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® MGNREGS

Surge over, 60% less jobs
in August versus July

SURYA SARATHI RAY
New Delhi, August 31

AFTER THE SURGE witnessed
for 3 straight months (May-
Tune-July), person days of work
generated under the Mahatma
Gandhi  National ~ Ru-ral
Employment Guarantee Sc-
heme (MG-NREGS) slowed in
August,as per the official dash-
board. In August last year, 15.3
crore person days were created.

Continued on Page 2
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MGNREGS: Surge
over, 60% less jobs
in August vs July

In comparison, only 14.97
crore of such days was reported
inAugust thisyear.

As the Centre and stales
relied heavily on the scheme to
avertaruraldistressduringthe
pandemic period, the person
dayshadjumpedto 57 crorein
May and peaked at 64 crore in
June. In July, 39 crore person
daysweregenerated.At 189.19
crore, the person days under
the popular scheme in April-
August FY21 was still a sharp
449 higher thana yearago.

The deceleration witnessed
inAugust is attributed to heavy
monsoon rains in certain areas
and a return of tens of thou-
sands of migrant workers back
tothe urban centres. Also, given
that the perked-up demand for
the scheme has potentially
increased the budget funds
required even to levels much
higher than provided after the
recent hikes in outlays, the
authorities seem (o have beco-
meabit cautious on spending.

'he average monthly

coupled with an increase of
12%inaverage wage under the
scheme, it added. Curiously,
evenaftersuchjumpin the per-
son days, there appeared con-
siderable unmet demand in
existence forwork.Thedemand
forworkunder MG-NREGAsaw
a sharp spike since early May
and peaked inJune but hassince
shown moderation.Net genera-
tion of person days in May at
56.87 crore was higher by 54%
onyear;in Juneand July,thedays
were over double the levels in
therespectiveyear-agomonths.

XLRI Professor KR Shyam
Sundar said the demand for
work under MG-NREGS might
increase in September after
falling again in the harvesting
season starting with October,
but the rising trend could con-
tinue forthe remaining period
of the current fiscal.

The government allocated
361,500 crore for this scheme
in the budget for 2020-21,and
it laterincreased the allocation
by 40,000 croreamid the pan-
demic to support the rural
cconomy. Of the ¥101,500
crore,* 11,500 crore has to be
spentonclearing pending dues
of 2019-20, thus leaving
%90,000 crore for the current
fiscal. Clearly, the pace of the
scheme will likely demand an
even higheroutlay forthe fiscal.

“Given the trend and the
unusual popularity of the
scheme, Lhe [inance minister
would have to infuse more
fundsintoit. Alternatively,like
Odisha and Jharkhand other
state governmentswould have
to devise urban employment
agsurance scheme. Either way,
the state has to step in during
this extraordinary time, either
in rural or urban labour mar-
kets,”Sundaropined.

Respondingto the Covid cri
sis, the Centre has already
released 57,853 crore under
the scheme in TY21, against
71,026 crore spent during
2019-20.1t also increased the
2020-21budgetoutlay forMG-
NREGSt031,01,500 crore from
initial outlay of ¥61,500 crore.
The person days target for FY2 1
has been revised from 280.76
croreto 300 crore.Between Sep-
tember-March of FY20,134.12
crore person days were gener-
ated.Considering that the same
numberof person daysisadded

incomeofap up
the work offered under the
scheme nearlydoubled toa per-
fect T1,000in theApril-fuly this
fiscal,from¥509 inth

inthe period of the
current fiscal, the total number
of person days to be generated
willbe 323.31 crore.

period, Crisil Research has

Anideal 2
averagedaysofemployment per
h

scenario

recentlyestimated Thisfeatwas
enabled by a 46% growth on-
year in person-days of work,

hold in a year touching
100. In the past years, the days
hovered around half that level.
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EPF base gradual

SURYA SARATHI RAY
New Delhi, September 2

AROUND 1.65 LAKH establish-
ments and 70 lakh members
have returned or newly joined
to the Employees’ Provident
Fund Organsiation (EPFO) fold
between April-August,showing
signs of gradual revival in eco-
nomic activity. The number of
contributing establishments
and -members to EPFO
increased to 4.98 lakh and
4.54 crore in August from the
lows of 3.33 lakh and 3.84
crore, respectively,in April, the
government data showed.
“The gradual increase, save
thatfor May(31%forestablish-
ments and 11% for contribut-
ingmembers),in the coverage of
the EPF scheme during the
Covid-19 period (March
onwards), after a considerabe
dip during March and April,
shows merely the effect of eas-
ing oflockdown,”said XLRI pro-
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fessor KR Shyam Sundar.

“The pick-up is due to the
fact thatbusiness and industry
are gradually resuming eco-
nomic activities and hence,
payroll compliance could take
place both due to procedural
convenience (staffare available
in resumed establishments)
and also gradual rise in liquid-
ity forthem,” he added.

However, in August, though
there were some increase in the
number of contributing estab-

lishments, the number of con-
tributing members declined a
bit from July.Analysts attribute
this to changes in size composi-
tion of complying establish-
mentsbetween Julyand August.

Still, the August number for
both contributing members
and establishments are still a
little away from the January
numbers in which 5.4 lakh
establishmentsanda little over
five crore members contributed
tothe retirement fund.




PUBLICATION: The Economic Times
DATE: 7 September 2020
EDITION: Kolkata (All Edition)

PAGE: 1,9

EPFO may
Openup for
individuals

India could throw open its
key social security scheme
—the Employees' Provi-
dent Fund toindividuals,
reports Yogima Sharma.
Thisis expected to help
expand social security
coveragetomorethan
90% of workers not falling
under any social security
schemeat present. »» 9

EPFO Subscription May
R Open Up for Ind1v1duals

Move to benefit over 90% of workers not covered by social security schemes currently

Yogima.Sharma .
@timesgroup.com

New Delhi: India could throw
open its key social security sche-
me — the Employees’ Provident
Fund to individuals, a top govern-
ment official told ET.

The move is expected to help the

L s .
government expand social securi-

ty coverage to more than 90% of
workers not falling under any soci-
alsecurity scheme at present.
Lawyers, doctors, chartered acco-
untants and other self-employed in-
dividuals will beable to subscribe to
the Employees’ Provident Fund Or-
ganisation, which manages thereti-
rement corpus of about 60 million
employees. Currently, only workers
who are under a formal employee-
employer relationship in a business
establishment are eligible to sub-
scribe to the provident fund and
pension schemes run by the EPFO.
The idea of making EPFO indivi-
dual-centric rather than establish-
ment-centric is under examina-
tion, the official said requesting
anonymity;, adding that a decision
is expected after the passage of the
Social Security Code Bill, which

A Social Cover

GOVT KEEN TO ENSURE SOCIAL SECURITY COVER FORALL

ON THE CARDS

EPFO SELF-EMPLOYED
to be may be able
widened | to subscribe

STATUS UPDATE

subscribers

IT MANAGES A
corpus of nearly

z10 lakh crore

was introduced in the Lok Sabha la-
te last year. The Code subsumes
eight central labour laws, inclu-
ding the Employees Provident
Funds & Miscellaneous Provisions
Act (EPF&MP) Act, 1952.

The government has initiated the
process of amalgamating existing
social security laws under an um-

WIDER SAFETY NET

Move expected to expand
coverage to over 90%

of workers not falling
under any social security
scheme at present

Lawyers, doctors,
chartered accountants,
other self-employed
individuals will be able

to subscribe to EPFO

brella social security organisation.
However, opening up EPFO to indi-
viduals is seen as an effective mea-
suretoexpandsocial security cover.

“Social security continues to be a
key issue for the self-employed and
expansion of EPFO could helpadd-
ress this gap," another government
official, who did not want to be na-

med, told ET.

The Parliamentary Standing
Committee on labour had sugges-
ted that the scheme be made avai-
lable for individual subscribers

~ and the government has decided to

implement the recommendation.

“There is a possibility which can
be explored that the EPF&MP Act
can be made applicable on any per-
son or self-employed persons to be-
come a part of EPE” the panel had
said recently initsreportonthe Bill.

Ithad suggested that the individu- .
al will have to bear the entire cont-
ribution -- about 20% of income or
wage limit on account of employer
share and employee share as well
asadministrative charges.

“If the EPFO benefits are opened
up for individuals also, it will help
widen the social security net consi-
derably; besides bringing millions
under the formal headcount,” said
labour expert K R Shyan Sundar.

Under the existing EPF&MP Act,
the employer contributes 13% and
theemployee12% of basic pay, which
isdeposited in the Employees’ Provi-
dent Fund Scheme, the Employees’
Pension Scheme Fund and the Emp-
loyees’ Deposit Linked Insurance
schemes of the EPFO each month.




PUBLICATION: The Financial Express
DATE: 7 September 2020
EDITION: Kolkata (All Edition)

PAGE: 2

COVID-19 WINDOW

Employees of IT majors lead
in availing EPF advances

SURYA SARATHI RAY
New Delhi, September 6

AS MANY AS 33,745 employ-
ees at TCS, the highest num-
ber among ‘exempted estab-
lishments’, have availed
themselves of Covid-19
advancesamountingtoatotal
of %1.5 crore from their
employees’ provident fund
(EPF) accumulations in the
April-July period.

Following the Covid-19
outbreak, EPFO offered mem-
bers the opportunity to avail
advance not exceeding three
months’basic wages and dear-
ness allowances or up to 75%
of the amount standing to the
credit of their respective
accounts.

Remaining within the
administrative control of the
Employees’ Provident Fund
Organisation (EPFO),exempted
establishments manage the
provident fund accounts of
theiremployees.They keep the
provident money with them-
selves,but transfer the pension
portion to the EPFO.

Around 1,550 such estab-
lishments belonging to pub-

Top private-sector firms and EPF withdrawals

under Covid window
(April-July)

Number o
claims settled

TCS 33,745 155.94 _
HCL Technologies 11,975 63.12 =
HDFC Bank 12,921 61.714-
Infosys 5,534 33.34 =
Maruti Udyog 2,146 24.81 B
Source: EFFC

lic, private and co-operative
sectors manage an estimated
50,000 crore corpusamong
them.

Large companies are enti-
tled to apply to EPF for exemp-
tion from the requirement to
deposit the EPF contributions
with the EPFO, even as all of
them do keep EPF funds and
manage it themselves, as per
the EPFO guidelines.

EPFO data showed among
the top five private exempted
establishments in terms of the
number of employees who
haveavailed Covid-19 advance
benefit, three belong to the IT
sector — TCS, HCL and Infosys.
And, together their employees

account foraround 17% of the
total claims for advances set-
tled during the period.TCS tops
thelist followed by HDFC Bank
(12,921),HCL(11,957),Infosys
(5,534) and Maruti (2,146),in
that order.

“Such large number of
claims from the Covid-unaf-
fected ITand ITeS sectors show
thatlabour marketinstitutions
like social security coverage,
trade union and legal protec-
tion are important,” said XLRI
professor KR Shyam Sundar.

In all, a total of 3,04,681
EPFO members from around
685 exempted establishments
haveavailed the facility towith-
draw ¥3,128 crore from their

accumulations in April-July.
From the public sector, 15,654
KSRTC employees availed the
benefit, followed by MSEB at
15,293, 0NGC at 8,584, RINL
at4,850and IOC at 3,487.The
Tamil Nadu Cooperative Milk
Producers tops the list in the
cooperative sector.

Of the total 685 exempted
establishmentswhose employ-
ees have availed the benefit,
182 are controlled by govern-
ment, 444 private and 59
establishments were in the co-
operative sector.In termsof the
amount disbursed, public, pri-
vate and co-operatives account
for 66.56%, 30.91% and
2.53% respectively.
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XLRI to conduct XAT-2021 on Jan 3, online =™

XLRI- Xavier School of

MI NEWS SERVICE the cutting-edge testing Bengaluru, Berhampur Management announced
methodology. XAT's multi- Bhatinda, Bhilai Nagar, ?:::?;Ax.g‘;éﬁfv’:gﬁ‘éem
JAMSHEDPUR: After presti- dimensional testing frame- Bhopal, Bhubaneswar, be held on January 3 and
gious exams like JEE( Mains), work strives to assess the Bokaro Steel City, the last date for applica-
and NEET were through aptitude of candidates for Chandigarh/Mohali, Chennai, ggfﬁg&"feg:g;%hge
amidst fear of COVID-19, business management edu- Coimbatore, Cuttack, threch
Xavier School of cation meaningfully. XAT has  Dehradun, Delhi-NCR, ggcoggﬁgtoapressre—
Management ( XLRI), one of a multi-pronged examination ~ Dhanbad, Dibrugarh, lease, Xavier Aptitude
the premier B-Schools today structure and in-built fair- Durgapur/Asansol, Tﬁiﬁﬁgﬁi‘?ﬂ;ﬁﬁi‘fﬁ ap
announced the date for the ness to evaluate candidates Ernakulam, Gandhinagar, IS)choolofManagement
upcoming Xavier Aptitude aspiring to be future business  Goa, Gorakhpur, Guwahati, ]al]l]lshied?lll‘ and Xavier
Test (XAT) 2021 to be held on leaders. Gwalior, Hooghly, School of Management I
January 3, 2021. XAT 2021 Candidates who are hold-  Hubballi(Hubli), Hyderabad, =~ DehiNCR campus and
geg]'tstratt)ion ;13,5 Zt(z)t;hed ﬁ:[?ﬁn glg a rec?‘gnigegi Bach(:}llor‘s }ndore, Jabal;}ur, lJa(}pur, }wotﬁreferredtestciﬁes
eptember 12, ; e egree of minimum three Jammu, amshedpur, orthetest.
last date of applying is 30 years duration or equivalent Kannur, Kanpur, Kolkata, M"lfetﬁng“?s“g‘te?_
November 2020. The dura- in any discipline and those Kota, Kottayam, Kurnool, xﬁgrlgsgtscire}gﬁheﬁl
tion of the test will be three h completing their final exami- Kurukshetra, Lucknow, respective admission
hours, from 9:30 AM t0 12.30  Fr.P. Chl’lStle SJ Director, XLRI  nation by 10th June 2021 Ludhiana, Madurai, process. Candidates who
PM. XAT 2021 will be held in may also apply. All Indian Mangalore Mumbai are holding a recognised
online mode for the fourth Process. Fr. P. Christie 8.J, .. -aiq ioc must appear for Mysuru(My’sore] Nagpur, Bac}le,:ffsnegr eEOfm-ml_
2 director, XLRI - Xavier School R < : ’ i mum three years duration
year. Y id th XAT 2021. However, NRI and  Nashik, Patna, Pune, Raipur, or equivalent in any disci-
XAT 2021 will accept 2 anagement, salg that Foreign candidates may Rajahmundry. Ranchi pline and those complet-
applications ~ for  XLRI XLRI has been conducting apply through their GMAT  Roorkee " Rourkela, Iuig thigfe finl exautiinarion
Tamshisd , XAT on behalf of XAMI for _. , four Siliear ¢ by June 10 could also
Jamshedpur and XLRI I over 70.voars onen dll oty  TVOLE Sambalpur, Siliguri, Surat, apply. All Indian candi-
Delhi-NCR campus. A candi- Tl }'Ijl 4 TEa XAT 2021 will be conduct- Thiruvananthapuram dates must appear for
date can choose two pre- .cvel to select the most suil- g gy 185 centres all  Tiruchirappalli, Tirupathi XAT 2021, however, NRT
ferred test cities for the test able studen'ts for manage- across India in the following  Tiruvallur Udélipur Udupi ohoacacs o e
More than 89 institites are Dent education. XAT, though cities - A ’ : : may apply through their
s e - Agra, Ahmedabad, Vadodara, Varanasi, GMAT scores, the release
using the XAT score for their ~ °1® O.f tht?’ oldest tgompetlttlye Allahabad, Ambala, Vijayawada, Visakhapatnam, added. Details of XAT
respective admission ﬁg‘:m;ﬁl;;;lsklef;l saggur\}v llﬁ'] Amravati, Amritsar, Warangal. ﬁg?s‘;‘/rl?xi‘g‘lmag:g/
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XLRI to conduct XAT-2021
on January 3

Mail News Service

Jamshedpur, Sept 14 : Xavier School of Management
( XLRI), one of the premier B-Schools today announced
the date for the upcoming Xavier Aptitude Test (XAT)
2021 to be held on January 3, 2021. XAT 2021 registration
has started from September 12, 2020. The last date of
applying is 30 November 2020. The duration of the test
will be three hours, from 9:30 AM to 12.30 PM. XAT 2021
will be held in online mode for the fourth year.

XAT 2021 will accept applications for XLRI Jamshedpur
and XLRI I Delhi-NCR campus. A candidate can choose
two preferred test cities for the test. More than 89 institutes
are using the XAT score for their respective admission
process.

Fr. P. Christie S.J, director, XLRI - Xavier School of
Management said that XLRI has been conducting XAT on
behalf of XAMI for over 70 years on an all India level to
select the most suitable students for management
education. XAT, though one of the oldest competitive
examinations in the country, has always kept pace with the
cutting-edge testing methodology. XAT’s
multidimensional testing framework strives to assess the
aptitude of candidates for business management education
meaningfully. XAT has a multi-pronged examination
structure and in-built fairness to evaluate candidates
aspiring to be future business leaders.

Candidates who are holding a recognised Bachelor's
Degree of minimum three years duration or equivalent in
any discipline and those completing their final examination
by 10th June 2021 may also apply. All Indian candidates
must appear for XAT 2021. However, NRI and Foreign
candidates may apply through their GMAT scores.

XAT 2021 will be conducted from 185 centres all across
India in the following cities - Agra, Ahmedabad,
Allahabad, Ambala, Amravati, Amritsar, Bengaluru,
Berhampur, Bhatinda, Bhilai Nagar, Bhopal, Bhubaneswar,
Bokaro Steel City, Chandigarh/Mohali, Chennai and
others.
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XLRI to conduct

XAT-2021

PNS® JAMSHEDPUR

X:n ier School of Management ( XLRI),
one of the premier B-Schools today
announced the date for the upcoming
Xavier Aptitude Test (XAT) 2021 to be
held on January 3, 2021. XAT 2021 reg-
istration has started from September 12,

PM. XAT 2021 will be
for the fourth year.
XAT 2021 will accept applications for
XLRI Jamshedpur and XLRI I Delhi-NCR
campus. A candidate can choose two pre-
ferred test cities for the test. More than 89
institutesare using the XAT score for their
on process.
(_hmm S.J, director, XLRI -
Xavier School of said that

Id in online mode

onJan3

of XAMI for over 70 years on an all India
level to select the most suitable students
for management education. XAT, though
one of the oldest competitive examinations
in the country, has always kept pace with
the cutting- edge testing methodology.
XAT’s multidimensional testing frame-
work strives to assess the aptitude of can-
didate s m,m ]gu“tnl educa-
has a multi-
ion ;Irmlun and in-
built fairness to e candidates aspir-
ing to be future business leaders.
Candidates who are holding a recog-
nised Bachelor's Degree of minimum three
years duration or equivalent in any disci-
pline and those completing their final
examination by 10th June 2021 may also
apply. All Indian candidates must appear
for )\/ﬂ 2021. However, NRI and Foreign
d may apply through their

pronged

XLRI has been conducting XAT on behalf

6\1 AT scores.
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Firms with up to 300 workers can  =esieits
hire and fire without Govt nod: Bill ;f.;“amm:im:;

These changes hawe boon

undndworkers e sngiad.
v plyeionany
e el

NEWDELH, SEPTEMDER 10

THE GOVERKMENT has pro-
pored oireroduee mare cand
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No standing order for firms
withup to300 workerS° Govt

SOMESH JHA datory under any labour law.
New Delhi, 20 September Though the government has
NS proposed appointment letters for
The government’s proposed labour all workers under a separate
law changes will facilitate easier labour law known as the
dismissal of workers as companies Occupational safety, Health and
employing up to 300 workers will Working Conditions Code, 2020
ot be required to frame standing (to be mﬁ@@%m‘
orders for its workforce. Sabha, t00), it is only stated as a
In The Industrial Relations Code - “duty” of employers and there is
Bill, 2020 introduced by Labourand no penal provision for companies
Employment Minister Santosh KEY PROPOSAI,S if they don’t follow this norm.
Kumar Gangwar in the Lok Sabha ® Firms hiring up to 300 Labour economist and XLRI
on Saturday, the Centre has tight- workers will be:allowed to professor K R Shyam Sundar said
ened norms for labour unions to go ratiencharlav oft Without the standing order deters firms
onastrike, which some trade union riay g ol from dismissing workers arbi-
leaders said will make it “impos-  Official permission, against  rarjjy as it acts like a collective
sible” to take the protest route, It . 100 workers at present pjphs document stating the most
has, however, proposed giving rec-  m Government has gone back  important terms and conditions in
ognition to)sradennlonsformlsing on its earlier proposal to a standardised manner for
industrial withemp increase retrenchment workers, and there are instances
A standlng order is a | lega]ly compensation three times where the courts have reinstated
binding collective employment to 45 days of wages per workers who have moved court
contract and holds significance as SarwWorked: from A5 'da basis the standing order.
it contains key work-related terms y L > To avert flash su'lhes. the gov-
and conditionsand ismeanttopre- m A re-skilling fund to be hasp
vent arbitrary dismissal of employ- set up through which in all factories will have to give
ees. Such ordersare compulsory for *  retrenched workers stand ©°  employers a strike notice of at least
every firm hiring at least 100  tg receive additional 14 days. At present, only workers
workersat presentand thegovern- 15 days of wages engaged in public utility services
ment has proposed inc ngthe —— are bound to do so.
threshold for the first time to 3oo ® (oncerted casual leave by a After the first meeting related to
Firms fra majority of workers will be  conciliation proceeding has taken
orderafter consultingwith workers'  treated as a 'strike’ place following a strike notice,
representatives and these orders are workers will not be allowed togo on
certified by either the state or the The standing order states the astrike, according to the Bill. “This
Centre, dependingon the industry. rights and liabilities of employers will stifle the rights of workerstogo
The government has sought to  and workers in case of closure of a on a strike. This move combined
follow the model adopted by the unit. conditions for (erminatjn,g with the decision to do away with
Maharashtra government to pro- employ or the need of standing order will
pose that standing orders will not workersformsnonduct,apanﬁom allow companies to treat workers
require certification from the gov- informing employees about their on their whims and fancies,” All
emnment, in case firms decidetofol- work hours, holidays, wage rates, India Trade Union Congress gen-
low the model standing order, etc. It explicitly mentions the eral secretary Amarjeet Kaur said.
whichwill be notified by the Centre. means of redressing unfair treat- But in a major step towards
This will ease compliance burdén ment by the employer. \mprovlng harmony between
for.companies and will do away ding orders b ever employers, the Bill has
with the ‘inspector raj’ that the nmelmpommxnlndiawhemm proposed to empower trade unions
industries complain about, asenior thirds of the workforce employ withb i
labour and employment ministry on regular salary do not have a with companiesin case of anindus-

official said, requesting anonymity.

written contract as it is not man-

trial dispute.
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XLRI announces
date for Xavier

Aptitude Test
(XAT) 2021

XLRI - Xavier School of Management, one of India’s pre-
mier B-Schools today announced the date for the upcoming
Xavier Apitude Test (XAT) 2021 fo be held on 3rd January,
2021. XAT 2021 registration has started from 12th Septem-
ber 2020. The last date of applying is 30th November
2020. The duration of the test will be of three hours, i.e.,
from 9:30 AM 10 12.30 PM.

XAT 2021 will accept applications for XLRI Jamshedpur and
XLRI I Delhi-NCR campus. A candidate can choose two pre-
ferred fest cities for the fest. More than 89 institutes are
using the XAT score for their respective admission process.

Fr. P. Christie S.J., Director, XLRI - Xavier School of Man-
agement commented "XLRI has been conducting XAT on
behalf of XAMI for over 70 years on an all India level to
select the most suitable students for management educa-
tion. XAT, though one of the oldest competifive examina-
ions in the country, has always kept pace with the cut-
ting-edge testing methodology. XAT's multi-dimensional
testing framework strives to assess the aptitude of candi-
dates for business management education meaningfully.
XAT has a multi-pronged examination structure and in-built
fairness to evaluate candidates aspiring fo be future busi-
ness leaders.”

Candidates who are holding a recognized Bachelor's Degree
of minimum three years durafion or equivalent in any disci-
pline and those completing their final examination by 10th
June 2021 may also apply. All Indian candidates must
appear for XAT 2021. However, NRI and Foreign candidates
may apply through their GMAT scores.

Source : From P.R/Edited by News Mania Desk
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Jobs for locals

It goes against freedoms but has its own logic

KRSQ"AM SUNDAR

bout a month ago, Mad-
hya Pradesh’s BJP Chief
Minister announced pri-
oritisation of jobs to the

youth of the State and legitim-
ised it by saying that they had the
first right over MP's resources.
Other States have taken similar
steps with respect to job reserva-
tion for locals (JRFL). The reserva-
tions promised range from 30 per
cent to the more common range
of 70-80 per cent.

The move is applicable to both
the government andfor the
private sector. It has been mooted
by several parties (ruling or op-
position leaders) in States such as
Maharashtra (1968 on-
wards and  2008),
Karnataka (2014, 2016,
2019), Andhra Pradesh
(AP, 2019), MP (2019), Hi- &3
machal Pradesh (2004)
and Odisha(2008).
Given the extent of dis- ®
guised unemployment
in agriculture and the
limited scope for non-farm job
generation in rural areas, “urban
non-agrarian sectors” such as gov-
ernment, IT sector, and industrial
zones are targeted for JRFL. But

The migrants’ crisis in the wake
of Covid-19 has given a new twist
to identity politics. Suddenly, it
has dawned on the polity that the
ISMW constitutes a sizeable “un-
der-or un-used” electorate as they
often do not exercise voting
rights. If these workers and poten-
tial migrants could be retained
through JRFL and provided with
jobs the ruling parties’ electoral
causes will be served.

The native unemployment issue
assumes relevance as joblessness
has intensified in the context of
shrinking government employ-
ment in the neoliberal period. Fur-
ther, JRFL will not only retain tal-
ent but also incomes which
otherwise will go to “other re-
gions”.

While restricting la-
bour mobility, JRFL is a
form of affirmative ac-
tion that adds to Consti-
tutionally promised job
i reservations. The “nat-
¥ ive ownership” articula-
tion is that children of

% the soil should benefit
from “their” resources. Hence, a
nuanced “partitioned” view of the
Nation is constructed. In fact,
Karnataka government has ar-
gued that owing to the “language

this is precisely where
want market forces to operate.
JRFL can be seen as a knee-jerk re-
action by politicians-to the mi-
grant workers’ crises induced by
Covid-19. JRFL is but a manifesta-
tion of “identity politics”; it has
been a strategy on which political
movements and, parties like the
DMK, Shiv Sena were built.

Inter-state (or country) migrant
workers (ISMW) make a signific-
ant contribution to local econom-
ies, but are seen as “problematic”
by the host States. They constitute
a cheap and dispensable reserve
army of workers. So industry
pitches for them. The Constitution
allows for free movement of mi-
grants in the labour market. Mi-
gration solves skill-deficits in local
economies and imparts dynam-
ism to the labour market. Then,
why do several governments go
for JRFL?

barrier” non-K: diga workers
suffered frommore accidents, and
hence a jobs’ preference to those
with 15-years of domicile and
Kannadiga-literacy!

If the industry is apprehensive
of JRFL, in turn a host of conces-
sions including flexible (and even
suspended) labour laws are
offered to attract capital. Ruling
parties’ trade unions are reined in.

JRFL amounts to carving out
‘countries’ within a country. It is
based on a dubious assumption
that skills in the local market are
ubiquitous. The migrants’ crisis,
however, shows up the failure of
the Inter-State Migrant Workmen
Act, 1979. JRFL militates against
political and economic freedoms.
Butithas its own political and eco-
nomic logic.

The writer is Professor, HRM Area,
XLRI
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XAT 2021 Exam

XLRI-Xavier School of
Management recently
announced the date for the
upcoming Xavier Aptitude Test

(XAT) 2021 to be held on
January 3, 2021. Registration
for XAT 2021 has begun, and
the last date for applications
Is November 30. Candidates
who hold a recognised
Bachelor’s degree of minimum
three years duration or
equivalent in any discipline,
and those completing their
final examination by June 10,
2021 can apply.
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‘The chapter on “standing
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in the modified IR C¢ /80

“The provisions of (hxs chlp—
ter shall apply to every indus-
trial establishment wherein
three hundred or more than
three hundred workers are
employed, or were employed
on any day of the preceding
twelve mont

Labour economist Shyam
Sundar, professor of human
resource management at the
XLRI, Xavier School of Man-
agement, Jamshedpur, said
the Standing Order Act aimed
at standardising the terms of

“The employers could not
punish or dismiss workers ac-

cording to_their whims be-
cause of this Jaw and various

judgments,” he said.

“The S!andmg Order Act
and the Industrial Disputes
Act provide substantial empl-
oyment security. Now this IR
Code will exempt three-four-
ths of factories from its pur-
view... and provide employers
the liberty to ‘fire at will' (as in
the) highly liberalised labour
‘market of the US."

Sundar said the exempled

employers would be free to

cide the probation perlods
promotion criteria and trans-
fer norms as they please. The
trade unions will come under
pressure and holding strikes
will become virtually impossi-
ble, he added.

Labour economist Ravi
Srivastava said that once the
IR Code is enacted, “the work-
ers will no longer be able to
take any industrial action and
their collective bargaining
power will become weak™,
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SiMPLY PUT QUESTION 8 ANSWER

In labour codes, what changes for workers, hirers

New Bills in Parljament propose to revise three labour codes. What are the key changes, and why are some of them being seen as a cause for concern?

AANCHAL MAGAZINE
NEW DELHI, SEPTEMBER 21

THE GOVERNMENT introduced new ver-
sions of three labour codes — The Industrial
Relations Code Bill, 2020, The Code on Social
Security Bill, 2020 and The Occupational
Safety, Health and Working Conditions Code
Bill, 2020 — in Lok Sabha Saturday. While it
proposes to increase the ambit of social secu-
rity by including gig workers and inter-state
migrant workers, the Centre has also pro-
posed measures that will provide greater
flexibility to employers to hire and fire work-
ers without government permission.

What are the key proposals?

The Industrial Relations Code Bill, 2020
proposes to introduce more conditions re-
stricting the rights of workers to strike, along-
side an increase in the threshold relating to
layoffs and retrenchment in industrial estab-
lishments — to those with 300 workers, from
100 workers or more at present. These steps
are likely to provide more flexibility to em-
ployers for hiring and firing workers with-

out government permission.

The IR Code has raised the threshold for re-
quirement of a standing order — rules of con-
ductforworkmenin industrial establishments
— toover 300 workers. This implies industrial
establishments with up to 300 workers will
not be required to furnish a standing order, a
move experts say would enable companies to
introduce arbitrary service conditions.

The Standing Committee on Labour, in its
report in April, too had suggested hiking the
threshold to 300, noting that some state gov-
emments like Rajasthan had already raised the
threshold and which, according to the Labour
Ministry, had resulted in “an increase in em-
ployment and decrease in retrenchment”.

The IR Code states that the provision for
standing order will be applicable for “every
industrial establishment wherein three hun-
dred or more than three hundred workers,
are employed, or were employed on any day
of the preceding twelve months”.

The Occupational Safety, Health and
Working Conditions Code Bill, 2020 has been
introduced asa financial bill' under Article 117
(1), giving it a similar treatment as a ‘money
bill'. As aconsequence, it gets introduced only

in Lok Sabha, on the recommendation of the
President, but unlike amoney bill, the legisla-
tion can get referred to a joint committee of
both Houses of Parliament.

What are the concerns raised?

Analysts say the raised threshold for stand-
ing orders will water down labour rights for
workers in establishments with less than 300
workers. “The increase in the threshold...
shows the government is very keen to give
tremendous amounts of flexibility to the em-
ployersin terms of hiring and firing.. Dismissal
for alleged misconduct and retrenchment for
economicreasons will be completely possible
forallindustrial establishments employing less
than 300 workers. This is complete demolition
of employment security,” XLRI professor and
labour economist K R Shyam Sundar said.

ThelR Code alsointroduces new conditions
forcarrying outalegal strike, A period forarbi-
tration proceedings has been included in the
conditions, as againstonly the time for concil-
iation at present. The IR Code proposes that
no person employed in an industrial estab-
lishment shall go on strike without a 60-day
notice and during the pendency of proceed-

ings before a Tribunal or a National Industrial
Tribunal and 60 days after the conclusion of
such proceedings. The extension of the per-
missible time-frame before a legal strike
makes such a strike practically impossible.
The IR Code has expanded to cover all in-
dustrial establishments for the conditions for
alegal strike. The Standing Committee on
Labour had recommended against the expan-
sion of the required notice period for strike be-
yond public utility services such as water, elec-
tricity, gas, telephone etc. At present, a person
employed in a public utility service cannot go
onstrike unless he gives notice withinastipu-
lated time frame, which the IR Code now pro-
posestoapply for allindustrial establishments.

What are the other key proposals?

The IR Code Bill proposes a worker re-
skilling fund, although contributions for the
fund are only detailed from the employer—15
days' wages lastdrawn immediately before re-
trenchment, along with contribution from

such other sources. The mention of “other

sources”, experts said, is vague.
The other two codes too have proposed
changes for expanding social security and in-

clusion of inter-state migrant workers and gig
workers. The Social Security Codé proposes a
National Social Security Board which will rec-
ommend to the central government suitable
schemes for different sections of unorganised
workers, gig workers and platform workers.
Registration of unorganised, gig or platform
workers will be done for theirenrolment in so-
cial security schemes that provide life and dis-
ability cover, accident insurance, health and
maternity benefits etc. The scheme may be
fully funded by the central government, state
government, or aggregators, ora combination
of the three sources. Aggregators employing
gig workers will have to contribute 1-2% of
theirturnover for social security, with the total
contribution not exceeding 5% of the amount
payable to gig and platform workers.

The Occupational Safety, Health and
Working Conditions Code has defined inter-
state migrant worker as one who has come
on his own from one state and got employ-
mentinanother state, earning up toRs 18,000
amonth. The existing definition covers only
contractual employment. Central and state
governments are to maintain a database for
inter-state migrant workers on a portal.

Contractors or employers with 10 or more in-
ter-state migrantworkers will have to extend ,
social security benefits such as Employees**
State Insurance and Provident Fund for these
workers. However, the Code hasdropped the
earlier provision for temporary accommoda- -+
tion of workers near the worksites. It has pro-
posed a journey allowance — a lump-sum
fare to be paid by the employer for the
worker’s journey between his/her native *
place and the place of employment.

The Working People’s Charter, a labour
rights group for informal workers, said the
law proposes to put the primary burden fors
ensuring workers’ protection on contractors,
whoare themselves marginal players,and re- *
mains silent for intra-state migrant workers:
“By increasing the threshold of application of
the provisions to establishments employing
ten workers or more, very few of these are
likely to provide any relief or support to vul-
nerable workers. Itis also disheartening that
the Code does not make any mention of pro-
tections for intra-state migrant workers,
whose magnitude is much higher than inter-
state workers, although the vulnerabilities -
they face are equally acute,” it said. my
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Assessing
aptitude

XLRI - Xavier School of Management
recently announced the date for the
upcoming Xavier Aptitude Test (XAT) 2021
to be held on 3 January 2021. The last date
for application is 30 November 2020.
XAT 2021 will accept applications
for XLRI Jamshedpur and XLRI I Delhi-
NCR campus. A candidate can choose
two preferred test cities for the test.
More than 89 institutes are using the
XAT score for their respective admission
process. Candidates who are holding a
bachelor’s degree in any discipline and
those appearing for their final examina-
tion in 2021 may also apply. NRI and for-
eign candidates may apply through their
GMAT scores. For details visit:
https://xatonline.in/
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No clarity on funding social security net

Haze over worker bill

BASANT KUMAR
MOHANTY

New Delhi: A bill introduced
last week that proposes social
security measures for unor-
ganised workers including
pension, life and disability
cover, and health and mater-
nity benefits has left the issue
of funding hazy, labour econo-
mists have said.

They have argued that one
of the four funding options the
Social Security Code Bill sug-
gests — a multiplicity that they
believe reflects government in-
decision —is particularly prob-
lematic because it seeks contri-
butions from the beneficiary.

A two-year-old contributo-
ry pension scheme for unor-
ganised workers already ex-
ists, the economists say, and
has witnessed abysmal enrol-
ment and significant payment
defaults because. informal
workers find it difficult to pay

premium regularly.

The Social Security Code
Bill is one of three draft labour
reform laws that were intro-
duced in the Lok Sabha on Sat-
urday after incorporating some
of the modifications suggested
by a standing committee.

It seeks to subsume nine ex-
isting laws including the Em-
ployees’ Provident Funds Act
and the Payment of Gratuity

Act. It mandates the Centre to.

formulate and notify welfare
schemes for unorganised work-
ers and says the states can
adopt similar measures too.

_ The bill stipulates the cre-
ation of a social security fund,
the money coming (a) wholly
from the Centre; (b) from the
Centre and the states; (c) from
the Centre, states and contri-
butions from the beneficiaries
or the employers; or (d) from
any source including the Cor-
porate Social Responsibility
funds paid by companies.

Shyam Sundar, professor
of Human Resource Manage-
mentat XLRI, Xavier School of
Management, Jamshedpur,
said the bill’s assurances
about social security were un-
convincing because there’s
“no clarity on funding”.

“The bill is disappointing
as the government is unable to
provide a roadmap on social
security,” Sundar said.

Referring to the option of
seeking contributions from
the workers, he highlighted
the problems with the Prad-
han Mantri Shram Yogi Maan-
dhan, a contfributory pension
scheme the Centre had
launched in 2018 for unorgan-
ised workers.

The scheme allowed unor-
ganised workers aged 18 to 40
to become members by paying
monthly contributions be-
tween Rs 55 and Rs 200, de-
pending on the age at which
they were signing up. After

turning 60, each beneficiary’

would be paid a monthly pen-
sion of Rs 3,000.

On Monday, labour minis-
ter Santosh Gangwar re-
vealed, in reply to a written
question in the Rajya Sabha,
that the scheme had enrolled
44 .44 Jakh members.

Labour economist and for-
mer JNU professor Santosh
Mehrotra said this was just
over one per cent of India’s un-
organised workers, who
formed 93 per cent of the coun-
try’s workforce of 466 million.

Mehrotra added that India

.was becoming an ageing na-

tion and the government need-
ed to ensure universal social
security coverage.

Sundar said the Shram
Yogi scheme was failing to at-
tract members because of its
long gestation period and be-
cause unorganised workers
feel unsure about paying regu-
lar contributions.
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Understanding the
new labour codes

ZiaHaq
ziahaq@htlive.com
NEW DELHI: Parliament on

Wednesday passed the three
labour code bills - the Occupa-
tional Safety, Health And Work-
ing Conditions Code, 2020; the
Industrial Relations Code, 2020;
and the Code on Social Security,
2020 - merging 24 central
labour laws in a major boost to
labour reforms. The National
Democratic Alliance govern-
ment has now merged 29 central
laws into four codes. In August
2019, Parliament had passed the
first of the codes, the Wage Code.
The Industrial Relations Code,
2020, bring new rules for hiring
and firing of labour in mid-sized
and large industrics, making
retrenchment easier. This effec-
tively brings the “north Ameri-
can hire-and-fire model to the
Indian hinterland economy in
the hope that businesses recoup
and add more jobs on a net
basis,” said labour economist KR
Shyam of XLRI, Jamshedpur.

How will the three codes
impact workers?

The reforms allow industries
flexibility in hiring and retrench-
ment. They will make industrial
strikes more difficult by clamp-
ing new conditions and also
expand the social security net
for both formal and informal
workers.

What the changes in
hiring: 1g rules?

Under the Industrial Relation
Code, the government has
allowed companies with up to
300 workers to fire workers or
shut plants without the prior
approval of the government.
Hitherto, prior approval had
been required. Firms with more
than 300 workers need to still
apply for approval. However, if
the authorities do not respond to
their request, the retrenchment
proposal will be deemed to be
approved. Earlier labour laws
required a 30- to 90-day notice

UNDER THE
INDUSTRIAL
RELATION CODL,
THE GOVERNMENT
HAS ALLOWED
COMPANIES WITH
UP TO 300
WORKERS TO FIRE
WORKLERS OR SHUT
PLANTS WITHOUT
THE PRIOR
APPROVAL OF THE
GOVERNMENT

period before retrenching
“workmen”, which is a class of
mainly shop floor workers. In
the case of manufacturing units,
plantations, and mines with 100
or more workmen, lay-offs also
required government approval.
To be sure, 90% of India’s work-
force, which is employed in the
informal sector, won't be
affected by these changes.

What's the economic
rationale for this?

Economists have long argued
that India's outdated labour laws
need change. Stringent hiring-
firing rules applied to firms with
over 100 employees, making it
virtually impossible to lay off
workers. This adversely acted as
an incentive for smaller firms to
stay small so they could escape
the rules. According to the
World Bank, with less restrictive
laws, India could approximately
add on an annual basis “2.8 mil-
lion more good quality formal
sector jobs”.

How does it affect workers’
right to strike?

The Industrial Relation Code
lays down new conditions on the
right of workers to go on strike.
Unions will now have to give 60
d; strike notice. If proceed-
ings arc pending before a labour
tribunal or the National Indus-
trial Tribunal, workers cannot go
onastrike for 60 days after they

are concluded. These conditions
apply to all industrics. Earlicr
workers could go on strike by
iving between two weeks and
weeks of notice. Flash strikes
are now outlawed.

‘What are the new work-
place safety rules?

The Occupational Safety,
Health and Working Conditions
Code, 2020, amends laws regu-
lating occupational safety, health
and working conditions of
employees. The code empowers
a statc government to exempt
any new factory from the provi-
sions of the Code to create more
ceconomic activity and jobs. It
fixes the maximum daily work
limit at eight hours a day.
‘Women will be entitled to be
employed in all establishments
for all types of work and in case
they are required to work in ha
ardous operations, the govi
ment may require the employ
to have adequate safeguards in
place prior to employment.

Has the social safety net
widened?

Yes. The Code on Social Secu-
rity, 2020 promises universal
social security for the first time,
including for both organised
and informal workers as well as
gig and platform workers. The
government, the cod
shall formulate and noti
time to time, suitable welfare
schemes, including schemes
relating to “provident fund;
employment injury benefi
housing; educational schemes
for children; skill upgradation of
workers; funeral assistance; and
old age homes”. The government
can tap corporate social respon-
sibility funds (within the mecan-
ing of the Companies Act, 2013)
or any other such source as may
be specified in the scheme. The
social security code lays down
the setting up of a National
Social Security Board to recom-
mend to the Centre suitable
schemes for unorganised work-
ers
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Labour reforms
torollout soon

Prashant K.Nanda

prashant.n@livemint.com
NEW DELHI

he Rajya Sabha on
Wednesday approved
three labour codes sub-

suming 25 central labour laws,
effecting a major reform that
has been on the table for at
least 17 years.

The three codes on social
security, industrial relations
and occupational safety,
cleared by the Lok Sabha on
Tuesday, will offer industries
flexibility in doing business,
hiring and firing, and making
industrial strikes difficult while
promoting fixed-term employ-

ment, reducing influence of
trade unions and expanding the
social security net for informal
sector workers.

Along with the Wage Code,
passed in August 2019, the
National Democratic Alliance
government has now merged
29 central laws into four codes,
reducing compliance problems
and streamlining laws that have
been the demands of industries
for decades. After the assent of
the President, India will have
fourlabour codes. Some of the
laws that have merged with
these codes are the Factories
Act, the Industrial Disputes Act,
the Trade Union Act, the Mines
Actand the EPF Act. >Pagel4

India set for labour reforms as '

Parliament oka

s 3 new codes

The codes, while likely to offer induétdes,ﬂexibility in doing business, may compromise on labour rights

Prashant K Nanda
prashant.n@livemint.com
NEW DELHI

he Rajya Sabha on

Wednesday approved

three labour codes sub-

suming 25 central

labour laws, effecting a
major reform that hasbeen on the
table forat least 17 years.

The three codes on social secu- '

rity, industrial relations and occu-
pational safety, cleared by the Lok
Sabha on Tuesday, will offer
industries flexibility in doing busi-
ness, hiring and firing, and making
industrial strikes difficult while
promoting fixed-term employ-
ment, reducing influence of trade
unions and expanding the social
security net for informal sector
workers.

Along with the Wage Code,
passed in August 2019, the
National Democratic Alliance gov-
ernment has now merged 29 cen-
tral laws into four codes, reducing
compliance problems and stream-
lining laws that have been the
demands of industries for decades.
After the assent of the President,
India will have four labour codes.

Some of the laws that have
merged with these codes are the
Factories Act, the Industrial Dis-
putes Act, the Trade Union Act,
the Mines Act, the EPF Act, the
Employees State Insurance Cor-
poration Act and the Maternity

right to strike, the bargaining
power hasnow gotdiluted, thereis
nojob and wage protectioninthe

real d fixed-term 1

ment will be the new order,” said
K.R. Shyam Sundar; alabour econ-
omistand professorat XLRI Jam-
shedpur.

The Bharatiya Mazdoor Sangh,
(BMS) a national trade union affili-
ated to the Rashtriya

complexity and internal contra-
dictions, increases flexibility and
modernizes regulations on safety/
working conditions,” Sanjeev San-
yal, principal economicadviserin
the finance ministry, tweeted.
The labour reform codes are a
bigboost to ease of doing business
and will reduce multiplicity of def-
inition and multiplicity of author-

y
vak Sangh, said the Industrial
Relations Codeis tilted
too much in favour of
employers. BMS gen-

ity forb said Rituparna
Chakraborty, executive vice-pres-
ident at staffing com-
pany Teamlease Servi-
ces. “However, we have

eral secretary Virjesh
Upadhyay pointed out
several anomalies,

BALANCING
ACT

STATES like UP, MP,
Gujarat have already
announced blanket

i g ve
hiringand firing provi-

d the powerto
bureaucratsto change
provisionsduringrule

king. He said the

Universalizing social |
security /

" Code

expands social security
benefits to all -formal, informal, gig -
and platform workers

new codes have

ptions to firms
to attract investment

GOVT claims the
new labour codes
balance the rights of
workers and industry
welfare

towait tillthe rulesare
made to see how much

, reduction there is on

the compliance bur-
den. Thereisstill scope
for further rationaliza-
tion and now the focus
will shift to state labour
reforms,” she said, add-
ing this will increase

ignored important
recommendations of

Informal workers allowed
to join EPFO and ESIC
4

v

Voluntary contribution-based
benefit will be hard to execute as

-

Benefit Act.

“It’s the demand of the chang-
ing time and changing require-
ments. It balances the labour wel-
fare and industry welfare,” labour
minister Santosh Gangwar said in
the Rajya Sabha. Gangwar added

informal sector wage bar is low

PARAS lAlellﬂN'
that labourisin the concurrent list
of the Constitution and, therefore,
states have been given the flexibil-
ity to make changes as they wish.

“It’s a free hand to employers.
Labour welfare is going to be a
story of the past. They have no

the ding c »n labour.

A.K. Padmanabhan, vice-chair-

manofthe Centre of Indian Trade
Unions, said workers would fight it
outinthestreets and at the work-
place, indicating imminent indus-
trial discontent.

Industry and some economists,
however, view this as a great
reform to boost investment and
improve ease of doing business.
“This reform was two decades in
the making. It drastically reduces

formalization and “in
the long run increase
wages too”.

“Market forces that offer greater
employment demand and more
opportunities for formal gainful
employment with social security
and financial inclusion are better
suited for workers' rights than the
lack of formal employment with
the protection of laws,” said Lohit
Bhatia, president, Indian Staffing
Federation, a consortium of staff-
ingand human resources develop-
ment companies.
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Industry cheers, unions see red

Labour regime
tilts to employer

BASANT KUMAR
MOHANTYAND OUR
BUSINESS BURFAU

New Delb: Partiament pa-  wockee cihtsand rivilges,
Wodnes-

provisions will
A fxed-term contrset e

lipliity of state and central  aboust toeconemic grawdh”,

o termns ke bi-bangre
fecethe bl few were

iy 1o uaher In = 1abows _rlbs sy e
regime that promises em-  boost
hir.

=ty
Vestars would flock o the
states that grant exemptions.

that can
" ollcive barpaning, whille  tisl Relations Cods hich -
bringing some
malsoctor workory sinos ap. _ment contract
paintment lottors have boen  short-torm labour

mandatary.
“Trade unions, inelnding the  “gig economy* which s char-
sclee

provsonshattey | Sates e Rafthan and
uions' - Madhya

oo s laber T2
R ¢l iy i

and the i
Sl Sty o Prime Minlster - andit'shard 0z whathee
ustrial Relakons (0 Code ¥ ere wil "
e s 2 ~shining cxam, st n privae hvestment in
Ths hwnnllzvlmls maximum governance”.
exftinglbour aws —somect sdied L e TbETIS YOS CONTINUED ONPAGE 4 B+
= “comclstion process
» mowpase: Industry e o
Thio bi rlief that industry is e be e ifthomat
. cheers, {er oee o8 bl 5
M e s a0
strike, and therefore their col-
ments hiring 10 or mors unions lective bargaining sreagin
o ernment e 3
oo 60T TGt ™

offs. The new code s ris ““The ills will wshor n
{his to 8, which moans 8 shorter _ durations _refect doral market

precarious

firms wil be able to shutshap . i
atwir ‘Tharat

oy Vi, wetionlibowe

Chandrajit Banerjee, di- 7 said in & medis power over the highly dis

Fanlassd orkens”

indar
ey o the “casunl:

Appninlmmtleﬁem
Unlike the existing laws, the
cecapation ¥ cole re-
to quires cmployes o ssus ap.
. pointment okt

ustrial sciorand  ploy
1 s of csuald K s Sunder
Progreiaive. Kund saie this

mowark. pravidi
eterpriss with fleibilty,  crvate
e . labour.”

S My P oA LA PO ataer. b
g o over mentatXLAL Kavier Sehootof ngioT
Managemen, Jamshedgur, Migrants’ benefits
underined that the govers:
men had thrvugh an exees
i Tk acou
boeesy toimplerentand wll leofreerssen
provids btter socalsscurity  ~Under FTE, the enploses ing thelochdown
o he workers nciudingthass may be- sppoinied or S tonal sl and an .
Al e

The occupstion safity cols
mandates 2 national helpline

economy.” piry emplay. ~ emplo it their place.

reseral o otal smiels ity ckicn o oo
relocale thelr  ton.” another labo

o mis, Amiakh Runds migrant warkeeson anari
Rohit Rolan, Prosident of . "The_company will not ba _partal bas. boen lef o he
th AT I Drganisaian i~ oblgwd 1ot any T for ke el e sador
Eplosers’ naliedbody o erminstng teservices ‘sovernment installing
Ficel sald f was & hstorte o su
for the country as theretorms. DArgAlning blow every migrant gets registen.
ouldiring Todiatlargsin The TR Codo Introducas 8 Beablshmant recriing

ringen 10or

oAl workioros” on that trade unions must  workers sre, hawever, ro-
“Business s ancertsie.

ibility. Vhen

the goin is good, you may

Rogistorod

workers will get

e ok b o shou /2t o lhw.ld )um food from designat

Eave the option 10 align the shape at the place where (hey.

porkhroesrangy By \«;k;n e ;i 3 M Wwork. The One Natian Ope R
Il Chamoe ofCommren . anion will wod e supporof - aunch i March 2z,

t workers to be Ko

usn.mera\mﬂ, o . Fechiied nd be Abwed 15 et gt workes

s that m toex.  negotiae. the coks provides for acces 5.

w,.x.m. e Chias podiy e, The bt cenirsl ws el s 50 Chatimnl

Wl rmning e s intar stata

ﬂ'vmbrvmlahalxwm; Au o 3x o ous, A bre | hndusries howow, o
statee did have such & provi- try these raquire-
Slon but i was es trogsnt,  menla by shawite the it
ocomamists sl stata migrants s intre-stato
one - migrats,” be

a country, we!
a0 . sppormty s
Foadded,

taryAR Siadbusitcalyane  salemigrant o, hereare
woui et moceofth
B Labour minister Santosh
oo cotaeigs B e ent Gatavar dceld i
o suppart i a requirement for ~ Isbour regime as a “histaric”
meats appolating !mplny‘ui negotaton, If the remaloing  game change

forent view,
say. This 1 unfir” Sindhu
s

The existing Law allowed
nplogees o g0 on strike 14
ysafes suing otce bt
@ the IR Code prohibits any ~labour bills

trikes during the two-month oy

PUBLICATION: The Telegraph
DATE: 24 September 2020
EDITION: Kolkata (All Editions)

PAGE: 4

BASANT KUMAR
MOHANTY

New Delhi: A bill on industri-
al workers’ rights passed on
Wednesday empowers the
states to grant unconditional
exemptions to any new indus-
try, prompting academics and
labour unions to voice fears
for the future of labour rights.

Another bill, also passed
on Wednesday and dealing wi-
th workers’ health, safety, dea-
th compensation and working
conditions, allows the states to
grant exemptions to indus-
tries against unspecified con-
ditions that they “think fit”.

Labour economists said
the bill should have specified
the conditions.

The first bill, the Industrial
Relations (IR) Code — dealing
with matters such as safe-
guards against arbitrary dis-
missal or punishment, or dis-
crimination in promotion —
not only automatically ex-
empts every factory with less
than 300 employees but allows
state governments to exempt
any new factory irrespective
of worker strength.

Under* the oldaws'
sumes, such automatic ex-

' emption accrued to factories
with less than 100 employees.
New industries could be grant-
ed exemption only if they had
an adequate in-house mecha-
nism to protect workers’ trade

union and individual rights.

That is, only if the govern-
ment trusted the employer not
to violate workers’ rights
could it relax the bureaucratic
and legal control as an incen-
tive.

Clause 96(2) of the IR Code
makes the exemption uncon-
ditional, saying: “Where the
appropriate government is
satisfied in relation to any new
industrial establishment or
new undertaking or class of
new industrial establishments
or new undertakings that it is
necessary in the public inter-
est so to do, it may, by notifica-
tion, exempt, conditionally or
unconditionally, any such
new establishment or new un-
dertaking or class of new es-
tablishments or new under-
takings from all or any of the
provisions of this Code.”

RSS affiliate Bharatiya
Mazdoor Sangh on Wednes-
day joined the Left and Con-
gress labour arms in opposing
the provision for blanket ex-
emption. “It's not advisable;
we don’t agree with such ex-
emption,” its general secre-
tary Virjesh Upadhyay said.

The second bill, the Occu-
pational Safety, Health and
Working Conditions: Code,
deals with subjécts such as the
health and safety of workers,
their work hours, holidays,
leave, and compensation for
death or injury.

Clause 127 of the code al-
lows the states to grant exemp-

tions from the entire legisla-
tion to any industry or group
of industries, imposing condi-
tions to be decided by the Cen-
tre and the states.

Labour economists said
the states tended to grant em-
ployers exemptions from reg-
ulations on labour rights or
working conditions in the
name of promoting industry,
and thatlaws allowing blanket
exemptions could end up de-
feating the objective of having
workers’ rights.

“Clause 96 of the IR Code is
a very dangerous clause. The
whole purpose of protection
will be defeated,” Shyam Sun-
dar, professor of human re-
source management at XLRI,
Xavier School of Management,
Jamshedpur, said.

He said the occupational
safety bill should have spelled
out the conditions under
which exemptions can be
granted, “instead of leaving it
to the bureaucracy”.

Not defining the conditions
is “dangerous”, given the reg-
ular industrial accidents, he
said. “The code deals with sen-
sitive and critical issues of the
workers’ safety and health.”

Labour economist
Amitabh Kundu said: “The
general thinking of the state
governments is that if they
permit exemptions in labour
laws, industrialisation and
employment generation will
getaboost.”

Law for blanket exemption
from workers’ rights

But such measures in the
last seven years in Rajasthan
and Andhra Pradesh “did not
lead to an increase in invest-
ment while Gujarat attracted
capital-intensive industries
which did not increase em-
ployment in any significant
manner”, he said.

“This is against the general
expectation that relaxations in
labour laws would lead to the
growth of labour-intensive in-
dustries,” Kundu said.

He said that relaxing
labour laws temporarily be-
cause of the Covid-and-lock-
down-induced economic crisis
could be acceptable, but the re-
laxations should not be al-
lowed permanently and need
to be reviewed periodically.

The Supreme Court had in
January 2017 (Krishna Kumar
Singh v State of Bihar) recog-
nised the states’ powers to
issue ordinances but argued
that these pieces of legislation
were subject to judicial chal-
lenge and could be struck do-
wn on constitutional grounds.

Both the IR Code and the
bill on occupational safety had
cleared the Lok Sabha before
their passage in the Rajya
Sabha on Wednesday.

The occupational safety
code has several new worker-
friendly features, such as the
mandatory issuance of ap-
pointment letters and manda-
tory annual health check-ups

for all the workers.
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New labour laws against neo-globalisation concepts: NLRI's Shyam Sundar

Mail News Service

Jamshedpur, Sept. 24:
Parliament on Wednesday passed
the three labour code bills - the
Occupational Safety, Health And
Working Conditions Code, 2020;
the Industrial Relations Code,
2020; and the Code on Social
Security, 2020. While the Bills
have been welcomed by Indian
Inc, labour rights activists are
opposing the changes.

XLRI Professor K.R. Shyam
¢ Sundar, has criticised the bills.

i According to Prof. Shyam
Sundar, "It was unfortunate that
the government had chosen to
i effect these changes at a time
i when the country is ridden with a
i pandemic and unemployment
i rates are alarmingly high. In a

civilised and progressive Society,
the ambit of labour laws must be
widened as economic develop-
ment takes place. However, given
the neo-liberal form of globalisa-
tion that has been witnessed in
India, a reverse is taking place."

"Firstly, the three labour codes
seen together fails to achieve even
reasonable balance between
enabling of ease of doing busi-
ness, and protecting & strengthen-
ing labour welfare and their
rights.

Secondly, the liberalization of
regulations concerning standing
orders and prior permission regu-
lations of lay-off, retrenchment
and closure from 100 to 300
means around 90% of the work-
ing factories and a little over than
40% of workers employed therein
will be outside their purview.

thresholds of regulations concern-
ing conditions of work in factories
and contract labour employment

mean  further  deprivations.
Further, the IR Code has given
powers to the state governments

to exempt establishments or class
of establishments from any or all
provisions which unlike its prede-
cessor ID Act does not specify the
conditions. Taken together these
provide too much flexibility to the
employers and too little protec-
tion to employees and the absence
of provisions relating to unem-
ployment allowance/insurance in
the Social Security Code means
workers would have fend for
themselves. Too much flexibility
is as bad as too little, the pendu-
lum of labour law in India swings
to either extremes. That is from
strong to soft regulations

Thirdly, the labour codes bill
may promote jobs but bad quality
ones, casual, contract and tempo-
rary etc. Regular work category of
employment will be a thing of the
past.

Fourthly, wage workers in the
agricultural sector, domestic
workers, bidi workers and even
street vendors do not seem to fig-
ure in the social security code
which means deprivation of this
vital Code. Further, this Code
unlike its predecessor, the
Unorganised Workers' Social
Security Act, 2008 does not pro-
vide portable smart identity card
though it provides for registration.
Thus, it is an incomplete code and
reflects poor drafting.

Finally, the hidden objective of
the codes, the IR code especially
is to reduce the substantially the
labour cost in small enterprises
which are parts of the domestic
and global supply chain which in
turn will benefits not the small
enterprises but the big players like
the OEMSs," he added.
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KLRI Jamshedpur to mentor India's Flrst 'Bnbntlcs Technology Park’

Mail News Service

Jamshedpur, Sept. 25: In order to
give thrust to 'Digital India’, 'Aatma
Nirbhar Bharat' and 'Make in India'
initiatives of Govt. of India, the first
'Robotics Technology Park' of India is
getting setup at Greater Noida, NCR
Delhi under a special MoU' done with
state Govt. of U.P.,, where research
firm 'Innogress' is promoter of this
project. Recently Innogress has invit-
ed top most B-School of India XLRI,
Jamshedpur to mentor its 'Greater
Noida Robotics Technology Park’
(GNRTP) project, which is going to
be first 'Al' (Artificial Intelligence)
and Robotics Technology focused
Tech. Park in India and South East
Asia. While accepting Mentorship
and Advisory Board invitation for
'Greater Noida Robotics Technology
Park', Dcan (Acadcmics) and

Professor Information Systems of

XLRI, Jamshedpur, Dr. Ashis K. Pani
said "XLRI has been always in driv-
ing seat for technology and innovation

led growth of our country, with taking
up advisor and mentorship of this
unique Greater Noida Robotics
Technology Park Project, we at XLR1
have demonstrated our commitment
to help Indian industries to foster
innovation and economic growth by
guiding through competency develop-
ment in High Tech and emerging
Tech. arcas like 'Al' and Robotics".
Dr. Pani further said "I shall be per-
sonally mentoring 'GNRTP' for 'Al'
Technology Ecosystem Development
and its Management, creating one of
the largest co-located market place for
'Al' and Robotics Technology at NCR
Delhi". "We at XLRI always remined
a pioneering thought leader in Digital
and 'Al' Tech. space, and our Research
experience at XLRI on evolution of
Digital and 'Al' Tech. led market and
economic development is going to
help India and state of U.P. in particu-
lar to foster innovation led growth by
guiding implementation of Greater
Noida Robotics Technology Park. It is
a matter of great satisfaction that one

of our XLRI Alumni, Mr. Sumant
Parimal , is promoting this Tech. Park,
which itself demonstrates how seri-
ously our students gets motivated dur-

ing their study at XLRI to bring inno-
vation led growth in national and
international economy ", Dr. AK.
Pani adds further. Welcoming XLRI's

Dean decision to join 'Advisory
Board' of 'GNRTP', GNRTP Promoter
and Partner and Chief Analyst of
Innogress Sumant Parimal said "Prof.
A. K. Pani and his team at XLRI have
guided many industries in High Tech.
space, and pioneered in inculcating
innovative thought leadership in its
students through various electives and
courses based on emerging innova-
tions and Technologies, which ulti-
mately becomes driving force for pro-
moting such a path breaking project
like '"GNRTP'. So, I attribute such an
unique project concept, which is first
of'its kind in India, to the initial learn-
ing happened at XLRI ". "I am excit-
ed to get mentorship of XLRI again
with an intent to build a World Class
Robotics Technology Park having

Innovation CoE  (Center of
Excellence), R&D, Design,
Engineering, Testing to

Manufacturing facilities for Robotics
and 'Al' at Greater Noida, UP, in NCR
Delhi region with an objective of creat-
ing a largest Co-Located Market Place in

Robotics and 'Al' based Tech., Products,
Solutions, Services in India ", Sumant
Parimal adds further. "When the World
is looking for an altcrnative manufactur-
ing and supply chain base out of China,
India is emerging as one of the preferred
investment and manufacturing to supply
chain hub destination, and Greater Noida
Robotics Technology Park is true
demonstration of commitment of India
to become global technology to manu-
facturing to supply chain hub" Sumant
said. Now 'GNRTP' project is open for
receiving interest of national and interna-
tional investors for investing in this
strategic project through equity route.
'GNRTP' s also open for receiving inter-
est from potential technology partners in
'Al' and Robotics space for joint ven-
turcs. Through 'GNRTP' Project,
Innogress targets to create 2% to 5% of
the Robotics and 'Al' Global industry
market size in its proposed 'GNRTP'
ecosystem at Gr. Noida with yearly trade
output value potentials up to $10 B in
collaboration with partners and Tech.
vendors.
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THE NEW LABOUR LAWS WILL BOOST WOMEN PARTICIPATION AND BRING GAINS FOR MIGRANTS TOO, SAY OFFICIALS

Wider Social Security Net for Labour: Officials

Our Political Bureau

New Delhi: The new Industrial Rela-
tions Code that sets fresh rules for hi-
ring and firing of labour will notlead
to "mass-scale exploitation" of wor-
kers, asit has not compromised on the
aspects that protect workers’ rights of
employment, officials in know of the
mattersaid.

Critics of the new law have raised
concerns over the code increasing the
threshold to retrench workers and
close industrial units without go-
vernment permission to 300 workers,
three times the previous cap.

"There has been no empirical evi-
dence that it will promote hire and fi-
re. Further, the IR Code envisages an
monetary benefit equivalent to 15 da-
ys of wages under the newly created
re-skilling fund," an official said.

Thenew code protectsrightssuchas
notice before retrenchment, compen-
sation at the rate of 15 days wages per
completed year of service and pay in
lieu of notice period, the official said.

The Economic Survey, 2019 had
highlighted a phenomenon of 'dwar-
fism' — of firms which were survi-

ving for more than 10 years but with
stunted growth in terms of employ-
ment. "The decisions were taken as it
was observed that the threshold un-
der labour legislation creates a per-
verse incentive to remain small," he
said.

The Centre had particularly looked
into the case of Rajasthan that in 2014

ANIRBAN BORA

had done away with the requirement
of prior permission before retrench-
ment for firms having fewer than 300
workers. After this, the number of
factories in Rajasthan havingover100
workers increased significantly, the
official said.

Sixteenstateshad already increased
the threshold under the Industrial
Disputes Act to 300 workers before
Parliament passed the code. Officials
said even in the existing Industrial

Disputes Act, 1947, the requirement of
permission wasonly in respect of fac-
tories, mines and plantations.

FIXED-TERMEMPLOYMENT
Fixed-term employment is an "op-
tion that would give more opportu-
nities to workers", said the official.
While such employees have been

made statutorily entitled for all be-
nefits and service conditions equi-
valent to those of aregular employ-
ee, the code on industrial relations
also extends benefit of gratuity
even for an FTE contract of one ye-
ar, which isfive years in case of are-
gularemployee.

SOCIALSECURITY NET
Citing new welfare provisions
thathavebeen introduced in the Oc-

cupational Safety, Health and Wor-
king Condition Code, 2020, the offi-
cialsaid while ESIChasbeen exten-
ded to plantation workers, an appo-
intment letter had been made
compulsory, free annual health
check-up has been introduced, and
abipartite safety committee has be-
enintroduced forestablishments in
factory, minesand plantation in pla-
ceof hazardousfactories.

The new rules also reduced the
threshold for establishmentsto pro-
vide canteen and créche facilities,
said the official.

Meanwhile, migrant workers will
be able to port ration facilities and
avail of benefits from the building
and other construction cess.

The code would entitle women to
be employed in all establishments
for all types of work, and even du-
ringnight, the official said.

Experts are, however, apprehensi-
veabout the changes.

KR Shyam Sundar of XLR said the
objective of the codescouldberedu-
cingthelabour costsubstantially in
smallenterprises, but they may end
up providing too much flexibility to
employers.
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XLRI Alumni gather
clothes needy in pandemic

MI NEWS SERVICE

JAMSHEDPUR: In order to address needs of
the less privileged people during the pan-
demic COVID-19, former students of leading
B-school have joined hands to launch old
clothes collection drive. As a part of the
drive, faculty of Dayanand Public School,
Sakchi came forward and donated one batch
of clothes.

Pulkit Jhunjhunwala, secretary XLRI
Alumni Association, Jamshedpur said: "We
have completed six months of our fight
against COVID-19. During this tenure, hard-
ships have been faced by one and all in dif-
ferent ways and continue to do so. We have
also realized the minimalistic way of living.

We are all spoilt for choices in deciding
the clothes to be worn especially while
working from home. Our wardrobe is full of
clothes which now is beyond our consump-
tion".

He went on to add that this appeal is to
help those who are in need of these clothing
not to be fashionable but cover their bodies
this monsoon. Let us support by sharing our
unused spare clothes, he noted.

XLRI Alumni Association Jamshedpur
Chapter is headed by Ronald D'Costa,
President and Pulkit Jhunjhunwala, secre-
tary. The cause is supported by Ranaveer
Sinha, national president, XLRI Alumni

Association.

The secretary further said that the drive
will see a variety of activities to promote the
spirit of volunteerism among people from all
walks of life.

"In our daily lives, we all help others in
our own small ways. But here is an opportu-
nity to do it together, to encourage others to
do so, and to celebrate the spirit of volun-
teerism, which is so deep-rooted in the
Jamshedpur community. As a part of old
clothes collection drive, we have decided
that we will make efforts to anchor and
facilitate this cause for the city to which we
belong," said another official of the
Jamshedpur Chapter.

XLRI Alumni Association is specifically
tying up with the schools, colleges to pro-
mote the old clothes collection drive.
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NUR! Alumni on old clothes collection drwe durmg pandemm

Jamshedpur, Sept 28 :
In order to address needs of
the less privileged people
during the pandemic
COVID-19, the former
students of leading B-
school have joined hands to
launch  old  clothes

i collection drive. As a part

of the drive, faculty of
Dayanand Public School,
Sakchi came forward and
donated one batch of
clothes.

Pulkit Jhunjhunwala,
secretary XLRI Alumni
Association, Jamshedpur
said: “ We have completed
six months of our fight
against COVID-19. During
this tenure, hardships have
been faced by one and all in

i different ways and continue

to do so. We have also
realized the minimalistic
way of living.

We are all spoilt for
choices in deciding the
clothes to be worn

especially while working
from home. Our wardrobe
is full of clothes which now
is beyond our
consumption”.

He went on to add that
this appeal is to help those
who are in need of these
clothing not to be
fashionable but cover their
bodies this monsoon. Let us
support by sharing our
unused spare clothes, he
noted.

XLRI Alumni

Assoc1at10n Jamshedpur
Chapter is headed by
Ronald D'Costa, President
and Pulkit Jhunjhunwala,
secretary. The cause is
supported by Ranaveer
Sinha, national president,
XLRi Alumni Association.

The secretary further said
that the drive will see a
variety of activities to
promote the spirit of
volunteerism among people
from all walks of life.

“In our daily lives, we all

help others in our own

small ways. But here is an
opportunity to do it
together, to encourage
others to do so, and to

celebrate the spirit of

volunteerism, which is so
deep-rooted in  the
Jamshedpur community. As
a part of old clothes
collection drive, we have
decided that we will make
efforts to anchor and
facilitate this cause for the
city to which we belong,”

said another official of the;
Jamshedpur Chapter. _

XLRI Alumni!
Association is specifically !
tying up with the schools,:
colleges to promote the old:
clothes collection drive. |

“Students have perfectly !
wearable clothes in their!
wardrobes, which they:
don’t need and don’t know !
what to do with them!
whereas, there are large:
numbers of people in rural;
India and urban slums, who'
do need those clothes,” said !
a senior functionary of the!
association. ;

Sources informed that the !
drive is receiving a very!
good initial response and:
they plan to ensure good:
capacity. “The drive has!
witnessed overwhelming!
response from the students:
and other people. We are:
confident the initiative:
would bring change in the:
mindset of people while the:
poor will benefit from it,”;
said the secretary.




