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Dear Readers, 
It is a pleasure to share the February issue of Magis, which features the 9th National 
Conference on Social Entrepreneurship. This year’s conference included enterpris-
ing social entrepreneurs who showcased their innovative, eco-friendly solutions with a 
view to shaping a sustainable future. This issue also features the Alumni Homecoming 
wherein eight distinguished alumni were felicitated for their outstanding contribution.

Encouraging Whole-Person Growth
At XLRI we strive towards integral formation whereby students are encouraged 
to nurture their intellectual, emotional, spiritual and social persona to evolve as well-
rounded human beings furthering greater common good. Student societies are set up to 
foster whole-person growth. Ensemble, the annual management meet, and other events 
like Ideakon, Disha, Legalise 6.0 and Kshitij are the outcome of stupendous efforts put 
in by student societies beyond their curriculum framework.

Promoting Solidarity
The students in XLRI are always encouraged to network and socialise with a view to 
help build their social quotient. This issue of Magis features quite a few regional dinners 
hosted by students wherein the whole campus joins in to celebrate regional festivals. 

Fostering Thought Leadership
XLRI hosts numerous conferences, seminars and orations on a regular basis to foster 
thought leadership among internal and external stakeholders. The 25th JRD Tata Ora-
tion on Business Ethics featured in this issue is an annual event that invites prominent 
thought leaders for an oration on Business Ethics. This issue also features other signifi-
cant annual conferences organised to foster and advance thought leadership like: HR-IR 
Conference, Gnosis and Synergy. 

Shaping Responsible Leaders
We hope that the articles covered in this issue give you a glimpse of our modest yet  
consistent efforts to help shape responsible business leaders of tomorrow.  

Living the Magis

Fr E Abraham, SJ
Director

| director's desk |
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XLrI OrGanISED ManaGEMEnT SuMMIT EnSEMBLE 2016 P22

sPOTLigHT
9TH NCsE CONFERENCE: 
SOCIaL EnTrEPrEnEurS GaTHErED TO 
DISCuSS SuSTaInaBLE DEVELOPMEnT  P 4    

XL: TOUCHPOiNT
RaNKiNg 2016: 
XLrI IS aMOnG THE TOP 
THREE B-SCHOOLS P 13

CamPUs CaPERs
JamsHEDPUR JOYFEsT: 

SIGMa TEaM MEMBErS HOSTED THE 
annuaL PHILanTHrOPy FEST P 20

KNOWLEDgE WORKs
HR-IR CONFERENCE: 

SPEAKERS DISCUSSED DYNAMICS OF HR-IR 
In THE FaCE OF GLOBaLISaTIOn P 18

[pronounced "màh-gis"]
Magis is a Latin term for more that was adopted by St Ignatius of Loyola 
(Founder of the Society of jesus—jesuits) and suggests the spirit of 
generous excellence to encompass one’s chosen vocation. Living the Magis 
calls us to examine how our choices aff ect others and guides us to make 
decisions that benefi t the greater good. At XLRI, Magis is at the core of 
everything we do for the last 65 years since inception and the spirit of Magis 
continually inspires us to search for ways to create a better world for all.

magis
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Spotlight

Sustainable planet, rejuve-
nating ecology and eco-friendly 
solutions — were the central themes 
of discussion among the eminent 
speakers, enthusiastic participants and 
the aspiring entrepreneurs of the 9th 
entrepreneurship conference at XlRi. 

the three-day national Conference on social entre-
preneurship was inaugurated on 27 January by MV 
ashok, Chief General Manager, nabaRD, and prof. 
ashish K pani, Dean (academics), XlRi.  Keeping 
the theme of initiating environment-friendly actions in 
mind speakers were presented with saplings and the 
inauguration was done by watering the plants — and 
not by lighting the lamp. 

the conference is organised every year by the 
members of siGMa (social initiative Group for Man-
agerial action) under the aegis of Fr arrupe Centre 
for ecology and sustainability (FaCes). introducing 
the conference and the theme, prof Madhukar shukla, 
Chairperson, FaCes, and the conference co-ordinator, 
highlighted the facts and figures reflecting environ-
mental degradation. He observed that india produces 

1.3ltonnes of solid waste (in urban areas), the surface 
water is 80 percent contaminated, 60 percent of the 
groundwater is polluted and the country has to deal 
with the humongous task of recycling with only 18 
percent of capacity. Hence, the entrepreneurship for a 
sustainable planet theme was chosen to create space 
for discussion on such pressing issues. the schedule 
of the conference is designed in a way to promote sus-
tainability mindset, initiate partnership and encourage 
experience sharing between participants and speakers.  

ashok in his keynote address advised the aspiring 
entrepreneurs to focus on marketing and selling in or-
der to survive the competition. “social entrepreneurs 

nCse 
Meet 
takes up
sustainable
solutions



february  2017   | magis 05 |

are generally a group of enthusiastic individuals who 
should venture into the entrepreneurial field only after 
having clarity of the sector.” He suggested some of the 
demand driven areas like waste management, water 
management, rural health and agriculture that can be 
taken up by social entrepreneurs. 

prof. pani noted in his welcome address that both 
the vision and mission statement of XlRi stress 
on creating responsible leaders, which was also the 
central theme of the nCse conference. He urged 
entrepreneurs to come up with self-regulated policies 
that have a sustainable model of growth and are not 
bogged down by economic instability.

What iS SuStainability?
the idea of sustainability stems from the con-
cept of sustainable development, which was first 
discussed on a public platform at the world’s 
first Earth Summit in Rio in 1992. The original 
definition of sustainable development is usually 
considered to be: “Development that meets the 
needs of the present without compromising the 
ability of future generations to meet their own 
needs.”

about SiGMa
the student committee at XlRi undertakes 
socially relevant projects on a regular basis. 
Most of these projects are handed down to the 
subsequent batches, and thus, become part of 
student activities. the siGMa team has taken 
up various socially responsible causes over time 
and also works in coherence with the nGOs to 
make a better living for those around us. 

| ConferenCe |

Dr. Madhukar Shukla addresses the 
audience during the conference; 
the speakers and the participants 
discuss their viewpoints 



There is an unorganised or informal 
sector of waste pickers — mostly mi-
grants, illegal citizens and Bangladeshis. 
We source our raw materials from waste 
pickers and kabaddiwalas and make 
interesting things out of it, like laptop 
cover and diary jackets out of waste  
flat tyre. Recycling helps stop material  
from reaching landfill. With such dense 
production of material and objects we 
produce 9000 metric tonne of garbage 
every year. 

upcyclinG WaSte to ReSouRceS
Vimlendu Jha, Founder & executive Director, sweccha  

We undersTand that sustain-
able future can be attained only 
through behavioural change. 
our work is based on two val-
ues:  need versus demand and 
the inter-connectedness of the 
problems.  We collaborate with 
organisations, policy makers 
and people to work on eco-
friendly technology solutions. 

technoloGical SolutionS
sriram Kuchimanchi, Founder & CeO,  
smarter Dharma

| spoTlighT |
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an impressive set of social entrepreneurs  
broadens the perspective of nCse meet & expresses 
their views on sustainability and inclusive growth 

thinking  
Out loud



i am inspired by the idea of creation of a world 
where we do not need to eradicate poverty because 
there would'nt be any. The defi ning characteristic 
of such a world is resilience. There are three build-
ing blocks to a resilient community — one, a deep 
respect for soil, air and water; two, interdependence 
– only if the individual inhabitants of the community 
practice the tradition of interdependence the com-
munity has a chance of being independent; three, a 
state where community employs ecologically sus-
tainable means to fulfi ll their basic requirements. 
I fi nd the idea of resilience far more empowering, 
liberating and inspiring than eradicating poverty.

developinG SuStainable coMMunitieS
Kalyan Akkipedi, Founder, proto Village 

80 % of morbidity in rural india is due to poor 
quality of water. The reason behind was abys-
mal attitude towards disposal of human waste. 
Human waste fi nds its way into drinking water, 
bathing water, irrigation or any kind of water 
one can think of. The biggest challenge for those 
working in rural areas is exclusion — exclusion 
of women, dalits, tribals, poor and so on. We 
believe that water quality can be improved only 
when all the individuals of the village/commu-
nity work together. 

ManaGinG WateR ReSouRceS
Joe Madiath, Founder & Chairman, 
Gram Vikas 

| area of WorK |
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fR aRRupe  centRe for ecology and sustainability 
(FaCes) is a multi-disciplinary centre at XlRi Jamshed-
pur, which aims to provide thought leadership to promote 
policies, practices and dialogue which have impact on 
holistic and sustainable development of society and en-

terprises. the centre engages in three key activities:
 knowledge Generation
 knowledge dissemination
 knowledge application



| spoTlighT |

| 08 magis | february 2017  

in conveRSation

harish hande  
Co-founder, selCO

theRe aRe diffeRent 
vieWS on SuStainability. 
What iS youRS?
sustainability is a form of inclusiv-
ity for us — inclusivity of eco-
system, flaura fauna, human beings 
and even the person sitting next to 
you. How do you do it without put-
ting a negative impact on any part 
of the ecosystem. Many are of the 
view that Ola and uber are creating 
livelihoods but those are the same 
companies that have destroyed the 
means of livelihood of several au-
towalas and taxi drivers. so sustain-

ability on the backs of somebody 
else or at the cost of environment is 
totally unacceptable. 

in a MaRket-dRiven  
Society iS it poSSible to 
do buSineSS Without  
affectinG otheRS? 
Market-based sustainability is 
hardly a 5 to 6 decade old concept 
and suddenly we have got sucked 
into the thought process because 
someone has been doing the propa-
ganda for all these years. the mar-
ket driven ideology has increased 

the divide between the rich and the 
poor, which was not so stark 5-7 
decades ago.

to eveRy Social initia-
tive theRe aRe SeveRal 
challenGeS. What WaS 
youR biGGeSt challenGe 
When you co-founded 
Selco? 
as a society we are deeply confused 
between education and learning. 
biggest challenge was the percep-
tion that financial poverty was same 
as intellectual poverty. We never 

Harish Hande, co-founder of SELCO, discusses the challenges of meeting 
social objectives through a commercial venture, while Shubha Ramachandran, 
water sustainability consultant, talks about her work in water management
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Shubha Ramachandran 
Water sustainability consultant,  
biome environment solutions

What iS the level of 
aWaReneSS about Wa-
teR ManaGeMent?
a lot of individuals approach 
us to design proper water 
management systems at their 
homes, they are the regular 
clients for us so to say. a part 
of it is due to awareness and 
also because bengaluru now 
has a policy where individuals 
are required to adopt rainwater 
harvesting. number of requests 
has also gone up because of 
water shortage. 

citieS you have been 
GettinG RequeStS foR 
WateR ManaGeMent 
SolutionS.
We have been getting requests 
from cities like Ranchi, patna, 
tripura. tripura even after 

being a heavy rainfall area is 
facing water scarcity. it is only 
when people face water short-
age problem they start taking 
interest in water harvesting. 

bioMe enviRonMent 
SolutionS alSo 
WoRkS on enviRon-
Ment SuStainable 
buildinGS. can you 
elaboRate?

Generally it is seen that 
when a house is constructed the 
material required comes from 
a far off place and nothing 
comes out from the plot itself. 
the bricks used are dried by 
burning wood which costs cut-
ting down of trees and adding 
carbon to the environment. 
then again even cement comes 
at a high ecological cost. so 

our idea is to use the material 
from the plot and keep it as 
local as possible. Our buildings 
come up from the basement, so 
the soil excavated is used for 
making bricks which are dried 
using solar energy. plastering 

using cement is kept only to 
bare minimum. Rainwater har-
vesting, waste water treatment, 
composting, natural sunlight, 
solar panel and other amenities 
that keep you off the grid are 
part of the design.

go to a person whose income is 10 times 
less than ours for financial advice because 
we believe that only those who have 
made money can advise us better. so the 
challenge was how many bank managers 
would listen to my colleagues who were 
not financially strong. That is a challenge 
i still face, so unless you break those chal-
lenges you cannot truly create a sustain-
able society. 

challenGeS of keepinG a 
coMMeRcial ventuRe With a 
Social objective afloat? 
let us take the example of a local kirana 
shop some decades back selling umbrel-
las. He has built in the locality to the point 
that many of his clients are like family to 
him worthy to be invited for his daughter’s 
wedding. He has priced his umbrellas un-
der a certain pricing strategy and he would 
never increase the price of his umbrellas 
even when it is raining hard and people are 

desperate to buy one. because he knows 
that this is the community around him and 
he has to trade with them when the time 
comes. but today it is exactly the oppo-
site. those kirana shops survived because 
they balanced commercial viability with 
social sustainability. now that the stock 
markets have come up we have convinced 
ourselves that those are the only ways of 
doing business. We need to go back to the 
basics of business and that is business is 
always intertwined with society. 

hoW to identify an entRepRe-
neuRial pRoject?
the starting point is to start blank and 
not go with a pre-conceived notion. One 
should begin with articulating a problem. 
ironically today the starting point is the re-
modified solution. Entrepreneurs think of 
how phones can be useful for the poor or 
how can it be used for poor. they think of 
two to three ideas and then they are stuck. 

Rather the idea should be to think  
how can a problem be solved using a 
phone and when that articulation happens 
then the ideas develop and things fall  
in place.

What Should be the Moti-
vatinG MantRa foR aSpiRinG 
entRepReneuRS?
Your motivation is to solve the problem. 
today 300 million indians don’t have 
electricity so what can be done and what 
is the fastest way of solving the problem. 
You create a solution and the fastest way 
to achieve success would be if 1000 more 
people can replicate your solution. then 
you forget about competition or making 
your company better than others. More 
open source means more partnership and 
faster problem solving. and the important 
thing is to stay frustrated, if you are not 
frustrated you will not be motivated to  
find solutions.
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domains.
The fl agship Business Management 

program continued to receive a resounding 
response from the industry, while XLRI 
maintained its dominance as the foremost 
recruitment destination for budding HR 
managers.  

E-commerce, which was a major recruit-
er last year accounting for 8 percent of the 
offers, halved down its offers to 4 percent.

 Please write to us at magis@xlri.ac.in

XL: TOUCHPOINT

Summer 
Internship 
2016
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the Summer Internship Placement 
process at XLRI achieved 100 percent 

placement for the 2016-18 batch. The sti-
pends offered to the batch of 361 students 
saw a steep rise across all sectors this year. 

The recruitment process had the par-
ticipation of 92 companies offering 156 
roles across domains including consulting, 
fi nance, sales and marketing, operations, 
business development, Human Resource 
and Industrial Relations.

Companies that have been consistently 
recruiting from XLRI returned again to 
hire in large numbers. The top recruiters on 
campus in terms of numbers were:  Accen-
ture, Aditya Birla Group, Akzonobel, BCG, 
General Electric, ITC, Hindustan Unilever, 
Mahindra, Mondelez, Procter & Gamble, 
Star India and TAS.

In addition to the above, 21 fi rst time 
recruiters participated in the recruitment 
process and offered 28 new roles across 
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Crux of SIP 
Batch size — 361 students
Recruiters — 92 companies
Offers — 156 roles
SeCtor-WISe SPlIt
FMCG ------- 26% 
BFSI ------- 13% 
Conglomerates ------- 13% 
Manufacturing ------- 12% 
Consulting ------- 7%
Technology, Media, Pharmaceuticals, Oil & Gas, 
Power, Retail, Automotive etc. ------- 29% 

toP reCruIterS
Accenture, Aditya Birla Group 
Akzonobel, BCG 
General Electric, ITC 
Hindustan Unilever, Mahindra 
Mondelez, Procter & Gamble 
Star India and TAS

ParIvartan 
The parallel placement process at XLRI supports 
students willing to work with social sector organisa-
tions. Several students applied for summer internship 
opportunities with Non-Government Organizations and 
Not-for-Profit Organizations. The Parivartan intern-
ship program is conducted a week prior to the summer 
internship recruitment.

“I congratulate the batch of 2016-18 on 
completion of yet another successful 
summer placement process. Our students 
have got into diverse industry sectors 
which is an affirmation of the all-around 
integral formation we strive to impart to 
our students”

Fr. e abraham, sJ
director, XLRI 
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the Week -Oct 2016 
no.1 Private B-School, 
Overall no.3

Outlook -Oct 2016 
no.1 Private B-School,
Overall no.3
no.1 in infrastructure & 
facilities

people matters 
-sept 2016  
xlrI-3rd  rank

business india 
-Jan 16  
overall 2nd rank

Ranking - 2016

| xl: tOuchpOint |
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Our new employees bring in vibrancy and new energy to the institute. 
XLRI bears a longstanding tradition of incorporating fresh perspectives and 
conquering the entrants with fondness. We extend a hearty welcome to the 

fresh faces and encourage them to add value to the institute. 

we thank all our former employees, who have helped XLRI evolve as a 
centre of excellence in ways big or small, from silent corners or from frisky front 
desk. With a warm heart we bid farewell to our staff that have left for new shores 

and bigger ventures. We wish them luck for their future endeavours. 

                

Om Shankar joined XLrI 
as Chief Security Officer in 

December

 krIShna Sahu, maintenance Staff, 
retired from the institute in november 
after rendering 45 years of dedicated 

service 

reena murray, academic 
associate to the Director, was 

with XLrI for two years 
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| updates |
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Christmas 
Celebration at XLrI

Puri trip

| 14 magis |   february 2017 

Puri trip

Christmas 
Celebration at XLrI
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Fr ed mcgrath 
cOFFee table bOOK
The coffee table book is a collection of memo-
ries that students and well-wishers have of 
Fr Ed McGrath, SJ, the only living Founding 
Father of XLRI. The book was released on 10 
December in the presence of Fr McGrath. The 
book, which is an initiative of his students and 
XL alumni, was also released in Melbourne 
and Sydney. 
Fr McGrath inspired many students and shaped 
their paths during his tenure at XLRI.  His 
commitment and ability to bring about change 
through consensus, consultation and collabora-
tion fuelled many progressive initiatives. 
The book is a tribute to Fr McGrath’s passion 
and commitment towards helping others to 
learn and grow. fr ed McGrath with  alumni and 

the present and former staff  of XLRI

the VIrtuaL Interactive Learning 
course, which was started as Satellite 

Course, completed its 14 years.  The Post-
graduate Certifi cate in Business Management 
programme was started in 2002, while the 
certifi cate programme in HRM was launched 
two years later. 

The fi rst graduation ceremony of PGCBM, 
comprising more than 200 students, was held 
in June 2004. The ceremony was organised 
under the guidance of the fi rst satellite pro-
gramme co-ordinator Prof. Ashish K Pani. 

The VIL course has come a long way as 
one of the successfully running satellite-based 
initiative in management education. 

  

Vil turns
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Knowledge worKs

XLRI has always 
endorsed ethical 
business practices 
and it yet again 

restated its values at the 25th 
edition of annual JRD Tata 
Oration on Business Ethics.
Fr (Dr) Frank Brennan, SJ, 
Professor of Law, Australian 
Catholic University delivered 
the oration at XLRI on 26 
November, 2016. Fr Brennan’s 
oration dealt with the topic —
The Placement of International 

Law in seeking Sustainable 
Development for India: Some 
Ethical Reflections. The ora-
tion is organised by the JRD 
Tata Foundation for Ethics 
in Business. The Founda-
tion seeks to address itself by 
publicly affirming the urgent 
need for ethics in business 
and the need to bring about a 
conducive culture in which it 
can thrive.  
XLRI is the first B-school in 
the country to introduce a core 

course on Managerial Eth-
ics for both its HRM and BM 
programmes.  Each year, XLRI 
confers a medal on the best 
student in Managerial Ethics at 
the institute’s annual convoca-
tion.
Fr Brennan addressed the 
crowd highlighting the issues 
and problems confronting 
the modern day India and the 
possible measures that can be 
adopted. He said, “My thesis 
this evening is that no matter 

what the economic, political 
and legal problems are con-
fronted by modern day India, 
these problems can be better 
addressed and answered by a 
consideration of the profound 
truths and insights of all the 
religious traditions represented 
in this country. An applica-
tion of the key principles and 
norms developed in the inter-
national law of trade and hu-
man rights, helping to enunci-
ate the realm of law, regulation 

25th JRD Tata Oration  
on Business Ethics
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| OratiOn |

and political accountability, 
enhancing public scrutiny, pro-
viding the right environment 
for doing business, and that no 
matter how well developed the 
regulatory machinery, no mat-
ter how elaborate the consti-
tutional separation of powers 
and the legislative provisions 
for accountability, there will 
always be a place for and a 
value-add from the national 
culture, corporate ethos and 
personal character.”
“Thus there is a need to ensure 
that the national and ethnic 
cultures are sufficiently open 
to international influences and 
sufficiently grounded in the 
goodness and the daily con-
cerns of the ordinary citizen.” 
The session was also attended 
by TV Narendran, Chairman, 
Board of Governors, XLRI and 

MD, Tata Steel Ltd,  
Fr. E Abraham, SJ, Director, 
XLRI, Dr. Ashis K Pani, Dean 
[Academics], XLRI and Fr. 
Oswald Mascarenhas, SJ, JRD 
Tata Chair Professor of Busi-
ness Ethics at XLRI.
In his welcome address, Fr 
Abraham said, “XLRI has 
always emphasised on the im-
portance of adopting an ethical 
code of conduct within the 
corporate world. We believe 
that no management education 
curriculum is really complete, 
unless and until the students 
are instilled with a set of val-
ues that are necessary deci-
sion-making ingredients for 
the corporate manager today. 
It is for this reason that a core 
course on Managerial Ethics 
is offered to all our students at 
XLRI.” 

VOice  
Of ethics 
Fr. (Dr.) Frank Brennan, SJ is a Jesuit priest, 
professor of law at Australian Catholic 
University and Adjunct Professor at the Aus-
tralian Centre for Christianity and Culture, 
Australian National University College of 
Law and the National Centre for Indigenous 
Studies. 

ethics  
chairpersOn
"TXLERC has published several other research papers in 
various Indian and International Business Journals and 
presented at national and international research conferences, 
and several others are in work-in-progress stage.  We could 
achieve so much in so short a time owing to the generous 
support via the prestigious JRD Tata Chair for Business 
Ethics.  XLRI needs to build its unique brand image via in-
novative market-relevant ethics research." 
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THE XLRI student societies 
SAPPHIRE and FIRE@X joint-
ly hosted the annual National 
HR-IR Conference on 3 and 4 of 

December, 2016. The theme of this year’s 
conference was Dynamics of HR-IR: 
Realigning Skills, Systems and Practices 
in the Face of Globalization. 

Adopting a multi-stakeholder perspec-
tive, the conference brought together 

representatives from all spheres such as 
industry, trade unions, government, prac-
titioners and consultants and academics to 
discuss and share ideas on the leading and 
contemporary issues faced in industrial 
relations and human resource manage-
ment.  Students from several B-Schools of 
the country also took part in the event.

In the inaugural session, Suresh Dutt 
Tripathi, VP-HR, Tata Steel Ltd. gave the 

special address, Dr. Subesh Kumar Das, 
Director General, Administrative Train-
ing Institute, West Bengal, delivered the 
inaugural address and Vivek Patward-
han, Executive Coach and Eminent HR 
Consultant, gave the keynote speech.   Dr. 
Ashis K Pani, Dean - Academics, XLRI, 
welcomed the dignitaries and all the 
delegates. 

 Please write to us at magis@xlri.ac.in

hr–ir conference

(from Left) Vivek Patwardhan, Dr Subesh 
K Das, Dr. ashish K Pani and Suresh D 
Tripathi during the conference 
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sEssIOn I: Changes in  
Technology and its Effects on HR
session chaired by: Prof. Gloryson 
RB Chalil, Co-ordinator, OB Area, 
XLRI
panelists — Dr. Shio Kumar 
Singh, Chief of Capability De-
velopment, Tata Steel Ltd, Neeraj 
Sanan, CMO, Spire Technologies, 
George Thomas, VP- Corporate HR 
and Administration, MSP Steel and 
Power Ltd. 

They discussed about the fallout 
of technological revolution and the 
concerns surrounding it. They also 
discussed about the technological 
evolution of HR from Workflow 
automation to Internet of Things, to 
Human-Machine Partnership. 

sEssIOn II: Skill India: The 
Road Ahead
chaired by — Dr. Pranabesh Ray, 
Professor, HRM, XLRI, Jamshed-
pur
panelists —Indranil Aich, Director, Aich 
Group of Companies, Dr. Shio Kumar 
Singh, Chief of Capability Development, 
Tata Steel Ltd, Sanjay Singhvi, General 
Secretary, Trade Union Centre of India, 
Vinod Behari, CEO, Power Sector Skill 
Council, and Saurabh Prasad, Head- Hu-
man Resources in Commercial Vehicles 
India, Metalsa, 

The speakers deliberated on sector 
wise requirement of skills and stressed 
that infrastructure sector requires the most 
skillsets. Sanjay Singh questioned the 
paradigm of development which is based 
on profit model and reinforced by the 
current trends in labour law reforms on 
completely misplaced assumptions.  

 

sEssIOn III: Socio-political and 
Economic Implications of Globalization of 
Labour Force
chaired by: Dr. Jerome Joseph, Chair 
Professor, Industrial Relations, XLRI 

panelists: Sumit Neogi, Head Business 
HR- Corporate Functions, Cipla Ltd., Dr. 
Siddhartha Pandey, VP- Group HR, EMC 
Ltd., Prof. EM Rao, Visiting Faculty, 
Industrial Relations Area, XLRI, Chandra 
Prakash Singh, State President, INTUC, 
Bihar, Vasanth Kumar N Hittanagi, Rtd 
Joint Commissioner, Ministry of Labour, 
Karnataka

They discussed the need to identify 
the problems, raise questions and most 
importantly seek answers to those critical 
questions pertaining to the implications of 
globalisation in the field of IR.   

PaPER PREsEnTaTIOn
The Panel discussion was followed by 
paper presentations on Parallel Tracks of 
HR and IR- Emerging Metrics to track 
workforce effectiveness (HR) and Rewrit-
ing the roles: Advancing Employment 
relations in work environment (IR). 

Please write to us at magis@xlri.ac.in

panel discUssiOn

dr. Kr shyam sundar,  
Professor, HrM area, XLrI,  and 
conference co-ordinator said, 
“Over the last decade, various 

industries have undergone 
massive changes. Techno-logical 
changes, generational changes 
and most importantly changes 
in the mindset of employees 

and employers have rendered 
the existing skills and systems 
in place archaic and somewhat 

obsolete. The challenge that Hr-
Ir professionals now face is to 

redevelop, redesign and realign 
these systems and practices to 

combat these changes.”
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Jamshedpur JoyFest 2016

Daan Utsav: Jamshedpur Joyfest 
is a one-week festival of philanthropy 
that calls for a generous act of giving 
and helping. Since its inception in 2009, 
the festival is anchored by the student 
society SIGMA-oikos. Starting on 2 
of October every year, the festival en-
gages several corporate organisations, 
NGOs, schools, regional community 
groups, youth clubs and housing colony 
residents in donation drives and health 
camps. 

Donate for Dignity  
Like earlier years, one of the major 
city-wide initiatives was to mobilise 
and collect contributions of material 

resources, and distribute them to the 
under-served and needy segments of the 
society through NGOs and civil society 
organisations. SIGMA-oikos mobi-
lised collection/ donation drives across 
many schools, corporates and from the 
students, staff and faculty of XLRI. 
Initiatives Undertaken
VVastra-Samman:  A donation drive to 
collect wearable (clean and complete) 
clothes, blankets, shawls  and other 
items, which are distributed to the  
less-privileged through partner  
NGOs.
VAnn-Daan: A donation and distribu-
tion drive for dry ration (rice, lintels, 
puffed rice and biscuits) across the 

city, and distribution of these resources 
through local NGOs to ensure that they 
reach the right beneficiaries
VGrameen-Suvidha: Help Making Vil-
lages Resource-Rich: A donation and 
distribution drive to provide simple 
utility items (e.g., combs, nail-cutters, 
plastic sheets, utensils, first-aid box, 
etc.) to remote villages in Jharkhand 
around Jamshedpur
VDonate a Toy – Donate a Smile: Along 
with the other donation drives which 
are already part of the Jamshedpur 
JoyFest, a specific drive was launched 
to collect toys for children in balwadis 
and orphanages. 
VSchool Pack - Educate a Child: Dona-

CampUs Capers

collection drive
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tion of a complete school pack (school 
bag, 12 exercise books, pen, pencil, 
eraser, crayon set, geometry box, lunch 
box, and water-bottle). These packs 
are being distributed to the students of 
under-resourced schools.

These initiatives received tre-
mendous response from Jamshedpur 
residents. The collected items were 
distributed through NGO partners to 
orphanages, old-age homes, under-
resourced schools and villages.

HealtH Camp
A health camp was organised in part-
nership with the local NGO SEEDS for 
the residents of the village Bhalukpa-
hadi, 26 km from Jamshedpur. Three 
Jamshedpur-based doctors, Dr PK Rout, 
Dr Sharda and Dr Ghosh, offered their 
service free of cost for a day at the 
camp. About a 100 residents benefitted 
from the camp.

fooD DistribUtion Drive
XLRI students partnered with the lo-
cal NGO, Helping Heart Foundation 
(which feeds a few hundred destitute 
everyday through donations) and went 
to the outskirts of the city to distribute 
food packets to the under-privileged. 
SIGMA-oikos also donated the grains 
and dry ration collected through Ann-
Daan to Helping Hearts Foundation, 
and connected the NGO to NIT Jam-
shedpur from where the NGO is getting 
200 boiled eggs every day now.

KeHKaHa Day
SIGMA-oikos partnered with Prem 
Jyoti Prangan, a school which provides 
quality education to children from 
economically backward families, and 
invited their students to spend a day at 
XLRI. Couple of recreation activities 
were hosted such as movie screening, 
playing fun games, dance party.  
They received food packets and gift 
packets containing notebooks, writing 
material, lunch box, water bottle and a 
bag.

serving tHose wHo serve Us
As a gesture of gratitude, XLRI 
students and the SIGMA-oikos team 
mobilised funds to serve a lunch meal 

for the mess workers who cook food for 
them all around the year. 

tHe gift of time 
XLRI students visited Nirmal Hriday 
run by sisters of Missionaries of Char-
ity. It is an old-age home run by nuns 
where aged patients live and their needs 

are taken care of. The students spent a 
day with the inmates and bonded with 
them through interaction, storytelling, 
food distribution and mehendi art. They 
also gifted them some of their daily 
requirements such as ration, groceries, 
soaps, etc.
 Please write to us at magis@xlri.ac.in

at orphanage

at nirmal hriday

street play

kehkaha day
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ensemble 
2016

The annual management 
summit Ensemble 2016 was cel-
ebrated around the theme Be the 

Business — be best at what one does. 
The event was a platform for students 
to hone their skills across all business 
domains from finance and marketing to 
operations, IR and HR. Over 40 events 
were organised during the three-day 
festival. 

The event was inaugurated in the 
presence of Dean (Academics) XLRI 
Dr. Ashis K Pani, Dean (Administra-
tion), XLRI Fr. S George, Associate 
Dean (Student Affairs & Adminis-
tration) Fr. Antony Uvari and other 
dignitaries.  The legendary cricketer 
Syed Kirmani, who was part of the 

1983 World Cup winning team, was the 
Guest of Honour for the event.  

Addressing the students at the in-
augural ceremony, Kirmani elaborated 
how leadership plays an important role 
in all aspects of life. He emphasised 
on the need for sincere effort and hard 
work in achieving success. Taking the 
example of their World Cup win-
ning feat, Kirmani said, “As leaders 
of tomorrow, the students must strive 
to be the best and lay the foundation 
for future generations to achieve even 
higher.” He explained how important 
it is to enjoy life and to adapt to the 
situation and not fret over small things. 
“One must always be happy and learn 
to take care of oneself, both physically 

and mentally,” he said.
With a legacy of 16 years, Ensemble 

is among the most awaited events in the 
business school circuit. Ensemble 2016 
received participation from over 4000 
teams from top 30 B-Schools including 
IIM-A, IIM-B, IIM-L, FMS, IIM-S, 
NMIMS and MDI and industry partners 
like Central Bank of India, Pulse, SBI, 
FreeCharge, Yes Bank, Coke Studio, 
Sleepwell my mattress, Raj Out-
door Advertising, Aapno Rajasthan, 
BruBeck, Subway, LaGravitea, Medi-
eval Meals, Anupam Mughlai and Rol-
lick. Along with intense competitions, 
the three-day summit also witnessed an 
array of entertaining cultural and sport-
ing events. 

lucky ali performance
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One of the major events of Ensem-
ble has been the Idea Summit. This 
year, the summit had Dr. Seema Rao, 
India's first woman commando trainer, 
Ramakant Gaur, famed Supreme Court 
lawyer, Nikhil Chandwani, well-known 
author, filmamker, hollywood docu-
mentary director and a script writer as 
speakers. They shared with the students  
their experience, their struggle and 
challenges faced by them. 

To add to the fun quotient, Ensem-
ble 2016 had hosted various other 
programmes like — screening of short 
movies and MasterChef (a culinary 
competition) debate events like  
Advocatus Diaboli and CASH  
Debate, Dumb Charades and face  

painting among others. 
Ensemble 2016 also organised a 

series of cultural events including tribal 
dance performance to showcase the rich 
cultural heritage of Jharkhand. Sorabh 
Pant, a stand-up comedian from East 
India Comedy, was also invited.

The biggest highlight of the event 
was the Lucky Ali concert, which was 
scheduled for the last day. Lucky Ali 
performed his well-known songs and 
amazed the crowd that was already 
filled with enthusiasm.

Events like War of Wits (the flagship 
HR event), Helios (the flagship Opera-
tions event), Strike or Yield (the flag-
ship event in IR), Genesis (the flagship 
entrepreneurship event) Poseidon and 
Apollo (domain events of BM and HR) 
along with the flagship events of En-
semble - The Next Gen Leader, Circus 
Maximus, and Mock United Nations 
witnessed intense competition among 
teams from the participating institutes.
 Please write to us at magis@xlri.ac.in

idea Summit

The event was  
a platform for  
students to hone 
their skills across 
different domains  
of business 

war of witS Strike or yield

dance Saga maSterchef
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THE FINANCE Association 
of XLRI (FINAX) hosted the 
annual symposium Gnosis 2016 

in Mumbai. The symposium is organised 
to promote a platform for interaction 
between academia and industry leaders 
and to discuss relevant issues and 
challenges encountered by the industry. 
The symposium witnessed participation 
of corporate delegates from more than 10 
different banks, as well as students from 
B-schools in Mumbai.  

PS Jayakumar, MD & CEO, Bank of 
Baroda, delivered the keynote address 
at the summit on the theme Changing 
Landscape of Banking and Financial 
Services. This was followed by panel 
discussions:

PANEL DISCUSSION: Asset 
Quality Challenges and Capital 

Adequacy Issues Faced by Indian Banks
MODERATOR: Ira Dugal, Deputy 
Editor at Bloomberg Quint 
PANELISTS: 
Ananth Venkat, Head of Corporate and 
Institutional Clients business for South 
Asia, Standard Chartered
KP Nair, Deputy Managing Director, 
IDBI Bank 
Ajay Mahajan, Head of Corporate 
Banking function at IDFC Bank Ltd
MG Vaidyan,  Retd. Deputy MD of SBI 

PANEL DISCUSSION: Business 
Strategy of FinTech Startups 
PANELISTS:
Vipin Surelia, Head, Risk & 
Compliance, PAYTM 
Navin Chandani, CBD, Bankbazaar.
com 

Mukund Mudras Co-Founder, Heckyl 
Technologies 
Srikanth Meenakshi, Founder & COO, 
FUNDSINDIA.com
Vinay Mathews, Founder & COO, 
Faircent  

ISSUE IN DEBATE
Rahul Shukla, Managing Director 
and Head for Citi Bank’s Corporate 
Banking Function in India, spoke on the 
emergence of FinTech and how banks 
need to adapt and integrate it into their 
functioning. 

Samit Ghosh, Founder & CEO, 
Ujjivan Financial Services, talked about 
how Ujjivan and other NBFC MFIs are 
catering to the needs of the underserved 
and unserved population of the country 
who do not have access to traditional 
banking channels. 

Gnosis - Finance Symposium 
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SYNERGY 2016, the annual 
operations and strategy 
symposium, was jointly organised 

by AXIOM (Operations Society) 
and CRUX (Consulting Society) of 
XLRI on 6 November, 2016 at its 
Jamshedpur campus. The symposium 
was made successful by the presence of 
industry stalwarts, policy makers and 
entrepreneurs from across the nation who 
gathered to discuss their views.

Keeping in mind the fast-paced 
environment and disruption in 
the industrial domain by new age 
companies, Sandip Sen, Global CEO and 
Executive Director, Aegis Ltd set the 
stage by giving his views on the theme 
— Success Strategy in the Age of Rapid 
Disruptions. He was conferred with 
Synergy Business Excellence Award 
and ended his talk by posing a thought 
provoking question for the audience 
– “You need to choose. Will you let 

the disruption come to you or will you 
become the source of disruption itself?”

Arvind Rana, Principal Consultant, 
Vector Consulting Group, talked about 
the system’s way of problem solving 
by institutionalising the principles of 
Theory of Constraints. He also discussed 
diverse topics ranging from Degree of 
freedom to Fish Bone Analysis to Loss 
Leadership.

Joydeep Datta Gupta, Sr. Director and 
Partner, Deloitte, Sandeep Chatterjee, 
Associate Director, KPMG, were part 
of a panel discussing the theme. The 
discussion was moderated by Prof. 
Sanjeev Varshney of XLRI. Datta made 
an interesting comment on how the 

society must evolve itself in order to 
keep up with the disruptions created by 
rapidly changing technology.

Srikumar Menon, Former Managing 
Director (South Asia), Linde Engineering 
Global discussed the root causes of 
disruption in his talk. Menon very aptly 
pointed out that “All disruptions are 
innovations but all innovations are not 
disruptions” and went on to elucidate his 
point with the help of relevant examples 
drawn from his experiences in life.

Mohan Raman, renowned actor 
and management trainer, conducted an 
interesting session on How to go to the 
top, and stay there, Rajnikanth style. 
The talk was informative as well as very 
entertaining. 

Furthermore, the symposium hosted 
case presentations by students from top 
B-schools across India and also the fi nals 
of Drishtikon, XLRI’s Annual National 
Paper Presentation Competition. 

Synergy 2016

| DISCUSSION |
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The Third edition of the 
speaker cum networking event, 
Ideakon, was organised by 

the Entrepreneurship Cell of XLRI 
on 5 November, 2016. The speakers 
for the event were entrepreneurs who 
shared their experience of starting 
a business venture and interacted 
with entrepreneurial enthusiasts and 
aspirants.

The speaker list included Rajat Tuli, 
founder-director of Happily Unmarried, 
Angshuman Bhattacharya, founder & 
CEO of SIBIA Analytics, Faisal Ahmad, 
founder & CEO of BIS Research, Balaji 
Viswanathan, founder of Zingfin and 
NalandaU, Amit Sahu, co-founder of 
JustRide.in, and Saurabh Kocchar CEO 
of Food Panda. 

The event started with Tuli who 
emphasized on focusing more on 
the product part of the business. He 
also shared some of his products and 
funny stories behind them and advised 
businesses to never underestimate a 
customer. Amit Sahu shared ups and 
downs of his journey and the fact that 
it is important to create a risk taking 
attitude which can be done only when 
one has considered the worst case 
scenario and they are not afraid of it. 

Balaji Viswanathan compared 

starting a great company with starting 
a religion. He also related startups with 
political movement and gave multiple 
supporting examples indicating that 
many companies which are running 
successfully for a long time have a cult 
in them.

The event attracted enthusiastic 
audience from several colleges who 
were delighted to learn from the 
experience of the speakers. 

About e-Cell
XLRI, a front-runner in the field 
of entrepreneurship houses an 
Entrepreneurship Cell (E-Cell), a 
student-run body formed with a view to 
promoting entrepreneurship among the 
students. An effort to foster and improve 
entrepreneurship and related activities, 
the Entrepreneurship Cell at XLRI, 
organises several events, workshops and 
summits throughout round the  
year.

IDEAKON

Legalise 6.0

MArkeTing 
AssoCiATion at XLRI 
Jamshedpur (MAXI) in 

association with associate sponsors 
hipcask and social media partners 
Test Funda organised the 6th edition 
of Legalize, the annual international 
surrogate-advertising competition.

Every year the event is organised 
to reach out to the creative minds of 
students across the globe and challenge 
their ingenuity in conceptualising a 
new product and marketing it, making 

it a successful brand. The event also 
aspires to create a long-lasting impact 
on people's minds by bringing up some 
of the social issues and taboos prevalent 
in our society.

The participants were expected to 
make a creative video advertisement 
employing the surrogate advertising 
technique to promote a product. 
The competition commenced on 4 
November, 2016 in colleges around 
the world and the participants were 
supposed to submit their entries on or 

before 25 November 2016. 

MAXi 
The Marketing Association at XLRI was 
established in 1971 under The Societies 
Act of India. It is a student committee 
that annually organises digital marketing 
event (Legalize), a number of marketing 
talks, interactive sessions and events and 
the most awaited MAXI Fair. It also has 
a place in the Limca Book of Records 
and Guinness book of world records for 
its outstanding online presence.
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Disha 2016

| way ahead |

sTudenTs of XLRI 
under the banner of 
Samarthya – the Human 

Potential Centre, a student body 
dedicated to the cause of the 
development of school children 
of Jamshedpur — organised 
Disha‘16 at the B-school 
campus to provide career 
guidance to students.

Disha, the career counseling 
fair, was attended by over 
150 students from class IX to 
XII along with their parents. 
Children from all major 
schools such as Carmel Junior 
College, DAV Public School, 
DBMS, KSMS, Loyola MNPS, 
Narbheram Hansraj High 
School, St. Mary’s English 
High School and Rajendra 

Vidyalaya participated in the 
event. 

The event opened with the 
lighting of the ceremonial lamp 
by the chief guests – Padma 
Shri Premlata Agarwal, owner 
of La Gravitea Avinash Dugar, 
Fr. David Vincent and XLRI 
faculty - Dr. Sanjeev Varshney 
and Dr. Jitendra Singh. 

Each of the distinguished 
speakers stressed on the 
importance of hardwork, 
dedication and focus. Prof. 
Jitendra Singh, enthused the 
children with the motto of 
zindagi na milegi dobara 
and exhorted them to not 
take the beaten path, but to 
find something which truly 
motivates and pushes them 

towards excellence. 
Agrawal drew parallels from 

her life, where she balanced 
her work as a home maker, a 
mother and her passion as a 
mountaineer, and eventually 
became the first Indian woman 
mountaineer to scale the Seven 
Summits, the seven highest 
continental peaks of the 
world. Dugar, stated how he 
shifted to his true calling and 
passion, after years of corporate 
service and how doing what 
one truly loves, energises and 
helps create something truly 
extraordinary. Fr. David Vincent 
was instrumental in counseling 
students on various aspects 
of career selection during the 
counseling fair.

Disha 2016 saw a lot 
of enthusiasm from the 
participating students as 
well as parents in interacting 
with XLRI students coming 
from diverse career streams 
present in over 20 kiosks set 
up for easy interaction. The 
participants had their queries 
addressed by the counselors 
for various career options 
ranging from Science and 
Research, BBA/BBS, Fashion, 
Social Sector, Economics, 
Literature, Advertising, 
History, IT, Electronics and 
Instrumentation, Psychology, 
Economics, Civil Services, 
Bank PO, Defense Forces to 
Sports and Music. 

(from Left) avinash Dugar, owner of La Gravitea, 
Dr. Jitendra Singh and Padma Shri Premlata agar-
wal during a session 

School students discuss their 
career queries with XLrI 
student
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Kshitij 2016 a platform for 
school children of Jamshedpur to 
showcase their talent is an annual 

event organised by Confederation of 
Indian Industries Young Indians (CII Yi) 
Net at XLRI premises. The XLRI students 
have been successfully organising the 
event for nine years now. School students 
from all stratas of the society are invited 
to participate in the daylong inter-school 
cultural competition. 

This year several new schools 
participated and over 500 talented students 
competed in quiz, painting, street play, 
picture story, talent show and group 
dance. The Tinplate Company of India 

Ltd. (TCIL), A TATA Enterprise, was the 
title sponsor of Kshitij 2016. 

Initiatives like these motivate 
young participants and instil a sense 
of accomplishment in them. Judges 
and the audience were amazed to see 
their enthusiasm and dedication in 
the performance. Some performances 
that stood out were Gymnastic 
Performance and the Rubik Cube acts 
by school students. The dance and 
play performances left the audience 
spellbound, with critical issues like 
women empowerment and deforestation 
used as central theme. 

The chief guests at the event were 

Harjeet Singh and Prabhat Das from 
Tinplate, Tapas Sahu from CII-Yi, 
Jharkhand Chapter, Dr. Ashis Pani,  
Dean Academics, XLRI and Dr. Sunil 
Sarangi, Faculty Co-ordinator for CII-Yi, 
XLRI.

Young aChiever sCholarship
The “Young Achiever Scholarship” that 
was conceptualised in 2014, was awarded 
to deserving candidates. The scholarship 
covers the annual tuition fees of the 
awardee for an entire year. Through 
this, CII Yi XLRI aims to support less 
privileged students to fulfill their dreams 
and scale greater heights. 

Kshitij 2016
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Dandiya Night

SPIC MACAY 

| perFormanCes |

SPIC MACAY and the Gujarati Association of XLRI, 
Theplaxi, organised Dandiya Night for staff and 
students during Durga puja celebrations.

SPIC MACAY chapter of XLRI organised the unique and 
vibrant dance form of Odisha called Gotipua. 

This traditional dance form is performed by a group of young boys who 
depict the life of Radha and Krishna. These boys come from poor families 

and are rigorously trained in this art. 
The SPIC MACAY team is committed to bring these artists to the 

limelight by promoting the dying art-form of Gotipua. 
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REGIONAL DINNERS

Rajasthani Dinner

Gujarati Dinner
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Silent 
Auction
Silent Auction, an annual charity drive 
was conducted in XLRI campus on 30 
October as part of the Diwali celebrations. 
Silent Auction is an initiative by CII-Yi 
members. Memorabilia and souvenirs 
collected from students and faculty of 
XLRI were auctioned and the proceeds 
were donated for the treatment of lung 
cancer patients in Tata Memorial Hospital. 

The XLRI fraternity showed an 
overwhelming response and made the 
event a truly enjoyable one, all in the spirit 
of Greater Good. 
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ALUMNI 
HOMECOMING 

2016

GAME CHANGERS

THE TWO-DAY long celebration 
of alumni excellence, passion and 
perfection witnessed the participation 
of more than 250 of them. The Annual 

Homecoming 2016 was organised on 10 and 11 
of December.  The highlight of the homecoming 
event was the Distinguished Alumnus Awards 
(DAA) Ceremony. This year eight prominent 
alumni of the institute received the Distinguished 
Alumnus Awards in fi ve categories.

DIGNITARIES PRESENT

TV Narendran, Chairman, 
Board of Governors at XLRI 
& MD - Tata Steel India and 
SE Asia, Rana Sinha, former 

MD, Tata Hitachi Construction 
Machinery Co. Ltd & National 
President, XLRI Alumni Asso-

ciation, Fr E Abraham, SJ, Direc-
tor, XLRI and Prof. Pranabesh 

Ray, Chairperson, Alumni, XLRI 
attended the event

'“The momentum 
that XLRI is 
presently 
experiencing 
is due in large 
measure to the 
alumni of XLRI. Your 
lives and career 

achievements are critical building-blocks 
impacting XLRI’s reputation.  If you are 
successful, people know that XLRI had 
a helping hand in that success and they 
admire the institute.  If you pursue your 
professional journeys with integrity and 
responsibility then we have fulfi lled our 
mission.”

 Fr E Abraham, SJ

“To the outside 
world the 
reputation of any 
business school is 
invariably linked 
to the contribution 
rendered by its 
alumni to the world 

at large and the world of business in 
particular. For over six decades thousands 
of post-graduate management students 
like you all have graduated from the 
portals of XLRI and rendered yeoman 
service to organisations and institutions 
across public and private sectors and 
various other walks of life.”

 TV Narendran
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THE AWARD WINNERS

DAA - Practicing 
Manager 
DEEPAK 
KUMAR HOTA 
Chairman & MD, BEML 
Ltd. (PMIR-1983)

 DAA - Young Achiever
SANDEEP 
UPADHYAY 
MD & CEO, Centrum 
Infrastructure Advisory 
Ltd  (GM- 2007)

DAA - Entrepreneur
JOSHUA KARTHIK 
RALLAPATI
CEO and Co-Founder, 
Stories in Motion 
(BM-2005)

 DAA-Academician 
DR. VASANTHI 

SRINIVASAN 
Professor of OB and 
HRM, IIM Bangalore  

(PMIR - 1987)

DAA - Academician
FR. (DR.) PAUL 
FERNANDES, SJ 
Vice-Chancellor, Xavier 
University Bhubaneswar & 
Director, XIM, Bhubaneswar 
(BM - 1986)

DAA - Allied Fields
ABHIJIT BHADURI 
Advisor to senior business 
leaders (PMIR- 1984)

DAA - Practicing Manager
PRABIR JHA 
Global Chief People 
Offi  cer, Cipla  (PMIR-1999)

 DAA – Allied Fields
K PANDIARAJAN  
Minister for School 
Education, Tamil Nadu 
(PMIR - 1984)

DAA - Practicing 
Manager 

Chairman & MD, BEML 

DAA - Young Achiever

JOSHUA KARTHIK 
RALLAPATI
CEO and Co-Founder, 
Stories in Motion 
(BM-2005)

ABHIJIT BHADURI
Advisor to senior business 
leaders (PMIR- 1984)

DAA - Practicing Manager

DAA - Academician
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TWO-DAY REVELRY IN
ALMA MATER
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ALUMNI UPDATES
Passion for excellence is an attribute that comes naturally to all our alumni. 
Their uncompromising effort to achieve the best in every sector and every 
fi eld they enter makes them a winner of every situation. XLRI takes great 

pride in the achievements of its alumni and their abiding commitment to im-
prove the quality of life in organisations and society. Here are some of the 

names that have made it big in the past few months.

CLASS NOTES:

We’ll catch the big news 

about you: Nobel Prize 

nomination, when you take 

your company public or if 

you are the fi rst XLer in 

space. But we can only know 

about your less publicized 

news if you tell us. We are 

not too particular, we want to 

hear it all.

Please write to us at 

magis@xlri.ac.in

TANUJ KAPILASHRAMI 
(XL’2000) was appointed as 
the Global Head of Talent at 

Standard Chartered 

Cipla appoints ASHWANI 
DAHIYA as Chief Talent 

Offi cer

VINEET NAYAR (XL’85) 
co-founders of Sampark 
Foundation fi gures in the 

Foreign Policy’s list of 100 
leading global thinkers for 

revamping rural India’s primary 
education system with low-tech 

teaching tools.

RAMESH SOUNDARARAJAN 
(XL’91) and DR KULDEEP 

Singh (FPM, XLRI) 
released their book 

Winning on HR Analytics: 
Leveraging Data for 

Competitive Advantage.

| CATCHING UP |



WE TAKE A GLIMPSE  into the early days of Rev. Fr. EH Mc-Grath, SJ, the only living Found-ing Father of XLRI. Fr McGrath, now in his 94th year, continues to touch and shape the lives of those around him, living a life of love and celebrating all of God’s creation. 

EARLY 
DAYS OF FR Ed 
MCGRATH

| 36 MAGIS | FEBRUARY2017 

GLIMPSE FROM PAST
 

Fr McGrath (in the middle) with his students from the 1984 and 1977 batch
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| IN RETROSPECT |

 

Fr McGrath (back row second from left) with the stu-

dents of Steel Workers Trade Union College

Fr. McGrath (in mother’s lap) with his siblings
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Workplace  
spirituality for all: 

Current Challenges  
and imperatives

IntroductIon
for several millennia we lived in a slow-paced 
agronomic world of work that united us inti-
mately and spiritually with home, nature and 
humanity, planet and the universe.  Then we 
were forced into the baron age, the feudal age, 
the aristocratic and monarchical era, when our 
social equality got progressively destroyed 
into the landed and landless, the masters 
and the slaves, the rich and the poor, the 
powerful and the powerful, the rulers and the 
ruled classes, and work and the workers got 
estranged from home, nature, and humanity.  
We have now been quickly catapulted to the 
world of rapid industrialisation, digitisation 
and globalisation that, in turn, have mecha-
nised and monetised human work, and further 
alienated us from home, nature and the cos-
mos.  It has made work burdensome, boring, 
commoditised and progressively dehumanis-
ing.  Most of humanity is 'employed' today as 
a mere factor of production, distribution and 
consumption. During the last 100 years or so, 
labour movements and unions have strived to 
reverse this trend by restoring workers of their 
basic human dignity, rights and privileges, but 

have not been very successful.
Currently, management under the projects 

of Industrial relations (Ir), Personnel Man-
agement (PM), organisational behavior (Ob), 
human resources management (HrM) and 
human resources development (HrD) has 
systematically tried to develop a scientific 
approach of concepts and constructs, theories 
and measures, models and paradigms to re-
cruit, develop, reward and retain human skills 
and talent, but primarily for profit-maximising 
goals and objectives. We now feel the urgent 
need of rediscovering the dignity, sanctity and 
humanity of work through various ideologies 
and philosophies, and one of these is work-
place spirituality.  

Why Workplace 
SpIrItualIty 
What has spirituality to do with work, or work 
with spirituality?  Why spirituality at the 
workplace? We wrestle with these age-old 
questions by arguing that we cannot preserve 
the meaning of work in a rapidly industrialis-
ing society unless through a workplace spir-
ituality.  More than anything else, workplace 

spirituality can understand and assign the 
proper role of work in an industrialised soci-
ety we live in.  It can understand, assign and 
safeguard the proper rights and duties, roles 
and responsibilities of employers and employ-
ees.  a spirituality of the workplace can even 
understand and prescribe proper relationship 
between employers and employees, and the 
type of community they should create in the 
workplace.  

What IS Work?
Scholars have conceived and understood work 
differently.  Work is understood as a mean-
ingful avocation that satisfies our inner self, 
our conscience, our collective pride and our 
corporate citizenship. Jane addams, one of the 
foremost uS scholars on work, viewed work as 
the foundation of not only a personal sense 
of identity, but also a collective democratic 
character and workplace.  She considered the 
workplace to be the model of a cooperative 
community, providing a venue for creating 
social solidarity and civic reciprocity.  

Thus so far we have developed the earth 
by domesticating animals, rearing them and 

pitch perfect

fr OSWalD aJ MaSCarenHaS, SJ, PHD, 
DISCuSSeS ManagerIal IMPlICaTIOnS Of 

WOrkPlaCe SPIrITualITy On WOrk, WageS, 
InDuSTry, HuMan reSOurCeS  

ManageMenT, anD COSMIC DevelOPMenT



| redefine Work|

february 2017  | magis 39 |

obtaining from them the food and clothing 
we need.  We have developed the earth by 
extracting various natural resources, renew-
able and non-renewable, from the earth and 
the sea.  but we develop the earth much more 
when we cultivate it and transform its prod-
ucts, adapting them to our own growth and 
development.  Humankind has developed the 
earth through various native and learnt skills, 
tools and technologies applied to and derived 
from various industries.    We should not 
define work as “subduing” the earth, an old 
concept and paradigm that smack of anthropo-
centricism – a philosophy that assumes we are 
the center of the universe and the entire cos-
mos has been given to our use and disposal, to 
our subjection.  

Instead, we define work as the impression of 
one’s personality on god-given earth and the 
cosmos. Whenever we work, we can consider 
the worker, (manual worker or the intellectual 
decision-maker, the manager or the man-
aged) as impressing one’s personhood, one’s 
personality, one’s values and meanings, one’s 
beliefs and morals, and one’s spirit on matter 
made up of manpower, machines, materials, 
and money (Pope John Paul II: 1981).   

What IS SpIrItualIty?
Spirituality is a phenomenon beyond legal-
ity, beyond ethics, beyond morals, beyond 
any ethical theory or paradigm.  Spirituality 
is beyond any exercise, regime, program, 
project, or enterprise.  It is something internal 
and intrinsic to humankind arising from being 
created in the 'image and likeness of god'.  It 
is a gift from god by which we participate in 
the spirit, love and holiness of god and of the 
earth.  Spirituality is native, inborn in us, but 
can also be cultivated by wisdom and virtue, 
renunciation (tyaga) and service (seva), integ-
rity and holiness.  

We define spirituality above and beyond 
one’s religion and worship.  Spirituality is 
uniquely human; it stems from our atman 
(soul) or spirit that defines us as rational 
and deliberating and willful human beings.  
because of our spirit we are unique, irreplace-
able and irrevocable individuals.  because of 
our spirit we are uniquely social, immanent, 
and transcendent.  In this sense, we cannot 
univocally predicate spirituality to living be-
ings less than human. 

Workplace SpIrItualIty
real workplace spirituality must, on the one 
hand, derive both from the nature and dignity 
of human work, and on the other, from the 
nature and transcendence of human spiritu-
ality.   from work it must seek concreteness 
and practicality, and from spirituality it must 
strive for the good, ethical, moral and deeply 
spiritual cravings of humankind.  Humans are 
placed to be in the visible universe an image 
and likeness of god himself, and thereby take 

care of and develop the earth for posterity.  
Work occurs at different levels depending 

upon how we use our human resources.  all 
work levels are ultimately different forms of 
impressing one’s personality (of skills, tech-
nologies and virtues) on matter and prescribe 
a unique work-spirituality.  for instance:

1.Work that used much muscle power (e.g., 
hunting, digging, furrowing, and farming) was 
the oldest form of work that represents work-
place spirituality of man and nature in closest 
unity and harmony

2.The next oldest form of work used one’s 
hands and feet in skilled manual work (e.g., 
weaving, stitching, pottery, masonry, carving, 
cooking, or carpentry) – primordial impres-
sions of one’s personality on matter

3.The next high level of work of learning using 
mental skills and abilities (e.g., learning to 
read, write, speak, listen etc.) is a reciprocal 
impression of teacher-student personalities 
on each other

4.The next highly skilled level is creative 
and artistic work (such as painting, music, 
embroidering, sculpting, dancing, athletics, 
drama, researching, and writing) involves very 
imaginative and creative impressions of one’s 
personality on matter

5.a higher level of professional work dis-
played in administrative skills of leaders, 
managers, corporates, politicians, bureaucrats, 
lawyers, and entrepreneurs, calls for, among 
other things, decision-making skills in the 
midst of risk, uncertainty and market turbu-
lence.   

6.arguably, the highest level of work that 
deploys almost all human faculties (senses, 
mind, heart, will, dedication) and uniquely 
human skills (e.g. imagination, creativ-
ity, intuition, hindsight, foresight, analysis, 
computing, experimentation) to conduct 
scientific research and development that leads 
to discovery and invention, new knowledge 
and theories in all disciplines, represents the 
highest level of impressing one’s personality 
on matter.

Each level of work demands a different 
type and degree of workplace spirituality to 
respond to specific challenges of that level or 
industry.

Workplace  
SpIrItualIty and hrM 
Workplace spirituality is never imposed on 
workers or artificially fabricated in workplac-
es.  It is a joint sacred undertaking between 
the employer and the employee, the manager 
and the managed.  It must be nurtured and 
nourished through respectful interaction 
between various parties at the workplace.  It 
is a mutual discovery of sacred meaning and 
organisational values that can be lived and 
shared.  It is a reciprocal experience of re-
spect, trust and love – a reciprocal impression 
of one’s giving personality onto the other.  It 
is a hand-holding journey of corporate vision 
and mission to an unknown destiny that is 
jointly realizable within the chosen horizon.  

Work as an impression of one’s personal-
ity on matter is a collective undertaking.  all 
have to bring their unique giving personality 
together and meaningfully impress it upon the 
matter the organisation chooses to work upon.  
One’s personality, on the one hand, is a native 
inheritance from one’s family and upbringing; 
but on the other, it is something cultivated 
and nurtured in one’s work environment 
with a sense of belongingness, ownership, 
involvement, responsibility, accountability and 
commitment.   Hr directors should seek to re-
define, redesign, and reform work into an ex-
perience that could create a society in which 
all citizens would be provided an opportunity 
for self-discovery and self-expression, forming 
identities rooted in their work rather than in 
ethnic or class categories. 

as long as work and the worker are alien-
ated from the dignity of the human person 
and the nature of work, as long as labour is 
considered merely as a factor of production, 
then workplace spirituality is empty and futile.  
Instead, if Hr directors bring history, meaning, 
identity, sincerity, integrity and commitment 
to work and engender the same from among 
workers, then work will be de-commoditized 
and workplace spirituality will be firmly 
grounded.  

concludIng reMarkS
Workplace spirituality, if creatively defined, 
designed and implemented to realise work-
ers’ impression of their individual and team 
personality on environment (matter), can be 
a great source of effectiveness and happiness 
in running PM, Ir, Ob, HrM and HrD projects.  
If work is human, if work is universal and 
universalising with humankind, if work is the 
primary means for almost all people to earn 
their living and for their families, then work 
has to have a meaning far beyond its current 
structures and infrastructures, beyond its 
current economic and social, constraints and 
limitations. Workplace spirituality is one such 
avenue. 
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Workplace spiritual-
ity is never imposed 
on workers or  
artificially fabricated 
in workplaces



Fr E AbrAhAm,SJ, PhD, was the  chief 
guest  for the award function of the  All 
Kerala Maria Philip Memorial  Intercol-
legiate  Debate Competition finals at XIME 
Kochi held in September.

Fr. OzziE mAScArEnhAS, SJ, PhD 
was the coordinator in the program at 

Indian Oil Institute of Petroleum Manage-
ment, Gurgaon, New Delhi, in December. 
He was the keynote speaker in the Na-
tional Conference on Compliance Cham-
pion Meet 2016 in Hyderabad, Telangana 
in December. Fr. Mascarenhas was the 
keynote speaker in the National Workshop 
on Research Methodology in Jamshedpur 

Women’s College, in January. He was the 
keynote speaker in the National Confer-
ence on Research Methodology in MDP, 
XLRI, Jamshedpur in January.

Sr. DOriS D’SOuzA, Ac, PhD, was the 
keynote speaker for the workshop on Re-
solving Ethical Dilemmas in the Workplace 
and Organic perspective on Organizational 
Ethics at Iron making Division, Tata Steel, 
Jamshedpur in December.

Dr. PitAbAS mOhAnty was awarded 
1st prize at the ISB-Ivy Global Case 
Competition 2016 for his case study 
Good Company or Good Stock – Investor’s 
Dilemma. 

Dr. AmitAvA mukhErJEE as part of 
the ongoing research collaboration was 
invited to visit City University of Hong 
Kong.

Dr. GOurAv vAllAbh participated 
in the selection committee meeting for 
promotion of faculty of the Banaras Hindu 
University, Varanasi. 

Dr. SAntAnu SArkAr was invited as a 

visiting scholar to the Institute of Labour 
Research, the School of Social Science, Na-
tional Chengchi University, Taipei, Taiwan, 
in October.

Dr. triShit bAnDyOPADhyAy was 
invited to be a jury member at the 29th 
Convention of QC Circles at the Centre 
of Excellence in November. He was also  
invited to be the guest speaker on the 
subject Production and Capacity Planning 
at IESEG School of Management, Paris, in 
November.

Dr. mADhukAr ShuklA has been 
nominated to be a member of the Core 
Committee of the National Entrepreneur-
ship Awards for the Ministry of Skill Devel-
opment and Entrepreneurship, GOI.

Dr. k rAJEShwAri was invited to be 
on the Academic Board of Governors of 
Madras Christian College, Chennai.

Fr JErry cutinhA, SJ, PhD, went 
to Rome to participate in the General 
Congregation during which Fr Arturo Sosa, 
SJ, was elected to be the new Superior 
General.  

ThoughT leadership

New Faculty 

Faculty activities

OutgOiNg Faculty

PrOF.  tEiDOrlAnG  
lynGDOh joined 
XlRi as a faculty in 
the Marketing area. 
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Dr Jittu SinGh, faculty of Organisational Behaviour and an alumnus from the batch of 1970, retired 
from his teaching position after rendering 19 years of yeoman service to the institute . Dr. Singh was fac-
ulty in XLRI during 1970-73, 1978-84 and 2007-17 and he served as Dean (Academics) during 1980-84. 
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Fr. OzziE mAScArEnhAS, 
SJ, PhD, presented papers 
on an ethics Framework for 
integrated global sustainabil-
ity Development (igsD) via 
cosmic spirituality  and a sys-
tems Framework for ethically 
analyzing good versus Bad 
corporations in the 6th annual 
australasian Business ethics 
Network (aBeN) conference 
on 5-6 December at Griffith 
university, australia. 

Sr. DOriS D’SOuzA, Ac, 
PhD, presented a paper on em-
powering women for employ-
ability through community De-
velopment Programs: a systems 
approach to Poverty alleviation 
in 6th annual australasian Busi-
ness ethics Network (aBeN) 
conference on 5-6 December, 
2016 at Griffith University, 
australia

Dr. rAm kumAr kAkAni 
presented a paper on Preparing 
indian administrative service 
Officers for the role of District 
Magistrate: a competency-
based approach at the 76th 
annual Meeting of the academy 
of Management in anaheim, 
california, usa.

Dr. ES SrinivAS [co-au-
thored]:  Presented three papers 
on [1] whose Deviance Pro-
vokes abuse?  Role of social 
skills and self-evaluations in 
abusive supervision; [2] the 
closer they come, the less 
they’re Heard:  employee 
Hierarchical Mobility and 
Managerial solicitation of voice 
and [3] Remaining silent when 
speaking up: How voice and 
Silence Jointly Influence Per-
sonal Outcomes for employees 
at the academy of Management 
conference 2016 at anaheim, 

california, usa.

Dr. bk mAnGArAJ presented 
a paper on Relative effective-
ness analysis under Fuzziness” 
at the 12th international confer-
ence on application of Fuzzy 
systems and soft computing at 
vienna, austria during.

Dr. tAS viJAyArAGhAvAn :  
[co-authored] presented a paper 
on effect of vehicle technol-
ogy and time windows Based 
urban Freight Regulations on 
Product cost – a case study of 
carbonated Beverage company 
at the 6th National conference 
on Management science and 
Practice 2016 at iit, Madras. 

Dr. AnitA SArkAr presented 
two papers on [1] step-by-step 
to Managing supplier Diversity: 
Strategic Benefits of Supplier 
Diversity Programs and [2] 

subjective well-being of lgBt 
community Members in india 
at the international academy 
of Business and management 
[iaMB] at Regent’s university, 
london, in september. 

Dr. ArunDhAti SArkAr 
presented a paper on Decline in 
international crude Oil Price 
and its Macro-economic impact 
in india at the 21st international 
academy of Management and 
Business [iaMB] conference at 
the Regent’s university london, 
uK.

Dr. A kAnAGArAJ presented a 
paper on Efficient Frontier in the 
context of indian stock Market 
at the 23rd annual international 
Business conference hosted 
by the university of Jinan and 
Northern state university at 
Jinan shandong, china, in 
November.

PAPER  
PRESENTATIONS
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Dr. PrAnAbESh rAy attended 
the 2nd Meeting of the cii Na-
tional committee on industrial 
Relations in Delhi.

Dr. trilOchAn triPAthy 
was invited by the society for 
uttaranchal Development and 
Himalayan action to be an ex-
pert panelist for the preliminary 
meeting towards the develop-
ment of the uttarkhand state 
Human Development Report 
held in september.

Dr. GOurAv vAllAbh was 

invited to be a panel member on 
Opportunities and challenges 
under insolvency and Bank-
ruptcy code at the symposium 
on insolvency and Bankruptcy 
code – Jurisdiction to Nclt in 
New Delhi.

Dr. SAurAbh PAnDyA at-
tended a seminar on teaching 
with simulations conducted by 
HBP and sP Jain institute in 
Mumbai.

Dr. m SrimAnnArAyAnA 
attended a case study on teach-

ing seminar conducted by the 
Harvard Business Publishing 
and iiM-a at iiM ahmedabad 
in October.

mr Sunil vAruGhESE, chief 
Brand and Sustainability Officer 
attended the annual aaPBs  
[Association of Asia-Pacific 
Business schools] meeting  
at Kaist college of Busi-
ness in seoul, south Korea in 
October. 

Dr. AShiS k PAni attended 
the grand finale of Mahin-

dra war Room season 9 
at the grand Hyatt Hotel Mum-
bai in November.

Dr. SAnJAy PAtrO partici-
pated in the Master teachers 
Program conducted by isB, 
Hyderabad, in November.

Fr OzziE mAScArEnhAS, SJ, 
PhD conducted an in-company 
program on Resolving Moral 
Dilemmas and Development 
Organization ethics culture 
for the executives of Bank of 
Baroda in Mumbai.

MEETINGS/CONFERENCES 
ATTENDED  
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ARTICLES/CASES  
PUBLISHED

Fr. OzziE mAScArEnhAS, SJ, 
PhD and sr. Doris D’souza, ac, 
PhD, co-authored an article on 
ethics of e-waste Management: 
an input-Process-Output ana-
lytic approach in Management 
of labor studies (Mls), vol.41 
(1), august 2016.

Dr. kr ShyAm SunDAr pub-
lished articles on [1] Business-
Friendly Policy at labour’s 
expense in the Business line. 
[2] labour law and governance 
Reforms in india: a Partial and 
Misguided view of employment 
Relations for the website essays.

Dr. Atul A PAthAk published 
articles on [1] tata Motors 
successful cross-border acqui-
sition of Jaguar land Rover: 
Key take-away, in the strategic 
Direction  [2] [co-authored] Pub-
lished a case study on Moonka 
auto: Recruiting salespeople 
in ivey Publishing  [3] co-au-
thored a case study on Rajwant 
engineering: survival or ethical 
values? in the  ivey Publishing 
[4] co-authored a case on tata 
consultancy services: Protecting 
a corporate Reputation in the  

ivey Publishing [5]  Published 
a case on Moonka auto: growth 
strategies of a Honda Dealership 
in the ivey Publishing.

Dr. GOurAv vAllAbh pub-
lished an article on corporate 
governance and ethical compli-
ance – Deriving values from 
indian Mythology, theoretical 
economics letters. 

Dr. AJith kumAr J published 
an article on centralization and 
the success of eRP implementa-
tion in the Journal of enterprise 
information Management. 

Dr. m SrimAnnArAyAnA
published articles on [1] an 
exploratory study of training 
transfer climate in india in the 
international Journal of Business 
and Management and [2] Orga-
nizational Justice Perceptions in 
the Process of Nominations to 
training Programs in the indian 
Journal of industrial Relations.

Dr. DEbASiS PrADhAn, 
Dr. D. iSrAEl & Dr. Dhruv 
SEthi published an article on 
celebrity endorsement: How 

celebrity-brand-user Personality 
congruence affects Brand at-
titude and Purchase intention in 
the  Journal of Marketing com-
munications.

DR. SMITU MALHOTRA  &  DR. 
ArPitA SrivAStAvA published 
an article on sexual Harassment 
at the workplace: How Organi-
zations can Pro-actively Reduce 
its incidence, in the Human 
Resource Management interna-
tional Digest.

Dr. SOumEnDrA n. bAGchi
and Dr. rAJEEv ShArmA 
published a case study on  too 
Much alcohol at a Remote con-
struction site in ivey Publishing. 

PrOF. rAJiv miSrA pub-
lished a case study on [1]  Big 
insurance-Mail Room, in the  
case centre (Former eccH)  
[2]  Dhanbad lPg Plant

Dr. SArOJ PAni, Dr. ShikA 
SAmuEl & Dr. PrAJESh 
rAthi published a case on 
Divine chocolates   Registered 
with XlcDc.

kAlPAnA SrinivASAn, 
m.SrimAnnArAyAnA : Pub-
lished a case on the utilitar-
ian settlement supply works 
gets worked up - a strategic 
HR Dilemma Registered  with  
XlcDc  along with the teach-
ing Note with the Registration 
No: XlRi121628, (2016)

Dr. PitAbAS mOhAnty, 
SR. LECTURER TINA STE-
PhEn AnD SuPriti miShrA: 
published a case on ambuja ce-
ments and Holcim india Merger 
in the ivey Publishing.

Dr. DEbASiS PrADhAn
published a case on Distribu-
tion strategy of a Global fi rm in 
an emerging market: the case 
of 3M india in the asian case 
Research Journal.

Dr. binO JOSE published a 
chapter on the Movement to 
Bring Knowledge Produced 
by PhD Research in indian 
universities into Open access 
in the book Perspectives on 
Knowledge Management edited 
by K Madhavan, RK Bhat, and 
Raman Nair.
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