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Govt plugs gap in contractwork rules

- States asked toissue own notifications allowing
fixed-term employmentin all pnvate firms

SOMESH IHA
New Delhl, 16 October

2018

7,
Govt plugs...
“The states’ sphere is much
larger than the central sphere.
‘The fixed-term employment
notification issued by the

i Union labour ministry will be

- applicable to industries in the
! mtrnlsphnn.&.wym

notificat emment’s order till states
issued a similar notification.
thestates'sphere. lnan mAugus.

fixed:

“major reform”, However, all
incl
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5th Verghese Kurien Memo-
rial Oration held at XLRI

|CARRYING DR. Kurien's legacy forwad

The Xavier School of Management, XLRI, Jam-
shedpur Campus, recently organised tf
Verghese Kurien Memorial Oration on & stainable
Development'.The event was organised in memory
of the founder of AMUL Dr. Verghese Kurien,
otherwise known as “the Milkman of India", The
oration was aimed to provide a platform to learn
from thought leaders, 50 ial entreprenaurs
,pn'ﬂnl sector pro (
wh Imu m d(l~

> vwnm»'m activ

]/ Jean Dreze. lht ev
Fr E Abraham, SJ Direc 5
Pani Dwnw,mpn cs), Dr. Madhukar S
Pllmroeucn and Fr urruptufwnt for [u)lu y
Sustalnability, XLRI Jamshedpur. Dr, Jea
nn the topic of “Economic Growth 'e."d aO.Inl
Development”
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More summer stipend
for B-school students

Stipends of over 1 lakh are being offered to interns.

Recruitersare paying more than ever before
togetinterns fromleading business schools
on board, resulting in stipends shooting up
atcampuses such as MDI Gurgaon, XLRI,
ITM Kozhikode and TISS Mumbai that have
completed summer placements for the 2018-
20 batch.

This isbecause companies are increas-
ingly using summer internships to assess
candidates for eventual recruitment, said
HR executives and placement officials.
Monthly stipends of more than z1lakhare
becoming increasingly common at premier
B-schools, according to placement sources,
with several recruitersnearly doubling in-
ternship amounts from just two years ago.
Data from institute placement cells reflect
thisjump.

Over the pasttwo years, stipends at Axis
Bank haverisentoz1.11lakh from 60,000
per month; to¥1lakh from 30,000 at Becton
Dickinson;to%1.251akh from 285,000 at

Pidilite; toz 1.51akh from 90,000 at Godrej,
andtoz 1.61akh fromz85,000at LOreal,
said Gurgaon’s Management Development
Institute (MDI). The war for talent is what
isdrivingthistrend, said placement cells.
Anincreasingnumber of companies

now prefer to hire tried-and-tested talent
through the pre-placement offer (PPO)

PHOTOS: GETTY IMAGES

route, based on summer internship perfor- -

mance, rather than rely on a 15-30 minute
interviews during final placements.
—Sreeradha Basu




PUBLICATION: The Economic Times
DATE: 18 October, 2018

EDITION: Kolkata

PAGE: 1

It’s a Summer of Contentment at B-Schools

Stipends of over z1 lakh on the rise as summer internships become recruitment avenue
mem&mbalch That’ =“ p: from just two: 2

Sreeradha.Basu@timesgroup.com niesare increasingly Datafrom
internships toassess candldales for reflect thisjt Jumn Over the past two
Kolkata: Recruitersare paying more eventual i. . years, Axis Ba
than ever before to get interns from vesand m.-m 21.1lakhfrom month; to?1

leadingbusiness: schools onboard, Monthlysti 1lakh 230,000 at Becton Dickinson; to
resulting upat ingil i at 72 ¥85,000at Pidilite; to¥1.5
campusessuchas MDI Gurgaon, XLRI,  premier B-schools, accordingto place- lakh from ¥90,000at Godrej, and to¥1.6
1IM Kozhikode and TISS Mumbai that mentsources, with several recruiters lakh from 85,4 OOOat LOreal said Gurga
h nearly ingi ij on'
stitute (MDI).

“Thefocushasshifted —companies

mer interns hiring than finals, deman-
dinggood slots and paying higher sti-
pends,” said Kanwal Kapil, dean of
placements, MDI Gurgaon.

The institute saw 55% of its 359-strong
2018-20batch get monthly stipends of 71
lakhor above in just-concluded summer
placements. Two yearsago, justabout
15% of the batch had managed as much.
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‘War for Talent» 3

ANIRBAN BORA

War for Talent Intensifies

(,urgaun, the highest stipend, in addition to the stipend, o
»>From Page1 rom LOreal, was Rs 16 lakh a  even transport costs.

The war for talent is what is dri- mom.h at XLRI, it was Rs 165 Damodaran estimated tha
ving this trend, said placement lakh monthly wellover half thebatchat XLR
cells. An increasing number of At IIM Kozhikode, summer got monthly stipends of Rs

UK-Based App Co Yoti Steps Up India Focus

companies now prefer to hire tri-
ed-and-tested talent through the
pre-placement offer (PPO) route,

on summer i i

placements saw a 43% increase
in the median stipend to Rs 1
lakh a month. As many as 27

performance, rather thanrelyon
a 1530 min interview during fi-
nal As

ly stipend of Rs 1.5 lakh Lhree
umes the ﬂgure last year. The

get more serious about summer
internships being part of their
core hiring process, stipends are
settoriseasmorerecruitersplay
catch up. The idea is to geta good
pool of applicantsat the interns-
hipstageitself.

At Mumbai's Tata Institute of
Social Sciences (TISS), average
stipends during summer place-
mentscrossed theRs1lakh mark
for the first time to Rs 1.02 lakh
per month from Rs 88,000 for last
year’s batch. ITC, Hindustan
Unilever and Reckitt Benckiser
offered the highest monthly sti-
pendsof Rs1.5lakh each. AtMDI

gotan average
snpendor Rsl zalakh al4% in-

lakh-plus. A few years ago, thi
would have beenaround 20% ¢
the batch, he said. “What com
panies are doing now is asse¢
sing students for emplcymen
duringtheir internships.”

That’s why internsgetto worl
on important projects, enge

A demde back, internshlps
were seen as a favour done by
companies to B-schools. Now,
as more recruiters prefer to hi-
re through the internship rou-
te, stakes are getting higher”
said Uday Damodaran, chair-
person of placements for the
two-year post graduate diplo-

with, oreven bein
mentored by, top managemen!
according to placement cells
This shows how seriously corr
panies are taking the whol
summer internship exercise.
“Over the last few years, we h:
ve made considerable progres
towards our aim of recruiting
majority of our Gallop Manage

ma in (PGDM)

programmeat XLRI.
Companies are paying more

because they are much more se-

ment T
Gurukul internship program
me," said Sumit Mitra, heac
group HR and corporate serv.
ces, Godrej ies Ltd an

hesaid. Some
even provide i

KOLKATA UK-based digital identity app Yoti, which entered India in February,

has appointed tech veteran Shantaram Jonnalagadda asits country head and is

looking to hire over 100 people in the next few months acrossits technology and
identity verification verticals. The hiring will be for product developmentand identity
verification teamsin India. Some of the senior profiles that the company is looking to hire
inIndiaare engineering head, project lead, product lead, developers (frontend, backend,
i0S and android) and QA managers. “While most of our people are UK-based, India is the
next centre of focus,” said Jonnalagadda, an alumnus of Kellogg School of Management,
Northwestern University and XLRI, Jamshedpur.
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Top B-schools see up to 15%
rise in salaries from last year

Prashant K. Nanda

« orashart 12

Companies are offering 10-15
‘more salaries than the previous
the summer placement
onin businessschools began
on a positive note with some of
the top sehools completing the
processinless than four
aid more compa-
niesareshowing interest in cam-
pus hiring, with consultl
salesand marketing, consumer
durables, and financial firms
leading the pack.

Schoolslike Indian Institutes
of Management (IIMs) at Luc-
know, Kozhikode, XLRI Jam-
shedpur, Indian Institute of For-
eign Trade (L), Birla Institute
of Management '

atNew Delhisaid they witnessed
strong demand for their stu
dents.

beenagood year for
said Uday Damo-
daran, aprofessorand chairper-
son of placement at XLRI. He
id consulting firms are a key
driver of XLRI's campus place-
ment with some hiring more
than 10 students. Boston Con-
sulting Group was the top
recruiter wich 13 offers.

HarkiratSingh, a professorin
charge of placement at LT in
New Delhl, concurred. “The
placementseason showsalot of
promise.

Despite our batch size grow-
ing by 15%, we saw good
responsefrom topreeruitersand
it is a good sign before the final
placement begins in a couple of
months.”

1IM-Lucknow, which placed
445studentsin 140 companies as
part of its summer placement,

Salesand consultingalone com-
prise halfof total offers made at
the business school

Thoughsummer placementat
the B-scho notreflect the
overalljobsscenarioinIndia, it
isindicative of the hiring senti
mentamong recruiters.

To be sure, a bigger picture
aboutcampushiring willemerge
by theend of October when most
ofthe topschoolsend their sum-
mers

Mint reported on 12 Septem
ber that India’s top five software
services companies including
Tata Consultancy Services Ltd
andInfosys Ltd added 24,047 peo-
ple in the June quarter, com-
pared with the 2 net addi-
tions in the same period last
financial y

AtTIM-Lucknow, someof the

lever Ltd and TTC Ltd.,

ACUFT, IM K said other than
consulting and e-commerce
glants, financialslike Citi, Gold
manSachs, JP Morgan, and Axis
Bankwere the top recruiter

Rajneesh Chauhan, head of
placement at Fore School of
Management, Delhi, said while
20 companies have already
visited his school for summer
placements, 50 more are sched-
uled toarrive over the next few
days. He said a robust summer
placement indicates better final
placement season.

Harivansh  Chaturvedi,
director at BIMTECH said both
companies and B-Schools are
taKingsummer placement seri-
ouslyas tgivescompanies time
to evaluate candidates (o hire
them permanently. “Instead of

toprecr Accenture

saiditi lestination
for hiring talent for consulting,
marketing and financial roles.

Managemen Consulting,
Aditya Birla
oup, Amazon, Hindustan Uni-

mingfor interviews againand
in-itworksasaspring board
forassessingcapability ofacan.
didare for jobs on offer.”
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# XLRI ORGANISES EVENT ON
SUSTAINABLE DEVELOPMENT

XLRI-XAVIER School of Management recently
organised the 5th Dr Verghese Kurien Memorial
Oration on Sustainable Development. Dr Jean
Dreze, eminent development activist and econ-
omist, delivered the oration on the topic
«Economic Growth and Social Development” on
September 22 at the XLRI campus in Jamshed-
punTheeventwasmsoaﬂendedbyFrEAbra-
ham, SJ, director of XLRI, Dr Ashis K Pani, dean
(academics), XLRI and Dr Madhukar Shukia,
chairperson, Fr Arrupe Center for Ecology &
Sustainabllity, XLRI. '
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Why does govt peddle statistics
not reflective of jobs growth?

7 SUNCar

feedback@livemint.com

herecent payroll report
mentions that there
were 141.56 million

“new” Employees’ Provident
Fund (EPF) subscribers dur-
ing September 2017-August
2018, while 9.1 million mem-
bers “ceased” their subscrip-
tionsand of the latter LS6 mil
lionsubscribers “rejoined” the
scheme.

What could haveaccounted
for the rise in the EPT data
base? Thegovernmentview is
that new netsubscribersshow
jobs created but thisdoes not
inspire confidence fortwo pri
mary reasons.

One,  the
administra
live measures
fo promote

caseofdoing business, suchas
the Unified Shram Suvidha
measure, the Universal
Account Number (UAN) link-
ing and the 2017 Amnesty
Schemewhichcould have led
tomore “formalization” rather
thanactual jobs being createc,
This is because of the fan

tastic figures that Employees’
Provident Fund Organisation
throws at the public and the
highincidenceof fraudon the
part of small firms and con-
tractorsand thelatteraccount
formore thanone-thirdof the
formal factory sectoremploy

ment. The EPFO website
boasts that 1714 million
accounts (bothoperative and
non-operative, one would
assume)are being maintained
by L, according to the annual
report for 2015-16.

This is understandably a
very tall claim as it accounts
[ormore thanone-thirdof the
total workforce of 47 1.1 mil-
lionasin 2011-12and the share
could declinewithupdatesof
workforce for 2015-16. Still,
thisisa fantastic figure.

Areport by Prof Radhicka
Kapoor of the Indian Council
for Researchon Intemational
Economic Relations cites gov
ernment submission to Lok
Sabha to show that of the
claimed 1714 million
accounts, only
contributions durin,

Two, there
“thresholdcrossit
firms that could o
numbers. Even if
firms that have been counted
by the Economic Census 2013
employing 1519 workers
(which need not be acorrect
estimate) cross the threshold
ol 20, some

because of Aadhaar ceding,
But caleulationsof proportion
ofexited subscribers rejoining
andresubscribing hasshown
asteep rise over September
2017-August 2018 period. At
thesame time, given that EPF
pavments have been made
online, these discrepanciesdo
not makesense. Then. thereis
something wrong in the
administrative systemaswith:
out UAN number, accessions
cannot take place in a
machine-driven system and
the report says rejoining
members are based on UAN
and Aadhaar number. Then, is
it reflecting formalization of
records? The statistics beg a
lotof questions.

Why doesthe government
Keep peddling thesestatistics
though they are not even mar-
ginally reflective of jobs
growth? Given the vastambi

guity that sur-

amount of for-  What couldpass  rounds this data
malization can  as byproducts of  base. thisisades-
exist administrative  perate attempt

On the other

churning by social by the govern-

hand, the EPF security agencies ment in these
subsidization t be fl d electorally hot
schemes (the €@nnotbeflageed -, . 1, jipose

governmentwill  asgrowthinjobs o e middie

pay EPF contri-
bution in the
cascolnewemployees) could
have generated some jobs,
What is puzzling is that
accessions (new subscribers)
haveshownhigherbut gene
ally constant trend while sub-
scribers could exitand rejoin
and resubscribe atwill. These
statisticsalmost reflectama
ket place wherein people wa
inandwalk outand again walk
in. The reaccessions may be

classes and pos-
sibly others a
kind“corrective political dis
course™ to those fl; 1
opposition partics. What
could pass as byproducts of
administrative churning by

not be [ «l as growth in
jobs to the extent that it is
claimed.

K.R. Shyam Sundar is a
laboureconomist and professor
at XLRL Jamshedpur.
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Top B-schools see up to 15% rise in salaries from last year

Prashant K.Nanca

prashant.n@livemint.com
NEW DELHI

C ompanies are offering
10-15% more salaries
than the previous year
asthe summer placement sea-
sonin businessschoolsbegan
onapositive note with some of
the top schools completing the
processin less than four days.

B-schoolssaid more compa-
nies are showing interest in
campus hiring, with consult-
ing, sales and marketing, con-
sumer durables, and financial
firmsleading the pack. Schools
like Indian Institutes of Man-
agement (IIMs) at Lucknow,
Kozhikode, XLRI Jamshed-
pur, Indian Institute of For-
eign Trade (IIFT), Birla Insti-
tute of Management Technol-
ogy (BIMTECH) in Greater
Noida and Fore School of Man-
agement at New Delhi said
they witnessed strong demand
for their students.

| 5 )~ Y

Summer placements began on a positi'

“This has been a good year
forsummer,” said Uday Damo-
daran, a professor and chair-
person of placement at XLRIL.
He said consulting firms are a
key driver of XLRI’s campus
placement with some hiring
more than 10 students. Boston
Consulting Group was the top
recruiter with 13 offers.

Harkirat Singh, a professor
in charge of placement at IIFT

X

ve note. HT

inNew Delhi, concurred. “The
placement season showsalot
of promise. Despite our batch
size growing by 15%, we saw
good response from top
recruitersanditisa good sign
before the final placement
beginsina couple of months.”

IIM-Lucknow, which
placed 445 students in 140
companies as part of its sum-
mer placement, said it is

becoming a destination for
hiring talent for consulting,
marketingand financial roles.
Sales and consulting alone
comprise half of total offers
made at the business school.

Though summer placement
at the B-schools does not
reflect the overall jobs sce-
narioin India, itis

same period last financial year.
At IIM-Lucknow, some of
the top recruiters include
Accenture Management Con-
sulting, McKinsey & Co.,
Aditya Birla Group, Amazon,
Hindustan Unilever Ltd and

ITCLtd.
At ITIFT, IIM K said other
than consulting

indicative of the ~ Consulting, sales and e-commerce
hiringsentiment  gnd marketing,  giants, financials
among recruit- consumer like Citi, Goldman
ers. Tobe sure, a durables and Sachs, JP Morgan,
bigger picture financial firms are and Axis Bank
about campus tead g were the top
hiring  will o l:ecruners recruiters.

emerge by the this year Rajneesh
end of October e Chauhan, head of

when most of the

top schools end their sum-
mers. Mintreported on12 Sep-
tember that India’s top five
software services companies
including Tata Consultancy
Services Ltd and Infosys Ltd
added 24,047 people in the
June quarter, compared with
the13,772 net additionsin the

placement at Fore
School of Management, Delhi,
said while 20 companies have
already visited his school for
summer placements, 50 more
are scheduled to arrive over
the next few days. He said a
robust summer placement
indicates better final place-
ment season.
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XAT 2019
exam analysis

XAT Exam Analysis 2019 -
XLRI on behalf of XAMI will
conduct the national level
exam on January 6, 2019.
The Xavier Aptitude Test is
conducted for admission to
XLRI and other B-schools
accepting XAT 2019 scores.
The entrance exam is sched-
uled to be held in online
mode in as many as 46 test
cities across India. Over the
years, XAT has undergone
several changes either in
terms of exam pattern, its
duration or registration
process among others. From
2019, onwards, the conduct-
ing body has decided to
exclude Essay Writing Test
from the XAT 2019 exam,
meaning the essay writing
test is no longer a part of the
XAT exam. Currently, the
registrations for the exam is
open, interested candidates
may apply until November
30, 2018.

After XAT 2019 is conducted
on its scheduled date, we
will conduct an analysis of
the XAT exam. The main
objective behind XAT 2019
exam analysis is to make
future XAT aspirants famil-
jar with the exam pattern
and the difficulty level of the
exam. The XAT 2019 exam
analysis will give aspirants a
reality check of their prepa-
ration strategy that they
must acquire to maximise
their overall scores.

For now let us take a look at
previous years XAT exam
analysis, since the XAT 2019
exam is yet to be conducted,
0 you can prepare accord-
ingly.

XAT 2018 Exam Analysis

XAT 2018 was conducted on
January 7, 2018 for admis-
sion to Business
Management and Human
Resource Management at
XLRI and other participating
institutes. In 2018, for the
first time ever the entrance
test was conducted in online

mode. Apart from this, it
was mandatory for candi-
datés to submit the essay
writing question in online
mode only. Since this was
the first time XAT was con-
ducted in' online mode,
therefore many test takers
reported of severe technical
glitches where some could
not operate their computer
system while some reported
their system shut down dur-
ing the essay wriling test
that caused them to write
their answers again. There
were also cases where a few
test centres cancelled the
exam.

XAT 2018 exam was divided
into two parts. The first part
comprised of  Decision
Making, Verbal and Logical
Ability and Quantitative
Aptitude & Data
lmerpruaﬁon, Whereas, the
second part comprised
General Knowledge and
Essay Writing Test. The
overall difficulty level of the
XAT 2018 exam was higher
than previous year.

XAT 2017 Exam Analysis
The XAT 2017 exam was
conducted on January 7,
2017 from 10 am to 1:30
pm. Compared to last year,
this year XAT exam could be
termed as moderate 1o e é]
ed into three sections:
Verbal and Logical Ability
with 24 questions, Quant &
DI with 27 questions and
Decision Making with 21
questions. The Verbal and
Logical ability section wit-
nessed high difficulty level
whereas Quant and Decision
Making sections were on the
easier side. According to the
expert analysis of XAT
exam, the overall exam diffi-
culty level was moderate to
difficult and those who man-
aged to attempt the test with
precise time management
could expect to score a high
percentile.

2018
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XAT
THE WAY TO-60

In order to ace the changed format of XAT exam scheduled for January 2019, one
needs to keep a few pointers in mind, says GAUTAM BAWA

sis. These questions mostly pose these topics Q&Dl
o cthical, management or HE relat The XAT is known to throwin The finl section in this saga is
ed dilemmas. a surprise by setting a comprehen- QA and DL The best

B Thescoring paterncanbea sion type question on a poem. Try  ths section s o
perpl ach question 5
oy ot eaad questions wouldn

ks are deducte ONCE ALL THE
i cian SECTIONS HAVE

Iy be 2628qu
mpris-  an attempl of 15 with 80% sccura-
of ¢y willhelp you seale all cutoffs with

factual here. This sec

Also, 0
every un-ais

i o L L1 S
keep bn mind: The best way to tackle the TIME SHOULD BE

DM&AR
This section tests the students

cal bend and coruy 0 per-
ception and s thec

won't be two papers ferences s to take mocks and s

- Therewil previousyear papersin theontine  SPENT ON THE
for ;;\ at. This will help the smdcn:x SECTION WHICH

get better acquainted with the

ing
t ane paper comprising four

mat of the paper. HELPS IN

‘excess amount o time. [ would roc-

OVERALL SCORE. IT

utes percasclet and aim o solve 2

General Knowledge (GK) S BETTER TO couple o questions from cach
@ The duration fo the cxamis St secton that s GK, the
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A yummy spread of Sjteel Clty heritage

BRUBECK BAKERY GIVES
A PEEP INTO THE
GLORIOUS PAST OF CITY

PARVINDER BHATIA ®
JAMSHEDPUR

Did you know which café in
Jamshedpur has furniture
that survived drunken brawls
between American and British
troops during World War II or
which café is named after
renowned jazz artist, Dave
Brubeck? It is none other than
Brubeck Bakery.

Brubeck Bakery at Main
Road, Bistupur not only spe-
cialises in a variety of cakes,
breads, Pizzas, coffee but also
gives a peep into the glorious
past of the city.

During World War II, there
were regular drunken brawls
between American and British
troops. The chairs and tables
that survived the fights have
been used in Brubeck Bakery.
Named after renowned jazz
artist, Dave Brubeck, the place
is an ideal hangout for the Gen

Ronald D’Costa, the brain
behind the cafe recalls, “There
were regular drunken brawls
between American and British
troops. The chairs and tables

Brubeck Bakery at Bistupur in Jamshedpur

that survived the fights have
been used in the Boulevard
hotel and the attached Brubeck
Bakery.” Even today, the
exposed bricks bear the fami-
ly’s initials—DC.

Brubeck Bakery the very
name invokes a sense of Gen
Next, fun and frolic! A premi-
um bakery and cake shop, it is
a must visit place for all.
Situated in the heart of the city
at Bistupur, it is a most hap-
pening hangout for the youth.
Amid the hustle and bustle
Brubeck is a place of comfort
and solace.

L]

“The ambience is warm
and friendly and the service is
at its best. The best part of it is
that it is centrally located and
we can easily drop in to spend
some quality time with our
friends,” said Nikhita Jaiswal, a
student of Sacred Heart
Convent School.

“You start your day with a
cuppa and the endless brim-
ming sips keep you clicking all
day long. There are different
varieties of pastries you don’t
have to settle for just_one.
Ankit Jain, a student o

who frequents with his friends.

Not only this amidst the
gently lit surroundings, the
bakery provides an idyllic set-
ting to escape the hubbub of
urban living. The hot cuppa
helps visitors to forget their
troubles.

D’Costa, proprietor of the
outlet says, “We wanted a dif-
ferent name and image for this
bakery. Being diehard fans of
jazz music, we decided to name
it after the legendary singer”. He
added that the response to the
outlet has been overwhelming
and youths from every corner
of the city love to meet here.
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Amit Trivedi to
perform live at
XLRI's Ensemble

PNS® JAMSHEDPUR

s the preparations for

Ensemble-Valhalla, the
flagship annual festival at XLRI
Jamshedpur, enters the final
phase, the curtains on a num-
ber of much-anticipated events
have been lifted and are adding
to the growing fervor. The fest
will be held from November 2
to 4 .The oldest B-school of the
country is happy to announce
that it would be holding Amit
Trivedi for its final profession-
al show night on November 4.

Known for his distinct
compositions & his series of hit
Bollywood Songs, Amit Trivedi
has composed music for the
movies such as Dev D, English
Vinglish, Queen, Shaandar,
Bombay Velvet, Udta Punjab,
Dear Zindagi, Secret Superstar,
ManmarziyaanandAndhadhun
. He has a number of accolades
to his name, including National
Award, Filmfare and GIMA
among others. The hit music
composer has also left audi-
ences in awe all across the
country with his live perfor-
mances, #ItsAmitTrivediLive.

The event which promises
to be bigger than ever before is
already witnessing an over-
whelming involvement, with
the highest ever participant
turn out for its pre-event com-
petitions and the flagship
event’s prize money set to as
high as Rs 1.2 lakhs.The fest’s
theme promises to be an
extravagant stroll down the
memory lane, encompassing all
the spheres that fest stands for
— management, culture and
sports.

Pioneer
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XLRI provides Disha’ to school students

PNS ®m JAMSHEDPUR

he student-run body of

XLRI, Samarthya organ-
ised career guidance pro-
gramme Disha 2018 on Sunday
. The chief guests of the event
were Rahul K. Shukla, General
Management Area (Instructor-
Communications) and Ronald
D'Costa, a founding member of
Samarthya. Disha saw the par-
ticipation of 10 schools and
over 300 participants includiny
students, their parents, and
teachers.

Disha was initiated with
the intention to spread aware-
ness about different careers
available, among students and
their parents considering their
interests.

The event aims at bridging
the gap that a lack of informa-
tion has created and helped stu-
dents in taking a wise decision
and making an informed
choice related to their career.

Rahul Shukla initiated his
presentation with the ques-
tion, “What is critical think-
ing?” He went on to emphasize
the importance of critical
thinking for career needs. “Our
focus should be on the process
and not the outcome”.

He addressed the parents
explaining that we don't accept

failures and look down upon
them. He further said iti
the parents’ respo y
motivate their children and
lay importance to the process
rather than the final result.
Professor Shukla said that our
goals should also contribute to
society and have a ‘greater’
purpose.

Shukla then went o
in how to develop cril
ng. With a few practical
engaging activities, he depict-
ed how we develop a bias
based on the information that
we already know. Tt is impor-
tant to ‘empty the bucket’ while
learning new things and look

t things from a new perspec-
t is also imperative to ask
‘why’ When we have an expe-
rience, we just interpret what it
means. Here it is essential to
lyze, break down the expe-
ces into pieces and think
critically about it. He ended the
speech with the importance of
failures and how sometimes
failures can teach us more than
success.

Ronald D'Costa, through
his life story, motivated the stu-
dents to listen to their hearts
and follow their dreams. He
further emphasized the impor-
tance of giving back to society.
The event included a psy-

chometric test which helped
students understand their per-
sonality better. It also offered a
wide gamut of career coun-
selors that were 62 in total.
These were handled by XLRI
students who shared their
experience to help the stu-
dents.

The students and their par-
ents were satisfied with Disha
and were extremely thankful. A
parent even asked Samarthya to
conduct more sessions
throughout the year. Some
even wondered what their lives
would have looked like had
they experienced such a session
in their youth.
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Kochhar quits ICICI Bank;
Bakhshi new MD & CEO

New Delhi, Oct. 4: Facing
enquiry over charges of
nepotism and conflict of
interest, ICICI Bank man-
aging director and CEO
Chanda Kochhar on
Thursday quit the bank,
six months before her cur-
rent tenure was to end.

Ms. Kochhar, 57, has also
resigned from all sub-
sidiaries of the bank
including ICICI Securities
where she had sought
reappointment as the
chairperson.

The board elevated COO
Sandeep Bakhshi as the
new MD and CEO for five
years until October 3,
2023, ICICI Bank said in a
statement,

The bank further said
that the external enquiry
instituted by the board
against Ms. Kochhar in
May will continue and the
benefits to her would be
subject to the outcome of
the probe.

Following the board’s
decision to institute an
enquiry by retired
Supreme Court Justice
B.N. Srikrishna, she went
on leave in May.

There are allegations of
involvement of  Ms,
Kochhar and her family
members in a loan provid-
ed to Videocon group on a
quid pro quo basis.

“The enquiry instituted
by the Board (against Ms,
Kochhar) will remain

HIGHLIGHTS:

@ Since joining in 1986,
verticals within the g

MEET SANDEEP BAKHSHI

AGE: 58

Education: MBA from
XLRI, Jamshedpur

POST HELD AT ICICI

CEO, ICICI Lombard
General Insurance
(2007-09)

Deputy MD, ICICI Bank
(2009-10)

MD & CEO, ICICI
Prudential Life
Insurance (August
2010- present)

he has worked across
roup.

® Spearheaded India’s first insurance IPO
© Appointed till Oct. 23, 2023

unaffected by this and cer-
tain benefits will be sub-
ject to the outcome of the
enquiry. Ms. Kochhar will
also relinquish office from
the Board of Directors of
the Bank's subsidiaries,”
the statement said,

“The Board of Directors
of ICICI Bank accepted
the request of Chanda
Kochhar to seek early
retirement from the Bank
at the earliest,” it said.

Ms. Kochhar’s current

five-year tenure as CEO
was to end on March 31,
2019. After she went on
leave, ICICI Bank appoint-
ed Mr Bakhshi, who was
MD and CEO of ICICI
Prudential Life
Insurance, as the chief
operating officer of the
bank with effect from
June 19. Mr Bakhshi has
now been elevated as man-
aging director and CEO.
PTI

qualifying round
of Nobel quiz

Kolkata, Oct. 2: XLRI
Jamshedpur has won the
Kolkata qualifying round of
“The Sweden India Nobel
Memorial Quiz 2018” held at
the Calcutta Medical College
campus. The three-member
winning team secured 145
points at the qualifying round
held on Monday. IIT-Kharagpur
secured the second position
followed by Maulana Azad
College, Kolkata, a statement
by the organisers read. A total
of 74 teams participated in
the Kolkata round. Deputy
head of mission, embassy of
Sweden, Gautam Bhattach-
aryya, handed out the prizes
at the inter-collegiate quiz
competition which saw quiz-
zers from across reputed col-
leges and technical institutes
of the city and from elsewhere
in the region, the statement
read. The winning team will
now represent the city at the
national finals which will be
held at New Delhi on
November 1. The other quali-
fying rounds will now be held
in Bengaluru, Chennai and
Hyderabad. Launched in
2008, the Sweden India Nobel
Memorial Quiz assesses a stu-
dents knowledge about the
Nobel prize, Nobel laureates
and their achievements apart
from knowledge about
Sweden, its people, culture,
Swedish innovations and
inventions. It is organised by
the embassy of Sweden in col-
laboration with leading
Swedish firms in India and
other partners as well as the
consulate general of Sweden
in Mumbai. It forms part of the
Sweden India Nobel Memorial
programme. The quiz is open
to all Indian students currently
enrolled at a college/universi-
ty in India. — PT/
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Daan Utsav at MNPS

Jamshedpur, Oct 6:
Motilal Nehru Public
School (MNPS) faculty and
staff’ participated in Joy of
Giving this morning. The
school donated 41 new
blankets along with 105
good wearable sarees to be
distributed amongst the

: needy to promote joy and

happiness during this festi-
val season for the under-
privileged segment in soci-

. ety. All the material was

handed over to Prof
Madhukar Shukla of XLRI.
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Gareer counselling sessmn at NLRI on Sunday

Jamshedpur : XLRI students'
organization Samarthya is organising
the fifth edition of Disha -
Jamshedpur's biggest career coun-
selling workshop for school students
on Sunday at XLRL

Lack of knowledge and awareness
is an issue that is prevalent in our soci-
ety and leads to uninformed decisions

which in turn causes a plethora of

problems. Disha aims to tackle this
1ssue by the horns. A huge information
gap exists when students make career
related decisions. This gap between
their awareness of the careers open to
them, the careers which are uniquely
right for them, and the career the soci-
ety leads them to think is their only
alternative - is a major cause of con-
cern. This not only expands the hori-
zon of possibilities for the youth but

also helps the cause of a developing
country like India. Many schools from
Jamshedpur are invited to participate
in this event.

Any number of students can be
accompanied by their teachers and
parents. To throw more light on the

diversity of career paths, students of

XLRI will be there to help by answer-
ing all questions and concerns of stu-
dents and their parents regarding vari-
ous careers. The students will be guid-

ed through the requirements of vari-
ous courses and the requisite prepara- |
tion for their entrance examinations. |
Disha will also conduct profiling tests !
that will help in understanding one's
persona and will aid in making career '
related choices. Teachers who play a !
crucial part in developing the youth !
are important guests to the event. :

Growing leaps and bounds every .
year, Disha promises to be bigger than ;
last year. The event celebrates com- |
passion and love for the community. !
We hope to reach out to more students !
so as to bring a change in the lives of !
the young adults of our country. A |
career can be a major source of satis-
faction in our fleeting lives - we are |
working to increase “the percentage |
right from the very beginning of the E
career choices. :
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HLRI pmmdes ‘Disha' to school students

Jamshedpur, Oct. 28: The stu-
dent-run body of XLRI, Samarthya
organised career guidance pro-
gramme Disha 2018 on Sunday .
The chief guests of the event were

Rahul K. Shukla, General
Management Area (Instructor-
Communications) and  Ronald

D'Costa, a founding member of
Samarthya. Disha saw the participa-
tion of 10 schools and over 300 par-
ticipants including students, their
parents, and teachers.

Disha was initiated with the inten-
tion to spread awareness about dif-
ferent careers available, among stu-
dents and their parents considering
their interests. The event aims at
bridging the gap that a lack of infor-
mation has created and helped stu-
dents in taking a wise decision and
making an informed choice related
to their career.

Rahul Shukla initiated his presen-
tation with the question, "What is
critical thinking?" He went on to
emphasize the importance of critical
thinking for career needs. "Our focus

\Q

, N,

outcome". He addressed the parents
explaining that we don't accept fail-
ures and look down upon them. He
further said that it is the parents'
responsibility to motivate their chil-
dren and lay importance to the
process rather than the final result.
Professor Shukla said that our goals
should also contribute to society and
have a 'greater' purpose.

Shukla then went on to explain
how to develop critical thinking.
With a few practical engaging activ-
ities, he depicted how we develop a
bias based on the information that
we already know. It is important to
‘empty the bucket' while learning
new things and look at things from a
new perspective. It is also impera-
tive to ask 'why'. When we have an

experience, we Just interpret what it
means. Here it is essential to ana-
lyze, break down the experiences
into pieces and think critically about
it. He ended the speech with the
importance of failures and how
sometimes failures can teach us
more than success.

Ronald D'Costa, through his life
story, motivated the students to listen
to their hearts and follow their
dreams. He further emphasized the
importance of giving back to society.

The event included a psychomet-
ric test which helped students under-
stand their personality better. It also
offered a wide gamut of career coun-
selors that were 62 in total. These
were handled by XLRI students who
shared their experience to help the
students. The students and their par-
ents were satisfied with Disha and
were extremely thankful. A parent
even asked Samarthya to conduct
more sessions throughout the year.
Some even wondered what their
lives would have looked like had
they experienced such a session in
their youth.
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NEW ICICI CEO is credited with building
the life insurance unit and its growth

Sandeep Bakhshi, A
People Person with
Wide Experience

IEI' PROFILE

Shilpy.Sinha@timesgroup.com

the best part of his professional ca-
rious ICICI units, enjoys
great rapport with the people he
works with, earning for himself
thenickname ‘cultivator’.

With more than three decades at
ICICI, Bakhshi brings a wealth of
experience to the job. He has the
experience of running all parts of
the group businesses —retail, cor-
porate, life or general insurance.

“He is someone who believes in
empowering the team,” said
Ritesh Kumar, MD and CEO, HDFC
Ergo. Kumar had worked with
Bakhshi in ICICI Lombard a dec-
ade ago. “He has rich experience.
His track record is excellent. He is
aman for details.”

Bakhshi started his career at com-
pmex marketing company ORG
ystems in 1983, and comes from a
rvices background. He likes to
endalotof time beyond the world
of finance, tracking wildlife.

Hislove foradventure and the un-
charted is reflected in his growth
within ICICI. In the past, he was
brought in to get the bank out of a
crisis in 2008, when delinquencies
rose in the retail book. In 2010, he
took over as head of ICICI
Prudential Life when not much
was going right for the life insur-
ance industry, growth had slowed
down, and profitability plunged

The company has since seen its
AUM grow from¥57 319 croreat the
end of March2010to?1.5lakhcrore
at theend of March2018. Heiscred-
ited with successfully listing the
firstlife insurance company.

Havingjoined in 1986, Bakhshi has
seen ICICIgrow fromadevelopment
financial institution into a full-
fledged financial ser power-
house. He built the general insur-
ance business from scratch, having
joined itin 2002, He groomed a start-
up, when nobody understood insur-

VARANI SAHU

VETERAN BANKER
Bakhshi, during his
30-year association
with ICICI, had stints in
all verticals of the group

ance, and it is today the largest pri-
vate sector general insurer.
Watching every step and realising
requirement
aid inan in-

terv fewrecently

“He is one of my favourites, I
would say. I ociated with
and he is the
most appropriate person — the fit-
test as well — to head the bank at
this juncture. [ am sure he will do
well,” said N Vaghul, former chair-
man of ICICI Bank.

AnMBA from XLRI, Jamshedpu
Bakhshi believes in empowering
people and delegating work.
“Sandeep isa very unconventional
thinker in the way he analyses a
situation,” said an executive who
has worked with him. “He comes
across as a humble and simple
man. His way of simplify ln;.thm;b
in the midst of mmpln enarios
makes him different.”

2018

PUBLICATION: The Economic Times

DATE :
EDITION:
PAGE: 8

2 October,

Kolkata

Companies Step Up
Demand for People
with Niche Skills

There are 10,000-15,000 open jobs

Rica.Bhattacharyya related tocybersecurity across tech
@timesgroup.com and non-tech roles, according toda-
m Teamlease Services. Within
fes in India ha- y
ve stepped up hiring this year amid  spread between ITeS (25%), softwa-
improvement in business out ook. mproducl(nonaecurny)orshamd
but the talent mix is servicesor
churn as adoption of evolving and rity companies (9%). 'l'he bulk of
cutting-edge spurs de- Del [umbai,
manrl for professionals with niche Bengaluru, Hydmnad pli Pune,
as per the

lnduslry estimatessuggest that re-
cruitment has gone up 8-10% ln 2018
overthat

“Growth v\m continue in analy-
tics space (data and big data), nmﬁ

ver, employees with nxche skms ac
count for:

c that is
ln )ust nbmu every aspect of busi-

recruited this year, doume the pro-
portion in 2017, as IT companies are

es hand h\ hand with Al mld Sha-
kun Khanna, hy

reshaping and reori-
enting business models, said Pan-
kaj Bansal, chief executive officer
at PeopleStrong, a leading human
resources technology organisation,
"WhUe net hiring might not have
much, the;
nmrdm shift in the type of hiring
organisationsdo,” he said.
Guruprasad consultant at ex-

capi-
(HCM) app]im
(Ions Asla Pacificat Oracle.

m Spe: rt,
sald thedaysof msssh(rlngandhu
ge bench strengths were over. “The-

reisasharper I
as client companies across “indu:
stries are going through their own
digital journeys and IT

nna said there wasa huge mo-
mentum in blockchaxn. ‘with orga-
nisations looking at building band-
width, and a shift
rehasbeenasig- = in programmi
Skillset-wise  languages, withJa-
therels va In hot demand
greater and new languages
neer Stual such as Python be-
“full-stack’ coming increa-
singly  popular.
whoare “Overall  Oracle
comfortable  continues to build
withalllayers capadly in new
development

are helping them navkgale this
transformation,” hesaid.

IT companies are willing to pay a
premium to people with niche
skills, hes:

Altho

place T il Tolen . gres
such application maintenance and
infrastructure services, there is a fo-
cus on automating these services or

which isal-

and expanding in
all possible man-
nem—lnvesllng in infrastructure
andpeople,” hesaj

Skill set-wise lhem lS greater de
mand for “full: rog]

mers, who are cormormble with au
layers of software development,
and generic programmers are fa-
cmg the push to update their skill

s0 increasing demand for new skills

’I'h;u s why employees are inves-

such as cloud, artificial sald
(AD), Bansal. “N

Al billiontotheIn- diffe-
dian economy by changing thena-  renceoverothers.”
tureof work tocreate better outco- Leading IT companies are also ex-
mes for businesses and society;sa- pected to step up hiring from cam-
idareport, ‘Rewirefor Growth',by  puses this year. Zensar Technologi-

Accenture. The reportsaid that AT
has the potential to increase Indi-
a'sannual growth rateof gross va-
lue-added (GVA) by 1.3

es, for instance, is planning a 40%
yearon-year increase in hiring
from leadinginstitutionssuchas In-

dians

points, lifting the country’s inco-
me by 15% in 2035,

Vamsi Karavadi, senior consul-
tant at Aon Hewitt, said although
overall hiringand salary had not se-
enasharpincrease, there wasasur-

XLRL This year, the: company gl plans
to visit campuses of leading Indian
Institutesof Technology

y 100,
“1 have told my team to look for
freshers who have done i interesting
things in technology and startups,”

inare-
as such as cybersecurity, info
tion

the Rol (return on investment) of a
hire," he said.

said Supratik 'va, chief
talent officer at RPG gmup, of

o] teral hiring at hnnr.
the skills that we are looking for in-
clude predictive analytics, AL ma-
chinelearningand blockchain,”

2018
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Corporates loosen purse strings
for B-school summer interns

GARIMA SINGH
New Delhi, Octb‘t)re.rizzi - -
In what is seen asanattempt to
identify and groom the best
talent, corporates are offering
management students attract-
ive stipends for internships.
Most B-schools have seen an
increase in the average stipend
for summer internship place-
ments for the 2018-2020 batch.

How they fared

The average stipend at Delhi’s
Faculty of Management Stud-
ies this time was <1,01,400,
which is 17 per cent more than
last year’s. The highest stipend
offered was X4 lakh for two
months.

FORE School of Manage-
ment from the NCR got the
highest internship offer of X1.4
lakh for a two-month stint
with ¥40,000 being the aver-
age. Institute of Management
Technology (IMT), Ghaziabad,
received highest stipend offer

of 2.5 lakh for two months.
Summer internship place-
ments provide a platform for
both industry and students. It
gives the corporate an oppor-
tunity to assess the candidate
better than at an interview.

“One of the reasons for the
increase in the stipend is that
corporates want to assess
more students. With this, they
try to keep more options
open,” said Shovan Chowd-
hary, Associate Professor, IIM-
Kozhikode.

Most colleges also complete
the summer placements in
short duration. IIM-K com-
pleted the placement in three
and half days. On the other
hand, Delhi’s Faculty of Man-
agement Studies achieved 100
per cent placements in just a
day and half. XLRI completed
the placement in two days.

According to experts, com-
panies have come up with a di-
verse portfolio, offering differ-

ent roles. Also, they are trying
to bring more women on
board.

“Corporates are consciously

|
|
\
|
w
\

looking for female candidates |

to improve the gender di-
versity,” ~ said  Rajnessh
Chauhan, Chairman (Place-
ments), FORE Institute of Man-
agement.

' Marketing on top

Most number of internships
were offered in sales and mar-
keting sector. In IIM-Lucknow,
sales and marketing accoun-
ted for 28 per cent internships,
followed by consulting at 22
per cent, and e-commerce at19
per cent. Finance and general
management were at 17 and 11
per cent, respectively. Simil-
arly, around 40 per cent of IIM-
Kozhikode’s batch was placed
in the sales and marketing.

[IM-Ahmedabad will start its |

summer placements on Octo-
ber 29.
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Sandeep Bakhshi: An ICICI
hand for more than 32 years

GEORGEMATHEW
MUMBAI,OCTOBER 4

SANDEEP BAKHSHI, who has suc-
ceeded Chanda Kochhar as the
new managing director and CEO
of ICICI Bank, is a veteran in bank-
ing and insurance sector having
worked in the group in a career
spanning over 32 years.

In June 2018, Bakhshi, who
was heading ICICI's insurance
arm, was broughtinaswholetime
director & chief operating officer
of the bank, when Chanda
Kochhar went on leave after
Justice B N Srikrishna, former
judge of the Supreme Court of
India, was asked by the board of

the bank to look into the anony-
mous whistle blower complaint
alleging non-adherence of code of
conduct, conflict of interest and
quid pro quo by Chanda Kochhar
while dealing “with certain bor-
rowers” of the bank.

Bakhshi, MD & CEO of ICICI
Prudential Life Insurance
Company since August 1, 2010,
played a key role in the growth of
theinsurancefirmand madeitone
of the leading private life insurance
companies in the country. Prior to
this role, Bakhshi was the deputy
MD of ICICI Bank. In this role, he
headed the retail and subse-
quently the wholesale business at
the bank. Before moving to the
bank, Bakhshi was MD & CEO of

ICICI Lombard General Insurance.

Bakhshi has extensive experi-
ence of leading both corporateand
retail businesses across the ICICI
Group.

He started his career with ICICI
in 1986.He looked after the corpo-
rate clients for the Northern and
Easternregions of ICICI before join-
ing ICICI Lombard in 2002. His
work responsibilities included
businessdevelopment, projectap-
praisals, project monitoring and
business re-structuring. Bakhshiis
a Mechanical Engineer from
Punjab Engineering College,
Chandigarh and has a post-grad-
uatedegree in management from
Xavier Labour Relations Institute
(XLRI),Jamshedpur.
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Effective utilisation

XLRI- Xavier School of Management,
Jamshedpur, recently organised a work-
shop on Resource Efficiency and Circu-
lar Economy in collaboration with Tata
Steel and GIZ India as part of the Euro-
pean Union- Resource Efficiency Initia-
tive.

Among the speakers at the work-
shop were professor Nelson D Silva,
Dieter Mutz, Program Director, EU-REI;
Rachna Arora, Deputy Program Direc-
tor, EU-REI; Umesh P Singh, Corporate
Sustainability, Tata Steel); professors
Tata Raghu Ram and Kalyan Bhaskar
while the workshop was participated by
members of Tata Steel, JUSCO, NML
Jamshedpur as well as students and fac-
ulty from XLRI.
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XLRI, SIKH STUDENTS’ OUTFIT SHOW WAY TO ECO-FRIENDLY IMMERSIONS

Green adieu to Durga & her children

CRUSADERS SIGMA volunteers from XLRI at Domuhani
ghat in Sonari, Jamshedpur, on Friday. (Bhola Prasad)

OUR CORRESPONDENT

Jamshedpur: A social outfit and a bunch
of B-school students showed what an
ideal immersion could be at Domuhani
ghat, Sonari, on Vijaya Dashami Friday.
Nine budding managers from XLRI's
Social Initiative Group for Managerial
Assistance (SIGMA), a studen ociety,
along with 10 members of All India Sikh
Students Federation, made Puja commit-
tees aware of the importance of removing
inorganic idol decorations before immer-
sion at Domuhani, a confluence of
Subernarekha and Kharkai rivers.
XLRI SIGMA and AISSF students
were a part of Clean India Green Festi-
vals campaign under Swachh Bharat
Mission initiated four years ago by city
organisation Jampot Greens supported
by Jamshedpur Durga Puja Kendriya

Samiti, Jusco and East Singhbhum
district administration. For XLRI,
this was a maiden venture.

‘These 19 youngsters, apart from six
Jampot Greens and two Jamshedpur Du-
rga Puja Kendriya Samiti members, re-

sted Puja organisers not to choke the
waterbody with inorganic items that
were part of the idol décor or plastic bags.

Domuhani saw 15 immersions on Fri-
day till 6.30pm. Till then, all 27 volunteers
were seen standing at the ghat requesting
organisers to segregate flowers, "
plastic, thermocol lm and other

Asked if organisers | L
student Shreya
pleasantly surprised. S
tive issue in India, but we told organisers
toremove inorganic items such as ther-
mocol and tin from idols before immer-
sion as these would harm the river. One

plastic bag less also matters. Organisers
did cooperate, I feel,” she said.

Volunteers picked up wastes deposit-
ed by Puja committees, including earthen
pots, flowers, dry le(\w clothes, thermu
col and poly!
two large c d
three dustbins given h\ Jamshedpur No-
tified Area Committee.

“People will take water from the river
for the next festival and expect it to be
clean. A river won't stay clean magically.
h unl of us is responsible for its c!
eastern India) president
S.lmdm Singh Gambhir.

Many Puja committees liked this sin-
cerity. Subhas Bose, a Puja committee
member of Vija Shatabdee in Sonari,
said, “Volunteers did a wonderful job.
Italsofeels gnod to immerse the goddess

in clean water.
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CAMPUS BUZZ

SOCIAL DEVELOPMENT
IMPROVES LIVES

avier School of Man-

agement, formerly

XLRI, in Jamshedpur,
recently organised the 5th Dr
Verghese Kurien Memorial
Oration on Sustainable De-
velopment. This year’s spea-
ker, development activist and
economist Jean Dreze, said,
“Over four decades, I have
observed that India needs
many more people’s scien-
tists and technicians — like
Dr Kurien —who take inter-
est in everyday technology
and people’s basic needs and
not just sophisticated tech-

nology like biometrics and
artificial intelligence.”

Dreze cited the example of
Jharkhand, where the rural
sector islost in some stagnant
occupations. Despite having
so much local resources such
as mushrooms, honey, tendu
leaves and mahua, the state
hasn’t used any technology
for advancement. “To im-
prove people’s livelihood
and well-being without caus-
ing environmental destruc-
tion, we need many more
Dr Kuriens.” Operation
Flood, the world’s largest
agricultural development
programme, was Kurien's
brainchild.

Dreze professed that
though economic growth is
important, social develop-
ment is a more imperative
tool for nation building. He
said, “Social development is
about improving people’s liv-
ing conditions and quality of
life.” He advocated that
through co-operation, non-
profit activity and public-
spiritedness, which Kurien
had pioneered, social devel-
opment can be achieved even
in today’s India.

2018
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300 SCHOOLCHILDREN ATTEND SESSION

Customised career
tips from Team XLRI

OUR CORRESPONDENT

Jamshedpur: Choosing the
right career option after pass-
ing out from school is often a
tough call.
To hel lp schoolchildren
l

Of XLRI, l":lnbt‘d Disha, a ca-
reer counselling programme
on the B-school campus in

CH Area on Sunday.

Over 300 students of Class-
es IX to XII from 15 schools like
DBMS English School, St
Mary’s English School, Tara-
pore School, Agrico, Little
Flower School and Narbheram
Hansraj English School at-
tended the counselling session.

After a short inat ugura -ation

XLRI aludmh all from busi
ness management and human
resource management

CLASS ACT: AnXLRI
student counsels a schoolkid
in Jamshedpur on Sunday.

T opt! wm
I kiosks of
options like
L(hlL luun socia ll work, engi-

| | High School.

set up on XLRI premises.
“Taspire to becon

me tips on cracking NEET.
not a doctor then I would like
pursuea career in research
work and become a college

{ " said Himpriya, a
student of Gulmohur

P mnla whod uLumpdmul

wards and hu m ¢ prospects.
“It’s important for us to
guide our children in choos-
ing the courses that we can af-
ford. My son wants to pursue
gineering but ifhe doesn’t
crack IIT or NIT, then we will
have to bear with huge dona-
tions. So, here Tam exploring

making, finance and IT were

all possible oppor sand
have received some valuable
guidance as well,” said
Shirish Kumar, a shop
owner in Sonari.
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[ XSM intémship: Xavier School of

Management completed its sum-
mer internship placement (SIP)
process for the batch of 2018-20 in
just two days. The batch consisting
362 students has achieved 100%
placement. The highest stipend
offered being Rs1.65 lakh per
month. The SIP process saw a
participation of over 95 companies.
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