

Industries hail Budget, steps to hoost inco

PNS B JAMSHEDPUR

Stale’s largest industrial hub
at Adityapur has hailed
budget. According to the
industries, the Union Budget
presented by the Finance
Minister will not only boost the
income but will also enhance
the purchasing power of the
citizens which in turn will
bring much awaited cash
liquidity in the market.

The Confederation of All
India Traders (CAIT) National
Sectary Suresh Sonthalia said
that the proposals made in the
budget if  put to
implementation will certainly
take India to a 5 trillion
economy.

The Budget will promote
more exports which will gain
more share in global market

space and consolidate
Country's position at global

Sonthalia said that the
Government has taken very
crucial steps to streamline the
trade and commerce in the
country.

Steps for affordable
housing, promotion of digital
payments, streamlining labor
laws, vision to create each
district as an export hub.

The trade leaders said that
strengthening the Non-
Banking Finance Companies
are one of the important
announcements of the budget
which will prove to be a game
changer for national economy
since NBFCs are major lending
agencies to small businesses.
Increase in Tax Audit limit
from 1 crore to Rs.5 crore is a
much progressive step and the

commitment of  the
Government to curb tax
harassment is  highly
appreciated.

Another trader said that
the announcement for
providing digital connectivity
at government schools through
Bharatnet as it would provide
even rural students to gain
access to internet and teaching
through smart boards.

The allocation of Rs 99,300
crore for education sector hints
at the government effort at
improving  educational
scenario.

Meanwhile, HK Pradhan,
Professor of Finance &
Economics, Chair, Financial
Market Centre, XLRI said said
: “Most importantly the fall in
the Bank Nifty due to the
additional burden on the

=

banking sector due to five
times hike in the deposit
insurance costs, up to Rs 5 lakh
per depositor.

There are no clear policy
measures as regards the
banking sector is concerned,
except that they are encouraged
to raised borrowing from the
market for additional
capitalization. Disinvestment
of the Life Insurance
Corporation to the extent of 10
percent will bring substantial
money for the Government
given their valuation which
stands over 29 Lakh crore.

This along with the
dilution of Government
remaining share in the IDBI
Bank and the sale of Air India
that has already announced
which  will add to
Government’s Kitty.

me, purchasing power

He noted that the macro
worries still remain, given that
fiscal deficit targets raised to 3.5
per cent of GDP along with a
lower target of nominal GDP
growth target of 10 per cent for
the FY21, and the unclear
roadmap for the higher
borrowing programme of the
Government.

Inflation is already catching
up and the lowering of the
interest rates path will be held
back, the RBI's Monetary Policy
Committee (MPC) is expected
to keep the Repo rate steady.
The Budget has not addressed
the present demand slackening
that has contributed to the
growth slowdown, and
particularly rural consumption,
which might delay the
revival of the economy in the
near term.
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" ‘Disappointment
of equity market
an overreaction’

SP Bureau

Jamshedpur, Feb 1: Close on the heels of Budget
2020 presentation by Finance Minister Nirmala
Sitharaman on Saturday, Dr. H. K. Pradhan, Professor
of Finance and Economics at XLRI (Xavier School
of Management) downplayed the disappointment |
of the equity market. Pradhan while analysing the
takeaways went on to say: “Disappointment appears
an overreaction, but there are sentimental issues as
regards the selling pressures gaining momentum
across the board. In what way the removal of
dividend distribution tax (DDT) helps the tax burden
of investors, as they might pay up more by way of
income tax. While small savings will be hit given
the option to shift to the new income tax slabs, there
is no clarity as regards the net flows into the equity
market with the net reduction of income tax.”

The well-known expert in the field further said:
“Market was eagerly hoping for a correction in the
Long Term Capital Gains Tax (LTCG) which the
FM silently ignored. Government passes on the
hard choice to the middle class in so far as their
tax savings versus direct tax savings from income.
Most importantly the fall in the Bank Nifty due to
the additional buirden on the banking sector due to
five times hike in the deposit insurance costs, up to
Rs 5 lakh per depositor. There are no clear policy
measures as regards the banking sector is concerned,
except that they are encouraged to raised borrowing
from the market for additional capitalization.”

Pradhan remarked disinvestment of the Life
Insurance Corporation (LIC) to the extent of
10 percent will bring substantial money for the
Government given their valuation which stands
over 29 Lakh crore. This along with the dilution of
Government remaining share in the IDBI Bank and
the sale of Air India that has already announced
which will add to Government’s kitty. '

However, according to him the macro worries still
remain, given that fiscal deficit targets raised to 3.5
per cent of GDP along with a lower target of nominal
GDP growth target of 10 per cent for the FY21,
and the unglear roadmap for the higher borrowing
programme of the Government. =

He opined that inflation is already catching up and
the lowering of the interest rates path will be held
back, the RBI's Monetary Policy Committee (MPC)
is expected to keep the Repo rate steady. The Budget
has not addressed the present demand slackening
that has contributed to the growth slowdown, and
particularly rural consumption, which might delay
the revival of the economy in the near term. “There
is not much structural reform agenda in the Budget
proposal, though there are no freebies and hike in
the unproductive expenditures. The FM leaves the
challenges of the growth revival to the market, as
factors that would hinder would be higher interest
rates going forward, unclear infrastructure financing
plan, and specific measures to enhance credit flows
from the banks and NBFC sector”, he explained.
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GEN-NEXT VERDICT

How do you rate the budget
on a scale of 1-10?

JAMSHED

Akshat Khandelwal

Gaurav Kumar

@6

(2) Focus on water sustainabil-
ity by allocating Rs 3.6 lakh
crore to Jal Jeevan mission
can be a game changer. Faster
claims settlements for expor-
ters via Nirvik scheme and in-
vestment clearance cell for
entrepreneurs are also posi-
tive steps to boost exports and
the entrepreneurship ecosys-
tem in the country.

(3) New tax slabs and slashed
income tax rates. Bank depo-
sit insurance cover increased
toRs 5lakh. The audit thresh-
old limit for MSME increased
toRs 5 crore. Allocation of Rs
99,300 crore for education and
Rs 69,000 crore for healthcare
sector and setting up of hospi-
tals in Tier-2and Ti ities.
Kisan Rail and Krishi Udan
initiative for quickly trans-
porting farm goods.

(4) Fiscal deficit for FY20is pe-
geed at 3.8%, significantly
higher than the target of 3.3%
set in the previous budget.
Further slashing of corporate
tax rate to 22%, overhaul

of personal tax slabs and
scrapping of DDT will put
additional stress on govern-
ment revenues making
achieving the FY21 target of
3.5% an uphill task.

(5) Most tax benefits are focu-
sed on the middle class which
primarily drives consump-
tion. With these benefits, dis-
posable income would increa-
se to then increase overall de-
mand. Public spending of Rs
103 lakh crore via national in-
frastructure pipeline, national
logistic policy, etc, would also
increase demand indirectly by
generating employment.

What is the budget’s

big idea?

Where has the

FM scored?

1IM BANGA!

Saransh Mody

Nirmiti Varkanthe

S Vijay

6.5

(2) The objective was to boost
incomes and increase pur-
chasing power of the citizens.
A 16-point agenda (including
adopting solar energy and bal-
anced use of fertilisers) was
laid down to revive the slow-
ing agrarian economy. Aboli-
tion of DDT (dividend distri-
bution tax) and introduction
of tax amnesty scheme have
been some of the big ideas.

(3) Some good measures have
been suggested to boost con-
sumer demand by leaving
more money in the hands of
consumers. The FM has been
able to contain the fiscal
deficit for the current finan-
cial year to 3.8%. She has also
focused on education, skill de-
velopment and health care
which will ultimately lead toa
higher standard of living.

(4) The Budget has failed to
provide a clear roadmap to
achieve the ambitious target
of $5 trillion economy by 2025.
While the Budget
ed toaddress reducing invest-
ment and unemployment, the
whole narrative was only a vi-
sionary one with no short-
term plans. Most of the infra-
structure projects are introd-
uced through a public-private
partnership model, the imple-
mentation of which seems dif-
ficult given the current reluc-
tance of private investors.

(5) The Budget touched upon
reforms for a lot of sections of
society but lacked the depth
required to revitalise the stag-
nating economy. The big-bang
reforms required to bring the
economy back on course were
clearly missing.

|~

Hulash Goyal

Where has
she failed?

B D

Tushar Gera

5.5

(2) India has a massive demo-
graphic dividend in terms of
its educated and innovative
youth and the newly annou-
nced bid to reap this dividend
by involving fresh engineer-
ing graduates in urban local
bodies will go along way in re-
inforcing execution on
ground. The 16-point action
plan will benefit agriculture
and horticulture.

(3) The move to enhance in-
surance coverage on bank de-
posits to Rs 5 lakh will em-
bolden confidence of d i-
tors. Deferment of tax ing
nce on ESOPs up to five yea
will support talent acquisition
for new-age businesses which
are currently in nascent stage.

(@) The chink in India’s ar-
mour is on the demand side
where the government has
again failed to cheer up with
lacklustre restructuring of tax
slabs. Financial markets that
meet the huge capital needs of
corporate India have been left
astray with no restructuring
of capital gains tax and a half-
hearted elimination of DDT
which will now be taxed from
individual taxpayers.

(5) The budget was clearly a
tightrope walk for the FM.
However, allocation of carrots
seems amiss with important
sectors such as realty falling
through the cracks. A major
opportunity to change senti-
ments and alleviate the econo-
my has been underplayed.

o |

AN’ b

Nikhil Chaitanya

The Telegraph puts five questions to students of some of the country’s top B-schools

Does the budget have enough
measures to kickstart the economy?

Saket Ganeriwala

-eyY

Shantanu Date

©4.75

(2) The budget focused on aspi-
rational India, economic de-
velopment for all, and a caring
society. The bigidea was to
present a populist policy with
an aim to spur consumption
with aslittleloss to the ex-
chequer as possible but most
of the policies contained a
rider that decreased their ef-
fectiveness for the middle
class that they are aimed at.

(3) Maintaining the fiscal de-
ficit within the targeted range
(3.8%) through disinvestme-
ntsin LIC and IDBI is a pru-
dent move. Sovereign funds
have been wanting to invest in
infra in India and the budget
has given them a good incen-
tive to invest. The electronic
manufacturing scheme will

encourage domestic manufac-
turing of mobile phones o3
tronics and medical devic

(4) To provide economic relief
to the real estate sector. Rat-
her than simplifying compli-
ance, the new direct tax regi-
me has complicated it with
multiple slabs. What needs to
be seen in the fine printare
the details of how the revenu-
es and expenses for FY21 have
been calculated to establish
the feasibility of achieving the
fiscal deficit target of 3.5%.

(5) No. The stock market was
down 2.43% in the absence of
much-needed economic relief
to boost the economy. Also
failed to give any hope to sec-
tors facing a tough time.

Compiled by Antara Bose, K.M. Rakesh, Roopak Goswami and Subhankar Chowdhury
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- XLRI successfully
-places its entlre
“batch of students

: Xawer School of Management
has successfully achieved 100
per cent placements for the
outgoing batch of 2018-20 of

its flagship programs: Two-year"'

Postgraduate Diploma in
‘Management - Human
Resource Management and
‘Two-year Postgraduate
Diploma in Management -
Business Management with all

359 candidates secu_ring offers

wnthm two days.
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Blaces its entire
atch of students

Xavier School of Management
has successfully achieved 100
per cent placements for the
outgoing batch of 2018-20 of
its flagship programs: Two-year
Postgraduate Diploma in
Management - Human
Resource Management and
Two-year Postgraduate
Diploma in Management -
Business Management with all
359 candidates securing offers
within two days.

XLRI placement: XLRI-
Xavier School of Manage-
ment has successfully
achieved 100 per cent
placements for the outgo-
ing batch of 2018-20 of its
flagship programmes with
all 359 candidates secur-
ing offers through the
final recruitment process
within two days, said a
Press release. . SNS
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EDUCATION [HHHTEEETEEETD XLRI achieves a 100% placement at final recruitment process 2020

o 78 )( avier  School of
Management (XLRI)

é has successfully achieved

£ 2 a 100% placement for the
outgoing batch of 2018-
20 with 359 candidates
securing offers through the
final recruitment process
within two days. The final

38 | February 16-29, 2020 | BUSINESS ECONOMICS

recruitment process saw participation from 108 recruiters with 362
domestic and international offers, inclusive of 24 new final recruiters.
Fr. P. Christie. S.J., Director, XLRI - Xavier School of Management
commented, “We are happy to announce that this year’s placement
season has once again witnessed remarkable success in spite of the
longish economic slowdown. Interest in XLRI’s students has been
tremendous, with top companies coming for recruitment.” XLRI has
also witnessed a rise in the median salary offered to the batch to 323
lakhs per annum from 21 lakhs per annum in 2019.. BE Bureau
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Integrate ‘Assemblein
India’ into Make inIndia

Move will boost exports, create 80 mn jobs in next 10 years, survey said

Prashant K.N:
prashantn@livemint.com
NEWDELHI

ndia should draw a lesson

from China’s success in

exports, and launch a

project to ‘Assemble in

India for the world’ that
would create 80 million well-
paid jobs in the next 10 years,
the Economic Survey 2019-20
said on Friday.

The survey suggested that
with China-US trade tensions
atahigh, Indiashouldstepinto
seize opportunities in export
manufacturingand create well-
paid jobs. Adopting such a
move will also help Indiain its
aspiration tobecomea $5-tril-
lion économy, it said.

“China’sremarkable export
performance vis-a-vis India is
driven primarily by deliberate
specialization at large scale
labour-intensive activities,
especially in ‘network prod-
ucts’, where production occurs
across GVCs (global value
chams) opcmled by multi-na-

India should seize the opportunity to chart a similar export trajectory as that pursued by China,
whose image as a low-cost location for final ass‘embly of industrial products was rapidly changing
due to trade war and labour shortages, the Economic Survey said.

The US-China trade war is
causing major adjustments in
GVCs and firms are scouring

production processes are glo-
bally fragmented and con-
trolled by leading mullina-

MINT
kets...that's why you see some
export manufacturing con-
tracts going to Cambodia and

By import- rmati ‘opera- | tional i ithintheir | Vietnam from China, The key
ing c ents and assem- | tions.Evenb thetradewar | producer- dnvcn glolnl pro- | pointforInd canaplural
blmg them in China for the | began, China’simageasalow- | duction v tic, aspirati country like

, Chil jobsatan | costlocation forfinal bly | of network products include | ours focus on export revenue

unprut\dcntcdsmlc. itadded.

“Similarly, by integrating
‘Assemble in India for the
world'into Makein India, India
can raise its export market
share to about 3.5% by 2025
and 6% by 2030, which is
highly feasible. In the process,
India would create about 4
crore well-paid jobs by 2025
andabout 8 croreby 2030," the
survey explained.

Exports growth provides a
pathway for job creation in

ofindustrial productswasrap-
idly changing due to labour
shortages and i in

computers, electronic and
elcclma v:qmpmml telecom-
and

bykeepinglabourstandardand
wages low? If so, how can you
climb the labour market value

India, th veysaid, explain-
ing how between 2001 and
2006, labour-intensive exports

enabled Chi 70mil-
lion jobs for workers with pri-
mary education.

In India, increased exports
explain the conversion of about
800,000 jobs frominformal to
formal between 1999 and 2011,
mpm\enlmgo 8%of thelabour

wages, the Economic Survey aummolnles, the survey | chain?”ShyamSundaradded.
said in a separate chapter on | explained. India’sjobmarket isfacinga
jobs. But a labour huge de i-supply mis-

“These devel- expressed doubts | match withemployment gen-
opmentspresent  The Surveygave  over the efficacy | eration fallingwaybehindjobs
Indiaanunprece-  China’s example, of suchascheme. | onoffer. Atleast 12 million new
dented opportu- where labour- “Youcannotcom- | fresh faces enter the labour
nity to chart a i pare 2001-06 | marketeveryyearinIndia.On
similarexport tra- g;i;‘:::‘ezzxglo;;sd China with 2020 | anaverage, India created 4.36
Jjectory as that 2006 e India. Second, | million formal jobs per year
‘pursuedby China 5 creat lymodelof | between 2011-12 and 2017-18,
and. - 70 million jobs manufacturing, | the Economic Survey said,
alleled job oppor- R ially in elec- ing that th f
tunities for its tronic and auto salaried workers’ proportionin
youth. A countrycan | sector,isgivingway helabour marketh

heak

matchChinai
ofitslabour, we must grab the
space getting vacated in
labour-intensive sectors,” the
survey added.

Itsaid Indiamust focuson “a
groupofindustries, referred to
as ‘network products’, where

potential,” said K.R. Shyam-
Sundar, a labour economist,
and professor, XLRI, Jamshed-
pur.

“Itistrue that capital will fly
from highlabour cost markets
to low labour cost mar-

from 18% earlier to 23%.

Tobesure, all salaried work-
ersnot necessarily form part of
the formal employment space.
Formal employment in the
economy increased from 8%in
2011-12t09.98%in 2017-18, the
survey clarified.

PUBLICATION: Hindustan Times
DATE: 2 February 2020
EDITION: Mumbai

PAGE:4

WHAT THE BUDGET MEANS FOR YOU

Does Budget 2020 put more money in your pocket? The tax changes are full of fine print and will benefit
just a tiny fraction of the 35 million Indians wha pay income tax in absolute terms. However, it will
improve the liquidity (or cash in hand) posmon of many who opt for the new regime

WHO GAINS, WHO LOSES?

Bank deposits upto Cess and surcharges stay G Secs to be available Higher tax payers do not
5 lakh, up from the the same, not providing through ETFs giving benefit, no real boost to
current 1 lakh, any additional relief to households safe money in hand even for

taxpayers.

insured. & @

DDT scrapped, but divi-
dends get taxed in your
hands; those in 20% tax
slab worse off. ®

FM says 78,000 saved
in taxes under the new
tax system for individual,
earning ¥15 lakh

WHEN YOU DON'T HAVE TO PAY INCOME TAX

Old tax system
You pay no tax up
toa taxable 7
income of Z/ Lakh
fyou factarin deduction of €15 lakh
inder Section 80C and star

eduction of #50,000 3ppicable 1o the
salriedt and pensioners

il;w tax system

Yot pay no tax up
?5 Lakh

toa taxable
income of

7»» let go of your deductions but a rebte of
2,500 takes your tax labilty o 1o

2=
HOWMUCHDOTHE momsittocrtlsthnamosstar
SUPER RICH PAY? T

Highest marginal tax rate i once an redvidusl breaches the ighest

tax bracket. Indis taxes high- eamrg.
B
45% 454 g7,

22%

/Sy end —drd %
% - = ¥
China South

India us
Africa

Canada Singapore

returns.

The effective tax rates
are now 11 dug to slabs,

those at lower levels. @

LIC, IDBI disinvestment
will bring transparency,

Fortheindustry, ahoifion of DDTis

awelcome mave. Howaver, the
corporate taxreduction and the
persanalincom tax siabunder the tax
regime negd alat of computing. This
change will benefit anly acertain setion
ofthesociety.

SIBPLARHRINIAL bt The et
hmbersofCemmerceand s 1035

If your annual taxable income is

surcharges, with the depth to market; good ‘The personal tax reduction was
highest rate at 42.74% @ for stock investors. 9 welk-intentioned but the fip side s
thatremovalof exemptions could have
‘negativeimplications for savings. Mare
THE TAX YOU ACTUALLY PAY couldhave been donoforthoeal state
hal you 1 up g much ighe, A per he idtaxsyster Bl

NENFET AT, EDandCh, 8 et hard

The option toindividuals toopt fora

121akh %SSIakh Drore owertax siabstructure with no
30%+ d%heathand | 0%+ 4xheakhand | 30%+.4% health and deductionsorto continue with the:
0 sucharge ¥ sucrage

| seemsslightly confusing...itis

imperativeto give incantives to young.
Indiato save for the future.
SR s
s
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Average salaryincreases by 8% as XLRIwraps up placements

43% of candidates recruited via pre-placement offers

VINAY UMARJI
Ahmedabad, 5 February

Average salary offered by recruiters
rose by eight per cent to ¥24.30 lakh per
annum while the highest
international offer stood at
¥58.5 lakh per annum in the
recently concluded recruit-
ment process at XLRI —
Xavier School of
Management.

XLRI-Xavier School of
Management said on

all 359 candidates of the

outgoing 2018-20 batch of postgraduate
diplomas in the streams of human
resource management and business

New recruiters
included firms such
as Arga Investment
Company, Tolaram
Group, M H Alshaya,
Myntra, Delhivery,
JCB, Thoucentric,
Welspun, Diageo,
Wednesday that it achieved Varroc, and CK Birla,
100 per cent placements for among others

management.

The final recruitment process at the
B-school saw participation of 108
recruiters with 362 domestic and inter-
national offers, including 24 new
recruiters. Median salary,
on the other hand,
increased by 9.5 per cent to
223 lakh per annum this
year, compared to321 lakh
per annum in 2019.

Consulting firms con-
tinued to lead, extending
26 per cent of total offers,
followed by sales and mar-
Kketing at 21 per cent and
banking, insurance &
financial services (BFSI) with 17 per

cent roles offered.
Overall, KPMG and Pricewaterhouse

Coopers made the highest number of
offers among regular recruiters.
According to the institute, the batch
also received the highest number of
offers through pre-placement offers

ANEW HIGH

Average salary | Highest
upby8%to | international offer
t24.301akh ! at¥58.5lakh
perannum

| perannum
|
777777777 |
Mediansalaryupby ! Highestshare of
9.5%t0t23 lakh | batch placedvia
perannum 1 PPOsat 3%

(onsulting picks 26% of batch,
salesand marketing 21%

(PPOs) with 43 per cent being placed
via the route.

New recruiters included companies
such as Arga Investment Company,
Tolaram Group, M H Alshaya, Myntra,

Delhivery, JCB, Thoucentric, Welspun,

Diageo, Varroc, and CK Birla, amongst
others, while PSUs included Power
Finance Corporation and GAIL.

Other top recruiters in consulting,

FMCG, telecom and pharma included
the likes of McKinsey & Co, Bain & Co,
The Boston Consulting Group,
Accenture Strategy, P&G, Hindustan
Unilever, ITC, Colgate Palmolive, Cipla,
Dr. Reddy’s, Astra Zeneca, and
GlaxoSmithKline, among others.

Marquee recruiters from BFSI, ITeS,
e-commerce and analytics included
Citibank, J.P Morgan Chase, Goldman
Sachs, Microsoft, Amazon, Ola,
Media.net, Google, Flipkart, Tech
Mahindra and TCS, among others.

Meanwhile, J Christie, director of
the institute, said interest in XLRI's stu-
dents was “tremendous” with top com-
panies coming for recruitment. “We
attribute the excellent placements this
year as an affirmation by the industry
of the high standard of management-
centric education that we strive to
deliver to our students.”
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There's still time for
economic revival

Small savings will be hit given the
option to shift to new I-T slabs, but
there is no clarity on net flows into
the equity market with the net
reduction of income tax, said Prof
HK Pradhan of XLRI on this year's
Budget. He added the market was
hoping for a correction in LTCG.
"The Budget has not addressed
the demand slackening that has
contributed to growth slowdown,
particularly rural consumption: it
might delay revival of economy in
the near term,” he said.

FE BUREAU
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XLRI Achieves 100% Placement in two
days at Final Recruitment Process 2020

Chennai, February

07,2020: XLRI-Xavier h

School of Management
has successfully
achieved 100%
placements for the
outgoing batch of 2018-
20 of its flagship
programs: Two-year
Postgraduate Diploma
in Management -
Human esource
Management and Two-
Be:ar Postgraduate

iploma in
Management — Business
Management with all
359 candidates securing
offers through the final
recruitment process
within two days.

The Finall
Recruitment process saw
participation from 108
recruiters with 362
domestic and
international offers,
inclusive of 24 new finals
recruiters.

Fr. P Christie S.J,
Director, XLRI — Xavier
School of Management

commented, “We are
appy to announce that
this year’s placement
season has once again
witnessed remarkable
success in spite of the
longish economic
slowdown. Interest in
XLRI’s students has been
tremendous, with top
companies coming for
recruitment. We attribute
the excellent placements
this year as an
affirmation by the
industry of the high-
standard 0
management-centric
education that we strive
to deliver to our
students.”

Key Highlights of
XLRI Final Placements
2020:

The median salary
offered to the batch saw
an increase to INR 23
lakhs per annum from 21
lakhs per annum in 2019

The average salary
saw an increase to INR
24.30 lakh per annum

from INR 22.35 lakhs per
annumin2019.

Multiple domestic
offers at INR 50 lakhs per
annum from the BFSI
sector

The top segments
based on roles offered
were Consulting, Sales &
Marketing, and BFSI.
Consulting firms
extended offers to 26%
of the candidates. Sales
& Marketing and BFSI
constituted 21% and 17%

f of the roles offered to

Business Management
students, respectively.
Other roles included
niche functions in
Product Management,
B u'sines s
Transformation, Brand
Management and
Finance.

HR XLRI is widely
regarded as the best
institution in the country
for HR. HR roles were
offered by firms
spanning the spectrum
of domains such as

P&G, ITC, JP Morgan
and Chase, Colgate
Palmolive, Myntra, Ola,

Power Finance
Corporation, Samsung,
C K Birla, and others. For
the first time, Assistant
Vice President roles were
offered by Genpact to
students on campus. M H
Alshaya offered
international roles in the

HR domain. HR roles
offered also included
recruitment, HR
comisulting,
Compensation &
Benefits, and HR
analytics. This year also
saw healthy participation
from PSL?; like Power
Finance Corporation,
GAIL and others.
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Campus placement drive: XLRI's average
package goes up to 324.3 lakh per annum

HT Correspondent
= htiharkhand@hindustantimes.com

JAMSHEDPUR: XLRI - Xavier School
of Management had on Wednes-
day achieved 100% placements
for the outgoing batch of 2018-20
with highest international offer
of ¥58.5 lakh per annum (LPA)
and multiple domestic offers of
I50LPA hereon Wednesday.

All 359 candidates secured
offers through the final recruit-
ment process within twodays of
campus placement drive for
XLRI's flagship programs —
2-year Postgraduate Diplomain
Management, Human Resource
Management and 2-year Post-
graduate Diploma in Manage-
ment, Business Management.
The final recruitment process
saw participation from 108
recruiters with 362domesticand
international offers, inclusiveof
24newfinalrecruiters.

Father J Christie, director of
XLRI said, “We are happy to
announce that thisyear’'s place-
ment season has onceagain wit-
nessed remarkable success
despite the longish economic

= Students on XLRI campus in Jamshedpur.

slowdown. We attribute the
excellent placements this yearas
an affirmationby theindustry of
the high-standard of manage-
ment-centric education that we
strivetodeliverto ourstudents.”

The median salary offered to
the batch this year saw an
increasetoR23LPA from321 LPA
in2019, whiletheaveragesalary
wentupto324. 30 LPA from322.35
LPA in 2019. The students got
various domestic offers at 350

HTFILE

LPA from banking, financial and
insurance (BFSI)sector.

The highest international
offer stood at ¥58.5 LPA from
sales and marketing (S&M)
domain.

Newfinalsrecruitersincluded
companies such as Arga Invest-

NEW RECRUITERS
INCLUDED TOLARAM
GROUP, MH ALSHAYA,
MYNTRA, POWER
FINANCE CORPORATION,
DELHIVERY, JCB,
THOUCENTRIC,
WELSPUN, DIAGEQ,
VARROC, CKBIRLA,
POWER FINANCE

PPV SE——

mentCompany, Tolaram Group,
M H Alshaya, Myntra,
Power Finance Corporation,
Delhivery, JCB, Thoucentric,
Welspun, Diageo, Varroc, CK
Birla, amongst others.
PSUslike Power Finance Cor-
poration and GAIL also partici-
pated in the campus placement.
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XLRI PLACEMENT

Average salary jumps to ?.BOL per

359 students
placed in 2 days
PNS W JAMSHEDPUR

LRI- Xavier School of
anagement has success-
fully achieved 100% place-
ments for the outgoing batch of
2018-20 of its flagship pro-
grams: two-year postgraduate
diploma in management -
human resource management
and two-year postgraduate
diploma in management - busi-
ness management with all 359
candidates securing offers
through the final recruitment
process within two days.

The final recruitment
process saw participation from
108 recruiters with 362 domes-
tic and international offers,
inclusive of 24 new finals
recruiters.

] Christie, director, XLRI
- Xavier School of Management
commented, “We are happy to
announce that this year’s place-
ment season has once again
witnessed remarkable success
in spite of the longish economic
slowdown. Interest in XLRI’s

2

students has been tremendous,
with top companies coming for
recruitment. We attribute the
excellent placements this year
as an affirmation by the indus-
try of the high-standard of
management-centric educa-
tion that we strive to deliver to
our students.”

The median salary offered
to the batch saw an increase to
INR 23 lakhs per annum from
21 lakhs per annum in 2019.
The average salary saw an
increase to INR 24.30 lakh per
annum from INR 22.35 lakhs
per annum in 2019. Multiple
domestic offers at INR 50 lakhs
per annum from BFSI sector.
The highest international offer
stood at INR 58.5 lakhs per
annum from the S&M domain.
The batch received the highest
number of offers made through
PPOs: 43% of the batch

The top segments based on
roles offered were Consulting,
Sales & Marketing, and BFSI.
Consulting firms extended
offers to 26% of the candidates.
Sales & Marketing and BFSI
constituted 21% and 17% of the
roles offered to Business
Management students, respec-

tively. Other roles included
niche functions in Product
Management, Business
Transformation, Brand
Management and Finance.

KPMG, Pricewaterhouse
Coopers made the highest
number of offers amongst other
regular recruiters such as The
Boston Consulting Group,
Accenture Strategy, Microsoft,
Amazon, P&G, Aditya Birla
Group, ITC, Avendus Capital,
Standard Chartered,
Capgemini ELITE, Hindustan
Unilever, and others.

New recruiters included

dnnum

YEART B
\r 2

]
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companies such as Arga
Investment Management,

Myntra, Power Finance
Corporation, Thoucentric
Consulting, Welspun, Tolaram
Group, M H Alshaya, JCB,
TCS, Vedanta, amongst others.
Consulting was the biggest
draw this year with firms such
as McKinsey & Co., Bain & Co.,
The Boston Consulting Group,
Accenture Strategy, Deloitte,
PWC, EY, KPMG, AON, Korn
Ferry, Vector Group, Everest
Group, Thoucentric
Consulting, Infosys and others
participated in the process.
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XLRI to host ‘Third Social

PNS B JAMSHEDPUR

Social Initiative Group for
Managerial Assistance
(SIGMA-oikos) in association
with Tata Steel and HPCL is
organising the 3rd Social
Entrepreneurship Conclave at
XLRI Jamshedpur (India) on
February 8 and 9.

The conclave theme -
‘Women Changemakers in
Social Sector’ - aims to celebrate,
showcase, and learn from

women social entrepreneurs
and their ventures, and to cre-
ate a platform for knowledge-
sharing and partnerships. The
conference design will entail ses-
sions on various subthemes,
where social entrepreneurs/
development sector profession-
als will share their experiences,
challenges, and other issues.
We are also organising
break-out sessions for partici-
pants where they can directly
interact with speakers and also

—ntrepreneurship Conclave’

share their work respective to
particular subtheme during
these sessions.

This would be great to
have you here this year as well.
The keynote speaker at the
conference, Chetna Gala Sinha
is the Founder of the Mann
Deshi Foundation and India’s
first bank for and by rural
women- the Mann Deshi
Mahila Sahakari Bank. She
was the Co-chair at the World
Economic Forum, 2018.
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NLRI placement: Average salary jumps to Ils'zll.3ll lakh per annum

Mail News Service

Jamshedpur, Feb 5 :

i XLRI- Xavier School of
i Management has success-
i fully achieved 100% place-
i ments for the outgoing

i two-year

! batch of 2018-20 of its flag-

ship programs: two-year
postgraduate diploma in
management - human
resource management and
postgraduate

\ diploma in management -
| business management with
i all 359 candidates securing
i offers through the final

recruitment process within
two days.

The final recruitment
process saw participation
from 108 recruiters with
362 domestic and interna-

i tional offers, inclusive of 24
i new finals recruiters.

J Christie, director,
XLRI - Xavier School of
Management commented,
"We are happy to announce
that this year's placement
season has once again wit-
nessed remarkable success
in spite of the longish eco-
nomic slowdown. Interest
in XLRI's students has been
tremendous, with top com-
panies coming for recruit-
ment. We attribute the
excellent placements this
year as an affirmation by
the industry of the high-
standard of management-
centric education that we
strive to deliver to our stu-
dents."

The median salary
offered to the batch saw an
increase to INR 23 lakhs
per annum from 21 lakhs
per annum in 2019. The

average

salary
increase to INR 24.30 lakh
per annum from INR 22.35
lakhs per annum in 2019.
Multiple domestic offers at
INR 50 lakhs per annum
from the BFSI sector. The

saw an

highest international offer
stood at INR 58.5 lakhs per
annum from the S&M
domain. The batch received
the highest number of
offers made through PPOs:
43% of the batch

The top segments based

on roles offered were
Consulting, Sales &
Marketing, and BFSIL

Consulting firms extended
offers to 26% of the candi-
dates. Sales & Marketing
and BFSI constituted 21%

and 17% of the roles
offered to Business
Management students,

respectively. Other roles
included niche functions in
Product Management,
Business Transformation,
Brand Management and
Finance.

KPMG, Pricewaterhouse
Coopers made the highest
number of offers amongst
other regular recruiters such
as The Boston Consulting
Group, Accenture Strategy,
Microsoft, Amazon, P&G,
Aditya Birla Group, ITC,

Avendus Capital, Standard
Chartered, Capgemini
ELITE, Hindustan
Unilever, and others.

New recruiters included
companies such as Arga
Investment Management,
Myntra, Power Finance
Corporation, Thoucentric
Consulting, Welspun,
Tolaram Group, M H
Alshaya, JCB, TCS,
Vedanta, amongst others.

Consulting was the
biggest draw this year with
firms such as McKinsey &
Co., Bain & Co., The
Boston Consulting Group,
Accenture Strategy,
Deloitte, PWC, EY, KPMG,
AON, Korn Ferry, Vector
Group, Everest Group,
Thoucentric ~ Consulting,
Infosys and others partici-
pated in the process.
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Tarapore School, KLRI launch Young Leaders Fellowship Programme

Mail News Service

Jamshedpur, Feb. 8:
Tarapore School, in
association with XLRI
instituted the Young
Leaders Fellowship
Programme for students
from classes X to XII of all
schools in Jamshedpur, the
theme for 2019 being Rural
Nutrition.

On the 7th of February,
the participants, parents,
and all stakeholders of the
first-of-its-kind initiative,
attended the
'Commencement
Ceremony' where they were
presented with certificates,
letters of recommendation
and a grant towards their
college fund.

The occasion was graced
by Professor Venugopal,
Chairperson, International
Relations, XLRI, Mr. and
Mrs. Bodhanwala,

Chairpersons, Tarapore
Schools and Dr. Shubhra
Dwivedy, founder, SEEDS.

The guests spoke about
the initiative itself, the
significance of rural
education and how the
Young Leaders Fellowship
Program sets itself apart
from curricular and other
extra curricular activities.

Professor Pingali
Venugopal, shared positive
feedback that he had
received about the impact
of the programme from
various institutions abroad,
reiterating the fact that the
Fellowship had made an
international impact.

Dr. Shubhra Dwivedy
shared feedback on the
earnestness of the students
and how their efforts had
reaped rewards in the target
village where almost 10
farmers had adopted their
practices.

v

Ms. Shreya of Team
SIGMA spoke about how
the entire experience was a
learning for the XLRI
students involved, and how
they feel that the
Fellowship Programme
must continue and move

hand in hand with XLRI
for mutual benefit.
Students Tanay Ranjan,

Kriti Kakani and Misal
Gupta explained their
projects to the audience
while Aditi Kabra spoke
about the social initiatives

adopted alongside.

The  Chairman  of
Tarapore School, B.D.
Bodhanwala spoke about
the importance of the
programme, and how the
youth of today, represented
by the talented fellows, must

shape a better tomorrow by
being better citizens. He
rightly claimed that giving
back to society is always
more difficult than earning
for yourself, but it is the
former that defines a model
citizen.

Awards of distinction
were given to 5 exceptional
performers - Misal Gupta,
Tanay Ranjan, Aditi Kabra,
Gauransh Chabra and
Apurba Ranjan for their
excellence throughout the
course of the programme.
All other fellows were also
recognised with awards of
merit and commendation-
for their excellence at
various points of the
programme. The 16 fellows
who participated in this
project are from various
CISCE and CBSE schools of
Jamshedpur. Tanay Ranjan
(Carmel Junior College),
Misal Gupta (Carmel Junior

College), Gauransh Chhabra
(Carmel Junior College),
Apurba Ranjan (
D.B.M.S.School), Aditi
Kabra (Kerala Samajam
Model School), Megha
Chakraborty (Gulmohur
High School), Svarnim
Samant ( D.B.M.S.School),
Hridhima Dhabade (Little
Flower School), Kriti Kanani
(Loyola School), Adena Liu
(Loyola School), Pratik
Devdas (Tarapore School),
Rishika Agarwal (Kerala
Samajam Model School),
Soumya Mishra ( J.H
Tarapore School), Prakash
Kumar ( S.D.S.M School for
Excellence), Devansh
Tiwary (Hill Top School) and
Tiksana Ghosh (J.H Tarapore
School).

The structure of the
project  follows the
guidelines of Design
Thinking Process which
taught the students to

empathise with the problem
and then define it, to think
of ideas to bring about a
sustainable change and then
to implement and test their
ideas. The 16 fellows
divided themselves into
three groups and worked at
the following areas : Group
1 - introduced a new
method of irrigation called
Bamboo Drip Irrigation to
solve the water crisis that
was being faced by the
people of the village. They
ran a prototype on a local
farm and then invited all
farmers to view their
produce and shared its
benefits. Group 2 and 3
focussed on awareness
programmes for women and
children. They conducted
cooking classes using local
ingredients and simple
recipes to encourage the
villagers to diversify their
diet.
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Top Bmfschools Rope

inNew Recruitersto

GiveHiringalegup

Sreeradha.Basu@timesgroup.com

A Ray of Hope
NEW RECRUITERS — in some cases
as high as 36% of total cos —
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New Recruiters at B-Schools to Give Hiring a Booster Shot

SPJIMR brings in The Bridgespan Group, Byju's, Alvarez & Marsal, Udaan and WorklIndia; TCS, Blackstone and Diageo debut at IIM Ahmedabad

Sreeradha.Basu
@timesgroup.com

Kolkata: How do you strategise for
placements in a slowdown year?
Answer: Invite a bunch of new re-
cruiters to make up the numbers.
Recently concluded placements at
the country’s top business schools
saw a slew of new recruiters ma-
king thelr debut across campuses,
as Institutes hedged their bets inex-
pectation of a tough placement sea-
son.

Despite talent from top institutes
being in high demand, the schools
were taking no chances this year,
with increasingly large batch sizes
to place. Placements have ended
strong, with a jump in both average
and median pay across institutes
and new recruiters across sectors
have played a major role.

At the Indian Institute of Mana-

gement (IIM), Kozhikode, first-ti-
me recrulters accounted for 36%
of total companies compared with
last year's 19.6%, at Bhavan's
SPJIMR, it was 36% compared
with 25.2% last year. IIM Ahmed-
abad had 38 new. 1« iters for the
Class of 2020;[XLRI|saw a 26%
Jump and 15-20% of IIM Bangalo-
re'soverall recruiters were new.
“With theslowingeconomy, there
was expectation of many regular
recruiters cutting down on hiring
numbers. We made a consclous ef-
fort to plan the final placements
with higher number of recrul-
ters,” sald Kanwal Kapll, dean of
placements at Management Deve-
lopment Institute (MDI), Gurga-
on, where new recruiters inclu-
ding Compass Group, Ninjacart
and State Street accounted for
32.53% of the total. Final place-
ments ended with a near-11% jump
inmedian salary toe22lakh.

A Ray of Hope

NEW RECRUITERS - in some cases
as high as 36% of total cos -
debuted across top B-schools

B-SCHOOLS HAD

roped in new cos as
a step to counter
any likely dip in

ILLUSTRATION: ANIRBAN BORA

AMIT KARNA

Placement committee chairper-

Q son, lIM Ahmedabad

..Theoutcomehas notonly
beenmore positive than
expected butalso better
thaninprevious years

At SPJIMR, new recruiters, in-
cluding The Bridgespan Group,
Alvarez & Marsal, Byju's, Udaan
and WorkIndia, were mainly from
consulting and startups. “This
was part of our strategy to make
sure that all the students get eno-
ugh opportunities to apply and get
Intothe companies theyaspireto,”
sald Abbasall Gabula, assoclate
director, external relations.

IIM Ahmedabad had 38 new re-
cruiters for the Class of 2020, in-

cluding Blackstone Group, Dayto-
Day Health, Diageo, FIITJEE,
HCL Technologies and Tata Con-
sultancy Services, across manage-
ment consulting, consumer goods,
education, IT consulting and he-
althcare among others. I[IM Kozhi-
kode's placements chairperson
Shovan Chowdhury sald most of
1ts 48 new recruiters, up from last
year’s 21, were from the ecommer-
cesector.

“With the current economic sce-
nario, we were apprehensive abo-
ut the results, but the outcome has
not only been more positive than
expected but also better than in
previous years,” sald Amit Karna,
placement committee chairper-
sonat [IM Ahmedabad.

New recruiters at [IM Bangalore
included Allianz Benelux, Motilal
Oswal, Prime Ventures, Amagl,
G+D, Praxis, Colortokens, Odessa,
Razorpay, EPIC Group and Fala-

bella India, sald U Dinesh Kumar,
chair, career development servi-
ces. A placement head who decli-
ned to be named said even smaller
companies had used the opportuni-
ty to break into the big league. “In
good years, some of these compani-
es would not have been Invited by
the top-rung institutes,” he said.
XLRI, which saw a 9.5% Increase
In median salary toe231akh, had 24
new recruiters participate in the f1-
nal hiring round, Including Arga
Investment Company, Power Fi-
nance Corp., Thoucentric, Welspun
and the CK Birla Group. “We cons-
clously decided to invite more com-
panies on campus as we expected a
lesser number of offersfromourre-
gular recrulters. However, the re-
cruitersended up hiring more than
expected numbers,” said an XLRI
spokesperson. The Institute saw in-
creased participation from recrui-
ters in the tech and startup space.
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lIM-C placement raises
the bar with average
salary of 28 lakh

PRESS TRUST OF INDIA
Kolkata, February 13

The Indian Institute of Management-Cal-
cutta (IIM-C) has completed placements
for its students of Master of Business
Administration (MBA)classof 2020 witha
record average salary of ¥28 lakh per
annum.

The institute said 439 students have
received 492 offers from 136 firms par-
ticipating in the recruitment process.

“Theaverage annual salary package for
top 10% of the class was recorded atanall-
time high of ¥54.5 lakh,”[IM-C said.

Theaverage package of the top quartile
of the class was at ¥41.8 lakh per annum
while the median salary stood at ¥25.5
lakh, it said.

Continuing the trend witnessed in
summer placements held in October
2019, the consulting sectorwas the largest
recruiter with 31% offers. The Boston
Consulting Group, McKinsey & Co, Bain &
Co,Kearney, PricewaterhouseCoopers and
Accenture were the top recruiters in the
segment.

Marquee finance, private equity and
venture capital firms made 83 offers.Sev-
eral established names such as Bank of
America, Merrill Lynch, Barclays, Goldman
Sachs, Arga Investment Management,
Gaja Capital, JP Morgan Chase and others
extended top rolesto the 55th batch of the
institute.

“Such prize offers demonstrate the
high value of the education imparted in

theinstitute and our students’remarkable
skillsand capabilities,”TIM-C director Anju
Seth said.

General management and sales and
marketing roles comprised 30% of the
total offers while 229 was rolled out in
product management, IT/analytics and
operations domains.

Top recruiters included Microsoft,
Google, Salesforce, Amazon, Flipkart,
Udaan, EXL Service, American Express,
HCL, UnitedHealth Group (Optum) and
Mastercard.

Another premier B-school,XLRI, said it
has recorded 100% placement for its stu-
dents of 2020 batch with an increase of
average salary of ¥24.30 lakh per annum
from322.351lakhin2019.

Theinstitute said 108 companies have
made 362 domestic and international
offers to its students.
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Consulting is still a big draw at top B-schools

VINAY KAMATH
Chennai, February 12

Keeping with the trends of the
past few years, this year too
placement season at the top
business schools saw consult-
ing firms as the biggest recruit-
ersbyfar.

At the country’s premier B-
school, IIM-Ahmedabad, con-
sulting firms hired in large
numbers, offering roles across
geographies, including Malay-
sia and West Asia. McKinsey
made the highest number of of-
fers (including pre-placement
offers) at 27, closely followed by
Boston Consulting Group (BCG)
at 23, in cluster 1 of the place-
ment process.

Prof Amit Karna, Chairper-
son, Placement Committee,
TIM-A, said the B-school's pro-
gramme focuses on problem-
solving aptitude, client relation-
ship management, leadership
skills and cultural sensitivity.
“All of which make our students
a good fit for the consulting in-
dustry. It gives them an oppor-
tunity towork across a variety of
projects and industries. Hiring
in large numbers by consulting
firms only reinforces the
strength of this programme,”
hesaid.

Opportunities galore
At Indian School of Business
(ISB), a large clutch of consult-

ing companies made a total of
314 offers between them, consti-
tuting 22.75 per cent of the1,383
job offers made on day one of
placements. ISB has a large class
size of 890 students in the 2019-
20 batch.

AnISB spokesperson says that
consulting continues to domin-
ate recruiting at ISB because, for
such firms, people are their
most important resources and
ISB's value proposition of world-
class teaching, experienced and
industry-ready students offersa
great pool of candidates to fulfil
their annual talent
requirements.

The top consulting offers at
ISB came from: McKinsey & Co
(39 offers); Accenture Solutions
(37); Bain & Co (30); BCG India
(23); PWCDIACMC Analytics (23);
Deloitte Touche Tomatsu (21);
and Deloitte Consulting (USI)
(21).

Prof Shovan Chowdhury,
Chairperson, Placements, IIM-
Kozhikode, said that hiring by
consulting firms dominates as
itis one of the few domains that
has not been affected by the
slowdown in the economy. Con-
sulting offers constituted 29 per
cent to a batch of 413 students,
with21percentoffersin finance;
14 per cent in IT and analytics
and 19 per centin salesand mar-
keting. “Students prefer busi-
ness consulting because there is

Recruiters find industry-ready candidates a good fit istockTeamokTopus

a better scope and wider range
of opportunities,” said Prof
Chowdhury.

Steep learning curve
AtXLRI, too, most offers madein
the consulting domain were for
management consulting, with
only a small section of students
opting for tech consulting.
KPMG (18 offers), PwC (17) and
BCG(10) made the highest num-
berof offers while McKinseyand
Bain & Co made four offers each.
“Consulting as an industry has
been growing, with the big
three firms expanding their in-
dustry presence atan unpreced-
ented rate,” said an XLRI
spokesperson.

Given the slowdown that has

hit the manufacturing industry,
offers from this sector were
muted at most B-schools.

On the insatiable quest for
consulting roles among B-
schoolers, Rahul Guha, Man-
aging Director and Partner, BCG,
said the consulting industry of-
fers the opportunity for recruits
to workacross sectors and func-
tions, deliver impact and have a
seat at the table. “This value pro-
position of diverse experience
has particular appeal to new re-
cruitswhichiswhatisleading to
the demand for consulting posi-
tions with students,” he says.
This year, BCG expects to hire
between 200 and 250 people
from across B-schools, under-
grads and lateral hiring.
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Why Indian B-schools are seeking the AACSB stamp

A coveted calling card, only 14 B-schools
in India have this rigorous accreditation

VINAY KAMATH
Chennai, February 28
In mid-February, ICFAI Busi-
ness School (IBS) Hydera-
bad received the AACSB ac-
creditation, considered the
gold standard for business
schools around the world.
IBS is only the 12t Indian
business school to receive
it; two other schools were
also accredited in February:
[IM Lucknow and Symbiosis
Centre for Management
and HRD, pushing up to 14
the total number of B-
schools in India with the
coveted stamp. Only 874
schools in 56 countries
have secured this, less than

five per cent of the estim-
ated number of schools of-
fering business degrees
worldwide.

ISB was the first to re-
ceive the AACSB (Associ-
ation to Advance Collegiate
Schools of Business) accred-
itation in 2011, followed by
TAPMI in 2012. Along the
way, a smattering of IIMs,

nd other B-schools in
the top 10, such as Bhavan's
SPJIMR and NMIMS, as well
as lesser known institu-
tions such as IFIM Business
School, Bengaluru (2018),
and Amrita School of Busi-
ness, Coimbatore (2019),
were also AACSB accredited.

Founded in 1916, AACSB is
the oldest global accredit-
ing body for management
schools and is the largest
business education net-
work connecting students,
educators and businesses
worldwide.

So why are Indian B-
schools scrambling to se-
cure an AACSB accredita-
tion? For one, it's the best
calling card a school can
present about its creden-
tials. Any student, from any-
where in the world, knows
that an AACSB accredited
school would have gone
through a rigorous examin-
ation to acquire that stamp.

Says Geoff Perry, AACSB
Executive  Vice-President
and Chief Officer, Asia Pa-
cific, “AACSB accreditation

AACSB

ACCREDITED

is attained through a rigor-
ous peer review process
that ensures B-schools are
improving business prac-
tice through a commit-
ment to strategic manage-
ment, learner success and

impactful thought leader-
ship. Our process requires
schools to demonstrate
that their curriculum is
current and relevant, and
that both contemporary
and emerging technology
is infused.”

The standing of the
school is greatly enhanced
as a result of the accredita-
tion, points out Perry, and
the membership opens
doors to relationships with
international business
schools, leading to student
exchange, research collab-
oration and joint pro-
gramme development. It
also makes a statement to
potential employers about
the quality of a B-school’s
processes.

Sudhakar Rao, Director,

Branding, ICFAI Group, says
the accreditation
strengthens processes and
documentation.

“It helps in terms of nur-
turing teaching, research,
institution  development
and knowledge sharing. It
also helps improve research
publications and introduc-
tion of new courses, and
the school can attract good
faculty too,” he explains.

The process can be ardu-
ous. IBS, for instance, took
five years to get its pro-
cesses in place to secure the
accreditation for its MBA,
BBA and Ph.D programmes..

More than 10 B-schools in
India are actively pursuing
accreditation with reviews
scheduled at six of them
within the next 18 months.
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XLRI jobs cock a snook at slowdown

OUR CORRESPONDENT

Jamshedpur: XLRI's outgo-
ing batch of 2018-20 has done it
proud in placements, bucking
the bearish job market.

Not only has the B-school
achieved cent per cent place-
ment in postgraduate diploma
in business management and
human resource manage-
ment, with al candidates
securing offers through the
final recruitment process
within two days, higher sala-
ries have cocked a snook at the
slowdown.

The median salary offered
to the batch saw an increase
Rs 23 lakh per annum from Rs
21 lakh per annum in 2019.

The average salary saw an
increase too, Rs 24.30 lakh per
annum from 22.35 lakh per

annum in 2019. The highest
offer stood at Rs 58.5 lakh per
annum, way higher than Rs 50
lakh per annum that was the
top offer last year.

Median and average
salaries are both measures of
the “middle of the market” re-
garding compensation. But in-
dustry watchers generally
prefer benchmarking against
the median salary, as it is con-
sidered more neutral than the
average. As aninstance, anav-
erage salary that is much
higher than the median salary
indicates that there are some
employees in the organisation
who earn significantly more
than the overall group.

This year, the final recruit-
ment process in XLRI saw the
participation of 108 head-
hunters, including 24 new

B A
XLRI in Jamshedpur

final recruiters.

There were as many as
362 domestic and internation-
al offers.

Forty-three per cent of the
batch received the highest
number of offers made
through pre-placement offers,

considered prestigious.

The top offers came from
consulting, sales and market-
ing and BFSI (banking, finan-
cial services and insurance)
segments.

The Tolaram Group, head-
quartered in Singapore, made
the top offer of Rs 58.5 lakh.

Father J. Christie, who is
the director of XLRI, said they
were delighted at the turn of
events.

“This year's placement
season has once again wit-
nessed remarkable success in
spite of the longish economic
slowdown. Interest in XLRI
students has been tremendous
in the industry, with top com-
panies coming to us for re-
cruitment. We attribute the
excellent placements this year
as an affirmation by the indus-

try of the high standards of

management-centric educa-
tion that we strive to deliver to
our students,” said the XLRI
director.

KPMG and Pricewater-
house Coopers made the high-
est number of offers.

Other regular recruiters
were the The Boston Consult-
ing Group, Accenture Strate-
gy, Microsoft, Amazon, P&G,
Aditya Birla Group, ITC,
Avendus Capital, Standard
Chartered, Capgemini ELITE
and Hindustan Unilever.

There were 24 new recr-
uiters, including Arga Invest-
ment Management, Tolaram
Group, MH Alshaya, Myntra,
Power Finance Corporation,
Delhivery, JCB, Thoucentric,
Welspun, Diageo, Varroc, CK
Birla, among others.

XLRI is widely regarded as
the best institution in the
country for human resource
managers. HR roles were of-
fered by firms spanning the
spectrum of domains such as
P&G, ITC, JP Morgan and
Chase, Colgate Palmolive,
Mpyntra, Ola, Power Finance
Corporation, Samsung, CK
Birla, to name some. For the
first time, assistant vice-presi-
dent roles were offered by
Genpact to students on cam-
pus. MH Alshaya, headquar-
tered in Kuwait, offered inter-
national roles in the HR do-
main.

Founded in 1949, XLRI fea-
tures among the top 30 global
B-schools in Positive Impact
Rating 2020 launched at the
World Economic Forum in
Davos.
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GOOD
MORNING

EVENTS

M Inauguration of Social
Entrepreneurship Con-
clave on XLRI campus,
Jamshedpur, 9.30am.
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Spotlight on women
changemakers

OUR CORRESPONDENT

Jamshedpur: There are ample
examples of women who have
ventured out of their comfort
zones to bring changes in the
society. Sigma, the student
wing of XLRI, decided to salute
that spirit at the two-day social
entrepreneurship conclave
that kicked off on Saturday.
Based on the theme
“women changemakers in so-
cial sector”, the conclave or-
ganised by Sigma seeks to
bring together 18 women
speakers who have made sig-
nificant contributions in areas
such as environment, traffick-
ing and rural development.
Mumbai-based social ac-
tivist, recipient of Nari Shakti
Puraskar and founder of
Mann Deshi Foundation Chet-

Chetna Gala Sinha addresses
the conclave at XLRI on
Saturday. Picture by Bhola Prasad

na Gala Sinha was chief guest.
Sinha is also the founder and
chairperson of Mann Deshi
Mahila Sahakari Bank that
caters to the needs of rural
women micro-entrepreneurs.

“I have had the chance to
meet some very ordinary
women who have done ex-

traordinary things. You may
acquire bookish knowledge in
academic institutions, but
when you need wisdom, you
find it in people close to nature
and earth,” Sinha said.

Guest speakers who talked
about “restoring disempow-
ered lives” were Smarita Sen-
gupta, founder of NGO Destiny
Reflection, Sonal Kapoor,
founder director of NGO Prot-
sahan India Foundation, and
Sohini Bhattacharya, presi-
dentand CEO of global human
rights outfit Breakthrough.

The session on “strengthen-
ing the grassroots” featured
Sumita Ghose, founder of com-
munity owned craft company
Rangasutra; programme leader
of Child in Need Institute Mala
Roy; president of nonprofit
Hand in Hand India.
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