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Unemployment
rate worsens to
6.98%in October

Prashant K. Nanda
prashant.n@livemint.com

NEW DELHI: Even as the rabi
harvest season kicked off,
India’s rural unemployment
rate climbed more than 100
basis points (bps) in October
month-on-month with the
region seeing a significant fall
in the creation of person-days

under the national rural
employment guarantee
scheme.

According to the monthly
data from the Centre for Moni-
toring Indian Economy (CMIE),
rural unemployment climbed
to 6.9% in October against
5.86% in September. Similarly,
the national unemployment
rate in October, too, was up
6.98% compared to 6.67% in the
previous month. However,
urban unemployment was
down from 8.45% in September
to 7.15% in October, as eco-
nomic activity including indus-
trial activity, picked up pace.

The weekly unemployment
rate which was also published
on Monday, showed that both
rural and urban, and national
unemployment rates, have
climbed in the week ended 1
November compared to the
previous week.

The CMIE data showed that
while national joblessness
climbed to 7.15% in the week
ended 1 November as against
6.86% in the week ended 25
October, rural unemployment
jumped to 7.17% during the
same period. This was more

than the October monthly
joblessness rate, which was
below 7%. Weekly urban unem-
ployment touched 7.1% in the
week ended 1 November, as
against 6.79% in the previous
week.

“The harvest season has
started and it will absorb some
in the labour market. But har-
vest season may not have
picked up pace in several parts
of the country, and surplus
labour may be contributing to
this trend. Second, lack of
decent jobs and skills mis-
match among available work
and surplus workers in the cur-
rent environment in rural mar-
kets must be impacting the
labour participation rate,” said
Arup Mitra, a professor of eco-
nomics at the Institute of Eco-
nomic Growth, New Delhi.

“Along with continued stress
in tourism, hospitality and
retail sectors, the low person-
days creation by the rural
employment guarantee scheme
must have been behind the fall.
After initial spurt in the rural
job creation through
MGNREGA, it seems to have
subdued now,” said K.R. Shyam
Sundar, another labour econo-
mist and professor at XLRI,
Jamshedpur.

Reflecting economists’ point
of view, government data
showed that while MGNREGS
created around 265 million
person days of work in Septem-
ber, it was 173 million in Octo-
ber, declining by over 30%
month-on-month.
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Rural joblessness jumps to 6.9% in Oct as NREGS hiring slows

Pra:

prashant.n@livemint.com
NEW DELHI

rate climbed more than 100

basis points month-on-
month (m-o-m) in October
with theregion seeing asignifi-
cant fall in the creation of per-
son-days under the Mahatma
Gandhi National Rural
Employment  Guarantee
Scheme (MGNREGS), even as
the summer crops harvest sea-
son kicked off.

Rural  unemployment
climbed to 6.9% in October
against 5.86% in September,
according to monthly data
from the Centre for Monitoring
Indian Economy (CMIE), pub-
lished on Monday .

The national unemployment
rate in October, too, was up at
6.98% compared to 6.67% in
the previous month. However,
urban unemployment was
down from 8.45% in September

I ndia’s rural unemployment
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MGNREGS created around 265 million person days of work in
September against 173 million in October. PTI

to 7.15% in October, as eco-
nomic activity, including
industrial activity, picked up
pace.

The weekly unemployment
rate, which was also published
on Monday, showed that both
rural and urban, and national
unemployment rates, have
climbed in the week ended 1
November compared to the

previous week.

The CMIE datashowed that
while national joblessness
climbed to 7.15% in the week
ended 1 November as against
6.86% in the week ended 25
October, rural unemployment
jumped to 7.17% during the
same period. This was more
than the October monthly
joblessness rate, which was

below 7%. Weekly urban
unemployment touched 7.1%in
the week ended 1 November, as
against 6.79% in the previous
week.

“The harvest season has
started and it will absorb some
people in the labour market.
However, the harvest season
may not have picked up pace in
several parts of the country and
surplus labour may be contrib-
utingto thistrend. Second, lack
of decent jobs and skills mis-
matchbetween available work
and surplus workersin the cur-
rent environment in rural mar-
kets must be impacting the
labour participationrate,” said
Arup Mitra, a professorofeco-
nomics at the Institute of Eco-
nomic Growth, New Delhi.

“Along with continued stress
in tourism, hospitality, and
retail sectors, the low creation
of person-days by the rural
employment  guarantee
scheme must have been behind
the fall. Theinitial spurtin rural

job creation through
MGNREGS seems to be sub-
dued now,” said K.R. Shyam
Sundar, alabour economistand
professor at XLRI, Jamshed-
pur.

MGNREGS created around
265 million person days of
work in September, while the
October figure was 173 million,
declining by more than 30%
m-o-m, govern-
ment data

However, urban

meted since the nationwide
lockdown wasimplemented in
March.

“Things will gradually look
better from now on as urban
and industrial activities are
picking up. Construction activ-
ities have also picked up, the
information technology sector
has done very well, the urban
markets are opening up, and
the festive season
demand will con-

showed, reflect-  ynemployment tribute to the
ir.lg the point of  \was down from impro.\’ipg job
view of econo- 8.45% in Sep to scenarioin urban
mists. . 715% in Oct as India. I[owcver.

Theofficial data 2 S decent jobs are
showed thatcrea- €CONOMIC activity still faraway,” said
tion of person- gathers pace Sundar.

days in October
was higher than
what was estimated.

India hasbeen facing amas-
sive jobs crisisand the situation
has only exacerbated following
the coronavirus outbreak, as
businesses were hit hard and
the overall economy plum-

“The recovery

was smart in May

and spectacularin June. It con-

tinued well into July. But it

stalled in August and Septem-

ber...October shows signs of

continued stress,” the CMIE

said in a post on its website on
19 October.
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Jobs quota likely
to hamper state’s
investment appeal

- ant K, Nanda
prasham.n@livemnacom
NEW DELHI

aryana’s proposal to
H reserve jobs in private

companies forlocalsisa
political move but is likely to
lower the state’s appeal as an
investinent destination.

" A75%quotaforlocals would
discourage investors and
dampen jobs creation in the
state, said industry leadersand
economists. This will hurt the
manufacturing, retail, informa-
tion technology, and housing
sectors. It may also

impact businesses, the state’s
industry-friendly image, slow
investments and deteriorate
the Ease of Doing Business
Ranking,” said Sunjay Kapur,

chairman, CII Haryana.
“Reservationsisnot the way
to create jobs,” said Rituparna
Chakraborty, co-founder and
executive vice president of
staffing, and HR firm Team-
lease Services. The move
comes even as the October
unemployment ratein Haryana
was 27.3% against the national
average of 6,98%, said Centre
for Monitoring India Economy.
“Jobs have

prompt other A75%reservation become a politi-
states to imple-  forlocalswould cal issue. The
ment similar poli- dampen jobs Haryana govern-
cies, hurting creation in the ment is catering
labour mobility to political con-

and creating an

state, say industry

stituents,” said

artificial shortage l€adersand - ygpq o g

oftalent. economists dar, a labour
“I don't agree v e economist.

with such a reser- The Haryana

vation policy,” said R.C. Bhar-
gava, chairman of Maruti Suz-
uki India Ltd, the country’s
carmaker. “The Confed-
eration of Indian Industry (CID)
has made a representation to
the state saying that such a
move will not make industries
competitive and I agree with
CII'sconcerns,” Bhargavasaid
inaninterview.

“The decision of reserving
75% of new employment in the
private sector for locals will

—— A

government on 5 November
passed abill providing 75%res-
ervation for local candidatesin
all private jobs with a pay ceil-
ingof%50,000 per month. This
must be done within three
months of the bill becoming
law or a fine of between
$25,000and 100,000 maybe
levied. It applies to all private
companies, societies, trustsand
partnership firmsin the state.
Malvaban Ghosh contributed
tothestory.
- L

PUBLICATION: The Economic Times

DATE: 9 November 2020

EDITION: Kolkata (All Editions)

PAGE: 1

Startups, Ecomm Cos to Go Big on
Campus Hiring Despite Pandemic

Experts said hiring fresh talent is also cost-effective, more so this year

Rica.Bhattacharyya@timesgroup.com

Mumbai: Despite the widespread busi-
ness disruption caused by the Covid-19

pandemic, leading ecommerce compani-

es and startups will step up hiring, or
hireat the same level as last year, from

| Top roles/

TALENT HUNT | functions

o Software engineers

| Who's looking » UX designers

to hire?  » data scientists
o Amazon = Swiggy | @ Product managers
«ByjU's eMyntra | emarketing -

» Vedantu managers

» Simplilearn » business analysts
» PhonePe o operations
«Urban Company | retail :

engineeringand management campu-
ses. Global ecommerce major Amazon
said it would hire more from Indian
campuses this year than ever before. The
company, which hasmore than a thou-
sand positions open for hiring in India,
islikely tofill in a significant chunk of
the vacancies from campuses.

Why are freshers in demand?

Startups want fresh minds to
churn out new tech, strategies
for next wave of growth

Hiring freshers
Is cost-effective

Allows start-ups
to build their own

culture, pipeline
of leaders

“Despite Covid, Amazon continues to
hire more from campuses this year than
previousyears,” said Deepti Varma,
director—HR, Amazon. It willfocus on
both tech and non-tech profiles, such as
program management, product manage-
ment, operations and retail, Varma said.

Swiggy, Byju'sand Myntra areamong
the otherslooking to hire technical and
non-technical talent from premier
campuses like II'Ts, NITs, IIMs, ISB,
XLRI, to fuel their next wave of expan-
sion. \

“With the market opening up post the
multiple rounds of unlocks and business
coming back upto 80-85% of pre-Covid,
we plan todo strategic appointments
across technology, new initiatives and
expansion of existing offerings for our
next wave of growth,” Swiggy’s HR head
Girish Menon said.
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Govt’'s wage subsidy via
EPFO to spur job creation

| HH=T Fias=a ==
EMPLOYEES' PROV\DENT FUND ORGANI

1 /HEAD OFFICE
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The subsidy will
cover new employees
who joined work in
the low rung of the
salary threshold

Prashant K Nanda
proshantnwliveminlcon

NEW DELHI: Union finance min-
ister Nirmala Sitharaman on
Thursday announced u wage
subsidy via the Employees’
Provident Fund Organisation
(EPFO) to spur job creatiol
the formal sector though at a
low rung of the salury thresh-
old.

The central government will
provide EPF subsidy under the
Atmanirbhar Bharat Rozgar
Yojana for “new eligible
employees” who have joined
between October 1, 2020 and
June 30, 2021. The EPF subsidy
will be given for two years from
the date of their employment
during the above period. New

jobin EPFC

employees have been classified
as those with a monthly w
less than 215,000 and have not
been registered with EPFO ear-
lier.

Workers who lost their jobs
between March | and Septem-
ber 30 with a salary cap of
215,000 per month shall also be
cligible for this subsidy.

Any person taking up a job in
EPFO-registered establishments
between October 1, 2020 and
June 30, 2021 on & monthly

e of less than 15,000 will be
ubsid,

e

first-time entrants into the
EPFO system.

“The Atmanirbhar Bharat
Rozgar Yojana is being
launched to incentivise creation
of new employment opportuni-
ties during the covid recovery
phase.” Sitharaman said. “This
will be applicable for eligible
new employees joining EPFO-
registered establishments and
for those who exited these
establishments during the Covid
pandemic,” she said.

October1,2020 and June 30

However, the addition of new
employees will be above the
base of September employee
count. Second, ifa company has
up 1050 workers by end of Sep-
tember, then it needs to create
at least two jobs to be eligible
for the EPF subsidy and it will
be an addition of
employees if
more than 50 employ

EPFO registered establish-
ments with up to 1,000 workers
will get 24% EPF subsidy, 12% of
the employers' share und 12% of
the employees’ share. If the
company has more than 1,000
cemployees, the government will
reimburse the 12% share of new
employees added.

The subsidy to employers
‘will reduce the human resource
cost of companics when they
are struggling to recover post
the lockdown implemented to
contain the spread of coronavi-
rus, the subsidy to employees
will improve the take-home pay
of low wage earners in forma
jobs as their share of EPF
deductions will be paid by the

government.

The 24% subsidy will cover
more than Y3% of estal
ments, Sitharaman said.

he

subsidy support will be credited
upfront in Aadhaar-seeded
EPFO accounts of eligible new
employees,” the minister said,
ndi

The industry and experts
welcomed the move but
requested the government to
raise the sulary cap beyond
)00, The finance minister’s
f package will have a posi-
impact though ina limited
way, primarily because Lhe
relief is routed through the
EPFO rather than a direct wage
subsidy, and the Employees”
Provident Fund Organisation’s
coverage notwithstanding the
claimed progress is still limited
in terms of the existing scheme
of coverage of establishments,
and also because of U
threshold of 15,000,
ShyamSundar, a labour econo-
mist.

| 021 on a monthly wage of less than 215,000 will be eligible for this
his will |mprmclhcmlelmme pay nflo\v ‘wage earnersin formal jobs as their share of EPF deductions will be paid by the government. Vi

“As growth recovers, we shall
see employment numbers also
picking up. However, even as
we wait for the full normalcy to
return, the government has laid
down a framework for promot-
ing jobs and encouraging com-
panies to consider re-hiring of
workers who may have lost
their jobs during the lockdown.
The contribution to provident
fund on behalf of employers and
employees is a good incentive
mechanism. The Federation of
Indian Chambers of Commerce
and Industry (Ficei) would only
urge the government consider
the ceiling wage level of 215,000
for applicability of this as in
‘many parts of the country the
average wage levels are higher.”
Ficci president Sangita Reddy
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Govt's wage subsidy via
EPFO to spur job creation

\

The scheme is aimed to benefit new employees

E iPrashant K Nanda

| Feartraivemcom

| NEWDELHI

i nion finance minister
" NirmalaSitharamanon
o Thursday announceda

wage subsidy via the

Employees’ Provident
Fund Organisation (EPFO) to spur
“job creation in the formal sector,
albeit at the lower rung of the salary
threshold.

‘The central government will pro-
vide EPF subsidy underthe Atman-
irbhar Bharat Rozgar Yojana for
“new eligible employees” who have
Jjoined orwilljoin between10ctober
2020 and 30 June 2021.

The EPF subsidy will be given for
two years from the date of their
employment.

New employees have been classi-
fied as those witha monthly wage of
lessthan 315,000 and have notbeen
registered with the EPFO earlier.

Workers who lost their jobs
between | March and 30 September
with a salary cap of 15,000 per
month shall also be eligible for the
subsidy. Any person takingup a job
in EPFO-registered estab-
lishments between 1 Octo-
berand 30 June 2021 on a

|
|

However, the addition of new

employees will be above the base of

September employee count. Sec-
ond, ifacompany has up to 50 work-
ers by end of September, then it
needstocreateat least twojobstobe
eligible for the EPF subsidy and it
will be an addition of “five new

P : &
Workers who lost jobs between 1 March and 30 September with a monthly salary cap of 15,000 are eligible.

1,000 employees, the government
will reimburse the 12%share of new
employees added.

The subsidy to employers will
reduce the humanresource cost of
companies when they are struggling
torecoverpost thelockdown imple-
mented to contain the spread of cor-

CONDITIONS APPLY

s with a monthly salary cap of 315,000

MINT

be credited upfront in Aadhaar-
seeded EPFO accounts of eligible
newemployees,” the minister said,
indicating that Aadhaar seedingisa
requirementasit will help trackthe
beneficiary better.

The industry and experts wel-
comed themove but requested the
government to raise the sal-
ary cap beyond %15,000.

“The finance minister’s

monthly wage of less than T“EIesgl;ﬁidY can be :F g Sompkaﬂy ’;35 U% m:fﬁgnlg:gd # :%%g';'.ﬁs over relief package will have a
ilalsobeeligible.  2vailed for new 10 50 workers by en sl wi &4 ¥ A

“5',000 will alsobeeligible workers who join of Sep, it needs to up to 1,000 workers govt will reumburse ;muve lm?ml l‘hﬂ?'gi,‘ ok ‘1

forit. ; between10ct2020  createatleast2jobs  will get 24% EPF the 12% share of new ~ limited way, primarily

“The AatmanirbharBha-  and 30 Jun 2021 to get the subsidy subsidy employees because the reliefis routed

rat Rozgar Yojana is being > I gh the EPFO rather

launched toincentivise c thana direct wage subsidy,

ation of new employment opportu-
nities during the covid recovery
phase,” Sitharaman said. “This will
be applicable for eligible new
employeesjoining EPFO-registered
establishments, and for those who
exited these establishments during
the covid pandemic,” she said.

employeesifreference base ismore
than 50 employees”.
EPFO-registered establishments
with up to 1,000 workers will get
% EPF subsidy, 12% of the
employers’ share and 12% of the
employ hare.
If the company has more than

i
opavirus, the subsidy toemployees
will improve the take-home pay of
low wage earners in formal jobs as
theirshare of EPF deductions will be
paid by the government.

The 24% subsidy will cover more
than 95% of establishments, Sithara-
man said. “The subsidy support will

and the EPFO'’s coverage notwith-
standing the claimed progressisstill
limited in terms of the existing
scheme of coverage of establish-
ments, and also because of the
income threshold 0f 315,000, said
K.R. ShyamSundar, alabourecono-
mist.
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IM's relief package to make limited positive impact: Prof KR Shyam Sunder

Jamshedpur, Nov 12: "The Finance
Minister's relief
package issued
today will surely
make a positive
impact  though
limited. This is
.| primarily because
the relief is routed
through the EPF
rather than a direct
wage subsidy and the EPFO's coverage
notwithstanding the claimed progress
is still limited in terms of the existing
scheme of coverage of establishments
and the income threshold of Rs
15,000," said Prof. K.R. Shyam

i Sundar, Professor, HRM Area, XLRI,
i Jamshedpur.

"The EPF subsidy announced today

i will be distortionary in some senses.
i The employment creation condition in
i the package is inequitable in the sense
i that the establishments are classified
1 into simple two categories, <50 and >
i 50 and the number of jobs required to
| be created is a minimum of 2 and 5
i respectively. The > 50 category offers

huge variation - for example according

i to the Annual Survey of Industries,

i 2016-17, 22310 factories employ 50-

99 while 34,981 employ 100+. It is
inequitable to ask these two disparate
categories to create the same number of
jobs for the same amount of subsidy for
two years. There must have been finer
gradations in a progressive sense. The
present arrangement is regressive in
this sense," he noted.

Prof. K.R. Shyam Sundar further
said, "Why should big firms, i.e. say
those employing 100 or 200+ enjoy
full subsidy similar to those employing
less than 50? Again this is a regressive
move. Further the factories employing
more than 999 are just 4,258 out of
1.94 lakh registered factories who will
get half the subsidy.

The EPF subsidy given its low wage
aspect (<15000) will most likely lead
to creation of low-skilled jobs and in
that sense employment generation will
be low skilled and low paying jobs.
Again, the FM having covered the
COVID-rendered-unemployed could
have provided enabled a preferential
employment of them for two reasons,
they were battered and mostly migrants
and they are more likely to be skills-
endowed. They are more likely to be
job-ready than the freshers."

Professor went to say that, "Also, the

total effect of these jobs and theiré
incomes will have limited multiplier !
effects and hence less significant!
impact on the aggregate demand!
especially in sectors which drive it like !
the automotive and the high-end:

industries.

The MNREGA engine of work-!
generation is seen to have run its major |
steam as the FM has not replenished its |
budgetary allocation even though in!
some states, unemployment levels are !
still higher and some of them are!
making job reservations for the locals !
which means reverse migrants are still :

around in these states."

"The Schemes may not address fully
the issues surrounding employment |
and wage thefts caused by COVID-19 !
and the Labour Ministry's intervention !
as reported in the media shows that it
has been incomprehensibly inadequate. |

Overall, the government needs to be !

far more daring and

more

comprehensive to tackle extraordinary |
issues of far reaching socio-economic |

ramifications.

Crackers have been !

banned for Diwali, rightly so, but FM

could have made a louder impact:
which would have been welcome!," he
signed off.
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Job Plan may have a Tough Job to Do

ABRY’s potential may be

Yogima.Sharma@timesgroup.com

New Delhi: Job creation possibilities
of the Atmanirbhar Bharat Rozgar Yo-
jana(ABRY)may be hitby the wage cei-
ling—because a large number of emp-
loyers of small enterprises have been
excluded from the provident fund sub-
sidy scheme—and by doubts on whet-
her a PF subsidy is the best employ-
ment incentive.

reduced by wage ceiling, limitation of PF subsidy

Labour market experts and industry as well those who are eagerly waiting to
associations ET spoke to said while be hired,” said Rituparna Chakraborty,
ABRY - which promises a 2-year go- cofounder Teamlease. She, however, ad-
vernment subsidisation of the ded that such'subsidy plans
24% PF contribution for new can also bemisused. In earlier
employees, with a wage ceiling variants of such schemes, thes.
of 215,000 per month — may in- re have been cases where emp-
centivise employers in the for- % loyers have created dummy
mal sector to hire more, \the scope of employee PF accounts and taken the sub-
the scheme could have been bigger. sidy, labour market experts say.

“The scheme will benefit employees
who lost their jobs during the pandemic

MORE
REPORTS

»»PAGE 4

Some Experts Skeptical »» 12

Some Experts were More Skeptical

»me.nnl

FICCIpresident Sangita
Reddy said she “would urge
the government toreconsid-
erthe ceiling of Rs15,000”
because “in many parts of
the country the average
wage levelsare higher”.

The ceiling will exclude
employers from benefiting
from the subsidy for jobs that
pay even slightly more than
Rs 15,000 but well within
wagerange for lower-end
jobs inmanufacturingand
service sectors.

Other experts were more
skeptical. A general wage
subsidy would have givena
bigger boost to employment
creationrather thanlinking
itto Employees' Provident
Fund Organisation (EPFO),
which excludes smaller
firms, said labour economist
KR Shyam Sundar, a profes-
sorat XLRI

“The scheme is inequitable
andnot comprehensive. It

will notaddress employment
generation problems being
faced by the micro, smalland
medium enterprises
(MSMEs), a large number of
which are out of the purview
of EPFO,” Sundar said.
Justaround10% of India’s

- workforce isemployed in the

organised sector. Therest
are in informal employment.

Other observers were
unsure whether the PFroute
isthe best incentive. “The
assumption thatjob loss was
due todifficulty in payment
of providentfund isnot

SANGITA REDDY

FICCI President
Would urgethe gov-
ernment to reconsider
the ceiling 0fz15,000
because inmany parts
of the country theav-
erage wage levels are
higher

reality and re-employment
will not happen just with
taking over PF payments,”
said KE Raghunathan,
convenor, Consortium of
Indian Associations, which
described itself asabody
thatrepresentsalltrade
assoeiations.

The Centre for Monitoring
Indian Economy’s data
shows employmentrate in
the country was atalow of
37.8% in October and 0.55
million jobs were lost last
month, after a partial recov-
ery in the job market in the
precedingmonths. .
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‘Emphasis on job
creation for the
low-skilled

FE BUREAU,
New Delhi, Nbvemberlz :

THURSDAY'S s‘rmuws PACKAGE was marked
by a thrust given to incentivising job creation.
Finance minister Nirmala Sitharaman sought to
earmark an additional 16,000 crore to meet this
~ objective — 10,000 crore rural-oriented pro-
gmmmes,stmhasMG—NREGSand 6, 000mrefor
subsidising mandatory contributions by firmsand
“ workers towards employees’ provident fund (EPF).
The rural employment guarantee scheme’s
budgetary cost was threatening to farexceed the
outlay even afteritwas hiked by 65%t0 ¥1,01,500
crore. So far in the year, the government has spent
¥73,500 crore to run the popular scheme to create
251 crore persondaysof work,close tothelevelin
thewhole of last year. The fall in recent months of

the person days generated under the rural employ-
ment guarantee scheme has been sharper than the
decline in the demand for work.

According to the CMIE, the employment rate
that declined by a massive 12.2 percentage points
in April, recovered sharply in May-July, but the rate
of recovery has since been negligible. The employ-
ment rate in October at 37.8% was 1.56 percent-
age points lower than it was in 2019-20.

Continued on Page 17

‘Emphasis on job

creation for the
low-skilled

Under the PM Garib
Rozgar Yojana (PMGKRY), a
scheme that dovetails various
rural-centricschemes such MG-
NREGS and launched in June
mainly to provide livelihood
opportunities to returnee
migrant workers in 116 dis-
tricts, the government will pro-
vide an additional ¥10,000
crore this year. Apart from MG-
NREGS, the money would be
spent on Pradhan Mantri Gram
Sadak Yojana (PMGSY). “This
willaccelerate thegrowth of the
rural economy,” finance minis-
ter Nirmala Sitharaman said.

Of the ¥50,000 crore allo-
cated under PMGRKY,¥37,543
crore hasalreadybeen spent, the
FM said. Under PMGSY,
19,500 crore was allocated in
the Budget for 2020-21.

For encouraging creation of
formalemployment,the Centre
will bear the entire 24% contri-
bution of both the employers
and theemployees, towards EPF
for new employees earning less
than<15,000amonthinestab-

From the Front Page

lishments having less than
1,000 employees and bear the
employees’ contribution of
129% in establishments with
more than 1,000 employees.
The new scheme, Aat-
manirbhar Bharat Rozgar
Yojana, will remain operational

. till June next year and the sub-

sidy under the scheme can be
availed for two years. The esti-
mated subsidy outgo under the
scheme for the current fiscal
would be around ¥6,000 crore.
Overall, it could go up to
¥36,000 crore.“This will enco-
urage formal employment,”said
|former Central Provident Fund
commissioner KK Jalan.

Newemployeeswould mean
both those whowill be entering
intoformal employment forthe
first time with freshly allotted
Aadhaar-seeded  universal
account number (UAN) by the
EPFOaswell asthosewhowould
be rejoining into formal

(

employment (already having
been UAN allotted) after losing
jobduring the pandemicperiod
between Marchand
2020,within ¥15,000 monthly
salary threshold.

Employers will have to add
at least two new employees in
their establishments if they

have a total workforce of 50 |
and five, in case they have the |

strength of more than 50
employees tobe eligible toavail
the offer.“Around 99.1% of the
formal employment will be
able to avail benefits under the
scheme,”the FM said.

"The EPF subsidy given its
low wage aspect (<¥15,000)
will most likelylead to creation
of low-skilled jobs and in that
sense, low skilled and low pay-
ing jobs are likely to be cre-
ated,” XLRI professor KR |
Shyam Sundar said.
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JOB INCENTIVE SCHEME: FOR WORKERS WITH PAY UP TO ¥15,000

Govttobear 2 years’ share of
PF for laid-off, new workers

ENS ECONWIC BUREAU
NEW DELHI, NOVEMBER 12

THEGOVERNMENT on Thursday
announced an employment in-
centive scheme, Atmanirbhar
Bharat Rozgar Yojana, under
which it will provide subsidy for
provident fund contribution for
adding new employees to establi-
shments registered with the Emp-
loyees'  Provident  Fund
Organisation (EPFO). The Centre
will provide the subsidy for two
years for workers who lost jobs
betweenMarch 1and September
30, and for new workers em-
ployed on or after October 1.
Under the scheme, the central
governmentwill pay PF contribu-
tion forworkers withwagesupto
Rs 15,000. The contribution of 24
per cent for both employers and
ployees for establ
employingupto 1,000employees
willbe bome by the Centre. Fores-
tablishments employing more
than 1,000 employees, 12 percent
of the employees’ share will be
contributed by the government.
The additional eligibility con-
dition for the scheme specifies

that the subsidy will be provided..

foremployment of two new em-
ployees if the establishment has
50 or less employees and will be

paid for five new employees if es-

Finance Minister Nirmala Sitharaman along with MoS Finance
Anurag Singh Thakur in New Delhi, on Thursday. i1

tional till June 30, 2021, will be
credited upfrontonly in Aadhaar-
seeded EPFO accounts (UAN) of
new employees.

“99.1 percentof the establish-
ments will be covered under this
scheme and 65 per centofallem-
ployeesin theformal sectorare es-
timated to be covered in the first

" category, wherein EPF contribu-

tions will be given by the govern-
mentby way of subsidy support,”
Finance Minister Nirmala
Sitharaman said.
F)Q)emsaldmeunpmofmxs
scheme will be positive but lim-
ited asitis not direct wage support
but through the EPF route. “The
EPFsubsidy announced today will
be distortionary in some senses.
Th loyment creation condi-

tablishments have more than 50
employees. The reference base for
employees would be September
2020. The subsidy amount under
the scheme, which will be opera-

tionin the padage is inequitable
as the establishments are classi-
fied into simple two categories,
<50 and > 50 and the number of
jobs required to be created is a

minimumof2and 5, respectively.
The>50 category offers huge vari-
ation — for example according to
the Annual Survey of Industries,
2016-17, 22,310 factories employ
50-99, while 34,981 employ 100
plus. Itis inequitable to ask these
twodisparate categories to create
the same number of jobs for the
same amount of subsidy for two
years. There must have been finer
gradations ina progressive sense,”
XLRI professor and labour econo-
mist KR Shyam Sundar said.

He added that given the low
wage aspect of the EPF subsidy, it
will mostlikely lead to creation of
low-skilled and low paying jobs
and the total effect of these jobs
and their incomes will have lim-
ited multiplier effects and, hence,
less significant impact on the ag-
gregatedemand, especially in sec-
tors that drive it like the automo-
tive and the high-end industries.

The new scheme is similar to

the earlier scheme of Pradhan

ted up to March 2019 to incen-
tivise new employment. PMRPY
was announced in August 2016,
with the Centre providing for full
employers' contributionof 12 per
cent(EPFand Employees’ Pension
Scheme) for three years for new
employees registered with the
EPROonorafterApril 1,2016 eamn-
ing up to Rs 15,000 per month. A
totalamountof Rs 8,300 crore was
given to 1,52,899 establishments
covering 1,21,69,960 beneficiaries
under PMRPY.

The Centre also announced
additional outlay for:
under the earlier announced
scheme of Pradhan Mantri Garib
Kalyan Rozgar Yojana, under
whichithad earlieridentified 116
districts across six states where at
least 25,000 workers had re-
turned in each district and em-
ploymentwas to be given for 125
days to migrant workers.

On Thursday, the Centre said
Rs 37,543 crore has been spent till
date underthe scheme, making
ah additional outlay of Rs 10,000
crore for PM Garib Kalyan Rozgar
Yojana. Ruralemployment guara-
ntee programme MGNREGA was
provided with Rs 61,500 crore in
the Budgetfor FY21 and Rs40,000
crore was additionally providedin
Aatmanirbhar Bharat 1.0. “As on
date, Rs 73,504 crore has been re-
leased under MGNREGA and 251
crore person-days of employment
have been generated,” it said.
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BLOC BOARDROOM CHALLENGE 2020

Prelims close on a high note

OUR BUREAU
Chennai, November 13
Over 750 teams from business
schools around the country re-
gistered and took the online pre-
liminary test for the BL on Cam-
pus Boardroom Challenge 2020,
registrations for
which closed on
November 11
B-schoolers
across the spec-
trum have signed
up for this novel
case challenge,
now in its fourth
year. Entries
poured in from
the country’s top
B-schools, includ-
ing the IMs A B,C
as well as from
the newer IIMs
such as [IM-Nag-
pur, IMKashipur
and IIM-Tiruchi,
among others. Asignificant num-
ber of entries also came in from
IIM-Kozhikode. Students from
other top ten B-schools such as
XLRI, SPJIMR, Great Lakes and
NMIMS also registered and took
the preliminary.20-question psy-

chometric test to qualify for the
next round. Business schools
such asIBS, Hyderabad, and SIBM,
Pune, are also in the fray.

The winning team at the finals
tobe held on December 21, will re-
ceive 1 lakh in prize money
while the first
and second run-
ners-up will re-
ceive 75,000
and 50,000 re-
spectively.

In its fourth
year, the BLoC
Boardroom
Challenge will be
held entirely on-
line given the

amid the pan-
demic  condi-
tions. Four teams
from each city
will compete for
a spot in the fi-
nals which will be held in Decem-
ber. One team from each city will
gointo the finals.

The semi-finals will be webcast
on the following days: Chennai
(December 1);  Coimbatore
(December 2), Kochi (December

need to be safe -

3); Bengaluru (December 4); Hy-
derabad (Dec5); Delhi (December
7); Mumbai (December 8); Kolk-
ata (December 9) and Pune
(December10).

Each team member will have
to don the role of a CXO and
present to an eminent jury com-
prising senior corporate sector
executives. The case will test the
teams’ decision-making skills, as
well as their knowledge of
strategy, marketing and finance,
The teams for the semi-finals will
be contacted directly by the team
from BusinessLine.— -

In the first year of the contest,
2017, LIBA, Chennai, came up
trumps to win the title of CXO of
the year; in the second year ISB
Hyderabad won the contest; in
2019, a team from IIM-Ranchi
won while SPJIMR and ISB were
the firstand second runners-up.

The BLoC Boardroom Chal-
lenge 2020is presented by Aditya
Birla Sun Life Mutual Fund and is
powered by Hindustan Coca-Cola
Beverages (HCCB) in association
with Punjab National Bank (PNB) |
and CasaGrand. The knowledge
partners are BrandVectors and |
Potential Genesis.
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Gigworlkers haveto keep infoupdated for benefits

Draftrules say compames have to make annual contribution by June 30 for social security of workers -

SOMESH JHA
New Delhi, 15 November

Workersin the gigeconomy will haveto
constantly update theirdetailsonaweb
portalinabidtoavail social security
benefits, even asgig firms willhaveto
submit contribution towardsa fund
throughself-assessment, according to draft
labour rules published by the Central
government.

The Code on Social Security (Central)
Rules, 2020 states that allunorganised
sector workers, includinggig and platform
workers, will have toupdate their ?
particularssuch as currentaddress, present
job, period of engagement with gig firms,
skills, mobile number, “onthe portal
specified bythe Central Government.”

“Intheabsence of suchupdation, agig

workeror platform worker may not remain

eligible toavail benefits of thesocial
security schemesnotified underthe Code,”
thedraftrulesdated November13, whichis
made public forinviting publiccomments
within45days, stated.

Accordingtothe proposal, gig firms
will be required to make an annual
contribution by June 30th of every year for
social security.of gig and platform
workers. Allsuch contributions will be
done through self-assessment by the gig
companies, which will have tosubmita

|
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|

|

|

i

|

no longer have the power |
to indefinitely halt |
construction work L
|

I

1

|

I

|}

1

|

|

|

|

will be authenticated with

* WHAT THE DRAFT RULES STATE
m Rate of interest for delayed their Aadhaar details,
payment of cess by construction | following which a unique
firms to be reduced from 2% registration number will
to 1% every month be allotted to them
® labour assessing officer will | m Gig firms will be required to

make an annual contribution
by June 30 of every year for

J social security of workers
L S m Such assessing officers can m Workers will have to constantly
visit the construction site only | update their details, including
with prior approval from residential address, present
higher authorities job, period of engagement
® Registration of gig and with gig firms, etc, on a web
unorganised sector workers portal to remain eligible for

sodial security benefits

form stating the numberofgig workers
associated with it atthe start of every
financial yearand annual turnover of the
aggregatorsin precedingyear.

The contribution towards social
security funds, which will be separate for
gigworkers from otherunorganised sector
workers, will be tothe tune of five per cent of
“liability of the aggregatortogigand
platformworkers.”

Glgﬁnnswillalsohavetosubrmtaﬁnal
return, “detailing the provisional payment
of contribution made along with the details

of outstanding contribution”, by October 31
every yeartothe government.

Theeligibility of availing any benefits
outofsocial security funds forunorganised
and gigworkerswill be determined
separately by the government. However,
the registration of such workers willbe
authenticated with their Aadhaar details,
following which aunique registration
numberwill be allotted tothem.

Experts pointed out several anomalies
inthedraft rules, fromthe Social Security
Code, 2020{alaw passed by the Parliament

lastmonth. Forinstance, thelawhadsaid
thatall organisations with atleast 50
workers will have to provide creche
facilities but the rulesstate that
organisations with at least50 women
workers will be required todoso. The rules
also fail to provide clarity on the sources of
social securityfund forunorganised sector
workers, aswas required tobe done under
thenewlaw. e

“The rules are complex, confusingand
shoddyand leave many matterstothe
discretionary powersof bureaucrats, rather .
than providing themexplicitlyintherules. .
The non-negotiable reliance on electronic
registration foraround 400 million
workforce, which constitute the
unorganised sector, isanunjustdemand,”
laboureconomist and XLRIJamshedpur
professorK.R. Shyam Sundarsaid.

Toreduce financial liability of
constructionsector firms, the rate of
interest fordelayed paymentofcesshas . ..
been reduced from two percenttoone per
centeverymonth. -

- “Undertheexistingrules, the assessing
officer hasthe powertodirect that no
material or machinery canbe removed or
disturbed from the constructionsite.Such
power forindefinitely stopping of constru-
cuonworkhasbeenwithdrawnmthedraft
rules,” the Union labourand employment
ministrysaid inastatenfent.
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Yy su_b sidy via EPFO may drive creation of a milliohjobs

Prashant K. Nanda

——————————
prashant.n@livemint.com
NEW DELHI

he wage subsidy

through the Employees’ .

Provident Fund Organi-
sation (EPFO) is likely to cost
the Centre 36,000 crore, and
may help create more than one
millionjobs over the next two
years.

The job creation target is
aimed ?t the lower rungofthe
salary pyramid, but will push
formalization, said two gov-
ernment officials, seeking ano-
nymity. However, monitoring
the number of new jobs
against the claims by some
firms will be tough, they said.

“Creating a million jobs is
not difficult to achieve with
theinitiative. Atleast 500,000
establishments with 20 or
more workers are registered
with EPFO and if they add just
two employees each in their
payroll, then the one million

Experts believe while it is a welcom:

N 4 g
e initiative, the move may

incentivise low-wage work and might not affect market demand.

number can be achieved eas-
ily,” said one of the officials
mentioned above.
“Remember, the economy is
expected to bounce back grad-
ually from the first quarter’s

“dismal performance. Demand

inconstruction, real estate and
cement and auto sectors are
reviving. The Atmanirbhar
Bharat Rozgar Yojana (ABRY)

makes provision that firms
taking back employees who
lost theirjobs during the lock-
downwill enjoy EPF subsidy of
up to 24%. This will be a big
driver. Old employees are
already being taken back and
as we recover, things will
change for good,” the other
official said.

The Centre will provide

subsidy for two years for work-
ers who lost jobs between 1
March and 30 September, but
are now joining back, as well as
for new workers employed
between 1 October and 30
June202lunder ABRY, Union
finance minister Nirmala
Sitharaman said last week. For
both categories, the salary was
capped at 315,000 per month.

The partial EPF subsidy
scheme, PM Rojgar Protsahan
Yojana, announced in 2016
with a shelf life of three years
led to a cost of more than
38,300 crore, said the first offi-
cial. The ABRY is more com-
prehensive but for two years.
“Aformal calculation isnot yet
done but roughly the expendi-
ture won’t be less than
35,500-6,000 crore,” the first
official said.

Last time, 153,000 compa-
nies had availed the benefit,
while this time the number
will be more as “we expectalot
ofwelcoming back of workers,

especially those who had lost
Jjobs because of business loss
during thelockdown”, said the
second official.

On 12 November, FM had
said the addition of new
employees will be above the
September employee count
and, ifa company had up to 50

the new employees added.
“The scheme has reduced
the human cost for companies.
Some will argue that the salary
cap of just 15,000 is not
enough, but the potential
answer is that the government
aims to incentivise employ-
ment creation for the lower

workersby end of September, | strata, who were worst hit by
it needs to create at least two | covid-19. It will also pull out a
jobstobeeligible good number of
for the EPF sub-  The job creation = workerswhohad
sidy. Companies targetis likelyto lostformaljobsin
with more than  penefit the lower recent months,”
50 employeesare rung of the salary said the second
required to add pyramid, but official.

five new employ- ¥" I . h Experts, how-
eestogettheben- Wil aiso pus ever, said while
efits. Establish- formalization this is a welcome
ments registered s Acen step, it is incen-
with EPFO that tivising low-

have up to 1,000 workers will
get 24% EPF subsidy, 12% of
the employers’ share and 12%
ofthe employees’ share. If the
company has more than 1,000
employees, the government
will reimburse the 12% share of

wage, low-productive work.
"The outcome of these jobs
will have limited multiplier
effectsand may not influence
the demand in the market,”
said K.R. Shyam Sundar, a
labour economist.
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XLRI accepts GRE scores for
admission in PGDM Programme

MI NEWS SERVICE

JAMSHEDPUR: XLRI (Xavier
School of Management), has

announced acceptance of

GRE scores apart from GMAT
and XAT scores for admission
to its flagship programme-
Executive PGDM [General]
from this year onwards.
Also, the GMAT scores
acceptance period has been
extended to five years (GMAT
score validity from December
1, 2015 to December 31,
2020).

The admissions open for
the fifteen-month full-time
residential General
Management  Programme
Executive PGDM (General).
The last date for registration
is 30th November 2020. The
programme has received var-
ious prestigious accredita-
tions, including AMBA,
AICTE.

Candidates must hold a
recognized bachelor's degree
of minimum three years
duration in any discipline
with at least 5 years of man-
agerial/supervisory experi-
ence by March 31, 2021.
PGDM (GMP) candidates may

ook
e —
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choose to apply through XAT
2021 or GMAT.

Executive PGDM (GENER-
AL) aims to augment the
skill-sets and competencies of
practicing managers and
accelerate their career paths.
Exposing them to recent
trends, tools, and techniques
in management. The pro-
gram consists of Core and
Optional/Elective  courses
specially designed for [fast
track executives with work
experience. They provide the
essentials of management

R e, L
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: AN
education with the flexibility
of individual exploration in
their chosen area of interest.
It also includes a 3-month
field-based training in a func-
tional area.

Father P. Christie, direc-

tor, XLRI - Xavier School of

Management said,
"Knowledge and continuous
learning is the mainstay
amongst progressive organi-
zations of today. To satisfy
this thirst for knowledge and
to become a learning organi-
zation, XLRI has evolved a fif-
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teen- month mnsolldated pro-
gram in general management
with the objectives of provid-
ing the practising managers a
substantial exposure to theo-
retical foundations in man-
agement as well as to provide
them a holistic perspective of
business in such a way that
they are not only equipped
with tools and techniques to
perform their task effectively
but also to shoulder greater
responsibilities in the future
as they move up the organi-
zational hierarchy."
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LRI to accept GRE scores for amission in PGDM Programme

Mail News Service

Jamshedpur, Nov 18 : XLRI
(Xavier School of Management),
has announced acceptance of
GRE scores apart from GMAT
and XAT scores for admission to
its flagship program - Executive
PGDM [General] from this year
onwards. Also, the GMAT scores
acceptance period has been
extended to five years (GMAT
score validity from December 1,
2015 to December 31, 2020).

The admissions open for the fif-
teen-month full-time residential
General Management Programme
Executive PGDM (General). The

last date for registration is 30th
November 2020. The program
has received various prestigious
accreditations, including AMBA,
AICTE.

Candidates must hold a recog-
nized bachelor's degree of mini-
mum three years duration in any

discipline with at least 5 years of

managerial/supervisory experi-
ence by March 31, 2021. PGDM
(GMP) candidates may choose to
apply through XAT 2021 or
GMAT.

Executive PGDM (GENER-
AL} aims to augment the skill-
sets and competencies of practic-
ing managers and accelerate their

K. \1

n

career paths. Exposing them to

recent trends, tools, and tech-
niques in management. The pro-
gram consists of Core and
Optional/Elective courses special-
ly designed for fast track execu-
tives with work experience. They
provide the essentials of manage-
ment education with the flexibili-
ty of individual exploration in
their chosen area of interest. It
also includes a 3-month field-
based training in a functional
area.

Father P. Christie, director,
XLRI - Xavier School of
Management said, “Knowledge
and continuous learning is the
mainstay amongst progressive

organizations of today. To satisfy
this thirst for knowledge and to
become a learning organization,
XLRI has evolved a fifteen-
month consolidated program in
general management with the
objectives of providing the prac-
tising managers a substantial
exposure to theoretical founda-
tions in management as well as to
provide them a holistic perspec-
tive of business in such a way that
they are not only equipped with
tools and techniques to perform
their task effectively but also to
shoulder greater responsibilities
in the future as they move up the
organizational hierarchy.”
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Social security code: Draft high
on promises, silent on funding

FE BUREAU
New Delhi, November 18

ALTHOUGH THE CODE on
Social Security, 2020, envis-
ages a corpus to facilitate
extension of such benefits to
large sections of Indian work-
force, including those in the
unorganised sector and even
the self-employed, the draft
rules released recently haven’t
provided any clarity on how
the necessary resources would
be mobilised.

As per the rules, “The cen-
tral government shall identify
the source(s) for initial fund-
ing/ replenishing the Social
Security Fund from time to
time.The fund shallbeadmin-
istered by the central govern-
ment through an agency des-
ignated by the central
government in the manner,as
notified by the central govern-
ment.”

The self-employed form
morethan half of the country’s
workforce, whose count was
47.12 crore in 2017-18 as per
government data.The govern-
ment had earlier said that it
would roll out schemes to
extend social security to all
workers in phases. The self-
employed include own-
account workers, employers
and unpaid family workers.

For the platform and gig
workers,whowork outside the

The government had
earlier said that it would
roll out schemes to
extend social security to
all workers in phases

ambit of employer-employee
relationship, the Code provides
for contribution towards the
social security fund — aggre-
gators will have to contribute
1-2% of their turnover or 5%
of the payments to the work-
ers,whichever is lower.

The Centre had earlier said
thesocialsecurity fund could be
financed either through its sole
contribution or jointly by both
the Centre and the states.There
was also a plan to get contribu-
tions from employers or
employees. It could also be
funded from the contribution of
companies through theircorpo-
rate social responsibility fund.

A senior labour ministry
official said that the self-
employed would be treated as
part of unorganised sector
workforce and the social secu-
rity fund which would be
financed via a variety of
sources. The funds received
willbe credited into the corpus
and all expenses towards the
schemes for the unorganised
sector workers, gig and plat-
form workers would be met
out from this fund, he added.

Labour expert and XLRI
professor KR Shyam Sundar
said, “the draft rules do not
inspire confidence because the
main aspect of funds for the
social security for the 4 crore
unorganised sector workers
have notbeen clearly spelt out.
The failure of the Unorganised
Workers’ Social Security Act,
2008 was primarily due to this
reason.”

“Since the Code and the
Rules talk of electronic labour
administration, one expected
that the Rules would provide
for linkage of bank accounts
with the URN and Aadhar for
safe and quick transfer of ben-
efit funds. But thisis absent in
theregulations. Further,there
is no mention of issuance of
physicalidentify cardsinboth,
which will make transactions
under the Code difficult if not
impossible,” he said.

Rituparna Chakraborty,co-
founder and executive vice
president, Teamlease, said,
“Through the rule-making
process, it is important to
ascertain how the social secu-
rity fund for self-employed
and unorganised sector shall
be funded, what is the process
of disbursement of such social
security and how it actually
helps those it intends to sup-
port. Any ambiguity around
thesewouldlead toanovelidea
in really not taking off”
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XLRI to accept
GRE scores

ANIMESH BISOEE

Jamshedpur: India’s oldest
B-school, XLRI-Xavier School
of Management, will accept
the Graduate Record Exami-
nations (GRE) scores apart
from the Graduate Manage-
ment Admission Test (GMAT)
and Xavier Aptitude Test
(XAT) scores for its flagship
executive post-graduate diplo-
ma in management (general)
programme from the forth-
coming session.

The move by XLRI, set up
in 1949, is aimed at attracting
working managers who were
planning to take admission in
overseas institutions.

“With the restriction on
flights and general tendency to
avoid overseas visit, the XLRI
board decided to widen the
ambit of selection by accepting
the GRE scores to benefit
working managers who had
been planning to study abroad
and opted for the exam,” said a
senior faculty in the Jamshed-
pur-based institution.

GRE is a standardised test
for admission in graduate
schools in several countries,
especially the US and Canada.

“Registration for the 15-

month executive PGDM (gen-
eral) full-time residential pro-
gramme will continue till No-
vember 30. Candidates must
hold a recognised bachelor’s
degree of minimum three
years in any discipline with at
least five years of managerial
or supervisory experience by
March 31, 2021. The GMAT
scores will be valid from De-
cember 1, 2015, to December 31,
2020,” said the senior faculty.
XLRI director Father P.
Christie said, “Knowledge and
continuous learning is the
mainstay amongst progres-
sive organisations. To satisfy
this thirst for knowledge, the
XLRI has evolved the consoli-
dated programme in general
management with the objec-
tive of providing the practising
managers a substantial expo-
sure to theoretical founda-
tions in management... The
decision on GRE scores and
the extension of validity of
GMAT scores has been taken
in view of new developments.”
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XLRI to accept GRE scores for

admission in PGDM Programme

PNS B JAMSHEDPUR

XLRI (Xavier School of
Management) has
announced acceptance of GRE
scores apart from GMAT and
XAT scores for admission to its
flagship program - Executive
PGDM [General] this year
onwards. Also, the GMAT
scores acceptance period has
been extended to five years
(GMAT score validity from
December 1, 2015 to December
31, 2020).

The admissions open for
the fifteen-month full-time
residential General
Management Programme
Executive PGDM (General).
The last date for registration is
30th November 2020. The pro-
gram has received various pres-
tigious accreditations, includ-
ing AMBA, AICTE.

Candidates must hold a
recognized bachelor's degree of

minimum three years duration
in any discipline with at least 5
years of managerial/supervi-
sory experience by March 31,
2021. PGDM (GMP) candi-
dates may choose to apply
through XAT 2021 or
GMAT.

Executive PGDM (GEN-
ERAL} aims to augment the
skill-sets and competencies of
practicing managers and accel-
erate their career paths.
Exposing them to recent
trends, tools, and techniques in
management.

The program consists of
Core and Optional/Elective
courses specially designed for
fast track executives with work
experience. They provide the
essentials of management edu-
cation with the flexibility of
individual exploration in their
chosen area of interest. It also
includes a 3-month field-based
training in a functional

area.

Father P. Christie, director,
XLRI - Xavier School of
Management said, “Knowledge
and continuous learning is the
mainstay amongst progressive
organizations of today. To sat-
isfy this thirst for knowledge
and to become a learning orga-
nization, XLRI has evolved a
fifteen-month consolidated
program in general manage-
ment with the objectives of pro-
viding the practising
managers a substantial expo-
sure to theoretical foundations
in management as well as to
provide them a holistic per-
spective of business in such a
way that they are not only
equipped with tools and tech-
niques to perform
their task effectively but also to
shoulder greater responsibilities
in the future as they move up
the organizational
hierarchy”
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XLRI celebrates theme
launch of annual fest

MI NEWS SERVICE

JAMSHEDPUR: Ensemble
Valhalla, XLRI's annual cul-
tural, sports, and manage-
ment festival, organised its
theme launch event, IGNITO
virtually at the B-school cam-
pus.

The event witnessed mas-
sive participation from stu-
dents, faculty and staff mem-
bers. The theme of the fest
for this year is Escapade- A
New Journey Awaits. It
encourages people to over-
come the monotony of life
and daringly take off on a
journey of adventure and
thrill.

The event commenced
with a musical night with
Bhuwin Khursija, which saw

a footfall of more than 550
and was also attended by
dean of academics, Dr. Ashis
K Pani. This was followed by
First Impressions, the event
designed to facilitate batch
interaction and communica-
tion. Day 2 began with an
event conducted to enhance
batch unity and competitive-
ness. All the sections collec-
tively solved a crossword
based on XL life and culture.
Next event in line was a team
event held on Dare2Compete.
Here, all the student commit-
tees organised different activ-
ities. The event concluded
with a surprise round, where
the winners were chosen
through voting by all the stu-
dents. Ensemble-Valhalla is
the annual cultural, sports,
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XLRI. XLRI's flagship fest
Ensemble-Valhalla has wit-
nessed participation from
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and management fest of
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various B-schools across the
country and performances by
renowned artists like Amit
Trivedi, Lucky Ali, Nikhil

D'Souza, The Local Train,
Vipul Goyal, Sorabh Pant,
Biswa Kalyan Rath, Zakir
Khan, Akash Gupta, and
Karunesh Talwar. The multi-
faceted fest is expected to be
a grand celebration of spirit
and character encompassing
the values and integrity of
India's oldest business man-
agement school.
XLRI-Xavier School of
Management, Jamshedpur is
a premier, private manage-
ment institute in India found-
ed in 1949 by Fr Quinn
Enright, S.J. in the 'steel city'
of Jamshedpur
(www.xlIri.ac.in). Over the last
six decades, the institute has
grown into a top-ranking
business management school
of international repute with

an extensive portfolio of man-
agement programs and
research publications. Its
alumni are spread around
the globe and have demon-
strated responsible business
leadership in their organisa-
tions. XLRI continually strives
to contribute its mite to the
professional growth and
management of numerous
organisations and institutions
across industry sectors. XLRI
has been awarded two presti-
gious International
Accreditations, viz., AACSB -
The Association to Advance
Collegiate Schools of Business
and AMBA - Association of
MBAs. XLRI has also earned
the National Board of
Accreditation (NBA) accredi-
tation.
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‘Ensemble Valhalla' fest theme launched at LRI

Mail News Service

Jamshedpur, Nov 23:
Ensemble Valhalla, XLRI's
annual cultural, sports, and
management festival,
organised its theme launch
event, IGNITO virtually on
20th-21st November 2020.
The event witnessed mas-
sive participation from stu-
dents, faculty and staff
members. The theme of the
fest for this year is
"Escapade" A New
Journey Awaits. It encour-
ages people to overcome
the monotony of life and
daringly take off on a jour-

ney of adventure and thrill.
The event commenced with
a musical night with
Bhuwin Khursija, which
saw a footfall of 550+ and
was also attended by Dean
of Academics, Dr. Ashis K
Pani. This was followed by
First Impressions, the event
designed to facilitate batch
interaction and communi-
cation. Day 2 began with an
event conducted to enhance
batch unity and competi-
tiveness. All the sections
collectively solved a cross-
word based on XL life and
culture. Next event in line
was a team event held on
Dare2Compete. Here, all

the student committees
organised different activi-
ties. The event concluded
with a surprise round,
where the winners were

chosen through voting by
all the students.
Ensemble-Valhalla is the
annual cultural, sports, and
management fest of XLRI.

XLRI's  flagship  fest !
Ensemble-Valhalla has wit- |
nessed participation from ;
various B-schools across |
the country and perform- |
ances by renowned artists !
like Amit Trivedi, Lucky !
Ali, Nikhil D'Souza, The !
Local Train, Vipul Goyal, |
Sorabh Pant, Biswa Kalyan |
Rath, Zakir Khan, Akash !
Gupta, and Karunesh !
Talwar. The multifaceted !
fest is expected to be a |
grand celebration of spirit !
and character encompass- |
ing the values and integrity |
of India's oldest business !
management school. !
(W-MB) '
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KLRI co-hosts Asia Meet 2020 on virtual platform

Mail News Service \

Jamshedpur, Nov 24 :
The Social Initiative Group
for Managerial Assistance
(SIGMA) committee of
XLRI organised Asia Meet
2020 on a virtual platform
this time, owing to the
COVID 19 pandemic.

The meet witnessed
attendees from oikos chap-
ters in Hong Kong, Suzhou,
Bangalore, and Kolkata.
The sessions were very
informative and witnessed
members of these chapters
exchange ideas and share
updates on recent activities
and events carried out by
them. It also saw several
representatives from oikos
international participate in

Uy

edible route towards the
fight against single-use
practice.

Planeteers look at edible
cutlery that is also rich in

Aditi Deodhar, external
vice president, oikos Hong
Kong and the brain behind
‘Planeteers’ took the floor
to explain the motivation

discussions and engage in
conversations with mem-
bers of the Asian chapters.

behind co-founding the
company which adopts a
vegan and biodegradable

nutrition as a healthy and
eco-friendly substitute to
single-use plastic cutlery.

Wilma Rodriguez, the
founder of “Saahas Zero
Waste” then spoke about
the challenges to waste
management and how the
millennial generation is
doing a great job to find
solutions to this grave prob-
lem. She also threw some
light on how people need to
take the onus for responsi-
ble waste management.

This was followed by a
brief talk on corporate sus-
tainability by Dr. Tata L
Raghuram, Associate
Professor of Strategic
Management, XLRI and
Chairperson of Father
Arrupe Centre for Ecology
and Sustainability. He
emphasised on how sus-
tainability is the new
mother of innovation and
how the economic, envi-
ronment and social aspect

of a business must move in | :
tandem with each other in |
order to achieve sustain- |

ability.

This interactive session
saw exchanges of ideas on |
how the current curricu- !

lum of corporate sustain- |

ability in B-Schools can be !
improved to ensure it is up !
to date with the current
challenges faced in the!
journey towards sustain- |

ability.

The oikos chapters that |
attended the meet then !
explained the latest devel- |
opments in the activities !
and events. Ideas on how !
different chapters can col-
laborate on projects in the |

future were

discussed |

before Sophie Charrois, |
President of oikos con-;

cluded the event with aj
closing note. (W-PB)
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SIGMA committee of XLRI
organises Asia Meet 2020

MI NEWS SERVICE
JAMSHEDPUR: The Social
Initiative Group for Managerial
Assistance (SIGMA) committee of
XLRI organised Asia Meet 2020
on a virtual platform this time,
owing to the Covid-19 pandemic.

The meet witnessed atten-
dees from oikos chapters in Hong
Kong, Suzhou, Bangalore, and
Kolkata. The sessions were very
informative and witnessed mem-
bers of these chapters exchange
ideas and share updates on
recent activities and events car-
ried out by them. It also saw sev-
eral representatives from oikos
international participate in dis-
cussions and engage in conver-
sations with members of the
Asian chapters.

Aditi Deodhar, external vice
president, oikos Hong Kong and
the brain behind 'Planeteers’
took the floor to explain the moti-
vation behind co-founding the
company which adopts a vegan
and biodegradable edible route
towards the fight against single-
use practice.

Planeteers look at edible cut-
lery that is also rich in nutrition
as a healthy and eco-friendly

substitute to single-use plastic
cutlery.

Wilma Rodriguez, the founder
of "Saahas Zero Waste" then
spoke about the challenges to
waste management and how the
millennial generation is doing a
great job to find solutions to this
grave problem. She also threw
some light on how people need to
take the onus for responsible
waste management.

This was followed by a brief
talk on corporate sustainability
by Dr. Tata L Raghuram,

Associate Professor of Strategic
Management, XLRI and
Chairperson of Father Arrupe
Centre  for  Ecology and
Sustainability. He emphasised on
how sustainability is the new
mother of innovation and how
the economic, environment and
social aspect of a business must
move in tandem with each other
in order to achieve sustainabili-
ty.

This interactive session saw
exchanges of ideas on how the
current curriculum of corporate

sustainability in B-Schools can
be improved to ensure it is up to
date with the current challenges
faced in the journey towards

sustainability.
The oikos chapters that
attended the meet then

explained the latest develop-
ments in the activities and
events. Ideas on how different
chapters can collaborate on
projects in the future were dis-
cussed before Sophie Charrois,
President of oikos concluded the
event with a closing note.
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Refining trade union strategies to strike a chord

With labour law reforms set to change industrial relations, trade union responses must include social dialogue too

n

SN

K.R. SHYAM SUNDAR

en central trade unions
T(CTUS) have called for a na-

tion-wide strike on Novem-
ber 26, 2020 to condemn what
they consider to be the anti-peo-
ple, and anti-labour economic pol-
icies of the government. This fol-
lows strikes in the coal and
defence sectors protesting privati-
sation and the corporatisation pol-
icies of the government. It is essen-
tial to understand as to why the
central trade unions have decided
to go on strike today.

Codes and flaws
With the introduction of economic
reforms concretely since 1991, em-
ployers and the global financial in-
stitutions have been lobbying for
labour market and structural re-
forms. The reform processes
gained momentum since 2015 and
the National Democratic Alliance
government has enacted four La-
bour Codes in the last two years.
The details of the labour law re-
forms have been described and
critically analysed in the columns
of this daily. The Codes are based
on the fundamental unproven pre-
mise that labour laws and inspec-
tion system are obstacles in at-
tracting investment, and, hence
the government must promote a
cheaper and flexible labour mar-
ket.

The Codes do extend some la-
bour rights such as universal mini-

mum wage, statutory recognition
of trade unions, formalisation of
employment contracts, and social
security to gig and platform eco-
nomy workers. However, they also
afford substantial flexibility to the
employers in terms of easy hire
and fire, freedom to hire contract
labour and unregulated fixed-
term-employment, etc. The Codes
have also considerably redefined
the concept and practice of labour
inspection system by diluting it.
The Codes and state retrenchment
in the industrial sector and fiscal
conservatism — especially in the
context of higher levels of unem-
ployment — along with stubborn
inflation have created tremendous
insecurity among workers. Mi-
grant and informal workers under-
went woeful experiences during
the COVID-19 period, and trade
unions as well as commentators
perceive that the state has not pro-
vided adequate relief to workers.

Crisis and reforms

The central government and sev-
eral State governments had cho-
sen the COVID-19 crisis-ridden pe-
riod as an “opportune time” to
enact labour law reforms having
far-reaching adverse consequenc-
es for labour rights and structural
reforms. It is galling to note that
the COVID-19 period has wit-
nessed perhaps a maximum
amount of legal and extra-legal
measures issued by the state.

In such a context, trade unions
have six options to confront or sof-
ten these measures — viz. social
dialogue, political lobbying, politi-
cal confrontation through Opposi-
tion parties, legal action by ap-
proaching the judiciary, seek the
International Labour Organiza-

GETTY IMAGES

tion’s intervention, and direct in-
dustrial action.

The central government, as per
trade unions, did not conduct an
effective and sustaining social dia-
logue, though it held a few sym-
bolic parleys with them. At the
State level, social dialogue institu-
tions are largely absent or weak.
The last Indian Labour Confe-
rence, a tripartite social dialogue
body, was held in 2015 (https://
bit.ly/39f01eT). The government
has dismissed social dialogue as
being ineffectual and even frus-
trating.

The Central trade unions, in-
cluding the Rashtriya Swayamse-
vak Sangh-affiliated trade union,
the Bharatiya Mazdoor Sangh,
have made numerous representa-
tions to the government on their
demands and suggestions not only
relating to labour market reforms
but also on tackling of COVID-19
crises. Who else is better suited to
advise the government than the
workers’ organisations on these is-
sues? Trade unions contend that
many of their suggestions have not
been incorporated in the Codes
and the COVID-19 relief measures.

The whole political exercise of
the passage of the Farm Bills and
the three Labour Codes during the

COVID-19 period smacks of “un-
democracy” as Parliament did not
witness “healthy discussions”.
The boycott by the Opposition par-
ties ended up serving the cause of
reforms, and they wittingly or oth-
erwise became partners in the re-
form exercises. At any rate, the
Opposition parties are waging
their own battles of their relevance
and incurably divided and patheti-
cally irrelevant as a significant pol-
itical force.

Seeking assistance

The judiciary seems to be the only
source of hope in these times of
“institutional corrosion”, aided
and abetted by right-wing politics.
Though the Supreme Court of In-
dia did not respond quickly to pro-
vide relief to migrant workers, it
has struck down the Gujarat go-
vernment’s amendment of the
Factories Act. Unions must shed
their judicio-phobia and approach
it provided they have strong legal
grounds to challenge reforms in-
troduced by Central or State go-
vernments.

Trade unions, out of their pa-
triotic mindset, do not use exten-
sively the complaints mechanism
created by the International La-
bour Organization for fear of
washing dirty linen in the global
spaces; but they did seek ILO in-
tervention recently. But the ILO’s
intervention in May 2020 only pro-
vided a temporary respite to trade
unions as the government did
what it has been doing.

So, trade unions are left with
the only option — of demonstrative
“industrial action” followed by
sustained protest actions. It is in
this context, that the central trade
unions (except the BMS and its al-

lies) have these demands (https://
bit.ly/3pYZq6Q):  direct cash
transfer of 37,500 per month for
all non-income tax-paying fami-
lies; 10 kg free ration per person
per month to all the needy; expan-
sion of MGNREGA to provide 200
days of work in a year in rural
areas at enhanced wages; exten-
sion of employment guarantee to
urban areas; withdrawal of all anti-
farmer laws and anti-worker la-
bour codes; a halt to privatisation;
protection of government employ-
ment; restoration of old pension
schemes, etc.

The demands reflect disap-
pointment and even hurt and an-
ger experienced by the working
class not only during the time of
COVID-19 but also for events of the
last three decades.

The Codes are set to rule the in-
dustrial relations system for long
unless the government changes.
This strike, as an individual event
alone, is a signal to the larger so-
ciety of the concerns of workers.
Hence, it is legitimate but such ac-
tion alone will not change the
Codes. Trade unions must explore
other avenues such as seeking the
ILO’s intervention, judicial action
and social dialogue. There is no al-
ternative to social dialogue in a
pluralistic democracy which all
the parties in the industrial rela-
tions system must make effective
use of and make suitable amend-
ments to the Codes to aid both
ease of doing business and pro-
mote labour rights. This strike is a
reminder of this potential, positive
reconstruction of laws.

K.R. Shyam Sundar is Professor, HRM
Area, XLRI, Xavier School of
Management, Jamshedpur




PUBLICATION: Business Standard
DATE: 27 November 2020
EDITION: Kolkata (All Editions)

PAGE: 2

Toyota's rolling out less
than 100 vehicles a day

SHALLY SETH MOHILE
Bengaluru, 26 November

men and management of Toyota
Kirloskar Motor (TKM) entered Day

16, showing no signs of let-up.
While the agitating workmen blamed
workload. the company said it was the
worker's ion which
was the trigger. The
spokesperson for the company said a dia-
logue was feasible, albeit in a "conducive
environment”. TKM’s main production
unit at Bidadi near Bengaluru has been
operating with skeleton staff, rolling out
less than 100 units a day, comparedto!he

customary 450-500 units a

T he stalemate between the work-

TKM maintained it was a feto fulfil
market demand with the avallable stock,
bothat the factory as well & dealer's EIARILL
end. “The representative elected by the SKIDS
workers was suspended he ques-  BEAALSEY
tioned the workload. itis
calling it misconduct. (ﬁuuage-
mem)hasnotﬂledadalﬁahee(yet, financial year. It has initiated a clutch of duction,” said Gangadhar M N. After the
said Gangadhar M N, joint secretary, TKM measures to rein in costs at different pandemic struck, TKM laid off half its
Employees Union (TKMEU). After stages.K R Shyam Sundar, p of 1,000 it had, further
announcing the lockout, 39 more human atXLRIand ing the production line.
members\;mesuspended. headded. .  Xavier Institute of Management, said the Vijay Bhaskar state general secretary,
On Thursday, TKMEU i a waswell withinits  All India Trade Union Congress, who is
memorandum to the deputy commis- ﬂghtstoimposealockmL advising the union, says. “Instead of set-
sioner of Ram Nagar district. “The larger industrial relations issue, tlingthe issue bl
The company, however, hasitsversion. which is a concern, is the shopfloor work ~contract workers, the man,uemem sus-

“One of TKM’s employees with a system-
atic record of misconduct was again
involved in breach of discipline and unac-
ceptable behaviour in violation of com-

intensification model that restricts
workers non-work hours (lunch time, tea
time, restroom time)," said Sundar.

"It would not lead to increase in pro-

pended the union member. As aresult, the

workers had to resort to a sit-in strike.”
TKM's Spok said th

was always open to a meeting and dis-

pany rules and service policy, A

hewas placed under suspension, pending
enquiry, in line with the

and applicable laws,” said the

son. The current stand-off comes at a time
when the local arm of the Japanese car-

y or profit " he said, with the union. However, a con-
adding."m]sldndofﬂam ducive wouldalwaysmake
istic of bile such tings more and con-

andnexule " Close t0 1,200 of clusive.Asapoucy,wedonotnegotia:e i

workers at the Bidadi factory went on asit-
instdkefmmNovember9 which the com-

maker is looking at up production
to take advantage of the surge in demand.

by the Covid-19 pandemic, the
maker of the Fortuner and Innova models

vils staing gha.sieeposs (n the ongoing.

was illegal. “The conveyor’s
speed was increased. With lesser work-
force, it was tough. They should discuss
with the union and the workers if there
are any mnjorchangﬁ belng made to pro-

on disciplinary matters.

Oddly enough, the unit has had a his-
tory of labour strife. Production crippled |
the facility for over a month in 2014 when -
workers and management had a face-off |
over wages till the Karnataka government
intervened. ;
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CAT on Nov 29,to be held in three shifts

VINAY UMARJI
Ahmedabad, 27 November

The Common Admission Test
“(CAT) 2020 will be held in three
shifts, instead of two, and across
more centres and
on November 29, Sunday,
to ensure the safety of the
candldates

The test, which is thegateway

~to the 20 premier Indian
Institutes of Management (IIMs)
and over 110 non-IIM B-schools,
will be held at 430 centres in 159
cities — up from 376 centres in
156 cities last year. The comput-
erised entrance exam will be
conducted in three shifts:
8:30 am to 10:30 am; 12:30 pm
to 2:30 pm; and 4:30 pm to
6:30 pm.

“Additional measures have
been taken to minimise the tray-
el needs of the candidates by
increasing the centres for exam-
ination to 430 across the coun-
try,” stated IIM Indore, which is
conducting the exam this year
on behalf of the IIMs. The insti-

. tute and its delivery partner, Tata
Consulting Services (TCS), have
taken these measures to ensure

cities &

that the government’s advisory
on social distancing and other
preventive/protective measures
at the examination centres are
implemented.

The number of candidates
who have registered for CAT
2020 is, however, down by over
15,000 as compared to last year.
Over 244,000 candidates had
registered for CAT 2019 and
eventually 209,926 took the test.

CATCALLS

» Exam for admission to20 11Ms
and over110 non-1IM B-schools

# Exam to be held in three shifts -
(instead of two): 8:30 am t010:30
am; 12:30 pm to 2:30 pm; and
4:30 pmto 6:30 pm

- mNumber of centres: 430
- (lastyear there were 376)

- mTohe held across 159 cities —
~ three more from lastyear

\

~ wNumber of candidates who have
‘ registered 228,000 (this is15, 000
less than Iastyear)

This year, just about 228,000
have applied.

The CAT convenor has
approached the chief secretaries
and DGPs of various states and
UTs to allow candidates to travel
using their admit cards as cur-
few pass in case of lockdowns or
curfews. The local authorities
have also been requested to pro-
vide necessary facilities and
security so that the exam is con-

ducted smoothly.

The 180-minute computer-
based entrance test is usually
divided into three sections:
Verbal Ability and Reading
Comprehension; Data
Interpretation and Logical
Reasoning; and Quantitative
Ability. Last year, the paper was
relatively easy compared to pre-
vious years, CAT takers and
experts had observed.
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CAT'’soutof the bag: It’s shorter yet tougher

VINAY UMARJI
Ahmedabad, 29 November

A truncated Common Admission
Test (CAT) 2020 turned out to be
a tad more difficult for aspirants
in varying degree across the
three slots conducted on Sunday.
Gateway to the 20 premier
Indian Institutes of Management
(IIMs) and over 110 non-IIM B-
schools, the computer-based
entrance test is usually divided
into three sections, including
Verbal Ability and Reading
Comprehension (VARC), Data
Interpretation and Logical
Reasoning (DILR), and
Quantitative Ability (QA). Of
these, aspirants and CAT experts

found VARC and DILR to be
tougher than the previous year
across slots.

While CAT aspirant Gavin
Wagh found the paper "overall
moderate, with QA being diffi-
cult in the second slot”, Sarthak
Mehta found DILR somewhat
tougher and lengthier than
before. Each of the three sections
were allotted 40 minutes, with
26 questions in VARC, 24 in
DILR, and 26 in QA.

According to CAT experts, the
level of difficulty varied from slot
to slot. "VARC this year was
slightly more difficult than that
of the previous year in the morn-
ing slot and grew even more dif-
ficult in the afternoon slot. This

is because of two factors: level of

difficulty of the
questions and
reduced time for
answering them.
The DILR was of a
higher difficulty lev-
el, compared to that
of CAT 2019. While
there were at least
two easy-moderate
sets last year, this
year provided only
one such set. All the

Kamath, product head-Verbal

Ability, Endeavor
Careers, found that

other sets were challenging and
there were no low-hanging fruit
among these sets," said Ramnath
Kanakadandi, national CAT
course director, T.I.LM.E.

On the other hand, Vijitha

To maintain social not only were the
distancing norms,  arrangements
the entrance smooth with Covid-
exam was held in 19 regulations being
three sessions. strictly observed,
The number of the test did not
questions were throw up major sur-
reduced from prises in terms of
100 to 76 this year the number of ques-
tions and their
types.
Unlike the DILR and VARC,

the QA section was a relief after
two heavy sections this year,
added Kanakadandi.

This year, CAT 2020 was held
at 430 centres in 159 cities, up

from 376 centres in 156 cities in
two sessions last year.

In an attempt to maintain
social distancing norms amid the
Covid-19 pandemic, the entrance
paper was held in three sessions,
starting from 8.30 am to 10.30
am, followed by 12.30 pm to 2.30
pm, and 4.30 pm to 6.30 pm
unlike the three-hour test across
two sessions in the previous
years. As a result, the number of
questions were also reduced
from 100 to 76 this year.

Meanwhile, barring a few
stray cases of social distancing
norms being reportedly violated,
aspirants found the test being
conducted with safety measures
in place.
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) INTERVIEW: RAMESH BHAT, Dean, SBM, NMIMS, and provost, Management Education, NMIMS

‘B-schools must have a dlgltal -first approach’

“Today, no enterprise can function without
a robust digital infrastructure,” says
Ramesh Bhat, dean of the School of Business
Management (SBM) at NMIMS, Mumbai.
Priortojoining NMIMS, Bhat was professor
at the Indian Institute of Management,
Ahmedabad, where he served from 1986 to
2009 and then from 2014 to 2016.

“We have just witnessed how the Covid-
19 pandemic forced businesses to adopt a
‘digital first’ approach when existing con-
ventional business processes provedinade-
quate,” he says. In an interview with FE’s
Vikram Chaudhary, e adds that similar
is the case with B-schools, where the lock-
down did bring with it a lot of challenges,
butthen the academia also created aunique
learning set. Excerpts:

Was the transition to the online dissem-
ination of learning difficult when the
lockdown started?

The lockdown took the entire educa-
tion sector—in fact, every sector in gen-
eral—by surprise, and business schools
were no exception. At NMIMS, during that
time, we were in the final stages of com-
pleting ouracademic programmes. Under
the guidance of the chancellor, we started
looking at how to ensure the continuity of
academic activities. For any risk, there is
usually a kind of textbook-approach, but
for this (complete lockdown) there was no
priorexperience.We put ourfaculty under
a capacity strengthening programme to
handle the online situation and we dis-
covered tools suchas Zoom and Microsoft

Teams. Hats off to the faculty, they were
able to quickly transition to online classes.
Particularlyata B-schoolwe’ve found that
itis easy to conduct exams online.

Ithinkwewere in the first in the indus-
try to conduct the online exam for 25,000
students foradmissions for the newacad-
emic programme.

Were placements for the batch that was

then graduating impacted in any way?
While therewere apprehensions (about
placements), thingswent smoothly.In fact,
most of our placements had happened in
Januaryitself (before thelockdown).Of the
500-odd placements we did of the previ-
ous batch, 10 got cancelled (after the lock-
down started), perhaps due to complexities
on the corporate side.We re-run the place-
ment cycle forthose 10 students and were

able to place them eventually.

The corporate world has completely
changed. Howwill this change the future
of management programmes?

We constantly evaluate our pro-
grammes to keep them in sync with the
demands of the industry.About two years
agowe did a comprehensive review of our
MBA programmes. Because of Covid-19,
keeping in mind the
kind of requirements
that are coming up—
for example, the ability
to work from any-
where, the ability to
manage teams
remotely, the ability to
use data analytics more
effectively,and so on—
we are putting more
focus on such areas,
and next yearwe might
introduce new courses
as well that try to
address the upcoming
needs of the industry.

Are current students worried that they
maynotbeabletosecuretherightjobin
the next placement cycle, because the
economy has still not picked up?

There is definitely some anxiety on
how the entire situation will play out, but
the positive news is that a lot of students
who got summer placements havealready
got pre-placement offers (based on their

Because of Covid-19, keeping
in mind future requirements
of the corporate world—for
example, the ability to work

from anywhere, the ability to
manage teams remotely, the
ability to use data analytics
more effectively, and so on—

we might introduce new
courses that try to address
these specific needs

summer placement work) from the same
companies they spent time with recently.

How do you foresee the job scenario in
the corporateworld in general nextyear?

Certain industries will definitely
require more people—for example, retail,
e-commerce, companies that are heavily
dependent on technologywill require new
kind of competencies and skill-sets.

At the same time,
those in the direct
sales, for example, will
face some challenges.
ButIdon’tforeseeasig-
nificant difference in
the overall number of
jobs next year.

Do you think online
classes still work in
progress?

Wearestill trying to
figure out howto effec-
tively use technologyto
make students more
engaged in the entire learning process;
that is an area everyone, I think, is cur-
rently working on. As we continue online
classes, there are certainly some con-
straints.Thereare someareas suchas‘sim-
ulation’ that are very effective in online
education,but others such as‘case discus-
sion’are relatively less effective; weare try-
ing to develop mechanisms that make
teaching of all areas as effective onlineasit
ison-campus in a physical classroom.
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BLOC BOARDROOM CHALLENGE

Nine city semi-final kicks off from tomorrow

OUR BUREAU
Chennai, November 29

The BLoC Boardroom Chal-

lenge semi-finals will begin .

on December 1. It will hap-

pen
across
nine cit-
ies, one
every
day, till
Decem-
ber 10.
The

semi-finals will be on the
Zoom platform from 1030
am every day. Viewers can
either scan the QR code or
click this link for all semi-fi-
nals: https://bit.ly/3q61NF4.
The first semi-finals will

be the Chennai round. The
participating teams are:
MOP Vaishnav; DoMS of IIT
Madras; XIME; and Great
Lakes Institute of Manage-
ment. On December 2 will
be the Coimbatore semi-fi-
nals ( two teams of IIM-
Trichy, BIMS, Bannariamman
Institute of Technology);
December 3, Kochi (three
teams of IIM-Kozhikode and
CUSAT);  December 4,
Bengaluru (two teams of
[IM-B, IBS Bangalore and CM-
RIT); and December 5, Hy-
derabad (IPE and three
teams of ISB).

The Delhi semi-finals will
be on December 7 (teams
are only two from IIM-Ka-

shipur as two teams pulled
out); December 8, Mumbai
(two teams each from IIM-A
and SPJIMR); December 9,
Kolkota (two teams from
[IM-Ranchi, XLRI and IIM-
Shillong), and the last semi-
finals will be from Pune
(three teams from SIBM and
IIM-Nagpur)

Associate sponsors
The fourth edition of the
BLoC Boardroom Challenge
2020 has been presented by
Aditya Birla Sun Life AMC
and powered by Hindustan
Coca-Cola Beverages.

The associate sponsors are
Punjab Natienal Bank and

- Casa Grand. The knowledge

partners for the event are
BrandVectors and Potential
Genesis.




