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The  third edition of  
Valhalla witnesses a  
footfall of around  
3,000 people P20

XLRI commences its new 
academic year 2014-16  
with a fresh batch of  
566 students  P13

CREATING AGENTS OF CHANGE
XLRI'S VILLAGE EXPOSURE PROGRAMME ENCOURAGES FUTURE BUSINESS 

LEADERS TO APPRECIATE INCLUSIVE GROWTH  P4 



Dear Reader, 

It is a pleasure to share the September issue of Magis - the tri-annual news magazine of 
XLRI.  In the month of June we welcomed 566 enthusiastic XLers across various flagship 
programmes. Presently, we have around 2,000 students studying various management-
centric programmes spanning full-time, part-time and blended delivery formats. The new 
adjoining world-class campus spread over 7 acres is almost nearing completion and we are 
looking forward to its formal inauguration before the year-end.

Encouraging Whole-Person Growth
At XLRI we strive towards Integral formation whereby students are encouraged to nurture 
their intellectual, emotional, spiritual and social persona to evolve as well-rounded hu-
man beings furthering greater common good. Students are encouraged to set-up student 
societies with the intent to foster whole-person growth. Valhalla - the annual sporting and 
cultural meet for B-schools, the XL-IIMC Meet and other events featured in this issue are 
the outcome of remarkable efforts put in by students beyond their curriculum framework.

Sensitising Social Conscience
Students at XLRI are actively encouraged to develop empathy and understanding for the 
underserved and marginalised sections of the society with a view to evolve as business 
leaders who appreciate the importance of inclusive and sustainable growth. The manda-
tory Village Exposure visit by new batch of students and other initiatives like Sanchetana 
which is aimed at disseminating financial literacy amongst underprivileged section of our 
society, featured in this issue are examples of students contributing their mite to help solve 
the unmet needs of the society at large.

Fostering Thought Leadership
XLRI hosts numerous conferences, seminars, orations etc. on a regular basis to foster and 
advance thought-leadership among internal and external stakeholders. The debut oration 
by Magsaysay awardee P Sainath in the first Dr. Verghese Kurien Oration on Sustainable 
Development featured in this issue are annual events that foster and advance thought-
leadership among internal and external stakeholders.

Shaping Responsible Leaders
We hope that the articles covered in this issue give you a glimpse of our modest yet con-
sistent efforts to help shape responsible business leaders of tomorrow.

Living the Magis

E Abraham, SJ, PhD
DIRECTOR

| DIRECTOR'S DESK |
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| NEW BEGINNING |XL: TOUCHPOINT

XLRI- XAVIER School of 
Management, a synonym for 
academic excellence and social 
concern, was felicitated in 

London at the first-ever SkillTree Great 
Place to Study – India Edition, an initiative 
of SkillTree Knowledge Consortium. 

The premier B-school gets the Great 
Place to Study award for being one of 
India’s most established and respected 
educational institute.  Dean (Academ-
ics) of XLRI Dr Pranabesh Ray received 
the award on behalf of the institute at the 
House of Commons where the ceremony 
was hosted. 

On receiving the award Director of 
XLRI Fr E Abraham, SJ, said, “XLRI 

A NEW BATCH of 566 
students joins XLRI to 

forward its legacy of academic 
excellence, personal values and 
social concern. 

The freshers were welcomed 
into the new academic session 
of XLRI with a short introduc-
tory programme and a prayer 
service. The welcome address 
was given by Director of XLRI 
Fr E Abraham, SJ, and Dean 
(Academics) of XLRI Dr 
Pranabesh Ray in the presence 
of new and current students, 
faculty and staff members. 

The three flagship pro-
grammes enrolled 480 students 
for the 2014-16 academic 
year — Business Management 
(180), Human Resource Man-
agement (180) and one-year 
General Management Pro-
gramme (120). 

Besides, the doctoral pro-
gramme enrolled 14 in Fellow 
Programme in Management 
(FPM) and 16 students in 
Executive Fellow Programme 
in Management (Exec-FPM). 
The intake of the Business 
Management Evening (BME) 
Programme was 56. 

Addressing the new batch, 
Fr Abraham stressed upon the 
need to evaluate ways by which 
they could contribute in the 
process of nation-building. He 
shared his thoughts on ‘cre-
ation of world-class skills’ 
and its impact/contribu-
tion on/in economic 
prosperity, reduced 
income inequalities 
and social cohesion.  
“Such policy pre-
scriptions rest on the 
idea of a knowledge 
economy where innova-
tive ideas and technical 
expertise hold the key to the 
new global competitive  
challenge.”

Pointing out the role and re-
sult of management education, 
Fr Abraham said, “Globalisa-

tion has been motivating all of 
us in management education to 
do almost everything differ-
ently. Strategically, the implica-
tions of globalisation continue 
to reveal themselves; a new and 
fundamentally different global 
landscape continues to emerge. 
An endless stream of new op-
portunities is available for us 
to rethink the scope of our mis-
sions, join forces with other in-
stitutions, finance our activities, 

and strengthen the quality and 
scope of our business schools. 
The end results of the globalisa-
tion of management education 
process should be: 1) Greater 
competence and confidence of 
graduates for doing business 
with global impact; 2) More 
research insights into the global 
complexity of the managers, 
enterprises, and market stud-
ies; and 3) Ultimately better 
service of the global manage-
ment profession and society at 
large. XLRI, as an institute, has 
always had this global outlook 
since beginning.”

Dr Ray introduced the new 
batch of students to the accom-
plished faculty members across 
different functional streams of 
management. He shared with 

the students XLRI’s efforts 
towards creating responsible 
managers.  “XLRI is known 
for its academic excellence as 
well as instilling in its stu-
dents the right values through 
courses, activities, events and 
the environment it creates. A 
unique feature in the first term 
will be the Village Exposure 
Programme and the Outbound 
Programme. Both the pro-
grammes have been designed 
to create awareness among the 
students of life in rural India, 
as well as the importance of 
team spirit. Such an integral 
and value-based formation will 
impel the future managers to 
be innovative, competent and 
creative leaders.”

Please write to us  
at magis@xlri.ac.in

has always strived to make its curriculum 
world-class and deliver it in the most ef-
fective manner. Such accolades are very 
inspiring for our students and faculty and 
boost them in achieving greater perfor-
mances.”

The initiative by SkillTree Knowledge 

Consortium is a step to showcase India’s 
prowess as a global leader in education 
attainment and to demonstrate the coun-
try’s vast potential as a hub of learning and 
development. SkillTree Knowledge Con-
sortium is India’s first syndicate of private 
universities and institutions. The aim is to 
position the selected Indian colleges and 
universities as proven leaders on a global 
platform, and to cement India’s position as 
an educational destination.

Eminent personalities from both India 
and UK’s education sector were present at 
the event to honour 20 Indian educational 
institutions for their contribution in advanc-
ing learning and development.   

Besides XLRI, the other institutes that 
were felicitated at the function were Great 
Lakes Institute of Management, IMT-CDL, 
Ghaziabad, ICFAI University, Manipal 
University, AIMS Institutes, Apeejay 
Education Society and Apeejay Stya 
University, among others. Leading NRI 
industrialist Lord Swraj Paul, chairman of 
Caparo Group, was honoured with lifetime 
achievement award.

 Please write to us at magis@xlri.ac.in

Best Place to Study 
Award for XLRI

XLRI Welcomes 
Batch 2014-16

XLRI gets Great Place 
to Study award for 

being India’s  
most established &  
respected institute
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Dean (Academics), XLRI,  
Dr Pranabesh Ray receives the 
Skill Tree Great Place to Study 
award at the House of  
Commons in London

XLRI faculty and  
dignitaries welcome  
the new batch 

Three flagship 
programmes  
enrolled 480 
students for  
the 2014-16  
academic year
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| UPCOMING & ONGOING || XL: TOUCHPOINT |

Employee Notes Birthday celebrations

| 14 MAGIS | SEPTEMBER 2014 

OUTGOING
We thank all our former 
employees, who have helped 
XLRI evolve as a centre of 
excellence in ways big or small, 
with much visibility or without, 
from silent corners or from 
frisky front desk. With a warm 
heart we bid farewell to our 
ex-staff who have left for new 
shores. We wish them luck  
for their future  
endeavours. 

INCOMING
As some of our former em-
ployees leave for new shores, 
the new ones bring with them 
vibrancy and energy to the 
institute. XLRI bears a long-
standing tradition of incor-
porating fresh perspectives 
and conquering the entrants 
with love. We extend a hearty 
welcome to the fresh faces 
and the carriers of refreshing 
ideas.

Anita Mahakund, a 
non-teaching staff, 
was with XLRI for 

seven years

  

Tanmay Ghosh Dastidar 
joined XLRI family as 
Academic Associate

Abhishek Dasgupta 
joined XLRI  
family as Academic 
Associate 

Manhar Singh joined 
XLRI family as  
an Academic  
Associate

Anjelina Mundu, an 
academic associate, 

was with XLRI for 
nearly five years

Faculty and staff gather   
for birthday celebrations
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| DEBUT ORATION |KNOWLEDGE WORKS

Magsaysay Awardee P Sainath  
delivers his oration speech

(Centre frame) Prof M Shukla, P Sainath,  
Director, XLRI,  Fr E Abraham, SJ, Nirmala Kurein 
and Dean, XLRI, Pranabesh Ray during the event

XLRI organised the first-ever 
Dr. Verghese Kurien Memorial 
Oration on Sustainable Devel-
opment to the founder of AMUL 

Dr. Verghese Kurien, better known as the 
Milkman of India. Nirmala Kurien, daugh-
ter of Dr. Verghese Kurien, was present at 
the event as the guest of honour.

The oration was delivered by P Sain-
ath, eminent journalist and Ramon Mag-
saysay Awardee for Journalism, Litera-
ture and Creative Communication Arts. 
Sainath, calls himself a rural reporter, has 
extensively worked in rural areas and 
closely studied government policies.

This debut oration in memory of Dr 
Kurien was held to inspire  aspiring busi-
ness leaders and young professionals to 
help shape an inclusive and just society, 
whilst inculcating the values and entre-
preneurial spirit of the Father of White 
Revolution. 

The event began with a welcome ad-
dress by Prof. Madhukar Shukla, Coor-
dinator for XLRI’s Fr. Arrupe Center for 
Ecology & Sustainability and convener 
of the oration. “We decided to institute 
this oration to create a platform to listen 
to and learn from thought-leaders, social 
entrepreneurs, development sector pro-
fessionals and policy makers who have 
made significant contribution to the idea 
of empowered, prosperous and sustain-
able society. The oration is to commemo-
rate the memory of Dr. Verghese Kurien 
and needless to say there is no better 
model of sustainable development both 
in terms of his life and legacy than  
Dr. Kurien,” Prof. Shukla said.

Sainath in his lecture on the topic 
Unequal is Unsustainable, highlighted 
the growing crisis in rural areas because 
of growing inequality and excessive us-
age of resources. By drawing the audi-
ence attention to the 100 days of rural 
livelihood, he said, “According to survey 
figures on an average on any given 100 
day 4,600 Indian farmers will commit 
suicide, 46-70,000 will attempt suicide, 
200,000 will give up farming and 1000s 
will leave country side for search of job in 
the urban areas.”

The three giant crisis that the country 
is facing today are — water, agriculture 
and health.

Sainath criticised in his speech, the 
unrestrained wastage of water in urban 
areas at a time when people in the coun-
tryside have to travel miles for a bucket 
of drinking water. “India is the largest 
over- user of underground water in the 
world… There is water crisis not because 
of drought, but because of the way it is 
used for, what it is used for and on what 
it is allocated for,” he said.

He also expressed concern on the 
growing health expenses that have 
forced many to avoid medical assistance. 
He said that according to a the third 
round of NSSO health survey the number 
of Indians who have stopped seek-
ing medical aid purely due to financial 
reasons has doubled in the recent past. 
Privatisation of health sector has made 
medical aid unaffordable for many in the 
country.

Sainath argued that the country 
needs to include a moral dimension to its 

growth model, as sustainable growth is 
impossible in a scenario where resources 
are being exhausted. 

He said that Dr. Verghese Kurein’s real 
work was towards organising of funds so 
that there is growth and development 
for everybody and he proposed ‘growth 
through justice’ as the ideal approach 
through.

In his address, Director of XLRI Fr  
E Abraham, SJ, said, “Dr. Verghese Kurien, 
as we all know was a renowned Indian 
social entrepreneur and is best known as 
the Father of the White Revolution for his 
billion litre idea or operation flood – the 
world’s biggest agricultural development 
programme. He was instrumental in 
taking India from a milk deficient nation 
to the largest milk producer in the world 
surpassing the United States of America 
in 1998 accounting for about 17 percent 
of the global output of milk.” XLRI’s as-

sociation with Dr. Kurien dates back to 
1992 when he was conferred Sir Jehangir 
Ghandy Medal for Social and Industrial 
Peace by the institute. 

Fr Abraham remembered Dr. Kurien 
for his faith in the ability of the ordinary 
people who can achieve extra-ordinary 
results. “Dr. Kurien believed that develop-
ment can be achieved only by harness-
ing the power in the grassroots and to 
promote their larger interest and greater 
good of the nation,” he added.

The guest of honour, Nirmala Ku-
rien said, “I thank XLRI for arranging ‘Dr 
Verghese Kurien Memorial Oration and 
P Sainath for delivering the lecture.” She 
shared with the audience some personal 
experiences and memories of her  
father.

Please write to us at magis@xlri.ac.in

Dr. Verghese  
Kurien Oration  
on Sustainability
THE DEBUT ORATION WAS DELIVERED BY EMINENT  
JOURNALIST AND MAGSAYSAY AWARD WINNER  
P SAINATH ON THE THEME UNEQUAL IS UNSUSTAINABLE 

P Sainath advocates 
growth through  

justice as the ideal  
approach for  
development

 “True democracy will emerge only 
when we allow the people to man-
age. And only when the people be-
gin to take control of their lives will 
rural development gain momentum, 
when goods and services produced 
by rural areas will get better terms 
of trade than goods and services 
produced in the cities. Only when 
our farmers are involved in the pro-
cesses of development will they be 
able to command their destiny. True 
development is the development of 
women and men.” 
 – DR. VERGHESE KURIEN
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| SOCIAL INITIATIVE || KNOWLEDGE WORKS |

On Becoming a Social  
Entrepreneur

A LL BIG ideas need 
a small beginning; is 
something that our 

alumnus, Kumar Ankit, has 
proved to be true. His is a story 
of passion, perseverance and 
positivity in the face of adver-
sity and hardships. 

XLRI students get an op-
portunity to interact with 
Ankit at the inaugural session 
of On Being a Social Entre-
preneur. Ankit, who comes 
from a humble background of 
Gaya and has had a first-hand 
experience at starting a social 
enterprise, shared his experi-

ence with the students. 
Green Leaf Energy Pvt Ltd, 

a biofuel company in Gaya, 
was founded by Ankit with the 
help and support of XLRI fac-
ulty and his friends. “To know 
how to pursue my business 
I joined XLRI,” was Ankit’s 
reason for joining the premier 
B-school that has always been 
at the forefront of promoting 
responsible management. 

He shared valuable tips on 
how to become an entrepre-
neur and the challenges of 
starting a social venture. EMI, 
family pressure, lack of time 

and funding were some of the 
hurdles that Ankit discussed 
during the session. He also 
suggested possible ways to 
overcome such challenges.  

“To dream big but to start 
small,” was his tip for all the 
aspiring entrepreneurs at 

XLRI. Ankit began his journey 
with a small nursery just to 
understand the viability of 
the biofuel project. Hence he 
stressed on the importance 
of going through a process 
of conviction and achieving 
clarity.

The institute plans to arrange 
for more such interactions with 
successful entrepreneurs on 
an annual basis to motivate 
students to take up their own 
venture. 

 Please write to us at  
magis@xlri.ac.in

XLRI Students 
get to interact 
with social 
entrepreneur 
Kumar Ankit

P RADHAN MANTRI Jan Dhan 
Yojana, aimed at expanding 
financial literacy among the poor, 

was recently launched across the coun-
try with much fan-fare. However, little 
is known of the already running inclu-
sive finance initiative of XLRI in Jam-
shedpur. Sanchetana, which is based on 
similar model of financial literacy, was 
started on a much smaller scale for the 
poor and rural population of the region.   
The B-school conceptualised Sanchet-
ana in association with State Bank of 
India to create consumer protection 

awareness and 
fiscal security 
through bank 
accounts. The 
first camp was 
organised in 
two Gamharia 
villages, 12km 
from Jamshed-
pur, in May 

2013. 
Over 1,000 accounts have been 

opened from May 2013 to August 2014. 
A nationwide campaign was also started 
between June and August in 25 cit-
ies under the initiative. XLRI and SBI 
hosted a camp at Bhaktinagar slum in 
Burmamines, where 130 zero-balance 
bank accounts were opened under Jan 
Dhan Yojana. 

Professor of Economics and Finance 
HK Pradhan, who is also the chief men-
tor of Sanchetana, hailing the govern-
ment initiative said, “The poor need 
financial literacy. As a socially sensitive 
management institute, XLRI has set a 
goal to spread financial literacy among 
the unbanked. Account opening is a 
part of it.”

Please write to us at magis@xlri.ac.in

Sanchetana,  
a prequel  
to Jan Dhan 
Yojana

Sanchetana was 
started on a very 
small scale for 
the poor & rural 
population

Sanchetana volunteers help the labourers open bank account
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STUDENTS PUT UP POSTER ADVERTISEMENTS DURING MAXI BAZAAR 2014 P26 XL ALUMNI COME TOGETHER FOR SUMMER MEETS P30
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SPOTLIGHT
EXPERIENTIAL LEARNING: 
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[pronounced "màh-gis"]
Magis is a Latin term for more that was adopted by St Ignatius of Loyola 
{(Founder of the Society of Jesus (Jesuits)} and suggests the spirit of  
generous excellence to encompass one’s chosen vocation. Living the Magis 
calls us to examine how our choices affect others and guides us to make 
decisions that benefit the greater good. At XLRI, Magis is at the core of 
everything we do for the last 65 years since inception and the spirit of Magis 
continually inspires us to search for ways to create a better world for all.

MAGIS
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The Third Edition of  
Valhalla Celebrates Contrasts

| FESTIVE FERVOUR |

ABILITY UNLIMITED 
FOUNDATION

Scintillating performances by artistes of 
Ability Unlimited Foundation (AUF) 
inaugurated the three-day Valhalla fest at 
Tata Auditorium, XLRI. The perfectly co-
ordinated dance performances by 14 physi-
cally challenged artistes left the audience 
spellbound.   

The show began with a Sufi dance per-
formance on wheels followed by Bharat-
natyam. The performers showcased their 
prowess in yoga and Manipuri martial arts 
form, Thang Ta, all on wheels leaving the 
audience awestruck. 
The mission of Ability Unlimited Founda-
tion, an NGO, is to bring out the best in 
persons with disabilities and help them 
lead an independent life. Valhalla joins 
hands with AUF in extending support to the 

therapeutic education of differently-abled 
persons. The core team of Valhalla donated 
the proceeds of this year’s fest to the foun-
dation thus standing by the founding values 
of XLRI – for the greater good.  

PRO SHOW

Valhalla 2014 had its first ever pro show 
with two bands performing back to back on 
the same night. 
The performance was opened by Swarath-
ma – the folk fusion band from Bengaluru. 
Swarathma captivated the audience with 
a brilliant mix of melody and energy. The 
second performance was by rock-rap-elec-
tronic band Underground Authority. 

SPORTING EVENTS

The second day of Valhalla had basketball, 
football, table tennis, volleyball, badmin-
ton, throwball and chess matches scheduled 
for participants. For adventure buffs there 
was Quest Adventura that administered 
sports like rappelling, plank race, rope 
climbing etc. Inter B-School Debate and 
SpEnt Quiz, a sports and entertainment 
quiz, was also organised along with other 
competitions.

CULTURAL EVENTS 

Cultural events comprised stage play, 
fashion show, solo dance, group dance, 
street play and solo singing. A Tribal Music 
Workshop saw a huge turnout both in terms 
of active participation and support. The 
workshop was organised in association 
with Tata Tribal Cultural Centre in  
the Tome Auditorium, XLRI.  The flagship 
theatre event of student society  
DRAMATICS was a big success this  
year.  
The main attraction of the fest was the 
energetic performances by folk-rock band 
Swarathma and rap-rock band Underground 
Authority. 

QUEST ADVENTURA 

Quest Adventura, organised by XLANC, 
comprised an obstacle course that the par-
ticipants in teams of three had to navigate. 
The obstacles included caterpillar walk, net 
scaling, lateral building crossing, rappelling 

THE EVENT 
The third edition of Valhalla kicked off 
a lively series of sports and cultural and 
outdoor events for students of top manage-
ment schools. The annual flagship event of 
XLRI launched this year’s theme, Celebrat-
ing Contrasts, on a much larger scale. The 
three-day extravaganza featured over 50 
events and witnessed a footfall of around 
3,000 people.         

VALHALLA  
2014 SPECIAL
The proceeds of this 
year’s Valhalla was  
donated to Ability  
Unlimited Foundation 
thus standing by the 
founding values of XLRI – 
for the greater good.  

FLASH MOBS

What better way to disseminate  
information about the event than with  
Flash Mob gatherings on bustling city 
streets. Flash mobs were organised  
to express feeling of oneness and  
equality and to create awareness about  
the social cause Valhalla was going to  
serve. 

CAMPUS CAPERS

Performances by Ability Unlimited Foundation (top) and rock band Swarathma (Below)

A performance by the dancers of Ability Unlimited Foundation 
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and crawling. Utmost care was taken to 
ensure the safety of participants. 

KALA SAMRAT

Kala Samrat, a competition to showcase 
classical talent, saw participants from dif-
ferent B-schools. A large number of XLRI 
students, PGDM and GMP programmes, 
also took part in the competition. There 
were three categories – song, dance and 
playing instruments. 

PARTICIPATING  
INSTITUTES

Valhalla had some of the best B-school 
students as participants at the event. IIM-
Calcutta, IIM-Ranchi, IIM- Raipur, XIMB, 
FMS, SIBM and NMIMS among others 
gathered at XLRI to celebrate contrasts.

THIS YEAR'S  
FOOTFALL 

Valhalla 2014 saw a footfall of  
close to 1,100 with more than  
600 coming from outside the  
institute.

Title of the Programme Programme Coordinator(s) Dates Venue Title of the Programme Programme Coordinator(s) Dates Venue

New Delhi

XLRI

XLRI

XLRI

Goa

XLRI

Mumbai

XLRI

Mumbai

XLRI

Bangalore

XLRI

XLRI

XLRI

XLRI

XLRI

XLRI

XLRI
 

XLRI

XLRI

Delhi

Kochi

New Delhi

XLRI

XLRI

XLRI

Bangalore

Mumbai

Mumbai

Kochi

XLRI

XLRI

XLRI

Oct. 09 - 11

Oct. 14 - 18

Oct. 27 - 31

Oct. 27 - 31

Oct. 30 - 
Nov 1

Nov. 03 - 05

Nov. 03 - 07

Nov. 05 - 08

Nov. 10 - 13

Nov. 10 - 13

Nov. 10 - 14

Nov. 10 - 14

Nov. 17 - 19

Nov. 17 - 21

Nov. 18 - 22

Nov.  24 - 26

Nov. 24 - 28

Nov. 27 - 29

Dec. 01 - 03

Dec. 01 - 05

Social Media and Digital 
Marketing

HR Audit-Leading to Internal 
Auditor Certi�cation

Professional Sales
Management

Finance for Non-Finance 
Executives

Business Analysis:Perspectives 
from Economics and Finance

Decision Making in Teams

Assessor Certi�cation Program on 
Assessment Centre Approach to 
Competency Mapping

Leadership Competency for Star 
Performance

Financial Risk Management

Pricing and Revenue
Management: Using Strategic 
and Tactical Pricing for Increasing 
Pro�tability

Managing the Training Function

Basic Leadership Skills

HR Analytics

Emotional Intelligence and 
Interpersonal Skills

Logistics Management

Demand & Business
Forecasting
                            
Project Management

Blue Ocean Strategy

Corporate Social Responsibility 
for Strategic Advantage

Team Building and Con�ict 
Management

Arpita Srivastava

M G Jomon

Pingali Venugopal

Santosh Sangem

Suma Damodaran & 
Uday Damodaran

L Gurunathan

R K Premarajan

M G Jomon

H K Pradhan

N Rajkumar

M Srimannarayana 

Fr.E Abraham,S.J &  
ISF Irudayaraj

 
Gloryson R B Chalil

E S Srinivas

T A S Vijayaraghavan

TAS Vijayaraghavan 
& P C Padhan
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Tata L Raghu Ram

I S F Irudayaraj

Prabal  K Sen

Sabyasachi 
Sengupta

Sanjeev Varshney, N 
Rajkumar,Smitu 

Malhotra

Sumit Sarkar

Suma Damodaran & 
Uday Damodaran
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ISF Irudayaraj

T A S Vijayaraghavan

Anita Sarkar

M G Jomon

Prantik Ray

A Kanagaraj

R K Premarajan

Anita Sarkar

Basant Purohit & N 
Rajkumar

M G Jomon

Financial Inclusion, Social 
Banking & Micro Finance

Strategic Cost Management

Retail Store Operations 
Management

A Strategic DecisionMaking 
Framework for Playing Business 
Games

Business Analysis:Perspectives 
from Economics and Finance

Strategy, Innovation & 
Leadership

Mentoring, Coaching & 
Counselling for Personal and 
Managerial E�ectiveness

Supply Chain Analytics

Managing Diversity in 
Workplace

Training of Trainers-Leading 
to Internal Trainer of Trainees 
Certi�cation

Securitization and Financial 
Engineering

Advanced Corporate Finance

Competency Based
Recruitment and Selection

Empowerment & Leadership for 
Women Executives

Metrics for Marketing
Performance Assessment

Teamwork Competency for 
High Performance

Dec. 11 - 12

Dec. 11 - 13

Dec. 13

Dec. 15 - 18

Dec. 15 - 18

Dec.16 - 19

Dec. 16 - 20

Dec. 18 - 20

Jan. 12 - 14

Jan. 12 - 14

Jan. 12 - 15

Jan. 12 - 15

Jan. 12 - 15

Dec. 03 - 06

Dec. 08 - 12

Dec. 08 - 12

XLRI

XLRI

XLRI

2015

2014

Management Development Programmes
October 9, 2014  - January 15, 2015

.

The sixth annual Jamshedpur 
Run, organised by XLRI as part 
of Valhalla 2014, was flagged 
off by Padma Shri Premlata 
Agarwal, cricketer Saurabh 
Tiwary and Youth Affairs, CII 
Kolkata, Jagannath Das for 
over 1,500 participants. 

The mini-marathon, organ-
ised as one of the foremost 
events of Valhalla, is an initia-
tive to bring people together for 
a common cause. The mara-
thon theme, We can, We Will, 
reflects perseverance at the  
face of adversity. 

Upholding the legacy of 
promoting social harmony and 
youth empowerment, the Yi 
(Young Indians) Network at 
XLRI, Jamshedpur, a move-
ment promoted by the Con-
federation of Indian Industry 
(CII), conceptualised the mini 
marathon in 2010. 

The theme, We can, We Will, 
springs from XLRI’s longstand-
ing tradition of promoting 
socially responsible business 
practices. Over the past five 
years the marathon has been 

conducted to create awareness 
for a cause and this year the 
motive was to sensitise people 
towards the differently abled. 
As it is the collective responsi-
bility of each one of us to bring 
more smiles in the lives of 
everyone. 

Participants of Jamshedpur Run  
during the event

| CAMPUS CAPERS |

Jamshedpur Run 
for a Cause



| 24 MAGIS | SEPTEMBER 2014  SEPTEMBER 2014 | MAGIS 25 |

Summer Internship Programme
2014 

Name: Keyur Gupta
Company: Nestlé

Location: Gurgaon
Role: Corporate HR

My experience at Nestlé was 
extremely enriching. I met senior 
leaders who showed tremendous 

faith in my endeavour.  
Interaction with HR heads, factory 
workers and the sales team ena-
bled me to design new schemes 
for the company. I enjoyed com-
plete autonomy and adequate 

resources to complete my project.

Name: Aditya Vikram Doshi
Company: Unilever

Location: UK
Role: Corporate HR

Unilever gave me the fortune  
of interning in Kingston, UK 

office. I worked with the Global 
Functions HRBP team which 
partnered with over 5,000 

people across six continents. 
Working abroad,  

especially in a team as culturally 
diverse as the clients they serve, 
was indeed a fantastic learning 

opportunity.

Name: Sharthok 
Chakraborty
Company: ITC
Location: Munger
Role: IR Plant role

I had an extremely 
gratifying stint at ITC. 

With the help of all the 
departments I was able to success-
fully complete my project. In my first 
exposure to the IR scenario, I even had 
the opportunity to make a presentation 
to the CEO.

Name: Eeshaan  
Bajpai Chakraborty
Company: Monde-
lez International
Location: Mumbai

Role: Marketing
Mentors and guides I 

was working under were 
extremely helpful and supportive 
throughout the project. It was my first 
experience in the corporate world and 
one that I will remember for a long 
time.

Name: Ajay Murali
Company: The Boston 
Consulting Group
Location: Mumbai 

(Home location)/Karur, 
Tamil Nadu (Client location

Role:Summer Associate
The best part of my internship was the fact 
that I was treated the same as any other 
employee and my deliverable had a tangible 
impact on the client's business. Overall, my 
internship was a great learning experience. I 
had the opportunity to work with some very 
efficient people.

Name: Supratim Gupta 
Company: ITC
Location: Bengaluru
Role: Supply Chain
Working with ITC 

for a period of two 
months in the Sup-

ply Chain domain was 
an amazing experience. In my efforts 
towards developing a sourcing strategy 
for ITC's impending foray into fruit juice 
market I had the opportunity to travel 
across the country and meet people 
from different walks of life.

Name:  Ayan Guha
Company: Colgate-Pal-
molive India Limited
Location: Mumbai
Role: Consumer  

Marketing
I worked on a social me-

dia-based reality show for Colgate-Pal-
molive’s MaxFresh brand in association 
with UTV Bindass. During my internship 
I was given to handle various advertis-
ing and creative agencies. My mentor 
and guide allowed me to have autonomy 
during my project. I could work freely and 
derive greater learning.

Name: Shruti Joshi
Company: Asian Paints
Location: Gujarat
Role: Industrial Rela-
tions

I interned at Asian Paints 
on an IR project in Ankle-

shwar, Gujarat. My project was creating a 
roadmap to implement self-managed  
teams. I got a chance to understand the  
paint manufacturing process. The challeng-
ing yet interesting opportunities enabled me 
to grow as an individual. It was indeed  
a colourful experience.

Name: Devesh Papney
Company: HSBC

Location: Mumbai
Role: Trade Finance
My project required 

application of not only 
financial knowledge but 

also strategy and  
marketing skills.  

Adequate guidance from 
mentors and support 
from team members 
made my two-month 

internship an enriching 
learning. 

| JOB CALLING || CAMPUS CAPERS |
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THE MARKETING Association of 
XLRI organised MAXI bazaar, 
the first marketing event of the 

new academic year, for junior and sen-
ior students. The event proved to be a 
fun ice-breaker round for all the newly 
joined first year students. 

The rules of the game were simple: 
contestants had to design a product and 
then market it. The challenge was to 
complete the task in 24 hours. 

| CAMPUS CAPERS |

MAXI Bazaar

The junior students were divided 
into 10 teams and each team had a 
dozen senior students as guides. Begin-
ning with brainstorming sessions for 
ideas, the teams designed taglines, 
slogans and posters for their respective 
products. Another fun-filled element 
of MAXI Bazaar was to compete for 
the best location to paste advertisement 
posters. 

Testimony to student enthusiasm 

was Facebook and Twitter handles 
that were created in no time along 
with videos and e-posters to promote 
the products. The competition was 
adjudged by marketing professor Dr. 
Sanjeev Varshney.  

The event ended with students mak-
ing new friends in the process of learn-
ing practical marketing lessons. 
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| MARKETING LESSONS|

Students engender different marketing strategies  
for their product
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XL–IIMC 
Sports Meet

| EVENTS || CAMPUS CAPERS |

THE XLRI-IIMC Sports 
Meet is one of the most-
awaited student events of 

the year. The tournament, which 
witnessed enthusiastic participation 
from students of both the premier 
B-schools, is more than four dec-
ades old. It is an annual event and 
is hosted by both XLRI and IIMC 
on alternate years. 
The sports meet was all the more 
important for XLRI students this 
year, as they lifted the cup for the 
sixth time at home turf. The final 
scoreline was 10-7, in favour of 
XLRI. 
XLRI emerged victorious in table-
tennis (men and women), basket-
ball (men and women), volleyball 
(men), athletics (men), throw ball 
(women), chess, tennis and cricket. 
The tournament concluded with 
much fanfare and a token of ap-
preciation was handed over to the 
IIM-C participants.  

XL vs IIMC :  10-7 
MATCHES WON: • Table-Tennis (Men’s)• Table-Tennis (Women’s)• Basketball (Men’s)• Basketball (Women’s)• Volleyball (Men’s)• Throwball (Women’s)• Athletics (Men’s)

• Chess
• Tennis

• Cricket

Prarambh
Prarambh, organised by PGDM(GMP) students,  brought faculty, 

staff and general management students together for an evening of 
fun-filled cultural programmes. The annual event marks the begin-

ning of a special relationship between XL fraternity and the incoming 
batch. The event was inaugurated by Dean of XLRI (Academics) Dr 

Pranabesh Ray. GMP students entertained the audience with melodious 
vocals and peppy dance moves. Student performances were followed 
by enthusiastic faculty performance. The evening ended on a joyous 

note for students as well as for faculty. 

trade and finally close the deal. 
The event was carried out in 

three rounds and the team with 
maximum portfolio value at the 
end of third round was declared as 
winner. The objective was to help 
the participants understand the chal-
lenges of trading prior to the onset 
of electronic exchanges.

Cash prizes worth Rs 6,000  
were distributed among the top  
two teams.

KING OF  
THE PIT
King of the Pit, organised by 
FINAX (Finance Association of 
XLRI), saw participation from 
over 190 students. The event was 
based on the open outcry system 
of trading, wherein the participants 
had to attract prospective buyers 
and sellers of their securities using 
different methods, negotiate the 

| 28 MAGIS | SEPTEMBER 2014  
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| MEETING POINT |
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ALUMNI SUMMER 
MEETS 2014

The Alumni Association of XLRI, Jamshedpur, in association with a bunch of 
corporate sponsors, organised Alumni Summer Meets across nine Indian cities 
and in three countries. Top luxury hotels were booked for the meet, which saw 
large alumni participation in all the venues. Director of XLRI Fr E Abraham, SJ, 
Dean(Administration) of XLRI Fr S George, SJ, Prof. Sharad Sarin and All India 
Alumni Secretary Vishap Rana among others were present for the meets. 

A PEEK INTO 
ALUMNI GET 
TOGETHER 
HOSTED IN 
DIFFERENT 
CITIES 

Bengaluru Meet

The Gathering: 394
Venue:  Hotel Taj West End
Activities: 
® Frederique Constant Power 
Walk for XLers to flaunt their 
ramp skills
® David D’Costa, the grand 
old man of Bengaluru 
Chapter, handed over the reins 
to Suvro Raychaudhury, the 
new Chapter President 
® American auction of some 
exquisite perfume and other 
rare articles
® A slideshow of XLRI 
pictures 

Chennai Meet

The Gathering: 65
Venue: Radisson Blue
Activities
® Chennai chapter president 
Dominic Thomas and 
Alumni Meet in-charge PN 
Subramanian felicitated for 
their contribution over the 
years by Chennai Chapter
® Live streaming of Chennai 
Super Kings IPL match 
® Presentation by the sponsors 

Mumbai Meet

The Gathering: 400
Venue: ITC Grand 
Activities:
® PPT of Prominent Xlers was 
played
® Return gifts were distributed 
among alumni

GAME CHANGERS

"Don't be dismayed at good-byes. A farewell is necessary before you 
can meet again. And meeting again, after moments or lifetimes, is 
certain for those who are friends."                          -- Richard Bach

Alumni gatherings across India and abroad

HONG KONGHONG KONG

DELHI HYDERABAD 

KOLKATASINGAPORE
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| ALUMNI SUCCESS || GAME CHANGERS |
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ALUMNI

THERE ARE plenty of unconventional ways to define success and some of them who 
do so are often known to carry the XLRI badge. The ou-of-the-box thinkers, the 
perpetual nonconformists and the benchmark setters over the years have found as-
sociation with this centre of excellence. From their reservoir of innovative thinking, 

sometimes stimulating enough to change the rules of the game, our XL alumni have carved out 
a separate identity for themselves in the corporate world.  Here are some of our finds…

POWER PLAY

Powerful Women in Indian Busi-
ness: Rekha Menon, XL’81, 

featured in the Business Today 
list of Most Powerful Women in 
Indian Business. Menon heads 
HR for Growth Market at Ac-

centure. She has been involved in 
corporate consulting and was part 

of the founding team at Talisma and 
Aditi Technologies. She has been part 

of several executive management teams like Levis Strauss, 
AkzoNobel, Cargill Inc. 

Youngest Parliamentarian:  
Abhishek Singh, XLRI alumnus and son of 
Chhattisgarh Chief Minister Raman Singh,  
emerged victorious from Ranandgaon, Raipur, 
in Lok Sabha elections.  At 33, Abhishek won 
with a record margin of 2.35 lakh votes and is 
the youngest parliamentarian the state has ever 
had.

Powerful Women in Indian Busi-
ness: Bharati Jacob, XL’ 83, 
featured in the Business Today 
list of Most Powerful Women 
in Indian Business. Jacob is the 
Managing Partner of Seedfund 

Advisors, a company that has 
so far invested in 35 companies. 

In a busy week Jacob meets at least 
15 startups; she has a unique ability to 

help entrepreneurs to come up with ideas that work for Indian 
market. 

Kumar Ankit, XL’2011, has been invited  
to be a part of Global Shapers Commu-
nity. Ankit has wide expertise in the  
field of social entrepreneurship, social 
forestry, biofuels and rural development.  
He started his company, Green Leaf En-
ergy Pvt. Ltd, under the guidance of XLRI 
Entrepreneurship Development Centre 
just 15 days into his MBA. The Global 
Shapers Community is a network of  
city-based hubs developed and led  
by young leaders between 20 and 30 
years old who want to develop their  
leadership potential towards serving 
society. 

Bijou Kurien, XL’81, a retail sector 
veteran and former chief executive 
(lifestyle) at Reliance Retail, joined L 
Capital Asia, the private equity arm of 
French luxury giant LVMH, as member 
of Strategic Advisory Board.

Gautam Ghosh’s, XL’99, article,  
Why HR Needs To Network,  
appeared in the Special Issue of 
Business World.

Amit Johari, XL’97,  joined 
Fractal Analytics, a global 
provider of advanced  
analytics, as Chief People 
Officer.

Sandeep Singh, XL’2011,  
features in The Economic 
Times Young Leaders list. 

Amit Adarkar, XL’93, was  
appointed the new  
Country Manager and  
Managing Director of  
Ipsos in India.

Government of India has  
appointed David Rasquinha, 
XL’84, Deputy Managing  
Director of the Export- 
Import Bank of India  
(Exim Bank).

Mondelez appoints  
Chandramouli Venkatesan,  
XL’91, as MD of India  
operations.

CLASS NOTE

We’ll catch the big news about 

you: Prize nomination, when you 

take your company public or if 

you are  the first XLer in space. 

But we can only know about your 

less publicised news if you  

tell us. We are not too 

 particular, we want to hear it all.

Please write to us at  

magis@xlri.ac.in
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| IN RETROSPECT |GLIMPSE FROM PAST

A RANDOM recollection of old 
days waits for no appointment. 
They creep in our coffee table 
conversations, unscheduled or 

overwhelm our mundane weekends, unin-
vited.  But either ways they leave us soaked 

in memories.
This time we hope to invoke such remi-

niscences through a random selection of 
images. Pictures of the informal sessions at 
JLT lawn and of out-of-class assignments 
may help recall some amusing anecdotes. 

And if you do stumble upon narratives that 
you would like to share please write to us at  

magis@xlri.ac.in.  

 

CHANCE  
ENCOUNTER 

WITH  
MEMORIES
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PITCH PERFECT

THE LABOUR REFORMS 
WE TRULY NEED

| NEW LAWS |

The labour reform debate in 
India has acquired renewed 
vigour under the new govern-
ment.

The  Rajasthan and the 
Haryana governments have recently pro-
posed to amend a few Central labour laws. 
The Ministry of Labour and Employment 

efficient governance systems.

AN INCLUSIVE VIEW
The use of thresholds such as size of em-
ployment to exclude vast sections of work-
force amounts to exclusionary governance. 
According to Economic Census 2005 about 
75 percent of total workers in India in 2005 
were employed in establishments employ-
ing less than 10 workers, and these workers 
are most likely to be not covered by most 
labour laws save the Shops and Establish-
ments Act and the Minimum Wages Act, 
1948. The coverage of all the workers by 
separate legislations for micro and small 
enterprises and medium and large establish-
ments would raise the floor-level labour 
standards.

FUNDAMENTAL LABOUR RIGHTS
India has not ratified four of the eight ILO 
Core Conventions concerning child labour 
(C.138 and C.182), trade unions and col-
lective bargaining (C.87 and C98). Out of 
185 countries, 153 have ratified conven-
tions covering these three areas. While 
mere ratification does not lead to solutions, 
the commitment of the Indian government 
to decent work makes early ratification 
imperative.

The Trade Unions Act, 1926, merely 
provides for voluntary registration of trade 
unions and not for recognition of trade 
unions, which is more relevant for collec-
tive bargaining. Trade union recognition 
is provided for by laws at the state level, 
such as in Maharashtra. Legal amendments 
providing for trade union recognition, 
time-bound union registration, sharing of 
information by parties for efficient collec-
tive bargaining, strong union democracy 
and proscription of unfair labour practices 
must be initiated.

AN EFFECTIVE MINIMUM  
WAGES REGIME
The law on minimum wages and its  
implementation urgently needs reforms. 
For example, there is no definition of 
‘minimum wages’ in the law. The penalties 
prescribed in the law for violations of  
this important socio-economic law are ab-
surdly low. Minimum wage boards are not 
re-constituted in time and minimum wages 
are revised after a considerable time  
lag. 

COMPLEMENTARY INSTITUTIONS
The social actors need to resort to market 
techniques such as negotiations, industrial 
sanctions and so on to govern their world of 
work – but what is missing is the facilita-
tive legal framework. At the same time, the 
union movement needs to set its house in 
order on the issue of method of determina-
tion of the bargaining agent.  Five specific 
labour reform measures in this regard are, 
viz. (a) provision for method of recogni-
tion, (b) notification of ULPs, (c) deemed 
registration of trade unions upon expiry 
of a specified period, and (d) information 
sharing for meaningful and productive col-
lective bargaining, and (e) strengthening of 
trade union governance. 

  
SAFE AND SECURE  
WORK ENVIRONMENT
Trade unions must focus on workplace 
safety and health as a major national issue 
and a labour reform agenda. The sorry tales 
of non-payment or delay in payment of 
compensation to the fatally injured workers 
and the family of the deceased workers 
reflect not only poor governance but also 
weak monitoring by trade unions.  The 
must labour reform is the fast-tracking of 
compensation to the industrial accidents, 
especially the fatal ones. The erring em-
ployers and the slack enforcement agencies 
must be penalised sufficiently.  

SKILL BUILDING AND HUMAN  
RESOURCE DEVELOPMENT
Trade unions must focus on skill building 
though this has begun to receive policy 
attention of late.  Skill emphasis will shift 
the debate from employment security to 

employability.  Trade unions must de-
mand just allocation of social resources 
in building the human resources of the 
country which would mean going beyond 
the workplace issues to macro-economic 
issues.  The labour flexibility drive could 
have grave social consequences in that with 
lower levels of income and health hazards 
including stress could lead to multiple 
forms of deprivations not only for the 
present workers’ generation but also for the 
future generation. The working class cannot 
provide adequately for the health (nutrition) 
and education of their children.  It is not 
only the burden of public debt that poses 
dangers to the posterity but human capital 
deficit as well. 

SMARTENING INDUSTRIAL RELATIONS 
GOVERNANCE SYSTEMS
The inspector raj critique is a case of 
overstatement. The introduction of self-
certification in some states and sectors, 
relaxation in inspections in several states, 
high person-power deficits and multiple 
tasks of inspectorates in the labour depart-
ment have weakened the inspection regime. 
Labour inspections and conviction rates 
have significantly declined in the post-re-
form period. According to the Government 
of Maharashtra, in 2010-11, each inspector 
for minimum wages had to handle 5,062 
establishments. With a workload of 100 
inspections per month, inspectors cannot 
cover the universe even in three years!

Penalties need to be kept high enough 
to dissuade cheating. They need to be 
inflation-indexed to sustain their bite. Most 
penalties for violations are in the lower 
range, that is, less than Rs 1,000 and only 
the Factories Act imposes heavy penal-
ties (Rs 1-2 lakh in exceptional cases). 
This also weakens the significance of the 
critique of corruption by labour officers as 
compared to other high-profile government 
departments. Imprisonment for labour law 
violations is often not invoked.

Due to the inadequate number of judicial 
bodies and judicial officers, there are delays 
in dispensation of justice. These are costly 
not only for the workers but also for the 
employers. The government must increase 
the number of judicial bodies and personnel 
proportionate to the workforce.

Please write to us at magis@xlri.ac.in

violence. India is committed to the pursuit 
of the ‘decent work’ agenda of the Interna-
tional Labour Organisation (ILO) which es-
sentially seeks to promote just and efficient 
workplaces.

The pursuit of some ‘good’ reforms 
could also contribute to a rise in produc-
tivity via nutritional, incentive-based and 

has also circulated labour reform proposals. 
The Department of Industrial Policy and 
Promotion has issued an ‘advisory’ to the 
state governments to institute reforms relat-
ing to inspection.

Labour flexibility measures, especially 
in respect of hire and fire and contract 
labour, have caused industrial unrest and 

DR KR SHYAM SUNDAR DISCUSSES THE NEED TO STRENGTHEN LABOUR COURTS AND THE 
CONTRIBUTION OF GOOD REFORMS IN IMPROVING PRODUCTIVITY 
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E ABRAHAM, SJ, PhD, 
was invited to be a 
member of the  

Association of Asia 
Pacific Business School 

Executive Council (AAPBS).  He was 
invited to be a member of the CII  
National Committee on Human 
Resources for the year 2014-15.  He 
has also been appointed Treasurer of 
the International Association of Jesuit 
Business Schools [IAJBS].

Dr. Ashis Pani: Co-authored two 
articles on (1) Determinants of 
Choice of Semantic Web-Based 
Software as a Service: An Integra-
tive Framework in the Context of 
Network Applications in Comput-
ers in Industry Vol. 65 and (2) How 
can a group of procurement experts 
select suppliers? An Approach for 
Group Decision Support in the 
Journal of Enterprise Information 
Management, Vol. 27

Dr. Santanu Sarkar: Co-
authored an article on 
Do Cultural Differenc-
es Explain Differences 
in Attitudes Towards 
Unions? Culture and 
Attitudes Towards 
Unions Among Call 
Centre Workers in 
Britain and India in the 
Industrial Relations 
Journal, Vol. 45[1].

Dr. Pitabas Mohanty: 
Co-authored an article on 
Corporate Governance as a 
Value Driver for Firm Per-
formance: Evidence from 
India in Corporate Gover-
nance, Vol. 14 [2]. 

Dr. Manish Singhal: 
Co-authored a case 
on Bhaktivedanta 
Hospital – Serving 
in Devotion in South 
Asian Journal of 
Management,  
Vol21 [1]. 

Dr. R Gloryson Chalil: Co-
authored an article on Analyz-
ing Resistance to Change in 
a Social Movement using 
Content Analysis in Drishtikon: 
A Management Journal, 
Vol.3[2]. He also published a 
case on Integrated Approach 
for Retention: New Insights 
in International Journal of 
Human Potential Development, 
Vol. 3[1]. 

Dr. Rajiv Misra: Pub-
lished a case on Tata 
Cummins: Ushering in a 
new Emission Standard 
in Richard Ivey School of 
Business; Ivey Publishing, 
Case 9B14D006, Teach-
ing Note 8B14D006, 9 
July 2014.

DR. P VENUGOPAL 
was invited to be on 
the Advisory Body of 

Global Value. This is  
led by the Institute for  

Managing Sustainability at WU,  
Vienna.

DR. ATUL ARUN PATHAK’S 
paper on Exploring Strat-
egizing of Kirana Shopkeep-

ers: The Case of Indian Retail 
Industry was selected the Best 

Student Paper Award in the SAP-IG Track at 
the Academy of Management Conference 2014.

S GEORGE, SJ, PhD, was 
conferred with Master 
of Science Degree from 

Case Western Univer-
sity with Specialisation in 

Positive Organizational Development and 
Change. In addition, he has also received 
Certificate in Appreciative Inquiry.

DR. MANISH SINGHAL and 
Paridhi Jain (BM 2014) 
was awarded the Runners-
up prize in the UN Global 

Compact PRME sponsored 
Case Competition from India.  The case: To Be 
or Not to Be: That Is the Question. 

FACULTY ACTIVITIES 
Dr. Madhukar Shukla made a presenta-
tion on Poverty Alleviation in India at 
the PRME Anti-Poverty Group & INCAE 
Conference on Leveraging Innovative and 
Cross-Country Learning for Poverty Re-
duction: Climbing the Economic Ladder in 
INCAE Business School,  Francisco de Sola 
Campus,  Nicaragua.  

Dr. KR Shyam Sundar has been appointed 
as a member of the Editorial Board of 
Indian Journal of Labour Economics [IJLE], 
a journal of the Indian Society of Labour 
Economics, New Delhi.

Dr. Uday Damodaran was invited to 
be the External Expert on the Faculty 
Selection Committee for Recruitment of 
Chandragupt Institute of Management, 
Patna.

Dr. Trishit Bandyopadhyay was invited 
as a guest speaker on Production and 
Capacity Planning at the Paris and Lille 
Campus of IESEG School of Management, 
France. 

Dr. Bino Jose was invited to be on the 
interview panel for the post of Librar-
ian in RVS College of Engineering and 
Technology, Jamshedpur. 

Prabal Sen was invited to be a member of 
the Advisory Board of Global Summit on 
Management Cases. He was also invited  
to be the chief guest for the inaugura-
tion of the Career Fair 2014 by Prabhat  
Khabar. 

Dr. Gourav Vallabh was invited to be an 
Expert Member of the Selection Commit-
tee for NIT, Jamshedpur.

Ozzie Mascarenhas, SJ, PhD, was invited 
for a talk on Business Ethics organised by 
CII, Jamshedpur.  He was also invited to 
be a panel member at the NASSCOM HR 
Summit on B-School’s Success Quotient: 
Are They Equipping HR Managers of the 
Future with the Right Tools? in Chennai. 
He also addressed the young Jesuits 
on Jesuit Identity – Jesuit Brand at the 
three-day workshop on Towards Effective 
Administration in Higher Education in 
Chennai.

Peter Francis, SJ, PhD was invited by IIM, 
Rohtak, to assist in their faculty selection 
process.

PAPER PRESENTATIONS 

Dr. AV Raman presented a paper on 
Language the Power of Words – The 
Intersection of Managerial Thought with 
their Process of Being, Becoming and 
Transformation into Action at the Interna-
tional Conference on Industrial Relations: 
The Role of HR at Jawaharlal Nehru Tech-
nological University, Hyderabad.

Dr. Vishwa Ballabh presented a paper 
on Building and Nurturing the Tribal 
Economy – Lessons and Experiences of 
Jharkhand and Odisha [India] in Sogang 
University, Seoul, South Korea. 
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CONGRATULATIONS 

DR. MG JOMON:  
Co-authored an article 
on Role Ambiguity and 
Role Performance Ef-
fectiveness: Moderat-
ing Effect of Feedback 
Seeking Behaviour in 
the Asian Academy of 
Management Journal. 

DR. SOUMYAKANTI 
CHAKRABORTY: Co-au-
thored an article on Pricing  
Infrastructure-as-a-Service 
for Online Two-sided 
Platform Providers in the 
Journal of Revenue and 
Pricing Management,  
January 2014, 

FR JERRY CUTINHA, SJ, joined XLRI 
family as the Financial Controller and 
Purchase-in-charge. His functional area 
will be General Management.  
Credentials: MA (Economics);  
pursuing PhD(University of Madras)

FR ALWYN RODRIGUES, SJ, 
joins XLRI family in General 
Management area.
Credentials:  BA  
(Philosophy), M.Sc.  
(Electronic Media)

DR. A CHAKRABORTY joined 
XLRI in Production, Operation 
and Decision Sciences area.
Credentials: Fellow - IIM 
(Calcutta) 

DR. ATUL ARUN PATHAK 
joined XLRI family in Strategic 
Management area.
Credentials:  PGDM - IIM 
(Calcutta); FPM - IIM (Ahmed-
abad)

DR. RAKESH KUMAR PATI 
joined XLRI family in Strategic 
Management Area.
Credentials:  Fellow Programme 
in Management (IIM- Khozikode)

DR. SUNIL K SARANGI  
joined XLRI family in Gen-
eral Management area. 
Credentials: MA (English); 
MPBA

DR. A MUKHERJEE joined 
XLRI in Production, Opera-
tions & Decision Sciences.
Credentials: PhD (Calcutta 
University)

DR. NIHARIKA GARUD joins 
XLRI family in Organisational 
Behaviour area.
Credentials:  Fellow - 
IIM(Bangalore)
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An XLRI student plays marbles with village children

X LRI’S VISION to instill 
social responsibility and create 
agents of change is embedded 
in its acclaimed curriculum 

and learning programmes. The Village 
Exposure Programme, scheduled at the 
beginning of each academic year, is a 
method unique to this institute of excel-
lence. 

The programme aims at introducing 
students to the predominant problems 
prevailing in villages and encouraging 
them to suggest steps for improvement. 
Students are taken on a three-day visit to 
the villages in and around Jharkhand. Dur-
ing the visits students interact with NGOs, 
village panchayats and villagers and try 
to analyse prevalent issues from various 
perspectives. The programme is designed 
to help students explore the possibilities of 
business opportunities in rural India and 
in turn assist the villagers to have control 
over their product and resources, and to 
expand their market reach.

As future managers, XLers learn impor-
tant lessons on sustainable and inclusive 
development during the course of three 
days.  It is an essential component in the 
curriculum of any course in any discipline, 
as a programme like this helps one become 
more sensitive and responsible towards 
making the world a better place to live.

 Please write to us at magis@xlri.ac.in

Village  
Exposure  
Programme
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LIST OF  
ACTIVITIES:

 Visit various  aanganvadis, 
primary and secondary schools 
and understanding their educa-
tion system 

 Understanding the modus 
operandi of self-help groups 
dealing with different aspects 
of growth in villages

 Studying the implementation 
of mid-day meal schemes in 
village schools 

 Collect information about 
the sources of income of the 
villagers  

 Study the system of rice 
intensification done by farmers 
to increase yield 

 Interact and understand the 
culture of various tribes in the 
village 

 Implementation of MNREGA 
scheme and Kisan Credit Card 
scheme by government in 
these areas

STUDENT SPEAK

How does the village trip help in understanding 
the aspects of sustainable and inclusive devel-
opment?
The experience of meeting people who have 
never received basic facilities that we are used 
to living with is appalling. Learning about their 
daily struggle gives a whole new meaning to 
inclusive development. The village trip, not only 
gives us an idea of how the concept of inclu-
sive growth needs to be amended to meet the 
needs of such people, but also how the fact that 
sustainable development, despite being a topic 
of national and international concern, fails to ac-
count for the condition of these villagers.
� —�Sarthak�Gupta

In which way is the Village Exposure Programme  
Helpful?
It is aimed at sensitising students towards the 
living condition of villagers and their means 
of livelihood. This programme is essential as it 
brings the students closer to reality. Sitting in 
a classroom and reading about the difficulties 
of the underprivileged is much different than 
staying with the villagers and actually expe-
riencing their style of living. Interacting with 
villagers, talking to women and listening to their 
woes, playing with children – this satisfaction 
cannot be matched. During Village Exposure 
Programme, students are made to play games to 
help them adjust better in a group. 
� —�Mehak�Sharma

Lessons learnt from the Village Exposure 
Programme.
 The Village Exposure Programme introduced 
us to the different aspects of rural life. We  
got an insight into their culture, practices, 
daily chores, education system, occupation 
etc. Interaction with the villagers helped us  
understand the problems prevailing in these 
areas -- ranging from absence of secondary 
education, indulgence in intoxication and 
insufficient availability of basic resources  
like food in some families. Despite the obsta-
cles, people still work diligently towards  
their growth and development through  
the assistance of self-help groups and  
NGOs.
� —�Bhavya�Choudhary�
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Outbound Programme

Students take a meditation 
break during the Outbound 
Programme
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THE STUDENTS at XLRI learn 
leadership and management 
in an innovative pedagogical 
style. Understanding  man-

agement concepts through adventure 
activities has proved to be an incred-
ible learning exercise. 

The Outbound Programme was de-
signed to bring out the best in students 
during the course of three eventful 
days. The programme, organised by 
Tata Steel Adventure Foundation, com-
prised overnight camping and exciting 
outdoor activities.

Learning the ropes of managerial 
skills was never so much fun.

 
DAY 1:
The day began with a team exercise 
that requires coordination and careful 
timing among the team members. Next 
was obstacle race that the teams had to 
overcome as early as possible. 
Lesson Learnt:  Teams work well only 
when they work together. Encourag-
ing the weak links is the mantra for 
the team to excel. 

DAY 2:
Another set of exciting events were 
lined up for the second day. Students 
not only had fun participating in 
exercises like cave crawling, rappel-
ling and flying fox but also learned 
to trust their team members.  The 
day concluded with a documentary 
on popular adventure enthusiasts in 
India and their fight against all odds to 
reach their goal.   
Lesson Learnt: Building trust among 
team members. 

DAY 3:
Water sports in picturesque Dimna 
can be adventurous as well as rejuve-
nating. The first activity was a rafting 
race on professional rafts. The raft 
rowing is the best way to understand 
the importance of coordinated efforts.  
The students were also asked to build 
their own rafts using bamboo sticks, 
drums and ropes. 
Lesson Learnt: Encourage coordinated 
efforts within the team for overall 
growth and excellence. Students participate in river rafting,  

rappelling and flying fox along with 
other adventure sports 

How is the Outbound Programme 
helpful in team building?

The activities of the outbound 
programme had the dual pur-
pose of adventure and team-
building. The activities included 
obstacle race, rafting and cave 

crawling, that required care-
ful coordination amongst team 

members. It taught us how important 
it is to involve every member of the team, 
for overall success. The programme was an amazing learning 
experience, as it teaches the concepts of management in a very 
practical manner. Students get a first-hand experience at team 
building. 
� —�Shriya�Sukalikar

How does the Outbound Programme 
help in encouraging leadership skills?
“Before you are a leader, success is 
all about growing yourself. When you 
become a leader, success is all about 
growing others.” --- Jack Welch. This 
is what I learnt in the TSAF Outbound 
Programme. 

The Outbound Programme helped 
me realise that leadership is action 
and not position. I learnt to be solution 
focused and not problem focused. The 
programme also helped us realise that 
true leaders don’t create followers, they 
create more leaders. I would like to 
thank XLRI and TSAF for providing this 
wonderful opportunity.
� —�Mallika�Chugh

Lessons learnt in the  
Outbound Programme.
The Outbound Programme has 
impacted me in many ways. I 
have learnt that communica-
tion along with co-operation 
is the key to success. This 
programme helped me and 
my classmates acknowledge 
the fact that teamwork means 
never having to take all the 
blame on oneself. 

This programme has 
instilled in us the essential 
skills of participating, sharing, 
listening, helping, respecting, 
persuading and questioning. 
� —�Ancy�Varghese�

STUDENT REVIEW

 Rafting
 Rappelling
 Cave crawling

 Raft making
 Flying fox
 Obstacle race

OUTDOOR 
EVENTS
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