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Dear Readers,

It is a pleasure to share the October issue of Magis, the tri-annual newsmagazine of XLRI.  
In the month of June we welcomed 573 enthusiastic students across various flagship pro-
grammes. It is heartening to note that we have around 2,000 students studying various 
management-centric programmes spanning full-time, part-time and blended delivery for-
mats.

 Encouraging Whole-Person Growth

At XLRI we strive towards integral formation whereby students are encouraged to nur-
ture their intellectual, emotional and social persona to evolve as well-rounded human be-
ings. Students are encouraged to set-up student societies with an avowed intent to foster 
whole-person growth. Valhalla-2015 and other events featured in this issue are the out-
come of remarkable efforts put in by students beyond their curriculum framework.

 Sensitising Social Conscience

Students at XLRI are encouraged to develop empathy for the underserved sections of the 
society with a view to evolve as leaders who appreciate inclusive and sustainable growth. 
The mandatory village exposure visit and events organised by SIGMA for the underserved 
sections of the society and other similar activities featured in this issue are examples of XL 
students contributing their mite to help solve the unmet needs of the society.

 Fostering Thought Leadership

XLRI hosts numerous conferences, seminars, orations etc. on a regular basis to foster and 
advance thought leadership among internal and external stakeholders. The 2nd Verghese 
Kurien Oration by Bunker Roy, Founder of Barefoot College, featured in this issue is just 
one amongst significant annual events that help foster and advance thought leadership.

 Shaping Responsible Leaders

We hope that the articles covered in this issue give you a glimpse of our consistent efforts 
to help shape responsible business leaders of tomorrow.

Living the Magis

Fr E Abraham, SJ
Director

| director's desk |

october 2015 | magis 01 |



| 02 MAGIS | OCTOBER 2015

XLRI STUDENTS INTERACT WITH SCHOOL CHILDREN DURING VILLAGE VISIT P26

SPOTLIGHT
HONOURING THE AMUL MAN: 
BUNKER ROY DELIVERS DR VERGHESE 
KUREIN ORATION SPEECH  P 4    

XL: TOUCHPOINT
NEW ACADEMIC YEAR: 
XLRI INAUGURATES 6TH BATCH OF 
ENTREPRENEURSHIP COURSE   P 12

CAMPUS CAPERS
VALHALLA 2015: 

THE 3-DAY FEST INCLUDED A  MÉLANGE 
OF CULTURAL & SPORTS EVENTS   P 26

XL STARTUPS
ENTREPRENEURIAL FERVOUR: 
XLRI  STUDENTS & RECENT PASS OUTS 
DEVELOP THEIR OWN STARTUPS   P 18

[pronounced "màh-gis"]
Magis is a Latin term for more that was adopted by St Ignatius of Loyola 
(Founder of the Society of Jesus—Jesuits) and suggests the spirit of 
generous excellence to encompass one’s chosen vocation. Living the Magis 
calls us to examine how our choices aff ect others and guides us to make 
decisions that benefi t the greater good. At XLRI, Magis is at the core of 
everything we do for the last 65 years since inception and the spirit of Magis 
continually inspires us to search for ways to create a better world for all.

MAGIS
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Spotlight

2nd 
dR VERgHEsE  
KURiEn  
mEmORiaL  
ORaTiOn

“Life is a privilege and to waste it would be wrong. In living this privi-
leged life, you must accept responsibility for yourself, always use your talents 
to the best of your ability and contribute somehow to the common good.”                                                                                            
— Dr Verghese Kurie

XLRI oRganIsed the 2nd 
dr Verghese Kurien Memo-
rial oration on sustainable de-
velopment in memory of the 

founder of amul, dr Verghese Kurien, also 
known as the Milkman of India. 

The oration was delivered by Bunker 
Roy, Founder and director, Barefoot Col-
lege, on The 21st Century gandhian Model 
to sustainability.

The event began with the welcome  
address by Prof. Madhukar shukla, Chair-
person of XLRI’s Fr arrupe Center for 
ecology and sustainability and convener 
of the oration. “We decided to institute this 
oration to create a platform to listen to and 
learn from thought-leaders, social entrepre-
neurs, development sector professionals 
and policy makers who have made signifi-
cant contribution to the idea of an empow-
ered, prosperous and sustainable society. 
The oration is to commemorate the mem-
ory of dr. Verghese Kurien and needless 
to say there is no better model of sustain-

able development both in terms of his life  
and legacy than dr. Kurien,”said Prof. 
shukla.

delivering the oration on the topic The 
21st Century gandhian Model to sustain-
ability, Roy shared his inspiration and 
experiences with the students. His life in 
Tilonia village, where Barefoot College 
is located, exposed him to the immense 
knowledge that the poor villagers hold. The 
college is an initiative to make their knowl-
edge mainstream.  The college has adopted 
the gandhian ideas into its lifestyle and 
work ethics. 

He talked about the participating vil-
lages creating a Village energy and envi-
ronment Committee which determines the 
rates the villagers will pay for the solar 
panels and identifies which of the poorest 
residents of the town will go to the col-
lege for training. The students received six 
month training programme learning about 
solar panels and storage batteries before re-
turning home where they now maintain and 

repair the systems.
Quoting Alvin Toffler, while sharing his 

experiences to work among the rural peo-
ple, he said, “The illiterate of the 21st cen-
tury will not be those who cannot read and 
write, but those who cannot learn, unlearn, 
and relearn.”

Inspiring the students with his educa-
tional works in villages, he said, “If anyone 
wants to live and work in a village, there 
is one thing you must have — your sense 
of humour. You have to go through an un-
learning process where you are coming as 
a human being first. The only way to gain 
respect is actually to show that you can go 
down to their level and become a human 
being and live with them and work with 
them.”

answering to the students’ questions, 
he said, “Change comes out of conflicts, 
not violent conflicts but non-violent con-
flicts of approaches or methods. Solution 
does not come from outside, it comes from 
within itself.” 

In his address, Fr e abraham, sJ, direc-
tor of XLRI said, “dr. Kurien’s remarkable 
life and achievements are an embodiment 
of his faith in the ability of the common 
man to exercise control over his destiny. 
We decided to institute this annual oration 
to commemorate dr Kurien’s legacy — 
because his life and work exemplifies the 
model for a responsible management lead-
er, combining business skills with the larg-
er good of the society and nation-building.” 

Reminiscing his association with dr. 
Kurien, Fr. abraham also shared some an-
ecdotes on dr. Kurien’s momentous career 
and his extraordinary leadership skills, 
“XLRI’s relationship with dr. Kurien goes 
back to over 23 years. I personally had an 
enriching association with dr Kurien and 
was greatly inspired with his strategic fore-
sight and single-minded determination in 
executing his vision for the dairy sector  
and more importantly in helping raise the 
living standards of millions of rural milk 
producers across thousands of villages in 
India.”

The event was also graced by Meagan 
Carahan Fallone, head of global strat-
egy and development at Barefoot College,  
besides Fr e abraham, sJ director of  
XLRI and dr. Pranabesh Ray, dean (aca-
demics), XLRI.

 Please write to us at magis@xlri.ac.in

mailto:magis@xlri.ac.in
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(top and bottom right) Prof Madhukar Shukla, bunker roy,  
Fr e Abraham, SJ, and Dr Pranabesh ray during the event;  

(bottom left) bunker roy lights the inaugural lamp
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the proceedings of 
the 2nd Verghese 
kurien oration in 
pictures 

the proceedings of 
the 2nd Verghese 
kurien oration in 
pictures 
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TeTe-a-TeTe wiTh  
BUnKER ROy 

ExcErpts from thE intErviEw:

when were you first introduced to 
Gandhian philosophy?

You know in school, the one thing they 
didn't do, because you went to certain elitist 
schools, was to talk about gandhi or talk 
about Marx. so we didn't know anything 
about gandhi. We almost said god save 
the Queen! We were more elitist and more 

snobbish than eton and Harrow put togeth-
er. It was only after I started Barefoot col-
lege that I started reading gandhi, and that 
is when it started making so much sense. If 
I had read gandhi before I lived in Tilonia 
I would have been petrified. But when you 
start, and see almost the same things that 
gandhi wrote, it makes a lot of sense. You 
have to start what the gut tells you, you can 
never go wrong when you follow your gut."

I would recommend that everyone must 
watch Lagey Raho Munnabhai. after that 
movie, there were more books sold on gan-
dhi in one year than 30 years since gandhi 
died. I would force every gandhian to sit 
down and watch it. Because this is what the 
essence of gandhi is. It's not a question of 
doing justice, it's a question of how they 
send the message of gandhi. He was such a 
revered man, but he was a human being and 

| spOTLigHT |

MeMberS oF teAM exLink, A StuDent'S coMMittee, DiScuSS GAnDhiAn PhiLoSoPhy 
AnD the eSSence oF bAreFoot coLLeGe with bunker roy.

(From Left) bunker roy, Fr e Abraham SJ  
and Meagan carahan Fallone 
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he had his flaws.

Other than Gandhi what all has influ-
enced Barefoot College?

The writings of Tagore are very impor-
tant, and aligned with Barefoot and its ways 
and philosophies of transferring knowledge 
in non-traditional forms that is based on 
other things than academic. gandhi often 
gets centre stage, but when you read Tagore 
today, it's so relevant, especially for us.
I think a lot of Shantiniketan has influ-
enced barefoot. but the fact is we are 
much more action-oriented. And Gandhi 
has also said that there has to be a bal-
ance between intellect and labour. but 
we've forgotten that balance. that's the 
problem of india — we have too much 
theory and very little practice. So let's 
just say barefoot college is Shantiniketan 
2.0.

what according to you is the biggest 
problem india is facing today?

The biggest problem with India today is 
to give work. How do you manage to give 
people productive work in a village so that 
you don't encourage migration. Bombay is 
getting 10,000 people every day from vil-
lages, that's unacceptable. so if you can 
give productive work in a village, you 

can reverse migration. now, because of  
nRega, thousands of people have man-
aged to find work in villages. I think that's 
the most important thing to improve the 
quality of life — productive work. every-
thing else will follow — health, immunisa-
tion. That is why I think nRega is so es-
sential today. In fact, even when the prime 
minister said nRega is not such a good 
idea, the finance minister has still allocated 
funds to the programme. Because they un-
derstand nRega is the heart and soul of 
India.

how do you think we can solve the prob-
lem of corruption?

It's only through social audit that we've 
had this extraordinary situation where poli-
ticians have publicly admitted that they've 
embezzled, and actually returned the mon-
ey. There have been instances where there 
is public pressure. social audit is essential-
ly public pressure on communities to be so-
cially accountable. Politicians, administra-
tors — it's a very powerful forum. earlier 
all these agencies used to work in secrecy, 
and for the first time it's completely unset-
tling for them to have to come out into the 
open and speak to people. I think that's 
what's going to reduce corruption. It's tak-
ing time, but it's good. The RTI, social au-
dit and nRega are three very unique and 
innovative things that have never happened 
in India since Independence.

why do you associate doing social work 
with making no money? where as it is 
possible to do fine social work and still 
make a reasonable living.

according to one of gandhi's sayings, 
'The earth is enough for every man's need, 
but it's not enough for one man's greed.' 
Make a difference between market wage 
and living wage. so if there are young peo-
ple in XLRI who are looking to do this kind 
of work, I'd be really happy to get them in 
touch with some of these networks of or-
ganisations. one day you might come to 
the conclusion that this is not for me, but 
give yourself a good try. But if you can do 
it, then great. Incidentally, what your par-
ents think doesn't matter. You have to fight 
your parents, it's one of the occupational 
hazards of being young, they think they 
know everything about you.

 Please write to us at magis@xlri.ac.in

| inTerview |

KnOwinG BunKer rOy:
bunker roy is an eminent social 
activist and educator, recognised 
as one of the 50 leading envi-
ronmentalists by the Guardian in 
2008, and as one of the 100 most 
influential people in the world 
by time magazine in 2010. An 
alumnus of Doon School and St 
Stephens college Delhi, roy has 
been actively working for the rural 
people. he established Social work 
and research centre, popularly 
known as the barefoot college, in 
tilonia village, Ajmer (rajasthan), 
with a mission to empower rural 
poor through training for build-
ing self-sustained communities. 
the college, which is fully solar 
electrified, is built and managed 
by the poor, and provides skills 
for sustainable living — including 
as solar engineering, teachering, 
midwives, weaving, architecture 
and doctor — to rural communi-
ties. over the years, the barefoot 
college has trained more than 3 
million people, and its programme/ 
approach has been implemented 
in over 30 of the Least Developed 
countries.

BaREfOOT cOLLEgE
the term barefoot is both literal 
and symbolic. Millions of people 
in india live and work barefoot; 
but the name of the college is also 
used as a symbol of respect for 
the knowledge that the poor have. 
the college takes men, women 
and children who are illiterate 
and semi-literate from the lowest 
castes, and from the most remote 
and inaccessible villages in india, 
and trains them at their own pace 
to become barefoot water and so-
lar engineers, architects, teachers, 
communicators, pathologists, mid-

wives, it workers, accountants, 
and marketing manag-

ers. once trained, 
these villagers work 

within their own 
communities, 

thus making 
them less 
dependent 
on outside 
skills.

mailto:magis@xlri.ac.in
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XLRI WELCOMED the new batch 
of students at the commencement 
of the new academic session of 

2015.
The new students were welcomed at a 

solemn, inaugural prayer service function at 
XLRI campus in the presence of all current 
students, faculty and staff members. The 
welcome ceremony was addressed by Fr 
E Abraham, SJ, Director, XLRI and Prof. 
Pranabesh Ray, Dean [Academics], XLRI. 

A total of 573 students joined in Busi-
ness Management, Human Resource 
Management, General Management Pro-
gramme, Fellow Programme in Manage-
ment, Global BM, Postgraduate Diploma 
in Management (part-time) and Executive 
Fellow Programme in Management. 

Fr E Abraham, SJ, welcomed the stu-
dents and stressed on the need and impor-
tance of ‘exercising responsible behaviour 
and its impact on institutional reputation’. 
“Exercising Voluntary responsibility for 
your academic and co-curricular actions 
should be your guiding force and will stand 
you in good stead whilst you are studying 
in XLRI and long after you have passed out 
and become a business leader,” he said in 
his welcome address to the students. 

Fr Abraham said, “At XLRI, it is our 
mission, to offer enriching learning experi-
ences to aspiring managers and business 
leaders to enable them to realise their full 
potential and ensure that they serve as 
agents of continuous improvement and 
change. It is our belief that in doing so, 
we will thereby be grooming future busi-
ness leaders who will serve as catalysts of 
change and become responsible leaders 
of tomorrow that will carve the destiny of 
a new India. And this vision and mission 
has translated itself into a unique culture at 
XLRI. 

“From the beginning, XLRI cultivated 
a global outlook. International persons 
have been the leaders and teachers of the 
institute. International funds were sought 
to build XLRI and XLRI was the fi rst to 
internationalise its programme. Keeping 
up with the same tradition, XLRI Jamshed-

pur has become the fi rst Indian B-school 
to commit and endorse the Principles for 
Responsible Management Education of UN 
Global Compact. With the recent presti-
gious global accreditation from AMBA, we 
look forward to provide our students with 
further opportunities in areas like access 
to the latest research and training, global 
networking and career support,” he added.

The new students were taken through a 

Special Orientation Programme drawn up 
by XLRI to update their knowledge before 
regular classes commence. 

Introducing the new batch of students to 
the accomplished faculty members of the 
institute,  Dr  Pranabesh Ray said, “XLRI is 
known for its academic excellence as well 
as instilling in its students the right values 
through courses, activities, events and the 
environment it creates. A unique feature in 

New Academic Session

| 10 MAGIS | OCTOBER 2015
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the fi rst term will be the Village Exposure 
Programme and the Outbound Programme. 
Both the programmes have been designed 
to create awareness among the students 
of life in rural India, as well as the impor-
tance of team spirit. Such an integral and 
value-based formation will impel the future 
managers to be innovative, competent and 
creative leaders.”

2015-17 BATCH STRENGTH: 
♦  Business Management (PGDM-BM) — 180 STUDENTS 
♦  Human Resource Management (PGDM-HRM) —180 STUDENTS 
♦  15-month General Management Programme (P GDM-GM) — 120 STUDENTS
♦  Postgraduate Diploma in Management (PGDM-BM, Part Time) — 47 STUDENTS 
♦ PGDM (Global BM) — 17 STUDENTS
 ♦  Fellow Programme in Management (FPM) — 12 STUDENTS 
♦  Executive Fellow Programme in Management (EXEC-FPM) — 17 STUDENTS

the fi rst term will be the Village Exposure 
Programme and the Outbound Programme. 

(Clockwise from top) 
Fr E Abraham, SJ, lights the 
inaugural lamp; XLRI staff  
presents a prayer song; XLRI 
faculty and dignitaries during 
the function; the gathering 
of students, staff  and 
stakeholders; Dr. Pranabesh 
Ray addresses the gathering 
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XLRI InauguRated 
the sixth batch of its Post 
graduate Programme for 
Certificate in Entrepre-
neurship Management 

(PGP-CEM: 2015-16) at Entrepreneurship 
Development Centre in XITE campus, 
Gamharia. The new batch consists of 66 
students shortlisted on the basis of a rigor-
ous selection process. While half of the 
students are from Jharkhand, the others are 
from different parts of the country. 

The inaugural ceremony was graced by 
Fr E Abraham, SJ, Director of XLRI, Fr S 
George, SJ, Dean (Administration), XLRI, 
and Prof. Prabal K Sen, Chairperson, Entre-
preneurship Development Centre, XLRI. 

Addressing the students, Fr E Abraham 
SJ, Director, XLRI said, “We are at an 
interesting phase in the history of Inde-
pendent India. Our resurgent economy is 
slowly but steadily putting in place a fa-
vourable eco-system for budding entrepre-
neurs. It is interesting to see that this year’s 
batch comprises of students from diverse 
educational backgrounds and professional 
disciplines like engineering, law, busi-
ness management, computer application, 
chartered accountancy and post-graduates 
in various other fields. We hope that this 
diversity among the students will help the 
process of peer learning.”

“We expect the students to make the best 
of their stint in XLRI during the next six 
months. We would like them not only to 
imbibe the nuances of entrepreneurship, but 
also to develop within themselves the val-
ues of honesty, integrity and fellow feeling, 
so that they turn out not only as competent 
entrepreneurs, but also as good human be-

6th Batch of  
Entrepreneurship 

Management 

| 12 magis | october 2015

(top; From Left) Prof. Prabal K Sen, Fr S George, Sj, Fr e abraham, Sj, Prof MG jomon and Fr c Gautam, Sj  
during the inauguration of the 6th PGP-ceM batch; XIte Gamharia students present a prayer song 
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ings. We are happy to note that a majority 
of our past graduates from the previous five 
batches of this programme are into their 
own entrepreneurial ventures,” Fr Abraham 
further added.

In his address Fr Abraham also stressed 
that without emergence of a breed of 
conscientious entrepreneurs, an optimum 
utilisation of available resources is hardly 
possible.

The PosT GraduaTe Programme for 
Certificate in Entrepreneurship Manage-
ment (PGP-CEM) is a full time six-month 
programme in the domain of entrepreneur-
ship management designed and developed 
by Entrepreneurship Development Cen-
tre of XLRI. The programme provides 
competency-based education to the can-
didates to promote entrepreneurship. The 
course equips students with conceptual and 
operational skills required for running an 
entrepreneurial venture successfully.

Besides the usual functional areas of 
business like finance, marketing, human 
resource management, economics and strat-

egy, the curriculum also focuses on specific 
relevant topics in entrepreneurship in India 
like family business, techno-entrepreneur-
ship and agri-business management. The 
programme also includes a separate subject 
on Social Enterprises which has evolved as 
a distinct form of entrepreneurial venture in 
the country with the objective to impart and 
enhance entrepreneurial skills and instill 
an integrative approach to business.   The 
programme also includes a Project For-
mulation component under the mentorship 
of an expert member of the faculty to help 
students draw a blueprint before embarking 
on a business venture. 

Prof.  Prabal K. Sen, Chairperson, 
Entrepreneurship Development Centre 
(EDC), XLRI commented, “Our objective 
in launching this programme is to generate 
a breed of entrepreneurs who are equipped 
with conceptual and operational skills 
required for running an entrepreneurial 
venture successfully. The programme has 
been designed carefully in order to ensure 
that it helps meet the gaps identified in 
similar programmes currently being run 

elsewhere. We would like the graduates of 
PGP-CEM not only to be informed of the 
different functions of an entrepreneur, but 
also to be equipped adequately to get over 
the challenges as and when they encounter 
the same. We are happy to see that over the 
years, many of our graduates have come 
forward with unique ideas and launched 
their own ventures.” 

Prof. Sen pointed out that as to gender 
diversity there is a definite improvement in 
the new batch, with 18 out of 66 students 
being girls. He however also said that as 
XLRI recognises the imperative need for 
promoting entrepreneurship among the 
fairer sex, efforts would be made by EDC 
of XLRI to secure a still higher representa-
tion of girl students in the programme in 
future.

The EDC Chairperson also referred to 
a number of innovative ventures launched 
recently by graduates of the five preceding 
batches and expressed the hope that the 
forthcoming batch too would throw up new 
entrepreneurs. 

Please write to us at magis@xlri.ac.in

(clockwise from left) Fr S George, Sj, addresses the students and faculty;  Fr e abraham, Sj, lights the inaugural lamp; a student asks questions during interaction session

mailto:magis@xlri.ac.in
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We thank all our former em-
ployees, who have helped XLRI 
evolve as a centre of excellence 
in ways big or small, with much 
visibility or without, from silent 
corners or from frisky front desk. 
With a warm heart we say thank 
you for your diligent and untiring 
service towards the making of 
Xavier management institute into 
a successful abode of learning.

gorakh nath    
maintenance staff,

Retired from the  
institute in August after 
rendering 42 years of 

yeoman service

pooja roy 
chowdhury   

  Joined XLRI as an Aca-
demic Associate in the 

Marketing  Area  in July. 

anuja  
Vaidyanathan    

Joined XLRI  as an Aca-
demic Associate in Dean 
Academics Office (GMP) 

 

ambika 
moonka    
Joined XLRI  as 
Teaching Associ-
ate in the Produc-
tion, Operations 
and Decision 
Sciences Area in 
May

diLsha Vyas    
Joined XLRI as 
an Academic As-
sociate in  Dean 
Academics Office 
in September

purVi raja    
Joined XLRI  as an Aca-
demic Associate in the 
Finance Area in July

OUTGOING

INCOMING
Whilst we wish a gratifying retirement to our ex-em-
ployees we usher in the vibrancy and energy that our 
new staff brings with them. XL bears a longstanding 
tradition of incorporating fresh ideas and conquering 
the entrants with love. We extend a hearty welcome to 
the fresh faces and the carriers of refreshing ideas. 
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regular Gram Sabha is 
being conducted and 
women have started  
voicing their opinions 
besides participating 
actively in formulat-
ing  village plans

Village youth manage 
the village resource 
center which houses 
a library, science 
equipment and games 
items

Model Village Project
In keepIng with the vision of XLRI, the Model village 
project, which is run in collaboration with SEEDS (Socio 
Economic and Education Development Society),  helps give 
opportunities to the villagers to shape their own education, 
development path and thereby their life. The project, launched 

in 2013 for a period of three years, is designed to benefit nearly 
1,500 persons in Khuchidih and Shwaspur villages.
The goal is to create model villages by empowering the 
underserved sections of the society to help their development 
through holistic and sustainable approaches.

Major activities



the seed bank and soil testing kits are proving to 
be useful assets to the farmers

Project Sugram has sup-
ported 86 poor fami-
lies to take up animal 
husbandry and tuber 
cultivation. they have 
bought goats, pigs and 
ducks. Most families 
have sown for the first 
time turmeric, yam, 
colacasia and ginger.

the recently installed 
lift irrigation system is 
facilitating the change 
in land use pattern. the 
introduction of vegeta-
ble cultivation, pulses 
and oilseeds on uplands 
have started giving 
monetary returns to the 
farmers. to begin with 
13 acres of wasteland 
in Khuchidih have been 
converted to agricul-
tural land where pulses 
and bamboo have been 
planted.

Health check-ups are organised quarterly for school 
children and records are maintained. School children 
have taken charge of village sanitation.

october 2015 | magis 17 |

| rural development |
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XL STARTUPS

EARLY 
BIRDS
jsrbazaar.com 
Ashish Sharma and Rahul Agarwal, graduates of 
Entrepreneurship Development Centre, XLRI, 
launched a website that offers a variety of grocery 
products, vegetables, cosmetics and promises home 
delivery. 

The startup inspired by e-commerce companies 
like Jabong, Myntra and fl ipkart plans to provide 
people of Jamshedpur the best products at a less 
price. The website will cater to the needs of a large 
service-class population that relies on online shop-
ping due to their busy work schedule.

Fresh Machli
Saumitra Verma, who is doing his 
postgraduate diploma course from 
XLRI, with his friend Sujit Kumar 
launched his startup venture, 
Fresh Machli,  in July this year. 

The idea is to overhaul the fi sh 
trade — which in the steel city is 
largely dependent on exports from 
other states, especially Andhra 
Pradesh and Bengal — by tying 
up with local fi sh farmers and 
involving technology.

By linking fi sh farmers in 
Chandil, Patamda and Ghaghi-
dih, the duo promise fresh fi sh, 
instead of those buried under ice 
slabs to commute miles in trucks.
Their website, www.freshmachli.
com, enables customers to place 
orders online. The duo promises 
to deliver fresh fi sh consignment 
within 24 hours.

Ashish SharmaRahul Agarwal

http://www.freshmachli/
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Rygbee LLC
Rygbee LLC, started by 
Akshay Ratan, aims to evolve 
an online collaboration plat-
form where researchers, aca-
demicians and students, across 
disciplines can come together 
and congregate their research 
efforts to solve open-ended 
problems. The product aims 
to change the way the world 
looks at scientifi c collabora-
tions.

Launch of Hobby 
in a Box
XLRI student’s unique start-up venture, 
Hobby in a Box, was also launched dur-
ing this year’s MAXI fair in the campus. 
Hobby in a Box, a one-stop solution for 
your do-it-yourself ideas,was founded 
by Manveen (PGDBM student), Sarthak 
(PGDBM student) and Nishant (pursu-
ing management studies at IIMB),Hobby 
in a Box provides all the hobby supplies 
in the required quantity and with easy 
instructions as a hobby kit.

The venture that was operational on 
their Facebook page so far, now has its 
own website with cash on delivery and 
free shipping facilities. The Hobby in a 
Box team has also launched a YouTube 
channel which contains tutorials of do-it-
yourself ideas.

Musclekart.in
Mohit Khamboj along with a friend started 
Musclekart.in where good quality body building 
supplements are available at a cheaper price. The 
company plans to tap into this newly developed 
mindset of being physically fi t. 

Launch of Hobby 

Rygbee LLC
Rygbee LLC, started by 
Akshay Ratan
an online collaboration plat-
form where researchers, aca-
demicians and students, across 
disciplines can come together 
and congregate their research 
efforts to solve open-ended 

ing management studies at IIMB),Hobby 

channel which contains tutorials of do-it-

| |

tions.

Qualigens Pharma 
Pvt. Ltd. (QP)
Aayush Jain started his own phar-
maceutical manufacturing company, 
Qualigens Pharma Pvt. Ltd. (QP). The 
company was formed by acquiring 
a sick pharmaceutical unit based out 
of Mumbai. With an annual capac-
ity of 750 million units, it follows the 
CRAMS business model with an aim to 
have suffi cient capital base to enter into 
regulated markets with its own brand 
name in a span of 5-7 years.

The company has been successfully 
able to negotiate its fi rst major contract 
of manufacturing close to 150 million 
units for the Latin American market.

| ENTREPRENEURS |
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VaLHaLLa 
2015

XLRI hosted the 4th edition of Philips presents 
Valhalla 2015, powered by Star in July at its 
Jamshedpur Campus. 

 
The three-day extravaganza included a mélange of events 

ranging from dance, drama and debate to various sporting 
events and were participated by students from other leading 
B-Schools in the country including IIMs, XIMB, SIBM, and 
NMIMS along with the host school. 

Valhalla 2015 was inaugurated by Dr Pranabesh Ray, Dean 
(Academics) at XLRI and Fr James Santhanam, SJ, Dean 
(Student Affairs). The event commenced with a spellbinding 
performance by Prince Dance Group, the dance troupe from 
Odisha. 

A match of Kabaddi was organised by Pro Kabaddi League 
players on the second day of Valhalla. More than 10 teams 
participated and all the players received the Pro Kabaddi 
merchandise from Star TV, the country's leading media and 
entertainment company. The day also witnessed prelims of 
all the sporting events that had teams of all the participating 
B-Schools compete with each other. Competitions were held 
in cultural events too. The group dance competition was won 
by XIMB and there was a tie between XLRI and XIMB in the 
street play competition. 

Valhalla 2015 showcased some of the best performances 
in the field of music and dance in their Pro-Nights. After the 
performance by Prince Dance Group on the first day, play-
back singer Shilpa Rao enthralled the audience on the second 
day of the fest. The third day witnessed the finals of different 
sporting events. Teams of the participating institutes battled 
it out in a game of football, basketball, throwball, volleyball, 
badminton, chess, pool and table tennis. Stage play, fashion 
show and the Valhalla debate added to the cultural aspect of 
the fest. 

This year’s Valhalla chapter concluded with a performance 
by XLRI band Bodhi Tree. Band members from 2003-05 
batch were also invited to perform.

Keeping in tandem with the spirit of Magis, Valhalla has 
always had a social undertone. This year too, Valhalla 2015 
came forward to support Milaap, a crowd-funded micro-fi-
nancing cooperative, and handed over more than Rs 2. 5 Lakh 
collected during the event.

                                Please write to us at magis@xlri.ac.in 

Campus Capers

Note oN VaLHaLLa: 
Valhalla, the annual sports and cultural fest, organised 
by the students of XLrI Jamshedpur saw its conception 
in 2012. Valhalla means the hall of heroes in the Norse 
mythology and  aims to provide a wide array of events 
for students to take part in; ranging from several indi-
vidual activities to team sports and cultural events. 

tt (Men) - XIMb
tt (Women) - XIMb

Football - SIbM
throw-ball - XIMb

Volleyball (Men) - XIMb

Volleyball (Women) - IIM-c
basketball (Women) - XIMb
badminton (Women) - XLrI

chess - IIM-c
Pool - XLrI

sportiNg eVeNts

mailto:magis@xlri.ac.in


| stuDeNt Fest |

october 2015 | magis 21 |

Street Play - XIMb-XLrI tie
Group Dance- XIMb
Solo Singing - IIM-L
XL bedrock - XIMb
Valhalla Quiz - XLrI
Stage Play - XIMb,
Fashion Show - XIMb
Debate - XLrI
Graffi  ti - XLrI
classical Vocals - XIMb
classical Instrumental - XLrI
classical Dance - XIMb

CuLturaL eVeNts

[clockwise from top] Pranabesh ray, Dean 
(Academics), XLrI lights the inaugural lamp; 

participants of dance competition; students  present  
a prayer song during the inauguration of Valhalla
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    3 Day extravaganza

[clockwise from top] Students participate in fashion  
show; Playback singer Shilpa rao during a performance;  
Performance by Prince Dance group 



| in frames |
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[clockwise from top] Students participate in a dance competition; an XLrI student  
participates in a football match; Performance by bodhi tree members  

[clockwise from top] XLrI students battle out in a 
game of basketball; students during fashion show; 
students participate in a street play; students perform 
during dance competition
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Outbound programme
At XLRI it is strongly believed 

that leadership lessons are nei-
ther confined within classroom 
walls nor limited to theories and 

lectures.  The Outbound Programme, which 
is compulsory for all students, is a manifes-
tation of this belief. 

The programme is conducted in collabo-
ration with Tata Steel Adventure Founda-
tion at campsite Tumung Rocks.  The stu-
dents were briefed on what the leadership 
programme hoped to inculcate and what 
was expected of them. They were divided 
into teams and allotted tents and  
mentors. 

The programme began with some ice-
breaker activities and obstacle race for stu-
dents to acquaint with their batchmates. The 
entire batch climbed, crawled, jogged and 
splashed in muddy waters to get through the 
obstacles. The students were put through 
some more team building exercises on the 
first day of the camp. 

TSAF mentors briefed on the perfor-
mance of the teams and suggested ways 
to improve results. On the second day the 
teams had to compete against each other 
through obstacle race and other games like 
treasure hunt. The cave exploration exercise 
was one of the essential components of 

the programme in which students learned 
the concept of leadership, team spirit and 
persistence in practice.  

For river rafting exercises students were 
taken to Dimna Lake where they had to pre-
pare their own rafts using barrels, bamboos 
and rope. It was a test of co-ordination and 
trust among team members as well as the 
persistence to row till the end line. 

The Outbound Programme allowed stu-
dents to apply what they had learnt in class-
room sessions and helped realise principles 
of management in a better way. 

 
Please write to us at magis@xlri.ac.in

mailto:magis@xlri.ac.in
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 How was the Outbound 
Programme helpful in team 
building?

Outbound programme with its 
variety of team activities is a prac-
tical application of whatever we 
learn in theory. From co-ordinating 
with team members to identifying 
the strength of the members and 
utilising it, and from developing 
leadership qualities to bonding and 
cooperation were all part of the 
learning process at the camp. 

 How does it help in building 
leadership skills?

Leadership comes naturally as 
teams compete with each other to 
win challenges. 

 Lessons learnt?
Persistence, never-say die atti-

tude, team bonding, identifying the 
right plan to achieve a goal

 How is the outbound 
programme helpful in 
team building?

Outbound programme  
is a test of endurance. 
Everyone was tested on 
their stamina, courage, and 
resilience throughout the 
programme.

 How does it help in 

building leadership skills?
Leaders emerged in 

groups naturally. They 
would be motivating the 
team to push forward being 
a part of the team.

 Lessons learnt?
Courage, survival, work-

ing together with the team is 
easier than going alone. 

saumya Verma

Varun V

(clockwise from left) 
Students participate 
in a boat rowing  
activity in Dimna 
lake; Group of stu-
dents enjoy a light  
moment at the  
camp site
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XLRI students interact with villagers during the trip 

Village Trip

Inspired by the Jesuit spirit of Magis, XLRI 
aims at being a management school with 
a sensitive social conscience. It trains its 
students to serve as agents of continuous 

improvement and change. 
The Village Exposure Programme, organised 

in partnership with NGOs based outside Jamshed-
pur, is a part of this training process. So that stu-
dents get an exposure of life in rural areas, they 

are taken on a three-day trip to nearby village. 
There are several problems that plague the 

day-to-day life of the villagers. The students are 
expected to suggest ways by which their condi-
tion could improve. The aim of the programme is 
to encourage students to understand the problems 
and issues from the villager’s perspective.  

Please write to us at magis@xlri.ac.in

mailto:magis@xlri.ac.in
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| RURAL VISIT |

SOUMITRA CHOUBEY

How is the village exposure 
programme helpful?
It helps us become aware of the real 
challenges that people in the rural areas 
face. It has also made us more sensitive 
towards social issues and has implored 
us to fi nd sustainable solutions to 
these problems.

How does the village trip help 
in understanding the aspects 
of sustainable and inclusive 
development?

The trip takes us away from the city 
life. It shows us how communities 
attach importance to the environment. 
It also makes us realise that economic 
growth has not yet penetrated into the 
hinterland and inclusive development is 
yet to be a reality. A reality that we can 
alter if we chose to.

Was the trip helpful in understand-
ing the pressing issues of the 
villagers?
Yes. It acquainted us with a range of 
economic, social and cultural issues 
that villagers face.

Lessons learnt?
We learned to empathise with the less 
privileged. It gave us a social outlook, 
taught us the value of humility. 

TARUN GUPTA

How is the village exposure pro-
gramme helpful?
It changes one's myopic outlook and 
sensitises one to the hard reality faced 
by a majority of people in this country.

How does the village trip help 
in understanding the aspects of 
sustainable and inclusive develop-
ment?
If millions are able to lead a life that 
is in unison with nature, surely we can 
look beyond some of our material com-
forts and let go of our wasteful ways.

Lessons learnt?
It is important to be humble and grate-
ful in life.

JAGRUTI VOJJALA

How is the village exposure pro-
gramme helpful?
It forces us to gain perspective about 
the other side of India that lives without 
access to the comforts of the modern 
world.

How does the village trip help 
in understanding the aspects of 
sustainable and inclusive develop-
ment?
It highlights the lack of inclusive 
growth in the country and the stark dif-
ference in the standard of living.

Was the trip helpful in under-
standing the pressing issues of the 
villagers?
Yes. The villagers were quite forthcom-
ing and had good knowledge about the 
issues they faced and how to overcome 
them. The biggest problem was lack of 
infrastructure and funding.

Lessons learnt?
There is no dearth of knowledge and 
talent in rural India, all that is needed 
is to develop it and provide them with 
basic necessities. 

Student Experiences

development?
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(clockwise from left) Aruna 
Mishra flags off the run; A 
poster of Jamshedpur Run; 
Participants cross cH area 
during the run   

Get Ready, 
Get Set Go 
XLri Jamshedpur run

The sixth annual Jamshed-
pur Run was flagged off by 
internationally acclaimed 
boxer Aruna Mishra. The 

event, organised by CII-Young Indi-
ans (CII-Yi) student chapter at XLRI, 
was held on 16 August. Around 500 
enthusiastic participants covered the 
5km run that started from XLRI’s 
football ground.

Addressing the crowd, Mishra 
emphasised on the importance of tak-
ing on challenges with an indomitable 
spirit and unwavering determination. 
She encouraged the participants to 
give their best to the marathon and 
stressed on the importance of chasing 
one’s goals without giving up. 

The run, themed on Unleashing the 

Hero Within, brought together people 
from all walks of life in celebration of 
the hero within us all.

The mini marathon received an 
overwhelming response. Partici-
pants included school and college 
students, faculty members, industry 
experts, dignitaries and Jamshedpur 
residents who hit the ground at 6 in 
the morning. Medical arrangements 
for the event were taken care of by 
XLRI students with medical stations 
installed along the route.

The winners were felicitated at 
the prize distribution ceremony by 
Fr. James Santhanam, SJ, Associate 
Dean (Student Affairs), XLRI, and 
the guest of honour. Mishra has been 
an inspirational figure not only for the 
people of Jamshedpur but also for the 
country. Her indomitable optimism 
and can-do spirit helped her win the 
World Boxing Championship in Nor-
way in 2004.

 Please write to us at 
  magis@xlri.ac.in

The Yi (Young Indians) Network 
at XLRI, a movement promoted 
by the Confederation of Indian 
Industry (CII), conceptualised 
the mini marathon in 2010 to 
promote social harmony and 
youth empowerment. Carrying 
forward this legacy the theme 
of the run was Unleashing 
the Hero Within. the theme 
resonates with the Jesuit phi-
losophy of striving for greater 
heights by realising the heroic 
potential within us all. the run 
is organised every year before 
the annual sports and cultural 
festival of XLRI, Valhala.   

The run

mailto:magis@xlri.ac.in
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Talk by  
Avartan Bokil
CRUX, Consulting and Research Undertaking at XLRI, 
organised an interactive session with Avartan Bokil, Vice 
President, Group Strategy at RPG Enterprises. Bokil, who has 
also worked with Boston Consulting 
Group for over 10 years, spoke on the 
topic Demystifying the Life and Work 
of Consultants. 

Bokil shared his experience of  
working at BCG. He explained the  
kind of work that a consultant usually 
carried out as a part of his day to day 
business activities. To make the session 
more interactive, he asked the students 
to pitch in ideas to solve a business 
problem and took it forward by adding 
his insights. 

The session proved to be informative 
particularly for those students who were 
planning to make a career in consult-
ing. It gave them a better and a more 
realistic understanding of the consulting 
sector.

ouT of The BoX
CRUX began the new academic year 
with its icebreaker event, Out of the 
Box, for the junior batch. The two-
round event challenged the consulting 
skills of the students. 

The first round of the event made use 
of one of the core requirements of the 
job of any consultant, which is to come 
up with a guesstimate. Ranging from 
estimating the sales of one of the cam-
pus food stalls to calculating the num-
ber of students with names beginning 
with A. The guesstimate round offered 
the participants some real teasers. 

Team Rangers and Salahkaar  
emerged as winner and  
runners up. 

CruX – The Case  
approaCh 
Case studies have now become an important part of any place-
ment process in the consulting world. Mostly all consulting 
companies have incorporated a round of case study analysis as 
a part of their selection process. 
They prove to be a window into the thought process of the can-
didate and a yard stick of his/her analytical skills. To prepare 

the junior batch, who will be sitting for their summer internship 
placement process in October, CRUX organised a case study 
event, The Case Approach. 

Through this event CRUX helped the junior students get a 
grip on analysing cases. 

In order to give them personalised inputs, the batch was 
divided into three groups and there were two seniors per divi-
sion to share their insights, experience and inputs. Since they 

had already gone through the process themselves, they provided 
knowledge into the types of case studies frequently asked and 
the thumb-rules to handle each kind. They also had an interac-
tive session of solving a case in class which gave students an 
understanding of case studies. 

All in all, the aim of the session to share knowledge was ac-
complished in an interactive and eventful manner.
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Live projeCts at  
CWru, CLeveLand
The Global Business Management students 
formed mixed nationality teams to learn 
about the business practices in the US. 
They were mentored by revered professors 
of Weatherhead School of Management to 
do live projects as part of their curriculum.

The organisations that invited students 
for live projects were GrafTech Interna-

tional, Smart VM, Chemsultants, Rustbelt 
Reclamation, MC Sign, Cleveland Opera, 
Piccadilly Creamery, and Wireless Environ-
ment. These organisations are in different 
growth stages of their life cycle, varying 
from early-stage startups to more than a 
decade old manufacturing companies. 

The students usually interacted di-
rectly with the CEOs of the companies as 
graduate consultants. Companies sought 
the perspective of students on their current 

business problems.
Scope of projects varied from market 

research, supply chain management, to 
cost-benefit analysis, and brand position-
ing strategies. This year students even had 
a first-hand opportunity to revive the dying 
art of Opera, wherein they had to interview 
board members, artists, critics, etc.

The CEOs and companies whole-heart-
edly accepted the recommendations given 
by the students. Some even looked for 

global Business 
management

Global bM  
students on site 
visit during their US 
semester 
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Global bM 
students on site 
visit during their 
US semester 

further collaboration with the programme 
and continued business opportunities.

visit to FederaL 
reserve BanK oF 
CLeveLand
The students of the 
Global Business Man-
agement programme had 

a rare opportunity to visit 

the Federal Reserve Bank of Cleveland 
twice. Built in 1923, the Federal Reserve 
Bank of Cleveland is one of 12 Reserve 
Banks that together with the Board of Gov-
ernors in Washington, DC, comprise the US 
Federal Reserve System. 

The executives of the bank guided the 
students, while explaining to them the 
monetary policy, and how they regulate and 
supervise other banks and protect consum-
ers. The students also interacted with Owen 

F. Humpage, Senior Economic Advisor of 
the Research Department. He also took a 
small session to explain the limits to cur-
rency manipulation, followed by a discus-
sion on the Greek debt crisis. 

In addition, the students learned 
about the implementation of monetary 
policy, working of commercial banks 
and the US government payment 
services.

Please write to us at magis@xlri.ac.in

CriCKet matCH in 
XLri Campus

XLRI Faculty/Staff  vs Global MBA 
2014-16 
SCOREBOARD:
Global bM: 116/6 (12 overs)
XLRI Faculty/Staff : 117/1 (10 overs)

KeY aCtivities oF 

us semester

1) Visit to Federal reserve in US: 
Understood the key concepts of US 
Monetary Policies by key personnel 
there.

2) Internships in Various organi-
sations: every student was engaged 
in an 8-week long project, projects 
off ered across diverse functional 
areas.

3) Visit to professional organisa-
tions: such as Pwc to understand 
the US business environment. 

Global bM students 

play a match 

of cricket against 

faculty & staff 

mailto:magis@xlri.ac.in
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A month after the commencement of the 
new academic year Fire@x hosted an icebreak-
er event, Ceasefire, for the junior batch. The 
event helped the new students familiarise with 
the committee and its ideals.  

Ceasefire started off with two rounds of 
quizzing, which tested ones knowledge about 
industrial relations. The next round was a 
simulation aimed at acclimatising the students 
to a collective bargaining scenario. The teams 
bundled to form two groups to play the roles of 
union and management. They were given set of 
restrictions which they needed to adhere to as 
they negotiated their way out of a scenario that 
was designed to emulate a real life situation. 
Also, the teams needed to ensure they secured 
the maximum amount of profit through the 
bid they submitted. This round was aimed at 
testing their negotiation skills, tactfulness and 
strategy. 

The Entrepreneurship Cell 
at XLRI organised an event, 
Dhanda (a colloquial term for 

business), to test the managerial skills 
of the participants. It witnessed a 
footfall of over 100 participants from 
both HRM and BM batch of 2015-17. 

In the first round the teams were 
given to analyse a problem plaguing 
the XLRI campus and were asked to 
take this problem as an entrepreneur-
ship opportunity to come up with a 
solution. They were then required to 
pitch the solution to venture capital-
ists. This round was designed to test 
how well participants could pitch 
their ideas and their capability to 
come up with innovative solutions. 
The teams came up with incredible 
ideas, but only six teams could make 
it to the second round as per the rules 
of Dhanda.

The second round consisted of 
testing their ability to run a business 
empire. Teams were pitted against 
each other for a game called The 
Godfather, loosely based on the game 
Monopoly, with a lot of riveting 
twists. Teams were given significant 
advantages for correctly answering 
various industry related questions. 
The last team standing with the  
highest net worth were declared  
winners.

The event turned out to be a roar-
ing success. It received wide partici-
pation and positive feedback from the 
junior batch.

E-Cell plans to conduct many 
more such events which would not 
only test students on various skills, 
but also provide a fun, engaging 
environment to promote the idea of 
entrepreneurship. 

Fire@X
What differentiates XLRI from other  
B-schools is its emphasis on industry relations 
as a part of its prestigious Human Resources 
programme. Fire@X, Forum for Industrial Rela-
tions at XLRI, works towards promoting this 
ideal of the institute. 

managerial 
skills on Test

CeaseFire
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raTanJee 
Ratanjee is the annual event of 

SportsCom conducted at the beginning of 
the first term. It is followed by many such 
ice-breaker events for the new batch of 
students. Many first year and second year 
students participated in sports activities. 
The juniors won three matches including 
Table Tennis and Volleyball.

valHalla
Valhalla is the sports and cultural festival 
of XLRI and is one of the grand events of 
SportsCom. This year XIMB, SIBM, IIM 
Raipur and IIM Calcutta participated in 
the sports tournament. There were total 13 
events which include both men and women 
sports. Football, men’s and women’s 
basketball, throwball, men’s and women’s 
Volleyball, men’s and women’s table tennis, 
men’s and women’s badminton, carrom, 
chess and pool matches were played during 
the tournament.  The format of the tourna-
ment was league matches. The matches 
were conducted from 25 to 26 July.  

The overall winner was XIMB and XLRI 
stood as the runners up.  The highlight of 
the event was the final men’s basketball 
match between XLRI and IIMC. The match 

was won by XLRI and this marked the suc-
cessful completion of tournament.  XIMB 
won women’s basketball, men and women’s 
table tennis, men’s throwball and volleyball 
while  XLRI won men’s basketball, men 
and women’s badminton and pool.

independenCe Cup
 The Independence Cup 2015 was hosted on 
15 August.  Three teams — NIT Jamshed-
pur, IIT Kharagpur and XLRI Jamshedpur 
— battled it out on XL’s home turf to win 
the cup.

 The three teams competed in eight 
sports — football, basketball, table  
tennis, volleyball, tennis, cricket, chess  
and badminton. The women’s team  
competed in basketball, volleyball and 
badminton.

It was an action packed Saturday, with 
multiple sports being played simultaneously 
across the campus. While IIT Kharagpur 
played with utmost precision, NIT Jam-
shedpur gave a chase to the other teams 
with their enthusiasm. The XLRI team gave 
a competitive fight to both the teams across 
all sports. 
IIT Kharagpur won 7 of the 11 sports, of 
which 3 were jointly won by XLRI. 

SportsCom

AdTwisT by 
MAXi
MAXI hosted an online event AdTwist 
on Facebook for the junior batch, 
2015-17. The students were required 
to Google an image of their favourite 
TV show or movie and associate that 
image with a relevant brand, add a 
catchy tagline and post it on their 
Facebook wall. The online competition 
received over 200 entries. 

Students play a  
basketball match  
for Independence Cup

Students play a  
match of volleyball 
during Valhalla 
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The General Management Pro-
gramme students successfully 
organised another chapter of Leader-

ship Series in September. Vice-President, 
Solutions Practice and Telecom Vertical, 
Atos India, Rajarshi Chatterjee and former 
IFS officer Shyam Saran were the speakers 
for the event. 

Chatterjee opened the session with a dis-
cussion on changing trends in technology, 
workplace and global markets. He has 26 
years of rich experience in manufacturing, 
automation, telecom, global roll out of en-
terprise applications, programme manage-
ment and managing P&L. He highlighted 
the global changes that are taking place 
not only in technology, but also in socio-
economic conditions. He stressed on future 

investments that India is attracting because 
of its changing demographic situation. He 
further added that to reap the demographic 
dividend we all need to be multi-skilled, 
an attribute that will be very critical for 
managers. 

Saran, who is Chairman, Research and 
Information System for Developing Coun-
tries, and special envoy for Indo-US civil 
nuclear issues, and chief negotiator on cli-
mate change, kept his session very interac-
tive. He began with a Q&A session. It was 
a lively two-way discussion where students 
raised questions on topics ranging from 
India’s stand on renewable energy to India’s 
energy security status. He emphasised that 
world’s industry sector is slowly shifting 
its focus to renewable energy sources from 

fossil fuel. 
In response to a question on India’s 

role in containing greenhouse gases, Saran 
explained that India has declared that the 
earth's atmospheric space is global com-
mons to which all citizens of the world 
have equal entitlements. The carbon space, 
as long as it exists, must also be shared 
equitably. In fact, a global and collaborative 
response to the climate challenge can only 
be built — and sustained — on the basis of 
equity. India should use the latest analysis 
to reinforce its constant emphasis on the 
principle of equity, which is sought to be 
set aside by the developed countries in the 
current negotiations.

The leadership talk concluded with 
another round of Q&A session. 

Leadership series

Former IFS officer Shyam 
Saran takes a session during 
Leadersh Series
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The senior batch of GMP organised 
Prarambh, a cultural event, for the 
new students, faculty members and 
staff. The ice-breaker event gave 
the new GMP batch of 2015-16 a 
platform to socialise and interact 
with faculty members.

 A three-day Outbound Leadership 
Course for GMP students was or-
ganised by the institute in collabo-
ration with Tata Steel Adventure 
Foundation.   
The students were driven to the 
camping location in Tamang where 
the adventure sports were ar-
ranged.  
Teamwork exercises like huddle 
race, treasure hunt and caving ac-
tivities were held for the students.
River rafting was held in Dimna 
Lake where groups had to make 
their own rafts using barrels, bam-
boo sticks and ropes. 
By the time the programme ended 
students learned effective manage-
ment in stressful situations.

prarambh

gmp students on 
adventure trip 

Computer Learning 
Basic Computer Learning Program 
was organised by SIGMA members for 
the evening batch students of Loyola 
School. The programme provides many 
underprivileged students of Class X the 
opportunity to obtain practical computer 
education. It is a round the year pro-
gramme and every week many students 
get benefitted from it. A unique aspect 
of this initiative is that team SIGMA 
encourages fellow students to share their 
knowledge with the less privileged sec-
tions of the society. 

Mentor-Mentee
Mentor-Mentee is a promising new initia-
tive conceptualised by SIGMA. It is an 
extension of the various ongoing teaching 
and counseling programmes conducted 
for children from financially disadvan-
taged backgrounds. The counseling 

offered through the Mentor-Mentee pro-
gramme is not restricted to career related 
issues alone. The volunteers counsel 
the schoolchildren on matters related to 
moral and parental issues as well. Two 
XLRI students, from senior and junior 
batch, will mentor a particular mentee. 
The sessions are scheduled for every 
fortnight.

empowering women
This year, SIGMA, in association with 
Valhalla, had taken up the cause to 
empower women who are part of the 
Devdasi system through Milaap. It is a 
leading micro-finance NGO aimed at giv-
ing out sustainable short-term loans to the 
underprivileged.  Milaap supports MASS, 
an NGO that works towards rescuing 
women from this exploiting social sys-
tem. This year during Valhalla Rs 1 Lakh 
was donated for the cause

SIGMA

InfraCom

The Infrastructure 
Committee of students 
extended a warm wel-
come to the new batch, 
2015-17. A welcome 
dinner was organised for 
the first year students 
of HRM, BM, GMP, FPM, 
Global BM and part-time 
programme. Faculty 
members were also 
invited. (In picture: Stu-
dents at the function)

Blood donation camp 
organised by SIGMA 
members in XLRI campus
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Alumni Summer Meets is an annual event 
organised in different cities. The event is a 
melting pot for XLRI alumni working in dif-
ferent sectors —FMCGs, automotive, pharma, 

entertainment, IT, sports, education, central government 
to name a few — and in different locations. The meets, 
arranged by alumni offi ce along with the student’s Alumni 
Committee,were hosted in seven different cities this year.

ALUMNI 
SUMMER 
MEETS

GAME CHANGERS

DELHI
The XLRI Delhi Alumni meet, held 
on May 16, was another eve of cel-
ebrating togetherness and the feeling 
of being an XLer for life. Around 300 
alumni gathered for the event. Delhi 
chapter head SudipMallik another 
noted alumni alongwith volunteers of 
batch 2014-16 who were interning in 
Delhi NCR region, joined hands to 
make the evening memorable. Spouse 
and children of alumni were also 
invited for the meet. Director, XLRI, 
Fr E Abraham,SJ, launched a book 
authored by Lynda (1988 PMIR 
batch).

DELHI
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CHENNAI
The Chennai meet, held on May 9, 
was attended by over 60 alumni. 
The event commenced with a wel-
come speech by Prof.  Sharad Sarin, 
Chairperson, Alumni, XLRI, and 
was followed by a quiz on XLRI.
The alumni were called upon to share 
their XL experience and the life 
afterwards. The caricaturist counter 
was the crowd puller. Many alumni 
took home sketches of themselves as 
a souvenir of the evening. 

BANGALORE
The Bangalore meet was held on 
15 May and saw a footfall of more 
than 180 alumni. The meet was an 
excellent opportunity for alums based 
in Bangalore to come together and 
network. The meet was themed on 
Passionthis year. Music orchestra 
was arranged for passionate singers 
and the ramp was laid out for the 
fashionistas.

XLRI Alumni Association at 
Bangalore — known as XL Bang 
— worked with the 2014-16 batch 
interning in Bangalore and the repre-
sentativesof XLRI Alumni Commit-
tee to make the evening a memorable 
event. 
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PUNE
The Pune meet was held on June 
5. More than 30 alumni from 
different course and batch gath-
ered for the evening. The XLRI 
Alumni Chairperson, Prof. Sharad 
Sarin and President of Pune 
ChapterPrakash Sukhatme (BM 
1974) were also present for the 
meet. The event brought together 
alumni from 1960 to 2015 batch. 

KOLKATA
The Kolkata meet is the most awaited event of the year for resident 
XLers. Around 130 alumni gathered to meet and interact with their 
batchmates, juniors and seniors. A documentary on XLRI, prepared by  
members of Kolkata Alumni Chapter, was played for the guests and was 
followed by a message from Director, XLRI, Fr E Abraham, SJ, on the 
current position of the college and its expectations from alums.

Alumni meet old friends 
during Pune meer 
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HYDERABAD
The Hyderabad meet was organised on May 8. 
The evening commenced with the welcoming of 
alumni and a video collage of XLRI prepared by 
the alumni committee. SV Nathan, Chapter head, 
Hyderabad, extended an offi cial welcome to the 
alumni. Following the formal address, a felicita-
tion ceremony was arranged for the distinguished 
alumni of Hyderabad Chapter.

MUMBAI
The Summer Meet in Mumbai was attended by over 400 members. 
Alumni from 1981 batch to the recent batch came together to reminisce 
their XL days. The Mumbai meet was possible by the efforts of the 
enthusiastic team of Mario Lobo, the Chapter President and 
Anurag Srivastava, the Vice President. 
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Passion for excellence is an attribute that comes naturally to all our alumni. Their uncompromising efforts 
to achieve the best in every sector and every field they enter makes them a winner of every situation. XLRI 
takes great pride in the achievements of its alumni and their abiding commitment to improve the quality of 
life in organisations and society. Here are some of the names that have made it big in the past few months.

Alumni updAtes

Accenture India appoints rekha menon, XL’81 and 
a board member of XLrI, as chairman

Former citibank consumer banking head Ps Jayakumar, XL’86, has been 
appointed as the Managing Director and Chief Executive Officer of Bank of 
baroda, India’s second-biggest state-run bank by assets 

ashok ramchandran, XL’ 89, former Hr director of Vodafone is set 
to join Aditya birla Group as Group executive President for Hr

Drug maker cipla appoints Prabir Jha, XL’99,as Global 
Chief People Officer 
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bharti Airtel, India’s leading telecom operator, appoints raJiv mathrani, 
XL’99,  as Chief Brand Officer for its India operations.

American beverage and snacks maker Pepsico appoints suchitra raJen-
dra, XL’92,  as vice president, human resources for the India region

Infosys Ltd appoints krish shankar, XL’84, head of human resources 
at Philips India Ltd, as its global human resource (Hr) head, a post lying 
vacant since April this year

Xlers on a 
writing spree

Anuranjita Kumar’s, XL’94, book Can I Have it All? 
was published by Bloomsbury. The book is a memoir of 
Kumar’s journey and struggle in the corporate world. It 
brings to life the dilemmas and challenges that women 
face through various stages of their lives such as educa-
tion, marriage, maternity and mobility, as they aim to 
make it big in their careers.

Quote Me if You Can by NS Rajan, XL’83, is a book of 
thoughts. The book is a compilation of Rajan’s study into 
the issue of happiness at work. 
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Glimpse from past

 

A rAndom recollection of old 
days waits for no appointment. They 
creep in our coffee table conversations, 

unscheduled or overwhelm our mundane week-
ends, uninvited.  But either ways they leave us 
soaked in memories.

This time we hope to invoke such reminis-
cences through a random selection of images. 
Pictures of the informal sessions at JLT lawn 
and of out-of-class assignments may help 
recall some amusing anecdotes. And if you do 
stumble upon narratives that you would like to 
share please write to us at  magis@xlri.ac.in.  

chance  
encounter 
with  
memories

 

Batch of 1984

Batch of 1986

mailto:magis@xlri.ac.in
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| in retrospect |

 

Batch of 1978

Batch of 1977

students of 
1977 batch



                      

ThoughT leadership

New Faculty 

Book Review

coNGRatulatioNS  

Dr. rahul K ShuKla  
joined the institute in 
General Management 
area. 

acaDemic  
creDentialS:  
PhD (english) from uni-
versity of lucknow. He 
is Fulbright Scholar from 
university of Pennsylva-
nia, Philadelphia (educa-
tional linguistics)

the booK discusses at length the 
theoretical and practical problems that 
one faces in the process of valuation 
of a company. It offers theoretically 

sound solutions for such problems. 

The book discusses at length the 
principles of business valuation, one 
needs to be thorough in Corporate 
Finance and Investments. Valuation 
of brands and other intangibles and 
valuation of synergy in mergers and 
acquisitions are discussed elaborately 
in the book. In addition to the DCF and 
relative valuation method, the book 
also discusses about Sum-of-Parts 
Valuation method and liquidation valu-
ation method. 

In order to value a company 
correctly, one needs to maintain five 
types of consistencies in the financial 
model. The book discusses these five 
types of consistency issues in detail. 

thiS iS a comprehensive HR text book 
which is useful both for students trying 
to understand the nitty-gritty of human 
resource management as well as for 
HR professionals looking forward to 
upgrading their existing HR knowl-
edge.  The book uses examples both 
from Indian and foreign contexts to 
elucidate concepts discussed in each of 
the chapters. Readers are encouraged 

to critically think, question and 
debate on different HR issues under 
the section HR in 21st Century. 
Each of the 13 chapters explains 
different facets of human resource 
management — strategic HRM, HR 
planning, recruitment, performance 
management, training and devel-
opment, diversity management, 
labour relations, international HRM, 
employee well-being and work 
motivation. 

The book has been written in 
a very reader-friendly and lucid 
manner. It covers all the latest 
developments in the HR field that a 
reader would like to know. Though 
the idea of the book is to remain 
cutting edge, it does not shy away 
from explaining established theo-
ries in the field. Each of the chapter 
provides additional reference 
materials, which serious readers 
may like to go through at their  
own pace. 
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Dr. K rajeShwari  
joined the institute in 
Marketing area. 

acaDemic  
creDentialS:  
PGDM from iiM 
ahmedabad and PhD 
from iit Madras.

HR: An Innovative Approach to Teaching and Learn-
ing: A South Asian Perspective authored by anita Sarkar, 
Angelo S. Denisi, Ricky W Griffin.

Business Valuation by 
Pitabas Mohanty

Fr e abraham, Sj, PhD & Dr. 
maDhuKar ShuKla: were 
honoured as one of the legends of 
HR by Business Manager magazine 
in July.

Dr. arPita SrivaStava: Has been awarded the 2015 Paul R. lawrence Fellow-
ship to present her case study amadubi: a Rural Destination Promotion challenge at 
the North american case Research association (NacRa), Florida, uSa, during oc-
tober 8-10, 2015. She has also been awarded a grant of $1,800 towards her travel and 
accommodation expenses.  She is among the 10 awardees selected across the world.



| mentorShiP |

oCTobER 2015 | magiS 45 |

PAPER PRESENTATIONS
Dr. Santanu SarKar:  
Presented the following papers 
on [1] Determinants and ante-
cedents of workplace violence 
and Homicides in india at the 
international labour Process 
conference at athens, Greece 
during april 13-15, 2015.  [2] 
invited to chair a session and 
present a paper on Do Firms 
in industries with Higher 
Foreign Presence in india Pay 
More Resulting in Productiv-
ity Dispersion? at the 2015 
international conference of 
Management Sciences and 
Decision Making organised by 
the Department of Manage-
ment Sciences and Decision 
Making and the Graduate insti-
tute of Management Sciences, 
tamkrang university, taipei, 
taiwan, on May 16 and [3]  
Functional Barriers to work-
ers cooperative in Getting 
off the Ground Synthesis of a 

Failed case in india at the 67th 
annual Meeting at the labour 
and employment Relations 
association, Pittsburg, uSa, 
during May 28-31, 2015.

Dr. gourav vallabh:   
Presented a paper on evaluat-
ing the effectiveness of  
Governance Models for 
emerging economics at the 
wei international conference 
at the Harvard university cam-
pus, Boston, uSa during  
June 8-10, 2015.

Dr. DebaSiS PraDhan:  
Presented a paper on is the 
adoption of Mobile Shop-
ping in an emerging Market 
Different: examining Role of 
Moderators? at the  
iNFoRMS Marketing  
Science conference in Balti-
more, Maryland, uSa during 
June 18-20, 2015.

Dr. Sanjay Patro:  
Presented a paper on exclusiv-
ity: Development of theory at 
the international conference 
on consumer culture theory 
at the university of akansas, 
uSa, during June 18-21, 2015.

Dr. baSant Purohit:   
Presented a paper on integrat-
ing technology and inno-
vation: Perspectives from ama-
zon.com, amazon.en, amazon.
in, Flipcart.com at the asia 
academy of Management at 
the chinese university, Hong 
kong during June 22-24, 2015.

Dr. Sumit SarKar:   
Presented a paper on can 
continuous Product upgrading 
Deter entry? at the  
Forum on industrial organiza-
tion and Marketing at lisbon,  
Portugal, during June 29-30, 
2015.

Dr. uDay DamoDaran:  
Presented two papers [1] oDi 
cricket: analyzing Bowler 
Performance using Stochas-
tic Dominance Rules at the 
5th international conference 
on Mathematics in Sports at 
loughborough university, uk, 
in June.  [2] analysing Bats-
men Performance in cricket: 
invoking Markowitz and 
Sharpe at the 27th european 
conference on operational 
Research at the university of 
Strathclyde, Glasgow, uk, dur-
ing July 12-15, 2015.

Dr. bK mangaraj:   
Presented a paper on From 
Human Development index to 
Human Development effec-
tiveness at the 27th european 
conference on operational Re-
search 2015 at the university 
of Strathclyde, Glasgow, uk 
during July 12-15, 2015.
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Fr e abraham, Sj, PhD:  Was invited 
to be [1] Independent Director of the 
Indian Steel & Wire Products [ISWP], 
Jamshedpur; [2] Member of the Jamshed-
pur Management Association; and  [3]  
Member of the Advisory Committee of 
CII-Suresh Neotia Centre of Excellence for 
Leadership, Kolkata. [4] He Attended the 
1st Convocation of XIME, Kochi on May 
2, 2015; [2] Attended the IAAbS meeting 
at Delhi on May 7, 2015; [5]   Attended 
the Alumni Meet at Kolkata and Delhi; 
[6] Attended the Jesuit Conference on 
Expanding the Jesuit Higher Education 
Network: Collaboration for Social Justice 
held at the Australian Catholic University, 
Melbourne, Australia during July 7-12, 

2015.  Fr Abraham also attended the 
President’s Roundtable Conference at 
the ACU and the International Federation 
Catholic Universities 25th General As-
sembly at the ACU; [7]  He also attended 
the alumni get together at Sydney on July 
12, 2015.

Fr S george, Sj, PhD:  Attended the Je-
suit Conference on Expanding the Jesuit 
Higher Education Network: Collaboration 
for Social Justice held at the Australian 
Catholic University, Melbourne, Australia 
during July 7-12, 2015.  He also attended 
the Alumni Meet at Kolkata.

Fr Peter FranciS, Sj, PhD: Attended the 
Yale Publishing course at Yale University, 
USA, in Advanced Leadership training for 

books and magazines media profession-
als during July 18-29, 2015. 

Dr. P venugoPal: Was invited to be an 
Independent Director of the board of 
Directors of Jamshedpur for Continuous 
Annealing and Processing Company Pvt. 
Ltd, a Joint Venture between Tata Steel 
Limited and Nippon Steel and Sumitomo 
Metal Corporation.

ProF. Prabal Sen:  Was invited to be 
the Chairperson of Re-learn Foundation 
— a trust set up to promote the cause 
of empowerment of the disadvantaged 
sections of the society largely through 
education.

Dr. gourav vallabh: Attended the 

board of Governors meeting of Indian       
Institute of Forest Management at Delhi 
on April 4, 2015.

Dr. rajiv miSra & Dr. SantoSh San-
gem:  Attended a two-day Summit on   
Advantage Jharkhand – Food Process-
ing Investors at Ranchi on April 23-24,    
2015.

Dr. bino joSe:  Attended a Training-
cum-Workshop on Web Discovery Tools   
Services at bIT, Mesra on March 16, 2015.   
He also attended a programme on Legal 
Update 2015 by the National Institute 
of Personnel Management, Kochi on May 
23, 2015.

Dr. Santanu SarKar: Attended the 
Annual Accreditation Conference: Asia 
Pacific in Shanghai, China, during May 
24-26, 2015.

Dr. Sumit SarKar:  Attended the Sum-
mer School in Experimental Economics     
organised by Tinbergen Institute Amster-
dam during July 6 – 10, 2015.

Dr. maDhuKar ShuKla:  Invited to 
join the panel and delivered a session 
on The Work at XLRI in Fostering Social 
Innovation in Students and building the 
Sector in India at the Jesuit Univer-
sity Presidents’ Meeting in Melbourne, 
Australia during July 7-10, 2015. After 
the conference he attended the Alumni 
get together at Sydney during July 12-13, 
2015.

Dr. triShit banDyoPaDhyay: Invited as 
a Guest Speaker to lecture on Production 
and Capacity Planning at Paris and Lille 
Campus of IESEG School of Management, 
France, from April 7-16, 2015.

Dr. maDhuKar ShuKla: Invited to be 
a speaker at the one-day conference on 
Sustainable business Models: breaking 
New Grounds in New Delhi.

Dr. gourav vallabh:  Invited as a 
speaker on Sustainability Reporting at 
the National Institute of Financial Man-
agement, Faridabad, on 29 May, 2015.

FACULTY  
ACTIVITIES  
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ARTICLES/CASES  
PUBLISHED

Dr. atul PathaK: Published three articles [1] 
Thought works for Thought Works: Recruitment 
Process Ensures that Company Gets the People it 
Wants in Human Resource Management International 
Digest;  [2] Eff ective Knowledge Management Boosts 
Virtual Teams in the Human Resource Management 
International Digest; [3] The ban on Working from 
Home Makes Sense for Yahoo in the Human Resource 
Management International Digest.  

Dr. taS vijayaraghavan: Published an article on 
Implementing Supply Chain Technologies in Emerg-
ing Markets: An Institutional Theory Perspective in 
the Journal of Supply Chain Management

Dr. Sanjeev varShney & Dr. atul PathaK: 
Published a case on Treks N Rapids: Adventure Sports 
Tourism in India in XLRI Case Development Centre.

Dr. muniSh thaKur & Dr. rajeev Sharma:  Pub-
lished a case on Tata Steel Zoological Park, in Ivey 
Publishing. 

Dr. SoumenDra bagchi: [1] Published a case on 
Gliders Café in XLRI Case Development Centre; [2] 
He also published an article on Entrepreneur at 
Crossroads: Choosing a Growth Path in the Journal of 
Case Research.

Dr. baSant Purohit & Dr. ram Kumar KaKani:  
Published a case on Revisiting Gandhigiri for Mana-
gerial  Skills in XLRI Case Development Centre.

Dr. Santanu guPta: Published a book chapter on 
Extending the Coverage of Social Protection among 
Informal Workers in India in the book Strengthening 
Social Protection in East Asia.

Dr. amitava muKherjee: Published an article 

on Control Charts for Simultaneous Monitoring of 
Parameters of a Shifted Exponential Distribution in 
the Journal of Quality Technology.

Dr. Santanu SarKar: Published an article on 
Murderous Violence at Work: Confl ict and Aggression 
in Indian Auto Factories in Work organization, Labor 
and Globalization.

Dr. Kr Shyam SunDar: Published an article on The 
Gaping Gaps in Labour Statistics in India in the Indian 
Journal of Industrial Relations

Dr. muniSh thaKur & Dr. Saroj Kumar Pani: 
Published an article on Corporate Political Activity: 
An Integrated Model, in the Asian Social Science by 
Canadian Centre of Science and Education.

Dr. P venugoPal:  Published two articles on [1] 
Work-life balance: Working Women in the IT sector in 
India, in the International Journal of organizational 
Diversity; [2] The Impact of Salesperson Customer 
orientation on Sales Performance via Mediating 
Mechanism in the Journal of business & Industrial 
Marketing.

Dr. SabyaSachi SenguPta: Published two case 
studies on [1] Financing options (the dilemma-
pros & cons) in The Management Accountant; [2] 
Cost Competitiveness [A win-win situation] in The 
Institute of Cost Accountants of India [3] Financing 
options (The Dilemma-Pros & Cons), July 2015 in 
The Management Accountant.

Dr. aShiS Pani: Published two chapters on [1] Tech-
nology Acceptance of E-Services in India: A Perceived 
Risk Perspective and [2] Tackling Fraud: A Collabora-
tive Model for Insurance Companies in the E-Systems 

for the 21st Century: Concept, Developments, and 
Applications, (Set of 2 volumes), 2015.

 Dr. uDay DamoDaran: Published article on Uncer-
tainity, Ambiguity and Financial Decision Making in 
Vikalpa, an International Refereed Journal.

Dr. triShit banDyoPaDhya & Dr. SuPriya Kumar 
De: Published an article on Managing Iterations in 
Product Design and Development in International 
Journal of Mechanical, Aerospace, Industrial and 
Mechtronics Engineering.

Dr Sunil Kumar Sarangi: Published an article 
on Lincoln's Contributions to International Law in 
Abraham Lincoln Abroad (by An International Lincoln 
Association Publication).

Dr. m Srimannarayana: Published article on [1] 
Competencies and Roles of Training and Develop-
ment Professionals in International Journal of 
Research in Economics and Social Sciences; [2] 
Executives' Perceptions of HR Eff ectiveness in Dubai 
organisations in International Journal of Manage-
ment and Social Development; [3] Perceived HRM 
System Strength: An Empirical Study in International 
Journal of Research in Management & Social Science.

Dr. amitava muKherjee: Published an article 
on Comparisons of Shewhart-type Rank-based 
Control Charts for Monitoring Location Parameters 
of Univariate Processes in International Journal of 
Production Research.

Dr. Pingali venugoPal & Dr. Sanjeev varShney: 
Published an article on Social Media WOM: Defi ni-
tion, Consequences and Inter-Relationships 
in Management and Labour Studies 
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