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New perspective

erspectives on neoliberalism,
labour and globalisation in

India and Globalisation, labour

market institutions — processes
and policies in India, two books
edited by K.R. Shyam Sun-
dar, eminent labour econ-
omist & professor, human
resources management, Xavier
School of Management (XLRI),
were released in Mumbai
recently. The two books, com-
prising essays exploring dif-
ferent perspectives on labour
studies in India, have been put
together by Sundar in honour
of his mentor Lalit K. Desh-
pande, professor & former
director, department of eco-
nomics, Mumbai University,
and published by Palgrave
Macmillan. At a function held
at the Indira Gandhi Insti-
tute of Development Research
(IGIDR), Mumbai, the two books
were released by K.P. Kan-
nan (professor & chairperson,

80

Laurie Baker Centre of Hab-

itat  Studies, Thiruvanan-
thapuram) and Mahendra Dev
(professor & director, IGIDR,
Mumbai) in the presence of
scholars like Gopal Guru
(professor & editor, Economic
and Political Weekly), among
others. Perspectives on neolib-
eralism, labour and globalisa-
tion in India employs a variety
of perspectives — institutional,
social democratic, Marxist,

BUSINESS

gender-based as also infor-
mal, Biblical and dalit - to crit-
ically examine the impact of
neoliberal globalisation on
both formal and informal sec-
tors of the labour market and
the industrial relations sys-
tem. Globalisation, labour mar-
ket institutions, processes and
policies in India explores the
effects of preduct market and
labour market reforms on
firms, labour institutions and

INDIA « THE MAGAZINE OF THE CORPORATE WORLD

labour rights in the economic
and industrial relations system
in India. “These two books
constitute an organic whole in
critically analysing through
different conceptual lenses
the very nature and dynam-
ics arising out of the competi-
tive market economy and their
impact on labour institutions,
processes and policies in the
industrial relations system,”
said Sundar. .
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Why the Wage Code is inadequate

It contains numerous positive elements, such as introduction of a statutory national floor-level minimum
wage for the first time in India, but it has missed an opportunity to do more

IR SHYAM SUNDAR

.
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e Nat; mocratic Alliance (NDA)
I ‘ment Guring its Lirst stint (2014-19) took a bold
decision 1o rationalise Lhe numerous labour laws
into four cades, of which the Code on Wages was one.
[ WP ol SR b
Payment of Wages Act, 193 i
1948; the Payment of Bonus
Remuneration Act, 1976
Farliament in August 2017. It was referred Lo he
mmitt
irs teport on December 18, 2018, The NDA remrned o
power with a ma cloral man\lxln in May 2019
and promypely 1abled the Wage Code inthe
light of recommendations made by Ib»l’m]umm\w‘,
Standing Committee— in Parliament on July 23, 3019,
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need emp'oyee 21“1)10)3{5 and orr;(r::;}eee xzhsmo:
consent...

ma urmecanrederanenonnmmx
‘ommittes on
“The provision related to seeking s Industriul Relations.

Companies will need employee
consent in writing for overtime

1 Industry’s National C
alfloor-level minimum wage, borh forthe firsttime in o
the history of labour legislation in India, amongother

mploy-

things. But law-makers have missed an opportunity to DU the ground realiles pake t GiE
% i A SOMESH JHA ers might agree (0 pay more than
do mor Id have avoided several costl
do more. and.could have avoided several costly S ON THE CLOCK el <Im1blenmwge P
Share of workers employed for seidK

ut
The Preamble of vhe usde should state the sub- more than 48 hours in a week ’l'hedmﬁnm made public last

R Shyam Sundar, professor of A
stantive aims of the Code, such as preventing gender- Establishments will require
R e R ‘hek:"me‘:‘ef"m"‘ i WLl et e b RGL . g ye““”ﬂ'}mm'? ormmalom
wages, and 50 on, rather than scating that it is o workers before asking » 05 69.0 n
% ooand [and ] panaa Liske the Laws tolaring o wWagss them to work ‘overtime’, g \ 547 o H mm‘hemmw !ownrkformoreumw&)homa
borus and mmm connecte: which is a mmngwapmposslm
wral a onal ith the lawm p]nce

proc

'rm late 1'm| T S Papolz, using National Semple
Survey data for 1999-2000, had estimated that the
Minimum Wages Act, which provides for coverage of

the Code on Oce
Sty

~ Oct-Dec Jan-Mar Apr-jun

ditions, 2019, g
‘The Bill, introduced by

workers in scheduled employments, covered 35.1 per Labour and Employment 2018 on stat b 1 timw 10,

cent of total workers, and even with this resrictive Minister Santosh Kumar - sy g &
coverage, effecti fon of this law was e G ag Gangwar in the Lok Sabha i d
extremely poor, to put it mildly. Now, the Code pro- The hias  Ihstead, the Centre or “This move may lead o Sodarsaid addingsuchamove il hxuwls According to the National
claims that it covers all workers in the organised and  deprivation in many aspects of the world of workisto  fallsfarshort of the Seventh Pay Commission's level of _that “no worker shall be removed & provision state oV “unleash Statistical Office’s (NSO's} Periodic
unorzanised sectors (which should include agricul-  adopta narraw approach. 18,000, This peeds urgent resolution Ist bous O ek et i Labour Force Survey, of 2017-18,
ture also) and this would mean coverage of at least By providing for a mandarory national floor-level by e enployer it ey Mmmm il ﬂr‘:g“""d of ovrtin hous, wiowt 22 o

450y million warkers (exeluding government employ=  minimum wageInstcad of the earller minimum wage oot ol o wakleR Caortitne MM e Iar S Bougt 8 o neeinen Muovgiie. Sl ere el s At * mogethan 48 hours ina week, which
ment from the 4614 million workers estimaled for  rale, Lhe Wage Code will surely bring down the numer- wh Tt weiting for s“ch bl = St ene R s e sertiy ‘paid twice his or her wage ff he or i higher than the ],n[enwuqna,l
201718 by the Periodic Labour Force Survey). ous minimum wage rates that exist currently. It prop-  ily s lmena] oo emedmg five year o oapropos
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By the way, unlike (he exs agates multiple wage rales by slipulaling minimum  latter may fler every five years,

inclusion ‘wrages at the national, zonal and state levels, and fur-  ifatall it is done religiously by governments. 5
the governme; wherewirhal 1o cffectively  theron the basis ofnorms ke skill(four Types). ardu- e Minimum Wages Act allows representation on | gﬂ%ﬁmﬁ:mﬁ wo:«:d@w w:‘“'sa‘z‘d"‘““
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‘While it does not mean that the government cannot  government to create more normsand yet expectsthat  practitioner, any authorised office-bearer of a trade Do JMiggilie s e hoursa.
1 should noturiversaie miniinum wage entile e numberof minimum g rtes will ekt a3 union, an inspector, orany aulhorised person chosen yeur.

this ruthless reality should lead to a gradual  minimum, by the Authority concerned, swhich empowers tt Sl f on
mmgmemm of enforcement, to avoid the risk of it If the objective of mini-  affecred workers considerably. But the Code restric a,""“m‘""“” e forees, - average, 7 Salaried
degenerstinginto political thelori The Code has s representation (o Lhe Irade union of which Theaffect- insteadoftheauthorities prescribing - employees i Ionger (5356
Code has diluted the provisions relating logen- ~ diluted the ed iorkers are members, and the inspector. Given low nonmsforit. 2 Week than the self-
der-besed equity in Lhe lsbour market, conlainedin the — provisions relating and declining rstesof unionisation, (s will hurt work- In sectors like hours)
existing Equal Remurn 1o gender-based merel) for the bare suste- ers, workers themselves want to work  wWorkers(43-48 hours).
missed an opporTunity equity in the nance of life, but for the  Finally, the role envisaged for the curiously ticled

“inspector-cum-facilitator*is imited, as the fun-

vation of the effic s
damental “power of entry al any time (or even re:

labour market, pre ney
kx] the worker™. In other words,

contained in the

¥ existing Equal ir should provide for some  sonable hours). any frequency and unintimated onc”
mendation, it ded profibilion of such dis-  Remuneration casure of education, med-  has been removed in Lhe Code, which violales
crimination in ent only in case of similar  Act, 1976 eni- 1 ional Labour: ion norms on this, The
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work. I haslft our exsting enrilerents concening
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as promotions, training and transfer

RA even conceived

s and means

ties as well. Why should there
tea hierarchy of multiple min-
imum wage rates based on skillsz majmm peculia
nmuuw be lackled by a state-Jevel inimum

commirtees. To conceive
ination pertains only 1o
carnings and perhapsat the recruitment stage. andta

ofliving allowance

acloseed quar [ it it ee

More importar ¢ debate on the determina-

tion of the mnumumv«ag\ andrhe fact that the expert
Tived at i

ignore pernicious forms of and even

erion system needs reform to remove harass.
il and cornuption, but the Code is making inspec-
e powerless “visitors",
n short, the Codeims very high but is inadequate
invital respects, which may even militate against the
realisation ofits gtand promise.
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[ ~R. P Christie S J, Director, XLRI

Fr. P. Christie S.J. is the
New Director of XLRI -

. Xavier School of

- Management

Fr. P. Christie S.J. is the new Director of
XLRI. He took over from Fr. E. Abraham
S.J. Speaking on his appointment, Fr

P. Christie S.J. said, “XLRI's mission-led
growth over seven decades has been
guided by four important hallmarks of
Jesuit education - ‘excellence, integrity
and ethics', ‘holistic growth of an individu-
al' and ‘social consciousness’. Excellence
and ethics are important elements of
XLRI's DNA and is passed on to every stu-
dent of the institution. One of the goals
of XLRI is to nurture responsible leaders
who are conscious and sensitive towards
the needs of lesser privileged sections of
the society.” ;
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Wage system revamp key
to more inclusive growth

ZiaHag

« 2 hagibthve com

NEW DELHI: India’s economic
growth could get a boost and be
moreinclusivewithasimplified
minimum wagessystem backed
by law, the Economic Survey
2018-19 relﬂlwd by Union

Oneinevery threewagework-
ers in India is not protected by
the Minimum Wages Act. A
revampofthecountry'sarchaic
system of minimum wages will
spurincomesandeonsumplion

AREVAMP OF THE
ARCHAIC SYSTEM OF
MINIMUM WAGES WILL
SPUR INCOMESAND
CONSUMPTION DEMAND
AMONG 'VULNERABLE
BOTTOM RUNG OF WAGE
EARNERS', ACCORDING

scheduled job categories for
unskilled workers across vari

hnllnm rung of '\Re
the survey said, laying down
broad proposals for a policy
framework tostreamline wages.

Minimum wages, a welfare
feature of most advanced and
developingeconomies, arefloor

ousstates. The Mi ages
" AL allwage
workers.

“One in every three wage
workers in India has fallen
throughthe crackand isnot pro-
tected by the minimum wage
law." the Survey said.

nearly429

evidencetoshow that minimum
wages have littleor no adverse

“The new wages code BT T8
revolutionary becauseit brings
statutory backing to minimum
wages, a long pending labour
right. Yet, havinganational rate

and then different rates for dif-
ferent zones and states still
makes it cumbersome,” said KR
Shyam Sundar, an economist
with the Xavier Labour Rela-
tions Institute.
ecurrentlederally adopte
non-statutory “ n.lllmml nuur
level minimum wage” isR176 a
day. However, different states
have varying minimum wage
rates, mainly because ecanomic
prosperity variesacross states.
Quotingastudy(Kannanand
Papola, 2017, the Survey noted
that39% of the male casual work-
ers and 56% of women casual
workers in rural areas, apart

ulnera-

ble workers fromexploitation.
The government is slated to

introduce The Code of Wages

“scheduled

from
and39% of

job categories in the
sector. Similarly, thereare 1,915
in different job categories for

Bill.

Parliament, aimed at rationalis-

A simple, coherent and

ers in urban areas, received
wages below the federally fixed
minimum wage in 2012

Such ascenario has resulted

proposals made outin the Sur-
vey. A key change is that mini-
mum wages will now be backed
bylaw.

This bill amalgamates the
Minimum Wages Act, 104, the
Paymentof Wages Act, 1
Payment of Bonus Act, 1 =
the Equal Remuneration Act,

ages)
tem, backed by technology will
push incomes up and reduce
wageinequality without“signif-
icantly affecting employment”,
theSurvey said.

The proposed Code of Wages
Bill willalso prescribeauniver-

inlow pay
which in turn pose “serious
obstacles towards achieving
inclusive growth”,

With 83% of “workers in the
informal economy”, a well
designed minimum wage sys-
tem, the Survey stated, can cut
in incomes, close

with jobategories.

b "
tion, “Rationalisation of mini-
mum wages as proposed under

the minimum wage. One risk
often cited is that a higher floor

gendergapsin wagesandallevi-
ate poverty.

An effective minimum wage
policy can help in driving up

the Codeon Wages to
be supported.” the Survey
stated.

India has a maze of different

minimum wages for various

wage can, atleast

willtend tocut back on hiringif

& the middle
eIry and thus spur a phase of

re.
The Survey, however, cited

and inclusive
growth,
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ANATIONAL MINIMUM WAGE CAN
HELP CURB DISTRESS MIGRATION

Govt needs to explore v

Prashant K.Nanda

prashant n@l
NEW DELHI
ndianeedsto havea mandatory national-
level minimum wage to promote social jus-
tice and curb distress migration, said the
Economic Survey 2019 tabled in Parlia
ment on Thursday.
‘The Survey saidthata mandatory minimum
national wage will force states Lo pa
the floor rate, but not less, “An effective mini-
mum wage policy that targets the vulnerable
hottom rungof wage earners can help in driv-
ing up aggregate demand and building and
strengthening the middle class,”
isor K.V. Subramanian said.
rvey suggested that since
Indiaisa hm and complex country, the
treshould explore ifit can be divided into
wage zones for belter wage management, The
move, the Survey said, will improve help
regions attract investment and reduce distress

ntral government should notify a
floor minimum wage that can vary
across the five geographical regions. Ther
er, states can fix the minimum wage hich
ehall not be less than the loor w
would bring some uniformity in minimum
wages across the country and makeall states
almost oqually attractive from the point of view
oflabourcost forinvestment, aswell asreduce
distress migration,” the Survey said.
sed that (e proposed labour code
should include a provision for a minimum
wage for both informal and formal sector
workers, as93% of the labour force is engaged
inunorganized work

: - n“““ ’

ntries to lift works

ays if country can be divided into 5 wage zones for better wage management, says Survey

WA VP ;

many c

tof p toreduce levels of inequality.

Inrecent years, mini "

minimum wages can promote social justice
without any major negative implication for

“Despite India’ growthinthe
last two decades, low pay and wage inequality
remain serious obstacles towards achieving
inclusi neffective minimum wage

icy that targets the vulnerable bottom rung
of wage earners can help in driving up
aggregate demand, and building and
strengthening the middle class, and
thus spur a phase of sustainable and
inclusive growth,” said the survey, add
ing that onen every three wage work
ersinIndiais not protected by the mini
mum wage law.
inimum wages should be fixed for
four categoriesnamely, unskilled, semi-
skilled, skilled and highly skilled, based on the.

allwork

In recent years, minimum wage systems

Astatutory national minimum
wage move is good but dividing
the country into five wage zones
will complicate the process

K.R.SHYAM SUNDAR
Labour economist, professor at XLRI Jamshedpur

if wages are set at an adequate
Javel, the Survey argued.

The system in India is extremely complex
Wwith 1,915 minimum wages defined for various
scheduled job categories. “Today, there

nearly 429 scheduled employment and 1,915
scheduled job categories for unskilled work

ers. This massive expansion in job categorics
and wagerates has led to major variations, not

workersout of poverty and to reduce levels
ofinequality. The renewed interest arises as
recent literature and evidence suggest that

 butalso within states,” the

ey added.

’a@

ter remunerations for the working class. Ina
November 2018 report, 1LO said that around
4% of Indian employees feel they are poorly
paid—India stood fourth from the l)uuum
among the 22 countries of the Asia P:

ogion; ouly sbove Bangladest, Pakistan and
Mongolia. India’s problem s higher informal

as the concept of a national minimum wage
willaffect job creation.

“Awell-designed minimum wage system can
be a potent ool for protecting workers an
alleviating poverty, if set at an appropriate
level thatensures compliance.” the Economic
Survey said, further highlighting how wage

rquality and

dispari

kb id
" Shyam Sundar,alabourcconamis

ey challenge in h
nn.«mmnmv c\pmonro suggests that

and professor at XL
While ll\r"l.l(lll’!lgln\\‘h inthe formal
sector’sshare inthe labour market isa
good sign, the government has to put in
place systems that will improve the
quality of jobs, he added. Short-term
contractual omplm ment in the formal

greater comy mwages has
led toa reduction in wage inequality. India’s
experienceon the impact of minimum wages
on wage inequality needs to be evaluated,
keeping in mind the segmentation in the
labour market and the differences across vari-
ous categories of workers.
Th

. will not

While workers' unions have been talking
about hetter wagesand supporting anational
ndustry bodies have expressed

floor pric

mentation and monitaring will be k
national minimum wage floorratc. ™
coherentand enforceable minimum wage:

tem should b«' designed with the aid ol tech-

June, the Ce

their re\en“tmus It
of|

The Labour (

1
power todetermi

(L)t dvocati

wages

reduce wage inequality without significantly
affecting employment.”
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LS pushes ahead with labour
reforms, passes wage code bill

Lok Sabha clears bill despite opposition concerns over gender disparities in pay, a single minimum wage

prashant n@livemint.com
NEW DELHI

ushing ahead with
labour reforms, the Lok
Sabha on Tuesday
passed the wage code
bill in the face of con-
cemnsoverasingle minimum wage
and gender disparities in pay.
The bill seeks to merge four
labour laws related to wages, two
of them dating back to 1936 and
1948. It aimsto make provision for
a national mandatory minimum
wagebutdoesnot announce one.
It makes provision for application
of minimum wages for both
informal and formal sector work- e !
ers. It also aims to rationalize the I

Aninternal committee of the labour ministry had suggested a national minimum wage of €375 per

key pain points. “The draft wage
code.of2017 had talked about min-
imum wage but in 2019 it talks
about a national floor level. The
differenceis: floor level means the
lowest of the low wage without
taking into account the require-
ment or consumption pattern.
Thisfloor level should go,” he said.

Sundarsaid the bill failsto putin
place a model to fix minimum
wagestaking intoaccount sugges-
tions of the Indian Labour Confer-
enceof1957,acourtorderon 1992,
and committee recommendation
in2019.

The bill also does not make it
explicit on how it aims to reduce
gender discrimination in salary
payments and reduces the moni-
toring mechanism of those who

However, the provision for a

wage for all workers—
formal and informal—itselfis net
positive, Besides, it removes the
$24,000 threshold under the Pay-
ment of Wages Act thus makingall

number of wage types from day. violate the rules.
around 2,000 categories to
around 200 and reducetheinflu- | Act,” hesaid. ble national | plusah: forcity-
enceofinspectorsoncompanies, |  Suresh Kodikunnil,aCongress | wage in sync with 7th Pay Com- | based workers: It had also sug-
aconstant demand fi ploy- | parli i d -junior i ission-fixed mini wageof | gestedanalternative region-wise
ersfor years. labour minister said there is no | 18,000 forgovernmentemploy- | minimum wage ranging from l
Opening the discussion in the | needtocodifythelabour laysand | ees. | ¥34210 3447 per day.
Lok Sabha, labour and employ- | that the govern- However,

ment minister Santosh Gangwar
called the bill historic, saying it
i et bl

mentisonly doing
it to benefit

REFORM STEPS Gangwaron Tues-

day said a tripar-

| employers. He THEbilseeksto fEiples ok NUMlEg:mase 4 tite committee

i oS 3 ill was Me! r labour application of s 10 uce i i
I:nbé)gz:\smmmoreamouxmble i ;and l);‘e IInll \\;s ol ok Vages, Mo minir;’ﬂm Weghs fpesy round 2000 will decide on the
isparent ones. | brought in with-  of them datingback ~ bothformal and categoriestoaround  minimum wage
Gangwar said the bill seeks to | outenoughdelib- 01936 and 1948 informal workers 200, as per the bill without explain-
universalize the paymentof mini- | erations and does ing why the bill
mum wage and timely paymentof | not make provi- failsto prescribea

sion for higherincome forworkers |  An internal committee of the | minimum wage.
| keeping in mind their need and | labour ministry had suggesteda |  K.R. Shyam Sundar, a labour
consumption pattern. Hesaid the | national minimum wage of ¥375 | economist and professorat XLRI
bill stays away from prescribinga | per day based on July 2018 price | Jamshedpursaid the bill has four

wages. “Those who wereout of the
ambit of minimum wages will get
legislative protection of minimum
wages after the bill becomes an |

employees part of the code. Also,
thebill extends the time period for
settlement of wage disputes to
three years, up from sixmonthsto
two years earlier.

The Economic Survey pre-
sented in Parliament on 4 July has
said that a well-designed mini-
mum wage system “can be a
potent tool for protecting workers
and alleviating poverty, if set atan
appropriate level that ensures

compliance”.
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Other than the extra deduction
on new affordable home loan,
there is nothing for salaried
middle class.

K.R.SHYAM SUNDAR
_Labour economist
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Income tax burden weighs on the

salaried class even as costs climb

No hike in exemption limits and the government’s proposal for additional cess on fuel will pinch the salaried

prashant n@livemint com
NEW DELHI

generally don't talk about salary,

butany salaried employee caming

R lakha monthina metro city is

livinga hand-to-mouthsituation,

says Varsha Ratnaparke,a market-
ing communi jon professional in
Maharashtra.

Ratnaparke, 45, believes that while
d employees pay more taxand
more transparent life from the
tion point of view, it’s the same
category ofthe population that isat the
receiving end of everything. There

ere expectations that budget 2019
will hike the income tax exemption
limit to improve the ease of living of
the salaried class.

However, the first budget of the
Narendra Modi government’s second
tenure has left income tax slabs
unchanged, to the disappointment of

The income tax slab and benefits
announced in the Febru; N9
interim budget ahead of the general
electionsby the then finance minister
Piyush Goyal has been kept
nged. However, finance minis-
aSitharaman said hergov-
ernment has continued with Goyal’s
promisesof full taxrebate for citizens
with netannual taxableincome up to
5lakh.

“Let me recall and reiterate
this government’s effort over
the past five yearstoalles

[ ATA

A higher tax exemption could have increased take-home salary, which would have meant more spending capacity and

also higher saving potential, say taxpayers.

tinued withall the proposalsrelated to
incometax that Goyal had promised in
the vote-on-account budget. But this
may not cheer thesalaried class. While
the government will claim that zero
tax for net income up to 35 lakh will
benefit low paid employees and pen-
sioners, at a time when consumer
demand forproductslike automobile
and white goods are low, a higher

pay for? The education costofmy son
grows around 20% every ye:
healthcarecostisexorbitant a
cannot avoid such expenses, W
wegoing to have low-cost facilitiesin
healthcare, education for common
salaried workers?” wondere a
adding that while a ce n
sharededucted from the overall salary
is not a problem, it should be com-

G )Nﬁ and Sahoo feel that mer

PRADEEP GUAR/MINT

exemption there inthe income tax. As
acitizenanda taxpay
government healthca
minorfluorcold of yourch
upspendingthousandsin pri
pitals. Whyshould one pay
aservice thatactually should be 2
blefor500. i
your tax dedu
work foran individ

In other words, Ratnapa

ns to show up or
Sahoosaid.

appreciating honest taxpayel

paid atotal tax of L4+ trillion, which
worksout t age tax payn
$76.306 per individual

for the same assessment year paid a
total tax of 48,000 crore, which
worksout toanaverage tax payment of

; per individual business tax-
ley had said in 2018 Union

xemption
esalaried
ave been witnessing very mod-
erate pay hikes over the past two years,
and with expensessteadily rising, the
spending capacity and the potential to
save forthe future has reduced consid-
aid Amit Khuran: i

Ahighertax exemptioncould have
increased take-home salary which
would have meant more spending
capacity and also higher saving poten-
tial, hesaid. Higher spending capacity
also peps up consumer demand for
household and white goods. It hasa
direct relation with increased invest-
mentand production, whichwillcre-
atemore jobsand help boost the econ-
omy, Khuranaadded.

However, the budget does have
some provisions whichwill indirectly
benefit the salaried class. Inaddition to
the current deduction of ¥2,00,000
onhousingloaninterest payment, the
finance minister proposed to “allow an
additional deduction of up to
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BUDGETTALK

We expected a larger focus on education for school-going children. India has
almost 250 million children in that age group but very few have access to quality
education since it is limited to certain pockets of India. Improving and upgrading
our higher education institutes is also required. It was very encouraging when the

released National Education Policy spoke about adaptive assessments in
schools so that children learn at their own pace. It encouraged the use of
technology to personalise education so that children learn better.
Unfortunately, this wasn’t mentioned in the Budget, and we hope that this
doesn't just remain on paper.
— Zishaan Hayath, CEO & Founder, Toppr

The new approach of Gandhi-pedia extracted from Budget 2019, allows
allocation of 400 crore for quality education which is going to enable more
number of Indian educational institutions to be featured on international
rankings. Besides this, the Study In India scheme will make our nation a
captivating destination for foreign students to study here. This will make a
way for growth in the educational sector and it will be culturally significant
t00. Such kind of promotional measures from Budget is great in featuring the
economy of India.

— Saurabh Pandey
Senior Faculty, Shankar Academy of Art, New Delhi

We fervently hope that the National Education Policy which is in the works would be
finalised very soon so that the essential improvements.in school and college level
education are also taken up on an urgent basis. This would address the serious

problem of lack of employability skills, which is a big concern of and would

The focus on a new National
Education Policy, efforts to
increase Government funding,
emphasis on research, skilling and
digital technologies are the levers
that will surely help drive India’s
growth as one of the leading
economies in future. We look
forward to achieve the collective
digital dream.

—Dr Sanjay Gupta, VC, World
University of Design

The Budget has proposed
significant changes. Apart from
focusing on improving research

and higher education via the
National Research Foundation, it
has promoted play-based early
childhood education and high-
quality teacher training via the new
National Education Policy. The
Government has also proposed to
increase efforts in skills
development of our youth by
i hnologies in

definitely help the growth prospects of the Indian economy. It is very heartening to
note the increased focus to push research by setting up the National Research
Foundation. The allocation of 2400 crore to provide impetus to higher education is a
move too.
— Manek Daruvala, Founder and Director, TIME

TﬁsthldedWﬂwmbslmmmhenﬂwedmﬂmsemespemwm
establishment of the National Research Foundation which will definitely help in creating

() new
education such as artificial
intelligence, big data, cloud

computing, and new learning
strategies such as virtual realities
and robotics. In an admirable
move, the National Sports
Education Board for the
development of skilled sportsmen

ind BUDGET2019has BUDGET proposes
leftincome taxslabs  a full tax rebate for
unchanged, tothe  citizens with net
disappointmentof  annual taxable

SALARIED employees  FOR assessment year
onanaverage pay three 16-17, 189 cr salaried
times more income individuals filed their
tax than individual returns and paid a
total tax of 2144 tn

tax burden on smal
medium income earners. This
includes self-employed as well
assmall traders, salary earners,

notenough, and citizens|
asizeable share of salary as tax
deserve a good return on their
taxcontribution.

31,50,000 for interest paid on loans
borrowed up to 31 March 2020 for

a ordable house val-
lakh”,

the right ecosystem for R&D in the country. It was great to see the Government finally is to be set up under Khelo India
taking notice of industry-relevant skills like Al, loT, Big Data and reforms in the higher project, so as to promote

education sector. A humble yet notable announcement was the Study in India enthusiasm in sports as an
programme, which holds the potential to put India on the world map. However, we still .  important part of the development
need a series of fundamental structural reforms — which | hope will be addressed in of today’s learners.

—Beas DevRalhan, Co-
founder & CEO, Next

the near future.
— Amol Arora, MD - SHEMROCK & SHEMFORD Group of Schools

nior citizens. Only when

ir annual taxable income
exceeds 35 lakh, are they required to
y incometay,” Sitharaman said

rebateisnot
aming more

ce Bill says that while
me taxfor those earn-
5 lakh per annum,
lakhand X5 lakh, thetax
jetween 15,00,000t0 310
)% and above this, the tax

abis30%.
Finance minister Sitharaman con-

the salaried class

income tax exemptions limit was

labour economist and professor at
XLRIJamshedpur.
Sundarsaid that along withno hike
inexemptionlimit forthe largers:
i ss, the propasal for an add)
ise dutyand roadandin
structure cessof Xleachoneverylitre
of petroland diesel will bea net nega-
tive forthe salaried class.
“Lama proud taxpayer, and would
never hesitate to pay, but what next?
Aresalaried class getting facilities they

1

incomeupto5lakh business taxpayers

mensurate withwhat thestate offers to
these people.

“When youare spending the entire
salary forregular expensesincluding
child'seducation, healthcare, etc, then
whereis the moneytoinvestandsave
tax. Here, one feels the taxburden, and
then sor cople explore ways to
evade sheargued.

Swaha Sahoo, another salaried
employeeand youngmotherin( -
gram concurred. “Tam privileged, and
itdoes not make much sense whenit
comestoa2%deduction here ora2%

In his 2018 budget speech,
then fin : minister Arun
Jaitely had said, “There general
perception in thesociety thatindivid-
ual business persons have better
income ascompared tosalaried class.
However, income tax data analysis
suggests that amajor portion of per-
sonal income-tax collection comes
aried class”.
data shows
yees on an avel
times more income tax thanindividual
business taxpayers. For the assess-
ment 2016-17, 1.89 croresalaried
individuals had filed their returnsand

at salaried
 pay three

n said a person purchasing
ble house will now get an
«d interest deduction up to
2 kh. “This will translate into a
benefit of around 7 lakh to the mid
dle-class homebuyersover theirloan
periodof15
“Honestly, thesalaried classdid not
get anythingsubstantial to better their
living standard from the first budget of
the new government. Ease of doing
businessisgreat but a
wec i
thesalaried class who, as the FM cor:
rectly said, are honest taxpay
added Sundar.

A robust education system forms the bedrock of a strong and progressive nation. The
Govenment's initiative in bringing in the New National Education Policy in the near
future is a welcome step. There is need for better Governance framework within the
education sector and the Government's announcements like bringing reforms in the
Higher Education Regulatory Arms to promote greater autonomy and focus on better
academic outcomes and the allotment of 2400 crore for world class institutions are

steps in the right direction to build a robust education system; and we look forward to
the legislation to set up Higher Education Commission of India (HECI). However, this
right intent of the government can truly be attained if we also have long-term strategy

and organisational structure in place. The Government's decision to promote skill
training and sports awareness would definitely help in holistic development of the youth
— Fr P Christie
SJ, Director, XLAI, Xavier School of Management

Education India Pvt Ltd
The proposed National Research
Foundation should enable India to
lay more emphasis on the quality
and volume of research in
emerging areas. We can see an
increased focus on start ups and
MSMEs with a number of initiatives
that may trigger economic growth
and employment generation.
—Dr Aseem Chauhan,
Chairman and Chancellor of
Amity University
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Choose wisely

Students often confuse MBA with PGDM and end up making wrong
choices. DR RAMAKRISHNAN RAMAN tells you ways to differentiate

Punu‘mg post-graduation in man-
agement remains one of the most
preferred options for Indian students.
Generally graduates from engineer-
ing, commerce & arts and econom-
ics stream aspire to pursue their post-
graduation in the management dis-
cipline.

This is evident by the number of
applications that the competitive
exams like CAT (Common Aptitude
Test), SNAP (Symbiosis National
Aptitude Test) and XAT (Xavier
Aptitude Test) receive year after
year. Students often face dilemma to
choose amongst the two most pop-
ular options, namely MBA (Master
in Business Administration) and
PGDM (Post Graduate Diploma in
Management). Some aspirants are not
sure about the difference between
these programmes. In order to make
the right decision, it is important to
know how MBA and PGDM are dif-
ferent. According to the present
Indian legal framework and rules,
only a University can offer an MBA
degree. Also, educational institu-
tions which is affiliated to a univer-
sity can also offer an MBA pro-
gramme of the university. The legal
framework allows a Post Graduate
Diploma in Management (PGDM),
which is a diploma course to be
offered by the institutes that are
recognised by the All India Council
for Technical Education (AICTE).

‘These autonomous institutions are
not affiliated to any university.
However, accreditation by the
Association of Indian Universities
(AIU) makes an institutes PGDM
course equivalent to an MBA.

This s the reason for institutions
like SIBM Pune, FMS Delhi and
NMIMS Mumbai to offer an MBA
degree whereas institutes like XLRI,
NITIE and MDI among many oth-
ers offer the PGDM program. In
2017, Lok Sabha approved the IIM
Bill 2017 that promises to grant
autonomy to the elite B-schools and
allow them to award full-fledged
degrees to their graduates instead of
post-graduate diplomas in manage-
ment. [IMs will be able to grant MBA
and doctoral degrees once the law is
enacted. As on date, even the IIMs
(Indian Institutes of Management)

offer only PGDM and not an MBA

rogram.

While both MBA and PGDM
programmes essentially train you for
managerial and leadership positions,
the corporates largely give impor-
tance to the institution from which
you graduate,

Autonomous institutes which
ofter PGDM programmeand private
and deemed universities which offer
MBA programme design the cur-
riculum by taking the requirements
from the corporate. The curriculum
is also revamped very frequently.
Hence from a corporate perspective
and from the perspective of starting
package that s offered to students, the
institution's brand is what that mat-
ters.

The:write s Director, Symbicsis Institute of
Business Management (SIBM), Pune
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City youth set to cycle across countries to spread awareness
Cyclothon 3.0- 6,000 Kms, 60 days, 6 countries

DIVYA MODI m RANCHI

Adymesidentisallset o go

ering about 6,000 Kms in 60
days across 6 countries in a bid
to create social awareness.
Akram Ansari a 24- year- old
cycling enthusiast is eager to
make the world a better place
and is ready to start his expe-
dition Cyclothon 3.0 on August
20 from the city.

Founder and chairman of
an NGO called Bless ‘n’ Bliss
the cyclist will address burning
issues like lack of education for
the underprivileged children,
poor employment opportuni
ties for the members of the
transgender community and
women safety. His 60 day jour-
ney will begin in India o ke
him to Bangladesh, Myanmar,
Thailand, Malaysia and

Singapore.
During the course of his
journey; Ansari will be address

Jamshedpur, IIT Kharagpur
and NUS Singapore to name a
few and speak about his cause.

“My motive is not just to
cycle across the globe. My
mission is to get as many peo
ple as possible on the same
platform and encourage them
to work towards these issues,”
said the cyclist.

The 0 which was
started in 2015 operates from
Ranchi and Rourkela and
works on three major projects.
“I started the NGO by
lecting Rs 10 from my friends
on a weekly basis in college
and buying books and sta
tionery for the children beg
ging at the station.”

BnB Shikshalaya operates
two educational centres for the
underprivileged children in
Ranchi and one in Rourkela.
“At these centres free educa
i provided to the children
h a digital platform. At
present there are 167 children
studying with us;” he said.

BnB Saksham imparts
physical and psychological
training to girls on how to save
themselves in unwanted situ
ations. It has one centre each
in Ranchi and Rourkela with
100 girls getting trained in
martial arts and self defense
techniques.

BnB Swabhimaan works
for creating job opportunities
for members of the transgen
der community. “20 people of
this community were given
sewing machines and spe
cialised training for six

months. They are now able to
lead a dignified life and earn
their own livelihood.” adde
Ansari. Bless ‘n’ Bliss is a rey
istered NGO which primarily
operates from donations
received from private organi
sations and individuals.
Ansari has been cycling
for a cause since 2016
Cyclothon 1.0 was for about
100 Kms in August 2016 from
Bhubaneswar to Jajpur Road
in Odisha and focused on
women safety and employ-
ment for the transgender com
munity. His second expedition
Cyclothon 2.0 was for 400
Kms

from Jajpur Road to
chi in 2017,

For my third cycling expe
dition, T humbly request the
“hief Minister of Jharkhand to
flag off my journey. This will
immensely boost my confi

£

dence;” empha-

the youngest of
seven siblings. He
completed his
schooling from
CCL DAV Public
School Giridih
and is a B. Tech
graduate from
NIT Rourkela.
Apart from being
a cyclist, Ansari is
also a trained
mountaineer, a
marathon runner
and a fitness
freak

“My family
supportes me
unconditionally
in all my endeav
orsa and always

jear old cyclst Alram
sar Pioneer photo

encourages me to focus on my  make it a point to work out
work. I am also very con- regularl remarked the
scious about my fitness and entrepreneur.
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XLRI managers’ initiative

School students get career tips

PNS m JAMSHEDPUR

XLRI students’ organisation
“Samarthya’, in association
with Little Flower School,
Telco, organised a career coun-
selling fair for school students
at Little Flower School, Telco
on Sunday.

The event was headed by
Ronald D'Costa, the founding
member of Samarthya. Also,
many professional counsellors
were invited to share their
experience with the students
and their parents. The event
saw a participation of 500 stu-
dents and 50 parents.

Career Counselling Fair
was organised with the aim of
providing guidance to students
and their parents about various
career options available to them
from the people having first-
hand information of the field.
The event is designed so as to
help students make an
informed decision about their
career choice by collecting
information about different
fields of their interest at a sin-
gle venue.

The event commenced
with the address by Ronald
D'Costa who has also been on
a team for introducing a new
concept of training for youth.
D'Costa initiated with one of
the vital phenomena of today’s
world i.e. uncertainty.

He explained how impor-
tant it is today to manage
uncertainty as things change
constantly. Thus, youth needs

to be put in a situation to cope
up with the same and adapt to
new ideas and new techniques.

Father Peter, then, empha-
sised the importance of career
counselling and making an
informed decision. He said,
“One right step in right direc-
tion can make your future bril-
liant”. He also expressed how
important it is for the whole
world that the students put
their best foot forward.

For Career Counselling,
along with XLRI students,
many professionals graced the
event for the benefit of students
and went on to share their
experiences and their passion
that made them choose their

career.

The event offered infor-
mation about wide gamut of
career options from uncliched
Farming, Sports, Photography,
Forestry to standardised
Engineering, Doctors and
Indian Defence.

Tushar Kabir who has stud-
ied from Loyola school chose
farming as his career and was
described as a “gentleman
farmer”. He went on to say that
farming is not just a profession
but a way of life and described
the unfathomable satisfaction
he gets in contributing to feed-
ing the entire nation. He also
explained to students how infu-
sion of new technology into

farming has changed it into a
proper profession.

Dr. Sanjay Aggarwal who is
a psychiatrist by profession
told students to think practi-
cally and rationally and empha-
sised on the importance of
contingency plans. He tried to
put the parent’s perspective
before students to provide them
the holistic view.

Abhinesh Chaudhary,
Indian Forest Service Officer,
shared how he followed his
passion of going into adminis-
tration even after pursuing
Science in his under graduation
and also listed down the perks
of being in the Indian Forestry
Services.
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Police association felicitates meritorious children of cops

PNS m RANCHI

In its maiden felicitation pro-
gramme for children of
policemen, the Jharkhand
Police Association (JPA) on
Sunday felicitated as many as
62 children in a bid to encour-
age them to perform even bet-
ter in the days to come.

The Chief Guest for the
programme, Jharkhand’s
Director General of Police
(DGP), Kamal Nayan Choubey
said, “Every parent wants his or
her child to perform well in aca-
demics. But we all should
remember that mounting extra
pressure on them may not help”
The auditorium of State office
of JTharkhand Police Association
was packed during the event. In
the absence of some awardees,
their parents collected the
awards on their behalf.

Choubey asked the parents
not to get disheartened if their
children fail to perform well in
academics and have trust in
them. “The children who fail to
perform well are the ones who
require maximum support and
encouragement. Do not punish
or scold them if they fail to per-

pes

—

=7 W

police constable Kali Das Murmu during a felicitation ceremony at Police

Association, office in Ranchi on Sunday

Vinay Murmu | Pioneer

form as per your expectation,”
he said.

Dreaming big, he said, is
essential for scripting success
stories. “Former President of
India, AP] Abdul Kalam had
said that dream is not what a
person experiences while sleep-
ing but dream is something
that does not let him sleep.
Earlier, only those people flour-
ished who had strong back-

ground but now the ones who
have talent can also achieve
success, said Choubey.

The State Police Chief laud-
ed the initiative taken by the JPA
and said that it will encourage
children to perform better.
Anita Singh, wife of JPA’s State
president Yogendra Prasad
Singh, whose son also got felic-
itated on the occasion, said, “My
son has given me the chance to

meet personality like DGP sir
and it is great pleasure and
honor for me” Singh’s son is
studying at Indian Institute of
Management, Ahmedabad after
completing his B Tech from an
Indian Institute of Technology.
Retired Inspector NN
Pandey came from Jamshedpur
to attend the programme to
take awards on behalf of his
three sons. One of them has
cracked Union Public Service
Commission in 2011 and is
working as an IPS in Uttar
Pradesh. His second son is
working with a multinational
company after completi is
MBA from prestigious#
Jamshedpur and his third son
is a Major in the Indian Army.
Pandey said, “It will motivate
other children to do well”
Richa Raj, a student of
Birla Institute of Technology,
Mesra came from Jamshedpur
with her mother, who is
Inspector in the State Police.
“Attending this event is a mat-
ter of price for me and my
mother. The association has
taken this great initiative to
encourage and motivate other
students,” said Richa.
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Experts welcome budget, call it move towards improving economy

Mail News Service

Jamshedpur, July 5 :
City-based industry
captains have welcomed
general budget 2019.
Comment on Union Budget
2019 - Fr. P. Christie, S.J.,
Director, XLRI- Xavier
School of Management
said: "A robust education
system forms the bedrock
of a strong and progressive
nation. The Government's
initiative in bringing in the
New National Education
Policy in the near future is a
welcome step. There is
need for Better Governance
framework within the
education sector and the
g0V et men s
announcements like
bringing reforms in the
Higher Education
Regulatory Arms to
promote greater autonomy
and focus on better
academic outcomes and the
allotment of Rs.400-crore
for "World Class

Institutions" are steps in the
right direction to build a
robust education system;
and we look forward to the
legislation to set up Higher
Education Commission of
India (HECI). However,
this right intent of the
government can truly be
attained if we also have
long-term strategy and
organisational structure in

place.
He noted that the
government's move to

strengthen research and
innovation and emphasis on
start-ups are positive steps.
We welcome the
government's plan to have a

s o)
R,

DD TV channel for start-
ups. The government's
vision of developing the
National Research
Foundation (NRF) will set
the implementation process
in motion and help not only
in intellectual advancement
of the youth but of the
nation at large.

The government's
decision to promote skill
training and  sports
awareness would definitely
help in holistic
development of the youth."

Dr. H. K.Pradhan,
professor of finance and
economics at XLRI -
Xavier School of

Management said : " I
expect lower internal
borrowing, as the
Government wishes to tap
low cost long term external
debt. With a sustainable
debt-to-GDP ratio of 68
percent and USD 426
billion reserves, India
enjoys an excellent external
credit rating, which would
enable us to tap long term
loans and at lower interest
rates. Already several
government agencies are
borrowing through off-
budget route for their
capital expenditure. These
will release some liquidity
in the domestic capital
markets, which would
soften the yields that have
already fallen following
three repo rate reduction of
25 basis points each.

He went on to add that
non banking finance
companies (NBFC) got
some breather as banks and
mutual funds are
encouraged to lend, at least

to those having sound :
financial position, with the :
government providing kind !
od backstop facility in the :
form of one-time credit i
guarantee to the public |
sector banks for their first :
loss upto 10 percent, :
removing the creation of :
debenture  redemption !
reserve (DRR), and:
strengthening the :
regulatory authority of RBI !
over NBFC. '

Another expert noted that
important issues like :
strengthening affordability |
of rural as well as urban !
low cost housing, funding :
for rural masses, child and !
woman  welfare and !
healthcare , also focuses on '
education and capability |
development amongst the :
youths have been |
adequately addressed in this :
budget. Overall this budget :
is likely to ease the stress on !
the economy and contribute !
to the development of the :

country.
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Volunteers oin hands to clean Swarnarekha Her

Mail News Service

Jamshedpur, July 7: As
part of the Clean River
Swarnareckha Campaign,
team JUSCO along with
volunteers from Beyond
Fitness, XLRI, Tata Steel,

7 g

Tata Power, Inner Wheel
Clubs, Rotary Clubs, Kids
International School, Valley
View School, Mission
Gange and others, made an
effort to clean Swarnarekha
beneath the Domuhani
Bridge stretch from 6 am to

7:30am on Sunday morning.
More than 300 volunteers
including 80 children toiled
together and collected waste
of about 12.5 tonnes
maximum of which were
discarded clothes, plastic,
tins and glass.

The team had to wade
their way through human
facces which proves open
defacing is still a problem
and we found people
washing vehicles, bathing
and washing clothes in the
river. Mountaineer

Premlata Agarwal, Jusco
officials and others were
part ol the campaign.

They urged all citizens of
Jamshedpur to help by
making an effort not to
dirty this area and keep
river bed clean. Be

Zimmedaar towards your
own Shaher and save
natural resources to keep
city beautiful, green and
clean. We have water now
but if our river beds are
dirty then in a few years we
will have no water to drink.
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B-school students give career tips
to Little Flower School children

Mail News Service

Jamshedpur, July 28 :
¢ Students of XLRI under the
i banner of Samarthya, in

i association with Little
! Flower School, Telco
! organiseda Career

i Counselling Fair for school
i students at Little Flower
i School, Telco.Twelve
! resource persons addressed
i 200 students.
i Samarthya is an initiative
| taken by the students of
! XLRI to help school
; students realize their full
potential by focusing on
i social and emotional
i learning. It is the youth
wing of Centre for
! Research, Training,
! Education and Leadership
i (CeRTEL)at XLRI. The
: model of Samarthya
i consists of group sessions
i delivered by a team of
! Samarthya facilitators for
classes of school students in
i Jamshedpur. Team
i conducts sessions for XLRI

staff kids to hone their
leadership and academic
skills.

Students from Standard
9, 10, 11 and 12 were
invited to participate in this
event. The students were
guided  through the
requirements of various
courses and the requisite
preparation for their
entrance examinations.

" We will also conduct
profiling tests that will help
in understanding one's
persona and will aid in
making career related
choices. Teachers who play
a crucial part in developing
the youth are important
guests to the event. The
event celebrates
compassion and love for the
community. We hope to
reach out to more students
so as to bring a change in
the lives of the young adults
of our country. A career can

be a major source of

satisfaction in our fleeting
lives - we are working to

increase the percentage
right from the very
beginning of the career
choices.," said a student of
XLRI.

He said that one of the
serious issues prevailing in
our society is the lack of
proper guidance and
awareness which leads to
uninformed  decisions
which in turn causes a
plethora of problems. Our
efforts are aimed at tackling
this issue by the horns. A
huge information gap exists
when students make career
related decisions. This gap
between their awareness of
the careers open to them,
the careers which are
uniquely right for them, and
the career the society leads
them to think is their only
alternative - is a major
cause of concern. This not
only expands the horizon of
possibilities for the youth
but also helps the cause of a
developing country like
India.
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@ LONG-TERM STRATEGY NEEDED

Fr P Christie, SJ, Director, XLRI-Xavier School of Management

A robust education system forms the bedrock of a strong and
progressive nation. While Union Budget proposals are steps in
the right direction to build a robust education system, this
intent of the government can truly be attained if we also have
a long-term strategy and organisational structure in place.
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Superzop raises I8 crin pre-Series A
Mumbai, July 3

Superzop, a B2B agri-commerce platform for
kirana stores, has raised X8 crore in a pre-Series
A round from SIDBI Venture Capital, CIIE
Initiatives (IIM-Ahmedabad’s technology
incubator) and angel investor Gurumurthy
Raman. Launched by IIM-A and XLRI alumni
Darshan Krishnamurthy, Raghuveer Allada and
Prithwi Singh, Superzop has a network of over
3,000 retailers in Mumbai. ourBuUREAU
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Few jobs, made worse by poor working conditions

Unlike in China, basic rights such as an employment contract are not enforced in India. Legal entitlements, too, are not enforced

KRSHYAM SUNDAR
RAHUL SURESH SAPKAL
he Finance Minister in her
maiden Union Budget
speech did not make any
mention of the “jobs
crisis” in the labour market and
even the Economic Survey (ES)2019
did not make a detailed analysis of
the huge data contained in the Peri-
odic Labour Force Survey (PLFS),
2017-18. 2

On the contrary, the ES argued
that the so-called Rajasthan model
of labour law reforms can create
jobs. In the official discourses on
jobs, the emphasis is more on num-
bers than on the “quality of jobs”.
We demonstrate using the PLES
data to argue that the quality of
jobs has been deteriorating over
the years.

According to the PLFS, 711 per
cent employees in 2017-18 in regular
wage/salaried employment (not ne-
cessarily same as the permanent|
open-ended employment) did not
have a written job contract in the
usual status (principal and subsidi-
ary statuses, US[PS+SS) in the non-
agricultural sector.

Even though the government
cautions that the PLFS figures are

notfcomparable with the statistics
provided by the National Sample
Surveys (NSS) of years prior to this,
the data from both the sources are
not likely to diverge so much to
render comparisons invalid.

The proportion of regular em-
ployees without formal job con-
tract increased during 2004-05 to
201718 for both males, from 58.9
per cent to 72.4 per cent (13.5 per-
centage point hike) and females,
from 59.6 per cent to 66.8 per cent
(7.2 percentage point increase) and
for all persons from 59.1 per cent to
711 per cent.

‘Faceless’ employees

The fundamental document of em-
ployment is a written (formal) em-
ployment/job contract which con-
fers a legal status to the employees
and associates them with the firm
in which’they are employed and
providesa basis for claiming legal
benefits as per law.

This then constitutes a “funda-
mental labour market precarity” as
these employees are “faceless” ones
who cannot lay claim to any benefit
as their immediate task will be to
establish that there exists an em-
ployment relationship and this is

jan s’ s |

Precarious Job security NiSSAR AHMAD

virtually an impossible struggle.
* In China, the Labour Contract
Law 2008 requires the employers to
provide a formal contract and shall
include the specified aspects of the
contract, including wages.
If the employer fails to conclude
a written contract within one year
of employment of a worker, then
the latter will be deemed to have
“been appointed in an open-ended
contract; further if the employers
do notspecify wages then eitherthe
wages in the collective contract or

the principle of equal pay for equal
work will be implemented for de-
termining wages.

Here, none of the existing labour
laws requires an employer to serve
a formal job contract to an em-
ployee and the proposed Labour
Code on Occupational Safety and
Working Conditions provide for the
same, but it does not carry- the
penal corrective clauses existent in
China.

Outside the ambit of law

Further, a little more than a half of
the regular wage|salaried employ-
ees were not eligible for paid leave
in the non-agriculture sector,
which means either these are out of
coverage of laws like the Factories
Act, 1948, the Shops and Establish-
ments Act (a regional law) and the
Maternity Benefit Act, 1971, or they
are denied even if eligible — given
that factory employment consti-
tutes a small share of total employ-
ment, the latter explanation is feas-
ible.

Itis surprising that leave depriva-
tion is gender neutral in the sense
that the shares of male and female
workers denied paid leave are al-
most same which also questions

the effective and widespread imple-
mentation of the Maternity Benefit
Act.

Finally, taking 48 hours a week as
the optimal and legal working
hours of workers, we find that in
the regular wage and salary em-
ployment category male workers
worked 12 hours and female work-
ers 4.7 hours more than the stipu-
lated working hours.

Not surprisingly, the selfem-
ployed are found to be working for
longer hours (work intensity) thar
the wage earners, which goes to
prove that they self-exploit them-
selves to earn more.

This is again proven by the fact
that on an average a self-employed
person in urban areas in a quarter
(July-September) during 201718
earned less than a regular wage
‘earner-and the difference becomes
larger-in the case of females and
males in urban areas.

People are not only excluded
from the labour market, even ‘if
they do get a job it’s likely to be
precarious.

The writers are with XLRI Jamshedpur
and National Law University, Mumbai,
respectively
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The Wage Code Bill is a mixed bag

A ‘national minimum wage’ is a good idea, but its computation is a cause for concern. Labour inspectors may become ineffective

KR SHYAM SUNDAR

he Wage Code Bill com-
bining four labour laws —
the Payment of Wages Act,
1936; the Minimum Wages
Act,1948; the Payment of Bonus Act,
1965, and the Equal Remuneration
Act, 1976 — has been introduced in
the ongoing session of Parliament.

Though the draft Code is wel-,

come on several grounds — such as
with respect to universal minimum
wage for the employed and a trans-
parent wage payment system —
there are some issues of concern.

The basic issue with respect to
minimum wage is the methodo-
logy used. A set of criteria was ar-
rived at during the tripartite pro-
ceedings of the Indian Labour
Conference — supplemented by the
Supreme Court’s prescription in
Workmen v Reptakos Brett & Co. in
1992 — which basically combines
minimum expenses on food and
non-food (clothing; fuel and light,
house rent, education, medical ex-
penses, footwear, transport, etc.)
items.

Various bodies arrive at differing
estimates and therein lies the prob-
lem. For example, recently the Sev-
enth Pay Commission arrived at a
rather generous minimum wage

(%18,000 for government employ-
ees) and the Expert Committee on
Minimum Wages, a rather conser-
vative estimate (39,750); the latter
is likely to be contested by trade
unions. However, these estimates
provide the ‘bargaining zone’ for la-
bour, industry and the govern-
ment. The best part of the Expert
Committee’s (EC's) recommenda-
tion is a single national minimum
wage, without several categories
based on skill or other criterion.

The Code (as well as EC and the
Economic Survey, 2019) stipulates a
national statutory (replacing the
existing non-statutory) minimum
wage; there could be regional
(zonal) and State level minimum
wages. The three-tier minimum
wage can be problematic. Since the
governments/bodies at the na-
tional level will fix a conservative
minimum wage on the statutory
premise that the lower levels
should exceed it,and the same logic
will repeat at the zonal level.

These conservative wages will
penalise high productivity workers
in rich States as the State govern-
ments are less likely to be generous.
They will encourage the low-pro-
ductivity poor States to stick
around these rates given the
fiercely competitive wage arbitrage

£ 2
No Ideawhat the minimum wage is

that prevails to attract investment.
Then, the minimum wages in a
sense become the ‘equilibrium
wage rate’,

Further, the zonal approachasan
intermediate level is superfluous
and ismore likely toadd to the com-
plexities. The criteria adopted by
the EC to classify the States into
zones — based on levels of eco-
nomic development, cost of living,
labour market situation, and wo-
men’s empowerment — could be
medified to include human devel-
opment indices, as minimum
wages seek to prevent exploitation
and contribute to human develop-
ment. Institutional indices such as
union presence or collective bar-
gaining can also be included.

At any rate, it is better to have a
simple two-tiered system — min-
imum wage at the national and
State levels.. The Code stipulates re-
vision of minimum wages “atan in-
terval of five years”.

Typically wage bargaining in the
organised private sector takes place
every 2:3 years and in some cases
four years (called long-term agree-
ments). And the cost of living ad-
justments take place depending on
the movements in the price indices-
.Research by Prof. Lalit Deshpande
and his colleagues shows that min-
imum wages often serve as the basis
for wage bargaining and it makes
sense to make minimum wage revi-
sions along with the median bar-
gaining cycles.

The universalisation of min-
imum wage is a giant leap in policy,
but do the governments have the
wherewithal to enforce it?

The Sixth Economic Census enu-
merated 3.1 million establishments
in the manufacturing sector alone,
which employ at least one hired

‘worker, and 15.23 million in the

broad non-agricultural sector. In-
clusion of agriculture will take the
total to a a massive figure.

The systematic dilution and
weakening of the labour law en-
forcement machinery and the ag-

gressive de-unionisation that have
been taking place mean poor mon-
itoring. The proxy economic exer-
cise on gauging the gap betweenac-
tual average wage of casual workers
and the national floor level min-
imum wages (NFLMW) hides more
than it reveals as sectoral/regional
gaps could be huge.

Recently, Subhash Bhatnagar, the
co-ordinator of the National Cam-
paign Committee for Construction
Workers, claimed that 97 per cent of
the surveyed construction workers
in Delhi were not aware of min-
imum wages. But the Economic Sur-
vey reveals that the compliance gap
was much lower for regular than
for casual workers. So it's a mixed
bag. What is more worrisome is the
removal of essential powers of la-
bour inspectors as enshrined in the
ILO Convention.

Also, the Equal Remuneration
Act, 1976 prohibited gender-based
discrimination in terms of wages,
recruitment and conditions of ser-
vice. The Code has omitted the lat-
ter two, though the Standing Com-
mittee on Labour has
recommended their inclusion. The
Wage Code leaves much to be
desired.

The writer is Professor, XLRI
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DEAL OF THE FORTNIGHT,

SuperZop raisesI8crin
pre-SeriesAround

uperZop, a B2B agri-commerce

platform for small kirana stores to
procure good quality staples - dry
agriculture commodities such as rice,
wheat and pulses - from large mills,
farmer producer organisations and
farmers, has raised X8 crore ina
pre-Series A round, from MS Fund of
SIDBI Venture Capaital, IIM-
Ahmedabad’s technology incubator
CIIE and angel inestor Gurumurthy
Raman.

Started by IMA and XLRI alumni
Darshan Krishnamurthy, Raghuveer
Allada and Prithwi Singh, SuperZop
specialises in ensuring the flow of
high quality staples on its platform
through its quality assessment
technology based on proprietary
deep learning algorithm and
artificial intelligence.

SuperZop has more than 3,000
retailers in Mumbai. It will use the
funds to expand its existing store
network to reach over 30,000 B2B
customers over the next year,
strengthen the technology platform
and develop a supplier network
technology-enabled supply chain.
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AMATEUR CYCLISTS FROM CAP

July 2019
Jamshedpur

ARE GOING PLACES ON

AKH TO PHNOM PEN

Feel the wind in your face as you pedal on faraway lands

to Khardungla recently. Telegraph picture

ACHINTYA GANGULY

Ranchi: Akram Ansari, a
young engineer who runs an
event management company
in Ranchi, is all set to make
his life more eventful. Next
month, Akram will start a
6,000km cycling trip from the
capital’s Morabadi to cove
six countries of South As
cluding India, on wheels
the message to educate de-
prived children.

Another Ranchiite, Kan-
ishka Poddar, an online gar-

ments businessman in his 30s,

can understand Ansari’s pa
sion. A member of Ranchi Cy-
cling Club, Poddar recently
took an 18-day cycling trip
from Bangkok (Thailand) to

n-
th

Phnom Penh (Cambodia), cov-
ering around 1,000km from
June 17to July 4.

Amateur cyclists of Ran-
chi are going places, and how.

With names like Ranchi
Cycling Club and Cycle Dost,
groups of around 40 to 50 riders
— otherwise professionals and
businessmen juggling busy
schedules — meet every Sun-
day morning and ride on the
capital streets. The more dedi-
cated ones ride on Patratu val-
ley nearby. Some, like Ansari,
are not members of any club,
but are equally driven.

Asked about his forthcom-
ing trip on his Btwin River-
side 500 hybrid cycle, Ansari
is all charged up. “My first pit
stop is Jamshedpur, before I

reach Bengal and Assam
(Silchar) and then Bangladesh
toreach Myanmar,” Ansari
said. “Tintend to cover Singa-
pore, Thailand and Malaysia
too. I want to create aware-
ness about the urgency to edu-
cate deprived children, ensure
women's safety and employ-
ment for transgender people,”
the alumnus of NIT-Rourkela
added.

He will also speak on these
issues at XLRI-Jamshedpur,
IIT-Kharagpur, NIFT-Calcut-
taand NIT-Silchar in India, he
said. “Thave friends in these
institutions who also feel
strongly about these issues,”
he said. And though he does-
n't have a sponsor as yet for
this ambitious trip, he is unde-

terred. “I'm dipping into my
savings and my friends will
help,” he smiled.

Poddar, on his part, said he
treated his own self-financed
1,000km cycling trip as a dis-
covery. “I met people, tasted
their food, took unusual
routes through small towns
and villages. I went to world
famous tourist spots like
Angkor Wat (temple complex
in Cambodia) as well as to tiny
cafes. Being on a cycle gives
one unbelievable freedom
anywhere in the world,” Pod-
dar added. “People were most-
1y helpful. Many offered free
food and accommodation.”

But there were unpleasant
experiences too, he said.
“When I approached the Cam-

bodian border post from the
south-east province of Trat in
Thailand, the local immigra-
tion officials demanded a
bribe that I refused to pay,” he
said, adding he had to spend
the night on no-man’s land be-
fore moving to another border
post at Poipet where he was
allowed a hassle-free entry.

Recently, a seven-member
team of Cycle Dost covered
520km from Manali to Khard-
ung-la in Ladakh via Leh on
their cycles between June 30
and July9.

“We cycled along one of
the highest motorable roads
in the world considered the
gateway to the Siachen glacier
region. People were very
friendly and helpful,” said

Ganesh Reddy, founder of
NGO Citizens Foundation and
avid cyclist.

Nipun Jain, a business-
man and Cycle Dost team
member, said they cycled on
Patratu valley to prepare
themselves for the Leh-La-
dakh trip. “Some 30 members
of our club go for long-dis
tance cycling every Sunday.”

Any tips for aspiring ama-
teur cyclists making long-dis-
tance trips?

“Carry essentials such as
dry food items, tent and repair
kit in your backpack. Alsoi

id. “Know when you are
tired and stop. You need to
stay fit for the long haul,”
Ansari added.
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XLRI clears
career doubts

OUR CORRESPOND! [

Jamshedpur: Confused about
career options? XLRI is there
to help.

Samarthya, a student soci-
ety of XLRI, that works for the
welfare of schoolchildren, on
Saturday organised a career
counselling programme called
Disha at Little Flower School
in Telco. This was the first time
that the event was being held
outside the institute campus.

Around 500 students (from
classes IXto XII) of Little
Flower School attended the
counselling session conducted
by 22 XLRIstudents from
7.30am to 11.30am.

They schoolkids were ac-
companied by their parents,
who often, sometimes un-
knowing, end up putting a lot
of pressure on children in
terms of the career that they
should choose.

“Being a counsellor my-
self, I always organise career
counselling sessions to discuss
the strength, weaknesses and
aptitude od students. Also ,
there are parents who want to
force their preferred career
choices on their wards. When I
last attended Disha at XLRI, it
turned out to be fruitful. So we
invited them over,” principal
of Little Flower School, Ranita
Karmakar, said.

Students of Little Flower
School in Jamshedpur
undergo counselling on
Saturday. Telegraph picture

Members of Samarthya
briefed students about careers
in medicine, commerce,
drama, photography, agricul-
ture, chartered accountancy,
journalism, sports, law, public
services, vet and forestry, den-
tistry and architecture.

Samarthya had also invit-
ed professionals from fields
such as pharmacy, fashion de-
signing, medicine and agricul-
ture to share their experience .

Parents were eager about
courses that were affordable, a
high paying job and a secure
future for their children.

“It was an enriching expe-
rience. All the resource per-
sons conveyed their thoughts
and ideas with clarity. It was
an inspirational and informa-
tive session,” said Hridhima
Dhabade, a Class X student of
Little Flower School.
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VOICES OF FUTU RE The Telegraph puts five questions to students of some of the country’s top B-schools

How do you rate the budget What is the budget’s Where has the | Where has Is the budget indicative of the majority
on a scale of 1-10? big idea? FM scored? | she failed? the govt won in the general elections?

1IM CALCUTTA 1IM BANGALORE | 1IM SHILLONG | XLRI JAMSHEDPUR

|
Harsh Jain Rohit Garg Janhavi Bapat Shubham Bhutada
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‘Floor’ instead of “minimum’ sparks fears of paltry pay

Wage bill wording worry

New Delhi: The reference toa
“floor wage” instead of a “na-
tional minimum wage” in the
Code on Wages Bill that the
Centre introduced on Tuesday
has economists and employee
associations worried that the
yet-unspecified  minimum
wage would be extremely low.

Under the bill, the Centre
will fix a nationally binding
floor wage while the states will
remain free to fix their own
“minimum wages” fc
categories of work, provided
these are not lower than the
national floor wage.

However, a now-lapsed
Code on Wages Bill that the
government had introduced in
August 2017 had mentioned a
“national minimum wage”
rather than a “floor wage”,

On Thursday, several
labour economists suggested
shift to the expression
wage" portended a v
low wage similar to the exist-
ing but non-binding “national
minimum floor-level wage”
that would deny the workers
even a basic standard of living.
This national minimum floor-

level wage is Rs 176 a day.

Section 9 of the latest bill
says: “The central governme-
nt shall fix floor wage taking
into account minimum living
standards of a worker in such
a manner as may be prescr-
ibed: provided that different
age may be fixed for dif-
ferent geographical regions.”

.R. Shyam Sundar, a
labour economist and a profe
sor at the Xavier Labour Rela-
tions Institute, Jamshedpur,
id the change in the wording
appeared to indicate an inten-
tion to fix a bare minimum na-
tional wage.

“A ‘floor wage’ indicates
the lowest possible wage. The
‘national minimum wage’ was
supposed to ensure basic liv-
ing standards for the worker,
and to be close to the prevaili-
ngmarket wage rate,” he said.

The latest bill says the Cen-
tre will fix the floor wage after
discussions with a Central Ad-
visory Board, which will have
representatives from the em-
ployers, employee unions and
the state governments
as independent members. The
bill does not say what method
would be used to work out a
wage that would ensure the

minimum living standard.

“The Central Advisor:
Board is not a body of experts,
nor has any expert body been
attached to it. How will it ar-
riveat the wage?” Sundar said.

Labour minister Santosh
Gangwar had recently said the
minimum wage would be fixed
at Rs178aday but the ministr
later clarified he was referring
to an updated national mini-
mum floor-level wage rather
than the Code on Wages bill

A committee set up by the

the per capita income. But it
nnot be kept so low that the

kers struggle to meet their
f ation,
healthcare, transport and the
like.”

Left trade unions have
called for a nationwide protest
against the bill on Augus
The BJP government,
(which is) under absolute cap-
v of the private corporate
ould not dare to stand
by even the recommendation
of their own expert committee,

central government had s
ied various report
data on consumption and ex
penditure patterns and sugge-
sted a national minimum wa-
ge of Rs375a day based on July
2018 prices. It also suggested

n alternative regime of re-
gion-wise minimum wages ra-
nging between Rs 342 and Rs
447.

The seventh pay commis-
sion had in 2016 recommended
Rs 18,000 a month as the mini-
mum wage for central govern-
ment workers.

Another economist said:
“The minimum wage should
be proportionate to the level of
development of the economy.
Ideally it should not be above

their chosen bu-
[apan Sen, gene!
al secretary of CPM labour
arm Citu, said in a statement.

To ensure the ‘ease of loot
by the employers’, this gov-
ernment can go to any extent
to throw the workers and em-
ployees to sub-human living
conditions.

A civil society group too
has opposed the bill since its
proposed floor wage will not
apply to the Mahatma Gandhi
National Rural Employment
Guarantee Act.

The NREGA Sangharsh
Morcha said this means the
scheme’s workers will contin-
ue to be exploited and forced to
work for a pittance.
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Laborious task of labour reforms




