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® MUTUAL FUNDS
ESG Funds: For investing in firms
with sustainable business models

lety ESG index has
outperformed Nifty 100
since inception (2011) as
well as in last one year on
reward-to- nsk basis

PANKAJ K AGARWAL & HK PRADHAN

ARE YOU THEkind of investorwhowants
good returns but wants to invest in com-
panies that have sustainable business
models and exhibit strong commitment
forthe environmentand thesociety?Well,
for investors like you fund houses have
launched anewproduct called ‘ESG Fund’

ESG stands for Environmental, Social

firms s limited in India, unlike developed
countries. Companies are waking up to
identifying and reporting sustainability
risks onlyat a snail’s pace. That said; the

{ bottomlineisthat ESG fundsare definitely

2 good profluct dnd hof justa Passing fal.
Then, should retail investors add ESG
schemes in their portfolio? Afterall,aren't
we generally advised against thematic
funds asa class? Well first, ESG investing
isnot reallyanewconcept. Earlieralsofund
managers have always preferred sustain-
able firms; other things being equal. It is
just that the current ESG paradigm pro-
vides a structured framework to filter
firms,and thataddsvalue. Giventhe grow-
ingemphasison ESGfactorsinbusinesses
all around, the future of the theme does
look promising.

If you already hold a well-diversified
portiolio,you may invest in ESG schemes
and have some of the best firms in your
kitty, However, for those who have just
begun investingin MFs; have started small
and are yet to achieve reasonable diversi-
fication in their portfolio, the right course
would be towait for these schemes to post
longer-term performance numbers.

However,when index funds first came
in Indian markets, many preferred to wait

nd watch.

and Governance. ESG-investing is a strat-

ural accidents or

a minimum ESG score. The ESG score

versies. Thus, in principle, high ESG score

ESG mutual funds
For the conscientious retail investor,
ES s

to accumulate and once the viability got
established,index schemesjust tookof £.If
ith ESG fund i th

age of performance on various environ-
mental,socialand parameters.
High ESG score indicates a firm bcmg
socially responsible,environment-friendly
and robust in governance policies.

Such firms usually have lower risk of
losses due to regulatory punishment, nat-

investor. But does it lead to better returns
1007 A look at returns of recently created
Nifty ESG index vs. its parent Nifty 100
indicates that the former has outper-

formed the Nifty 100 since inception

in India by SBI MF and Quantum MF
respectively, SBI Magnum Equity ESG
Fund was launched in 2018 by re-cate-
gorising SBI Magnum Equity Fund

global precedent, Indian MF industry is
likelytohaveanewgrowthdriverin them.
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whereasQuantum India ESG

(2011)aswell aslast ; on Reward-
to-Risk basis.

in2019.

‘The available pool of investable ESG
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Industrial Relations Code: Are apples same as oranges”?

K R SHYAM SUNDAR

e Industrial Relations Code (IRC) in-
Tt‘roduced in Parliament recently has
considerablyrevised penaltiesagainst
truant employers upwards and used the
concept of ‘continuing offence’ to impose
the stiffer punishment option of imprison-
ment. However, the penal scheme suffers
from some shortcomings.

Forthefirsttime, theIRCrequiresinquiry
by an officer not below the rank of Under
Secretary to the Government of India (and
equivalently ranked official at the state lev-
el) before imposing the stipulated penalty
for contraventions of some clauses. This
arrangement is probably to remove reck-
less penal behaviour on the part of labour
department officials and to ensure ‘liberal’
orientation of the government to promote
‘ease of doing business’. But this is bad for
threereasons, namely thatitwilllead tolob-
bying by the business class, create unneces-
sarybureaucratization of penal procedures,
and the officer concerned may nothave the

timeé or the téchnical expertise to deal with
labour matters.

Moreover, while the pena] amounts may
appearlarge, when discounted forinflation
and given the magnitude of offences, say il-
legalretrenchmentor closure, theamounts
arenotactuallylargeatall.

The IRC, unlike the existing law, has

stipulated imprisonment as a punishment
‘for many of the contraventions on the part
of employers (relating to retrenchment,
closure, standing orders, etc.) only if the
same offences are committed more than
once. This becomes a joke in the case of say

-retrenchment and closure, especially the

latter as one does not close a unit twice—to
besure, theremaybeapossibilityofa partial
closure (inwhich casethe continuing offence
conceptwillapply).

Thequestionis:should thelawwait for the
employertorepeatanoffencetoimposeim-
prisonmentevenifthe first-time offencewill
haveserious consequences? Whatprevents
theemployerfromresortingtoillegalactions
concerning retrenchment and closure for

thefirsttimeand getawaywithmeagrefines
ofRs1-10lakhifhefiguresthatthegainfrom
violating the law is higher than the penalty.
Worse, the clauses on penalties mention a
range of fines, so the actual fine need notbe
closetothe maximum amount.

On the other hand, in the case of work-
ers and employees, even the first offence
of commencing, continuing or otherwise
acting in furtherance of an illegal strike or

lockout under the Code is punishable with
a fine or with imprisonment for up to one
month or both, This means that an illegal
strike/lockout is far more socially harmful
thananillegalretrenchment/closure, which
logicis curiously pernicious.

Interestingly, for offences concerning
strike/lockout or breach of settlement
described in Section 86 (15) to (18) and re-
garding unfair labour practices in Section
6 (unfair labour practices), the principle of
equality that the illegal actions of workers/
trade unions will be equal to those by em-
ployers/managementhasbeeninvokedand
hence the same monetary penalty, with or
without the imprisonment is provided for
even for a first-time offence. For example,
any person who for the first time instigates
orincitesotherstotakepartin,orotherwise
acts in furtherance of, an illegal strike or a
lockoutis punishablewith fine of Rs10,000-
50,000 or with imprisonment up to one
monthor both[S.86(15)].

It is important to note that a breach of a
settlementor an award or an unfair labour

practice by the workers/trade unions may
not have equal significance in practice
though in principle a violation irrespective
ofwhocommitsitcan be seenwithamathe-
matical equality logic. For example, can we
saythatunfairlabourpracticesonthe partof
workers/trade unions, suchasillegal strikes
or a go-slow, have equal import or impact
withrespecttothe unfairlabourpractice on
the part of employers such as victimisation
of union members/leaders by discharge/
dismissal?

The unfair labour practices of workers
deserve disciplinary action but discharge/
dismissalofworkers byemployerswillmean
loss of livelihoods forworkers and they have
towagelongandhardbattlestogetreinstat-
ed in case of wrongdoing by the employers.
Onthe other hand, for the employers, there
is no threat to livelihood due to any of the
unfair labour practices with reference to
theemployer, likeillegalstrike or go-slowor
damagetotheproperty, thoughrevenueloss
mayoccurtotheemployer.

Evena casual readmgofthehstofunfmr

labour practices shows far more numerous
actions by employers which could hurtjobs
or incomes of workers and the basic demo-
cratic rights of workers, that of freedom of
associationand collectivebargaining, Their
actions can put a free and democratic soci-
ety at peril. So, it is a double whammy for
workers/tradeunions. Forthelawto equate
the actions of the employers with those of
workers/tradeunionsis faulty. Itis essential
torecognise the basic structural conditions
of imbalance in the power and economic
resources between labourand capitalin the
industrial relations system. Otherwise, we
end up valuing gold and copper equally as
botharemetalsin agenericsense, The nor-
mativeandlegaldeficitsinsuchaperspective
asemployedintheIRCwillhaveseriouscon-
sequences in our pursuit of promotion of a
strong democraticand pluralistic, industrial
society. Hence, thelawmakers need to care-
fullytread theselandmineswhen theydelib-
erate onthese provisionsand pass the law.
(ThewriterisProfessor, XLRI, Xavier: School
of Management, Jamshedpur,)
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APPLY FOR A
1-YEAR FAST
TRACKMBA

Great Lakes Institute of Manage-
ment, which has campuses in
Chennai and Gurgaon, has
announced admission deadline of
January 31for itsone year full-
time Postgraduate Program in
Management, a fast track MBA
for professionals with over two
years of work experience.

The institute hasa global faculty
strength and offers extensive
industry networking and experi-
ential learning opportunities.

The applicants are required to
appear for GMAT/CAT/XAT/CMAT
before applying. The work
experience of two years must be
completed by April 30.

Jolearnmore log on to
www.greatlakes.edu.in
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/ ® XLRI FEATURED IN THE LIST OF TOP 30
GLOBAL BUSINESS SCHOOLS

XLRI- Xavier School of Man-
~agement has featured in the
first edition of Positive Impact
Rating 2020, launched at the
World Economic Forumin
Davos. The Positive Impact
Rating (PIR) is a radically new
student-based rating measur-
ing the positive impact of
business schools. It aims to

change the thrust of existing
rankings from leading
schools to be the best in the
world to be the best for the
world. The Rating was initi-
ated in 2017 by a large global
group of academics and insti-
tutional leaders from the
management education field
(GRLI, PRME, HESI, GBSN).
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SAY
YOUR
PEAGE

A Certificate Programme in
Peace Studies was recently
organised in the city by the
Loyola Institute of Peace and
International Relations

Fic ® AunAngela

V

Sy

© Shevlin Sebastian

reemulanagaram
Mohan, former
secret: he

hkala
was
ndu
he
y's

era
Akadem|,
orn in a H
family Even then, he
has visited the St
Churchat Kanjoor quite oft
According to a documentary,
the annual feast at the church
honours St tian sees
a hundred chenda play.
It is believed that Goddess

hy of the nearby
am Temple, situated
uth of the church, is St

stian’s

ot of this church has

any Hindu followers.

A 20-member group, com
prising participants of the
Certificate Programme in
Peace Studies jointly organ-
ised by the Xavier Labour Re-
search Institute (XLRD) of Jam-
shedpur and Loyola Institute
of Peace and International Re-
lations (LIPY), seemed rapt af
ter learning about the story
behind the church. The three-
month programme that con
ducts one session every fort
night with dasses and projects,
concluded a few days ay

of Cochin University of Sci
ence and Technology, M P
Mathai, an adjunct professar
at Gujarat Vidyapeeth special

s @ Amit Bandre

cluding human rights and
tice, conflict resolution,

munal harmon;
and technology

jus
om:

ising in non-violence, Dr Jacob  art.

Thomas 1AS, former chairman
of the Cochin Port Trust, and
noted social worker Daya Bhai.
Asked the reasons behind
setting up the programme,
(Dr) Binoy Pichalakkattu SJ,
director of LIPI says, “We live
in a world filled with ethnic
conflicts, violence against
women, and religious funda-
‘mentalism. Hence, promoting

he participants included a
mix of lawyers, teachers, cal.
lege lecturers, social activists
and artists. As for the faculty,
the list included Dr K Babu Jo-
seph, former vice-chancellor

pe isthe
need of the hour. We are train
ing people to be skilful at con-
flict resolution and be ambas.
sadors of peace” It discussed
various facets of sociology, in-

“Human beings have a para
doxical nature. Both good and
badreside in our hearts. While
one part is all about violence
and atrocities, the other pro-

motes peaceand justice. Unfor- g

tunately, today, the darkness is
dominant. This is the result of
overwhelming consumerism
and the desire for power, pres-
tige
Beno

; elaborating on the end
less wars and conflicts prevail
ing in the world despite all the

talk about peace that has been 8

going on for years now.
He is also worried about

“ Welive in a world filled with

religious
need of the hour

ethnic conflicts, violence against women, and
nce, and is the

—Fr (Dr) Binoy Pichalakkattu S J, director, Loyola Institute of Peace and International Relaticas

popularity,” says Fr

communalism that is croeping
up in the country.
“These days, the thinking

pa
come the I'm right and you are
wrong perspective. We need to
promote acounter-cultureand

Fr Binoy also believes that

peace studies should be intro-

duced in schools and colleges.

“This will enable youngsters to

1ook beyond religion when

they hold positions of respon
d:

e adds.
ticipants of the pro-
shared a unique
experience. “The participants
were from different segments
of society and included an ag
riculturist. Allof them shared
their thoughts and exper
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Aspiring managers appea

PNS ® JAMSHEDPUR

Thousands of aspiring man-
agers from the city
appeared for Xavier Admission
Test, 2020 (XAT), conducted by
XLRI along with their coun-
terparts from various centres
across the country.

The pattern of the paper
was similar like last year with
a general knowledge section.
The first paper with 84 ques-
tions in quantitative ability,
verbal ability and reasoning
and decision making had to be
answered in 2 hrs 20 mins
while the general knowledge
section with 30 questions was
given 40 minutes. XLRI added
general knowledge a couple of
years ago to choose its students
from general streams rather
than Only engineers.

The test was conducted
across three centres in the city
-DBMS English School, Al
Kabir Polytechnic, TCS-Ion on
NH-33.

In total there were over
65,000 students that appeared
in 229 across 79 cities in the
country. About 1100 students
appeared in Jamshedpur.

The pattern of the paper
was somewhat different from
last year. The exam is com-
prised of two papers- Paper I
which is also the main paper
had 74 questions divided into
three sections- English and
logical reasoning; decision
making and third section being
quantitative ability and data
interpretation. Paper II was
general knowledge section with
25 questions. The total time
allotted for XAT was three
hours starting from 9:30 am to
12:30 pm. There was a 0.25
marks negative marking for
WIong answers.

-

Students in Jamshedpur
said that the paper was mod-
erate with quantitative ability
being easier as compared to
English. Overall, students who
appeared in the city based centres
said that English was the most dif-
ficult part as compared to quan-
titative ability and decision mak-
ing.
4 XLRI conducts the XAT
exam on behalf of XAMI for more
than 60 years at all India level.
Besides XLRI, the XAT score is
used by more than 150 institutes
for the admission across India.
Since 2018, the XAT has adopt-
ed the online test mode. From
2020, XAT has increased the

rin XAT 2020

number of examination cen-
tres. XAT 2020 would be con-
ducted from 72 centers all
across India that will include
the following cities:

Agra, Ahmedabad,
Allahabad, Ambala, Amravati,
Amritsar, Bengaluru,

Berhampur, Bhatinda, Bhilai
Nagar, Bhopal, Bhubaneswar,
Bokaro Steel City,
Chandigarh/Mohali, Chennai,

Coimbatore, Cuttack,
Dehradun, Delhi-NCR,
Dhanbad, Dibrugarh,

Durgapur/Asansol, Ernakulam,
Gandhinagar, Goa, Gorakhpur,
Guwahati, Gwalior, Hooghly,
Hubballi(Hubli), Hyderabad,
Indore, Jabalpur, Jaipur, Jammu,
Jamshedpur, Kannur, Kanpur,
Kolkata, Kota, Kottayam,
Kurnool, Kurukshetra,
Lucknow, Ludhiana, Madurai,
Mangalore, Mumbai, Mysuru
(Mysore), Nagpur, Nashik,
Patna, Pune, Raipur,
Rajahmundry, Ranchi, Roorkee,
Rourkela, Sambalpur, Siliguri,
Surat, Thiruvananthapuram,
Tiruchirappalli, Tirupathi,
Tiruvallur, Udaipur, Udupi,
Vadodara, Varanasi,
Vijayawada, Visakhapatnam.
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XLRI ALUMNUS TOPS GLOBAL ‘Al EXPERTS PANEL
Delhi NCR based 5Jewels
Research’s Chief Analyst,
Sumant Parimal, who
studied from XLRI,
Jamshedpur and previously
working as IT Manager at
SAIL-CET, Ranchi, has been
selected and toped in ‘Al’
(Artificial Intelligence) Global
Experts Panel of reputed
Forbes magazine. In two
months long on-line run
experts’ panel on ‘Al’, in
which reputed experts of IT =
and ‘Al’ from America,

Europe, Asia, Australia have participated, and moderated by New York
based Frank Kovacs, ratings of Sumant Parimal remained highest, and
declared as Top Most ‘Al" Expert of this Panel. He has been only expert
from India selected in this Global ‘Al’ Experts Panel of Forbes. As it is
known, ‘Al and Robotics are of special interest for World’s reputed
Tech. companies like IBM, Google, Microsoft, Amazon. Apart from
this, developed countries of the World like America, China, Germany,
Japan, are intensively focusing in this new technology for establishing
their leadership. In this scenario, emergence of an Indian thought
leader in new ‘Al’ Technology as Top Most Thought Leader in a Global
Platform of Forbes demonstrates potentials of India in leading the ‘Al’
race.

-
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he XAT 2020, conducted
by XLRI Jamshedpur for

admission Lo their
Business Management and
1uman Resource Management
programmes, was conducted
on January 5, 2020. The score
is also used by many reputed
instilutes like SP Jain, TM
Ghaziabad, XIM Bhubaneshwar
and GIM Goa as a parl of their
admission process.

In terms of the pattern, it
was similar to the last years
paper. The lotal number of
questions this year was 75. The
paper had Lwo parls — Parl-T

Part-11.

WVerbal and Logical Ability

WDecision-making Ability

WQuantitative Ability and
Data Interpretation

art-1T comprised of

General Knowledge

The duration of the test was
165 minutes for the first part
and 15 minutes for the second,

All questions carried equal
marks with negative marking
one-fourth of a_mark for a
wrong answer). There was a
negative marking of 0.1 for
un-attempted questions, for
such questions over and above
eight. Though the directions
clearly stated the above-men
tioned marking scheme how
ever within the paper it was
showing zero as negative mark-
ing for set-based questions. We
believe that it was an error and
the marking scheme would
remain as v was mentioned
in the directions.

14

The section on General
Knowledge did not have any
negalive marking and the marks
scored in this section would be
used for evaluation only after
the initial screening — these
will not be used for the short-
listing of candidates for the
group discussion, wrilten abil
ity test round,

The verbal and logical abil
ity section was a mixed bag of
moderately casy/difficult and
difficult questions. The vocab
based questions were not chal
lenging. The RC: passages were
not difficult to follow and they
were of shorter length than
those of last year. But the RC
questions involved a lot of crit-
ical thinking

The VA segment had a
Lotal of 11 questions. Of the five
critical reasoning (CR
tions, two could s
attempted without going wrong,

Of the two para formation
questions, one was easy (the
answer options could be used to
arrive at the right order) while
the other had lengthy sentences
and it was relatively challenging
to spot the logical connections
between the sentences. One of
the two should have been sure-
ly attempted without going
wrong,

Both the passages could be
attempted with the help of the
thought flow of the context itself
without going wrong.

The CR questions tested the
candidate on intent of the
speaker, inferences and rela-

1 st
Analys%

The score of this exam used by institutes like SP Jain,

IMT Ghaziabad, XIM Bhubaneshwar and GIM Goa for their
Business and Human Resource Managment programmes
erately easy to difficult, says ANKUR JAIN

The vocab-based
questions were
not challenging.

The RC passages

were not difficult

to follow and
were of shorter
length than those
of last year. But
the RC questions
involved a lot of
critical thinking

*

tionship between studies. 1 hese
CR question types on the XAT
resembled the GMAT CR ques
tion types

There were four RC pas
sages, each having three que
tions. There was a poem of hav-
ing two questions. The poem
posed an Inference question
The second question based on
the poem was: Which will not
serve as a title to the poem?

I'hree of the RC passages
had mainly inference based
questions and vocabulary based
questions — _explanation or
implication of a term.

One of the passages sense of

self had a further application
question in addition to infer
ence questions,

The cut-off in this section
is expecled Lo be around eight
marks for XLRI Bm (male can-
didates). There were 21 ques-
tions in decision-making (DM)
seclion, from seven sels
each set is of three questions.

The sels were simple and
easy to comprehend The easi-
er part, hawever, ended there.
The questions were subjective
and the answers choices were
not too easy to eliminate.

This year's DM section is as
difficult as it was last year. The
questions that needed ranking
the statements had very close
choices. Careful reading was
required for all the sets to avoid
mistakes.

By spending about 30 to 35
minutes one would be able to
attempt about 15 questions
with 80 per cent accuracy.

We expect the cutoff in this
section 1o be around eight
marks for Bm programme.

The Quanlilative Ability
(QA) and Data Interpretation
(D1) section had a mix of a few
easy and mostly moderate-dif
ficult questions. A few questions
(the one on hare and tortoise,
the one on lime and work
involving three persons, the
question based on probability
and a few questions from
Geometry-Mensuration)
turned oul’ to be challenging
and lengthy and required a
thorough understanding of

concepts.

In contrast to the last year,
almost no question in this sel
required intensive calculations.

Tn a major departure from
the pattern that XAT stuck to
for the last many years, ques-
tions from Data Sufficiency
(DS) were missing (lesl lakers
have become used to seeing two
DS queslions every year in the
XAT)

T'he section was similar in
difficulty level compared to
last year's QA-DI section,
though the questions were def-
initely lengthier compared Lo
last year. There were six ques-
tions from two DI sets. While
the table-based set was very
casy, the set involving countrie
and their GDP was time-con-
suming and had a strong
flavour of reasoning too.

With the section being a
notch lengthier, the number of
attempts is bound to go down
marginally.

The cut-ofl in this section
for general category is expect-
ed 1o be around 11 marks for
Bm. The section had mix of
questions from areas like
History, Geography, Sports,
Business and Conslitution,

e section is not used
g, there will be no
cut-off requirement for this
section. However, those who
attempted 12-13 with about 80
per cent accuracy can consider
themselves to have done well.
The wiiter is Chief Kno
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MAXI Fair kicks off at XLRI, students
to study consumer behaviour

PNS m JAMSHEDPUR

he 41st MAXI Fair was

inaugurated in XLRI by
Father director P Christie,
Father Jerome Cutinha, Prof.
Ashish K Pani, Prof. Sanjeev
Varshney, and Prof. Israel, in a
ceremony hosted by the
Marketing Association of XLRI
(MAXI).

Throughout the day, the
fairgrounds thronged with
excited participants, saw Maxi
Fair as a lively and entertaining
breather.

XLRI became a pioneer in
the field of disguised market-
ing research when Fr. Oswald
Mascarenhas conceptualized
the research and Prof. Sharad
Sarin scaled it up to include the
entire city of Jamshedpur in the
format of MAXI Fair for the
first time. Building on that for-
midable legacy of 40 years,
MAXI Fair has stood the test of
time, grown, and constantly
evolved with changing trends
in marketing and research.

MAXI Fair is a one of a
kind concept, where disguised
marketing research is con-
ducted through gamification by
students, in association with
partner companies. In the past,
insights from MAXI Fair have
been implemented by some of
the biggest names in the mar-
keting industry such as

— e

¥

Hindustan Unilever, ITC,
Mondelez, and others in their
marketing endeavours.

This year, MAXI Fair once
again has five research prob-
lems from among the biggest
names from diverse industries
— ITC, Allied Blenders &
Distillers, Polycab, Perfetti Van
Melle, and Hindustan Unilever.

The team at MAXI has
always striven to break the fron-
tiers of market research and as a
part of its attempt to go big with
the 41st MAXI Fair, it would be
undertaking its very first B2B off-
ground research project in part-
nership with Hindustan Unilever
that will be carried out for a
duration of two months by the
Research Analytics and Web
wing of the Marketing

Association of XLRI in collabo-
ration with Nielsen and the
XLRI marketing faculty.

Given MAXIT's rich history
and the special place it holds in
Jamshedpur’s heart, every year
the city flocks to the XLRI
grounds to play these games that
are used for research, and also
to enjoy the numerous other
attractions that the fair offers.

This year, MAXI Fair would
be hosting not one but two
renowned comedians, Sorabh
Pant, from East India Comedy
label, and Kumar Varun from
the Canvas Laughter Club label
on Sunday. From Masterchef to
Art Attack, Miss Jamshedpur to
Kids Dance Show, big or small,
there is something for everyone
at MAXI Fair.
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MAXT Fair receives overwhelming response

PNS ®m JAMSHEDPUR

he last day of 41st MAXI

Fair was nothing short of a
spectacle. People from all over
the city flocked to XLRI to
attend the biggest Mela of the
year with an overall footfall
turning out to be 10,000.

The day kick-started with
Art Attack event that witnessed
an overwhelming response
from 250+ kids where they let
their creativity run wild by
awakening their inner Picasso.
This was followed by the Kids
Dance Show which has more
than 150 (solo+ group) per-
formances. The judges have it
tough deciding the best dances
amongst all the mind-boggling
performances.

The fair also had stalls on
food, art and craft and a gam-
ing zone. Events like kids' fash
ion show, MasterChef, live art
performances and a dance com-

petition were held across 2 days.

Standup comedians-
Sohrabh Pant and Kumar
Varun also performed on
Sunday that attracted a number
of visitors.

" The fair received over
whelming response. Maxi is
also working on a research pro-

ject of Hindustan Unilever to
launch new products in the
food industry. There were sev-
eral other clients too. We are
thus researching talking to
chefs from major hotels of the
id Abhilash Nandy, sec
retary of Maxi.

The Marketing Association

of XLRI, or MAXI as it's fond-
ly known as, is the oldest com-
mittee on campus. Established
forty-six years ago, in 1971,
MAXI's mandate has been sim-

ple - to popularize the field of

Marketing at XLRI and ensure
that fun and quirkiness are an
integral part of the entire

process.

This is achieved through a
mix of competitive events,
talks, interaction sessions, con-
ferences and of course, the
world-renowned MAXI Fair. It
is often said that Marketing is
something that needs to be
experienced rather than stud-
ied, and MAXI uses this as one
of its guiding principles.

All events conducted by
MAXI are designed to give stu-
dents a deep, working insight
into what Marketing is really
about. MAXI is possibly the
best-known and most respect-
ed committee, both within and
outside XLRI.

This standing is a result of
constant innovation - be it in
the more famous form of
MAXI Fair, or other initiatives
like Mindscapes - India's first
seminar on the applications of
Behavioral Research in
Marketing.
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XLRI features in top 30
global business schools

PNS ® JAMSHEDPUR

XLRI — Xavier School of
Management has featured
in the first edition of Positive
Impact Rating 2020, launched
at the World Economic Forum
in Davos on Wednesday.

The Positive Impact Rating
(PIR) is a radically new stu-
dent-based rating measuring
the positive impact of business
schools. It aims to change the
thrust of existing rankings
from leading schools to be the
best in the world to be the best
for the world. It addresses the
ongoing critique of existing
rankings to support mainly
economic and selfish goals of
already privileged actors, with-
out reflecting the schools’ role
as an important social actor.

The Positive Impact Rating
was initiated in 2017 by a large
global group of academics and
institutional leaders from the
management education field
(GRLI, PRME, HESI, GBSN)
with the intention to support
fundamental change in the
business school sector with
regards to the schools’ societal

responsibility and impact.

It is the first time that stu-
dents around the world assess
their business schools on how
they perceive their positive
impact in the world. The pos-
itive impact of business schools
goes beyond their contribution
to business and the economy;
it addresses the need for their
positive impact for society.

The purpose of this PIR
2020 is to measure how busi-
ness schools contribute to solv-
ing societal challenges by ener-
gizing the school and its culture,
by educating current and future
leaders, by providing relevant
research results and offers for
continuing education, by par-
ticipating in the public debate
and by being a role model
institution. Fr. P. Christie, direc-
tor, XLRI commented, “We are
happy to see that XLRI has fea-
tured in the list of 30 leading
Global Business Schools in the
First Edition of Positive Impact
Report 2020. This PIR rating
would inspire us to work more
diligently towards attaining our
Vision and Mission. Millennial
B-School students have clearly

expressed their views on the
importance of Positive Impact
on society at large. This benign
realization marks a paradigm
shift and would foster a collab-
orative ecosystem and make
the process of management edu-
cation more meaningful and
purpose-oriented.”

In fact, XLRI’s tagline - For
the Greater Good is a constant
reminder to all our stakehold-
ers of why we exist and how
XLRI can be a force for greater
common good in shaping the
management education sector
and the community at large.

“Encouraging whole-per-
son growth across intellectual,
social, emotional and spiritual
levels are important aspects of
XLRI’s DNA. For over seven
decades we have been con-
sciously working upon these
four aspects through our teach-
ing, culture, curriculum, and
interaction with each other to
help realize our vision to be an
institution of excellence, nur-
turing responsible global lead-
ers for the greater common
good and a sustainable future”,
he added.
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KIRI features in top 30 global business schools in Positive Impact Rating

Mail News Service

Jamshedpur, Jan 22 : XLRI-
Xavier School of Management has
featured in the first edition of Positive
Impact Rating 2020, launched at the
World Economic Forum in Davos on
Wednesday.

The Positive Impact Rating (PIR) is
a radically new student-based rating
measuring the positive impact of busi-
ness schools. It aims to change the
thrust of existing rankings from lead-
ing schools to be the best in the world
to be the best for the world.

It addresses the ongoing critique of
existing rankings to support mainly
economic and selfish goals of already
privileged actors, without reflecting
the schools' role as an important social
actor.

The Positive Impact Rating was ini-
tiated in 2017 by a large global group
of academics and institutional leaders
from the management education field
(GRLI, PRME, HESI, GBSN) with
the intention to support fundamental
change in the business school sector
with regards to the schools' societal
responsibility and impact.

It is the first time that students
around the world assess their business
schools on how they perceive their
positive impact in the world. The pos-
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itive impact of business schools goes
beyond their contribution to business
and the economy; it addresses the
need for their positive impact for soci-
ety.

The purpose of this PIR 2020 is to
measure how business schools con-
tribute to solving societal challenges
by energizing the school and its cul-
ture, by educating current and future
leaders, by providing relevant
research results and offers for contin-
uing education, by participating in the
public debate and by being a role
model institution.

Fr. P. Christie, director, XLRI com-
mented, "We are happy to see that
XLRI has featured in the list of 30

leading Global Business Schools in
the First Edition of Positive Tmpact
Report 2020. This PIR rating would
inspire us to work more diligently
towards attaining our Vision and
Mission. The millennial B-School stu-
dents have clearly expressed their
views on the importance of Positive
Impact on society at large. This
benign realization marks a paradigm
shift and would foster a collaborative
ecosystem and make the process of
management education more mean-
ingful and purpose-oriented.”

In fact, XLRI's tagline - For the
Greater Good is a constant reminder
to all our stakeholders of why we exist
and how XLRI can be a force for
greater common good in shaping the
management education sector and the
community at large.

"Encouraging whole-person growth
across intellectual, social, emotional
and spiritual levels are important
aspects of XLRI's DNA.

For over seven decades we have
been consciously working upon these
four aspects through our teaching, cul-
ture, curriculum, and interaction with
each other to help realize our vision to
be an institution of excellence, nurtur-
ing responsible global leaders for the
greater common good and a sustain-
able future", he added.
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Aspiring managers appear in XAT 2020

! Mail News Service

Jamshedpur, Jan. S:

i Thousands of aspiring man-
i agers from the city appeared

for the XAT (Xavier
Admission Test), 2020, con-

i ducted by XLRI along with

their counterparts from var-
ious centres across the

¢ country. The pattern of the

i paper was similar like last

year with a general knowl-

i edge section. The first paper

with 84 questions in quanti-
tative ability, verbal ability
and reasoning and decision
making had to be answered
in 2 hrs 20 mins while the
general knowledge section
with 30 questions was given

! 40 minutes. XLRI added

general knowledge a couple
of years ago to choose its
students from general
streams rather than only

i engineers.

The test was conducted
across three centres in the
city -DBMS  English

Y

School, Al Kabir
Polytechnic, TCS-lon on
NH-33. In total there were
over 65,000 students that
appeared in 229 across 79
cities in the country. About
1100 students appeared in
Jamshedpur.

The pattern of the paper
was somewhat different
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from last year. The exam is
comprised of two papers-
Paper I which is also the
main paper had 74 ques-
tions divided into three sec-
tions- English and logical
reasoning; decision making
and third section being
quantitative ability and data
interpretation. Paper II was
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general knowledge section
with 25 questions. The total
time allotted for XAT was
three hours starting from
9:30 am to 12:30 pm. There
was a 0.25 marks negative
marking for wrong answers.

Students in Jamshedpur
said that the paper was
moderate with quantitative

ability being easier as com-
pared to English. Overall,
students who appeared in
the city based centres said
that English was the most
difficult part as compared to
quantitative ability and
decision making.

XLRI conducts the XAT
exam on behalf of XAMI
for more than 60 years at
all India level. Besides
XLRI, the XAT score is
used by more than 150
institutes for the admission
across India. Since 2018,
the XAT has adopted the
online test mode. From
2020, XAT has increased
the number of examination
centres. XAT 2020 would
be conducted from 72 cen-
ters all across India that
will include the following
cities -

Agra, Ahmedabad,
Allahabad, Ambala,
Amravati, Amritsar,
Bengaluru, Berhampur,

Bhatinda, Bhilai Nagar,

Bhopal, Bhubaneswar,
Bokaro Steel City,
Chandigarh/Mohali,
Chennai, Coimbatore,

Cuttack, Dehradun, Delhi-
NCR, Dhanbad, Dibrugarh,
Durgapur/Asansol,
Ernakulam, Gandhinagar,
Goa, Gorakhpur,
Guwabhati, Gwalior,
Hooghly, Hubballi(Hubli),
Hyderabad, Indore,
Jabalpur, Jaipur, Jammu,

Jamshedpur, Kannur,
Kanpur, Kolkata, Kota,
Kottayam, Kurnool,
Kurukshetra, = Lucknow,
Ludhiana, Madurai,
Mangalore, Mumbai,

Mysuru(Mysore), Nagpur,
Nashik, Patna, Pune,
Raipur, Rajahmundry,
Ranchi, Roorkee, Rourkela,
Sambalpur, Siliguri, Surat,
Thiruvananthapuram,
Tiruchirappalli, Tirupathi,
Tiruvallur, Udaipur, Udupi,
Vadodara, Varanasi,
Vijayawada,
Visakhapatnam.
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B1st MAKI Fair kicks off at LRI, Stand-up comic Sorabh Pant to perform

Students to research on problems of five companies

Mail News Service

Jamshedpur, Jan 11:
The 41st MAXI Fair was
inaugurated in XLRI by
Father director P Christie,
Father Jerome Cutinha,
Prof. Ashish K Pani, Prof.
Sanjeev Varshney, and Prof.
Israel, in a ceremony hosted
by the Marketing
Association of XLRI
(MAXI) on Friday, January
10 evening.

Throughout the day, the
fairgrounds thronged with
excited participants, saw
Maxi Fair as a lively and
entertaining breather.

Father P Christie said,
"Maxi Fair is like a festival
to the citizen of
Jamshedpur. Every year
more than ten thousand
people turn up at the fair at
XLRI ground and is the
biggest fair of any business
school in the country."

The 41st edition of
MAXI Fair is being hosted
in XLRI and the Day-1 of
the Mela has already won
the hearts of Jamshedpur
citizens. The day started
with fitness event-Healthy
Jamshedpur, Happy
Jamshedpur that saw
participation of 60+
families with some early

morning Zumba and health
tips from Talwalkar's
experts.

This was followed by
Kids' Fashion Show with
85+ participants that got
the city munchkins all
dolled up. Next up was
MasterChef hosted by
Chef Wilson from The
Golden Leaf Resorts who

engaged the participants
through interesting quizzes
and cooking competition.

To add to the glamour of

the evening are the events
Mr. & Mrs. Jamshedpur
and Dance Mania each
with 80+ participants.
XLRI became a pioneer
in the field of disguised
marketing research when

Fr. Oswald Mascarenhas
conceptualized the
research and Prof. Sharad
Sarin scaled it up to
include the entire city of
Jamshedpur in the format
of MAXI Fair for the first
time in the year 1980.
Building on that
formidable legacy of 40
years, MAXI Fair has

stood the test of time,
grown, and constantly
evolved with changing
trends in marketing and
research.

MAXI Fair is a one of a

kind concept, where
disguised marketing
research is conducted

through gamification by
students, in association

with partner companies. In
the past, insights from
MAXI Fair have been
implemented by some of
the biggest names in the
marketing industry such as
Hindustan Unilever, ITC,
Mondelez, and others in
their marketing
endeavours.

This year, MAXI Fair

once again has five research
problems from among the
biggest names from diverse
industries - ITC, Allied
Blenders & Distillers,
Polycab, Perfetti Van Melle,
and Hindustan Unilever.
The team at MAXI has
always striven to break the
frontiers of  market
research and as a part of its

attempt to go big with the
41st MAXI Fair, it would
be undertaking its very
first B2B off-ground
research  project in
partnership with Hindustan
Unilever that will be
carried out for a duration
of two months by the
Research Analytics and
Web wing of the
Marketing Association of
XLRI in collaboration with

Nielsen and the XLRI
marketing faculty.
Given MAXI's rich

history and the special place
it holds in Jamshedpur's
heart, every year the city
flocks to the XLRI grounds
to play these games that are
used for research, and also
to enjoy the numerous other
attractions that the fair
offers.

This year, MAXI Fair
would be hosting not one
but two  renowned
comedians, Sorabh Pant,
from East India Comedy
label, and Kumar Varun
from the Canvas Laughter
Club label on Sunday
evening. From Masterchef
to Art Attack, Miss
Jamshedpur to Kids Dance
Show, big or small, there is
something for everyone at
MAXI Fair.
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MAXI Fair recieves overwhelming
response, comedians perform on last day

Mail News Serviee

Jamshedpur, Jan. 12: The last day
of 41st MAXI Fair was nothing short
of a spectacle. People from all over
the city flocked down to XLRI to
attend the biggest Mela of the year
with an overall footfall turning out to
be 10,000.

The day kickstarted with Art Attack
event that witnessed an overwhelming
response from 250+ kids where they
let their creativity run wild by
awakening their inner Picasso. This
was followed by the Kids Dance
Show which has more than 150 (solo+
group) performances. The judges have
it tough deciding the best dances
amongst all the mind-boggling
performances.

The fair also had stalls on food, art
and craft and a gaming zone. Events
like kids' fashion show, MasterChef,
live art performances and a dance
competition were held across two
days.

Standup comedians- Sohrabh Pant
and Kumar Varun also performed on

Sunday that attracted a number of
visitors. " The fair received
overwhelming response. Maxi is also
working on a research project of
Hindustan Unilever to launch new
products in the food industry. There
were several other clients too. We are
thus researching talking to chefs from
major hotels of the city," said
Abhilash Nandy, secretary of Maxi.
The Marketing Association of
XLRI, or MAXI as it's fondly known
as, is the oldest committee on

campus. Established forty-six yearsi
ago, in 1971, MAXI's mandate has |
been simple - to popularize the field |

of Marketing at XLRI and ensure that |

fun and quirkiness are an integral |
part of the entire process. This is!

achieved through a mix of

competitive events, talks, interaction |
sessions, conferences and of course, |
the world-renowned MAXI Fair. It is |

that
that

often said

something needs to

Marketing is |
be!
experienced rather than studied, and |

MAXI uses this as one of its guiding !

principles.

All events conducted by MAXI are
designed to give students a deep,!
working insight into what Marketing !
is really about. MAXI is possibly the |
best-known and most respected !

committee, both within and outside :

XLRI. This standing is a result of’}
constant innovation - be it in the!

more famous form of MAXI Fair, or |

other initiatives like Mindscapes - |

India's first seminar on
applications of Behavioral Research
in Marketing.

the !
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” From a Guinness Book mention till date, the national financial inclusion agenda has taken long strides. The objective

now is to increase outreach and provide a basic bouquet of financial services to every individual in all corners of India

When Jan Dhan Brought a BlIIlon Smiles
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Behind today’s strike

Job losses, poor working conditions in focus

KR SHYAM SUNDAR

he1o central trade unions
and several independent
federations have called

for an all-India strike on
January 8, to protest against the
NDA government’s economic and
labour policies.

Significantly, the All India Kisan
Sangharsh Co-ordination Commit-
tee, an umbrella platform for over
100 farmers' organisations has
called for a 'Grameen Bandh' (rural
strike) on the same day. The Shiv
Sena is also joining the strike, un-
like in the pastwhen the NDAwas in
power. However, the RSS-affiliated
BMS conducted nationwide agita-
tions on January 3. Seen together,
these protests would involvea huge
number of workers.

The strike is taking place undera
grim political and economic con-
text. It could be seen as
an,articulation for an
inclusive society in
every sense — political,
economic and the la-
bour market.

Policy tilt

KP Kannan and G
Raveendran  (2019)
have shown that during 201218, the
Indian economy witnessed a trans-
ition from “jobless” to “job-loss
growth” wherein the rural women
workers, less educated and vulner-
ably placed social groups like the
Muslims and the OBCs bore the
brunt of job loss.

They show that the job-loss prob-
lem is largely prevalent in rural In-
dia. Owing to, and using the pretext
of, the economic slowdown, many
firms have reportedly laid off thou-
sands of workers, especially con-
tractand casual workers.

Even in these hard times, the gov-
ernment is actively considering
privatising profitmaking public
sector enterprises like BPCL, corpor-
atising ordinance factories from be-
ing a government department, ex-
panding the automatic route in FDI
to the coal sector and raising the
cap on FDIin defence from the exist-

« ing 49 per cent to 74 per cent, mer-
ger of banks, etc. All these could ar-
guably have adverse implications

forlabourrightsin general, and em-
ployment in particular. In fact, the
government has asked the Depart-
ment of Investment and Public As-
set Management (DIPAM) to exam-
ine the issue of job-reservations for
SCJSTand OBCs post-disinvestment,
as the stakeholders have com-
plained of loss of jobs for these sec-
tions of workers in the post-disin-
vestment scene.

The CIUs have asked for meas-
ures to combat the economic crisis
by creating jobs and reviving de-
mand; these include increasing the
number of work-days under the
MGNREGA from 100 to 200. Simil-
arly, theirdemand fora higher min-
imum wage of %21,000 and wide-
spread and higher social security
could boost aggregate demand.

Even though workers' safety has
not figured in the agenda of any
trade union, and regrettably so, the
rather frequent incid-
ence of fire and other
workplace accidents ex-
poses the absence of ef-
fective governance of
industries,

Dubious practices
The concern of the
CIUs is not only about
high and rising unemployment but
perverse employment practices as
well.Ithas been reported that firms
have been employing trainees in
schemes like National Employabil-
ity Enhancement Mission (NEEM)
during both peaceful and strike
periods to do regular work.

This is akin to the judiciary’s re-
buke on the sham practice of enga-
ging contract labour to deny social
security and other benefits to work-
ers, The proportion of contract
workers in the total workers in the
organised factor sector has in-
creased from 13 per cent in 1993-94
036 per cent in 2016-17.

Trade unions need to appreciate
the concerns of the industry for a
genuine need for flexibilityas much
as the latter need to recognise that
low-costand indecent employment
practices are unsustainable.

The writer is professor, XLRI, Xavier
School of Management. Views are

personal /
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Marketing fair

Jill,

The marketing association of Xavier
School of Management (XLRI MAXI)
recently celebrated 41 years of its flag-
ship event— Maxi Marketing Fair. Start-
ed in 1979, this year the fair saw a host of
events and competitions, attracting a
footfall of over 10,000 people from
Jamshedpur. Families flocked to the fair-
ground to participate enthusiastically in
events such as “Healthy Jamshedpur
Happy Jamshedpur” and “Jamshedpur’s
Favourite Family”. Over 85 kids partici-
pated in the fashion show. MasterChef
hosted by Chef Wilson from The Golden
Leaf Resorts— engaged the participants
through quizzes and a cooking competi-
tion.

There was the art attack event that
witnessed an overwhelming response,
where more than 250 kids let their cre-
ativity run wild. The Kids Dance Show
witnessed more than 150 performances.
The two-day fair concluded with a hilar-
ious pro-show by two comedians,
Sorabh Pant, from East India Comedy
label and Kumar Varun from the Canvas
Laughter Club label.
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How she
works for
a better
society

OUR CORRESPONDENT

Jamshedpur: How do women
in India fare when it comes to
ial entrepreneurship?

XLRIstudents and social sec-
tor experts will discuss the di-
verseroles that women have pla-
ved in the huge social sector at

v Social Entreprene-
e starting Febru-
ised by SIGMA
(Sacial Initiative Group for Man-
agerial Assistance) at XLRL

Organised for the third ye-
ar, the conclave offers a plat-
form for national and local en-
trepreneurs to discuss wom-
en’s contribution in social en-
trepreneurship. The two-day
event has been planned under
the aegis of Madhukar Shukla,
chairperson, Father Arrupe
Centrefor Ecology and Sustain-
ability (FACES).

The conclave’s theme is
Women Changemakers in the
Social Sector, which aims to
celebrate, showcase, and learn
from women and their ventu-
res, and create a platform for
knowledge-sharing and part-
nerships. While XLRI's Na-
tional Entrepreneurship Con-
ference spearheaded by Shuk-
lawasan extremely suceessful
initiative between 2009 and
2018, XLRI students have been
organising the conclave for
the past three years.

Shukla sai
storically been inclined towar-
ds the social sector. “Initially
women's focus area was educa-
tion, but the; e now taking
Jeads in areas like waste man-
agement and environment sus-
tainability.”

‘The conclave will bring to-
gether about 20 social entrepre-

rs from the fields of educa-
elihood, environment
and other areas to share their
views on entrepreneurship to
transform education and more.

Speakers expected at the
meet are Chetana Gala Sinha,
Indian social activist and
founder of Mann Deshi Foun-
dation; Aarti Mohan, co-
founder, Sattva Consulting;
Ashraf Patel, co-founder,
Pravah & ComMutiny; Ishita
Khanna, co-founder, Spiti
Ecosphere.

S
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XLRI eye
on new
HR trends

OUR CORRESPONDENT

Jamshedpur: XLRI students
learnt about the challenges in
the country’s human resources
landscape at the two-day annu-
al HR conference on the cam-
pus that concluded on Sunday.

The annual event, organ-
ised by SAPPHIRE, is aimed at
providing a platform for in-
dustry bigwigs, academicians
and legal practitioners to dis-
cuss and debate on HR-related
challenges in India.

The theme for this year’s
conference was: HR personali-
sation: one size does not fit all.

Abhijit Bhaduri, a
renowned industry expert, au-
thor and XLRI alumnus, deliv-
ered the keynote speech on
Saturday. On the impact of
digitalisation on organisa-
tions, he said: “Anything that
has rules and is repetitive will
eventually get automated.”

He said the concept
of workplaces was changing,
which in turn is changing the
definition of work. “I guess the
advent of new technologies
has created more job opportu-
nities,” he added.

Speakers in panel discus-
sions included Tata Steel vice-
president (HR) Suresh Dutt
Tripathi, Tata Motors head of
Jamshedpur plant Vishal Bad-
shah, speaker, blogger and in-
fluencer Gautam Ghosh and

‘TA MOTORS

Panelists at the HR
conference on XLRI campus
in Jamshedpur on Saturday.

Picture by Bhola Prasad

VP-HR of Reliance Industries
Arvind Subramaniam.

Two workshops on talent
and performance manage-
ment were conducted by Titan
chief human resources officer
Raj Narayan and UltraTech
Cement VP (learning & devel-
opment) T.R. Kashyap on Sat-
urday and Sunday.

This apart, competitive
events such as Battle HRoyale,
Triathlon, Case-a-thon and
Employee Auction were con-
ducted for B-school students.

Global
rating

pat for
XLRI

OUR CORRESPONDENT

Jamshedpur: XLRIhas added
another feather in ils cap.

The premier B-Schaol has
featured among the top 30
business schools around the
globe in the first edition of Pos.
itive Impact Rating (PIR) 2020,
launched at the World Eco-
nomic Forum in Davos on
Wednesday.

S for the first
time, the PIR is a radically new
d rating (o assess

isting rankings of
leading B-schools from being
the best in the world to being
the best for the world.

‘The Positive Impact Rating
s initiated in 2017 by a
large global group of academ-
ics and institutional leaders
fram the management educa-
tion field with the intention
support fundamental cha
in the business school s

The B-schaols have been
rated in five levels in the as-

total of 51 B-schools
22 countries had taken

TTM-Rangalore and ITM-Cal-
cutta were the two other insti-
partici

ransfort

cate-
oy — IIM-Caleutla didn't fea-
ture on the wp a0 list.

‘The other levels are level 1
(heginning), level 2 (emerging)
and level 5 (pioneering)

“We are happy to seo that

i

s
St s in the First Edition of
Positive Impact Report 2020,
This PIR rating will inspire us
to work more diligently lo-
wardsattainingour vision and
mission,” XLRI divector Fa-

portance of positive impact on
the sociely at large, This be-
nign realisation marks a para-
digm shift and would foster a
collaborative ecosystem and
make the process of manage-
ment education more mean-
ingful and purpose-oriented,”
he added.




HCL Tech to
double hiring

{1 CL Technologies, one of
{1 the fastest growing IT
companies, plans to nearly
double its campus recruits to
15,000 in 202021, from 8,600
this fiscal. This will include
hiring of 500 students from
premier B-schools. For mana-
gement graduates from IIM-
Ahmedabad, Bangalore and
Calcutta, ISB, XLRI and SP
Jain, HCL pays between Rs 20
lakhand Rs231akh. P19
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HCL Tech to double fresher hiring

Shilpa.Phadnis
@timesgroup.com

Bengaluru: HCL Technolo-
gies, one of the fastest gro-
wing IT companies in India,
plans to nearly double its
campus recruits to 15,000 in
the financial year 2020-21,
from8,600thisfiscal. Thiswill
include hiring of 500 students
from premier B-schools.
“Beginningthisfiscal, we
have also increased the com-
pensation by 15-20% for all
those we take in at the mana-
gementand technical cadre,”
said chief human resources
officer Apparao V' V. The bulk
of the hires will get annual
salaries of Rs 3.6-3.81akh.
For management gradua-
tes from IIM-Ahmedabad,
Bangalore and Calcutta, ISB,
XLRI and SP Jain, HCL pays
between Rs 20 lakh and Rs 23
lakh. For those from IIM-In-
dore, Kozhikode and Luck-
now, it pays between Rs 15

lakhandRs18lakh. MBA gra-
duates from other campuses
getRs4.51akh toRs 7lakh.
The management gradua-
tes go through HCL's Global
Engagement Manager
(GEM) training programme.
“Those who graduate from

WHO GETS WHAT

Campus hires } 36-3.8
1IMs, ISB ' 15-23
s 4%%@12—15
NITs P 812

(Figures in lakhs of rupees)
GEM largely get absorbed in-
to sales and pre-sales roles.
Others go into business ana-
lyst roles,” said Apparao. On
thetechnical side, 1T gradua-
tesget Rs12-151akh, while tho-
sefrom NITs get Rs 8-121akh.
HCL also hires students
who have completed their
12th standard and puts them

through an intensive one-ye-
ar programme that includes
nine months of classroom
training and three months
on the job. Those who pass a
testalsobecomeeligibletosi-
multaneously do enginee-
ring in BITS-Pilani.

“We need to hire them to
cater to the spurt in demand.
We have a strong deal pipeli-
ne,” Apparao said.

Engineering graduates
pay Rs 2lakh for a six-month
training programme, non-
engineering graduates and
post-graduates pay Rs 1lakh
for a three-month program-
me, and class 12 passouts
pay Rs 2 lakh for a 12-month
programme. The employees
also sign a bond with HCL
to work with the company
for a certain number of ye-
ars. The company says the
payment and bond are neces-
sary because the training
makes the candidates very
valuable torivals.

HCL plans to expand its
campus recruitment in the
US too. About 67% of its US
workforce now consists of lo-
cals. By the close of this fi-
scal, the company will have
about 20,000 people in the US
— about 3,000 more than
what it was at the end of fi-
scal 2019. The plan is to hire
10-15% more next year.

“We have three campuses
in the US already. We are try-
ing to have another campus
with1,500-2,000 people. About
70% of our employees work
in customer locations now. If
we create our own centres,
customers might find it easi-
er to run those projects from
our campuses than from the-
ir facilities. Most customers
are currently in high-cost lo-
cations. If we do the work
from our North Carolina or
Dallas campus, it’s in the
same time zone as custo-
mers, but costs are 25-30% lo-
wer,” Apparao said.







