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Noted economist 
Dr Jean Dreze delivered 
5th Dr Verghese Kurien 
Memorial Oration   P16

The Finance 
Association of 
XLRI hosted the 9th 
edition of Gnosis  P31

XLRI HONOURED 8 OF ITS ILLUSTRIOUS ALUMNI 
AT THE 16TH ANNUAL HOMECOMING

XL ACHIEVERS 
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Dear Readers, 
It is a pleasure to share the February 2019 issue of Magis. In December 2018 we 
hosted the 16th Alumni Homecoming wherein we felicitated eight of our alumni 
who have distinguished themselves in various professional roles across industry 
sectors and other spheres of work in India and abroad. It is truly heartening to note 
that XLRI has over 16,000 alumni spread across the world and serving reputed 
organisations.

Encouraging WholE-PErson groWth
At XLRI we strive towards integral formation whereby students are encouraged 
to nurture their intellectual, emotional, spiritual and social persona to evolve as 
well-rounded human beings furthering greater common good. Student societies 
are encouraged to foster whole-person growth. Annual events like Ensemble 
Valhalla, National IR Summit and GNOSIS are classic examples of stupendous 
efforts put in by student societies beyond their curriculum framework.

Promoting solidarity 
The students and staff in XLRI are always encouraged to contribute their mite 
for the underserved sections of our society. This issue of Magis features the 
Jamshedpur Joyfest anchored by SIGMA and Disha by Samarthya.

FostEring thought lEadErshiP
XLRI hosts numerous conferences, seminars and orations on a regular basis to 
foster thought leadership among internal and external stakeholders. This issue 
features in particular, Dr Verghese Kurien Oration, JRD Tata Oration - the 
annual orations organised to foster and advance thought leadership. This year we 
also had two international conferences, viz, International Conference on the 
Changing Nature of Careers and Math Sport Asia.

shaPing rEsPonsiblE lEadErs
We hope that the articles covered in this issue give you a glimpse of our modest, 
yet consistent efforts to help shape responsible business leaders of tomorrow.

Living the Magis

Fr E Abraham, SJ
Director

| dirEctor's dEsk |

february 2019  | magis 01 |
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ALUMNI FLOCK TO XLRI TO CELEBRATE SILVER JUBILEE REUNION P 35

SPOTLIGHT
ALUMNI HOMECOMING: 
PLATFORM FOR ALUMNI TO RECONNECT 
WITH FRIENDS & REVISIT ALMA MATER P 4    

XL: TOUCHPOINT
BEST DIRECTOR AWARD: 
FR E ABRAHAM WAS FELICITATED AT 
THE 12TH ISDSI CONFERENCE P 10

CAMPUS CAPERS
ENSEMBLE-VALHALLA: 

THE MANAGEMENT FEST WAS ON THE 
THEME REWIND, REPEAT, RELIVE P 26

KNOWLEDGE WORKS
CONFERENCE ON CAREERS:

THE INTERNATIONAL CONFERENCE WAS 
ORGANISED BY  CENTRE FOR HRD P 18

[pronounced "màh-gis"]
Magis is a Latin term for more. It was adopted by St Ignatius of Loyola 
(Founder of the Society of Jesus—Jesuits) to suggest the spirit of 
generous excellence to encompass one’s chosen vocation. Living the Magis 
calls us to examine how our choices aff ect others and guides us to make 
decisions that benefi t the greater good. At XLRI, Magis is at the core of 
everything we do for the last 69 years since inception and the spirit of Magis 
continually inspires us to search for paths to create a better world for all.

MAGIS
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XLRI STUDENTS GATHER FOR DANDIYA NIGHT P 28
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SPOTLIGHT

Fr E Abraham, SJ, lights the inaugural lamp as (From Left) Ranaveer Sinha, Dr Pranabesh Ray and an XLRI student look on  

DISTINGUISHED 
ALUMNI AWARDS
XLRI honoured some of its illustrious alumni on 

the occasion of 16th Alumni Homecoming
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| CELEBRATION |

THE AWARD ceremony was or-
ganised at the Tata Auditorium 
in the presence of XLRI digni-
taries including Fr E Abraham, 

SJ, Director, XLRI; Rana Sinha, National 
President, XLRI Alumni Association and 
Dr.  Pranabesh Ray, Chairperson, Alumni 
Offi ce. 

This year eight alumni of the institute 
received the Distinguished Alumnus 
Awards in fi ve categories. At the award 
ceremony, Fr Abraham, an XLRI graduate 
(PMIR- 1978) was also felicitated with 
the Lifetime Achievement Award for his 
signifi cant contribution in the manage-
ment education sector. 

The two-day long Alumni Homecom-
ing celebration was inaugurated on 1 
December, 2018 and over 250 alumni 
participated. 

This year the 1993 and 1968 batches 
celebrated their silver and golden jubilee 
reunion respectively, while the 1970 and 
1978 batches came together for their 48th

and 40th  year of celebration.

Welcoming the alumni, Fr Abraham 
said, “The Annual Homecoming is one 
of the most prestigious and important 
events for XLRI. Our more than 16000 
alumni are the torchbearers of XL-Culture 
and have taken the vision and mission 
of XLRI to the world. They are the role 
models for our present and future students 
and are the ones who truly inspire them 
to carry forward their legacy. It is a proud 
moment for us to welcome them back to 
the campus and felicitate them for their 
achievements.”

The annual homecoming celebration 
gives the alumni an opportunity to recon-
nect with old friends. Mr Sinha, President, 
Alumni Association and an XLRI gradu-

He thanked the alumni for upholding the 
spirit of Magis in their professional as well 
as personal life. He said, “Our alumni have 
always made us very proud. As torchbear-
ers of the spirit of Magis, they have served 
as notable ambassadors of XLRI in both 
work and public spheres.” Dr Ray also 
urged the alumni fraternity to live their 
work-life as role models. 

Please write to us at 
magis@xlri.ac.in

ate said, “Coming back home is a great joy 
but seeing the changes and the growth of 
the campus gives greater joy to the alumni 
returning after a long gap. This eventful oc-
casion helps us reconnect with old friends 
and old haunts and savour the new campus, 
which continues to retain the old culture 
and spirit. This is the 16th Homecoming 
and now this event has become the fl ag-
ship alumni event, which everyone looks 
forward to.”

More than 250 
alumni participated 
in the two-day long 
homecoming 
celebration
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Distinguished 
Alumnus Award 
(Young Achiever)

Distinguished 
Alumnus Award 

(Allied Fields)

Distinguished 
Alumnus Award 

(Entrepreneur)

DEEPAK GARG  (GMP-2005)

ODETTE KATRAK (PMIR-1986) GUILHERME VAZ (PMIR-1980) SHWETANK JAIN (BMD-2010)

FR E ABRAHAM, SJ (PMIR-1978)

Distinguished 
Alumnus Award 

(Practicing Manager)

DEBARATI SEN  (BM-1992)

LEENA NAIR (PMIR-1992) 

SANDEEP KATARIA (BM-1993)

Distinguished 
Alumnus Award

(Lifetime Achievement)
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| GET TOGETHER |

Alumni  catch up 
with old friends and 

interact with XLRI 
faculty, staff  and 

students
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XLRI partnered with the Ministry of 
Skill Development and Entrepre-
neurship, Government of India, for 

the 3rd National Entrepreneurship Awards 
2018.

Being the Lead Partner of the initiative, 
XLRI played a crucial role in mobilising, 
supporting and encouraging participation 
in the awards across the country said Prof. 
Vishwa Ballabh, Chairperson, Entrepre-
neurship Development and Incubation 
Centre, XLRI.

The National Entrepreneurship Awards 
2018 is  aimed at recognising the efforts of 
outstanding young entrepreneurs and hon-
ouring young first generation entrepreneurs 

and their Ecosystem Builders for their con-
tribution in entrepreneurship development. 
A total of 43 awards under NEA 2018 were 
given to young entrepreneurs below the age 
of 40 years and institutions contributing to 
building ecosystem of entrepreneurship in 
the country. The total award money was 
Rs.2.3 crores. 

In addition, this year award for entre-
preneurs was divided into three categories 
(i) those initiated their enterprises with less 
than Rs.1 lakh of initial investment; (ii) 
those with initial investment between  Rs.1 
to Rs.10 lakh and (iii) those with initial in-
vestment between Rs.10 lakh to Rs.1 crore. 
This was done to encourage entrepreneurs 

at the bottom of the pyramid. 
There were special category awards for 

entrepreneurs amongst women, SC/ST, 
persons with disability and difficult areas 
entrepreneurs. Additionally, there were 
four awards especially for the institutes and 
organisations that work in the field of entre-
preneurship such as educationists, advisors 
and mentors both from private and  
government sector institutions. The award  
money was Rs. 5 Lakh for each of the 
award category for individuals and Rs.10 
Lakh for institutions/organisations.  
The winners received a trophy and  
certificate.

The eligibility criteria for participants 

XLRI Lead paRtneR foR  
entRepReneuRshIp awaRds

fr e abraham, SJ, addresses the press conference (grab from avenue Mail )
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was  — entrepreneurs must be Indian 
national working in the Indian territory 
of age below 40 years as on 1 April, 2018 
and a first generation entrepreneur i.e. an 
entrepreneur who is not in the same line 
of business as his/her parents and who has 
started an enterprise on the basis of their 
own initiative, idea or innovation. In ad-
dition, the participants must individually/
collectively own 75 percent or more of the 
enterprise while People with disability/
disabilities must individually/collectively 
own 51 percent or more of the enterprise. 
The enterprise must be a young enterprise 
started within last six years, i.e., on or after 
1 April, 2012. 

Eligibility criteria for Eco-System 
Builder Award category was — The 
entrepreneurship development institutes/ 
organisations, incubation centres, men-
tors and promoters should have completed 

a minimum six years of service in their 
respective field as on 1 April, 2018. They 
should be well established and recognised 
in their field of entrepreneurship promotion 
and development. The trainees, incubates, 
mentees and enterprises supported by them 
should have made significant progress in 
their ventures due to the efforts of such 
Eco-System Builders. Such Eco-System 
Builders were asked to provide references 
of such candidates.

The Ministry of Skill Development and 
Entrepreneurship of Government of India 
collaborated with 12 leading institutions in 
the country for disseminating information 
of the awards. XLRI, Jamshedpur, being 
the Lead Partner for the 2018 award, had 
to work with 11 other reputed partner insti-
tutes (IITD, IITM, IITB, IITK, IIMA,  
NABARD, NIF, RSETI, IRMA, MAN-
AGE, TISS) to implement the award 
process. 

 Please write to us  
at magis@xlri.ac.in

natIonaL  
LIbRaRIan’s day

Lead partner of  
the initiative, XLRI  
played a crucial  
role in encouraging  
participation

NATIoNAL LIBRARIAN’S 
Day was celebrated at Sir 

Jehangir Ghandy Library, XLRI, 
Jamshedpur on 12 August, 2018. As 
part of the celebration  an image of 
Dr SR Ranganathan was installed in 
the library. 

Shankar Gupta, staff member, 
XLRI Library welcomed the gather-
ing comprising XLRI Faculty mem-
bers, staff and students. Fr. oswald 
Mascarenhas, SJ, JRD Tata Chair 
Professor of Business Ethics at XLRI 
and the chief guest at the function, 
described the Five Laws of Library 
Science put forth by Dr Ranganathan 
and the role of librarians in adhering 
to it. 

DT Edwin, Head-Library, XLRI, 
spoke about the significance of the 
event and the mission of the librarians 
to fulfil Dr Rangananthan’s dreams. 
The IT Team of XLRI also launched 
an updated Library Knowledge 
Portal. Surprise gifts were presented 

to the outstanding library staff on 
their library skill development pro-
grammes. 

Explaining the significance of the 
occasion, Mr Edwin said, “August 
12th is being celebrated as National 
Librarian’s Day in India, in remem-
brance of national professor of library 
science, Dr S R Ranganathan (1892-
1972), who had spearheaded library 
development in India. Dr Rangana-
than began his professional life as a 
mathematician. He is considered to be 
the Father of Library Science, Docu-
mentation, and Information Science 
in India.”

Dr Ranganathan a University 
Librarian and Professor of Library 
Science at Banaras Hindu University 
(1945–47) and Professor of Library 
Science at the University of Delhi 
(1947–55). The Government of India 
awarded Padmashri to Dr. Rangana-
than in 1957 for his valuable contri-
butions to Library Science.

Library staff celebrate the event with XLRI staff and faculty
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FR E ABRAHAM, SJ, Director, XLRI was honoured 
with the Best Director of Business School Award 
by Indian Society for Decision Sciences Institute 
(ISDSI) for his outstanding contribution in academic 

excellence, institution building and leadership. The award was 
presented to him by Dr Gopichand Katragadda (in picture left), 
Innovations Head, Tata Sons, during the 12th ISDSI conference 
at SP Jain Institute of Management and Research, Mumbai.

best director of 
business school
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outgoing

We thank all our former employees, who have 
helped XLRI to evolve as a centre of excellence 

in ways big or small, from silent corners or from frisky 
front desk. With a warm heart we say thank you for 

your diligent and untiring service towards the making of 
XLRI into a successful abode of learning.

incoming
As some of our employees leave for new shores, the 

new ones bring vibrancy and energy to the institute. 
XLRI bears a longstanding tradition of incorporating 

fresh perspectives and conquering the entrants with love. 
We extend a hearty welcome to the fresh faces and the 

carriers of refreshing ideas.

Jharna Sarkar retired 
from XLRI in October, 
2018, after rendering 12 
years of yeoman service 
to the institute. We thank 
her for diligent and sin-
cere contribution to the 
institute. 

DT Edwin joined XLRI as  
Head-Library in June, 2018

Suman Kumar joined XLRI in the  
accounts Department in July, 2018
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diwali Celebrations

12 magis | february 2019 
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XLCC picnic
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Knowledge worKs

This year, Dr. Jennifer J 
Griffin, Raymond C Baumhart, 
SJ, Professor of Business Eth-
ics and Professor of Strategy, 

Loyola University Chicago, USA, deliv-
ered the oration at the Tata Auditorium 
in XLRI Campus. Dr. Griffin gave her 
speech on the topic – ethics in action: 
Corporate social responsibility in the 
21st Century.

  Dr. Griffin’s speech emphasised on 
various steps towards effecting ethics 
into action – in particular emphasising 
on ethical leadership. She talked about 
Corporate Social Responsibility and its 
role in creating a sustainable future. Dr. 
Griffin pointed out how ethical actions and 
true CSR can guide a leader to do the right 
thing and work towards creating a future 
for his/her employees and society by le-

veraging various entities like corporations, 
market, government. 

 Dr. Griffin elaborated on ways by 
which an organisation can adopt ethical 
actions to make a positive difference and  
adhere to corporate social responsibility. 
Talking about role of corporations, she 
said, “Businesses can, and do multiply 
positive spillover effects within local 
communities by transferring skills and 

annual JRD Tata  
Ethics Oration 

Dr Jennifer J Griffin DelivereD The 27Th JrD TaTa  
eThics OraTiOn On The TOpic — EThics in acTiOn 

Dr Jennifer J Griffin lights the inaugu-
ral lamp, while (From Left) Fr Oswald 
Mascarenhas, Fr E Abraham, Dr Ashis K 
Pani and an XLRI student look on 



expertise, incubating new businesses, and 
encouraging other businesses to co-locate.  
Clusters of small and large businesses in 
urban and rural areas support artisans, 
farmers, and skilled trades.  Together they 
build soft and hard infrastructure: roads, 
telecom, information services and educa-
tion creating shared prosperity.” 

 Defining the role of ethical leadership, 
she advised the future business leaders 
at XLRI to be creative and to make wise 
choices in selecting business partners, as 
their actions can help create an inclusive 
and  prosperous future for the community 
and world at large.

 The oration was attended by TV Na-
rendran, Chairman, Board of Governors, 
XLRI and MD, Tata Steel Limited, Fr. E 
Abraham, SJ, Director, XLRI, Dr. Ashis 
K. Pani, Dean, Academics, XLRI and Fr. 
Oswald Mascarenhas, SJ, JRD Tata Chair 
Professor of Business Ethics at XLRI.

In his welcome address, Fr. Abraham, 
Director of XLRI said, “Globalisation has 
further enhanced the importance of ethical 

moral compass in business. Globalisation 
means that business strategy and business 
ethics cannot be separated from each other. 
Corporations have entered a new era, the 
'prove-to-me' era. Unethical practices in  
organisations are not being shrugged off 
anymore and even reputed organisations 
and some outstanding CEOs are being 
named, shamed and fined or imprisoned 
for their ethical lapses world over. The 
culture of an organisation is established 
by the tone set at the top. Chief executives 
must lead by example.”

Dr. Jennifer J Griffin  
Profile:
Dr. Jennifer J. Griffin is a Professor of 
Strategy and the Raymond C. Baumhart, 
SJ Professor of Business Ethics at Loyola 
University Chicago’s Quinlan School of 
Business (Chicago, IL).  She was felici-

tated with the Academy of Management 
2017 SIM Best Book Award for her book 
Managing Corporate Impacts:  Co-Creat-
ing Value. 

She has received numerous research 
awards and grants including the IABS 
Best Paper Award for a co-authored article 
— Corporate Social Performance and 
Corporate Financial Performance:  Twen-
ty-Five years of Incomparable Research. 
It remains among the most cited articles in 
Business & Society.  

 Prof. Griffin is an award-winning 
educator and has received the Teaching 
Excellence Award by GW School of Busi-
ness as well as the MBA Faculty of the 
Year award.  Eight times in the past decade 
doctoral students nominated her for the Pe-
ter J. Vaill Award for Best GWSB Doctoral 
Professor. 

Dr. Griffin was a GE engineer enjoying 
assignments in the US and Netherlands 
after receiving her B.Sc degree from ISU. 
She earned an MBA and Doctorate in 
Strategy & Policy from Boston University.   

 
Xlri - JrD TaTa founDaTion in 
Business eThiCs
The JRD Tata Ethics Oration is organised 
everty year under the aegis of XLRI-JRD 
Tata Foundation in Business Ethics. 

The foundation was established by 
XLRI in association with a few select Tata 
Group Companies in 1991 to mark their 
long-standing commitment and contribu-
tion to business ethics in India. 

The foundation seeks to address itself 
by publicly affirming the urgent need for 
ethics in business and the need to bring 
about a conducive culture in which it can 
thrive.  The activities organised by this 
foundation are annual JRD Tata Oration 
on Business Ethics and presentation of the 
JRD Tata Award for Business Ethics to 
an eminent person who has distinguished 
oneself in business ethics. It has also set 
up a JRD Tata Chair in Business Ethics at 
XLRI for the advancement of research in 
this field.

 XLRI is the first B-school in the  
country to introduce a core course on  
Managerial Ethics for both its HRM and 
BM programmes.  Each year XLRI  
recognises the best student in Manage-
rial Ethics during the institute’s annual 
convocation.
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| EThics ORaTiOn |

(From Top Left) Fr Oswald Mascarenhas, SJ,  
addresses the gathering  and Dr Griffin delivers  

the oration
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Xlri orGaniseD the Fifth 
Dr Verghese Kurien Memorial 
Oration on Sustainable Devel-
opment  on 22 September. This 

year eminent development activist and 
economist, Dr Jean Dreze, delivered the 
oration on the topic — economic Growth 
and social Development. 

 The event was also graced by Fr E 
Abraham, SJ, Director of XLRI and Dr 
Ashis K Pani, Dean (Academics), XLRI 
and Dr  Madhukar Shukla, Chairperson, 
Fr Arrupe Center for Ecology and Sustain-
ability, XLRI.

 In his address, Dr Dreze said, “Over 
four decades I have observed that India 
needs many more people’s scientists and 
people’s technicians like Dr Kurien who 

take interest in everyday technology and 
people’s basic needs and not just sophis-
ticated technology like biometrics and 
artificial intelligence. The consequence of 
this disinterest and lack of innovation in 
everyday technology is a remarkable stag-
nation of everyday technologies and cor-
respondingly the existence of whole range 
of occupations that may be described as 
stagnant occupations because they are 
more or less the same functionality that 
used to be for many decades. The entire 
rural sector, for example in Jharkhand, is 
lost in that kind of stagnant occupation 
despite having so much local resources 
for example mushrooms, honey, tendu, 
mahua, etc. To improve people’s liveli-
hood and well-being, without causing the 

sort of environmental destruction that we 
are witnessing today we need many more 
Dr Kuriens.” 

 The second point that Dr Dreze under-
scored is the fact that Dr Kurien symbolis-
es the critical importance of the non-profit 
sector in the economy and the society. “Dr. 
Kurien did not act out of greed for money, 
but out of passion and public spiritedness. 
Similarly he did not manage AMUL coop-
erative as a profit maximising enterprise,” 
he added. 

 In his speech Dr Dreze also empha-
sised on social development as  a more im-
perative tool for nation building. He said, 
“Social development is about improving 
people’s living conditions and quality of 
life.” He advocated that through coopera-

Dr Verghese Kurien  
Memorial oration
Dr. Jean DreZe unDerscOreD The iMpOrTance Of sOcial DevelOpMenT 

in naTiOn builDinG aT The fifTh MeMOrial OraTiOn

Fr E Abraham SJ,  
Director, XLRI, presents 
a token of appreciation 
to Dr Jean Dreze



tion, non-profit activity and public-spirit-
edness that Dr. Verghese Kurien pioneered 
social development can be achieved in 
today's India.

  In his address, Fr Abraham, said, “The 
sunshine that Dr.  Kurien brought in the 
lives of millions in the country will always 
be remembered with gratitude. We must 
acknowledge the immense contribution 
of Dr Verghese Kurien for his far-sighted 
vision in helping kick-start a co-operative 
milk movement that transformed India into 
the largest milk producing country in the 
entire world and also shaping a forward 
integration business model by helping 
create AMUL as the country’s largest 
single food brand. In the process, we have 
secured self-sufficiency for India in the 
dairy sector propelling our nation towards 

a position of eminence on the global dairy 
map. Dr. Kurien’s creation of community-
owned co-operatives empowered millions 
of rural families, most of whom were land-
less and small farmers, in India”

 “We decided to institute this Annual 
Oration to commemorate Dr Kurien’s 
legacy, because his life and work exempli-
fies the model for a responsible manage-
ment leader, combining business skills 
with the larger good of the society and 
nation-building,” Fr. Abraham added and 
thanked Dr. Dreze for delivering the ora-
tion this year.

 Organised under the aegis of Fr 
Arrupe Center for Ecology and Sustain-
ability (FACES), XLRI, in memory of the 
Founder of AMUL Dr. Verghese Kurien, 
otherwise known as the Milkman of India, 
the oration aims to provide a platform to 
listen to and learn from thought leaders, 
social entrepreneurs, development sector 
professionals and policy makers who have 
made a significant contribution to the idea 
of an empowered, prosperous and sustain-
able society.

 Please write to us at magis@xlri.ac.in
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| mEmORial ORaTiOn |

The oration aims to 
provide a platform 
to listen to and learn 
from thought leaders, 
social entrepreneurs

(Clockwise from Top)Dr Jean Dreze 
lights the inaugural lamp; Dr Ashis 
K Pani addresses the gathering of 
XLRI dignitaries, faculty, staff and 
students

DR JEan DREzE is a Belgian-born Indian 
development economist and social activist. 
He is a development economist who works 
on grassroots issues. Dr Dreze is known for 
his active participation in Indian devel-
opmental issues such as hunger, famine, 
gender inequality and child health. He has 
drafted and conceptualised the first version 
of NREGA and has been actively involved 
in many social movements including the 
peace movement, right to food right to 
information campaign that led to RTI act 
among others.

DR maDhuKaR shuKla, 
Chairman, FACES, apprised 
the gathering of the objec-
tives of Fr Arrupe Centre for 
Ecology and Sustainability.  
The multi-disciplinary centre, 
established in 2012, aims to 
provide thought leadership 
to promote policies, practices 
and dialogue which have im-
pact on holistic and sustain-
able development of society 
and enterprises.
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Xlri orGaniseD the Inter-
national Conference on The 
Changing Nature of Careers: 

Implications for a Sustainable World on 
14 and 15 December, 2018. The confer-
ence, anchored by the Centre for Human 
Resource Development (CHRD) of XLRI, 
was co-chaired by Prof. Michael Arthur, 
Suffolk University, USA, Dr. Anneleen 
Forrier, KU Leaven, Belgium and Dr. R K 
Premarajan, XLRI, India.

Elaborating on the conference, Dr. R 
K Premarajan, Chairperson, Centre for 
HRD, XLRI and Co-chair of the Confer-
ence said, “A woefully inadequate focus 
on industry-academia collaboration is 
indeed holding back effective interven-
tions premised on sound theory in the fi eld 
of career and talent management. With this 
conference, we sought to balance inspira-
tion and implementation by linking practi-
tioners from the world of corporate careers 

and scholars from the world of academics 
to share their ideas and experiences.”

The event kick-started with the inaugu-
ral session, where delivering the welcome 
address, Fr. E. Abraham, SJ, Director, 
XLRI, expressed hope that the conference 
would provide the platform to re-invent 
traditional career and workplace models, 
thus making it easier for people to utilise 
new skill-sets and leverage new roles 
within organisations. 

Dr. Anneleen Forrier, Professor, KU 
Leaven, Belgium and Co-chair of the 
Conference delivered the keynote address 
and spoke on Employability in a Shifting 
Global Employment Arena. In her address, 
she said, “The nature of the employment 
relationship itself is becoming more short-
term and fl exible, leading to the emer-
gence of contingent work and the so-called 
gig economy. Hence, the conference aims 
to examine how these changing work rela-

tionships impact careers.” 
The fi rst day of the 

conference held mul-
tiple paper sessions, 
where researchers and 
academicians presented 
papers on topics – Cit-

ies, Clusters and Careers, 
Women’s Careers: Opting 

In Versus Opting Out and 
Career Transitions in Unpre-

dictable Times. 
The practitioner ses-

sions provided a platform 
for industry experts to 
exchange views and 
share their experiences. 
The fi rst session on the 
topic Multiple Perspec-

tives on Career and Talent 
Management was attended 

by Gaurav Lahiri, Partner, 
Deloitte; Madhu Veeraraghavan, 

Director, T.A. Pai Management Institute; 
Sumit Neogi, VP, HR, Reliance Industries; 
Shatrunjay Krishna from Korn Ferry; 
Nishith Mohanty, CHRO, Manipal Group. 
The second session on the topic Career 
and Talent Development Challenges in 
a Gig Economy was attended by repre-
sentatives from Accenture, Adobe, Aon 
Consulting Pvt. Ltd., Citi Bank, Quess 
Corporation and Wipro.

The second day of the conference 
commenced with a keynote address by 
Dr. Michael Arthur on the topic Career 
Ownership and Changing Employment 
Relationships. The other sessions of the 
day consisted of fi ve paper sessions and a 
plenary session.

The plenary session, chaired by Prof. 
Arthur was participated by eminent speak-
ers like – Madhavi Lall, CHRO, Deutche 
Bank; Dr. Lillian Eby, University of 
Georgia; Dr. Tammy Allen, University of 
South Florida; R Sridhar, CHRO, ITC and 
Dr. Jelena Zikic, York University. They 
deliberated on the topic Career and Talent 
Management Challenges: Linking Theory 
and Practice.

The two-day long conference conclud-
ed with a workshop by Dr. Michael Arthur 
on The Intelligent Career Card Sort Career 
Exploration System. Its Application in 
Businesses and B-Schools.

Please write to us at magis@xlri.ac.in
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Mathsport asia 2018 Conclave

(From Left) Kokum Weeratunga (Victoria University, Australia), Nobuyoshi Hirotsu (Juntendo University, Japan), Fr E Abraham, SJ, (XLRI, Jamshedpur)  
and Dries Goossens (Ghent University, Belgium)

The firsT ever MathSport Asia 
2018 Conclave was organised in 
XLRI from 10 to 12 December, 

2018. The three-day long conference that 
deliberated on research related to math-
ematical modelling in sports is first of its 
kind to be held in India.

MathSport Asia 2018 is the inaugural 
conference of a series of biennial confer-
ences that will be held across Asia, under 
the aegis of MathSport Asia – a group of 
academicians and practitioners interested 
in the promotion and development of the 
application of mathematics, statistics and 
computing in sports in Asia.

The conference was attended by leading 
researchers in the field of sports analytics 
like, Prof. Tim Swartz of Simon Fraser 
University, Canada; Prof. Steven Stern of 
Bond University, Australia; Prof. Dries 
Goossens of Ghent University, Belgium 
and Prof. Nobuyoshi Hirotsu of Juntendo 
University, Japan and practitioners from 
the field of sports analysis like Kokum 
Weeratunga from Victoria University/ 
Tennis Australia, Ramakrishnan S from 
Sportsmechanics India Pvt Ltd, Gaurav 
Khilari from Jamshedpur Football Club, 
Amit Kini from Sportzinteractive and  

Sanjog Gupta from Star Sports as speak-
ers.

The three-day long conference had 
experts discuss on various topics like 
– Mathematical Models in Sports; Per-
formance Measures and Models; Opti-
misation in Sports; Statistics and Prob-
ability Models; Match Outcome Models;, 
Competitive Strategy; Game Theoretical 
Models; Optimal Tournament Design and 
Scheduling; Decision Support Systems; 
Analysis of Rules and Adjudication; 
Econometric Modeling of Sports; Analysis 
of Sporting Technologies; Mathematics 
Education and Sport; Computationally 
Intensive Methods; Financial Valuation in 
Sports; E-sports (gaming) and Betting and 
Sports.

The event kick-started with the inaugu-
ral session, where delivering the welcome 
address, Fr E Abraham, SJ, Director, XLRI 
said, “Sports in India is both big business 
and democracy in action. Cricket, football, 
hockey and recently kabaddi have become 
a craze generating large revenues. Mathe-
matics on the other hand impacts our daily 
life and fosters the development of new 
techniques to solve problems for individu-
als, businesses, and governments. 

Mathematics also plays a large role 
in the efficacy of sports. Coaches across 
sports are constantly trying to find ways to 
get the most out of their athletes, and the 
most ingenious coaches turn to mathemat-
ics for help.” 

At the session, explaining the journey 
how MathSport was brought to Asia and 
directly to XLRI Jamshedpur, Dr. Uday 
Damodaran, Professor, XLRI and Confer-
ence Chair said, “Asia, the largest and 
most populous continent on Earth, has a 
long tradition of sports. Traditional Asian 
sports like wrestling and archery survive 
even today in forms unchanged over 
centuries. The globalisation of sport has 
brought new sports, coaching techniques 
and methods to the continent. MathSport 
Asia seeks to play the role of a catalyst 
in encouraging the use of mathematical 
and statistical analysis in sports in Asia by 
organising conferences and workshops, 
by encouraging research in the area and 
facilitating its dissemination. MathSport 
Asia will also seek to promote the teach-
ing of mathematics and statistics using 
sports. Despite being the first conference 
of its kind, the response we received was 
overwhelming.”

FIRST OF ITS KIND CONFERENCE DEFINING THE ROLE OF MATHEMATICAL  
anD sTaTisTical analysis in spOrTs
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Xlri orGaniseD an interac-
tive session with Prof. Anil D Sa-
hasrabudhe, Chairman, All India 

Council for Technical Education (AICTE) 
in its Jamshedpur campus. The topic of 
the session was The future of higher 
education — Management education 
in india.

 The session was attended by Fr E 
Abraham, SJ, Director, Dr Ashis K Pani, 
Dean (Academics), along with other fac-
ulty members, staff and students of XLRI.

 Welcoming the AICTE Chairman, 
Fr. Abraham, said, “We are extremely 
privileged to have in our midst today 
Prof. Anil Sahasrabudhe. I have inter-
acted with many Chairmen of AICTE 

since last several years, however I have 
found Prof Sahasrabudhe as the most ap-
proachable and sympathetic to the PGDM 
institutions. Whenever we approached 
him, he listened to our problems and asked 
for our suggestions to solve them. Recent-
ly he found an amicable solution to the 
2010 circular which almost took away the 
autonomy of the PGDM Schools. Not only 
that he has also taken several initiatives to 
improve technical and management educa-
tion in the country.”

 Addressing the session, Prof.  Sa-
hasrabudhe said, “Education should be 
the manifestation of excellence and an 
academic curriculum alone is not enough. 
There should be enough of co-curricular 

activities in academic institutes to provide 
holistic development of students. Educa-
tion should be output based and not input 
based. A good infrastructure, laboratories, 
libraries are part of the input. However, an 
output-based education is where focus is 
on student achievement after undergoing 
the course, recruitment of distinguished 
set of faculty members and an institute 
having a well-defined vision and values to 
guide its curriculum. Students should have 
a social outlook and be sensitised to the 
prevailing problems and demands of the 
society. Life skills like team work, time 
management are important traits.”

 Highlighting his ideas about future 
managers and management education in 
India, the AICTE Chairman said, “Man-
agers should look beyond business and 
profit. They should be imbibed with moral 
and ethical values. Hence ethics course 
should be a compulsory component of the 
curriculum. It is one thing to know ethics 
and another to practice. Therefore insti-
tutes must take special care while appoint-
ing faculty to take up the course. So that 
students can look upto them and hold them 
as mentors.”

 He further added, “Managers cannot 
be followers, but they have to be leaders. 
They must assert themselves in giving 
back to the society. Being innovative and 
thinking out-of-the-box is the key thing. 
We need management graduates to be a 
blend of managers, leaders and entrepre-
neurs.”

 Responding to the queries of XLRI stu-
dents regarding the IIM Act, Prof. Sahas-
rabudhe said that all the PGDM courses 
are on equal footing with the MBA course 
provided by the IIMs. Addressing the stu-
dents’ queries on encouraging innovative 
thinking in school level itself, the AICTE 
Chairman talked about the new education 
policy suggested by the Kasturi Rangan 
Committee. 

 Dr. Pani thanked the AICTE Chairman 
for his time and his insightful interaction 
with the students of XLRI. On the lines of 
Smart India Hackathon, Dr. Pani suggested 
that the Ministry of HRD could also pro-
mote management hackathon to encourage 
innovative thinking amongst managers and 
entrepreneurs.

Please write to us at  
magis@xlri.ac.in

interactive  
session with  
aiCTe Chairman

Prof.  Anil  D  Sahasrabudhe
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foreign 
Policy 
lecture 
series

rBi Deputy Gov. on 
economic reforms 

XLRI INVITED Ambas-
sador (Dr) Mohan Kumar, 
Chairperson of Research & 

Information Systems in Developing 
Countries and Former Ambassador 
to France, to deliver a talk on foreign 
policy. 

Emphasising on the importance of 
global trade, Dr Kumar said, “To-
day your (India's) 50 percent GDP 
constitutes of global  trade. So one 
cannot just wish away global trade. 
You need to trade more and more if 
you want growth and development in 
the country.”

“It is in our interest to retain the 
free movement of goods and services 
which is a part of the globalisation 
process. However, that globalisation 
process is threatening to come to a 
certain halt. The idea is to extend it 

as much as possible so that we can 
come out of this (poverty) crisis.” 

Sending out a message to the 
students of XLRI he said, “You 
cannot succeed, your country can-
not succeed if you don’t take the 
350 million people along.” 

The foreign policy talk con-
cluded with a question and answer 
session with Dr Kumar. 

Dr Mohan Kumar delivers 
the talk on foreign policies

D ePuTy GoVernor, RBI, NS Vishwanathan visited XLRI for an 
interactive session with students, faculty and staff. The Deputy Gov-
ernor shared his thoughts on two landmark economic reforms — the 

Insolvency and Bankruptcy Code (IBC), 2016 and the RBI circular dated 12 
February, 2018 on the Revised Framework for Resolution of Stressed Assets.

He presented a regulator’s perspective on the above reforms, and about 
banking industry in general while debunking a few fallacies. Using this back-

ground, he also segued into another contentious issue of adequacy or other-
wise of prudential capital for banks, particularly for credit risk.
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XLri recorded 
successful summer 
placements

CAMPUS CAPERS

The summeR Internship Place-
ment Process for the batch of 
2018-20, consisting 362 students of 

PGDM (BM and HRM), achieved 100 per-
cent placement. The highest stipend offered 
was Rs 1.65 lakhs per month.

The SIP process saw participation of over 
95 companies offering roles across domains 
including consulting, fi nance, sales and 
marketing, operations, business develop-
ment (BM), human resources (HR) and 

HSBC, Avendus Capital, JP Morgan Chase, 
Citibank, Kotak Wealth, Maitreyi Capi-
tal Advisors, ICICI Bank, Yes Bank and 
Edelweiss represented the fi nancial services 
sector.

Tata Administrative Services, Adi-
tya Birla Group, RP Goenka, Mahindra 
and Bharti Airtel group offered general 
management roles. General Electric, Shell, 
Samsung Electronics, Bharti Airtel and Star 
also extended offers to the candidates.

industrial relations (IR).
This year multiple new companies were 

added to the recruiters’ list. The Boston 
Consulting Group, AT Kearney, Accenture 
Strategy, EY, Deloitte, KPMG and PwC 
recruited in the consulting domain.

P&G, Colgate Pamolive, Hindustan Uni-
lever Ltd, Nestle, RB Johnson & Johnson, 
Mondelez, Coca Cola, Pepsi, ITC India and 
AB InBev were among the regular recruit-
ers in the FMCG sector. Goldman Sachs, 
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“This has been a good year for summer 
recruitments. We are extremely grateful to 
all the recruiters for re-affi rming their trust in 
the XLRI brand and our student community. 
We sincerely hope that our relationship with 
the recruiting organisations will go from 
strength to strength and would continue to be 
mutually benefi cial in the years ahead,” com-
mented Prof. Uday Damodaran, Chairperson, 
Placements (PGDM Programs), XLRI.

“A notable characteristic of the recruitment 

process this year was the excellent place-
ments across consulting and operations 
domains. Boston Consulting Group hired 
13 candidates. Students secured placements 
in prestigious operations roles in P&G, RB 
and Johnson & Johnson. This was in addi-
tion to the strong placements in the human 
resources and marketing sectors in which 
XLRI has traditionally shown exceptional 
recruitment results,” Prof. Damodaran 
added.Prof. uday damodaran
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Jamshedpur 
JoyFest 
corPoraTeS, nGoS, and JamSHedPur reSIdenTS 
came ToGeTHer To donaTe for dIGnITy

XlRi celebRaTed the spirit of 
Joy of Giving for the 10th year with 
the entire city of Jamshedpur. The 

10th Jamshedpur JoyFest: Daan-Utsav 2018 
was conducted by SIGMA (Social Initiative 
Group for Managerial Assistance) under 
the stewardship of Prof. Madhukar Shukla 
from 2 to 8 October, 2018. 

The festival based on the theme donate 
for dignity was celebrated by coming 
together of communities, corporates, 
NGOs, educational institutes and residents 
of Jamshedpur.

This year’s Daan Utsav included 
donation drive initiatives like – Vastra-
samman – donation of clothes, blankets, 

shawl, bed sheets; ann-daan – donation 
of Dry Ration for the marginalised; donate 
a school Kit – A complete school kit for 
a child; Toy collection drive – toys and 
board games for children in aanganwadis, 
orphanages and schools; Grameen su-
vidha – Utility items for rural households.

Talking about the plans of this year’s 
festival, Prof. Madhukar Shukla said, “We 
have been receiving wide-support from or-
ganisations, schools and common citizens. 
However, besides donation and collection 
of materials, giving one’s time, skills and 
knowledge is something very important 
that one can give and should be encour-
aged.”

Providing career guidance to students in 
less resourced schools, fi nancial literacy 
to informal sector workers, nutrition and 
health awareness information to backward 
communities, blood check-up for symp-
toms of anaemia and iron defi ciency for 
female maintenance and domestic staff, 
spending a day with residents of old-age 
homes, orphanages and cancer patients 
were some of the activities held during the 
festival. 

siGma: Social Initiative Group for 
Managerial Assistance, popularly known 
as SIGMA, was founded in 2002 to work 
towards social causes in and around 
Jamshedpur. The SIGMA team also works 
in coherence and collaboration with the 
NGOs, and all the other concerned 
parties to make a better living for those 
around us. 

Please write to us at magis@xlri.ac.in
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The sTudenT sOcieTY XLRI, Samarthya, 
organised Disha 2018 on 28 October. The chief 
guests for the event were Dr Rahul K. Shukla, 

XLRI faculty, General Management Area (Instruc-
tor- Communications), and  Ronald D’Costa, a founding 
member of Samarthya and owner of Hotel Boulevard. 
Disha received participation from 10 schools and over 300 
students, parents and teachers attended the event.  

The event was inaugurated by Dr Shukla and Mr 
D’Costa with the lighting of the lamp. Dr. Shukla com-
menced his presentation with the question, “What is 
critical thinking?” He went on to emphasise on critical 
thinking for career needs. “Our focus should be on the 
process and not the outcome.” It is the responsibility of 
the parents to motivate their children and lay importance 
on the process rather than the fi nal result. Dr. Shukla said 
that our goals should also contribute to society and have a 
‘greater’ purpose.

He further explained how to develop critical thinking. With a 
few practical engaging activities, he depicted how we develop 
a bias based on the information that we already have. It is im-
portant to ‘empty the bucket’ while learning new things and to 
form a new perspective. It is also imperative to ask questions. 
When we have an experience, we just interpret what it means. 
Here it is essential to analyse, break down the experiences into 
pieces and think critically about it. He stressed on the impor-
tance of failures and how sometimes failures can teach us more 
than success.

Mr. D'Costa, through his anecdotes, motivated the students to 
listen to their heart and follow their dreams. He further empha-
sised the importance of giving back to the society.

The event included a psychometric test which helped stu-
dents understand their personality better. The XLRI students 
also shared their experiences and counselled the school students 
about different career choices. 

Please write to us at magis@xlri.ac.in

disha 2018

‘greater’ purpose.

(clockwise from Left) Prof rahul 
K. Shukla; ronald d'costa; an XLrI 
student counsels school students 



Ensemble Valhalla
Ensemble-Valhalla was 

inaugurated by Suresh Tripathi, VP 
(Human Resources), Tata Steel and 

Bushen Raina, Former MD, Tinplate Com-
pany of India Ltd on 2 November, 2018 
in XLRI, Jamshedpur. The theme for this 
year’s event was Rewind, Repeat, Relive.

The dignitaries spoke at length about the 
importance and relevance of a B-School 
fest and how it helps one discover their true 
self. “It’s all within”, Mr Tripathi said, as he 
encouraged the students to make the most 

out of their XLRI days and motivated them 
to participate whole heartedly in the fest. 

There were a multitude of events running 
simultaneously on all three days of the fest. 
The first day of Ensemble-Valhalla saw 
students testing their business acumen in a 
challenging, yet fun-filled way, in The Next 
Gen Leader event. Another management 
event, Helios, had the finalists test their 
mettle in the domain of Operations.

The sports events started with the teams 
from XLRI and IIFT-Kolkata battling it out 

in the football ground. Students coming 
from top B-Schools across India gave their 
best shot in table tennis, cricket, athletics 
and basketball. 

The Day 1 of Ensemble-Valhalla ended 
on a cheerful note with Vipul Goyal's 
Comedy Show and an open air screening of 
Andaz Apna Apna.

Day 2 saw the commencement of the 3rd 
Edition of Future Leaders Program, a two-
day workshop designed to hone and nurture 
the leadership skills of High school students 
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of Jamshedpur and Kolkata. The program 
began with a career counselling and AMA 
session with Ira Singhal – first differently-
abled woman to top the IAS exams. In the 
two hour interactive session she advised 
students over numerous career-related 
topics and gave them a fresh perspective 
on how to shape their lives. “Stop lying 
to yourself, and you’ll be infinitely more 
sure about what you want,” she advised the 
youngsters.

The cultural events had some exceptional 
performances by students from various 
colleges like XUB, NIT-J, XIMB, IIFT-K. 
Competitions including Natyanjali - solo 
dance, Tamasha - stage play and Lalkaar – 
street play were lined up for the day.

Other events held on the second day 

included Strike or Yield (Industrial Rela-
tions domain), and Strategikon (Consulting 
domain). The events saw participation from 
institutes like IIM Lucknow, IIM Ranchi, 
TISS, IIM Calcutta, SPJIMR and XIMB. 
With their challenging case studies and 
quizzes, these events tested the wit and 
spontaneity of the students, along with their 
management prowess.

The last day of the three-day fest had 
the final rounds of multiple management 
events. The flagship event of the fest, The 
Next Gen Leader, declared its winners who 
took home the TNGL title and also an in-
valuable experience of competing with the 
best minds of the country.

Like every year, Masterchef remained 
one of the most popular events during the 

fest. Faculty and students cooked some de-
licious dishes and showed off their culinary 
skills in multiple rounds like guessing the 
ingredient and preparing a sweet dish.  

Some unconventional events like Bid it 
Like Beckham, Create your Own Superhero 
and The Newsroom proved to be of great 
interest to the participants and provided a 
good break from management events. The 
sporting events also reached their finals 
with XLRI winning women volleyball and 
XUB clinching the title in badminton.
The most sort after B-school fest concluded 
with Amit Trivedi’s concert. The singer per-
formed his popular music tracks including 
Udta Punjab and Naina da kya Kasoor. 

 
 Please write to us at magis@xlri.ac.in
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Pictures of management, sports 
and cultural events organised 
during the fest

fr e abraham,SJ, lights the inaugural 
lamp while (from Left) bhushen raina 
and Suresh Tripathy look on
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The Finance Association of 
XLRI (FINAX) hosted the ninth 
edition of Gnosis — XLRI’s Annual 

Finance Symposium on 17 November, 
2018, in Mumbai. The symposium saw 
Dr. Rajeev Lall, Non-executive Chairman, 
IDFC Bank, deliver the keynote address on 
Banking and Financial Services in India: 
The Expanding Horizon. He gave a rousing 
speech on how banks and other financial 
institutions can maintain a balance between 
social responsibility and commercial viabil-
ity, by addressing all stakeholder needs.

GnOsis 
2018 XLrI HoSTed THe 9TH  

annuaL fInance  
SymPoSIum In mumbaI

recipients of GnoSIS 
excellence award

Panel discussion  
during the symposium

Samit Ghosh

delegates at 
the symposium

dr rajiv Lall

delegates at 
the symposium
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naTiOnal 
iR summiT

The secOnd National IR Sum-
mit, an endeavor by student body 
Fire@x (Forum for Industrial 

Relations at XLRI), was held on 24 and 
25 November, 2018 to bridge the gap 
between the predicted and the practiced 
trends in the industrial relations scenario. 

Beginning with the release of the na-
tional IR journal Dhyuti, the summit was 
focused on the theme  — The changing 
labour landscape: Non-traditional 
Unionization | NEEM Scheme | Labour 
Codes. A workshop was conducted 
around this theme by Abhijeet Kadam, 
General Manager, IR Transformation and 
Raj Kiran Saraswat, Manager, HR of Re-
liance Industries Ltd. This was followed 
by a workshop on Participative Manage-
ment and the Impact of Automation on 
a Changing Workforce by Martin Shah, 
HR Head, XLRI and Raghunath Pandey, 
Former President, Tata Workers Union.

The summit saw the first National 
Labour Parliament, a simulation of parlia-
mentary proceedings with the objective 
of formulating a draft bill around the 

agenda of  having a central law for recog-
nition of trade unions and the necessary 
elements therein. Other events included 
an IR strategy simulation involving 
collective bargaining and fact finding, a 
compliance challenge and the culmina-
tion of the traditional year-long manage-
ment quizzing league. 

Witnessing participation from indus-
try experts, academicians and student 
delegates, the summit marked a milestone 
in inculcating an impassioned dialogue 
amongst the stakeholders about the nu-
ances of the national and global labour 
scenario.
Fire@x: The Forum for Industrial Rela-
tions at XLRI, founded as a discussion 
forum in 1996, is the committee respon-
sible for the promotion of industrial rela-
tions at XLRI. Fire@x is the hub of all 
IR related activities in XLRI and aims to 
inculcate a dialogue amongst the student 
community about key aspects of Employ-
ee Relations/ Industrial Relations. 

Please write to us  
at magis@xlri.ac.in

THe naTIonaL SummIT dIScuSSed THe ImPacT and 
ouTcome of THe cHanGInG Labour LandScaPe

The keynote speech was followed by a 
panel discussion on Consolidation of the 
Banking Industry in the Wake of NPAs by 
four eminent panellists including Anshula 
Kant, MD, SBI; Rahul Chawla, MD & 
Head of Structured Finance Trading and 
Structuring, Deutsche Bank; Sanjeev Lall, 
Partner, Udvik Infrastructure Advisors LLP 
and K Balasubramanian, MD & Head of 
Corporate Banking, Citibank South Asia. 
The panellists conducted a very enriching 
discussion about the current NPA crisis, 
mergers and acquisitions that can enhance 
the capital base and suggested reforms to 
strengthen the banking industry and SMEs 
in India.

The panel discussion was followed by a 
session with guest speaker Samit Ghosh, 
Founder, MD & CEO, Ujjivan Small 
Finance Bank. He spoke about his experi-
ence of establishing Ujjivan Small Finance 
Bank, its current business model, and 
Ujjivan Bank’s future goals.

Some of the distinguished XLRI alumni 
such as Sandeep Upadhyay, MD and CEO, 
Centrum Infrastructure Advisors Ltd.; Anita 
Belani, Operating Partner, Gaja Capital; 
Vinay Razdan, CHRO, HDFC and Santosh 
Das Kamath, MD and CIO, Fixed Income, 
Franklin Templeton were felicitated at the 
Gnosis Excellence Awards ceremony for 
achievements in their respective sectors. 
Each of them shared their experiences and 
memories of their time at XLRI, much to 
the delight of the audience.

Established in 1991, The Finance As-
sociation at XLRI [FINAX] is essential 
to the finance domain at XLRI. GNOSIS, 
which is in its ninth year now, continues to 
get bigger and better, with a terrific speaker 
line up of top bankers and entrepreneurs. 
This year more than 150 corporate and stu-
dent delegates from all over India attended 
the event.

 Please write to us  
at magis@xlri.ac.in

Distinguished  
alumni of XLRI  
were felicitated  
with the Gnosis  
Excellence Award

martin Shah addreses the 
participants of the summit
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ALUMNI IN NEWS

PROF. VANITHA SWAMINATHAN (BM 1990) was 
appointed  the President of the AMA Academic 
Council. Prof. Swaminathan is the Thomas Marshall 
Professor of Marketing in the Joseph M. Katz Graduate 
School of Business at the University of Pittsburgh. 

HDFC Bank appointed VINAY RAZDAN (PMIR 
1988) as its Chief Human Resources Offi cer, 

responsible for the entire human resource function 
in the bank. 

BIPLOB BANERJEE ( PMIR1994) joined Allied 
Blenders and Distillers, a leading player in the 
Indian liquor industry, as Chief People Offi cer.

Zee Entertainment Enterprises Limited, 
a leading media and entertainment 

powerhouse, appointment ANIMESH 
KUMAR (PMIR 1993) as the Chief People 

Offi cer. 

| gAme chAngers |GAME CHANGERS



Perfetti Van Melle India, the country’s leading 
confectionery player, has appointed RAJESH 

RAMAKRISHNAN  (BMD 1994) as its Managing 
Director. In his new role, he will be responsible for the 
overall operations of the company in India and Nepal. 

NAVANIT SAMAIYAR (BMD 1990) was appointed as the 
new Chief Executive Offi cer of Association of Skill 
Training Providers (ASTP), a not-for-profi t society 

consisting of skill training companies, content providers 
and placement companies. 
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REKHA M MENON (PMIR 1981) and DEBARATI SEN (BMD 
1992) were listed among India’s most powerful women in 

business. The annual ranking prepared by Fortune 
India features women who are making an impact by virtue of 

their business acumen and social and 
cultural infl uence.

SHWETA MEHROTRA (PMIR 2002) was 
appointed Citi Bank’s Country Human 
Resources Offi cer - India and South Asia. Ms 
Mehrotra will be responsible for leading the 
HR strategy and talent development for India, 
Bangladesh and Sri Lanka.  

| success stories |

consisting of skill training companies, content providers 

clAss notes:

We’ll catch the big news 

about you: Nobel Prize 

nomination, when you take 

your company public or if 

you are the fi rst XLer in 

space. But we can only know 

about your less publicized 

news if you tell us. We are 

not too particular, we want to 

hear it all. Please write to us 

at magis@xlri.ac.in
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Silver Jubilee  
reunion of 1993 batch
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fostering Disability-friendly 
workplace 

introDuction
According to 2011 census, 
over 2.68 crore people (ap-
proximately 2.21 percent of 
the total population of 121 
crore) in India are suffering 
from some forms of disabilities 
(Government of India, 2016). 
Category wise disabilities are: 
seeing (18.8%), movement 
(20.3%), mental illness (2.7%), 
mental retardation (5.6%), 

speech impairment (7.5%), 
hearing impairment (18.9%), 
and multiple disabilities 
(7.9%). According to the same 
census nearly one-third of total 
disabled individuals (approxi-
mately 36%) are employed. 

One of the fi rst legislations 
with respect to disability re-
lated issues was American with 
Disabilities Act, 1990 (ADA). 
In UK there is Disability Dis-

crimination Act, 1995 (DDA). 
Unlike developed nations, 
India’s disabled are socially 
vulnerable due to lack of 
support in terms of education, 
accessibility, medical facility, 
and overall attitudinal barriers 
towards acceptance and inclu-
sion (Kothari, 2012). In India, 
Persons With Disabilities Act 
(PWD), 1995 was enacted 20 
years back and meanwhile 

there were number of changes 
in the disability sector, in 
terms of different forms of 
disabilities and rehabilitation. 
Thus, in order to make Indian 
disability legislation in-line 
with other progressive dis-
ability laws Rights of Persons 
with Disabilities Act (RPWD), 
2016 came into force in 2017. 
This act is in-line with the 
UN Convention of the Rights 

PITCH PERFECT

signifi cant number of indians have disabilities of one form or the other. as per 
the india rights of persons with Disabilities act (rpwD), 2016, both public and private sector 
organisations are accountable for ensuring disability-friendly workplaces. Dr anita sarKar 

discusses in detail how organisations can inculcate disability friendliness
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of Persons with Disabilities 
(UNCPRD) Treaty, which India 
signed and ratified without any 
reservation. The primary phi-
losophy of RPWD is to ensure 
non-discrimination, equal op-
portunity, respect and dignity of 
individuals having disability. 

DeFinition oF Disability
Legal definition of disability 
varies from country to country. 
In the Indian context earlier 
PWD Act, 1995 defined dis-
abilities under seven categories, 
which in RPWD got extended 
to 21 categories of disabilities, 
by including many new ones 
like acid attack victims, dwarf-
ism, thalassemia, parkinson’s 
disease, sickle cell disease etc. 
As per RPWD only persons 
with benchmark disabilities, 
having not less than 40% dis-
ability would be considered for 
reservation in posts/services of 
government organisations. 

Dealing with Disability
Theoretically, there are four 
existing disability models that 
try to answer how to deal with 
disability. Charity Model of 
disability is based on pity-
ing disability, assuming that 
disabled are helpless, and de-
pendent on others. Sometimes 
disabled individuals themselves 
may assume or reinforce this 
concept of self-pitying. 

Medical Model of Disabil-
ity is based on the assumption 
that disability is something not 
'normal' and thus needs to be 
treated or cured. Social Model 
of Disability is the one where 
it gets acknowledged that a 
person is disabled due to social 
barriers (physical, attitudinal 
and institutional). Rights based 
Model of Disability, similar 
to Social Model of Disability, 
recognises rights of disabled as 
basic human right, and attempts 
to work on empowerment and 
full participation of disabled 

individuals in the society.
Previous PWD Act, 1995 was 

critiqued for it being inclined 
more to Medical Model of Dis-
ability (Ghosh, 2016). RPWD, 
2016 is prone toward Social 
and Right based model of dis-
ability. Before we move into 
how organisations can create 
affirmative action programs and 
reasonable accommodations for 
disabled employees we need 
to focus on rationale for such 
programs.

In the next section of this ar-
ticle we focus on how organisa-
tions can build up a disability-
inclusive workplace.

setting Up a policy
Organisations need to develop 
beforehand a written policy or 
guideline for handling disabili-
ty related issues in the work-
place (Meyer, 2016) so that it is 
not left to individual manager’s 
interpretation or discretion. For 
this, organisations need to work 
in collaboration with disabled 
individuals, medical profes-
sionals, academia, disability 
experts, legal professionals and 
other organisations to better 
understand different forms of 
disabilities and different ways 
of accommodation.

aFFirmative action  
Affirmative Action Program 
is an important first step for 
organisations to accommodate 
disabled individuals, who 
otherwise may find it difficult 
to enter into the workforce. Ac-
cording to RPWD, for govern-
ment organisations reservation 
of at least 4% posts (which 
earlier in PWD was 3%) for 
disabled individuals is a man-
datory requirement. 

sensitisation programs
Physically disabled individuals 
are stereotyped in innumer-
able ways, which may range 
from stereotyping disabled 

individuals as quiet, honest, 
gentle, benevolent, helpless, 
hypersensitive, depressed, shy, 
unsociable, and submissive, 
saint like, courageous (Stone & 
Colella, 1996). Sometimes, due 
to ignorance, there is a possibil-
ity that employees may mis-
handle disabled colleagues. In 
order to address this, TD Bank 
in USA had issued Disability 
Etiquette Guide for All to help 
everyone understand different 
forms of disabilities and how 
to effectively deal with each of 
the disabilities. Special mentor-
ship programs can be launched 
to help disabled individuals 
integrate effectively. 

retaining the DisableD
RPWD like the previous PWD 
Act clearly mentions that no 

government establishment will 
be able to dispense with or 
reduce the rank of a disabled 
employee in case an employee 
acquires disability during his or 
her service tenure. In case the 
employee becomes unsuitable 
for the position s/he was hold-
ing, then organisation needs to 
put him/her under the same pay 
scale in another post. In case 
such post is not available at that 
time, then organisation needs 
to keep him/her in a supernu-
merary post until a suitable 
post becomes available or the 
person attains superannuation, 
whichever happens earlier.

universal Design
The basic principle of universal 

design is that it should ac-
commodate needs of disabled 
and non-disabled individuals 
both in physical and virtual 
platforms. It is based on seven 
principles: (a) the design is use-
ful to all with diverse abilities, 
(b) there is flexibility in use, (c) 
the design is simple and intui-
tive, (d) the design communi-
cates necessary information of 
usage, (e) the design is safe, (f) 
the design requires less physi-
cal effort, (g) design provides 
appropriate size and space for 
approach, and use. 

IBM has done noteworthy 
work in accessibility field by 
introducing braille printer, talk-
ing typewriter, screen reader, 
automated captioning and edit-
ing solution, mobile accessibil-
ity checker.  

conclusion
Disability is an ever chang-
ing concept and a way of life. 
Roles of both private and 
public sector organisations 
are critical in mainstreaming 
disability related issues. Go-
ing beyond legal compliance, 
Indian organisations can strive 
to create a work environment 
where all human abilities are 
treated with equal dignity. 

There are many areas where 
organisations need to simul-
taneously work on in order to 
make the organisation ac-
commodative of all forms of 
abilities. Successfully creat-
ing a disability-friendly work 
environment is difficult, but 
we must continue to build our 
understanding on it so that we 
can reduce the barriers which 
disabled individuals face in 
their everyday life.

For Reference: Anita Sarkar. RPWD 
Act, 2016: Fostering a Disability-
friendly Workplace in Indian Or-
ganizations. The Indian Journal of 
Industrial Relations, Vol. 53, No. 4, 
April 2018

accommodating 
disability can be
thought of  
as a part of  
corporate social  
responsibility of 
any organisation
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FREEZE FRAME

Freeze Frame is devoted to all 
the Kodak moments of the 
members of XLRI family. In 

this issue we bring to you pictures 
of a new beginning that a foward-
looking  XLRI has stepped on. The 
foundation stone laying ceremony 
of a new campus was held in 
Amravati, Andhra Pradesh. It was 
graced by CM of Andhra Pradesh 
Nara Chandrababu Naidu. Fr Jerry 
Cutinha, SJ, Dean (Administration 
& Finance), Dr Ashis K Pani, Dean 
(Academics) and Fr E Abraham, 
SJ, Director, XLRI were present. 

FRAME 
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Dr ApAlAk khAtuA [co-authored] pub-
lished an article on A Tale of Two Epidem-
ics: Contextual Word2Vec for Classifying 
Twitter Streams During Outbreaks in the 
Information Processing & Management.  
(Category: XL-A)   

Dr MAnoj thoMAs published an 

article on Developing a Capstone Course 
on Ecological and Social Sustainability in 
Business Education in Business Horizons.
(Category : XL-A)  

Dr rAvi shekhAr kuMAr [co-au-
thored] published an article on The Impact 
of Marketing Activities on Service Brand 

Equity: The Mediating Role of Evoked 
Experience in the European Journal of 
Marketing. (Category: XL-A)

Dr teiDorlAng lyngDoh [co-
authored] published two articles on [1] 
Pharma Selling: In Conversation with 
Melvin D`Souza, Vice President and Gen-
eral Manager, Novo Nordisk India Pvt. Ltd 
(2018) in the IIMB Management Review. 
(Category : XL-B)  and [2] Applying Posi-
tive Psychology to Selling Behaviors: A 
Moderated-mediation Analysis Integrat-
ing Subjective Well-being, Coping and 
Organizational Identity in the Journal of 
Business Research.  (Category : XL-A)  

Dr DipAnkAr Bose [co-authored]   
published an article on Capacity Decision 
under Pre-set Service Level and Process 
Flexibility: A Combined Application of 
Genetic Algorithm and Sample-based 
Optimization in the Journal of Modelling in 
Management.  (Category: XL-B)

Dr suMit sArkAr [co-authored] 
published an article on Incorporating a 
No Claim Bonus in Insurance Agency 
Contract in the Managerial and Decision 
Economics.  (Category : XL-B)  

Dr pitABAs MohAnty [co-authored]  
published two articles on [1] Do Indian 

aRtIcleS/caSeS   
PuBlISHeD

Prof. alok raj joined the insti-
tute as faculty in the PODS area in 

September, 2018
Dr soumyakanti Chakraborty, Associate Professor in the Information 
Systems Area was with XLRI for nine years as a guide and mentor to the stu-
dents. We thank him for his significant contribution in academics and research. 

Dr arinDam monDal joined 
the institute as faculty in Strategic 

Management Area in October, 2018

Dr saroj kumar Pani, Strategic 
Management Area, was with XLRI 
for five years as a guide and mentor 
to the students. We thank him for his 
significant contribution in academics 

and research. 

Dr atul arun Pathak, Strategic 
Management Area was with XLRI 

for four years as a guide and mentor 
to the students. We thank him for his 
significant contribution in academics 

and research. 
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stock Market Sentiments Impact Contem-
poraneous Returns? in South Asian Jour-
nal of Business Studies.  (Category: XL-C) 
and [2] Does Good Governance Lead to 
Better Financial Performance? in Interna-
tional Journal of Corporate Governance.  
(Category: XL-B)  

Dr sAntAnu sArkAr [co-authored] 
published an article on  Dynamics in a 
Plant Level Bargaining Process & Wage 
Determination in the Indian Journal of 
Industrial Relations.  (Category: XL-C)

Dr sAnjeev vArshney [co-authored] 
published two articles on [1]  Is Current 
Way of Promoting Sustainability, Sustain-
able in the Journal of Non-Profit & Public 
Sector Marketing (Category : XL-B)  and 
[2] Practical Implications in Popular 
Consumer Behaviour Research in The 
Marketing Review. (Category : XL-C)  

Dr Ashis k pAni [co-authored] pub-
lished an article on Impact of Enterprise 
Mobile System Implementation on Orga-
nizational Ambidexterity Mediated through 
BPM customizability in the Business Pro-
cess Management Journal.(Category: A)  

Dr M g joMon [co-authored] published 
an article on Developing Managerial Com-
petencies: Integrating Work Design Char-
acteristics and Developmental Challenge 
in The International Journal of Human 
Resource Management.  (Category: A) 

Dr ABhishek ChAkrABorty [co-
authored] published an article on Relative 
Power in Supply Chains - Impact on 
Channel Efficiency & Contract Design in 
the Computers and Industrial Engineering.   
(Category: A) 

Dr jAtinDer kuMAr jhA [co-
authored] published two articles on [1] 
Juxtaposition of Evolution of Leader-
ship Theories and Foucault’s Power 
Knowledge Dynamics in the International 
Journal of Strategic Decision Science 
(IJSDS) (Category: B)  and [2] Job Points 
Model: An Open Source Tool to Determine 
the Comparable Worth of Jobs in the 
Indian Journal of Industrial Relations. 
(Category: C) Dr Jha  published an article 
on Examining the Role of Perceived 
Investment in Employees Development on 
Work-engagement of Liquid Knowledge 
Workers: Moderating Effects of Psycho-
logical Contract in the Journal of Global 
Operations and Strategic Outsourcing.  
(Category :  XL-B)

Dr prAntik rAy published two articles 
on [1] Microfinance In India: A Fannie Mae 
In Indian Microfinance: Why Does It Make 
Sense? A Comparative Analysis in the 
Indian Journal of Economics & Business.  

(Category: C) and [2] SWAP Markets In 
India in the Indian Journal of Econom-
ics & Business. (Category: C). Dr Ray 
also published four more articles on [1] 
Fintech Sector in India-Aiming for the Sky 
in the International Journal of Economic 
Research. (Category : XL-C)   [2] Masala 
Bonds-A Global Highway for Corporate 
Funding in Indian Journal of Economic & 
Business (Category : XL-C)    [3] Walmart-
Flipkart Deal- Bumpy Road in the Indian 
Journal of Economic & Business (Cat-
egory : XL-C)   [4] Why Corporate Bond 
Market in India is Underdeveloped? A 
Comparative Study of the Corporate Bond 
Market in India with Major Four Asian 
Countries in the International Journal of 
Economic Research. (Category : XL-C)  

Dr kAlyAn BhAskAr [co-authored] 
published an article on Conceptualising 
a Resilient Supply Chain for Single-fuel 
Biomass Power Plant in the Journal of 
Operations and Strategic Planning. (Cat-

egory: D). He  [co-authored] published an 
article on Electronic Waste Management 
and Sustainable Development Goals: Is 
there a Business Case for Linking the 
Two? (2018) in the Journal of Indian Busi-
ness Research. (Category: XL-C)    

Dr AnitA sArkAr published an 
article on RPWD Act, 2016: Fostering a 
Disability-friendly Workplace in Indian 
Organizations in the Indian Journal of 
Industrial Relations. (Category: C) 

Dr tAMonAs gAngopADhyAy pub-
lished an article on Construction of Islamic 
Stars and Rosettes using Turtle Geometry 
and Tiling Patterns Based on Them in the 
International Journal of Computer Applica-
tions.   (Category: D)  

Fr oswAlD MAsCArenhAs's (sj, 
phD) book Corporate Ethics for Turbulent 
Markets: The Market Context of Executive 
Decisions was published by Emerald 
Publishing Ltd.

Fr e ABrAhAM, sj, phD, was invited 
to be a member of the Convention Com-
mittee of UN Global Compact Network 
India. 

Dr triloChAn tripAthy won the first 
prize for the Oikos Case Writing Com-
petition 2018 in the Sustainable Finance 
Track.  The title of the case (co-authored) 
is Can Barry Callebaut Attract Sustainable 
Investment with its Forever Chocolate 
Strategy?

Dr shreyAshi ChAkrABorty won 
the 2017 Emerald/EFMD Outstanding 
Doctoral Research Award  in the Human 
Resource Management category.   

Dr teiDorlAng lyngDoh received 

Faculty  
actIvItIeS
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the Best Empirical Paper award on Flow and Salesforce 
Productivity – Exploring Linkages through Experience 
Sampling Method at the 12th Annual Global Sales Sci-
ence Institute Conference at Vienna, Austria.

Dr Ashis k pAni joined the Everest Base Camp Lead-
ership Expedition 2018 organised by XLRI Adventure and 
Nature Club in association with Funexpedia.   Dr Pani 
also attended The Fulbright-Nehru International Educa-
tion Administrators Seminar, where 12 Indian higher 
education administrators were selected to participate in 
the two-week long seminar. 

Dr pitABAs MohAnty was invited to join the Board of 
Studies of BML Munjal University as a member.

Dr Mg joMon was invited to be a member of the NIPM 
Jury for 2018 Awards Ceremony and as a speaker on Ex-
cellence in HR Parlance at the National Seminar on Role 
of HR in Organizational Excellence in New Delhi.

Dr hk prADhAn was invited to join the Board of the 
Indian Commodity Exchange [ICEX], Mumbai, as an 
Independent Director.

Dr p venugopAl was a distinguished guest speaker 
at the Convocation Ceremony of Aurora PG College, 
Hyderabad. 

Dr sAntAnu sArkAr was a visiting scholar to the In-
stitute of Labour Research, the School of Social Science, 
National Chengchi University, Taipei, Taiwan, R.O.C. 

Dr kr shyAM sunDAr attended a workshop on 
Wages Settlements that have Redefined Paradigm for 
Productivity and Performance by S R  Mohan Das and 
Associates in Mumbai.

Dr rAM kuMAr kAkAni and Dr sAntosh k 
sAngeM attended the SHRM CXO Forum for HR & 
Business Leaders and the SHRM IAC Conference and 
Expo at Delhi. 

Dr tAtA l rAghu rAM attended the Mahindra War 
Room Season 11 Grand Finale at Mumbai. 

proF. prAntik rAy attended the Singapore Fintech 
Festival 2018 in Singapore.

MeetIngS/ 
conFeRenceS

PaPeR  
PReSentatIonS

Dr Ashis k pAni and Fr Antony uvAri, sj at-
tended the GMAC  Annual Conference 2018 in Bos-
ton, USA. Dr. Pani was invited to address a Plenary 
Session at the 9th  Indian Management Conclave 
2018 on the topic Fostering  Creativity & Innovation 
in MBA Program: Pedagogical Approaches at IIM 
Bangalore.  He was also invited to present the IMC 
Distinguished Alumni Award to N Krishna Kumar, 
Co-Founder & Executive Chairman - Mindtree [XLRI 
BMD 1980]. Dr Pani was invited as a speaker at the 
30th AIMS Annual Management Convention on In-
novation in Management Education: Sharing of best 
Practices in Bangalore. 

Dr. sAnjAy k pAtro attended the Teaching with 
Simulations Workshop hosted by the Harvard Busi-
ness School and SP Jain Business School in Delhi. 

Dr. prAnABesh rAy and Fr oswAlD  MAs-
CArenhAs, sj, phD, attended the Alumni Meet in 
Singapore.  

Fr e ABrAhAM, sj, phD, attended the 24th Annual 
International Association of Jesuit Business Schools 
[IAJBS] World Forum on the topic Innovation for 
Sustainability at the Seattle University, USA. 

Dr rAM kuMAr kAkAni attended the 2018 TiE 
Inflect Conference hosted by TiE Silicon Valley at the 
Santa Clara Convention Centre, USA.

Dr p venugopAl attended the International Week 

at Mälardalen University, Sweden.  Dr Venugopal 
also attended the Leadership Conclave by the 
Institute of Advanced Studies in Complex Choices at 
Mumbai as a keynote speaker. He spoke on the topic 
Evolution of Digital Technology and its Impact on 
Consumer Preferences and Industry Value Chains.

Dr M sriMAnnArAyAnA attended the Laboratory 
on Human Process conducted by the Indian Society 
for Applied Behavioural Sciences in Goa. 

Dr sAurABh pAnDyA attended the Annual 
Conference by People Matters on Talent Acquisition 
League in Mumbai. 

Dr MAnish singhAl was invited as a panel 
speaker at the Institute for Advanced Studies 
in Complex Choices [IASCC]-XLRI Leadership 
Conclave in Mumbai. He discussed the topic Role of 
Leadership in Digital Age with Growth Constraints. 

Dr kr shyAM sunDAr was the keynote speaker 
at the National Seminar by St Joseph’s College, 
Trichy. He spoke on the topic Globalization and 
People’s Management: Battle Between Fairness and 
Efficiency. 

Dr l gurunAthAn was a keynote speaker at the 
National Seminar by St Joseph’s College, Trichy. 
He spoke on the topic Fair Treatment of Employees 
Beyond Market and State: An Agenda for  
B-schools.

Dr AMitAvA Mukherjee presented a 
paper on Sequential Multi-Aspect Monitor-
ing of Multivariate and High Dimensional 
Data at the Symposium on Data Science 
and Statistics in Reston, Virginia, USA 
and also presented the same paper at 
the European Network for Business and 

Industrial Statistics Spring meeting at 
Florence, Italy. 

Dr teiDorlAng lyngDoh presented 
a paper on Flow and Salesforce Pro-
ductivity – Exploring Linkages through 
Experience Sampling Method at The 2018 

Global Sales Science Institute [GSSI], 
Vienna, Austria. He also presented a 
paper on A Flow Theory Perspective to 
Understanding Salesperson Negative 
Workplace States and their Intention to 
Leave: A Conceptual Framework at the 
Australian and New Zealand Marketing 
Academy [ANZMAC] 2018 Conference 
hosted by the University of Adelaide, 
Australia. 

Dr kAlyAn BhAskAr presented two 
papers on [1] One Size Does Not Fit all: 
Different Types of Biomass Power Plants 
in India at the 6th International Conference 

on Sustainable Solid Waste Management 
at Naxos, Greece and [2] Assessing the 
Readiness of Indian Cities to Manage 
Battery Waste from Electric Vehicles at 
the 2018 APPAM International Conference 
in Mexico City.

Dr ArpitA srivAstAvA presented a 
paper on Sell-Liberty! Stardom Converted 
into a Brand: Celebrity Branding at the 
International Journal of Arts and Sciences 
[IJAS] International Conference for Aca-
demic Disciplines in Paris, France. 

Dr rAhul ChAnDrA sheel pre-
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sented a paper on A Meta-analysis of 
CSR Perception and Organizational Com-
mitment: The Moderating Effect of Country 
Culture and Country Richness at the 18th 
Annual European Academy of Manage-
ment Conference at Reykjavik, Iceland.  

Dr ApAlAk khAtuA presented a paper 
on Effects of Industry Characteristics and 
Business Group Affiliation on Firms In-
novation Orientation: Evidence from India 
at the Academy of International Business 
2018 Conference at Minneapolis, USA. 
He also presented a paper on Sounds 
of Silence Breakers: Exploring Sexual 
Violence on Twitter at the ASONAM Inter-
national Conference at Barcelona, Spain. 

Dr hk prADhAn presented two papers 
on [1] Mutual Fund Performance in 
Changing Economic Conditions: Indian 
Evidence at the 2018 Global Finance 
Conference, Paris, France. and [2] Over 
Indebtedness in Microfinance: The Role 
of Systematic Factors at the 2018 Paris 
International Multi-disciplinary Academic 
Conference, Paris, France. 

Dr ABhishek ChAkrABorty 
presented a paper on Analyzing Supply 
Chain Contracts for Behavioral Newsven-
dor under Information Asymmetry at the 
29th European Conference on Operational 
Research at Valencia, Spain. 

Dr B k MAngArAj presented a 
paper on Measuring Effectiveness in a 
Hierarchical System at the International 
Symposium on Analytic Hierarchy Process 
in Hong Kong. 

Dr vishwA BAllABh presented a 
paper on Innovations for Sustainable 
Development: Catering the Needs of 
Neglected Segments of the Society at the 
joined Conference of the 24th IAJBS World 
Forum and the 2018 CJBE Annual Meet-
ing at Seattle, USA. 

Dr k r shyAM sunDAr presented a 
paper on Informality in the Automobile 
Sector in India – A Case Study of Auto 
Industry in the National Capital Region 
at the International Labor and Employ-
ment Relations Association Conference in 
Seoul, South Korea.

 Dr sAntAnu sArkAr presented two 
papers on [1] Cross-national Comparison 
of Industrial Relations Systems Consider-
ing Union Membership Growth at the 2018 
International Conference on Management 
Sciences and Decision Making organized 
by the Tamkang University, Taipei, Taiwan, 
R.O.C. and [2] Global Union Federation 
and the Local Articulation of Global Cam-
paigns: Case Studies of the IUF and UNI 
Campaigns in India at the International 
Labor and Employment Relations As-
sociation World Congress 2018 at Seoul, 
South Korea.

 Dr pitABAs MohAnty presented a 
paper on Interlocking Board and Firm 
Performance in India at the World Banking 
Conference at Mauritius.

Dr sAurABh pAnDyA presented a pa-
per on Development of Senior Managers: 
Insights from Rapid Growth Phase of In-
dian Software Services Firms at the Acad-
emy of Management Annual Conference 
at Chicago, USA. Dr Pandya presented 
a paper on Performance Management in 
Emerging Market MNEs: Unique Chal-
lenges and Opportunities at the Academy 
of International Business – Oceania 2018 
Annual Symposium Conference at the 
University of Melbourne, Australia. 

 Dr shreyAshi ChAkrABorty 
presented two papers on [1] Gender [In]
equality at Work: How Different Logics 
Lead to Competing Institutional Work 
Leading to [In]equality and [2] The role 
of Line Managers in Implementation of 
Gender Diversity Policies at the Academy 

of Management Annual Conference at 
Chicago, USA.

 Dr sAurAv snehvrAt [co-authored]:  
Presented two papers on [1] The Nature 
and Dynamics of Managerial Learning 
Paradoxes: Evidence from the Indian IT 
Consulting Industry and [2] How much 
to Explore? Effects of Commonality on 
Organizational Knowledge Building at the 
Strategic Management Society Special 
Conference at Hyderabad.

Dr pk pADhi presented a paper on The 
New Wage Policy and its Implications in 
Indian Industry at the International Confer-
ence on Law and Economics at Pune.

 Dr DeBAsis prADhAn presented a 
paper on Celebrity Credibility: Review, 
Revisit and Revision of Ohanian’s Scale 
at the 12th Great Lakes NASMEI Market-
ing Conference at Great Lakes Institute of 
Management in Chennai. Dr Pradhan pre-
sented a paper on Beyond the Boundaries 
of Anti-consumption: An Emerging Market 
Perspective at the ICAR 2018 Symposium 
at the University of Almeria, Spain. 

Dr jAtinDer kuMAr jhA presented a 
paper on Contribution of HR Functionaries 
in Institutionalising Ethics at Workplace: 
An Exploratory Study at the Academy of 
Management Annual Conference at Dub-
lin, Ireland. Dr Jha presented a paper on 
Succours and Impediments in Knowledge 
Sharing Behaviors of IT Professionals – A 
Qualitative Study  at the Annual Confer-
ence of British Academy of Management 
at Bristol Business School, University of 
West of England, UK. 

Dr sAntAnu guptA presented two 
papers on [1] Voting Paradoxes in Four 
Candidate Elections at the Conference on 
New Directions in Economic Theory and 
Empirical Economics Organized by IIM, 
Calcutta, and [2] Democracy, Redistribu-

tion and Optimal Linear Tax Structures at 
the XII International Conference on Public 
Policy and Management at the Centre for 
Public Policy [CPP] of IIM, Bangalore held 
at Delhi. 

Dr p venugopAl presented a paper 
on End the War between Sales and 
Marketing: Revisited at the International 
Conference on Economics and Business 
Management, Melbourne, Australia.

Dr MADhukAr shuklA presented a 
paper on Learning about Social Entrepre-
neurship: Reflections from Organizing the 
National Conferences on Social Entrepre-
neurship at the 1st Annual VAF Research 
Conference on Rural India: Blossoming in 
Neglect at Pune. 

Dr Munish thAkur presented a paper 
on Teaching Strategy – A Wicked Art at 
the Annual British Academy Management 
2018 Conference at the Bristol Business 
School, University of the West of England. 

Dr gloryson r B ChAlil presented 
two papers on [1] Impact of Techno-
logical Changes on HRM Competency 
Frameworks (co-authored paper) at the 
International Conference on Econom-
ics, Management and Social Study 
[ICEMSS] at Frankfurt, Germany and [2] 
Accountability focused or Developmental 
Oriented? Employee Preferences on 
Objectives of Performance Management 
Systems and its Impact on HR Outcomes 
at the 42nd International Academic Confer-
ence, Rome, Italy. 

Dr rAjiv MisrA presented a paper on 
Sustainable Transportation: Uncovering 
Manager’s Perception of Factors that In-
fluence an Organization Choice between 
Road and Rail Transport in the Indian 
Metal Sector at the Decision Sciences 
Institute Annual Conference at Chicago, 
Illinois, USA.



XLRI was declared the Overall Champions and 
King of the Show (institution category) in 

Annual Flower Show, 2018. The institute bagged 68 
prizes including fi rst in 26 categories, second in 25 
categories and third in 17 categories. The trophies 
manifest the efforts of our garden staff who toil 
throughout the year to keep the garden blooming.
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