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BS BEST B-SCHOOL PROJECT AWARD
Five entries shortlisted
for B-School Award

1

‘The Jury: (From left) LAT h
former CMD Nishi vVasudeva,

founder & CEO A|

Axis Bank HR head Rajkamal Vempati, and Avansc Financial Scrvices CEO. AIIIIK Gainda

BS REPORTER
Mumbai, 8March

Five best entries, shortlisted by a power-
jury, will now compete for the coveted
Standard Best B-School Project
Award 2017, in the final round 1o be held on
March 9. The jury compriscd Rediff.com
founder & Chief Executive Officer (CEO) Ajit
Balakrishnan, also the chairman of the jury:
former Hindustan Petroleum Corporation
chairman and managing dircctor Nishi
Vasudeva; Larsen & Toubro head (comporate
centre) Hasit Joshipur: is Bank head-
human resources Rajkamal Vempari; and
Avanse. m‘mudl Senlcex ol

PHOTR: (AW FS' PEONFCAR

The criteria used by the jury to shortlist
jects included the quality of research
issues being addressed, pracii-
C’\].\ of the solution and the extent of inno-
n, apart from the problem being
addressed. The jur »oked int
whether the business would benefit from the
solutions offered and the tools used to arrive
at a solution.
e jury applauded the efforts of the stu-
dents who had the courage totackle big prob-
lems, which were often unconventional.
Business Standard had received 142 projects
for evaluation in 2017. The field was then nar-
rowed tothe final 15 shortlisted by official tab-

T
mmpumlsanomol Dmnu:osPnzzaa(Juanm(
Foodworks by Amrutha

IIT-Kharagpur

aproject on
psychometrictool mnhcsc}ccuonorqlcsom-
cers at ICICI Bank by Mohil Agarwal of XIRI,
Jamshedpur, and a project to determine the
bility of Rewa ultra mega solar power proj-
ect by Gaurav Jain of IMT G bad.

“The other lwo enlries were a project 10
develop a tool which can be used to optimisc
the performance of various digital advertising
campaigns by Dhaval Patel of K J Somaiya
Institutcof Management Studies &Research,

¥ 3

EO Amit Gumda ulator EY.

Eachofthesewi makea presen-
tation to the jury at the awards function and
finally the top De picked. Business

Vinod Gupta School of Standard instituted these awards in 2007 to
honour ex; among students from
India’s best B-schools.

“Avariety of lopics picked up by these siu-
dents indicates to emerging challenges faced
by businesses today. The solurions they have
come up with are useful,” said Balakrishnan,
the jury chairman. “This award is the best
platform to showcase their talent,” he said.

A national-level competition, theaward i

ity for B-schoolsto

project done by their students as part of their

JTanalysisofMahi
Mahindra's Gramveer network and create a
proposition to merge it with the Mahindra
Mitra programme by Pranav Rao of XIME
Bangalore.

0 students from
India’s fop management institutes vie forthe
Business Standard Best B-School Project
Award.
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BS BEST B-SCHOOL PROJECT AV\!ARDS 2017
Business Standard

2017 n Mumbal on Fridey

BS BEST B-SCHOOL PROJECT AWARDS
Solving real business
problems key to success

1R,
2015 In Mumbal oa Fridsy
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PGDM course

Xavier School of Manage-
ment (XLRI) announces ad-
mission for the Postgraduate
Diploma in Management
(PGDM) for Working Execu-
tives & Business Owners for
the batch 2018 to 2021. The
last date to apply is March
31. For more details, call
6576653333, 6576653031 or
visit www.bit.ly/20LkD69.
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SmithKline C

‘Inclusion and diversity are critical

Nandita Mathur
« nandta méttive com

Ongmu Gombuisexecutive
vice president-HR, GlaxoS-
mithKline Consumer Health-
care. Gombu brings with her
21 yearsof richand diverse
experience in HR in organiza-
tionsacross manufacturing
and commercial operations.
Aresult oriented profes
sional, sheisanalumnusof
Lady ShriRam College and
hasan MBA in HR from
XLRI, Jamshedpur, India. At
GSK, Gombu's focus ison
creatingan environment
inclusive for all itsemploy-
ees, Edited excerpts:

i
|
|
|
|

= Ongmu Gombu

months of fully paid leave.
Thisisinrecognition of the
fact that the world around us
ischanging and weneed tobe
conscious of always includ-

stantly have conversations
around better women repre-
sentation in the workforce.

How do you promote a cul-
ture of Im:lmhn and drive
diversity agenda?

Inclusion and Diversity isa
critical component of embed-
ding our innovation, per-
formance and trust culturein
the organization. Over the
last few years, we have made
strongstrides in gender

dive wherein we
increased the proportion of
women in our leadership
team to 30%, early talent
intaketo50%, increased
number of women in Sales as
well as our Manufacturing

What is 6SK doing to ingdiversesituationsand Sites. All thishas been possi-
empower its women work- perspectives. ble with focused effortsand
force? Are there any special In2017, welaunchedtrain-  commitment from our busi-
initiatives I h ingprograms for ness leaders.
direction? on Prevention of Sexual Har- Our Inclusion & Diversity
Al(.SK ourendeavouristo assment(POSH)withanaim  councilisalsoled by our
P recipro- issue hain Head
hy needsof of safe forall & of vari-
curemploma Ouraimisto including
cater toall the life stages for women. Inless than a year Tofurther drive home this
both men and women toena- 98% of our X are insti
blean inclusive and diverse POSH certified. practice tocelebrate Inclu-
culture. Policiesapart, we also sion & Diversity Week annu-
Asamoder )l ,we  haveavery ally idi Interna-
policies, ring GSK.We tional Women's Day.
both from assigned toour This year, our intenthas

timeto time. Onesuch policy
that v\eamvndcd in Apnl

emerging talent both men

been tobroaden the conver-
ation

and women and all our initia-
tive

2016 was the k
Acrossindustries, GSK was
the first to offer maternity
leavefor 180 days for both
biological and adopted chil-
dren. Our paternity leaveis
for 14 days. For single par-
ents, the policiesarein line
with regular maternity and

ring we

buildan

provid 1 tunities
toeveryoneand therefore
givethem a great careerat

alue:
dl\em() notjustingender
butin many otherareas. We

GSK. conducted a holisticset of
A we entsacr tion

make that tindriv- under

ing more participa- %

tion. Research shows that

our employees to raise voice

adoption leave.
employees, in case of adop-
tion ofachildofage 6 months
orless, canavailupto6
months of fully paid leave,
and in case ofadoptionofa

shouldhavea 50%

against
Dbiases, Such

women participation in
everythingthey do. Weat
GSK, therefore, partner with
search firmsand ensure
returning

events lead to increased
awareness of the diversity
agenda, translating into
many specificefforts

in tsofthe

ey




PUBLICATION: Hindustan Times
DATE: 14 March 2018

EDITION: Mumbai

PAGE: 13

'XLRI opens admissions for
part-time PGDM

The Xavier School of Manage-
ment, Jamshedpur, has an-
nounced admissions to the
postgraduate diploma in man-
agement (PGDM), for working
executives and business owners.
The last date to apply forthe
three-year part-time weekend
programme is March 31.

The coursewg)rk willinclude
in-classroom and virtual sessions.
Students with a three or four-year
Bachelor's degree and minimum
two-year work experience are
eligible to apply. The programme
is scheduled to commence from
the third week of May. Visit
www.xlri.ac.in for further details.
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[IMs top management rankings

RANKINGS IIMs continue to rule the roost as
per survey by NHRDN and Shine.com

HT Correspondent

» letters@hindustantimes.com

Theprestigious Indian Institutes
of Management haveonce again
topped the 2017 management
institutes rankings by National
HRD Network (NHRDN) and
Shine.com. Giventhat thereisno
dearth of rankings, the key
aspect that stakeholders are
using to determine to trust the
veracity of rankings is credibil-
ity. Six years ago when the first
NHRDN B-School ranking was
conducted, it wasbased entirely
on quantitative data without
employing any qualitative com-
ponent. The methodology
involves a research partner
(Cinque Education Pvt Ltd)and
senior NHRDN corporaterepre-
sentatives spending an entire
day at the participating B-School
to verify the data they have
shared. Following are the key
attributes of NHRDN B-School
rankings:

Holistic Parameters for Evaluating
aB-School

The process looks at the most
comprehensiveand holistic defi-
nition of what it means to be a
B-School, and focussesonall the
threeelements of knowledge cre-
ation, knowledge application,

and knowledge dissemination,
rather than being myopic and
skewed towards only one param-
eter.

Key Focus on Leadership and
Governance

Success and future direction of
any organizationdependson the
Leadershipand Governance, and
B-Schools are no exception.
NHRDN Ranking evaluates
Leadership and Governance
related components in a robust
manner.

Unique Triangulation Approach
Globally, researchmechanisms
are increasingly employing tri-
angulation methods to ensure
the validity of data collected.
NHRDN ranking process also
uses triangulation method to
ensure data correctness.

Involvement of Industry Stalwarts
NHRDN B-School Ranking proc-
essfurther standsoutastheonly
process, in which Industry stal-
wartsare involved at all the sta-
ges. Theadvisory boardled by P
Dwarakanath, director (Group
Human Capital)-Max India con-
sists of industry stalwarts like
Rajeev Dubey, president (HR,
After-Market & Corporate Servi-
ces) and member, group execu-

it
= lIM Indore ranks sixth in the NHRDN rankings

tiveboard -Mahindra &Mahin-
dra, Dr. Ritu Anand, senior vice
president and deputy head,
global HR, Tata Consultancy Ser-
vices, A Sudhakar, executive
director (HR)-Dabur India Lim-
ited, RajeevKrishnan, managing
director India - Korn Ferry, R
Anand, senior vice president
(HR), HCL Technolgies, Mr AD
Burman, AVP, HR, Maruti Suz-
ukiIndiaLimited, amongothers.

FILEHT

The Advisory Board alsoreviews
theresearchinstrument exhaus-
tively every year and suggests
changes tomake the instrument
morerelevant.

Explaining about the process,
Dwarakanath said, “The entire
endeavouristocreatearanking
process, whichisfoolproof, con-
temporary,and holisticin nature
and caters to all the stakehold-

ers”.

s s coasant L L siezt, Bl 2]
NHRDN ranking

1 ‘IIM Ahmedabad
2 [IMBangalore
3 |lIM Calcutta
_4_XIR), Jamshedpur
5 know

;67 1Ii§1 Indore RS

|
IMT, Ghaziabad
1 [lIM Kozhikode

12_|NMIMS, Mumbai
13_[NITIE, Mumbai

15 [IIM Trichy
16_[TISS, Mumbal _
I, Delhi

18 [SCMHRD, Pune

Involvement of academics

The ranking process also
includes soliciting the views
from academia every year
towards making the research
instrument more contemporary
and also seeks their feedback to
make the process further robust.
The process gains tremendously
from theinputs of these thought
leaders including Dr Pritam
Singh, Dr B A Metri, Dr Gautam

Sinha, Dr H Chaturvedi among
others. According to Dr Pritam
Singh, “The NHRDN Ranking
processisarigorous, data-based
and objective exercise and has
the potential to turn into an
accreditation exercisein coming
years”.

The NHRDN Ranking study
for the year has revealed some
interesting highlights about the
B-Schools

First, thereisagrowingtrend
among Indian B-Schools to opt
forinternational accreditations,
which pointstowards their com-
mitment to quality standards
and dreams of competing glo-
bally

Second, the research output
across B-Schools has shown an
increase in terms of absolute
numbers, but quality output is
still restricted to certain top
B-Schools, where thereisalotof
scope of improvement.

Third, leadershipand govern-
ance across Indian B-Schools
remains a concern and has tre-
mendousimprovement opportu-
nities.

Fourth, placements across
B-Schools have shownimprove-
ment in the previous year, and
the outlook remains positive.

Finally, some of the new IIMs
are also making their mark, but
older private B-Schools are still
holding the fort. The complete
ranking can be viewed at
www.nationalhrd.org.
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All sectors can hire fixed term workers

HT Correspondent

« Wt st o

NEWDELH: The government has
toallow fixed-term or
tual employment in all
industrial sectors, a provision
that had until now applied only
toapparel manufacturing.

Themove,onceimplemented,
will effectively provide for a
hire-and-fire policy by doing
away with existing retrench
mentnorms applicable tofactory
workers

The proposed amendment,
which fulfils a longstanding
demand of industry, is in line
with the government’s overall
aim of amending lnbour laws to
improve the »f doing busi-
ness in India

Accordingtoanotificationto
amend the Industrial Establish
Order) 1946,
the labour ministry,
“fixed term employ
ment inapparel manufacturing

» The facility will aid the industry to employ workers in sectors which

sector” will bereplacedby “fixed  finance ministry Arun Jaitley on

acility of fixed-term employ

in the Union Budget speech of

noticeof termination of employ
ment shall be necessary in the
ase of temporary and badli
workmen.”

Fixed-term workers, how
ever, would be entitled toall ben.
efits like wages, hours of work
allow dothersstatutory

Workers

“Substitution of pe anent
and regular employment with
contractual. fixed-term employ
ment is no solution. Such a
replacement is unacceptable to
id Brijesh Upadhyay of

wouldnot beconstruec
nationofemployment
he amendmentalso provides
thatfixed term workerwouldnot
beentitled toany noticeor payif
hisservicesareterminatedor in
case of non-renewal of the con
tract or expiry of the term of
employment
Further,at

s termi

mporaryworker

benefits, equivalent to those
given topermanent workers.
Tradeunions, both on theleft
and the right, slammed
themove.

“It is part of the
government’s overall labour
reform to make employment
absolutely fragile just in the
name of ease of doing business.
Itbanishes regular employment
from the country.” said Tapan

pleft

ist Centre of Indian Trade
Unions, or CITU. Sen said this
change was complementary
with others in the domain of
industrial
employment ma 1

CONTINUEDON P8

yamsevak Sangh, ideo-
logical parent of the ruling Bhar
rt

on the proposed
move to Mint newspaper, K.R
Shyam Sundar, a labour econo-
mistand professorat XLRIJam
shedpur, said: “Contract labour
will not create decent jobs but
may add to the job count. In an
election year, it may be a good
talking point for the govern.
ment,” he said

A fixed-term employee has
beendefinedasa “workman who
isemployed on a contract basis
forafixed pe Hisorherser
vices will be terminated as a
resultofnon-renewal of the con
tract with the employer. This

of continuous service shall be
given two weeks' notice of the
intention to terminate his
employmentif such termination
is not in accordance with the
termsof the contract. In case he
hasnot completed threemonths
of continuous service, he shall be
informed of the reasons for ter-
minationinwriting.

PUBLICATION: Hindustan Times
DATE: 10 March 2018
EDITION: Jamshedpur

PAGE: 3

‘Go back to village life to

preserv

HT Correspondent

< Ieharon e e

JAMSHEDPUR: People should go
back to village life in order to
preserve natural resources
Padmashri Simon Oraon, popu-
larly known as waterman of
‘khand, said this while Inau.
ting the cwo day Entrepre.
clave “Ellxir 218"
LRIatitscampus
Jamshedpur on Friday
Oraonemphasizingon preser-
vatlon of water resources, said

through using natural resources
like land, water and forest judi-
clously

Theobjectiv ir2018'1s
{ochange the mind-setofyouths
and make themawareabout the

natural resource

* Simon Oraon inaugurating

eventalmstobringtogether the
best minds from B-schools, col:
legesand high-schools.

Vice president, corporate ser-
vices, Tata Steel Sunil Bhaska-
ran said the demographic divi-
dend could be utilized only
through Inculcating entrepre-
neurial artitude amongst the
young people. “It is the need of
the time that young people see
opportunities inevery problem
the nation was encountering,”
headded. XLRI director E Abra
ham emphasised on change in

two-day
conclave 'Elixir 2018".
MANO KLMAR/HT PHOTO
apportunitiesforentrepreneur-

ship in India in general and
Jharkhand in particular. The

atlon patternand
the need for Inculeating entre-
preneurship among the stu-
dents.

The event witnessed entre-
preneurspresentingtheirentre-
preneurial ventures.
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‘Western,
face tough trade competition’

HT Correspondent

JAMSHEDPUR: Westernand Asian
countrieswould face tough trade
competition in near future, said
TV Mohandas Pal, chalrman of
Manipal Global Educationat the
62nd XLRI convocation in Jam
shedpuron Saturd:
After receiving Sir
Ghandy Meda!
soclal peac
tion, Paisald
business world we
Only best companie

with better
ces would
 headded.
China will have
nbusinessworldand
ill have to change
lingtothe
transform
Business I
this challenge to capture the
market”, Pl sald.
Incontinuation of 49 years tra
dition, this year XLRI has con.
hangir Ghandy
al for Social and Industrial
n Paifor hisservice tothe
mankind
Altogether 525 XLRI students,
ccasion.

Jamshedpur

Asian countries to

= TV Mohandas Pai (centre) receiving Sir Jehangir Ghandy Medal for
industrial and social peace during the 62nd annual convocation of
XLRIin Jamshedpur. MANOS KUMAR/HT PHOTO

India and China will have hard time in business

world and industries will have to change their
approach according to the transforming advance market.
Business leaders should accept this challenge to capture
the market

TV MOHANDAS PAL, chairman of Manipal Global Education

fcates and medals
nd 181 students

agement respectively
dentsof 15-months PG
gement) Programme;
nts of Fellow Programin
Management (FPM) and 39 stu-
dents of 2015-2018 batch of
PGDM-BM Programme (Even

ing).
Arunabha Aich of the two
vear Postgraduate Diploma in
gement

Sgotthe position intwo-
graduate Diploma In
g

Ajit Kun

Diploma in
ment (GM)

Diploma in Business M;

ment — Evening Programme
(2015-18),

Chairman, Board of Gover
nors, XLRITV Narendran urged
passingout students toespousea

cation
ble leaders
Uswithasen:

best possible extent imbibed during

Directorof XLRLEAbraham  period. toberes
advisedfuture business leaders  whoare professi
to uphold the values they have  sitive consele
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XLRI announces Diploma
in Management for
working executives

PNS B JAMSHEDPUR

Xi/\lrier School of
anagement
(XLRI) has announced
admission to the
Postgraduate Diploma
in Management
(PGDM) for working
executives and busi-
ness owners for the
batch 2018 to 2021.

XLRI has
redesigned its highly success-
ful three year AICTE approved
Evening Post-graduate
Diploma Program as a
Weekend program from 2017
onwards. The Three-Year Part-
Time Weekend Program in
Business Management is
uniquely designed and struc-
tured to enable working exec-
utives and business owners to
develop the requisite manage-
rial and business skills and
competence for a manageri-
al/ownership role.

Spread over three academ-
ic years, the programme com-
prises of 900 hours of course-
work interaction with sessions
to be conducted mainly using
physical classrooms during the
weekends at XLRI Jamshedpur
to accommodate the time con-
straints of working executives
and business owners. On few
select weekends, sessions will
be conducted over the virtual
classroom mode to provide
greater flexibility to the stu-
dents. The virtual classes will

comprise only 25% of the ses-
sions. The program scheduling
also provides for breaks
between terms and during the
financial year ending which is
typically a hectic time for work-
ing professionals and business
owners.

The program aims to pro-
vide maximum interaction
opportunities for students with
renowned faculty, industry
experts and peers and share
their work/marketplace expe-
riences thereby enriching class-
room learning and fostering
meaningful, value-added dis-
cussions amongst peers. The
program allows students to
apply the conceptual insights
gained in the classroom to
their respective workplace on a
day-to-day basis. In addition to
the application opportunities
provided in individual courses,
the two field work based pro-
jects provide ample scope to
apply the knowledge gained
during the program to real-life
business settings and decisions.
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XLRI invites students to
work on Ad campaigns

PNS ® JAMSHEDPUR

The Marketing Association
of XLRI (MAXI) and
Hindustan Unilever Limited
(HUL) have joined hands for
the first edition of Breaking Ad.

Breaking Ad seeks to pre-
sent students and young pro-
fessionals from across the
country an opportunity to
work on advertising campaigns
for the country’s biggest brands,
and actually have them carried
out live. For the first edition,
MAXI has tied up with HUL
and AXE.

Conceptualised by a group
of 10 marketing enthusiasts at
XLRI, the event aims to bring
out the best creative talent in
the country for HULs latest
offering, AXE Ticket. The inau-
gural theme of the event is slat-
ed to be Ticket to Fame, with
participants from across the
country battling it out to crack
quirky ideas for AXE ticket.
The competition is open to col-
leges, business schools, uni-
versities across the country,
essentially to anyone who is

- -

creative and can design an ad.

“Over the years AXE has
become synonymous with
men’s grooming and with this
latest offering it seeks to build

n that.

The event is divided into
two rounds, with the first
round calling for a knock up of
print ads in the form of posters
and the second round to be
based on video advertisements.
The competition is designed to
test the creativity and skill of
participants. Registration links
and the rulebook are available
on the MAXI Facebook page,
and the last date for entries is
approaching soon. So, hurry up

e

and sign on for an event that’s
probably not going to be
repeated in some time,” said an
official of XLRIL.

The Marketing Association
of XLRI, or MAXIT as it’s fond-
ly known as, is the oldest com-
mittee on campus. Established
in 1971, MAXT's mandate has
been simple - to popularize the
field of Marketing at XLRI
and ensure that fun and quirk-
iness are an integral part of the
entire process. This is achieved
through a mix of competitive
events, talks, interaction ses-
sions, conferences and of
course, the world-renowned
MAXI Fair.
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Elixir kicks

PNS B JAMSHEDPUR

er‘v\l,i” School of
anagement (XLRI)
hosted the first edition of
entrepreneurship conclave -
Elixir 2018. The two-day
conclave was organised by the
Post Graduate Programme for

Certificate in Entrepreneurship

;I%i =

2018’ was to change the y
mind-set and make them ¢
about the opportunities for
entrepreneurship in India in
khand in

particular. The event aims to
bring together the best minds
from B-schools, colleges and
high-schools.

The event was inaugurated
at XLRI Campus, Jam:
by Padmashri

dignitaries pre:
nil Bhaskaran, vice
president, corporate services,
Tata Steel, Father E Abraham,
director, XLRI and Pre
Vishwa Ballabh Chairperson
trepreneurship
Development Centre, XLRI.
Oraon in s address
emphasised on going back to
village and preserve the natural
resources. More particularly he
emphasised about the
preservation of water resources.
He said happiness will come
only through using natural
resource like land, water and

| ;
1 Entrepreneurship conclave
offac XLRI

forest judiciously,

Sunil Bhaskaran said that
the demographic dividend
could be utilized only through
inculcating entreprencurial
attitude among the young
people. It is the need of the time
that young people should see
opportunities in every problem
the nation is encountering. If
this happens our dream of
becoming a global economic
power could be achieved.

Fr. E Abraham, S.J.
Director XLRI emphasised the
change in pattern in business
education and the need for
inculcating entrepreneurship
among the students. He
congratulate the
Entrepreneurship
Development Centre, XLRI
and the students of Post
Graduate Programme for
certificate in Entrepreneurship
(PGP-CEM) for organising
epreneurship Conclave -
r 2018 and spreading the
message of entrepreneurship.
The event witnessed
budding  entrepreneurs
presenting their entrepreneurial
ventures with full energy,
enthusiasm and excitement.
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New Delhi

Don’t just read the easy stuff.
You may be entertained by it,
but you will never grow from it
— Jim Rohn

HOTEL MANAGEMENT

The Hotel School invites
applications for admission in
one-year professional diploma
course in F&B service, front
office associate and chef. These
programmes teach students how
food service professionals create
and deli uest-driven service,
enhance value, build guest loy-
alty, and promote repeat busi-
ness. Students will learn how
every aspect of a food service
operation contributes to the
gulest experience and will
explore unique features of a vari
ety of food and beverage oper-
ations. Featuring the latest ser-
vice trends contributing to the
‘guest experience; new leadership
information; sustainability/
green issues for suppliers, equip-
ment, and facilities; menu
trends; revised labor and cost
control information; and all
new restaurant industry exam-

examination of GBSE, ICSE or
equivalent accreditation are eli-
gible to apply,
ion: Selection will be
is the candidate’s
n Aptitude Test
Elowealy petsonel iitervie
How to Apply: Application
forms and brochure may be
obtained from admission office
of The Hotel School at 989, near
Oberoi farm, Kapashera, New
Delhi.
Deadline: March 30, 2018

PGDM WEEKEND COURSE

he Xavier School of
Management (XLRI) announces
admission to the Postgraduate
Diploma in Management
(PGDM) for Working
Executives and Business Owners
for the batch 2018 to 2021

XLRI has redesigned its
highly successful three-year
AICTE approved evening post.
graduate diploma programme as
a weekend programme from
2017 onwards. This Business
Management programme is
uniquely designed and struc
tured to enable working execu-
tives and business owners to
develop the requisite manager-
ial and business skills and com
petence for a managerial/own.
ership role.

Spread over three academ-
ic years, the programme com-
prises of 900 hours of course
work interaction with sessions to
be conducted mainly using

physical classrooms during the
weekends at XLRI Jamshedpur
to accommodate the time con
straints of working executives
and business owners. On few
select weekends, sessions will be
conducted over the virtual class
room mode to provide greater
flexibility to the students. The
virtual classes will comprise
only 25 per cent of the sessions
The programme scheduling a
provides for breaks betweer
terms and during the financial
year ending which is typically a
hectic time for working profes
sionals and business owners.

Selection: Candidates arc to
be selected through a written
aptitude test on April 8, 2018
The test will comprise of sec
tions on quantitative ability
logical reasoning, and English
language skills. Candidates who
have written any of the well
established nnnmvemen
entrance examination (c.
GMAT and CAT), in the m
two years are encouraged to
send the copy of the scores along
with the application. Personal
interviews are to be held from
April 70 17 at XLRI campus.

Eligibility: Candidates hay-

ing three years Bachelors degn
or equivalent in any dmﬁuu
recognised by a University or a
deemed University and a min
imum work experience of two
s in managerial/superviso-
rylexecutive/ownership role
prior to April 30,2018, are eli
gible to apply for this pro-
gramme. Candidates who Bve
completed the four-year
Bachelors' degree in any
Engineering discipline from a
University or Deemed
University are also eligible to
apply. The candidate must have
a score of 50 per cent or more
‘marks or its equivalent GPA in
the above programmes.

Fee: The fee of the pro-
gramme is T11 lakhs, is payable
in installments as decided by the
institute.

Deadline: The last date of
receipt of application with pay-
ments is March 31, 2018. The
programme is scheduled to
commence from the third week
of May 2018,

ee
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is a cross- country road tour

 India (Garlandin

i Garlanding India in 2014,
i UdayDamodaran had

i June, 2014 uml covered a
i distance of 16000kms

i for 22 beneficiary NGOs.

! 2.0'involves a core team of  India
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Eastern Segment of Garlandmg India 2.0 flags off

Jamshedpur, March 15
Tlu initiative '‘Garlanding
dia', conceived by Prof.
amodaran, Professor
inance at XLRI
Xavier School of
Management, Jamshedpur,

acing the boundaries of

an effort to raise funds for
social causes.
In the first edition of

driven solo in his Renault
Duster car over 60 days,
from 26th April to

across India to raise funds
Supported by Indiabulls North Eastern States

This year, the second Foundation, the second covering the cities Malda,
edition 'Garlanding India nent of 'Garlanding Siliguri,  Bongaigaon,
. which covers Guwahati, Dimapur,
16 volunteer bikers. 4 sets stem India is titled the Imphal, Silchar, Shillong
of 4 riders who will cover a tern Essay”. Stating from March 8th to 2.
distance of 4000kms each from IIM-C mpus at 2018, During their tour, the
in 4 different segments - Joka in Kolkata, 5 riders riders will visit boxing

' South, East, North and riding on 4 bikes will ride great Mary Kom's 'Mary
| West. across West Bengal and Kom Regional Boxing

\hmpm The ndu\ Imhn

Arpit .\ugu.\nm‘ are all
students of the graduating
MBA batch of 2018 of
XLRI

Garlanding India 2.0,
which was the Southern
Spin, was flagged off on
19th December, 2017 from
1IM-B Campus in
Bengaluru; saw 4 riders
riding across South India
for ten days. The riders
visited the Usha School of
Athletics, near Kozhikode
and rode on to Varkala,
Kanyakumari,
Rameswaram,  Trichy,
Chennai, Vizag, Hyderabad
and Panjim T‘nlkm: about
the initiative, Prof.

UdayDamodaran said, "The
focus of Garlanding India
20 is on India's children
For many of the kids from
the underprivileged
sections, good training in
sports, along with good
nutrition and decent school

education offers the ray of

hope to break out of their
condition. But sadly for
many Indian kids even this
option is ruled out India
has a poor record on infant
nutrition and health. 38% of

Indian kids under the age of
5 are stunted and 21% of
them are severely wasted;
for these kids sports is
never an option. We are
targeting a total collection
of Rs.2 crores both through
small individual
contributions and large
CSR contributions from
corporates."

Garlanding India 2.0 will
mise funds for Ekjut, an
NGO doing great work in
the area of infant nutrition
and health. It also aims to
raise funds for the kids
studying in various sports
academies: Track Legend
PT Usha's 'Usha School of
Athletics', Boxing Great
Mary Kom's 'Mary Kom
Regional Boxing
Foundation', Wrestling
Champion
YogeshwarDutt's 'Wrestling
Akhara' and Olympic Gold
Quest, the Foundation
started by Indian Sporting
Legends GeetSethi and
Prakash Padukon.

S
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TV Mohandas Pai to receive

Jehangir Ghandy Medal for Peace
XLRI to hold 62nd Annual Convocation on March 24

Jamshedpur, March 15 : for Social and Industrial

XLRI- Xavier School of Peace’ to Mr. TV Mohandas PUBLICATION: The Avenue Mail

Management, one of India's Pai in appreciation of his

premier B-School, is all set to ;:}:f}l):]—i:;::\?‘llmmul accom- DATE: 9 March 201 8

hold its 62nd  Annual
One of the oldest medals

(ux;\md\u\n on March ‘[—l : ;
On this day, 525 XLRI stu- :t:‘:l‘ugtk?mwl\lglm‘ h;f;ﬁ:{g{;: E D |T| O N : J a mSh ed pu r
PAGE: 8

dents will receive their grad-
Annual

uating  certificates  and
medals including - 178 &

Ceremony to recognize out-
standing contributions in the

181 students of Postgraduate S
. = . " " .
Ihld of mdu\unl and social
s e couny. .t announces admission In F'u Uipioma course for working executives

Programmes in Management

- BM and HRM; 115 stu-
dents of 15-months PGDM

(General Management) would confer the prestigious  past years, the medal was con-
Programme; 12 students of 'Sir JehangirGhandy Medal ferred on eminent business Jamshedpur, March 8 :  for a managerialiownership al insights gained in the been uniquely designed to
Fellow Program in for Industrial and Social leaders like Mr. N R Narayana Xavier School ol role, classroom 1o their ru)x - impart highest quality of
Management (FPM) and 39 Peace' to Padmashri TV  Murthy. Chairman Emeritus Management(  XLRI)has Spread over three aca- tive workplace on a day-to-  management education and
students of 2015-2018 batch  Mohandas Pai, Chairman of and Chief Mentor, Infosys announced admissiontothe ~ demic  years, . the pro- day ham In addition to the  develop a general manage-
f PGDM-BM Pr e Manipal Global Education Technologies Ltd. in 2012 Postgraduate Diploma in  gramme ‘comprises of 900 ment persy 1o the par-
& ULVl Logmme  Vampal, 1obal SCUCsion; | cemeIogies I zviey Management (PGDM) for hours of coursework inter- provided in individual ticipants through applica-
(Evening). and Aarin Capital & President  Mr. Shiv Nadar, Founder & working executives and action with sessions to be courses, the two field work tion of the classroom learn-
Speaking  about  this of AIMA. He will also deliver ~ Chairman, HCL and Shiv busincss owners for the  conducted mainly  using based projects  provide ing in workplace and spe-

ample scope to apply the cial projects. The structure

momentous occasion Fr. E  theconvocation address to the  Nadar Foundation in 2013, batch 2018 to 2021. physical classrooms during
knowledge gained during of weekend classes allow

Abraham S.J., Director, XLRI ~ graduating students at the Ms. Arundhati Bhattacharya, XLRI has redesigned in the weekends at X
R

said, "Convocation is consid-  event. Father Abraham, Chaiman, State Bank of India highty e " the program Lo real-life  students to mect  their
ered the most significant Director, XLRI furtheradded. in 2014, Ms. Mallika AICTE approved E\emn" date the time constraints of business settings and deci- requirements and address-
event in the academic year for "Padmashri TV Mohandas  Srinivasan. Cl &CEO Post-g md.nw Diploma  working exceutives and sions. Students are also ing their general needs for
Event Ilieacajemyear or o acmasrt [COAANCAS: SriVASAN, & AAIMANLCS a0 nas u Weekend pro-  business owners.  On few given multiple opportuni-  balancing work, cducation
every student, faculty and ~ Pai is an extremely accom- TAFE (Tractors and Farm g_nm “from 2017 onwards.  select weekends, sessions B ties to understand the real- and personal life to the best
staff'as it is the culmination of  plished professional, influen-  Equipment Limited) in 2015, The Three-Year Part-Time  will be conducted over the  the financial year ending industry experts and peers life applications and rele-  extent feasible.," said Fr. T
all the efforts put in by an tial start-up evangelist and a Dr. Sunil Kant Munjal, Jt. Weckend  Program in virtual classroom mode o which is typically a heelic  and share their work/mar-  vance of the knowledge  Abraham S.J., Dircetor of
individual during their time at  notable philanthropist. Heisa  Managing Director of Hero Business Management is provide greater flexibility —time for working profes- ketplace experiences there- gained in different courses  XLRI .
the campus. This year is an  role model of social impact MotoCorp & Chairman, Hero uniquely designed and (o the students. The virwal  sionals and business own- by enriching classroom through in-built evaluation The last date of receipt of
important milestone for us at  innovation and responsible Corporate Services Pvt. Lid structured to enable work-  classes will comprise only — ers. lcarning  and  fostering  mechanisms such as proj-  application with payments
= B % = Y X r ing executives and business  25% of the sessions. The The program aims to pro- f calt dded  ects, i case is March 31, 2018.

XLRI as we celebrate the leadership. We are immensely  in 2016 and Mr. Adi Godrej, st peers.  study based assignment  Candidates are 1o be select- |
62nd Convocation of our happy to present this year Ul;\ﬂl!}lﬂ-“!t Godrej Group uisite managerial and busi-  provides  for  breaks  opportunitics for students  The program allows stu-  cum presentations ed through « written apti-
institution". This year XLRI ~‘Sir JehangirGhandy '\chal in2017. ness skills and competence  between terms and during with renowned faculty, dentstoapply theconceptu-  "The programme has  tude test on April 8, 2018.

owners o develop the req-  program scheduling also  vide maximum interaction discussions amongst
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KIRI invites young professionals and students
to work on aduertlsmg campalgns

Jamshedpur, March 9:
The Marketing Association
of XLRI (MAXI) and
Hindustan Unilever
Limited (HUL) have joined
hands for the first edition of
Breaking Ad.

Breaking Ad seeks to
present students and young
professionals from across
the country an opportunity
to work on advertising cam-
paigns for the country's
biggest brands, and actually
have them carried out live.
For the first edition, MAXI
has tied up with HUL and
AXE.

Conceptualised by a
group of 10 marketing
enthusiasts at XLRI, the
event aims to bring out the
best creative talent in the
country for HUL's latest
offering, AXE Ticket. The
inaugural theme of the
event is slated to be Ticket
to Fame, with participants
from across the country bat-
tling it out to crack quirky

ideas for AXE ticket. The
competition is open to col-
leges, business schools,
universities across the
country, essentially to any-
one who is creative and can
design an ad.

"Over the years AXE has

become synonymous with

- Na

men's grooming and with
this latest offering it seeks
to build on that. The event
is divided into two rounds,
with the first round calling
for a knock up of print ads
in the form of posters and
the second round to be

based on video advertise-

ments. The competition is
designed to test the creativ-
ity and skill of participants.
Registration links and the
rulebook are available on
the MAXI Facebook page,
and the last date for entries
is approaching soon. So,
hurry up and sign on for an
event that's probably not
going to be repeated in
some time," said an official
of XLRI.

The Marketing
Association of XLRI, or
MAXI as it's fondly known
as, is the oldest committee
on campus. Established in
1971, MAXI's mandate has
been simple - to popularize
the field of Marketing at
XLRI and ensure that fun
and quirkiness are an inte-
gral part of the entire
process. This is achieved
through a mix of competi-
tive events, talks, interac-
tion sessions, conferences
and of course, the world-
renowned MAXI Fair.
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dharkhand's ‘waterman’ stresses on going back
to villages and preserve natural resources

Jamshedpur, March 9:
XLRI- Xavier School of
Management hosts the First
Edition of Entrepreneurship
Conclave "Elixir 2018".
The two-day conclave
being held from Friday is
organized by the Post
Graduate Programme for
Certificate in
Entrepreneurship  (PGP-
CEM) batch of 2017-18 of
XLRI.

The objective of 'Elixir
2018' is to change the youth
mind-set and make them
aware about the opportuni-
ties for entrepreneurship in
India in general and
Jharkhand in particular. The
event aims to bring together
the best minds from B-
schools, colleges and high-
schools.

The event was inaugurat-
ed today at XLRI Campus,
Jamshedpur by Padmashri

Simon Oraon popularly
known as waterman of
Jharkhand. The other digni-
taries present in the event
are Sunil Bhaskaran, Vice
President, Corporate
Services, Tata Steel, Father
E Abraham, S.J. Director
XLRI and Prof. Vishwa
Ballabh Chairperson
Entrepreneurship
Development Centre,
XLRI.

Padmashri Simon Oraon
in his address emphasized
on going back to village
and preserve the natural
resources. More particular-
ly he emphasized about the
preservation of  water
resources. He said happi-
ness will come only
through using natural
resource like land, water
and forest judiciously.

Sunil Bhaskaran, Vice
President, Corporate

XLRI hosts entrepreneurship
conclave 'Elixir 2018’

W e e T 2 ]

Services, Tata Steel said
that the demographic divi-
dend could be utilized only
through inculcating entre-
preneurial attitude among
the young people. It is the
need of the time that young
people should see opportu-
nities in every problem the

nation is encountering. If
this happens our dream of
becoming a global econom-
ic power could be achieved.

Fr. E Abraham, S.J.
Director XLRI emphasised
the change in pattern in
business education and the
need for inculcating entre-

preneurship among the stu-
dents. He congratulates the
Entrepreneurship
Development Centre, XLRI
and the students of Post
Graduate Programme for

certificate in
Entrepreneurship  (PGP-
CEM) for organising

Entreprencurship Conclave
- Elixir 2018 and spreading
the message of entrepre-
neurship.

The event witnessed |

budding entrepreneurs pre- |
senting their entrepreneur- |

ial ventures with full ener-
gy, enthusiasm and excite-
ment.

On Saturday, the second
day of the event, an Alumni !

Connect event is to be held
where participants would
brainstorm the current
trends and the way forward
in the Entrepreneurship
space.
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NLRI celebrates 62nd annual convocation,
HIC

-

Jamshedpur, March 24 :
The momentous occasion of
62nd Annual Convocation was
celebrated at XLRI- Xavier
School of Management with
great zeal on Saturday.
Students donned their gradua-
tion hats and gowns and
received their medals and cer-
tificates in the presence of T. V.
Narendran, chairman, Board of
Govemors at XLRI, E
Abraham S.J., director of
XLRI, Ashis K. Pani, dean,
Academics at XLRI and other
dignitaries.

On this day, 524 XLRI stu-
dents received their graduating
certificates and medals includ-
ing - 178 & 181 students of
Postgraduate Programmes in
Management - BM and HRM;
116 students of 15-months
PGDM (General Management)

Programme; 10 students of
Fellow Program in
Management (FPM) and 39
students of 2015-2018 batch of

PGDM-BM Programme
(Evening).

The first five rank holders in
the two-year Postgraduate

Diploma in Human Resource
Management (HRM) 2016-18
batch were ArunabhaAich,
Anamika, MeghaAsawa and S
Anand both sharing the third

rank, AnaghAgarwal and
PothapragadaMalini  respec-

tively.

The first five rank holders in
the Two-year Postgraduate
Diploma in Business
Management (BM) 2016-18
batch were Ajit Kumar S,
FaizanSarwar, Harshit Kumar
Agarwal, Abhiram H K and
Rishi Singh respectively.

The first five rank holders in

the Postgraduate Diploma in

General Management (GM) -
15 -Months Programme 2016-

18 batch were Ajit Kumar,
Ashish Gupta, AbhinavDimri,

SayanSen and Dinesh Kumar
respectively.

The first five rank holders in
the Three-Year Postgraduate

Diploma in Business
Management -  Evening
Programme 2015 - 18 batch-
were SubrataBasak,
Abhinandan Singh,
Abhimanyu Kumar Singh,
Anyanya Das and

ChirantanBandyopadhyay
respectively. Congratulating
the students on their graduation
day, Narendran said, "As you
join the remarkable network of
XLRI alumni, let the value
education that has been impart-
ed to you in the preceding two
years be a guiding force to help
enable you to make this world
more sustainable and livable
for future generations. I urge
you to espouse a professional

TV Mohandas Pai receives peace medal

and ethical attitude in your
work-life journey and try to
give back to the society to the
extent possible."

Fr. E Abraham S.J., Director,
XLRI congratulated the gradu-
ating students and advised
them to uphold the values they
have imbibed at XLRI - to be
responsible leaders who are
extraordinary  professionals
with a sensitive conscience.

In continuation of forty-
nine years tradition, this year
XLRI conferred the presti-
gious 'Sir JehangirGhandy
Medal  for Social and
Industrial Peace' on Padmashri
TV Mohandas Pai, Chairman
of Manipal Global Education
and Aarin Capital & President
of AIMA. He also delivered
the convocation speech to the
graduating students.
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PSUs Make a Beeline at B-schools for Top Talent

IndianOQil, Gail, ONGC, SBI, BoB and NHBlook to hire in marketing, finance, operations & sales; Salarles match pay cheques offered by private sector

Prachl verma@timesgroup.com

New Delhi: After picking up the
best from top engineering colleges,
public sector companies are now
descending on B-school campuses
where the placement season is in
progress.

PSUs from Indian Oil, Gail and Oil
& Natural Gas Corp to financial in-
stitutions such as State Bank of In-
dia, Bank of Baroda and National
Housing Bank (NHB) are lining up
atIndian Institutes of Management
and other leading business schools
to tap into the top talent for roles in
marketing, finance, operations and
sales. On offer are paycheques as
competitiveasthosefromany finan-
cialservices company in the private
sector, said placement officials.

“This year, we have noticed that
the average salary offered by PSUs
is better than the overall average
salaries at TIMs,” said a student at
IIM-Kozhikode.

Afewpublicsector units havema-

de offers upwards of z21lakh a ye-
ar, IIMs sources said. With the lure
of more secured jobs than in the
private sector, student response is
strong, too.

PSUs made at least 15 offers to fi-
nal year students at IIMs Kozhiko-
de and Bangalore, two B-schools
they had given amisslastyear.

At Delhi’s Faculty of Manage-

ment Studies
=R (FMS), theaverage
Thistime,the salary offered by
average PSUs swelled by
salaries about 50%. At
offered by XLRI-Jamshed-
GAIL,IOCL, pur, the number of
BoB,SBILife  offers jumped by
hasincreased 50% from last year
toz16lakh and average pay by

30%. PSUs were in
attendance on the first few days of
placement at IIM-Indore, giving to-
ugh competition to the private sec-
tor. AtIIM-Calcutta, IOC madea co-
uple of offers thisyear.

PSUs started visiting II'T and IIM
campuses in 2011, but then stayed

Back with aBang

PROMINENT PSU RECRUITERS AT B-SCHOOLS

ONGGC, 10C, SBI, BoB,
NHB, HPCL & GAIL ~
Top salaries and Bangalore
offered are
upwards of

:21 lakh pa

Student response
strong also due
to lure of more
secured jobs

PSUs up by 50%

pay by 30%

away for afew yearsafter a petition
filed in the Madras High Court
challenged such preferential hi-
ring by govérnment-owned compa-
nies. While they returned to cam-
puses in 2016 after the petition was
dismissed, this is the first year
when state-run companies made
their presence felt in a big way
across B-schools.

PSUs MADE AT LEAST 15
offers at IIMs Kozhikode

AT XLRI-JAMSHEDPUR, [
no of offers jumped 50% U
from last year & average

Noofoﬂers
PSUs Increased
N IIM-lndore /

At lIM- Kozhikode. BPCL &
10C together made 11 offers -

AT DELHI'S FMS, aver-
age salary offered by

Im ,.uu[u A"

PSU executives said they were ke-
eping a low profile on campus re-
cruitment as public sentiment re-
mained conservative when it came
to them hiring from top institutes
by paying high salaries. But with
some of the companies planning
big investments and the govern-
ment’s push to improve efficiency
and speed up decision-making,

they arequietly, butsteadily, incre-
asinghiring from such institutes.

“Since the ban was lifted, PSUs
have only this year warmed up to
campus hiring. As compared to
last year, where we had no PSU vi-
siting us, this year has been quite
productive,” said a person at care-
er development services at IIM-
Bangalore, who did not wish to be
quoted. Besides fat paycheques,
PSUs also offer job security, same
person said, adding: “A few stu-
dents prefer a mix of both and are
keen to take up offers from PSUs.”

Accordingto FMS placement con-
vener A Venkatraman, “the prima-
ry reason for the rise in student in-
terest tojoin PSUs is that the salari-
es at PSUs along with benefits have
become quite attractive.”

Last year, the average salary offe-
red by three government-run com-
panies — IOC, SBI and SBI Capital
Market — at FMS was %11 lakh per
annum. This time, the average

from GAIL, IOCL, Bank of Baroda .

and SBI Life increased toz16 lakh. -

This year, GAIL, HPCL and 10C
participated in the placement pro-
cess at XLRI, along with first time
recruiterslike NHB.

PSUs have been competing with
marquee recruiters in the first we-
ek of placementsat [IM-Indore, un-
like previous years when they used
tocomeatthefagendof theseason.
“Thenumberof offersrolled out by
PSUs has also increased by 60% as
compared to last year, showing a

- positive sign for further placement

seasons,” said Bhavya Kapoor; offi-
cer-placements at [IM-Indore.

Indore is expecting two more
PSUs to visit the campus in the co-
ming days. Major PSU recruiters
from the oil and gas, finance and
other sectors have visited IIM-In-
dore so far. “These PSUs have offe-
red permanent positions and com-
parable roles spanning‘across all -
key domains of management,” Ka-
poorsaid. AtIIM-Kozhikode, BPCL
and I0C together made 11 offers.
I0C, which visited the campus for
the first time, made six offers.

LT T R T T
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HE CENTRAL GOVERNMENT

has been, for good or wrong

reasons, quite concerned with

the task of carrying out

reforms of labour laws and
governance systems, primarily on the
ground that labour laws enacted in the
planned economic regime do not suit the
market regime of the present times.While
all this is fine, policy-makers and employ-
ers’bodies have not bothered tolookat the
big elephant (bad labour statistics) in the
room. Worse still, people are making
assessments and many are making policy
recommendations on the basis of bad
data. Researchers use official data, how-
ever bad they are, because there are no
alternatives. The question is, can recom-
mendations on public policies based on
poor quality of data and with all kinds of
adjustments and assumptions to justify
the data base used be ever credible? There
isabsolutely no“noise”on the state of offi-
cial labour data.

For example, recently a news report in
the Financial Express (“Fewer strikes,lock-
outs in last 3 years,” February 20;
g00.gl/b] 7kNi) relied on provisional and
partial statistics on strikes and lockouts
displayed by the Labour Bureau and
observed that “progressive improvement
inindustrial relations”augurs well for bet-
terinvestment climate in India. The writer
cannot be faulted as he went by the official
dataandwas perhaps notaware of the pit-
falls of it. The work stoppage statistics of
the Labour Bureau suffer from several
infirmities and hence cannot be used to
get an idea of even industrial conflict in

Who cares for
labour statistics?

It is shocking that the huge chunks

of data produced by the Labour
Bureau are absolutely unusable

KR |
SUNDAR

Professor, XLRI-Xavier School of Management, Jamshedpur

India. Further, there are alarming differ-
ences between the states’and the Centre’s
numbers—forexample, the Labour Bureau
has recorded 119 strikes and lockouts for
all-India for 2015, but the government of
Maharashtra Economic Survey recorded
215 only in the state of Maharashtra! It is
another matter that judging industrial
relations solely on work stoppages—even
arguably a robust database on work stop-
pages—is erroneous as industrial conflict
manifests in several ways and official sta-
tistics do not capture all of them.

The conception of data on industrial
disputes and other labour sectorvariables
dates back to the 1950s in the context of
the planned economy and an agrarian
economy. Much of the labour statistics is
generated as a by-product of labour
administration. But significant develop-

ments have taken place in the structure of
the economyand of the workforce,as both
informal economy and new technology-
driven workspaces (like platform/app
work organisations) interrogate tradi-
tional notions of work. The official statis-
tics remains complacently bed-rocked in
its traditional mould. Thus, the funda-
mental shortcoming of labour statistics is
that conception of labour variables needs
aserious rethink.

The official agencies can be forgiven for
not modernising the database, say, in the
interest of data continuity, if they are
doing well what they are supposed to do.
But it is shocking that the huge chunks of
data produced by the Labour Bureau are
absolutely unusable. I have combed vari-
ous issues of the Indian Labour Year
Book/Indian Labour Statisticsand annual

»\’Ea.
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reports under several laws like the Facto-
ries Actand the Minimum Wages Act. The
Labour Bureau routinely issues caveats
that many states and Union Territories
have submitted either defective annual
returns or submit returns post-deadline
and, as a result, in any year we could
observe no-data-showbyas manyas ten of
them. More worryingly, several major
industrialised states like Gujarat, Maha-
rashtraand Tamil Nadu are defaulters,say,
inthe case of Factories Act,the Payment of
Wages Act or the Minimum Wages Act. If
the defaulters are consistent, then some
assumptions could be made to use the
data. The data compliance is erratic. Fur-
ther, the official data is issued with a time
lag that does not justify the production of
suchapoorquality data.Itisimpossible to
construct reliable time-series covering

reasonablyrecentyeardata foranylabour-
related variable.

The no-showruns deep verticallyas the
state labour departments (SLDs) rely on
their zonal offices,who, in turn, depend on
the primary data-supplying unitslike firms
or trade unions, Several laws like the Trade
UnionsAct provide for penalaction against
non-provision of annual returns and sev-
eral trade unions have faced penalties.Can
the government officials be penalised? The
state labour departments cry of serious
inadequacies like lack of resources, multi-
ple functioning, etc,which is genuine.

The Labour Bureau makes ritualistic
statements of its commitment toimprov-
ing data quality, but not even meagre
improvement is visible. It is time the gov-
ernment assesses the usefulness of the
reams of poor qualitylabourstatistics. Itis

not that studies onimprovement of labour
statistics have not been undertaken. Prof
LK Deshpande did a study for the Labour
Bureauin the early 2000s and thelate Prof
TS Papola did a study recently for the Inter-
national Labour Organisation (ILO), but
theseare gathering dust,as doesany com-
mittee report, usually. India ratified the
Labour Statistics Convention, 1985 (No.
160),in 1992 and ILO will offer technical
assistance to the government; proceed-
ings of the International Conferences of
Labour Statisticians provide furthermate-
rial for data reforms.

Thewide-ranging reforms with respect
to submission of annual returns through
combined returns, less frequent submis-
sion of returns, self-certification, etc, will
possiblyimpact thevalidity (coverage)and
reliability (consistency) of data.Theimpact
of these reform measures on labour statis-
tics for post-reform years is yet to be
assessed. Deterioration inlabourstatistics
can be reflective of the ideological times
thatwelive in.Butlabourlawreforms deci-
sions need credible research evidence,
which is utterly lacking. The data deficits
concerning employment are seriously
affecting construction of any sensible pic-
ture of the labour market. More so,readers
should be wary of “definitive studies”
offering concrete policy outcomes as they
could be based on“bad data”.

Clearly, three evils plague labour mar-
ket governance, viz. inadequate coverage
of labour laws, inefficient working of the
government labour welfare institutions
like ESIC, EPFO, and poor quality of data-
base onlabour.
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Juggling business,
politics and social
responsibility

The director of Ma Foi Strategic Consultants shares
with Sushila Ravindranath how her company is
supporting underprivileged kids, helping women

start their own small businesses, and is turning
former employees into entrepreneurs

panies and trusts they
together,sheis fully involved in nurtur

A would ko e dificul
work. We ask for tomalo &
Andhra version of tomato mup
decide Lo share avakayo
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ST e
have been started to help women start
icovin small businesses, Womenare
ught to use mobile phones and
smartphones,

Ma Foi Foundation, in association
a Foundation, has
Skill Development
Centre in Avadi to offer job-ready skill
The training pro-
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The many misses of the Wage Code

It leaves too much to the discretion of the administrators regarding minimum wages, and that’s not a good legal principle

KR SHYAM SUNDAR | RAHUL S SAPKAL

he Government is com-
mitted to effecting signi-
ficant changes in the la-
bour laws despite protests
by BMS and other trade unions. The
Government has already released
three Codes: on industrial relations,
wages, and social security. The Wage
Code replaces four existing laws,
namely, the Payment of Wages Act
1936, the Minimum Wages Act 1948,
the Payment of Bonus Act 1965, and
the Equal Remuneration Act 1976. It
was introduced in Parliament on
August 10, 2017. It was referred to a
select committee for scrutiny and is
expected to be taken up during the
monsoon session of Parliament.
The Code is both good and bad.
But the problem is that endorsing
principles inherent in law is differ-
ent from realising them. This is the
major problem with the Code. It has
removed the existing concept of
“scheduléd employments” — which
are occupations or industries ad-
ded by the Centre or the State gov-
ernments from time to time for pay-
ment of minimum wages under the
law—and made it universal. Simply
put, workers in both the organised
and the unorganised sectors will
have to be paid the stipulated min-
imum wage. Secondly, it is mandat-

powers to direct the employers to
make “formal” wage payments to
workers. These are admirable and
welcome clauses. But these are
easier proclaimed than done.

Easler said

The Code does not define minimum
wages apart from repeating its
components (basic wage and cost
of living allowance) and completely
ignores the criteria for minimum
wages spelt out by the tripartite
body, the Indian Labour Conference
(ILC) and the Supreme Court in the
Reptakos Case in 1991. While it is
reasonable to argue for revision of
these norms as most of them were
formed in 1957, consumption pat-
terns and other aspects may need
revision and inclusion with a net
upward effect.

The Code stipulates that min-
imum wages will be determined by
skill, arduousness at the workplace,
and geographical peculiarities. Em-
ployers have been calling for fixing
minimum wages on the basis of
paying capacity of the industry and
productivity of workers. A min-
imum wage is one that is required
to maintain a worker and his/her
family and hence should be com-

. mon to all workers irrespective of

any specific features.
The Code « several

Money matters Minimum pay is still
abig ask Goos_AND_KINGS/1STOCKPHOTO

ferent States or regions and State-
level minimum wages. The prin-
ciple is that the State governments'
wage fixation should not be lower
than that of NMW. The Code leaves a
lot to the discretion of the adminis-
trators to determine minimum
wages: this is not a good legal prin-
ciple as temporal or spatial differ-
ences will emerge.

Implementation, a challenge
The aspiration of the Government

three years for to make one visit per
inspector of the 5,062 sites in the
non-universalised minimum wage
system! Minimum wage observ-
ance is enhanced when collective
organisations of workers are in-
volved and freedom of association
is respected. But ruling dispensa-
tions seek to dismantle labour in-
spection and discourage freedom

* of association.

The Code labels inspectors as “fa-
cilitators” and provides for web-
based transparent and accountable
inspection and a responsive prosec-
ution system. The organisational
measures to reform inspection and
prosecution prevent harassment,
remove discretion at the lower
levels and pave the way for a per-
suasive[educative system. But the
reforms shift the probability of in-
cidence of discretion to the higher
officials in the hierarchy, hence ab-
use is still possible. More import-
antly, the Code dilutes their func-
tions and powers by removing the
time of entry of inspectors/facilitat-
ors and their power to make inquir-
ies of inspection employers and
their agents if necessary. These and

wage
poses challenges not only to its con-
ception but most importantly to its
implementation. The Office of the
C i of Maharashtra ob-

ory to revise wages every
five years, thus standardising the
revision tenure. Further it has

wages, that is, a National
Minimum Wage (NMW), separate
national minimum wages for dif-

served in 2011 that the multi-func-
tioning, meagrely staffed labour in-
spectorate in the State would take

other to liberalise labour
inspection system are in utter viola-
tion of the ILO's Labour Inspection
Convention 1947 (C.081).
Slmllal]H formal mode of pay-
ment is unlikely to be successful for
several reasons, primarily the lack
of adequate banking/digital infra-

structure, awareness on the part of
workers and inspection mechan-
isms. Envisaging digital payments
to construction workers or even do-
mestic workers in rural areas shows
up its impracticality.

Having ratified ILO’s Discrimina-
tion (Employment and Occupa-
tion) Convention 1958 in 1960, India
enacted the Equal Remuneration
Act much later, in 1976 (ER Act), to
prohibit discrimination in wages
and recruitment against women.
The Code carries forward the pro-
hibition clause concerning wages
and leaves out the one concerning
recruitment. This is a serious blow
to gender equality and needs to be
addressed promptly by the Govern-
ment. Credible research has re-
vealed various acts of discrimina-
tion against flexi-category workers
such as casual and contract, and
caste/religion-based  discrimina-
tion in the labour market. The Code
could have laid the basis for many
more historic proclamations con-
cerning equal basic labour market
rights such as equal employment
opportunities and equal pay for
work of equal value cutting across
various identities. If the Wage Code
is aspirational, why not fly high?

Sunder is a professor at the Xavier
School of Management, Jamshedpur;
Sapkal is an assistant professor at the
Maharashtra National Law University,
Mumbai
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| POSTCARD FR

The complete package

Networking opportunities, job offers, French classes, and
lively debates — all part of a short MBA exchange
programme

LLE

IESEG School of Manage-
ment, France, is a presti.
gious insticution which im:

SEG has triple accreditation  many case studies from cur-

from EQUIS, AMBA and rent problems happening in
AACSB, and has two campus:  the workd.
es: one at Lille and another  In between, there were al.

in Paris. 50 discussions about busk
1 veas at the Lille campus,  ness challenges and oppor-
the oldest of the two, as part  tunities in various countries.
of the student exchange pro-  In this era of globalised busi-  years (césures), apprentice-
gramme sponsored by my  ness, the networking oppor-  ship contracts, consulting
ty, Indian In-  tunities given to the students  projects or job offers from
orel ‘major brands.
Delhi, to pursue the third mendous advantage. IESI Lille, the scenic city, is the
trimester of my MBA. T was many courses inman-  capital of the Hautsde
also selected to the Grande agement for internatior France region in northern
Ecole programme E. students, in French and En-  France. A cultural hub and
ledge in Frenchis  bustling university city to-
age, but not a  day, It was once an important
French-speaking merchant centre of French
students have separate class-  Flanders, and many Flemish
for French. IESEG offers remais
ious graduate, post-grad-  well connected w
rail system, the whole of Eu:
Tope is truly just a train ride
away. Exactly why students
head out to-neighbouring
, Luxembourg or
lam for weekend

ber institutions and the de-

ademia and
ke. It was a
experien

school organises meetings
throughout the year between
its students and profession
als from across business sec-
tors. The campus recruit

s career fars

The author s a fst-year MBA
Student a the Indizn insttute
internships (6 months), gap  of Forelgn Trade, New Delhl.

i h
XLRI, SP Jain, NMIMS,
more, making it hard to feel
homesick

Pedagogic style
The skill imparting tech
niques used at the school
were unique. There
eral worid-renowne:
including French di

h pr
ability in the field of manage-
ment, The course content
and syllabus were also diffe
rent. Critical management
problems are formed as sub
jects. Knowledge was impart-
ed intensively through group
work, presentation, debate
and continuous assessment
Our deliberations involved
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Management

Xavier School of Management
announces admission to postgraduate
diploma in management for working
executives and business owners for
batch 2018-21. The school has
redesigned this three-year AICTE
approved, evening post-graduate diplo-
ma programme on weekends. The pro-
gramme is structured to enable working
executives and business owners tg
develop ial and busi skills.
It aims to provide maximum interaction
opportunities with renowned faculty,
industry experts and peers. There is also
scope for knowledge application to real-
life business settings and decisions.
Candidates are to be selected through
written aptitude test on 8 April. Those
who have appeared for XAT, GMAT, CAT,
‘etc, in the last two years can send ther
copy of the scores along with the appli-
cation. Personal interviews are to be
held from 7 to17 April at the campus.

Candidates having three years
bachelor’s degree or equivalent recog-
nised by deemed university and a mini-
mum work experience of two years in
managerial roles prior to 30 April are eli-
gible to apply. They must have 50 per
cent or more (or its equivalent GPA).

The fee is Rs 11 lakh, payable in
instalments as decided by the institute.
The programme is scheduled to com-
mence from May. For details visit:
http://www.xlri.ac.in/academic-pro-
grammes/school- of-business/bme-
overview.aspx
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Biz mantras
on XLRI day

OURSPECIAL
CORRESPONDENT

Jamshedpur: Have a prob-
lem-solving attitude, re-design
organisational structure ac-
cording to present-day needs
and select the right set of em-
ployees.

These were three mantras
to success told to aspiring cor-
porate honchos by chairman
of Manipal Global Education
and president of All India
Management Association, T.V
Mohandas Pai, who spoke at
the 62 annual convocation of
XLRI here on Saturday.

This year, XLRI conferred
the prestigious Sir Jehangir
Ghandy Medal for Social and
Industrial Peace on Pai, also a
Padma Shri.

Natty in black gowns and
vellow sashes, 524 alumni of
XLRI attended the event.

The elite cradle conferred

medals and certificates on 359
students of two-year postgrad-
uate diploma in management,
116 students of 15-months post-
graduate diploma in general
management, 10 students of
fellow program in manage-
ment and 39 students of 2015-18
batch of PG diploma in busi-
ness management (evening)
program.

Harshit Kumar Agarwal of
business management recei-
ved the best all-round students
award. Arunabha Aich of
human resource manage-
ment, Ajit Kumar S. of busi-
ness management, Ajit Kumar
of general management pro-
gram and Subrata Basak of
business management (even-
ing) program topped in their
respective streams.

Five students were espec-
ially felicitated for undertaking
social initiatives under a State
Bank of India programme.

GOOD JOB: Padma Shri TV Mohandas Pai with XLRI's
Kriti Tuteja who bagged a medal for social initiatives at the
B-school convocation in Jamshedpur on Saturday.
Picture by Bhola Prasad
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Five students of XLRI, Jamshedpur, set out on a bike rally
from the IIM Calcutta campus for a tour of the Northeast.
The bikers will cover 3.200km. The tour ends on March 23.
“They will go up to (Olympic bronze winner) Mary Kom’s
academy in Imphal. During the tour, aimed at raising funds
for EKjut, an NGO working for infant nutrition and health,
we will stop over at IIM Shillong and IIM Guwahati,” said
Nithin Livingstone, a student of XLRI, Jamshedpur, whoisa

member of the organising committee.

The initiative named “Garlanding India”, was conceived by
Uday Damodaran, professor of finance at XLRI, Jamshedpur.
The bike rally also aims to raise funds for the kids studying
in various sports academies such as Mary Kom Regional
Boxing Foundation and Olympic bronze winner

Yogeshwar Dutt’s Wrestling Akhara and Olympic Gold
Quest.
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GOOD
MORNING

——
EVENTS

M Elixir, an entrepreneur-
ship conclave at
XLRI, 9.30am,
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Thank you,
wonder women

They say, behind every successful man there's a woman. We say, behind every
successful woman there’s a woman too. On Intemational Women's Day,

The Telegraph talks to achievers who remember with gratitude the women who
have been the wind beneath their wings. Guess who wins hands down? The mother!
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RAFIA NAAZ, 21
Yoga teacher & college student, Ranchi
sh a popular yoga
spite
|A.‘Vﬂlw}ﬁ”(dhq fatwas, and
irebrand student leader
uu', uing MCom from
Marwari College who
speaks her mind on issues
ranging from triple talaq to
women e
agged over 52 medals and certificates of
appreciaton i yoga atnational and
international events
Her women
#Mother Jamila Khatoon: “She and
father Rizauddin Khan have stood behind
me when conservalives were against my
pursuing yoga. Yoga has nothing to do with
religion. It all about health and wefl-
being. My mother understands this™
= Sister Rabia Naaz: “She is my biggest fan'

RUMI KUMARI, 20
Counsellor, receptionist, college
student, Ranchi
: This girl from Burmu
in Ranchi ran away twice
when she was not even 10
and her father Sanicharwa
Mahto forced her to work
as a domestic help in
Simdega and Patna. A
self-made gir, she
requested her block education officer to
enrol her in Kasturba Gandhi Girls'
Residential School. Now a political
science undergrad at Ramlakhan Singh
Yadav College in Ranchi, she is
receptionist at NGO Vikas Bhart at
Bariatu, and counsels giris who ha
survived trafficking. child labourers and
school dropouts. She ampaigns
against underage marriage
Her women
®Mother Lalo Devi: “She never wanted
me to work as domestic help, but couldn't
go against my father, When | wanted to
study, she was my rock. When my father
fixed the wedding of my underage brother
for dowry, she convinced him not to
#NGO worker Soumi Guha Halder: “|
was very shy. She taught me how 1o put
my views across and speak for others”

PREMLATA AGARWAL, 54
Everester, Padma Shri, Jamshedpur

7| She: Hailing f

business family and
another at a
Premiata

Gocades tl sho met
2| india's first woma
Everester Bachendri Pa Nuyduy fit
ata trained hard to
he oldest woman Everester in
11 at age 48 and gradually the first
Indian woman to scale all Seven
Summits. Now, she conducts adventure
and fitness classes for wome:
Her woman
® Mentor Bachendri Pal: “She has had
the deepest impact in my fife. She
showed me the road to my dreams. |
was a homermaker, but she was the one
who nsiled confidence in e hat
could do anything, even
Everesi.No dreein too high, That was I

BIYOT PROJNA TRIPATHY, 54
Filmmaker & writer, Jamshedpur
She

Mystery—
won o Natops)
Awards (best film and
best production). She's
written two novels and
short story anthologies.
Daug'vlél of a professor father and a
communist mother, she is a feminist
and a traveller and has ‘raised my two
daughters 1o be feminists 100"
Her women
#Maternal grandmother Padmava
1 saw her farm, fish and mik a cow, all
considered men's jobs. Though a
villager, she listened to the All India
Radio news every day and S0 was very
well informed. If | looked good, she'd
call me Reta Faria (India’s first Miss
World). From her | learnt that a woman
couid do anything’
=Holtywood actor Marlyn oneoe:
woman ahea
SV what she nm\l
confident about her body”

MILES TO GO: Aloader at Godhar colliery of BCCL in Jharia, Dhanbad, takes her da
basket 102 waiting truck on International Women's Day on Thursday. Poorly paid and
overworked, women like her have no idea of what the day means. (Gausn Dey) Bl See Metro 10

SUMAN PRASAD, 28

Artist, art school founder, Jamshedpur

| She: Suman and her three

sisters lost their father early

and have grown up the hard

ay. But she went ahead to

become a live arlist whose

anergetic performances on

the canvas are much sought

W after at XLAL, NIT an
corporate office events. She from Wasdha in

also runs her academy, FlaminArt, in Ullyan, | Maharashtra and later topped the IVF

Kadma xam held by Indan Colege o

Her woman Obstetricians and Gynaecologists in

® Mother Lakhsmi Devi: ‘It wasn't easy for Wurmbal Back n Dhanbad, 1 opened

a homemaker with four daughters to lose Satvikin 2015

har husband at a young age. But. somehow Her woman

mom loved 10 paint even before ® Mother Dr Shivani Jha: “She's a well-

Gl e was m Claga VI s acmit known gynaecologist who first pointed out

me to Jamshedpur School of Art in Kadma, 10 me the pain of Dhanbad women who

but | left it as | wanted to play. She dragged face problems in getting pregnant. N

me to the art school again. And here | am! can go to metros for infertiity treatment

Dr NEHA PRIYADARSHINI, 35
t IVF clinic founder, Dhanbad
She: Neha founded
Satvik, the first in-viro-
fertifisation clinic of
Dhanbad. Doing her
MBBS from PMCH,
Priyadarshi went on to do
al

COMPILED BY VILAY DEO JHA, ANTARA BOSE & PRADUMAN CHOUBEY; PICTURES BY BHOLA PRASAD

DARE 70 CARE: Padma Shri Si
Tixir 2

Simon fires water

Padma Shri pers. They plan dam at

imon Oraon (vight) at the inauguration of the X
2018, on its campus in Jamshedpur on Friday. Picture by Bhola Prusad

RI

salvo at govt

CIAL well se pani ka level niche chala
CORRESPONDENT

gaya hain. (The government
schemes are made only on pa

rong
day places and people are dis

on Fr

blamed the Jharkhand gov- placed. Tube wells and boring

ernment for depleting water  facilities have only led todeple

crisis during tionof water table.

summer in the state.
He said illplanned con-  who had refused Padma Shri

struction of bigdams, diggingof  three times before finally ac

tubewelisand deep boringfacil-  cepting it in 2016, said

ities had contributed to water

Vu“\”\ IKIHHN of the districts.

arold native of and water co

nd increase
in parched villages),” Oraon,

He said simple means of
ving natural resoury
servation could
hi, popularly  bring greenery

waterman of Jh ‘Har nuliah mein check
arkhand due to his massive tree  dam, har gaon mein dobah, har
plantingand waterconservation  2-3 ghar mein kua se jal sankat
efforts, was addressing
editionof twoday entrepreneur-  bachana  bhi

hefirst dur ho sakta hai. Jungle
url  hain.

or-  (There should be check dams
scampus.  in every nullah and drains to

‘Sarkar khali yojana kagaj preserve rain water. Small
main banati hair,dam ba- . pondss
nakar logo to visthapith kurti v
Sagalh mein zarurat houses shouwd have a el All
waha banati these are necessary 1o pre
l\|!w well aur boring  serve water resources. Cutting

n. mmrmmulm
nd e

n forest for mining and
other industrial use should be
stopped,” Oraon said.

On the first day of the two.
day conclave aimed at chang
ing the mindset of the youth on
opportunities in entrepreneur
ship also had Tata Steel vice-
president (corpor: rvices)
Sunil Bhaskaran urging
youths not to be afraid of fail
ure while venturing in entre
preneurship
e demographic dividend
could be utilised only through
ating entrepreneurial at
among youth. The young
people should see opportunity
in every problem the nation is
untering. If this happens,
our dream of \n\m\ll'w.l‘
economic
alised.” Bhaskars

XLRI director Father E
Abraham emphasised on
changing the pattern of busi-
ness education and the need to
inculeate entrepreneurship
among students,
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XLRI TIES UP WITH MNC TO INVITE APPEALING IDEA

Ace an ad with ‘Axe effect’

OUR CORRESPONDENT

Jamshedpur: Do you find
certain perfume ads overtly
sexist or provocative? Now it's
your turn to break the mould
and design an appealing ad for
one of the established perfume
brands, Axe.

The Marketing Association
of XLRI, popularly known as
MAXI, has joined hands with
Hindustan Unilever (HUL) to
conceptualise an advertising
campaign Breaking Ad invit-
ing college students from
across the country to come up
with catchy advertisements on
the new pocket-sized perfume
pack Axe Ticket.

The theme of the ad cam-
paign is ‘ticket to fame’,

“Maxi has joined hands
with HUL to give a platform to
students to express their cre-
ativity and at the same time
change the concept of adver-
tisements,” said Anuvab
Banerjee, an executive mem-
ber of Maxi, adding the winner
would get a cash prize of Rs
75.000.

The eventisdivided in two
rounds. In the first round each
team, with a maximum of
three members, will have to
design a print ad on Axe Tick-
et that must be snitable for an
advertising space in a com-
mon daily. It must also con-
tain a brief description of how
the team plans on promoting
their ad on Facebook.

In the second round a

video advertisement (maxi-
mum of 4 minutes) will have
to be shot along with a story-
board of the ad content and a
PowerPoint presentation de-
tailing the steps of the promo-
tional strategy.

All submissions will have
to made on maxi@xliri.ac.in.
While the last date of submis-
sion of print ads is Sunday
noon, the video ad needs to be
submitted latest by March 22,

“Inboth the rounds, the ad
must convey AXE Ticket's
proposition of forming a con-
nection with a woman and
must stand apart from its
other ads in the ‘The Axe Ef-
fect' campaign. Entries con-
taining any sexual innuendos,
profanity and the likes will be

disqualified. The ads will also
be judged on the basis of cre-
ativity, content and social
media reach,” added Banerjee.
All entries will be screened
by a panel of HUL managers
and then those that clear the
screening will further be up-
loaded on MAXTI's Facebook
page. The ad that gets the
highest number of likes and is
truly appealing will be ad-
judged the winner.
“Corporates generally pay
agencies to create an ad and in
this case they can choose from
a large number of entries with
minimal cost involved, Maxi
will also try and increase the
number of tie-ups in a year
for such campaigns,” said
Banerjee.
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XLRI
degree day
next week

OURSPECIAIL
CORRESPONDENT

Jamshedpur: The time of the
year has finally arrived when
another batch of B-school stu-
dents will step out into the cor-
porate world to prove their
mettle.

Premier B-school XLRI is
gearing up to host its 62nd an-
nual convocation ceremony at
Tata Auditorium on March 24,

On the occasion as many as
525 students — 359 students of
postgraduate in business man-
agement and human resource
management, 115 students of
15-month PGDM (general
management), 12 students of
fellow programme in manage-
ment (FPM) and 39 students of
2015-2018 batch of postgradu-
ate diploma in management —
will receive their graduation
certificates and medals.

“Convocation is consid-
ered the most significant event
in an academic year,” said
XLRIdirector Fr E. Abraham.

Tata Steel global managing

e ¥
b AN
L =

_XLR| meemes

XLRI, Jamshedpur

director T.V. Narendran, who
is also the chairman of the
board of governors at XLRI,
said for the last six decades
XLRI had steadfastly held on
to its mission of proffering
world-class education.

“XLRI diligently strives to
create a learning environment
while underscoring the need
for all-round development,”
added Narendran.

This year the B-school will
confer the prestigious Sir Je-
hangir Ghandy Medal for In-
dustrial and Social Peace to
Padmashri TV Mohandas Pai,
chairman of both Manipal
Global Education and Aarin
Capital and also the president
of All India Management As-
sociation (AIMA).
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XLRI to switch on its sunny self

ANTARA BOSE

Jamshedpur: This B-school can give
lessons in climate course correction.
XLRIislooking at a carbon neutral
campus by 2020,

Starting out with small initiatives
such as a biogas plant and bicycles for
students to commute on campus, XLRI
is now looking at switching on a game-
changer.

The B-school campus at Circuit
House Area is installing solar panels
on rooftops of a number of buildings
onits premises, both on its old and
new campuses. Being installed by
Mumbai’s Clean Max Solar, XLRI will
generate 320KW of solar energy start-
ing next month, amounting to 14.5 per
cent of the total power consumption on
the B-school campus.

Father Nelson D'Silva, faculty
member of XLRI who's also looking
after XLRI's green initiatives, said
they had tried to use the maximum
space possible to lay solar panels.

Sinceitisa 60-year-old building, the
old campus wasn’t designed for laying
solar panels, but they did so whenever
they could. But, the buildings at the new
global campus have made most use of it.

TAPPING ENERGY: Newly installed solar panels on the roof of XLRI's
Learning Centre-1 in Jamshedpur on Tuesday. Picture by Bhola Prasad

There is also a proposal to make Tata
Auditorium run on solar power.

Like a true-blue business school,
XLRI managed toinitiate the solar
project at no cost, the deal being the in-
stitute would buy power from Clean
Max Solar and leave maintenance jobs
to the company.

“We had to make changes on ter-

races to lay panels comfortably, We
trimmed trees to let in maximum sun-
light. In some areas, we replaced water
tanks too. As of now, the plan is to gen-
erate 320KW but in future we will try
toincrease it. We couldn’t use every
rooftop because of the existing archi-
tecture but we have maximised the
use of space,” Father Nelson said.

On how their journey started, Fa-
ther Nelson said that in 2015, a Hyder-
abad agency surveyed the XLRI cam-
pus to recommend green initiatives
and make the campus carbon neutral.

“We are also replacing mercury
vapour lamps on campus with LED
ones. In the past year, XLRI installed in-
frared sensors in its washrooms to stop
unnecessary power consumption when
they are empty. Some washrooms will
now have microwave sensors as in-
frared ones don’t respond in high tem-
perature. A plan to install such sensors
and LED bulbsin the libraryis alsoin
the pipeline,” he said.

XLRI had planned rainwater har-
vesting but a hydrologist suggested it
was not needed as the campus was
near the river, he said.

He added that some B-schools
made studies “paperless”, but this was
not feasible for the institute or stu-
dents. “An actual management book
may cost Rs 350 but its e-book Rs 800
for 400 days. A book will stay with us
for life, not an e-book,” he said.

Do you want your college or school
to follow the XLRI example?
Tell ttkhand@abpmail.com
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GOOD
MORNING

——
EVENTS

B Annual convocation
of XLRI at Tata Auditori-
um, 4.30pm.
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- CAMPUS BUZZ

LET’S MOVE IT

(Top) The eastern
segment of the second
edition of Garlanding

India — a cross-country
bike tour by students of
XLRI to raise funds for
social causes — was
flagged off in Calcutta
recently.
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XLRI course

M JAMSHEDPUR: XLRI an-
nounced its PG Diploma
in Management (PGDM)
for working executives
for batch 2018-21. The last
date for applications
is March 31.
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Expert tips on saving
nature to bizmen

Times News NETwWORK

Jamshedpur: Environmentalist
Simon Oraon on Friday said there
is a need to preserve natural reso-
urces for the future generations
and that preservation of land, wa-
terand forest is essential for the he-
alth and happiness of the commu-
nity.

While inaugurating the first
edition of Entrepreneurship Con-
clave — Elixir 2018 — at XLRI Scho-
ol of Management on Friday, Pad-
maShriawardee Oraonadvised the
young entrepreneurs to work on
sustainable model of growth and
development.

He said, “Water, forest and land
in villages have to be used judicio-
usly or else the villagers will suffer
justlike the urban population.”

He added thatfast paceof the de-
velopment in the urban centres ha-
ve negatively impacted the envi-
ronment but now it's high time to
ensure the same model of develop-
ment is not replicated in the villa-
ges or else the sheen of the village
life will be lost.

Emphasizing ona balanced life-
style, Oraon, popularly known as
thewatermanof Jharkhand and an
environmentalist and social wor-
ker, advocated for minimum use of
water in our day-to-day life to avert

Simon Oraon (2nd from left) and other
guests at the inauguration of Elixir 18 at
XLRIin Steel City on Friday

the growing threat of water crisis
inthecountryandacrossthe world.

Vice president of Tata Steel
(corporate services) Sunil Bhaska-
ran said, “The demographic divi-
dend could be utilised only through
inculcatingentrepreneurialattitu-
de among the young people.” “It is
time that young people see an op-
portunity inevery problemthat the
nation isencountering. If this hap-
pens, thenour dream of becominga
global economic power could be
achieved,” headded.

XLRI director E Abraham emp-
hasized on the change in patternin
business education and the need
for inculcating entrepreneurship
among the students, during his in-
augural speech.
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Indiato becbmé
$10 tn economy
by 2030: Pai

Times News NETWORK

Jamshedpur: Padma Shri T V
Mohandas Pai said on Saturday

Indian economy is growing fast |

and will become an USD 10 tril-
lion economy by 2030 but warned
thatchallengesaheadarecrucial.
Delivering a speech on the
theme ‘Leadership in the age of
disruption’ at the 62nd convoca-
tion of XLRI-Xavier School of
Management, Pai, whoisthecha-
irman of Manipal Global Educa-
tionand Aarin Capital,said: “The
world shall witness trade wars
between the developed and deve-
loping countries in the immedia-
te future as countries like India
that have the potential and wil-
lingness to grow shall outdo seve-
ral European countries in their
march towards attaining the am-
bitious goal of richeconomies.”
“Keeping in tune with the fu-
turescenario that shall be theage
of disruption, we need to develop
aleadership that is not only com-
petent and receptive to the chal-
lenges but equally smart and
adaptive to the situation,” Pai sa-
id. He added that the problem sol-
ving attitude, having right set of
people in the decision making lo-
op and ability to reconstruct the
organizational structure should
be the fundamentals of a success-
fulbusinessleader: $
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> Part-time PGDM
Applications are

invited for XLRI -

Xavier School of
Management'’s
postgraduate

diploma in
management ALEF
(PGDM)

programme for working
executives and business
owners for 2018-21. Itis a
three-year, part-time
weekend programme

® ELIGIBILITY: Bachelor’s
degree or equivalent in any
discipline recognised by a
university or a deemed
university and a minimum
work experience of two
years in
managerial/supervisory/exe
cutive/ownership role prior
to April 30, 2018

® FORM:
http.//www.xlri.ac.in/acade
mic-programmes/school-of-
business/bme-
overview.aspx

® DEADLINE: March
31,2018

PUBLICATION: The Times of India,B-School
DATE: 28 March 2018
EDITION: Mumbai

PAGE: 1

NLDIMSR: Education as the

biggest enabler to nahon bulldmg

Committed to creating future business
leadersbypmidingvahe—hased

quality
of the isat

Ihohearlofﬂ.l.nalnialnsﬂhned

L titute
Nof D‘mmm
Studies & Research
is_under the

B-School is recog-
nised by its highly quali-
fied and committed facul-
ty, the research depart-

ment, the academic auton-
omy, well-designed. curr!c
ulum, inculcaf

ting ef
and moral values as well
as the tructure.

fact, it is one of the n.mst
admired and ized
business schools in the
country and is presently
proud to be ranked
amongst the Top 25

100}

ous students without any
management quota.
lﬂﬂ

of the

hallmark
lnSlll\ItE is the WIEPBI‘

through
naunml level apdtude
tests such as CAT, CET

. and XAT examinations.

The NLDIMSR selccﬁm:

process is to
vide each appllmm a &m—
chance for admission.

structure which transmits
positive energy and cre-
ates a conducive environ-
ment for learning. The
highly gqualified faculty

are alumni of presti-

teams
gious national as well as
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COURSE CRUISING

Diploma in management
XLRI announces admission to Post-
Graduate Diplomain Management
(PGDM) for working executives & busi
ness owners (three-yearpart-time
weekend programme) for 2018-21.
Eligibility:

Candidates who have written any of
the well established management
entrance examination (e.g., XAT,
(GMAT, CAT, etc.), inthe last two years
should send the copy of the scores
along withthe application. Candi
dates having three years Bachelor's
degree or equivalent in any discipline
recognised bya university ora
deemed university anda minimum
‘work experience of two years in man-
agerial /supervisory/executive/owr-
ership role priorto 30th April, 2018

areeligibletoapply.

Candidates who have completed
the four-year Bachelor's degreein
any engineering discipline froma
university or deemed university are
also eligible toapply. The candidate
must have a score of 50 per cent or
more marks (or its equivalent GPA)
inthe above programmes.

How to apply: Online. Check web-
site for details.

Deadline: March 31, 2018

Check out: hitp://www.xIri.ac.in/

B.Tech, B.Archand L.LB
admissions

SRM Institute of Science & Tech-
nology welcomes students for
B.Tech, BArch and L.L B with inter-
national career opportunities.

Eligibility:

1 For BTech programmes
Candidate should be above 16
years of age as on July 31 of the
calendar year,

Must have completed higher sec-
ondary exam with minimum 50 per
cent aggregate in the currentaca-
demic year with Physics, Chemistry
and Mathematics, as major sub-
jects in regular stream state board
within India, CBSE, ISCE, Matricu-
lation or NIOS, etc.

1 ForB. Arch

Candidate should be above 16
years of age as on July 31 of the
calendar year.

Must have completed higher sec-
ondary exam with minimum 50
per cent aggregate in the current

academic year with English and
Mathematics.

A pass in National Aptitude testin
Architecture (NATA) conducted by
the Council of Architecture.
tForLL.B

Candidate should be above 16
years of age as on July 31 of the
calendar year.

Must have completed higher sec-
ondary exam or equivalent as per
Bar Council of India (BCI).

How to apply: The online applica-
tion is for admission to pro-
grammes offered in SRM IST Chen-
nai, SRM University - AP Amaravati
and SRM University - Haryana
Sonepat.

Application Form Fee is 1,100 and
itis non-refundable.

Deadline: March 31, 2018
Check out: srmuniv.ac.in

Msc programme

UK's University of Southampton
invites applications for MSc in
Sustainability programme.
Eligibility:

International students must hold a
Bachelor's degree or equivalent
approved by NARIC of UK and
IELTS or equivalent score, 6.5 aver-
age, minimum of 6 in each individ-
ual component.

How to apply: Online.

Deadline: June 30, 2018.

Check out:
https://www.southampton.ac.uk/g
eography/postgraduate/taught_c
ourses/msc_sustainability.page
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